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From
the Editor

As you get settled into a new academic year, I hope that Psi Chi will become an important
part of your routine. Psi Chi is much more than an honor society; it is an opportunity
for you to grow academically, professionally, and socially. Academic growth is provided

through the opportunity to have your research published in the Journal of Undergraduate
Research or to earn a Psi Chi award or grant. Professional growth is provided through the
networking and exciting leadership training available at the 2009 National Leadership
Conference. At the chapter and national level, social growth is obtained through attendance
at chapter events and participation in service projects.
I am very excited about the second Psi Chi National Leadership Conference in Nashville,

Tennessee January 2–4, 2009. Please take a few minutes to review the information on page 8.
This is an excellent opportunity for chapter presidents and faculty advisors to attend and
benefit from the knowledge of the Psi Chi National Council (past and present), National
Office staff members, and other participants. The program is focused on leadership and is
designed to give participants hands-on opportunities through group problem solving,
leadership building, and great networking opportunities. The NLC is only open to one
faculty advisor and one chapter president per chapter. Space is very limited, so it is impor-
tant to register early. The registration fee is $220 and covers all training materials and meals
during the conference. There are also a limited number of travel grants available for partici-
pants who are traveling to Nashville from outside of the metropolitan area. Registration will
begin onWednesday, September 17, 2008, at 12 noon EST and applications will only be
accepted online. If you do not have your login information, please email psichi@psichi.org
to request that it be emailed to your faculty advisor.

Finally, I hope that you will consider your service projects for the upcoming year. I feel
it is not only the responsibility of the members, but also the National Office to give back to
our community. In the photograph above, I am at a Habitat for Humanity key presentation
ceremony for the Blackwell family in Cleveland, TN. Habitat for Humanity is an important
organization, and one that I have been involved with for many years, preceding my involve-
ment with Psi Chi. In my opinion, service projects—whether volunteering at a shelter,
collecting canned food items, or raising funds for AHAP—are something that I would like
to see every member participate in this year.Volunteering or service projects do not have to
involve funds; it could involve your time, your talents, or your labor. Remember the value
of volunteering and giving back to your community!!!

Lisa Mantooth

New

Opportunities
Lisa Mantooth
Executive Officer

Chief Operations Officer
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Return on Investment

Scott Vanderstoep, PhD
Psi Chi National President
Hope College (MI)

Did you ever wonder what happened to the
thirty-five bucks you paid for your Psi Chi
membership? The certificate, the membership

card, and the pin were nice, but they couldn’t cost that
much. The Psi Chi budget projects income of over
one million dollars for the 2008-09 fiscal year. Three-
fourths of the revenue is derived from new-member
dues and the purchasing of supplies that our members
order such as chapter supplies, graduation regalia, and
apparel.
So where does all the money go? Roughly 40%

of it goes to pay our great staff in Chattanooga.
Processing orders for new-member inductions from
over 1,000 chapters, producing our high-quality
publications for our members, staffing regional and
national conferences, the website, and the many other
daily tasks are handled by a small and energetic staff
from our humble dwelling onVine Street. The next
biggest chunk of money, over 30%, goes back to
members in ways that I will describe. I will call this a
Psi Chi member’s “return on investment.” Let me
explain three ways you can get a return on your Psi
Chi investment.
A minimal return on investment will be simply to

use Psi Chi as a résumé-builder. In other words, the
$35 you spend to be inducted in Psi Chi provides you
the chance to tell people that your academic perform-
ance was meritorious enough to warrant inclusion in
this group. Sounds elitist, perhaps. Psi Chi is an honor
society, and honor societies do not accept everyone.
You are to be congratulated for gaining admission to
the society; roughly two-thirds of psychology majors
and minors are not even eligible for membership,
because their academic achievement does not meet
Psi Chi’s eligibility requirements. Also, in a ferociously
competitive job-market and graduate-school environ-
ment, undergraduates need every tool available to
them to set themselves apart from the crowd.Your
distinction as a member of this Society is noteworthy,
and you should be justifiably proud. But the hard
truth is, we induct over 20,000 psychology students a
year, and most grad-school-bound psych majors are
probably Psi Chi members also.
A second higher level of investment is to take

advantage of some of the local opportunities pro-
vided through your chapter. This could mean
something basic such as attending chapter meetings
and attending chapter social activities. More engage-
ment (investment) would be running/serving as a
chapter officer, heading up your chapter’s service
project, or being responsible for supervising your

chapter to meet all criteria for the Model Chapter
Award (which will give your chapter $100). Even
more engagement would involve coordinating a trip
to a regional conference or submitting your chapter
activities to Eye on Psi Chi.
The highest level of investment moves you beyond

your local chapter to take advantage of the many
opportunities Psi Chi offers. (This is where all that
money I mentioned earlier comes into play.) These
opportunities are too numerous to mention here,
and our website provides a comprehensive and
informative description of all of the options. Painting
with a broad brush, you can think of them as falling
into three categories: grants, awards, and work
opportunities. Grants provide financial assistance for
conducting research with a faculty member. Research is
deceptively expensive. These costs might include
mileage to a data-collection site, paying research partic-
ipants, or gels, electrodes, or other disposable materials.
Colleges and universities vary in the degree to which
they can provide these elements, so Psi Chi is pleased
to be able to assist. Awards are the back-end of the
research process, where the best of an already-select
group of students is recognized for work well done.
These awards are given at regional conferences,
national conferences, or the multitude of awards given
to papers submitted to the National Office. Our intern-
ships and research assistantships are less common than
our grants and awards. Thus, they are also very com-
petitive. But for those of you who can fit a summer
internship into your schedule, we are confident that
you will grow as a social scientist, and that employers
and graduate schools will be duly impressed.
The common theme weaving through our grants,

awards, and internships is the reason for Psi Chi’s
existence. That is, when we are giving away money, we
are animating our mission of “encouraging, stimulat-
ing, and maintaining excellence in scholarship, and
advancing the science of psychology.” This highest
level of investment is Psi Chi’s reason for being.When
students take advantage of these opportunities, when
they enjoy the dividends of their membership (when
Psi Chi is spending all of our grants and awards
money!), Psi Chi is at its best. The National Council is
proud of the fact the amount of grants and awards
funding continues to increase every year. As more of
our members maximize the return on their invest-
ment, the science of psychology is bolstered,
student-led research is highlighted, our members
become more competitive for grad school and
employment, and Psi Chi’s mission is fulfilled.

President’s
Message
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Planning for the Future
of Undergraduate Education in Psychology

Martha S. Zlokovich, PhD
Psi Chi Executive Director
Associate Editor

What do the St.Mary’s and Puget Sound con-
ferences have to do with you? If you are an
undergraduate psychology major right now,

or possibly even if you are a graduate student, you
probably have never even heard of either one. I’m sure
you remember from your intro psych class that psy-
chology is a relatively new science, typically described
as beginning in 1879 in the Leipzig laboratories of
WilhelmWundt. This young science has engaged in
self-examination over the years since then, often focus-
ing on the best curriculum for educating psychology
undergraduate students (Perlman &McCann, 1999).
Both the St.Mary’s and Puget Sound conferences
involved this kind of self-examination and were spon-
sored by the APA’s Board of Educational Affairs.
The 1991 National Conference on Enhancing the

Quality of Undergraduate Education in Psychology,
held at St. Mary’s College of Maryland, most likely
influenced the structure of your major, your experi-
ences in the classroom, and how you have been
advised regardless of where you are pursuing your
psychology degree. The 2008 National Conference
on Undergraduate Education in Psychology, held
this past June at the University of Puget Sound in
Tacoma,Washington, may shape undergraduate
education in psychology as you finish your degree,
and possibly as you begin to teach undergraduate
psychology classes yourself.
Based on their work at the St.Mary’s conference,

the participating faculty collaborated on a book
produced by APA, theHandbook for Enhancing
Undergraduate Education in Psychology (McGovern,
1993), which 15 years later is still an excellent
resource. The 80 faculty who met recently in Puget
Sound are working on a book as well, one that will
address current and anticipated issues in undergradu-
ate education, with the working titleUndergraduate
Education in Psychology: A Blueprint for the Future of
the Discipline (Halpern, 2008a). This re-examination
of undergraduate education comes at a time when
universities and colleges are facing tremendous pres-
sure and competition, when students’ diversity is
increasing, and when necessary skills for success in
the global economy are constantly changing
(Halpern, 2008b).
This past June, Psi Chi National President,

Dr.Vincent Prohaska, and I participated in the Puget
Sound conference.We, along with other conference
participants, worked on one of nine different themes
in undergraduate psychology education. The themes
included curriculum, teaching, ethics, and diversity,
as well as applying research on learning and techno-
logical innovations to the art of teaching psychology.

Other topics of discussion included:Who teaches
psychology courses?Where are psychology courses
taught?Who takes psychology courses?What are the
learning outcomes after having taken psychology
courses?What is the role of online instruction in
psychology education? and Should there be affirma-
tive action for men studying psychology?
It was a privilege to have the opportunity to meet

and work with this fabulous group of faculty. I had
applied to be a participant after being encouraged
to do so by Psi Chi’s retiring Executive Director,
Dr.Virginia Mathie—one of the faculty who partici-
pated in the St.Mary’s conference. As a result of the
St.Mary’s conference, she collaborated on the chapter
“Promoting Active Learning in Psychology Courses”
(Mathie, 1993). She later described in one of her Eye
on Psi Chi columns how being an active member of
Psi Chi can contribute to quality in undergraduate
education (Mathie, 2006). In that column, she
referred specifically to the goals developed by the APA
for the undergraduate major in psychology (APA,
2002). A newer version of the APA Guidelines for the
Undergraduate Psychology Major were approved by
the APA Council of Representatives in 2006 and may
be viewed on the APA website (APA, 2006).
The APA guidelines for the undergraduate major

focus on student-centered goals; each of the 10 goals
begins with “Students will” (APA, 2006, pp. 9-10).
While the NCUEP participants definitely considered
student learning outcomes, the focus was on a much
broader context. Taken together with the APA guide-
lines for the undergraduate major, however, the final
recommendations of the NCUEP participants will
represent aspirations for psychology to reach stu-
dents, faculty, and society in the most productive
and meaningful ways.
I am very gratified that Dr. Prohaska and I were

able to follow in Dr.Mathie’s footsteps by participat-
ing in the Puget Sound conference, and hope that we,
and our fellow NCUEP participants, contribute to
improving undergraduate education in psychology
as much as she and her colleagues did. As Executive
Director of Psi Chi, I guess you can say I have large
shoes to fill (never mind I am about a foot taller than
Dr.Mathie). In addition, I wholeheartedly agree with
what she said in her first column for the Eye, “It is a
great privilege to be following in the footsteps of my
predecessors Ruth Cousins and KayWilson” (Mathie,
2004, p. 8). I look forward to continuing her work
for Psi Chi on a variety of projects, working with
the National Council and National Office staff,
and meeting Psi Chi advisors and members around
the country.
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�Sabrina Askari, Samantha Staebell, and Sarah Axelson (University of Mary
Washington, VA) presented their poster at APS.

� Several students from the College of Mount St. Joseph (OH) presented
poster at APS including Kelly Thornton, Melanie Riedel, Ashley Culler, Cori
White, and Cassie Diesel.

� Richard B. Robinson and Carlos Salas (California State University of Long
Beach) presented “Ethnic Identity and Psychological Distress as Moderated
by Ethnic Group Status” at the Psi Chi Poster Session at WPA.

� Psi Chi members from California State Polytechnic University, Pomona,
posed for a group photo at WPA.

� Whitney Knopf and Sarah Marcum (Grinnell College, IA) presented
“Effects of Linguistic Context in Grammatical Classification” at the Psi Chi
Poster Session at MPA .

� Dr. Gregg J. Gold (Humboldt State University, CA) was one of the
presenters at the Psi Chi Symposium “Graduate School Do’s and Don’ts”
at WPA.

� Dr. Ngoc Bui (Psi Chi Western Regional Vice-President, University of
La Verne, CA) with Dr. Jean M. Twenge (San Diego State University, CA) at
her Psi Chi Distinguished Lecturer on “Generation Me and the Psychology
of Today’s Young People” at WPA.

	 Mindy R. Pressman and Dr. Jennifer Zwolinski (University of San Diego,
CA) presented a poster at WPA.


 Dr. Betsy Morgan (Psi Chi Midwestern Regional Vice-President, University
of Wisconsin-La Crosse) with Dr. José Rubén Parra-Cardona (Michigan State
University) at his Psi Chi Distinguished Lecturer on “Embracing Cultural
Diversity in Therapy” at MPA.

� Alian Kassabian (California State Polytechnic University, Pomona)
presented “HIV and Sexual Orientation: Empathy, Perceptions, and
Prioritization” at the Psi Chi Poster Session at WPA.

� Dr. John Davis (Psi Chi Past-President, Texas State University–San
Marcos) presented the Psi Chi/APS Albert Bandura Graduate Research Award
to Danielle Keenan-Miller (University of California at Los Angeles) at the 20th
Annual APS Convention.

 Priscilla Mivanda (Pacific Union College, CA) was one of the presenters
at the Psi Chi Chapter Exchange at the WPA.

� Students from the Psi Chi Chapter of Central Michigan University
accepted the Psi Chi Regional Chapter Award for the midwestern region
at MPA.

� Ross Knoll and Nova Hinman (Hope College, MI) presented their posters
at the Psi Chi Poster Session at MPA.

� Laura Morett (Washington College, MD) presented her poster on
“Applications of Multimedia Learning and Driving Navigation” to
Dr. John Davis at the APS Poster Session.

2008 Psi Chi

Regional National
Conventions

[MPA, WPA, & APS]

&
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Dr.Betty Siegel is the distinguished
chair of the Siegel Institute for
Leadership, Ethics, & Character and
president emeritus at Kennesaw State
University. Dr. Siegel was the first
woman to head an institution
in the 35 unit university system of
Georgia and was the longest serving
woman president of a public university
in the nation; she was president from
1981–2006. Under her administration,
the university grew from 4,000 students
with 15 baccalaureate degree programs
to an 18,000 student university with 55

baccalaureate and graduate degree programs. Dr. Siegel is a longtime
member and former chair of the Board of Directors of the American
Association of State Colleges and Universities (AASCU). She serves on
the Commission onWomen in Higher Education as well as numerous
corporate and community boards.
Since her retirement, Dr. Siegel has implemented many global

initiatives that have taken her worldwide to spread the message of leader-
ship, ethics and character and continues to serve, lead, and inspire with
the same passion she had as president of Kennesaw State University. The
signature program of Dr. Betty Siegel is the Oxford Conclave on Global
Ethics, an initiative in higher education launched in 2005. The Conclave
serves as a catalyst for a movement to renew higher education's commit-
ment to the development of ethical leadership, and to explore its role as
a change agent for social responsibility.
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Dr.Alice Eagly is a professor and
department chair of psychology at
Northwestern University (WA). She is
also James Padilla Chair of Arts and
Sciences and faculty fellow in
Northwestern’s Institute for Policy
Research. She has held faculty positions
at Michigan State University, University
of Massachusetts in Amherst, and
Purdue University (IN).
Her research interests include the

study of gender, attitudes, prejudice,
stereotyping, and leadership. She is the
author of several books and numerous

journal articles. Her latest book,Through the Labyrinth: The Truth About
HowWomen Become Leaders, was coauthored with Linda Carli.

Dr. Eagly has also received several awards, including the Gold Medal
Award for Life Achievement in the Science of Psychology, the
Distinguished Scientist Award of the Society for Experimental Social
Psychology, the Donald Campbell Award for Distinguished Contribution
to Social Psychology, and the Sherif Award for contributions to the psy-
chology of women. Dr. Eagly has served as chair of the Executive
Committee of Society of Experimental Social Psychology and of the
Board of Scientific Affairs of the APA as well as president of the
Midwestern Psychological Society and the Society for Personality and
Social Psychology.

The National Council is honored to have two keynote speakers
who are internationally recognized leaders in psychology.

PURPOSE
The National Leadership Conference (NLC)
will provide workshops, keynote speakers, and
interactive sessions that will help Psi Chi chap-
ter presidents develop leadership skills they can
use to be effective leaders of their chapters and
in their professions. The NLC also will help Psi
Chi faculty advisors enhance their leadership
skills and ability to mentor emerging leaders
within their Psi Chi chapters.

PROGRAM
• The program includes plenary sessions
with presentations from two internationally
recognized leaders in psychology, concurrent
workshop sessions on topics of interest to
chapter presidents and faculty advisors,
small discussion groups that provide
opportunities for participants to share ideas
and apply information from the conference
sessions, a leadership building exercise, and
informal participant idea exchanges.

• The conference package includes dinner on
Friday evening, breakfast, lunch, and dinner
on Saturday, and breakfast on Sunday.

• Participants will have the opportunity to
participate in a Best Practices Poster Session
which will be peer reviewed.

• Participants will receive a conference
proceedings binder that will include
summaries from each presentation,
suggested readings related to each session,
biographical sketches of presenters, and
Psi Chi resource materials.

NLC COMMITTEE
Vincent Prohaska, PhD (Cochair)
Martha S. Zlokovich, PhD (Cochair)
Virginia Andreoli Mathie, PhD (Cochair)
Ngoc Bui, PhD
Scott VanderStoep, PhD
Susan Krauss Whitbourne, PhD
Lisa Mantooth, MBA

2009 Psi Chi

National
Leadership

Conference



National Leadership Convention
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Leadership
in Community

January 2-4, 2009 | Marriott Nashville Airport Hotel | Nashville, TN

Online Registration
Register:www.psichi.org/nlc2009/registration.asp
Registration opens: September 17, 2008 at 12:00 noon EST
Registration deadline: September 30, 2008 at 5:00 pm EST
Registration will only be accepted online using the online registration portal.

Registration Fee
$220 per participant (due at the time of registration)

Eligibility
All Psi Chi chapters are eligible to attend but are limited to no more
than two participants (one chapter president or president elect and one
faculty advisor) regardless if the participants receive funding from Psi
Chi or pay their own way. Psi Chi will provide additional information to
all registrants no later thanOctober 15, 2008.

Hotel Reservations
Psi Chi will make hotel reservations for all participants, whether
they receive Psi Chi funding or pay their own way, at theMarriott
Nashville Airport Hotel. Participants should not make their own
reservations at the hotel.

For participants funded by Psi Chi, Psi Chi will pay for double occupancy only.
If participants funded by Psi Chi request single occupancy rooms, they must pay
half of the room rate and taxes. Chapter presidents will share a room with another
chapter president of the same sex; advisors will share a room with another chapter
advisor of the same sex.

Cancellation Policy
The deadline for cancellations with a full refund of the registration
fee isNovember 1, 2008 for all participants, whether funded by
Psi Chi or not.Registration fees will not be refunded for cancellations
after this date. Cancellations must be in writing and should include
the address to which the refund should be sent.

For More Information
Check the Psi Chi website at www.psichi.org/NLC
or send an email toNLC@psichi.org

Full Funded Psi Chi Participants
Full funding will be provided for the first 76 eligible chapter presidents
(or president-elects) and faculty advisorswho register for the conference.
Psi Chi will pay for
—the hotel room and room tax (double occupancy) for January 2–3, and
—reimbursement for travel up to $400 (registrants must provide a
receipt for airfare, train fare, or bus fare; or a record of mileage and
are responsible for arranging their own travel to the conference*).

Conference participants who are funded by Psi Chi will pay for
—the conference registration fee,
—all incidental charges to their hotel rooms,
—travel expenses that exceed $400
—meals not included at the NLC, and
—all other expenses associated with their attendance at the NLC.

Eligibility for full funding:
—first 76 applicants to register before September 30
—limited to one Psi Chi president (or president-elect) and one faculty
advisor per chapter (participants must attend the entire conference)

—chapters beyond a 100-mile radius of Nashville, TN

Partial Funded Psi Chi Participants
Eligibility:
—Psi Chi chapter presidents (or president-elects) and advisors who live
beyond a 30-mile radius of Nashville, TN

Psi Chi will pay:
—hotel accommodations only

Non-Funded Psi Chi Participants
Eligibility:
—Psi Chi chapter presidents (or president-elects) and advisors who live
within a 29-mile radius of Nashville, TN

—chapter presidents (or president-elects) and advisors who are not part
of the first 76 registrants to receive full or partial funding

Participants are responsible for:
—registration fees
—all expenses associated with attending the conference
(Space is limited so applicants are encouraged to register early.)

*The hotel provides free shuttle service between the Nashville airport and the hotel.
Psi Chi will not reimburse participants for taxi or van expenses.

www.psichi/NLC2009



Psi Chi is pleased to offer over
$300,000 in awards and grants
to its members each year.
Don’t miss the exciting
opportunities and funding
these programs provide!

Here are the some upcoming
deadlines to add to your
chapter calendar or website:

October 1
Thelma Hunt Research Grants
SuperLab Research Grants
Undergraduate Psychology Conference

Grants

November 1
Graduate Research Grants
Undergraduate Research Grants

December 1
Denmark National Faculty Advisor Award
National Convention Research Awards
Regional Chapter Awards
Regional Faculty Advisor Awards

January 15
APA Science Directorate Internship Grant

Regional Research Award
deadlines vary by region and
can be viewed on page 16.

If you are presenting at a
regional conference, make sure
to enter your Psi Chi poster or
paper so you can be eligible
for the $300 award. Seventy-
eight awards are available
annually across the six regions.

Awards & Grants
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Caitlin Elizabeth Macy
Hawaii Pacific University
Ms.Macy graduated magna cum
laude with her BA in psychology this
past spring fromHawaii Pacific Uni-
versity.While there, she worked as a
research assistant to Dr. Stefan Bracha
at the National Center for Posttrau-
matic Stress Disorder in Honolulu
gaining valuable knowledge in the
area of PTSD and trauma psychology,
which is the field she plans to enter.
Her primary interest is with combat-
related PTSD and the treatment of
OIF/OEF (Operation Iraqi Free-
dom/Operation Enduring Freedom)
veterans. She plans to eventually at-
tend graduate school for a PhD in
clinical psychology but is first looking
to gain experience in the field by trav-
eling to sites overseas that are in need
of trauma intervention. Caitlin
believes that the skills she learned
through her Psi Chi position have
strengthened her ability to be success-
ful in challenges she will face while
achieving her goals in psychology.

Personal Statement
I was extremely fortunate to develop
group leadership skills by being the
Hawaii Pacific University (HPU)
chapter president for the past year. It
was a unique opportunity because as
I was assuming the role of a leader, I
was given the responsibility of trans-
forming our chapter into an active
group within the HPU community;
something the chapter had never
accomplished. This transformation
entailed having comprehensive and
consistent meetings for our members,
starting up two new programs (the Psi
Chi Peer Tutoring Program and the
Peer Support Program), cohosting the
Psychology Program Conference, and
inducting newmembers. The process
for each of these provided a different
learning opportunity.
Setting up meetings for the first

time—with the purpose of engaging
our chapter as an active participant in
the HPU community by initiating
events and programs—taught me
several things. I had to coordinate the
schedules of four officers and two
advisors, which seemed like an easy

task at first, but quickly showed me
the complex balancing act of leading
several people. Our meetings taught
me to synchronize all the various
ideas frommy officers and advisors
into one cohesive goal that met every-
one’s needs. Lastly, I had to learn to be
assertive as I directed these meetings
when an idea was presented that did
not fit the goals of our Psi Chi chapter
and/or advisors. This responsibility
was a difficult adjustment, because I
had never been in a role that required
me to carefully reject my peers’ ideas.
This last lesson in group leadership
is important to learn but does not
always happen, because even as a
leader, it is easier to avoid these
situations than embrace them as a
learning experience.
The planning sessions leading up

to the Psychology Program Confer-
ence provided the same learning
opportunities as described above, but
the day of the event was altogether
another lesson. It was my responsibil-
ity to coordinate all Psi Chi officers
and Psi Chi member volunteers in
their respective duties for the day.
This taught me how to delegate tasks
but also listen in return to what their
needs were for the day in order for
all of us to best accomplish our duties
and collectively put on a great
conference.
During my two semesters as chap-

ter president, we have inducted over
30 newmembers, and this provided
me with one of the most important
learning opportunities for a group
leader—the lesson of humility.With
each newmember, it was my goal to
demonstrate to him or her that I was
worthy of being his or her chapter
president. I was determined to make
each individual feel welcomed, express
this great accomplishment by being
inducted, and represent myself as
someone to look up to in the HPU
Psychology Program without giving
the impression I was in any way a
superior.
Clearly, five hundred words are in

no way adequate to describe the in-
valuable learning experience I had as
my chapter’s president, and I will
carry these lessons with me forever.

Caitlin Elizabeth Macy

Kay Wilson
Leadership Award
Psi Chi is pleased to announce the
2007-08 KayWilson Leadership
Award for Outstanding Chapter
President has been awarded to Caitlin
ElizabethMacy of Hawaii Pacific
University. The Psi Chi/KayWilson
Leadership Award was established to
honor KayWilson, Executive Officer
of Psi Chi from 1991-2003. Under
Kay’s leadership, Psi Chi doubled its
membership and increased its grants,
awards, and national visibility. Kay not
only demonstrated excellence in lead-
ership but also realized the role Psi
Chi plays in developing future leaders
in psychology. This award is dedicated
to her commitment to leadership.

The award is presented annually
to one chapter president who demon-
strates excellence in leadership of the
local chapter. Such leadership should
assist Psi Chi in achieving its purpose
“to encourage, stimulate, and main-
tain excellence in scholarship of the
individual member in all fields, partic-
ularly in psychology, and to advance
the science of psychology.”
As the winning Psi Chi chapter

president,Ms.Macy received a cash
award of $500 and travel expenses to
attend the Psi Chi/APA National Con-
vention in Boston,MA, to receive an
engraved plaque commemorating the
award. Please see Ms.Macy’s personal
statement about her role as chapter
president.
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K. Chandler Yonge
Mississippi State University
Ms.Yonge graduated cum laude from
Auburn University (AL) in 2006 with
a BA degree in both psychology and
criminology. She completed her mas-
ter’s degree in clinical psychology with
summa cum laude honors in August
2008 fromMississippi State Univer-
sity. She has been a member of Psi
Chi since 2004 and served in the
Auburn University chapter as vice-
president of membership and
secretary.Ms.Yonge is currently a
director of administration at Florida
House on Capitol Hill, a nonprofit
organization inWashington, D.C.
She intends to return to school to
earn a PhD in clinical psychology
with a focus on forensic psychology
and continues to pursue her dream
of one day rejoining the FBI team.

2007-08 Psi Chi/FBI Grant Winner’s
Experience as a Spring Intern
The application processwas a strenuous
one,but I knew if Iwere successful, the
effortswould beworthwhile. What I did
not realizewas howvaluable the experi-
encewould prove to be.“Go to the brick
building on the right; it will have no
signs or indications that it is FBI.Walk to
the small pathway between the two
buildings andpush the button on the
wall. Someonewill ask for your name,
and youwill then go through the glass
door to be buzzed in.”That is how Iwas
introduced to the placewhere Iwould
work hand-in-handwith FBI Supervi-
sory SpecialAgents (SSAs),Crime
Analysts, andResearchAnalysts for 14
weeks. Thatwas just the beginning.
Aftermaking it through the interview
andbeing given a conditional offer, I
underwent a 9-month background
investigation.Duringmypolygraph,
not only did I have to answer questions
about national security,drug usage,
alcohol abuse, and application informa-
tion, butmy friends and familywere also
contacted and interviewed aboutmy
integrity. Finally the day arrivedwhen
I obtained clearance, and the FBI ex-
tended anofficial internship offer tome.
The first day of the internship was

reserved for introductions—to fellow
interns, the unit to which I would be
assigned, the agents with whom I
would be working, and the FBI as an
organization. After a morning full of
presentations explaining the history of
the NCAVC and the responsibilities of
each unit, my adrenaline peaked as all
the interns were issued official FBI

badges and access codes (but only
after an extensive amount of paper-
work was completed). By the end of
the week, I had begun collecting tasks
assigned by the agents within my unit.
Additionally, I foundmyself knee-
deep in files from a well-known child
abduction case as I identified and
recorded specific details pertaining to
the victim and offender as part of an
inter-rater reliability exercise for one
particular research study.
Due tomy educational background

and work experience, I was assigned to
Behavioral Analysis Unit 2 (Crimes
Against Adults). I was ecstatic to know
that I was working in the same unit of
the NCAVC that assisted in the capture
of such notoriousmurderers as Gary
Ridgway andDennis Rader and that
had interviewedAngel Resendiz and
Maury Travis. Because themain role of
the intern is to provide research sup-
port, my primary assignment was to
ascertain which, of the over 60 serial
killer cases on file, were incomplete and
find themissing information. Specifi-
cally, I was to locate victims’ autopsy
reports, which provided the opportu-
nity forme to consult withmedical
examiners’ offices all over the country.
According to the FBI, a serial killer is
an offender who takes the lives of at
least two victims, and that definition
translated into a lot of files and folders
to sift through! This detail-oriented
task allowedme to play the role of a li-
aison for the FBI, authorizedme to
look into some of history’s highest pro-
file cases, and permittedme access to
case details that remain confidential
today.
Even though the internship was

voluntary, the values, experiences, and
lessons that I learned are worth more
than any remuneration. As my super-
visors said, an intern’s true payment
comes from the presentations given

by SSAs pertaining to their area of
expertise. By the end of the semester,
the other interns and I had received
classroom type training on over a
dozen topics including statement
analysis, adult homicide, and child
abduction. Field trips to the FBI
Academy, the Hoover Building, and
the Baltimore Medical Examiner’s
Office (which was fun for all of your
senses!) were icing on the cake.My
bonuses were when the interns were
invited by SSAs to attend consulta-
tions about active cases brought to the
FBI by law enforcement agencies na-
tionwide. These consultation meetings
gave fellow interns and me the oppor-
tunity to directly observe how the
FBI uses behavioral evidence to create
a profile for a possible suspect. This
profile is then used to assist law
enforcement agencies in the appre-
hension of the actual offender.
My semester spent at the FBI’s

NCAVC was life changing. The
experience solidified my love of the
intersection where psychology and
criminology meet. Although some of
the information and sights I witnessed
were graphic and violent in nature, I
have developed a greater appreciation
for the hard work that the FBI Agents
and professional staff provide to com-
bat threats to the United States and its
citizens. The internship provided me
with skills that are transferable to any
professional setting. The Top Secret
clearance that was required for the in-
ternship will be an invaluable asset at
nearly any government agency that
may employ me. Though I was only
able to put a small dent in the long-
term projects to which I was assigned,
I left the NCAVC with a great sense of
accomplishment and the knowledge
that every small effort helps when
faced with a mission as vast and com-
plex as that of the FBI.

Psi Chi/FBI Grant
The Psi Chi Research Grants Com-
mittee is pleased to announce the
winner of the Psi Chi/FBI National
Center for the Analysis of Violent
Crimes (NCAVC) Internship Grant.
K.ChandlerYonge of Mississippi
State University is the grant recipient
for the spring 2008 internship.
The grant’s purpose is to further

the goals of Psi Chi by providing
funds for undergraduate or graduate
Psi Chi members to conduct research
at the FBI NCAVC. The NCAVC con-
ducts empirical research on factors
involved in violent crime (e.g., mater-
nal filicide, sexual exploitation of
children, domestic violence homicide,
child abduction/homicide, and serial
murder). Interns participate as team
members in all aspects of the research.
Psi Chi has formed a partnership with
the NCAVC to provide grants for
NCAVC interns who are Psi Chi
members. Up to two $7,000 grants
will be awarded annually to support
living expenses for Psi Chi members
who are selected for one of the 14-
week unpaid NCAVC internship
positions. One grant will be available
for a qualified fall semester intern and
one grant will be available for a quali-
fied spring semester intern.
Applicants for the FBI NCAVC

internships must follow the NCAVC
application procedures described at
www.fbijobs.gov/232.asp. Staff mem-
bers at the NCAVC will select interns
each semester based on the regular
FBI NCAVC selection process. There
are no intern slots reserved for Psi Chi
members. For full details on the grant
and all criteria please visit Psi Chi’s
website, www.psichi.org.
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Regional Faculty
Advisor Award
The Psi Chi Awards Committee is
pleased to announce the 2007-08
winner of the Regional Faculty
Advisor Award.Dr.Conway
Saylor is presented a $500 check
and a plaque to display in her
department. Regional Faculty
Advisor Awards are intended to
identify outstanding Psi Chi
faculty advisors and to promote
the purpose of Psi Chi. The dead-
line for next year’s competition is
December 1, 2008.

Conway Saylor, PhD

Cousins National
Chapter Award
Congratulations to the Psi Chi Chap-
ter at Friends University (KS) for
winning the 2007-08 Psi Chi/Ruth
Hubbard Cousins National Chapter
Award. This award recognizes the one
chapter that best achieves Psi Chi’s
purpose, which is “to encourage, stim-
ulate, and maintain excellence in
scholarship of the individual member
in all fields, particularly in psychology,
and to advance the science of psychol-
ogy.” This award was established to
honor Psi Chi’s former executive di-
rector Ruth Hubbard Cousins for her
33 years of dedicated service.
This award-winning chapter re-

ceived a $3,500 check, in addition to
travel expenses to the 2008 APA/Psi
Chi National Conference in Boston,
MA, where the award was presented.
Following the presentation, the win-
ning essay on “How to Become a
Successful Psi Chi Chapter”was pre-
sented by Kristina R. Thielen (chapter
vice-president).
Friends University was chosen as

the winning chapter because of the
outstanding accomplishments and
activities of its members during the
past 3 academic years. The award is
granted to a chapter that excels in the
following areas: effective program-
ming of chapter activities, effective
membership practices, and participa-
tion in national and regional activities.
Read further about the Friends

University chapter’s outstanding
activities and their essay on how to
build an effective chapter.

Model Chapter
Awards
Twenty-nine Psi Chi chapters
qualified for recognition as Model
Chapters during the 2007-08 year.
The Psi Chi Model Chapter
Awards Program annually recog-
nizes and rewards those chapters
that consistently maintain out-
standing records of membership
inductions, chapter correspon-
dence, service projects, and other
criteria associated with being an
outstanding chapter. Chapters do
not need to submit an application
form for the Model Chapter desig-
nation. All chapters submitting
evidence of meeting the criteria
are designated winners and receive
a check for $100 noting their
achievement as a model chapter.
In addition, winning chapters are
eligible to win in subsequent years.
Eligibility is determined after the
end of the fiscal year (June 30).
The 2007-08Model Chapter
Award winners are:

Belmont University (TN)
Butler University (IN)
California State University, Fullerton
Creighton University (NE)
Drury University (MO)
Eastern Michigan University
Embry-Riddle Aeronautical University (FL)
Friends University (KS)
Grand Valley State University (MI)
Hawaii Pacific University
Kutztown University (PA)
Millersville University (PA)
Missouri Western State University
Morningside College (IA)
Ohio State University-Newark Campus
Rogers State University (OK)
Saint Vincent College (PA)
Southeast Missouri State University
University at Buffalo, SUNY
University of Central Arkansas
University of Central Missouri
University of Illinois at Chicago
University of La Verne (CA)
University of Mary Washington (VA)
University of South Carolina
University of Saint Thomas-Texas
Utah State University
Whittier College (CA)
Winthrop University (SC)

Conway Saylor, PhD
The Citadel (SC)
Southeastern Region
After receiving her BA in psychology
from Colorado College in 1977,
Dr. Saylor completed her doctorate in
clinical psychology at Virginia Tech
and her internship in clinical child/
pediatric psychology at Chicago's
Children's Memorial Hospital in
1982. After a decade of producing
three children, IP and OP clinical
programs, and pediatric research at
Medical University of SC, she moved
to The Citadel, where she wrote the
charter proposal for their Psi Chi
chapter in 1993. Since then she has
seen The Citadel's chapter grow into
a diverse group of graduate and un-
dergraduate members who are active
locally, regionally, and nationally in
service and scholarly endeavors.Most
recently she helped the chapter resur-
rect a state-wide "Academic Day"
cosponsored by the South Carolina
Psychological Association which
brings 200+ faculty and undergradu-
ate students together for fall
programming (see page 29 for more
information).Mentoring students is
her main passion, and she is incredi-
bly honored to be recognized by
this award.
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The markers of success are found in many areas
and defined in many ways. The Friends Uni-
versity chapter of Psi Chi has chosen to create

its success by intensifying group cohesion through
acts of service to others and carefully nurtured ties
to other campus organizations. This enduring sense
of community has been fostered by exceptional fac-
ulty and executive leadership. Through directing
much of our focus outside of the immediate group,
our leadership has truly accomplished much in the
way of “offering a climate congenial to members’
creative development,” along with promoting a
strong sense of social responsibility (Psi Chi: The
National Honor Society in Psychology, 2006a, ¶ 3).
To build our chapter’s character, we engage in

many community service projects throughout the
year. For example, chapter members cook dinner
once a month for the Anthony Family Shelter, spon-
sor an on-campus coat drive during the fall, and
participate in the Christmas for Kids and Friends for
Kids programs each Christmas and Easter season.
We also collaborate with many on-campus organi-
zations to enrich our educational environment. This
is evidenced by the “Evening of Jazz,” in which Psi
Chi, the Psychology Club, and the Jazz Club come
together to provide an evening of entertainment and
refreshments for fellow students; and also by the
Faculty/Staff Auction, cosponsored each year by Psi
Chi and the Spanish Honor Society, during which
many interesting experiences and services are sold to
support chapter activities.
As well as contributing to our community, these

acts of service and cooperation function to reinforce
members’ practical experience with the population

they will most likely serve upon graduation. This
method of education has a long history: the early
Settlement Houses that spawned American studies
of social psychology and social work were hotbeds
of practical experience mixed with a healthy dose of
social responsibility and altruism (Chaskin, Goerge,
Skyles & Guiltinan, 2006).
Although the focus of the group is outside of

itself, our leaders are very much involved in what is
going on inside. In order to reinforce the mission
of Psi Chi at Friends University, our leadership is
well-organized and very efficient at creating and
maintaining effective programming. Faculty and
officers meet bi-weekly to plan and organize events
that seek to “encourage, stimulate and maintain ex-
cellence in scholarship of the individual members in
all fields, particularly psychology” (Psi Chi: The Na-
tional Honor Society in Psychology, 2006b, ¶ 1). Our
leadership also strongly encourages the diversifica-
tion of our knowledge base by immersing itself in
both research and practice.We follow Psi Chi’s ideals
by experiencing the research process firsthand, by
widening our foundation of knowledge through
such things as taking field trips and hosting campus-
wide lectures, and involving ourselves in the
practical side of psychology through community
service and social activities.
In addition to promoting practical and educa-

tional experiences, our leadership’s focus also helps to
ensure that our members achieve social integration
while furthering their career goals. Herrero and Gra-
cia (2004) state “it is likely that young people with
greater integration and participation in the commu-
nity can extend their social network inmore relevant

ways to their career development than young people
who are more isolated from the wider community
(p. 708).”The realization that present service activities
impact their future helps ourmembers to better un-
derstand the role of social capital in the area of career
development, and allows them to plan accordingly.
Our focus on community service and good rela-

tions with other organizations has definitely defined
our success. Through focusing outside of our imme-
diate group, we broaden our horizons, foster
professional growth, and help to create a better
future for others as well as ourselves.
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Friend University (KS)
2007-08 Officers

Faith Martin, Chapter President

Kristina Thielen, Chapter Vice-President

Vinessa Waltemire, Chapter Secretary

Antoinette Bannister, Chapter Treasurer

Deanna Bush-Kunc, Chapter Student Govt Association Rep

Donna Stuber-McEwen, PhD, Chapter Faculty Advisor

Bill Allan, MA, Chapter Faculty Coadvisor

Sense of Community Creates Psi Chi Success
One can acquire everything in solitude—except character. ~Marie Henri Beyle

Friends University
Chapter of Psi Chi

2007-08 Psi Chi
Ruth Hubbard Cousins
National Chapter Award

Row 4 (Back Row): Micah Gassie,
Matthew Gentzler, Casey Urban, Adam
Heerey, Rexanna Harvey, Steven James,
and Marva Hill

Row 3: Faith Martin, Vinessa Waltemire,
Jesse Andrews, Deborah Butner, Deanna
Bush-Kunc, and Felicia Burris

Row 2: Glenda Greene, Dr. Donna
Stuber-McEwen (advisor), Rozetia
Richardson, Prof. Bill Allan (advisor),
and Sally Jensen

Row 1 (Front Row): Glenna Andrews,
Kristina Thielen, Antoinette Bannister,
Kelli Brooks, and Amanda Brandt
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National Convention
Undergraduate
Research Awards
In 2007-08, up to eight awards were
available to Psi Chi undergraduate
members submitting the best research
papers for presentation during the Psi
Chi paper/poster sessions at the APA
andAPS national conventions. Two
awards of $300 each were awarded for
members presenting at APA, and four
awards of $300 each were awarded for
presentations at APS.

2008 APA Convention
Award Winners

Clara L. Thelen
Grinnell College (IA)
Effect of Dream Journaling on Coping

With Emotional Events

Christina Mari Woody
Hood College (MD)
Correlational Study of Adolescents’

Self-Esteem and Perceived Parental
Involvement

2008 APS Convention
Award Winners

Sarah J. Axelson
University of Mary Washington (VA)
Misperceptions of Social Norms About

Marriage, Children, and Division of
Household Labor

Ashley R. Culler
College of Mount Saint Joseph (OH)
Perception of Dog Owners Who

Relinquish Their Canines to
Shelters

Cassie Diesel
College of Mount Saint Joseph (OH)
Heterosexual vs. Homosexual

Adoption: Shifting the Focus From
Prospective Parent to Child

Sabrina Beatrice Higgins
Morningside College (IA)
Perceptions of Foster and Adopted

Children

Eastern Region
Emily Clark, Ithaca College (NY)

Brittany N. Croft, Grove City College (PA)

Ellen E. Dawson, Saint Vincent College (PA)

Maryann R. Dobrowolski, College of Saint Rose (NY)

Ashley Eisennagel, Arcadia University (PA)

Jeannette L. Ellis, University of Scranton (PA)

Leigh-Ann K. Javas, Monmouth University (NJ)

Michelle N. Laque, Washington College (MD)

Erin L. McDermott, College of Saint Rose (NY)

Jessica M. Niesner, Belmont University (TN)

Ashley Nolan, College of Saint Rose (NY)

Lisa A. Plowman, Indiana University of Pennsylvania

Leslie A. Sandusky, College of Saint Rose (NY)

Sara M. Stebner, Le Moyne College (NY)

Katie A. Trinovitch, Marywood University (PA)

Tonya A. Valentine, Shippensburg University (PA)

Midwestern Region
Marisa Benich, John Carroll University (OH)

John Campbell, Illinois College

Dorothy Carter, Wright State University (OH)

Jessica Chou, Southern Illinois University,

Edwardsville

Emily Craig, Eastern Illinois University

Tiffany Gille, University of Wisconsin-La Crosse

Sami Hays, Missouri Western State University

Nova Hinman, Hope College (MI)

Abby Howard, Purdue University (IN)

Justin Joseph, John Carroll University (OH)

Geoffrey Kerr, University of Missouri-Columbia

Whitney Knopf, Grinnell College (IA)

Krista Mehari, Hope College (MI)

Nicole Pucci, Purdue University (IN)

Candice Riso, Western Illinois University

Katherine Schaaf, University of Wisconsin–

La Crosse

Sara Schwatken, Dominican University (IL)

Jen Segula, Ohio University

Sawa Senzaki, University of Wisconsin-Superior

John Siy, University of Illinois at Urbana-Champaign

Anthony Tarescavage, John Carroll University (OH)

Rocky Mountain Region
Jessica Bendjebar, Lynn University (FL)

Elizabeth J. Dansie, Utah State University

Erin Hiveley, United States Air Force Academy (CO)

Christy Sweaney, Colorado College

Tiffany Wihelm, Weber State University (UT)

Meghan Wright, University of Colorado at Boulder

Southeastern Region
Kristin Alvers, University of Florida

Emily Kessler, Agnes Scott College (GA)

Victoria Kronewetter, Christian Brothers

University (TN)

Stephanie Maddox, University of South Carolina

An Mai, Mercer University (GA)

Ashley McBee, Maryville College (TN)

Ashley Moncrieft, Spelman College (GA)

Charlotte Powers, Clemson University (SC)

Nicole Rosier-Santamaria, Georgia State University

Robert Russell, East Tennessee State University

Anne vanBekkum, Agnes Scott College (GA)

Jennifer Wilder, Furman University (SC)

Dirk Wooten, The Citadel (SC)

Southwestern Region
Marco A. Carreon, University of Houston (TX)

Henry J. Chiasson, Stephen F. Austin State

University (TX)

Sandra N. Clark, Rockhurst University (MO)

Janelle N, Hedges, Stephen F. Austin State

University (TX)

Stephania M. Koppers, University of Central

Arkansas

Christen Sistrunk, University of St. Thomas (TX)

Western Region
Eureka Kasthuri, San Diego State University (CA)

Laura Castro-Schilo, California State University,

Fullerton

Juliane Da Silva, Pacific Union College (CA)

Lia Okun, University of San Diego (CA)

Mindy R. Pressman, University of San Diego (CA)

Richard Roberson, California State University, Long

Beach

Anna I. Siedlecka, University of California, Santa

Barbara

Patricia Y. Singim, California State University, Long

Beach

Regional Research Awards
Psi Chi congratulates all of the Re-
gional Research AwardWinners for
2007-08. Each of the winners listed
below received a check for $300 and a
certificate recognizing them as one of
Psi Chi’s award winners.
All Psi Chi winners are eligible to

compete for these awards each year.
All research submitted by a Psi Chi
member for presentation at a Psi Chi

program at one of the six regional
psychological conventions (Eastern,
Midwestern, RockyMountain, South-
eastern, Southwestern, andWestern) is
considered for an award. The top pa-
pers received by the Psi Chi Regional
Vice-Presidents are named as winners
in each of the regions. The 2007-08
Regional Research winners are listed
below.

National Convention
Graduate Research
Award Winners
In 2007-08, up to eight awards were
available to Psi Chi graduate mem-
bers submitting the best research
papers for presentation during the
Psi Chi paper/poster sessions at the
APA and APS national conventions.
Two awards of $500 each were
awarded for members presenting at
APA, and one award of $500was
awarded for a presentations at APS.

2008 APA Convention
Award Winners

Laura Castro-Schilo
California State University, Fullerton
Emotional Intelligence and Right-

Hemisphere Arousal: A Gender
Difference Study

Sarah L. Kopelovich
John Jay College of Criminal Justice,

CUNY
Earwitness Identification: Exploring

the Cross-Accent Effect in Voice
Identification

2008 APS Convention
Award Winner

Kelly E. Buckholdt
University of Memphis (TN)
Emotion Dysregulation Mediates

the Relation Between Parent
Responsiveness and Eating
Disordered Behavior
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DePaul University (IL)
http://condor.depaul.edu/~psichi/index.htm

The chapter of Psi Chi created their
website in order to provide a location
to access Psi Chi information for
DePaul students. Another goal was
to encourage student involvement in
research and community service.
Through the website, the chapter
conveys to current and future mem-
bers that participating in research
activities and involvement in commu-
nity service are beneficial for academic
advancement and valuable for the
development of ethical, socially
engaged, life-long learners.
The website designers paid careful

attention to details while creating an
aesthetically appealing, user-friendly,
web resource center. The banner con-
sists of images known to all DePaul
undergraduate psychology students to
create a sense of belonging: an image
of downtownChicago, an aerial view
of the DePaul campus, and a vintage
photograph of DePaul’s psychology
building. The homepage hosts impor-
tant news with links that quickly take
the viewer to a range of relevant and
valuable information. In addition to Psi
Chi-related information, the website
also offers graduate school information
and tips, opportunities for summer
research grants and related fields, and
conference information. The website
also utilizes professional tools, such as
GoogleTM calendar for its schedule of
events, in order to provide an easy,
user-friendly way for themembers to
stay connected.
The website is designed to enhance

the psychology undergraduate stu-
dent’s experience by creating an easily
accessible resource center. The website
encourages all students to join research
teams, volunteer at local organizations,
apply for grants, and learn about grad-
uate school options—all of which lead
to advancements in the science of
psychology.

Website Awards
The Psi ChiWebsite Awards annually
recognize three outstanding Psi Chi
chapter websites. This year's 2007-08
Website Award winners are as follows:

California State University,
Fullerton
http://psych.fullerton.edu/psichi/

Central Michigan University (MI)
www.chsbs.cmich.edu/psichi/about.html

DePaul University (IL)
http://condor.depaul.edu/~psichi/index.htm

As part of the award, Psi Chi is
pleased to summarize each chapter's
website. For full information, go on-
line and browse each winning
chapter's website in depth.
The purposes of the Psi ChiWeb-

site Awards program are to recognize
and reward annually those chapter
websites that (a) create an innovative,
aesthetic, and useful site; and (b) best
advance or support Psi Chi's purpose,
"to encourage, stimulate, and main-
tain excellence in scholarship of the
individual members in all fields,
particularly in psychology, and to
advance the science of psychology."
Psi Chi encourages chapters to

update and submit their websites for
consideration in next year's Psi Chi
Website Awards program. The annual
deadline is February 1, and three cash
awards of $200 each are presented to
the chapter winners. Summaries of
the award winners’ websites are fea-
tured here and on the national Psi Chi
website. The award’s cover sheet may
be downloaded from our website
(www.psichi.org).

California State University,
Fullerton
http://psych.fullerton.edu/psichi/

The chapter developed its website to
keep students current on upcoming
events and announcements and to
continue giving students quick access
to information pertinent to their suc-
cess at California State University,
Fullerton, and in the field of psychol-
ogy. The website encourages visitors
to take control of their educational ex-
perience by being involved
in their campus activities and psychol-
ogy field.
The website shows pride in the

university—dressed in blue and or-
ange with a picture of the beautiful
Orange County campus on top. The
layout is simple to navigate and the
content is thorough. Not only can
members find the chapter’s events for
the school year (community services,
workshops, networking opportunities,
and other organizations’ events that
may be helpful or interesting), but
they can also read about the impor-
tance of research and find summer
programs. Links are provided to en-
courage application for scholarships
and grants. The picture page acts as a
scrapbook of Psi Chi chapter events,
which is a favorite with members .
Prospective members can also down-
load applications from the website.
Members will always find something
new because the site is updated
weekly.

Central Michigan University (MI)
www.chsbs.cmich.edu/psichi/about.html

The chapter website was created so
that current and prospective members
can stay up to date on events taking
place within the chapter. The website
also serves as a place that psychology
students can visit to obtain informa-
tion about volunteer and research
opportunities. The chapter hopes to
convey that it is an organization that
is readily available for students to gain
information about the field of psy-
chology and the volunteer and
research opportunities that are avail-
able to students through the chapter
of Psi Chi.
The site stands out from others for

many reasons. The layout of the web-
site is easy to use because all of the
information is separated into different
tabs that make it user friendly. There
are tabs at the top of the website that
contain information about Psi Chi,
contact information and short biogra-
phies of e-board members, lists of
current and past members, member-
ship requirements, a calendar, and
meeting minutes. There are also links
for information on the MPA confer-
ence, pictures of members, research
interests of Central Michigan faculty,
and volunteer opportunities around
Mt. Pleasant.
The Psi Chi chapter wanted to

create a site that enables both mem-
bers and non-members to gain
information on the field of psychology
and opportunities that are available to
them through both the Psi Chi chap-
ter and Central Michigan University.
The website also serves as a resource
for other areas relating to the field of
psychology.



Awards & Grants

16 FALL 2008 EYE ON PSI CHI

Name of
Award or Grant

Submission
Deadline

Who Can Apply? Award/Grant Amount Brief Description

SuperLab
Research Grants

October 1 Graduate
Undergraduate

SuperLab software
Response pad

Two awards for conducting the best computer-based
research.

Thelma Hunt
Research Grants

October 1 Faculty, Graduate,
Undergraduate

Three grants
$3,000 each

Enables members to complete empirical research on a
question directly related to Psi Chi.

Undergraduate Psychology
Research Conference Grants

October 1 Sponsor(s) of local and
regional conference

Up to $1,000 each
(number varies)

Funding to defray cost of sponsoring local/regional undergraduate
psychology conferences.Total grant money available is $15,000.

Graduate
Research Grants

November 1
February 1

Graduate Up to $1,500 each
(number varies)

Funding to defray the cost of conducting a research project.
Total grant money available is $10,000.

Undergraduate
Research Grants

November 1
February 1

Undergraduate Up to $1,500 each
(number varies)

Funding to defray the cost of conducting a research project.
Total grant money available is $45,000.

Regional
Research Awards

Deadlines Vary,
Fall/Winter *

Graduate
Undergraduate

$300 each
(number varies)

Up to 78 awards presented for the best research papers
submitted as Psi Chi posters for the regional conventions.

Denmark National
Faculty Advisor Award

December 1 Faculty Advisor
(chapter nomination)

Travel expense to APA + Plaque To one outstanding faculty advisor who best achieves Psi
Chi’s purpose. Chapter nominates.

National Convention
Research Awards

December 1 Graduate
Undergraduate

$500 graduate
$300 undergraduate

Up to 16 awards (8 grad, 8 undergrad) presented for the best
research papers submitted for APA/APS conventions.

Regional Chapter Awards December 1 Chapter Twelve $500 awards + Plaque Presented to two chapters in each of six regions that best
achieve Psi Chi’s purpose.

Regional Faculty
Advisor Awards

December 1 Faculty Advisor
(chapter nomination)

Six $500 awards + Plaque To six outstanding faculty advisors (one per region) who best
achieve Psi Chi’s purpose.

APA Science Directorate
Internship & Relocation Grant

January 15 Undergraduate One grant up to $3,500 10-week paid summer internship in the Science Directorate
assisting on a variety of projects; covers relocation expenses

FBI NCAVC
Internship Grants

February 1
June 1

Graduate
Undergraduate

Two grants, up to $7,000 each 14-week unpaid FBI NCAVC internship to conduct research;
grant covers living expenses

Bandura Graduate
Research Award

February 1 Graduate Travel expense to APS + Plaque
+ 3yr APS Membership

Student submitting best overall empirical study.
Cosponsored by APS.

Cousins National
Chapter Award

February 1 Chapter One $3,500 award
+ Travel to APA + Plaque

Presented to one chapter nationally that best achieves
Psi Chi’s purpose.

Newman Graduate
Research Award

February 1 Graduate Travel expense to APA + Plaque
+ 3yr journal subscription

Student submitting best overall empirical study.
Cosponsored by APA.

Website Awards February 1 Chapter Three $200 awards Presented to chapters with websites that are innovative
aesthetic, and useful, and that advance Psi Chi’s purpose.

APS Summer
Research Grants

March 1 Undergraduate Six $5,000 grants
($3,500/student + $1,500/sponsor)

Provides opportunities to conduct research during the
summer with sponsors who are APS members.

Summer
Research Grants

March 1 Undergraduate Fourteen $5,000 grants
($3,500/student + $1,500/sponsor)

Provides opportunities to conduct research during the
summer at nationally recognized research institutions.

Kay Wilson
Leadership Award

April 1 Chapter President
(chapter nomination)

One $500 award + Travel to APA
+ Plaque

Award to one chapter president who demonstrates
excellence in the leadership of the local chapter.

Allyn & Bacon
Psychology Awards

May 1 Undergraduate 1st place—$1,000
2nd place—$650
3rd place—$350

Awards for the best overall empirical study submitted.

Erlbaum Awards
in Cognitive Science

May 1 Graduate
Undergraduate

1st—$500 (Graduate)
1st—$500 (Undergraduate)

Awards for the best empirical research in cognitive science.

Guilford Undergraduate
Research Awards

May 1 Undergraduate 1st place—$1,000
2nd place—$650
3rd place—$350

Awards for the overall best research papers submitted.

Faculty Advisor
Research Grants

June 1 Faculty Advisor Twelve $2,000 grants Awards for two faculty advisors per region to
conduct empirical research.

Model Chapter Awards June 30 Chapters $100 each chapter All chapters meeting the five criteria will receive $100.

DEADLINES for 2008–09 regional student research submissions:
Eastern - November 15, 2008 | Midwestern - November 3, 2008 | Rocky Mountain - January 16, 2009
Southeastern - November 21, 2008 | Southwestern - November 21, 2008 | Western - November 15, 2008

Awards and grants are submitted online at the
Psi Chi national website at www.psichi.org



EYE ON PSI CHI FALL 2008 17

Becoming a Psi Chi Model Chapter is easy. At the end of the academic year, the Psi Chi
National Office will determine if your chapter meets the five criteria for a Psi Chi Model
Chapter Award; if it does, Psi Chi will send your chapter a check for $100 and your

chapter’s name will appear in the list of model chapters published annually in Eye on Psi Chi.
No special application is needed! Just engage in the activities that we encourage all active
chapters to undertake, and your chapter will receive recognition as a model chapter!

Don’t be left out this year. Follow these easy steps. � Vote in upcoming
Psi Chi National Election
by March 15, 2009

� Submit a chapter activities or
chapter officer report for
Eye on Psi Chi by March 15, 2009

� Conduct at least one induction
during the 2008-09 academic year

� Pay any outstanding chapter
debts to the National Office by
June 30, 2009

� Submit the Chapter Annual Report
and Financial Reports online
between April 1 and June 30, 2009.
Chapter Annual Report should
include documentation to indicate
your chapter did each of the
following:

Awards & Grants

1. Vote in the 2009 Psi Chi national elections
byMarch 15. The National Office will send
information about the national elections to
all chapters in late January. Hold a chapter
meeting to determine for whom the chap-
ter wants to cast its vote.Vote online
between February 1 andMarch 15. For
more information about the 2009 voting
procedures, login as a chapter administra-
tor at www.psichi.org/chapters/login.asp.

2. Submit a chapter activities or officer re-
port byMarch 15. Submit a brief summary
of your chapter’s activities or a report of
your chapter’s officers to the National
Office byMarch 15 so information about
your chapter can be included in the next
issue of Eye on Psi Chi. These reports can
also be submitted online at www.psichi.org/
chapters/ reports_oa.asp. For information
about and examples of these reports see
pages 39-47 of this issue.

3. Conduct at least one induction in the
2008-09 academic year.All chapters must
conduct at least one induction in the
2008-09 academic year to remain an
active chapter. The Psi Chi National
Office encourages chapters to conduct
one induction per semester so that
students can become eligible for Psi Chi
benefits as soon as possible.

4. Pay any outstanding chapter debts to
the Psi ChiNational Office by June 30.
If you have questions about your chapter’s
outstanding bills with the National Office,
please contact

Melissa Strickland
Psi Chi’s Director of Finance/Awards
melissa@psichi.org

5. Submit your chapter’s annual reports by
June 30.All chapters must submit a Chap-
ter Annual Report and a Chapter Financial
Report at the end of the school year.Your
chapter is encouraged to submit these on-
line at www.psichi.org/chapters/reports.asp
between April 1 and June 30. The National
Office prefers online submissions, but Psi
Chi also accepts paper submissions post-
marked by June 30, 2009. These forms are
available at www.psichi.org/downloads. To
be eligible for a Model Chapter Award, the
annual report should include information
indicating the chapter engaged in the activi-
ties listed below during the year.

a. Participated in at least one service
project. The service activities could
be for your school, local community,
national organization, or one of Psi
Chi’s national service projects. Psi Chi’s
national service projects are Adopt-a-
Shelter, Archives of the History of
American Psychology, Food Drives,
Habitat for Humanity, and UNICEF.
For more information about service
projects visit www.psichi.org/chapters/
serviceprojects.asp.

b. Participated in one regional convention
or undergraduate research conference.
Upcoming regional conventions and
student research conferences are listed
on page 38 of this issue. Plan to attend
some of these conferences.

c. Submitted at least one application for
a Psi Chi grant or award.On the left
is a complete list of Psi Chi grants and
awards. Submissions for chapter or
individual grants and awards meet this
criterion.

5 Easy Steps to Becoming a Psi Chi Model Chapter
…… and Getting $100 for Your Chapter! Checklist

for a Psi Chi

Model Chapter
Award

� Participated in at least one
service project in 2008–09
academic year

� Participated in one regional
convention or undergraduate
research conference in
2008-09 academic year

	 Submitted at least one
application for a Psi Chi grant
or award from your chapter or
a chapter member in 2008-09
academic year
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in national organizations in your chapter

Discounts for Joining National Organizations
The Association for Psychologi-
cal Science (APS) is pleased to
give undergraduate student
members of Psi Chi a discounted
student membership rate of
$25 (per year). Join now and
your membership will be good
through the end of 2009. To take
advantage of this special offer to
become an undergraduate stu-
dent affiliate member of APS,
chapter officers and advisors are
encouraged to apply for member-
ship by completing the online
application on APS’s website.

Psi Chi students who are
not currently affiliated with
the American Psychological
Association (APA)will receive
a free copy of APA’s Publication
Manual—a $32 value—when
they join for the first time by
December 31, 2008. To take
advantage of this special offer
along with additional benefits,
chapter officers and advisors are
encouraged to pass along the
special Student Affiliate applica-
tion which can be found on the
Psi Chi website.

Fwww.psychologicalscience.org/join Fwww.psichi.org/pdf/APAapp08.pdf

The call for nominations will be
conducted electronically through
the Psi Chi website.OnNovember
1, Psi Chi will email all chapters a
Call for Nominations for Psi Chi
National Officers.A link to the
nomination formwill be provided
and handled through your chap-
ter's administrator login.
Nominations will be accepted for
President-Elect andVice-President
for three regions (Eastern,Rocky
Mountain, andWestern).
All chapters may submit a

nominee for President-Elect
from the list of candidates who
qualify for this position by having
served at least two years within
the last 10 years as a regional
vice-president. The list of eligible
candidates will be sent with
the call for nominations. Each
chapter may nominate one vice-
presidential candidate. Each
nomination must be accompa-
nied by two statements from the
candidate. Nominations must be
submitted by December 15, in
order to be counted as valid.
In addition to President-

Elect, chapters in three regions
(Midwestern, Southeastern, and
Southwestern) may nominate an
actively involved Psi Chi faculty
advisor for the vice-president
position in their region. Please
include the email address of the

candidate and a description of
why you chose the individual to
represent your region.
After completing the form on-

line, an email will be sent to your
candidates acknowledging their
acceptance of the nomination
and requesting position and biog-
raphical statements.Nominees
will then submit this information
by December 15.On or before
February 1, election ballot infor-
mation regarding the candidates
for Psi Chi's National Council
and how to vote online will be
sent to all Psi Chi chapters.

Deadlines and Procedures
November 1: Psi Chi National
Office sends the nomination
form to chapters.

December 1: Chapter selects
a candidate for nomination
and submits nomination form
electronically to that person.

December 15: Candidate
returns acceptance electroni-
cally with the biographical
statement and position
statement.

The Nomination/Election
Committee considers the qualifica-
tions of all candidates for office and
proposes at least one nominee for
each office to be filled.

Online Call for Nominations for Psi Chi

Fwww.psichi.org/chapters/nominate.asp

The Psi Chi National Council
encourages chapters to partici-
pate in the Association of
College Honor Societies’ (ACHS)
initiative “AMatter of Ethics.”
The initiative promotes and
fosters ethical behavior. ACHS
encourages member societies to
collaborate with one another and
take a leadership role in promot-
ing discussions about ethical
standards, increasing students’
awareness of ethical standards,
advocating for a strong commit-

ment to ethical standards, and
modeling ethical behavior.
ACHS provides resources and
program activities that address
the initiative’s objectives. Please
inform the Psi Chi National
Office about your chapter’s
activities related to this initiative
so we can report your success in
Eye on Psi Chi and informACHS
about these activities.

For more information:

A Matter of Ethics

Fwww.achsnatl.org/ethics/index.asp

Psi Chi chapters are always seek-
ing out successful fundraising
ideas to support their profes-
sional and service activities. The
Chapter Activities section (page
39) contains examples of events
that helped chapters increase
their funds and expand the sup-
port they could provide to their
chapter members, department,
school, or community. The Psi
Chi website also provides many
suggestions for fundraising
activities.
Perhaps your chapter has

experienced both success and
failure with fundraising activities
in the past. Or maybe, you are
not sure where to begin. The key
to a successful fundraiser, as with
any project, is planning each step
in order to understand what
areas may need more resources
allocated to them.
The beginning of the fall

semester is a great time to
research fundraising ideas and
contact other chapters about
their activities. To the right, you
will find a list of information
needed to plan an event. The
more details you can learn about
a fundraiser, the more likely you
can ensure its success.

1. Type of fundraiser:
�Bake Sale
�Concession Stand
�Auction
�T-shirt Sale
�Yard Sale
�CarWash
�Raffle

2. How often chapter does
the fundraiser:
�Weekly
�Monthly
�Once each term
�One-time event
(fall/spring)

3. Approximate net proceeds
from the fundraiser:
� $1 - $200
� $201 - $400
� $401 - $600
� $601 - $800
� $801 - $1,000
� over $1,000

4. Number of people involved
in the planning/execution of
the fundraiser

5. Total number of weeks to plan
and conduct fundraiser

6. Steps to plan the fundraiser
(and time spent on each step)

7. Recommendations for what
you would do differently in
planning this fundraiser the
next time

Planning a Successful Fundraiser Event
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in the community 2008 calendar

September 4 | Anniversary
� Psi Chi 79th Anniversary

October 1 | Deadline
� Psi Chi Graduate Research Grants
� Psi Chi/SuperLab Research Grants
� Psi Chi/Thelma Hunt Research Grants
� Undergraduate Psychology Research

Conference Grants
� Psi Chi Undergraduate Research Grants
� Winter 2009 Eye on Psi Chi submissions

October 10 | Deadline
� Submissions to Southeastern Regional

Convention*

October 24–25 | Convention
� NEPA meeting, Western New England

College, Springfield, Massachusetts

September 17–October 1 | Deadline
� Registration for 2009 Psi Chi National

Leadership Conference

November 1 | Deadline | Call for
Nominations Mailing

� Call for nominations for National Officers:
� President-Elect
� Eastern Regional VP
� Rocky Mountain Regional VP
� Western Regional VP

November 1 | Deadline
� Graduate Research Grants
� Undergraduate Research Grants

November 3 | Deadline
� Submissions to Midwestern Regional

Convention*

November 15 | Deadline
� Submissions to Eastern Regional

Convention*
� Submissions to Western Regional

Convention*

November 21 | Deadline
� Submissions to Southwestern Regional

Convention*

December 1 | Deadline
� Psi Chi Paper/Poster submissions for the

Psi Chi/APA National Convention
� Psi Chi Poster submissions for the APS

National Convention
� Denmark National Faculty Advisor Award
� Regional Chapter Awards
� Regional Faculty Advisor Awards

December 3 | Deadline
� Submissions to Southwestern Regional

Convention

December 15 | Deadline
� Nominations for National Officers
� Spring 2009 Eye on Psi Chi submissions
* tentative

Psi Chi congratulates its 1000+
chapters for their participation
in service-related projects and
encourages all Psi Chi chapters to
continue contributing their time,
efforts, and skills.
Psi Chi currently supports five

avenues for chapter service. First
is a continuation of the Adopt-A-
Shelter project, which provides
services to shelters and those in
need at the local level. Second is

participation withUNICEF
Children inWar Relief Project,
which provides services on an
international level. Third is
participation withHabitat for
Humanity, which provides
shelter for low-income families.
Fourth is Food Drives, which
provides an opportunity for Psi
Chi chapters to serve its local
community by gathering food
for a local organization or other

population. Fifth is the Archives
of the History of American
Psychology (AHAP), which
highlights the importance of Psi
Chi's history as well as the his-
tory of psychology. All chapters
are encouraged to devote at least
one fundraising effort to benefit
the Archives.

For more information:

If your Psi Chi chapter is looking
for a way to reach out to your
local community and share your
excitement about the science of
psychology, consider participating
in the American Psychological
Association’s (APA) program
“Exploring BehaviorWeek”
(EBW). EBW recruits college

faculty and students to conduct
45- to 60-minute presentations
in middle and high schools. APA
has an instruction booklet,
PowerPoint presentation, and
lecture notes you can use for
your presentation. You can also
add your own research interests
to the presentation. The APA

website also provides informa-
tion about how to contact and
present the idea to a local school
and how to use the APAmateri-
als to prepare an engaging and
scientifically-based presentation.

For more information:

Fwww.psichi.org/chapters/serviceprojects.asp

Fwww.apa.org/science/ebw.html

The Psi Chi National Council
encourages Psi Chi chapters to
participate in Brain Awareness
Week (BAW),March 16-22, 2009.
The Dana Alliance for Brain Ini-
tiatives developed BAW in 1996 as
a public awareness campaign.
“Brain AwarenessWeek is an

international effort organized by
the Dana Alliance for Brain Initia-
tives to advance public awareness
about the progress and benefits of
brain research. The Dana Alliance
is joined in the campaign by part-
ners in the United States and
around the world, including med-

ical and research organizations;
patient advocacy groups; the
National Institutes of Health, and
other government agencies; service
groups; hospitals and universities;
K-12 schools; and professional
organizations.” (DanaAlliance for
Brain Initiatives, 2005).
Chapters might consider devel-

oping programs for their campus
and/or visiting local schools to give
presentations about psychological
research dealing with the brain.
Talk with your Psi Chi faculty ad-
visor about how to develop a BAW
program.The DanaAlliance also

provides suggestions for and links
to BAW educational programs on
its education website.
The Society for Neuroscience

(SFN), a partner in the BAW ini-
tiative, also provides a variety of
resources that will help your
chapter develop presentations and
programs.You can find links to
these resources at the SFNwebsite.

References
Dana Alliance for Brain Initiatives. (2005). Brain

awareness week. Retrieved September 6,
2005, from http://www.dana.org/brainweek

Fwww.dana.org/brainweek
Fwww.dana.org/brainweek/education.cfm
Fhttp://web.snf.org/baw/

National Service Projects for 2008-09

Brain Awareness Week [March 16-22, 2009]

Exploring Behavior Week

If you would like to share your
enthusiasm for psychology with
high school students, consider
participating in theAmerican
Psychological Association/Teachers
of Psychology in Secondary
Schools(APA/TOPSS) EthnicMi-
nority Recruiting Project. The goal
of this program is to encourage
ethnicminority high school stu-

dents to consider pursuing careers
in psychology by introducing
them to ethnicminority role mod-
els in psychology and providing
themwith career information.
Chapters are encouraged to

work with local high school
teachers, community college and
4-year college students and
teachers, graduate students, and

psychologists in the community
to develop educational sessions
for ethnic minority high school
students similar to the Pilot
Projects described on the
APA/TOPSS Ethnic Minority
Recruiting website.

For more information:

APA/TOPSS Ethnic Minority Recruiting Project

Fwww.apa.org/ed/topss/minority_recruit.html
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Think for a moment about what your
parents’ lives were like when they were in
college or high school.When you con-

sider the differences between their experiences
and your own, you might think of technology
first: They would not have had a cell phone or
a Facebook page. They probably didn’t have
e-mail or even access to the Internet. Your par-
ents may have been raised much differently
than you were, too, with more focus on chil-
dren being obedient (Alwin, 1996) and less on
building self-esteem.A self-esteem coloring
book like this one (right) would have been
considered strange before the 1980s—most
people had never heard of self-esteem until
the 1970s or later. In contrast to “way back
then,” if you played on a sports team as a child,
you might have gotten a trophy just for play-
ing, something that didn’t happen when your
parents were young.
Even if you grew up in the same town

your parents did, the culture in which you
were raised was probably very different.
Culture varies across time just as it varies
across regions of the world, and culture
shapes who we are as individuals. In other
words, the differences among generations are
not just perceptions—they are real (see, e.g.,
Twenge, 2000; Twenge, Zhang, & Im, 2004).
I became interested in generational differ-

ences when I was an undergraduate majoring
in sociology and psychology at the University
of Chicago in the 1990s. The students in my
sample didn’t score the way the 1970s test

manual said they should on a scale of stereo-
typically masculine personality traits (things
like assertiveness, individuality, and leader-
ship ability). Most of the women, and many
of the men too, had scores much higher than
the 1970s norms. At the time, I thought I just
had weird friends.When I got the same result
on another campus the next year, though, I
realized it was true: My generation really was
different. But two samples weren’t enough to
do a comprehensive study of change over
time, so I found all of the articles that used
the scale (the Bem Sex-Role Inventory, 1974)
over a twenty-year period. Sure enough,
stereotypically masculine personality traits
steadily rose between the 1970s and the
1990s, and the correlation between mean
scores and year of data collection was signifi-
cant and positive (Twenge, 1997a). Both
women and men scored higher on the scale
over time, so younger generations were more
likely to describe themselves as assertive, indi-
vidualistic, and high in leadership ability.
Although correlating mean scores with the

year of data collection was a fairly simple
research technique, I was surprised to find it
had never been done before. Traditional
meta-analyses compared effect sizes over
studies, but not mean scores. After a friend
suggested I should name the method some-
thing that sounded important, I labeled it
cross-temporal meta-analysis.
I’ve done 16 or so generational studies

now, and my database has grown to 2 million

young
people who filled out one
psychological questionnaire or another
sometime between the 1930s and now.Most
of this data comes from published journal
articles that report the mean score of their
sample on popular psychological scales.
Some of these scales measure psychological
problems like anxiety and depression; others
measure self-views such as self-esteem,
narcissism, and assertiveness. Some measure
classic psychological concepts like locus of

control and extraver-
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sion. I describe most of these studies (and lots
of examples from people and pop culture) in
my book,GenerationMe:Why Today’s Young
Americans AreMore Confident, Assertive,
Entitled—andMoreMiserable Than Ever
Before (2006).Most of the respondents in
these studies are high school or college stu-
dents, because much psychological data has
been collected on these groups. Because some
of the scales have been used since the 1930s
(and all since the 1970s), it is possible to see
how different generations responded to ques-
tions when they were young. This method,
called time-lag, looks at different people at dif-
ferent points in time (thus it’s different from a
longitudinal study, which follows the same
people and examines age differences instead).
A time-lag study that uses historical data is
much better than doing a survey at one time
(called a cross-sectional study), when it’s tough
to tell if differences are caused by age or by
generation.Who knows—maybe your parents
were really cool when they were in college.
Personality psychologists have found that

genetics explains much of the difference
among people in personality traits like extra-
version, anxiety/neuroticism, and even
narcissism (Vernon,Villani,Vickers, & Harris,
2008). Surprisingly, the family who raised you
has relatively little influence on your personal-
ity—about 5% to 10%. So there must be other
environmental influences. Peers are one,
regional culture is another, and your genera-
tion (the culture of your times) is a third.Most
of my studies have found that a 50-year differ-
ence in birth year explains about 20% of the
differences in personality traits (Twenge, 2008;
see Figure 1). Surprisingly, your generation has
more of an influence on your personality than
the family who raised you.
So how are the generations different?

Younger generations tend to score higher on
measures of anxiety, neuroticism, and poor
mental health (Twenge, 2000; Twenge,
Gentile, DeWall, Ma, & Lacefield, 2008) and
more report experiencing depression
(Lewinsohn, Rohde, Seeley, & Fischer, 1993).
Modern life really is more stressful, partially
because families are not as close and people
find it harder to maintain close friendships (a
sociological study found that people in 2004
were much less likely to say they had some-
one they could consider a close friend than
people in 1985: McPherson, Smith-Lovin, &
Brashears, 2006). Current technology might
continue this trend if more people interact
with others primarily over the Internet
instead of in person.

Many generational differences can be
traced back to the shifts in culture mentioned
earlier: The emphasis on freedom and self-
esteem. As psychologists have documented,
cultures differ in their levels of individualism
(focusing on the needs of the self) versus col-
lectivism (focusing on the needs of others
and the society (Markus & Kitayama, 1991).
American culture—and many others around
the world—have become more individualistic
over the last few decades (Fukuyama, 1999;
Seligman, 1990).
Perhaps as a result, younger generations

score higher in positive individualistic traits
such as agency (Twenge, 1997a), assertiveness
(Twenge, 2001), and self-esteem (Twenge &
Campbell, 2001), but also in negative ones
such as narcissistic personality traits (Twenge,
Konrath, Foster, Campbell, & Bushman,
2008; note that the measure used in the study
looks at normal variations in narcissistic per-
sonality and not necessarily narcissistic
personality disorder). Like all studies com-
paring groups, these are differences in
averages. So not everyone in your generation
is more individualistic than people from your
parents’ generation, but on average younger
generations score higher on these traits, valu-
ing the individual’s needs and wants over
those of the society. Younger generations are
also much more tolerant and open-minded
in their attitudes toward women and minori-

ties (e.g., Twenge, 1997b), one of the largest
upsides to individualism.
But there are downsides as well, especially

with narcissism on the rise. If you’ve heard
professors complain that students today
behave as if they are more entitled, they are
apparently right. Narcissists are self-centered
and find it difficult to take someone else’s
perspective. Although this approach has some
benefits for the self in the short term, it rarely
works well in the long term and is often
destructive to relationships and to other peo-
ple (Campbell & Buffardi, in press). So if
you’ve heard someone say, “I have to put
myself first to succeed because things are so
competitive,” they might be making a mis-
take. Narcissistic people sometimes succeed
in the short term, but their relationships
often falter (Miller, Campbell, & Pilkonis,
2007) and their self-views keep them from
setting the right goals. College students with
unrealistically positive self-views are actually
more likely to drop out of college (Robins &
Beer, 2001). Overconfidence has just as many
problems as underconfidence, but American
culture today actively encourages overconfi-
dence. Growing up, you were probably told,
“believe in yourself and anything is possible,”
“never give up on your dreams,” and “you
can be anything you want to be.” All of these
encourage overconfidence, not true confidence.
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Figure 1 | The amount of variance in personality explained by generation depends on how many years
separate two people. The graph below shows the approximate percentage of variance in personality
explained for different age gaps. For example, if you are 30 years younger than someone, about 9% of
the differences in your personality and hers can be explained by generational change.



How does technology interact with narcis-
sism? New research (Buffardi & Campbell, in
press) shows that students who score higher
in narcissism have more “friends” on
Facebook. Another study found that people
high in narcissism were more careful with
their appearance when photographed
(Vazire, Naumann, Rentfrow, & Gosling, in
press). This is an exciting area for future
research. For example, do people’s narcissistic
personality traits lead them to use technology
in different ways, or does the technology itself
(like putting so many photographs of your-
self online) build narcissistic traits?
Businesses are already beginning to change

to adapt to the new culture of high expecta-
tions and praise. Some companies have hired
“praise consultants,”with one store in Texas
hiring a woman to throw several pounds of
confetti every week (Zaslow, 2007). Other
companies are creating more democratic
workplaces, because their individualistic new
employees don’t like having a boss. Others
are nowmore lenient with flexible work
schedules, because more employees don’t
understand why they can’t go to the beach
when the weather is good as long as they get
their work done.
Over the next few years, both universities

and businesses will face a crucial choice: How
much are they going to change for the new
generation, and howmuch is the new genera-
tion going to have to adapt to the world?
Every generation has changed their world,
often for the better. My hope is that the new
generation will hang on to the good parts of
individualism—like tolerance—while aban-
doning the false idea that you have to be
narcissistic and entitled to succeed.
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1. Psi Chi provides national recognition for
academic excellence in psychology.

2. Throughmembership in Psi Chi, you gain a
sense of communitywith others in psychol-
ogy and an identification with the discipline.

3. Psi Chi provides a local, regional, andna-
tional forum for obtaining information and
developing perspectives about the field of
psychology, learning about educational and
career opportunities, and forming profes-
sional networks.

4. On the local level, chaptermembership
facilitates leadershipdevelopment, interac-
tion with students of similar interests, and
service to the institution sponsoring Psi Chi.

5. Members receive amembership card,
certificate, lapel pin, and through chapter
mailings, copies of Eye on Psi Chi.

6. Psi Chi chapter activities provide valuable
opportunities to develop one-on-one rela-
tionships with professors who can stimulate
interest in psychology, involve you in research
projects, andwrite recommendations.

7. Psi Chi encourages student research at the
local, regional, and national levels through
undergraduate and graduate research award
competitions and provides opportunities for
students to present research at regional and
national psychological associationmeetings.

8. Psi Chi provides over $250,000 annually in
awards and grants to its studentmembers,
faculty advisors, and chapters.

9. Psi Chi sponsors outstandingprograms
at regional and national psychological
associationmeetings.

10.Membership in Psi Chimeets one of the
requirements for entrance at theGS-7 level
in numerous professional and technical oc-
cupations in the United States government.

11.Membership is for life.The national regis-
tration fee of $35 is the only payment ever
made to the national organization,which
does not charge annual dues.

12.As amember of Psi Chi, you are eligible for
special offers fromAPAandAPSwhen you
join as a studentmember.

TOP 12 Advantages
of Psi Chi Membership
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YOU’re
Writing Your Own

Recommendation
Letter of



The pithy title of this article is our favorite
expression to students requesting letters
of recommendation from us. No, not in

the literal, irritating sense that a few professors
ask you, the student, to physically write por-
tions of their letter of recommendation for
you. But in the figurative sense that your be-
havior over the past 3 (or more) years of your
academic life largely determines what we will
write about you.Your behavior, your perform-
ance dictates the tone and content of our letter
on your behalf. Think of your professors as
mirrors and recorders of your activity.
Research on graduate school admissions

and employment selection consistently
demonstrates the high importance of letters
of recommendation (Briihl &Wasieleski,
2004; Munoz-Dunbar & Stanton, 1999). In a
recent study of hundreds of graduate pro-
grams in psychology (Norcross, Kohout, &
Wicherski, 2005), program directors rated let-
ters of recommendation as the single most
important criterion in their admissions deci-
sions. Yet, students routinely underestimate
the value that admissions committees accord
to letters of recommendation (Nauta, 2000).

Why Letters of Recommendation?
What do employers and admission commit-
tees gain from letters of recommendation?
Direct evaluation of your work from a pro-
fessional experienced in the field. Employers
and admission committees desire a more
objective sense of your abilities and experi-
ence than what you can provide.Moreover,
letters of recommendation provide evalua-
tions of certain skills and characteristics that
grade point averages and Graduate Record
Examination scores cannot (Norcross,
Sayette, & Mayne, 2008).
Researchers have identified the most

frequent applicant characteristics that recom-
menders were requested to rate (Appleby,
Keenan, &Mauer, 1999). The resulting list,
based on the analysis of 143 recommendation
forms, describes the characteristics that psy-
chology graduate programs value in their
applicants. In descending order of frequency,
the top dozen are:

• Motivated and hardworking
• High intellectual/scholarly ability
• Research skills
• Emotionally stable and mature
• Writing skills
• Speaking skills
• Teaching skills/potential

• Works well with others
• Creative and original
• Strong knowledge of area of study
• Character or integrity
• Special skills, such as computer or lab

As a student, you must make a concerted
effort to acquire relevant skills (research,
writing, speaking, computer, etc.), to develop
personal relationships with employers and
professors, and to be perceived by at least
three of them as motivated, bright, emotion-
ally stable, capable of working well with
others, and possessing integrity (Appleby
et al., 1999).
Given the huge importance of letters and

your ability to direct their content, we hereby
offer a half-dozen don’ts and a dozen do’s in
writing your own letters of recommenda-
tion—be it for employment, graduate school,
or both.

A Half-Dozen Don’ts

�
Don’t be a refrigerator light bulb.
Sadly, some students only seem to
function while under direct super-

vision (when the refrigerator door is open).
Employers and graduate schools are look-
ing for individuals who are capable of
autonomous activity—who stay interested
and vibrant even when a professor is not in
their immediate vicinity. They seek stu-
dents who can problem solve, yet ask for
assistance as needed; students who have
both Yin and Yang.

�
Don’t blame your poor
performance on other people.
When students begin to whine—

“I didn’t know that I was supposed to go to
Career Services to get help with job hunt-
ing” or “How come nobody gave me a
research project!?”—professors turn silent
and indignant. Is that what you want your
letter to say? Blaming and whining—“No
one told me!”—represent the antithesis of
responsibility and initiative.

�
Don’t publicly manifest your
pitiful skills in time manage-
ment. This past semester a student

approached one of us before class and said,
“Sorry, but I need to leave class today after
I take the quiz, because I need to study for
a big test in another class.” The student is
rating himself lowly on the recommenda-
tion form on “time management” and
probably “social judgment.”

�
Don’t exhibit any lethal student
behaviors. One creative study
asked psychologists how they

would handle requests for a letter of rec-
ommendation from a student exhibiting
specific problems (Grote, Robiner, & Haut,
2001). The majority of psychologists indi-
cated that they would not write a letter for
a student who was abusing substances or
who had shown unethical behavior. For
most of the other student problems—
interpersonal problems, lack of motivation,
paucity of responsibility, marginal clinical
skills—psychologists routinely would tell
the student about their reservations, then
write the letter including the negative
information. Bottom line: Behave in ways
that you would like communicated in your
letter of recommendation.

�
Don’t ask inappropriate folks
for letters of recommendation.
Blood relatives and unfamiliar

politicians (even if they are your parents’
friends) should never write letters of rec-
ommendations. A letter from a graduate
teaching assistant, according to the research
(Keith-Spiegel & Wiederman, 2000), is
essentially of no help. And don’t even think
of asking your psychotherapist for one!
Choose people with whom you have

worked for a long enough period, preferably
for a year or more. That typically excludes a
professor from whom you have taken a single
class, even if you did get an A. If you wrote a
particularly strong paper in the class and the
professor knows you a bit better, then he or
she could serve as a reference, but this refer-
ence is still not the most desirable.

�
Don’t assume faculty have to
write you letters. Contrary to
popular student belief, professors

do not have to write letters of recommen-
dation. Letters are a common and volun-
tary courtesy, not a job requirement.
Why might faculty members decline to

write a letter for a student? The single most
common reason is that they don’t know the
student well enough (Keith-Spiegel, 1991).
Other frequent reasons given by faculty are
that they question the student’s motivation
level, emotional stability, academic creden-
tials, or professional standards. If faculty
defer on your request for a letter, politely
inquire about their reasoning and graciously
thank them for their candor.

Personal/Academic Growth
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A Dozen Do’s

�
Do start early. Employers typical-
ly request two or three letters of
recommendation; graduate pro-

grams typically request three or four. Those
letters need to arrive in a timely fashion
before the deadline. That means you must
ask for letters 4 to 6 weeks before the
deadline.
Play it safe and provide the reference

forms at least 6 weeks before the deadline.
Completing your recommendation may not
be the top priority of the person you have
asked to write it, or he or she may be out of
town prior to the deadline. Faculty members
are people too; some of them even procrasti-
nate and may have pending deadlines of their
own. Do not take any chances that a letter
will be late.

�
Do ask the right people. Patricia
Keith-Spiegel and colleagues
(2000) asked members of admis-

sions committees to rank sources of recom-
mendation letters. Raters were asked to
assume that the letters from these different
sources were equally positive so that rating
variations were due solely to the referee’s
characteristics. The most valuable sources
of recommendations were in order: (a) A
mentor with whom the applicant has done
considerable work; (b) the applicant’s pro-
fessor, who is also a well-known and highly
respected psychologist; (c) an employer in
a job related to the applicant’s professional
goals; (d) the chair of the academic depart-
ment in which the applicant is majoring;
(e) a professor from another department
from whom the applicant has taken a rele-
vant upper-division course. Use these
results to inform your choices.

�
Do tailor the letters to the partic-
ular job or graduate program.
Try to secure letters that will give

the employer or graduate admissions com-
mittee the information they desire. If you
are applying for a clinical job or to a prac-
tice-oriented graduate program, two letters
from clinical supervisors and one from a
classroom instructor might be prudent. By
contrast, if you are applying for a research-
oriented job or graduate school, then two
letters from research mentors would proba-
bly be better. If a potential employer desires
information on your prior work perform-
ance, then a previous employer would be
significantly more helpful than that of a
professor with whom you are not well
acquainted.

�
Do ask if the person can write
you a “good letter of recommen-
dation.” Ask the person writing

the letters whether he or she can support
your application for employment or gradu-
ate school. Ask this direct and specific
question: “Can you write a good letter of
recommendation for me?” If the person
responds hesitantly or with reserve, ask
someone else. A bad letter of recommenda-
tion is deadly. Better to have one brief
letter from a professor who knows you
less than from someone who might express
reservations about your abilities. “I don’t
know” is better than “I know, but I have
reservations.”

�
Do waive your right.
Recommendation forms, by law,
will contain a statement asking

whether you do or do not waive your right
to inspect the completed letter of reference.
The Family Education Rights and Privacy
Act of 1974 (the so-called Buckley
Amendment) mandates that students over
age 18 be given access to their school
records unless they waive this right. This is
a complicated topic, but we advise appli-
cants to waive their right of access provid-
ing, as just discussed, the person writing
the letter knows the student well and has
unhesitantly agreed to serve as a reference.
Do not waive access—or better yet, do not
request letters—from persons you do not
trust or do not know.
A confidential letter carries more weight.

By waiving your right to access, you commu-
nicate confidence that the letters will be
supportive, and you express trust in your
reference. In fact, over 90% of health
profession schools prefer letters of recom-
mendation that are waived by the student
(Chapman & Lane, 1997: Elam et al., 1998).
Our experiences and naturalistic studies
(e.g., Ceci & Peters, 1984; Shaffer &
Tomarelli, 1981) suggest that professors’
honest evaluations will be compromised
when you have access to what they have
written. By waiving the right, you are
communicating an intent to have the
“truth” told. Otherwise, admissions
committees may lump the letter with all
the other polite and positive testimonials
(Halgin, 1986).
Indeed, we both decline to write letters

unless the right to access is waived.We reason
that our finely crafted letters will be devalued
to the point that our effort isn’t worth the
impact.

�
Do provide materials to improve
the tone and detail or your letter.
Give your referees sufficient data

to render informed and positive letters
about your personal characteristics, aca-
demic strengths, and interpersonal skills so
that they do not resort to filling your rec-
ommendations with irrelevant content.
Letters are evaluated for positive tone and

supportive detail.A two-paragraph laudatory
letter on theorderof“Great student, fineperson”
simply doesn’t make the detailed case for com-
petitive employment or graduate admission.
A“liability letter” is one that communicates
limited knowledge of the applicant, leading an
employer or admissions committee to con-
clude that the person was onlyminimally
connected to professors in his or her under-
graduate department (Halgin, 1986).
If the person responds affirmatively to

your specific request for a “good” recommen-
dation, then provide that person with a letter
similar to that shown in Figure 1. The person
writing a letter of recommendation needs
copious information in order to produce a
credible and informative letter. The letter—
and the attendant course listing and
CV—will promote accuracy and detail.
These are essential characteristics of strong
letters of recommendation.Again:You can
be powerful in shaping a professor’s letter of
recommendation!

�
Do all of these steps in person.
Yes, it is interpersonally anxious to
ask someone, “Can you write me a

good letter of recommendation for me?”
And, of course, all of these steps are
painstaking and time-consuming. But that
is precisely the point: You are demonstrat-
ing your interpersonal skills, responsibility,
and work ethic to the professor even as you
are requesting a letter of recommendation
attesting to those very attributes!
Thus, ask in person during a formal meet-

ing—not in an email, not by telephone, not
in a few minutes before work or class, not by
placing a recommendation form in the per-
son’s mailbox. Take the initiative and do it
directly in real-time.

�
Do complete the annoying infor-
mation on forms accompanying
letters of recommendation.

Many graduate programs and employers
generate their own forms for recommenda-
tions. These forms request essentially the
same information: the length of time the
writer has known you and in what capaci-
ties; ratings on your writing skills, organiza-
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tional ability, maturity, interpersonal skills,
persistence, research or clinical skills, and
similar qualities on a structured grid; and a
request for a summary rating. That rating
calls for a check mark on a continuum from
“not recommended” to “highly recom-
mended” or a numerical value representing
an overall ranking of this student to others
taught in the past.
Your dual tasks here are to complete all of

the information about yourself and your ref-
eree on the forms and to provide stamped,
addressed envelopes. This is a small but cru-
cial precaution; do not take the chance that
postage will delay return of the letter. It is also
courteous: Your professor is doing you a favor
taking considerable time and contemplation
to write a good letter.

�
Do prepare for electronic sub-
missions of letters.We guessti-
mate that approximately one-third

of the recommendation letters we write are
now submitted electronically through
human resource homepages or admission
portals. And that proportion is growing as
employers and graduate schools go paper-
less. In this case, you list the names, posi-
tions, and e-mail addresses of people who
have already agreed to write you letters on
your application. The employers and grad-
uate schools then directly contact your ref-
erees via e-mail and provide them with the
URL and a password to electronically sub-
mit their letters to your application file.
Online submission of recommendations
will streamline the entire process and will
become the rule in the near future.

�
Do practice self-empathy. Some
students receive neutral letters of
recommendation through no fault

of their own. They experience difficulty in
securing detailed letters of recommenda-
tion because they:
• transferred from one college to another
college before graduating (which occurs,
according to the U.S. Department of Edu-
cation, to almost one-third of all students);

• attended a mammoth state university
where they took huge lecture classes and
never had the same psychology professor
twice; or

• switched majors relatively late in their col-
lege career and did not get to know their
psychology professors well.

We express sympathy to these plights and
then recommend three vital remedies. First,
you need to double your efforts to get

Personal/Academic Growth
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Figure 1 | Sample Request for a Letter of Recommendation for Graduate School Admission.

November 2008

Pat Jones, Ph.D.
Department of Psychology
West Coast University
1200 Faculty Building
Everywhere, CA

Dear Dr. Jones:

Thank you for agreeing to write a letter of recommendation on my
behalf. I hereby waive (or do not waive) my right to inspect the letter
of recommendation written for me and sent to the designated
schools of my choice. I am applying to (master’s, doctoral) programs
in (developmental, clinical, etc.) psychology.
My earliest deadline is _________.

Here are the courses I have taken from you.

Fall 2006 Abnormal Psychology A
Spring 2007 Clinical Psychology B+
Fall 2008 Undergraduate Research

Here are other activities in which I have participated.

2007 – 2008 Research Assistant
2006 – 2007 Vice President of Psi Chi

My latest GRE scores were 580 Verbal, 590 Quantitative, and
5.0 Analytical Writing. My Psychology Subject Test score was 610.

Finally, I attach a copy of my current vitae and a list of psychology
courses for any additional information that might prove useful.
Please feel free to call me at 555-1212 or to e-mail me at
ChrisSmith@phonyemail.com. Thanks again.

Sincerely yours,

Chris Smith

Adapted with permission from: Norcross, J. C., Sayette, M. A., & Mayne, T. J. (2008). Insider’s guide to
graduate programs in clinical and counseling psychology (2008/2009 ed.). New York: Guilford.



involved in field experiences, research activi-
ties, and departmental matters—and do so
quickly. Second, practice self-empathy: give
yourself a break, realize that the situation is
partially to blame, and do the best you can in
securing letters of recommendation.Third, if
applying to competitive graduate programs,
then consider applying a year later to increase
contact time with faculty and to strengthen
your research and practical experience.

�
Do go online for additional tips.
More pointers on securing and
requesting letters of recommenda-

tion are offered by the following Web sites:

• http://gradschool.about.com/od/
askingforletters/ht/howletter.htm

• www.writeexpress.com/recommendation
-letters.html

• www.uwm.edu/People/ccp2/work/
recletter.html

• www.psychwww.com/careers/lettrec.htm
• www.boxfreeconcepts.com/reco/

�
Do double-check everything.
After all of this effort, insure that
your letters of recommendation

are submitted on time and to the correct
school or employer. We endure the annual
experience of encountering missed infor-
mation, unchecked waiver boxes, even
forms associated with envelopes heading to
the wrong school! Allow 3 weeks after you
requested the letters and politely inquire if
the letter has been sent. Be politic: do not
pester, but do follow up.
Figure 2 presents a useful checklist of your

tasks in requesting and preparing materials
for letters of recommendation. This checklist
is used by one of us in assisting students (and
himself) in producing marvelous letters of
recommendation.

In Closing
Once you accept the core premise that you,
figuratively, write your own letter of recom-
mendation, you immediately recognize your
power. You largely control what goes in your
letter; you control destiny. Start now writing
your own enthusiastic and detailed letter of
recommendation.
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Figure 2. | When Requesting Letters of Recommendation From Dr. Cannon

Follow, print, and submit this checklist with your materials:

� Provide a list of all psychology courses you have taken, along with the grades received
and the professors' names.

� A listing of all schools you are applying to, including the deadlines, whether there is a
form to be completed (yes/no), the type (clinical, counseling, MD, OT, etc.) and nature of
the program (doctoral, masters, summer research). Important! The deadlines you list
should be the dates when the letters can be placed in regular campus mail.

� Curriculum vitae

� GRE scores (if available); if not, please include SAT scores

� Overall GPA and psychology GPA

� If you've done research, list the faculty member(s) involved, a brief description of
the project, whether it has/will be presented, and your contribution to the project.

� When and how you first met Dr. Cannon. Calculate how many years and months
Dr. Cannon has known you. It makes for smooth writing to know the years/months.

� Provide envelopes for all non-electronic letters. IF THE LETTER SHOULD BE MAILED
DIRECTLY TO THE SCHOOL, provide an addressed envelope for the letter. IF THE LETTER
SHOULD BE RETURNED TO YOU, provide an envelope with your name and/or address
AND the name of the school for which it is intended.

� Remember to waive your right to inspect the letter as Dr. Cannon will almost never
write letters of recommendation unless you waive this right.

� If your program(s) require an electronic version of the letter and do not facilitate the
process themselves, send Dr. Cannon an e-mail with a link to the form that needs to
be completed.

� Due to Dr. Cannon's notoriously bad handwriting, please type (print if you must)
all demographic information (for both you AND him) except the date, on all of the
applications. Obviously do not enter any responses regarding your evaluation.
When asked for the name and position of professor, type the following.
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South Carolina has a long-standing
reputation of supporting the goals of
psychologists who practice within the

academic sectors as well as those who practice
primarily as clinicians. This support has been
garnered from those mental health profession-
als who are ardent champions of the
scientist-practitioner model of care. Specifi-
cally, many members of the South Carolina
Psychological Association (SCPA) have
worked tirelessly to embrace both components
of our discipline and to involve students in as
many venues as possible. Other state associa-
tions have looked to South Carolina, and
SCPA in particular, as a model of this level of
integration. The assistant executive director for

state advocacy with the APA Practice Direc-
torate, Dan Abrahamson, characterized South
Carolina’s commitment to academic psycholo-
gists and those working primarily in the
clinical sector as “a remarkable accomplish-
ment at a time whenmany state associations
have struggled mightily to keep academic psy-
chologists involved.” (D.Abrahamson,
personal communication, April 17, 2008)
Although South Carolina and SCPA are

models of the scientist-practitioner ideal in
psychology by integrating academia with
clinical work, recently, SCPA underwent sig-
nificant changes, including the loss of its
executive director and a transition in leader-
ship at the board level. During this period,

the organization struggled to meet the needs
of its members, particularly students and psy-
chologists working primarily in academic
sectors. The culmination of these struggles
occurred during the 2006-07 academic year
when SCPA was forced to cancel one of its
primary academically based endeavors,
Academic Day.
Academic Day was initially sponsored by

SCPA and had a longstanding history of suc-
cess. Catering to the needs of undergraduate
students and their faculty from across the
state of South Carolina, this one-day event
brought together students from across the
state for a day of learning and competition.
Typically, workshops sponsored by publishers,

Maribeth Veal
Lloyd “Chip” Taylor, PhD
The Citadel (SC)

A Collaboration Across Organizations
for the Benefit of the Discipline

Academic
Day 2007
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graduate students, and faculty covered a wide
array of topics, frommultimedia use in the
classroom to research methodology and
design. Additionally, Academic Day included
a psychology quiz bowl, during which teams
from various undergraduate institutions
from across the state would compete to
answer psychology questions and trivia.
Because Academic Day served as a primary
venue for undergraduate students to collabo-
rate and interact with others in the field, the
cancellation of this event during 2006-07 was
significant and spurred the Psi Chi Chapter at
The Citadel to action.
Following the cancellation of Academic

Day 2006, Psi Chi leaders at The Citadel dis-
cussed numerous ideas for revitalizing this
important event, including simply hosting
the event ourselves. However, as we discussed
the importance of this event, it became
apparent that there was more at stake than
Academic Day. SCPA, with its rich history of
supporting the scientist-practitioner model,
was slipping away from this basic tenet. To
avoid this consequence, our Psi Chi chapter
decided to act.We developed a proposal to
cosponsor Academic Day for a period of two
years and then pass the baton to another Psi
Chi chapter in the state at the conclusion of
this period. The board of executives for SCPA
approved this proposal, and in the spring of
2007 we began our work.
Motivation for our cosponsorship of

Academic Day 2007 lay in the missions of
both Psi Chi and SCPA, which are aimed at
both academic psychologists and private
practitioners. Specifically, Psi Chi holds its
chapters accountable for encouraging the
ongoing academic accomplishments and pro-
fessional growth of its members by providing
programs that enhance the regular curricu-
lum and offer practical experience and
fellowship. These efforts contribute directly to
the mission statement of the Society and
work to “produce a well-educated, ethical,
and socially responsible member committed
to contributing to the science and profession
of psychology and to society in general” (Psi
Chi, n.d.). Psi Chi also promotes collabora-
tion with state organizations and other Psi
Chi chapters. SCPA is the only professional
organization in the state that represents not
only practitioners but also academic psychol-
ogists and clinical practicioners working in
the public sectors. Additionally, SCPA
endorses collaboration among members
through events such as conferences, leader-
ship and public education activities, and of

course, Academic Day. The Citadel chapter of
Psi Chi proposed to re-invigorate Academic
Day in 2007 as a way to show support for
these missions and goals and to provide a
service to both psychology as a discipline and
to the state, its teachers, and students.We also
wanted to capitalize on the opportunity,
through the event, to illustrate the scientist-
practitioner model and emphasize its
importance to both students and the organi-
zations.
For our first course of action, we involved

other schools in the organization of
Academic Day 2007. Specifically, we solicited
input from the Psi Chi chapters at
Charleston SouthernUniversity and College
of Charleston and from the Department of
Behavioral Sciences at Trident Technical
College.Next, we held an organizational
meeting with executive members of SCPA
and faculty advisors from the lead institu-
tions during the month of May 2007 to plan
the event.We reserved the location, set the
registration fee, made arrangements for
lunch, recruited sponsors, made registration
packets, and invitedDr.Russell Barkley to
give the keynote presentation on his research
on attention deficit hyperactivity disorder.
Russell Barkley’s presentation generated sig-
nificant interest across the state and served as
the capstone of the program. The program
for Academic Day 2007 is listed in Table 1.
We advertised Academic Day to colleges and
universities across the state and regionally
through newsletters, flyers, electronic means,
and personal communication. The result of
these efforts was a well-established and very
successful Academic Day 2007 involving four
local sponsors as well as 174 students and 40
faculty members representing five graduate
schools and ten undergraduate schools.
Activities were targeted to various audi-

ences including undergraduate students,
graduate students, faculty, and Psi Chi chap-
ter leaders. Specifically, undergraduate
students were invited to attend panel discus-
sions presented by psychologists practicing in
various domains of the field including
research psychology, forensic psychology,
clinical psychology, school psychology, and
social psychology. Participants discussed
similarities and differences in training and
theoretical approaches in a seminar-like
presentation that was well attended. Faculty
participated in discussions with the leader-
ship of SCPA that were intended to generate
ideas to strengthen their presence within the
organization. They discussed topics such as
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8:15-9:00: Registration

Pick up packet and check out tables
with information from graduate school
programs and other vendors (look for
clues for the drawing at lunch!!)

9:00-9:20: Welcoming address

9:30-10:20: Information Session 1

Participants attend a presentation either
on psychology club leadership or from a
panel of professionals about their work in
the field

10:30-11:30: Quiz Bowl Round 1

11:30-12:20: Information Session 2

Participants attend a presentation either
on undergraduate research or from a
panel of professionals about their work in
the field

12:30-1:15: Lunch

Provided by The Citadel Chapter of Psi
Chi, prizes were given away using the
clues from registration; each table is
attended by a graduate student or faculty
member to answer questions about his or
her respective program of study

1:15-2:30: Dr. Russell Barkley’s
Keynote Address

2:30-3:15: Quiz Bowl Round 2 and
Finals/Awards

Table 1 | Academic Day “At a Glance”



the student research competition held at the
annual spring conference, the possibility of
developing a journal for the organization,
and potential topics/workshops for Academic
Day 2008. Both faculty and students partici-
pated in the traditional yet revamped Quiz
Bowl; its new format was well received. A
highlight of the day was the presentation by
Dr. Russell Barkley. His comments about the
experience demonstrate the effect we hoped
to achieve: “I consider my participation in the
Psi Chi Academic Day to be an honor, a privi-
lege, and an opportunity to positively impact
the many psychology students in attendance.
Specifically, I believe my presentation and the
Academic Day more generally showed
psychology students the excitement and
potential for discovery that continues to exist
within this rewarding clinical and research
field” (R. Barkley, personal communication,
April 17, 2008).
The success of Academic Day 2007 high-

lights the benefits of collaboration. Our
discipline prides itself on peer interactions

and cooperation within our academic and
practitioner pursuits.We write journal
articles together, we consult our fellow
practitioners when we are faced with clinical
dilemmas, and we serve together on commit-
tees aimed at promoting the discipline. Both
Psi Chi and SCPA also promote collaborative
efforts as part of their missions, recognizing
that psychology is not an individual sport.
The opportunity for our Psi Chi chapter to
cosponsor Academic Day with our state psy-
chological association serves as a tangible
example to our students of the benefits of
collaborative efforts and the importance of
the scientist-practitioner model. This collabo-
ration additionally serves as a model for other
Psi Chi chapters as they seek to make a signif-
icant impact across their states and regions.
Together we can accomplish much. In the
words of Dr. Barkley, we “would hope that
this day of celebrating psychology and its
accomplishments with students [will] con-
tinue for years to come” (R. Barkley, personal
communication, April 17, 2008).
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Psi Chi chapters are established and
maintained in four-year colleges and
universities that offer baccalaureate

or advanced degrees. The institution must
be fully accredited as a four-year institu-
tion by its national or regional accrediting
agency and its programmust meet uni-
form criteria as determined by the Psi Chi
National Council. The institution must
have received a determination letter from
the Internal Revenue Service approving
exemption from Federal income tax under
Internal Revenue Code section 501(c)(3)
showing that the school is a nonprofit
entity. A group desiring a charter for a
collegiate chapter must petition the Na-
tional Council. The petitioning group
must be an active organized group that
has been in existence for at least one year,
such as a psychology club or similar
organization within the department.
The petitioning group must show that a
minimum of eight students will be eligible
for Psi Chi membership each year.

The department supporting the petition
must have two faculty members holding
the doctoral degree in psychology. To
request a charter, the petitioning group
must send the National Office the psy-
chology department's address and the
faculty member's name within the depart-
ment who is willing to serve as the Psi Chi
faculty advisor should a charter be
granted. The faculty member agreeing to
serve as the faculty advisor must also hold
a doctoral degree in psychology. Eligibility
requirements of the petitioning group will
be determined by the National Council,
with the qualifications of each petitioning
group being examined by the National
Council during the charter application
process. The National Council currently
grants chapters to four-year, degree-grant-
ing, 501(c)(3) institutions using a
traditional method of instruction. Only
one chapter will be chartered on each
institution's campus for both undergrad-
uate and graduate students.

Do you know a college or university without a Psi Chi Chapter?
If so, please encourage them to start one!

For further information on the charter application process and to request a charter
application, please email the Psi Chi National Office (charter@psichi.org).

Chapter Reminder:
Registering New Members

The National Office recommends
that your chapter mail its new
member registration materials at

least 3weeks before your spring induc-
tion ceremony.Doing so will enable
your chapter to receive its newmem-
ber certificates, cards, and lapel pins in
time for newmember inductions and
avoid paying rush fees. Prepare and
mail these three items to the National
Office at least three weeks before the
planned induction ceremony:

1. Registration Form. Include induc-
tion date on the front and attach a
list of all newmembers' names in
the correct format.

2. RegistrationCards (one for each
member).

3. OneCheck orMoneyOrder for all
newmembers' national registration
fees (individual students' checks
will not be accepted).

Chapter administrators may now
register new members, enter registra-
tion card information, and pay for
newmembers online.



One of the many benefits Psi Chi offers
its members is the Psi Chi grants and
awards program. The Psi Chi National

Council allocates more than $300,000 each
year to fund these grants and awards. In addi-
tion to offering individual research awards and
grants, Psi Chi offers many awards to recog-
nize outstanding chapters and chapter
leadership1. This article provides an overview
of Psi Chi’s chapter and leadership awards so
that members will gain a better understanding
of these awards and the application process.
The cover sheet for each award provides more
details regarding the eligibility and submission
requirements for the award. Table 1 contains a
summary of application information and the
websites for the cover sheets for these awards.

Awards for Chapters
A successful, productive chapter helps to
serve both its members and the campus and
local communities to which the chapter
belongs.What does it take to be a successful
chapter? Successful chapters provide oppor-
tunities for members to learn about
psychological research, practice, and careers;
obtain information about graduate schools;
develop leadership skills; attend and present
papers at professional conferences; interact
with other Psi Chi members and with psy-
chology faculty members; and participate in
service and social activities. Psi Chi offers
four awards to recognize chapters that meet
these goals and thereby fulfill Psi Chi’s mis-

sion “to produce a well-educated, ethical, and
socially responsible member committed to
contributing to the science and profession of
psychology and to society in general” (Psi
Chi, n.d.). These awards are the Model
Chapter Awards, the Regional Chapter
Awards, the Ruth Hubbard Cousins National
Chapter Award, and theWebsite Awards.
TheModel Chapter Awards offer recogni-

tion to each Psi Chi chapter that fulfills the
requirements of the award. The award con-
sists of $100 and a certificate suitable for
framing.There is no limit to the number of
times a chapter can receive the award. The
requirements to win the award can be accom-
plished by every chapter by completing the
activities listed below.

• Vote in the Psi Chi national elections by
March 15.

• Submit one chapter activities report to Eye
on Psi Chi byMarch 15.

• Conduct at least one induction ceremony
during the year.

• Pay any outstanding debts to the Psi Chi
National Office by June 30.

• Submit your chapter’s annual and financial
report to the National Office by June 30.
Within the annual report, indicate that
your chapter participated in one service
project, participated in a regional conven-
tion or research conference, and submitted
at least one application for a Psi Chi grant
or award (“5 Easy Steps”, 2008).

Once a chapter has earned the Model
Chapter Award, the chapter’s leadership

should consider applying for the Regional
Chapter Awards. Each of the six Psi Chi
regions is able to bestow two awards. One
award is for a small school of less than 5,000
full-time students, and one is for a large
school with more than 5,000 full-time stu-
dents. Applications are submitted online by
December 1 and must include:

• a cover letter from the chapter’s faculty
advisor,

• a statement of why the chapter deserves the
award and how the chapter will utilize the
$500 prize,

• a description of the chapter’s membership
and induction procedures, and

• an account of the chapter’s activities for the
past three years.

Each winning chapter receives a plaque at
the chapter’s regional conference and a check
for $500. Sadly, there have been years when
no award was presented for certain regions
because no qualifying applications were
received at the National Office. Help us avoid
this situation in the future. If you have an
active chapter, apply for a Regional Chapter
Award.Wewant to recognize your chapter’s
achievements.
Chapter leaders may also want to consider

applying for the RuthHubbard Cousins
National Chapter Award. Chapters can win
this award every four years. The award pro-
vides the chapter with $3,500, a plaque, and
travel expenses for a chapter officer to attend
the APA convention and present the chapter’s
essay on how to become a successful Psi Chi
chapter. The application requires the same
elements as the Regional Chapter Awards in
addition to a 750-word essay on how to
become a successful chapter, a membership
roster, and a chapter calendar. The applica-
tion must be submitted online by February 1.
The essays from previous winning chapters

Chapters
Leaders
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Psi Chi offers several awards to recognize outstanding chapters, faculty
advisors, and chapter presidents. This article’s purpose is to outline the
opportunities that are available and present strategies to increase both
the number and the quality of submissions received at the Psi Chi
National Office.

1International affiliate chapters are not eligible for Psi Chi chapter or
advisor awards.

Melissa Strickland
Virginia Andreoli Mathie, PhD

Psi Chi National Office

Psi Chi

Awards
to Recognize

and Chapter



can be viewed at www.psichi.org/
awards/winners/cousins_win.asp.
Psi Chi’sWebsite Awards recognize out-

standing chapter websites that provide useful,
important information about chapter activi-
ties, research and career opportunities, Psi
Chi resources, and other topics of interest to
members in a creative, aesthetic, and user-
friendly manner. Applications for these
awards are due online on February 1 and
simply require a 1-page essay that summa-
rizes the site’s purpose, uniqueness, and
philosophy. Three awards of $200 each are
presented to the winning chapters, and the
sites are featured in Eye on Psi Chi (for exam-
ples see page 15).

Awards for Chapter Leadership
Faculty chapter advisors and chapter officers,
particularly the president, are the backbone
of the chapter. They typically set the standard
for the chapter’s activities and ability to
engage members in these activities. Psi Chi’s
dedicated faculty advisors provide guidance,
encouragement, knowledge, and support to
chapters. Successful chapter presidents serve
as role models for their peers. Psi Chi offers
awards to recognize outstanding faculty and
student leadership within the Psi Chi chapter.
These awards are the Regional Faculty
Advisor Awards, the Florence L. Denmark
National Faculty Advisor Award, and the Kay
Wilson Leadership Award for Outstanding
Chapter Presidents.
Six Regional Faculty AdvisorAwards

are available each year to excellent faculty
advisors who have not won a Regional
Faculty Advisor Award within the last three
years and who have not won a Denmark
Award. Chapters may nominate one faculty
advisor or coadvisor per year by submitting
an application online before December 1.
The application consists of a nomination
letter of less than 1,000 words describing the
advisor’s chapter contributions, length of
chapter service, and state, regional, or
national contributions to Psi Chi and the
field of psychology. Each winner receives a
plaque presented at the chapter’s regional
conference and a check for $500.
The Florence L.DenmarkNational

Faculty AdvisorAward recognizes one out-
standing advisor or coadvisor each year. This
award pays for the winner’s travel expenses to
attend the APA convention to receive the
award and a plaque. The submission is due
online by December 1 and requires a letter of
1,000 words or less similar to the letter to
nominate an advisor for the Regional Faculty

Advisor Awards. You can read previous win-
ners’ nomination letters at www.psichi.org/
awards/winners/denmark_win.asp.
Psi Chi also offers a leadership award to

honor successful chapter presidents. The Kay
Wilson LeadershipAward for Outstanding
Chapter Presidents provides the winner with
$500, travel expenses to attend the APA con-
vention, and a plaque. Chapter officers who
wish to recognize a great chapter president
should submit a nomination letter online by
April 1. Once all nominations have been
received, the National Office will send an
email to the nominated chapter presidents
and ask them to submit a two-part personal
statement detailing what they learned during
their term as chapter president and their
future career and educational goals. The pres-
ident’s personal statement must be submitted
online before April 30.
We encourage all chapters to submit nomi-

nations for these prestigious Psi Chi awards as
well as for Psi Chi’s many other grants and
awards. For themost recent information about
award and grant opportunities and guidelines
or for answers to your questions about the Psi
Chi grants and awards, please visit the Psi Chi
website at www.psichi.org/awards or contact
awards@psichi.org.
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Who Should Apply:
Current chapter officers should nominate their
chapter, advisor, or chapter president.

When to Apply:
December 1
Regional Chapter Awards
Regional Faculty Advisor Awards
Florence L. Denmark National Faculty Advisor Award

February 1
Ruth Hubbard Cousins National Chapter Award
Website Awards

April 1
Kay Wilson Leadership Award for
Outstanding Chapter Presidents

June 30
Model Chapter Awards

Where to Apply:
All applications are submitted online at www.psichi.org

For More Information:
Regional Chapter Awards

http://www.psichi.org/pdf/reglchap.pdf

Regional Faculty Advisor Awards
http://www.psichi.org/pdf/reglfac.pdf

Florence L. Demark National Faculty Advisor Award
http://www.psichi.org/pdf/denmark.pdf

Ruth Hubbard Cousins National Chapter Award
http://www.psichi.org/pdf/cousins.pdf

Website Awards
http://www.psichi.org/pdf/webaward.pdf

Kay Wilson Leadership Award for Outstanding Chapter
Presidents
http://www.psichi.org/pdf/wilson.pdf

Model Chapter Awards
http://www.psichi.org/pdf/modchap.pdf

Table 1 | Summary of Application Information
for Chapter Awards
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Chapter Officer Guidelines

General Duties
� Chapter leadership
1. Provide role model of enthusiasm, integrity, fairness.
2. Lead membership–define and pursue goals and objectives
of chapter.

3. Delegate responsibilities: ensure all members are assigned
a task or placed on a committee so each member can
participate in the activities and work of the chapter.

� Chapter meetings
1. Call meetings to order and preside at meetings.
2. Announce business before the chapter.
3. Preserve order and decorum.
4. Be familiar with parliamentary procedure.

Specific Duties
Following election and before end of spring term
� Receive thorough orientation from preceding president and from
faculty advisor(s). Ensure that predecessor turns over to you all
necessary chapter materials, including president’s notebook.
President’s notebook should contain all forms and materials for
operating the chapter at the local and national levels, including
National Office forms and mailings, copies of minutes of past
meetings, membership roll, list of committees, chapter budgets,
reports of chapter activities, and any other notes or materials
found to be helpful in carrying on the duties of chapter presi-
dent.

� Confirm with faculty advisor(s) and outgoing officers that
accounts from academic year are cleared and that all reports
have been submitted to National Office.

� Registration materials (form, cards, fees) sent to
National Office.

� All supplies ordered from National Office paid for.

� Chapter activities report–one per year submitted to
National Office.

� New officers report to National Office.

� All other chapter bills paid.

� Study and follow Psi Chi Chapter Handbook.

� Become familiar with resources, both local and national.

� Plan meeting to prepare for upcoming academic year.

Begins with fall term and continues through year:
� Be sure that Psi Chi has met requirements for campus
recognition with dean of students (or similar office) and
student government.

� Survey campus needs and individual members’ talents
in planning service and leadership projects.

� Plan a retreat or kick-off meeting in late summer or early
fall so members can get acquainted with each other, and goals
and objectives for year can be established.

� Involve all members on committees and in activities and
delegate and assign responsibilities. Always follow up.

� Keep a list of objectives with dates and deadlines.

� Establish regular meeting times
� for entire chapter
� for officers and advisor(s)

� Determine if extra funds are necessary and plan fundraising
functions.

� Make appointment early in the year with president of your
college or university and with dean of students

� Offer services of your chapter to assist with projects.
� Invite president and/or dean of your institution to speak
at a meeting or other event.

� Describe Psi Chi, its goals, and its accomplishments at your
chapter and at the national level (check Eye on Psi Chi for
national and chapter activities).

� Be prepared to represent Psi Chi whenever the occasion arises.

� Ensure that the chapter participates in national Psi Chi elections.

Before end of spring term
� Ensure all required forms have been sent to the National Office,
including the year-end chapter report.

� Ensure all new officers have received officer materials from their
predecessors and they are comfortable with their working
knowledge of their duties and responsibilities.

Duties of Officers

PRESIDENT

Chapter Leadership and Organization
The following outline is offered as a set of guidelines
to assist chapters in organizing and defining leader-
ship roles and responsibilities. These guidelines have
been compiled from the accumulated wisdom and
past experiences of numerous successful Psi Chi
chapters. The Psi Chi National Office does not
require that every chapter conform to these guide-
lines; rather, we encourage each chapter to use them
as a valuable resource and adapt them to the chap-
ter’s particular needs and circumstances.
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TREASURER
� Ensure that former treasurer turns over to
you all officer materials, including the trea-
surer’s notebook and permanent-bound
accounting book. If a treasurer’s notebook
and permanent-bound accounting book
are not being used, establish and start
using them.

� Treasurer’s notebook should contain
all forms and materials for operating
chapter at the local and national levels,
past and current chapter budgets, and
any other notes or materials found to
be helpful in carrying on the duties of
chapter treasurer.

� Permanent-bound accounting book
should contain records of all financial
transactions (income and expenditures)
of the chapter, including membership
fees, dues, orders for supplies and
special certificates, payment of bills, etc.

� Verify information concerning Psi Chi
funds, deposits, and accounts, and change
signature on all bank accounts from
predecessor to yourself.

� Confirm with predecessor that the year-end
financial report has been filed with the
National Office for previous year.

� Establish working budget with your chapter.

� Collect all fees and dues. All National
registration fees should be collected and
deposited in time for one check or money
order to be obtained and sent to the
National Office no later than three weeks
before the induction of new members is
to take place.

� Pay all bills promptly. Ensure that all
disbursements of chapter funds are made
on order of the chapter.

� Report to chapter on a regular basis,
including an end-of-the-year report. The
financial records should be kept up to date
and readily available for observation by
advisors, officers, and members of the
chapter. Because of the importance of
keeping these records accurate and safe,
always keep them in a secure location in
the department or chapter office. They
should not be taken home or carried about
casually.

� Complete the year-end financial report and
file with the National Office.

� Orient successor and turn all materials
over to that person, including treasurer’s
notebook and permanent-bound accounting
book. Ensure that all records are in order
before turning them over to successor.
With new treasurer, change signature on
all bank accounts.

SECRETARY
� Receive thorough orientation from preced-
ing secretary. Ensure that predecessor turns
over to you all necessary chapter materials,
including secretary’s notebook. Secretary’s
notebook should contain membership roll,
copies of registration materials and forms,
copies of minutes of past meetings, atten-
dance records, list of chapter committees,
copies of past correspondence, records and
reports of chapter programs and activities,
all forms and materials for operating the
chapter at the local and national levels, and
any other notes or materials found to be
helpful in carrying on the duties of chapter
secretary.

� Take and record minutes of each meeting.

� Distribute copies of minutes or make
copies available to all members.

� Keep accurate roll of members’
attendance at meetings.

� Prepare an order of business for the
president.

� Keep a list of all committees of the chapter.

� Have custody of all papers of the chapter
not in the custody of the other officers or
the faculty advisor(s).

� Sign the chapter’s order to the treasurer
for the disbursement of any of the chapter’s
funds.

� Carry on necessary correspondence.

� Compile list of email addresses of all
chapter members.

� Distribute all emailed Psi Chi Digest
messages from the National Office

� Notify all members and advisors of place
and time of meetings, elections, inductions,
and other chapter activities.

� See that registration cards are properly filled
out, prepare registration forms, and ensure
that registration materials are sent to the
National Office at least three weeks prior to
all inductions.

� Prepare report of chapter activities and
election of new chapter officers and send to
the National Office for publication in Eye on
Psi Chi.

� Receive and distribute all materials from the
National Office, including copies of Eye on
Psi Chi.

� Orient successor and turn all materials
over to that person, including secretary’s
notebook.

VICE-PRESIDENT
� Receive thorough orientation from preced-
ing vice-president. Ensure that predecessor
turns over to you all necessary chapter
materials, including vice-president’s
notebook. Vice-president’s notebook
should contain membership roll, records
of past programs and activities, informa-
tion about obtaining facilities, a list of
chapter committees, and all other past
records and materials necessary or helpful
to the vice-president for carrying out the
vice-president’s duties.

� In absence of president, or at request of
president, perform president’s duties.

� Serve as program chair for chapter.

� Introduce speakers at meetings and
programs.

� Obtain facilities for meetings and
programs.

� Ensure that all meetings and programs
are properly publicized.

� Assist chairs of committees.

� Assist secretary in preparing report of
chapter activities to send to National
Office.

� Keep in close contact with president and
faculty advisor(s).

� Organize nomination and election of
chapter officers, preferably at the end of
fall term or beginning of spring term to
allow new officers to work with incumbent
officers and become familiar with duties
of office.

� Orient successor and turn all materials
over to that person, including vice-presi-
dent’s notebook.
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Possible Supplementary
Offices and/or Committees
The following categories illustrate
the types of offices and/or commit-
tees that many chapters have found
useful to accomplish their unique
objectives and goals.
Historian
Publicity/Public Relations
Membership
Program
Editor/Newsletter/Journal
Campus Liaison

Student/Faculty Liaison
Alumni
Elections
Awards
Website
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These national membership require-
ments are derived from the current
Psi Chi Constitution. Any chapter
may establish minimum scholastic
qualifications that are higher than
those listed above, if it is appropriate
for the school. The Psi Chi National
Office does remind chapters, how-
ever, not to include service stan-
dards nor attendance requirements
in the membership requirements.
Psi Chi is an honor society, and
membership is based on scholastic
achievement. Note that undergradu-
ate students must first rank in the
upper 35% of their class. Only if the
upper 35% falls below a 3.0, should
the 3.0 GPA be used as a member-
ship criterion.

As a member of the Association of
College Honor Societies (ACHS),
Psi Chi’s standards are in keeping
with those of the ACHS. Psi Chi is
not permitted to deviate from its
membership grade requirements.
Also, chapters may not have

associate members or present a
nonmember with a certificate
that can be misinterpreted as
membership.

In determining eligibility for mem-
bership, respect the laws that protect
the right to privacy. The registrar
should be able to provide you with
the GPA that is the cutoff point of the
upper 35% of their class. Post that
information and contact students
who meet the requirements.

To determine eligibility for member-
ship, distribute the Membership
Application form. After the faculty
advisor has verified that the
psychology course information is
correct and that the GPA ranking
places the student in the upper 35%
of the class, send the Invitation to
Membership form to the prospective
member. You may obtain copies of
these and any other needed forms
by downloading them from
www.psichi.org.

Membership
Requirements

For undergraduate students:

• Registration for major or minor standing in
psychology (or for a program psychological in
nature)

• Completion of 3 semesters or 5 quarters of
the college course

• Completion of 9 semester hours or 14 quarter
hours of psychology courses

• Ranking in the top 35% of one’s class in
general scholarship with a minimum GPA
of 3.0 (on a 4.0 scale) in both psychology
classes and in cumulative grades

• High standards of personal behavior

• Two-thirds affirmative vote of those
present at a regular chapter meeting

For graduate students:

• Registration for major or minor standing in
psychology (or for a program psychological
in nature)

• A minimum overall cumulative GPA of 3.0
on a 4.0 scale in all graduate courses

• High standards of personal behavior

• Two-thirds affirmative vote of those
present at a regular chapter meeting

For faculty advisors:

• Full-time faculty at their institution

• Holds a doctoral degree in psychology or
psychology-related field

Membership Drives*

*Refer also to “How to Induct Members” on the following page

Prospective members cannot join unless they know
that Psi Chi exists, what it is, and the benefits of
membership. To help you get the word out about
Psi Chi, the National Office can provide you with
brochures and posters describing the organization
and a Membership Application form. The chapter
can make as many copies of this form as needed and
circulate these to students enrolled in psychology
courses. Ask the registrar for the cutoff point of the
upper 35% of their classes (senior, junior, sophomore
should be determined separately) and post that
information for those interested in joining.

The following are some ideas
for advertising your membership drive:

• make announcements in psych classes

• speak to individuals personally

• write letters or phone potential members

• distribute posters and flyers

• post announcements of Psi Chi
meetings in psychology classrooms

• hold a reception for
potential members and faculty

• advertise in the college paper or
on the college radio/TV station

• wear Psi Chi T-shirts, buttons, jewelry

• distribute a chapter newsletter

Remember that attracting new members is not
just a once-a-year activity. The chapter’s continued
visibility and presence on campus will provide a
natural attraction for potential members. In addition,
the chapter can attract future members by inviting
students from local high schools and junior colleges
to visit the psychology department, with the Psi Chi
chapter serving as cohost with the department. You
may also invite members of Psi Beta, the National
Honor Society in Psychology for Community and
Junior Colleges and Psi Chi’s sister honor society, to
attend one of your programs, tour the psychology
department, and meet the psychology faculty and
students. If there is a two-year college in the vicinity
that does not have a Psi Beta chapter, Psi Chi mem-
bers can help in starting a chapter. Psi Beta members
often transfer to senior colleges and universities that
have Psi Chi chapters and may be invited to join the
Psi Chi chapter after they have met the GPA and resi-
dence requirements of Psi Chi at their new school. Psi
Beta members must pay the regular Psi Chi
membership fee of $35 to join.

Minimum qualifications for active membership shall be as follows:
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Induction of New Members
It is recommended that you begin
your membership drive early in the
academic year and induct members
as soon as possible so that they may
participate in activities throughout
the year. This induction will accom-
modate students who met the
requirements at the end of the previ-
ous academic year yet missed the
opportunity to join then. It is also rec-
ommended that you hold another
membership drive and induction dur-
ing the second term to enable stu-
dents to join as they become eligible.

Although chapters must schedule at
least one induction each year to
remain in an active status, there is no
limit as to how many inductions may
be held each year. If holding an extra
induction will build your chapter
and provide more opportunities for
students to join Psi Chi, then you
should seriously consider it. Not all
inductions have to be elaborate
affairs. Many chapters hold both
an informal and a formal induction
ceremony each year. (The Psi Chi
Rituals booklet provides formats for
both formal and informal cere-
monies.) Some chapters register
members with the National Office
several times throughout the year
and then recognize all the inductees
at a special ceremony. Try to schedule
your inductions in a way that best
meets the needs of your chapter
and provides the greatest opportunity
for students at your school to join
Psi Chi.

Be sure to register your members at
the Psi Chi National Office prior to
the induction ceremony. All registra-
tion materials (Registration Form,
cards, and fees) need to be submitted
to the National Office at least three
weeks before the induction so that
the inductees can receive their mem-
bership certificates and cards at the
ceremony. Remember—students do
not become members of Psi Chi
until their registrations and fees are
received at the National Office.

Membership Records
Have each group of new members sign their names
in a permanently bound book at the induction
ceremony. Keep a copy of the list of new members
(attached to the Registration Form sent to the
National Office) on file in case any of the signatures
are hard to decipher. The bottom halves of the regis-
tration cards should be kept in a card file. In addi-
tion, keep a copy of each issue of Eye on Psi Chi,
especially the issues that list your chapter’s new
members and record your chapter’s activities.

Records should be clearly marked (e.g., “Psi Chi
Permanent Records—Do Not Discard”) and should
be stored in a central location, usually in the faculty
advisor’s office; some schools store their records
with the secretary in the psychology department.
Wherever the records are kept, they should be acces-
sible to the officers so they can answer questions,
provide information, and make entries. The perma-
nent records should not be taken home by anyone;
chapters who have ignored this rule have run into
serious difficulty.

Accurate membership records are very important.
Persons might check on their membership status
with the National Office several years after gradua-
tion, only to discover that they had not been regis-
tered for one reason or another (perhaps the
registration was lost in the mail). A chapter that
keeps adequate records would be able to straighten
out this problem by looking back in its records.

Alumni Members
Alumni members are persons who were formerly
active members who are no longer associated with
an institution where a chapter is located. Also, per-
sons who were graduated from an institution prior to
the establishment of the current chapter may be
elected to alumni membership if they met the mini-
mum qualifications (opposite page) when they were
students. Alumni members do not vote or hold office
unless admitted to active status by the local chapters.

Each chapter is encouraged (1) to choose a member
to serve as an Alumni Liaison and (2) to set a goal of
contacting all alumni members by a target date.
Alumni members can provide tremendous human
resources to a chapter’s programs and activities.
Their knowledge and experience with regard to
graduate school training and various careers can be
tapped for workshops, lectures, or informal discus-
sions. In addition, keeping in touch with alumni
members and incorporating them into chapter
programs can bring to a chapter a sense of history
and cumulative accomplishment.

How to Induct Members
Registration
Guidelines

1
2
3
4

5

6

7

8

Review Membership
Application forms sent to
prospective members.

Faculty advisor
certifies candidates as
academically qualified.

Send Invitation to Membership
forms and registration cards to
all qualified members.

Collect registration fees ($35
for each inductee) from eligible
members only and record fees
in a book with each member’s
name and date of receipt.*

Applicants should pay by check
or money order, not cash.
Deposit the fees in a Psi Chi
chapter account at a bank or
with the business office at your
institution.

Collect the completed registra-
tion cards and file the bottom
half of the registration card in the
chapter files.

You may enter new members
and pay for new members
online (see www.psichi.org
for details).

Send the following to Psi Chi
National Office:
- top halves of registration cards
- one chapter check or money
order for all the registration
fees (at $35 per person)

- registration form
- list of names of inductees
(attach to the registration form)

The National Office cannot accept
individual students’ checks.

When you receive certificates,
cards, and lapel pins from the
Psi Chi National Office, finalize
plans for presenting them to new
members.

Present membership certificates,
cards, and lapel pins to the new
members at an induction cere-
mony.** New inductees should
sign their names in a permanently
bound registration book.
*see sample ledger book in Psi Chi handbook

**ceremony scripts are included in the
Psi Chi Rituals booklet



One of the many benefits
Psi Chi offers its
members is the excellent

series of programs the honor
society sponsors at regional
and national psychology
conventions. These programs
provide members with an
opportunity to present their
research in a professional
setting; to participate in panel
discussions, conversation
hours, symposia, and lectures
with eminent psychologists;
and to network with students,
faculty, and other psychologists
from a wide variety of back-
grounds and interests.

National Conventions
For additional information about a Psi
Chi program to be held at a national
convention, contact the Psi Chi National
Office or refer to the "Conventions"
section online at

Regional Conventions
For additional information (such as
poster presentations) about Psi Chi
programs at regional psychological
association conventions, contact the
Psi Chi regional vice-president for that
region (see page 2), or refer to the
"Regional Conventions" section online at

Student Conferences
To recommend a student convention,
meeting, or program for inclusion in the
Convention Calendar, you may enter that
information online at

The information you enter will also be
provided on the "Conventions" section at

F www.psichi.org/conventions

F www.psichi.org/conventions

F www.psichi.org/conventions/addnew.asp

F www.psichi.org/conventions

Convention Calendar
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PSI CHI NATIONAL CONVENTIONS

January 2 - 4, 2009

Psi Chi National Leadership
Conference: "Leadership in
Community”
Nashville, TN
For information:
Dr. Martha Zlokovich
Telephone: (423) 756-2044
Email: NLC@psichi.org
Web: www.psichi.org/NLC

May 22–25, 2009

21st Annual Convention
of the Association for
Psychological Science
San Francisco Marriott
San Francisco, California
For information:
Association for Psychological Science
Telephone: (202) 293-9300
Email: convention@psychologicalscience.org
Web: www.psychologicalscience.org/convention/
schedule.cfm

August 6–9, 2009

117th Annual Convention
of the American Psychological
Association
Toronto, Ontario, Canada
For information:
American Psychological Association
Telephone: (202) 336-6020
Email: convention@apa.org
Web: www.apa.org/convention/

August 6–9, 2009

80th Annual
Psi Chi National Convention
Toronto, Ontario, Canada
For information:
Psi Chi National Office
Telephone: (423) 756-2044
Email: conventions@psichi.org
Web: www.psichi.org/conventions

PSI CHI REGIONAL CONVENTIONS

October 24–25, 2008

New England
Psychological Association
Western New England College
Springfield, Massachusetts
For information:
Email: contact@nepa-info.org
Web: www.nepa-info.org

February 19–21, 2009

Southeastern
Psychological Association
The Sheraton New Orleans
New Orleans, Louisiana
For information:
Rosemary Hays-Thomas, PhD
Telephone: (850) 474-2070
Email: sepa@uwf.edu
Web: www.sepaonline.com

March 5–8, 2009

Eastern Psychological Association
Westin Convention Center
Pittsburgh, Pennsylvania
For information:
Arnold L. Glass, PhD
Telephone: (732) 445-4637
Email: epaexec@rci.rutgers.edu
Web: www.easternpsychological.org

April 2–4, 2009

Southwestern
Psychological Association
Sheraton Gunter Hotel
San Antonio, Texas
For information:
Dr. Raymond Russin
Telephone: (402) 426-7202
Email: russinr@sbcglobal.net
Web: www.swpsych.org

April 16–18, 2009

Rocky Mountain
Psychological Association
Hotel Albuquerque at Old Town
Albuquerque, New Mexico
For information:
Diane Martichuski, PhD
Telephone: (303) 492-4246
Email: diane.martichuski@colorado.edu
Web: www.rockymountainpsych.org

April 23–26, 2009

Western Psychological Association
Portland Marriott
Portland, Oregon
For information:
Chris Cozby, PhD
Telephone: (928) 277-4660
Email: cozby.wpa@gmail.com
Web: www.westernpsych.org

April 30–May 2, 2009

Midwestern
Psychological Association
Palmer House Hilton
Chicago, Illinois
For information:
Mary Kite, PhD
Telephone: (765) 285-1690
Email: mpa@bsu.edu
Web: www.midwesternpsych.org

STUDENT CONVENTIONS

October 17–18, 2008

Psychology Synergy Conference
Carroll Community College
Westminster, Maryland
For information:
Connie Skewers
Phone: 1-888-221-9748 EXT, 8202 (toll free)
Web: www.psibeta.org/synergy_2008.htm

OTHER MEETINGS

September 12–16, 2008

International Congress of Brief,
Strategic & Systemic Therapists:
Age of Discovery
San Diego, California

Web: www.familytherapyinstitute.com/
conference.html

September 26, 2008

Oklahoma Network for the
Teaching of Psychology (ONTOP)
Oklahoma City, Oklahoma
Web: http://psychology.okstate.edu/faculty/
kennison/ontop.htm

November 15-19, 2008

2008 Society for Neuroscience
Annual Meeting
Walter E. Washington

Convention Center
Washington, DC
For information:
Telephone: (202) 962-4000
Email: info@sfn.org
Web: www.sfn.org

November 20-23, 2008

49th Annual Meeting
Psychonomics Society
Chicago Hilton Hotel
Chicago, Illinois
For information:
Roger L. Mellgren
Telephone: (512) 462-2442
Email: mellgren@uta.edu
Web: www.psychonomic.org/meet.htm

December 7-10, 2008

2008 Annual Meeting of the
Society for Risk Analysis
Risk Analysis: The Science
and the Art
Westin Boston Waterfront Hotel
Boston, Massachusetts
For information:
Telephone: (703) 790-1745
Email: sra@burkinc.com
Web: www.sra.org/events_2008_meeting.php

INTERNATIONAL CONFERENCES

September 3–6, 2008

International Association for
Research in Economic Psychology
(IAREP) Annual Conference
Rome, Italy
Web: www.luiss.it/iarep2008/

September 8–13, 2008

14th World Congress of
Psychophysiology: The Olympics
of the Brain–IOP2008
St.Petersburg, Russia
web: www.world-psychophysiology.org/iop2008



With over 1,000
chapters across the
country, Psi Chi

members can make a
significant impact on their
communities. Let us know
what your chapter has been
doing and share your
fundraiser ideas with others.
See submission information
listed below.

Submission deadlines*

Fall: July 1
Winter: October 1
Spring: December 15
Summer: March 15
*Reports received (postmarked) after the deadline
will appear in the next issue of Eye on Psi Chi.

Submission specifications
• Only activities that have already occurred and are
submitted in paragraph form will be published.
Do not send future plans, calendars, or summa-
rized lists.

• Limit reports to 250 words. If you wish to report
more extensively on a special activity, series of
programs, etc., contact the National Office at
eye@psichi.org.

• Write your report in the third person rather than
the first person (e.g., “the chapter sponsored” vs.
“we sponsored”).

• Include full names, degrees, and titles of speak-
ers/leaders, their institutions, and their topics.

• Report chapter events such as: discussions, lec-
tures, meetings, socials, fundraising events,
conventions, field trips, and honors received by
students, faculty members, and/or the chapter.

• Report attempted solutions to chapter problems—
those that were effective and those not so
effective.

• Color photos are welcomed; the number of photos
per chapter is limited to two per issue. Include
accurate, typed captions. Photos may be mailed
(include a self-addressed, stamped envelope for
returned photos) or emailed to psichi@psichi.org.
For digital photos, email only high-quality resolu-
tion images (600K) using a 5-or-higher megapixel
camera. Do not send digital printouts from a
photo quality printer.

Abbreviations:
APA American Psychological Association
APS Association for Psychological Science
EPA Eastern Psychological Association
MPA Midwestern Psychological Association
NEPA New England Psychological Association
RMPA Rocky Mountain Psychological Association
SEPA Southeastern Psychological Association
SWPA Southwestern Psychological Association
WPA Western Psychological Association

Fwww.psichi.org/chapters/reports.asp

Chapter Activities
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Eastern
Gordon-Conwell Theological Seminary (MA)
During the 2007-08 school year, the Psi Chi
chapter provided a list of tips and advice for
incomingMA in counseling students. The
chapter sponsored a fall party, a social event
and a lecture on sexual addictions. In addi-
tion, members held a discussion about the
movieWhat about Bob?, and 16 newmem-
bers were inducted to Psi Chi.

Lehman College, CUNY
The chapter inducted 19 newmembers in
spring 2008 and 26 in fall 2007. This total
represented one of the largest induction
years for the chapter, which was a good
omen for the chapter as it prepared to
celebrate its fortieth anniversary in
2008-09. Four members attended and
one member presented a poster at the
EPA convention inMarch.

Mount Mary College (NY)
OnApril 24, 2008, the chapter welcomed
Neil Moglowsky,MS, LPC, who spoke
about preparation necessary for graduate
school and careers in psychotherapy.
Mr.Moglowsky provided valuable informa-
tion to an appreciative audience.Members
of Psi Chi collaborated with students and
faculty in the Social Sciences and Related
Disciplines Division to make box lunches
for Repairers of the Breach—a local home-
less shelter.

Rutgers University New Brunswick (NJ)
Two new initiatives were undertaken this
year by the Psi Chi chapter. A Big Siblings
Program paired advanced psychology stu-
dents with approximately 40 first-and
second-year students to provide peer men-
torship. The other initiative, PsychJeopardy,
is a Jeopardy contest for students in General
Psychology to assist them in preparing for
their midterm exams. Both programs re-
ceived a strong response by students. In
addition, a major event was held on Febru-
ary 19 when Dr. Robert B. Oxnam, author
of A Fractured Mind, spoke to an audience
of over 100 students and others guests
about his experiences with dissociative
identity disorder. In April, a faculty panel of
four psychology professors talked about
their life and career trajectories with psy-
chology students, which was well attended.
In addition, the chapter hosted other pro-
grams providing information about a
major in psychology, careers in psychology,
and preparation for the GRE. The chapter
continued to provide an up-to-date website
located at http://www.eden.rutgers.edu/
~rupsych.Members also had access to the
PsychLounge where undergraduates could
congregate, check out information about
grad schools, have snacks, and rest.

At its April open house, the chapter
gave a presentation to prospective Rutgers
undergraduates. The chapter ended the year
with a barbecue for the officers at faculty

advisor Deirdre Kramer's house. One
hundred new students were inducted into
Psi Chi—50 in December and 50 in April.
Dr. Deirdre Kramer stepped down from her
role as faculty advisor, and Dr. George
Atwood assumed the position July 2008. In
addition, the chapter was fortunate to have
Andrea Rydel return as president for a sec-
ond year.

Saint Peter's College (NJ)
During the 2007-08 academic year, the
chapter was busy planning a productive
year and attracting newmembers. The
chapter hosted one workshop each semes-
ter: one on dealing with the stress of college
life (geared mainly towards first year stu-
dents), and one on body image and healthy
eating habits.Members of the chapter also
participated in several service projects in-
cluding a Halloween party for kids at a local
after-school program and visits to the local
soup kitchen.

Severalmembers of the chapter were
heavily involvedwith different research proj-
ects. Ashley Costanzo,Veronica Graveline,
Margaret King,Gina Longo, Evgeniya
Pavlova,Danielle Phillip, andHassan Sandhu
presented their research at the EPA conven-
tion in Boston,MA.Moreover, three of the
seniormembers—Gina Longo, PriscillaMar-
ion, and Evgeniya Pavlova—defended their
honors thesis projects on the sexual double
standard for women, cross-cultural percep-
tions of beauty, and the effects of feedback
expectancy in anxious individuals, respec-
tively. The entire college community was
invited to their defenses.Additional to the
activities of the currentmembers, the chapter
inducted a total of 11 newmembers during
the 2007-08 academic year.

Saint Vincent College (PA)
In the months of September and October,
the chapter held a Halloween treat bag sale.
Over 160 bags of snacks and school sup-
plies, which were purchased by parents,
were put together by chapter members and
delivered to freshmen, sophomores, and
psychology majors. The fall semester ended
with a service project for Saint Anne Home,
which is a local assisted-living facility for
the elderly. Resident each made a short list
of Christmas gifts they would like to re-
ceive, and a chapter member purchased one
or more gifts from their wish lists. All of the
gifts were delivered before Christmas.

OnMarch 13-16, 10 Psi Chi members
traveled to Boston for the EPA convention.
Five senior Psi Chi members presented
their research theses at the conference, and
five junior Psi Chi members attended the
conference in hopes of gaining presentation
experience. One of the chapter’s seniors,
Ellen Dawson, won a Psi Chi Regional
Research Award for the eastern region.

Each year, the chapter conducts an
additional service project. This year, the
chapter donated $250 to the Arc of West-
moreland, a local nonprofit organization
dedicated to helping the mentally and phys-

ically disabled. The Arc is also attempting to
re-open its Safari Center, which is an after-
school program for children. On April 6,
the chapter inducted 17 newmembers.
The new inductees had the opportunity to
participate in the final project of the year, as
well as participate in the election of new
officers.

University at Albany, SUNY
Throughout the 2007-08 academic year, the
Psi Chi chapter was very active. Some of the
objectives of the current officers for Psi Chi
involved promoting the academic and pro-
fessional development of its members. To
achieve these goals, the chapter created such
programs as the 2nd Annual Lab Night,
where undergraduate research assistants
presented the work that they perform in
their respective labs; GRE Night, in which a
test prep company provided a brief tutorial
on strategies for scoring higher on the GRE;
and a psychology graduate student panel,
where current graduate students shared
their experiences of graduate school. Some
other activities included volunteer work at
community organizations such as St.
Anne’s, a residential facility for adolescent
girls, and Habitat for Humanity.Members
were also able to socialize by attending vari-
ous movie nights and game nights that
facilitated conversations relating to topics
within psychology.

In order to promote the professional
development of the members, the officers
also developed a programming idea in
which current members were able to pres-
ent their own topic of interest within the
realm of psychology to the rest of the
members in a symposium-style presenta-
tion. Various professionals in psychology
and other related fields also provided in-
sights to Psi Chi members about their
careers. Lastly, members participated in
providing peer advisement to other
psychology majors, which included a
presentation by the undergraduate
psychology advisor regarding the require-
ments for being a psychology major at
the university.

University of Baltimore (MD)
For the 2007-08 year, the Psi Chi chapter
concentrated its efforts to increase its recog-
nition and awareness among the campus
student body due to low student involve-
ment in the past. The key goal was to gain
support so that larger and greater outreach
events would be possible for next year. The
chapter was able to accomplish this by
holding campus-wide social events accom-
panied by food and item give-away. In
addition, the chapter participated in two
campus-wide fundraiser block parties.
The chapter won a money prize for having
the best-decorated booth at the spring
block party fundraiser. In May, one of the
chapter's graduate student members,
MichaelWalk, presented his poster at the
APS conference. Drs. Gunna Yun (faculty
advisor) and TomMitchell (faculty) also
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attended the APS conference in support of
the student.

University at Buffalo, SUNY
The Psi Chi chapter, along with the Univer-
sity at Buffalo’s Undergraduate Association,
sponsored a number of events for academic
improvement and success in psychology in-
cluding a GRE session with the office of
Career Services, a sponsored resume work-
shop, a research conference, and a research
lab fair where representatives from various
labs gave presentations of their work to in-
form and recruit new assistants. The
chapter also participated in Relay for Life
and sponsored a food drive for the local
food bank. Funds were raised at Uno’s
Restaurant after the fall induction. Addi-
tionally, officers and members participated
in a bowling night.

University of Pittsburgh (PA)
The 2007-08 academic year was a very pro-
ductive one for the Psi Chi chapter with a
Thanksgiving Food Drive and a kickball
tournament against the University of Pitts-
burgh’s psychology club.Members also
made greeting cards for hospitalized chil-
dren at Halloween and in the spring. A Psi
Chi chapter gathering was held at a local
restaurant. In addition to these fun events,
the chapter hosted monthly general meet-
ings where speakers informed students
about research opportunities at the Univer-
sity of Pittsburgh and University of
PittsburghMedical Center. The meetings
also covered topics such as health psychol-
ogy, sport psychology, positive psychology,
and the psychology of love—just to name a
few. The chapter would also like to wel-
come its 128 newly inducted members
from the 2007-08 school year! Congratula-
tions! The chapter of Psi Chi is looking
forward to bringing interesting and relevant
information to its members in the 2008-09
academic year.

Villa Julie College (MD)
The chapter of Psi Chi sponsored a talk by
senior psychology majors who had con-
ducted research during their undergraduate
careers. The purpose of the event was to en-
courage students in Psychology Research
Methods and Data Analysis class to become
enthused about the opportunity to conduct
independent research under the supervision
of the psychology faculty. The presenters
described their research experience and the
results of their research projects.

Midwestern
Butler University (IN)
The Butler University chapter began the
2007-08 school year by sponsoring a lunch-
eon for first-year, second-year, and transfer
students to get to know upper class psy-
chology majors and faculty. The luncheon
also served to introduce students to the
chapter’s mentoring program, PsychCon-

nection, in which newer students are paired
with advanced student mentors. Approxi-
mately 30 students participated in
PsychConnection during the year. The
chapter held a formal initiation ceremony
in October inducting 15 students. The
chapter was also active in a number of
philanthropy and fundraising activities in-
cluding a clothing drive for a local women’s
shelter, a Valentines Day bake sale, and a
T-shirt sale.

In both the fall and spring semesters,
the chapter sponsored Graduate School
Information sessions to help students better
prepare for graduate school applications
and interviews. In April, chapter member
Kate O’Brien served as the volunteer
coordinator as Butler hosted the 2008
Conference on Human Development.
Finally, the chapter continued its “Where
are They Going?”map, which showcased
future locations of graduating psychology
majors. For the upcoming year, Butler’s
psychology alumni will be scattering from
Indianapolis to such diverse locations as
Florida, NewYork, Australia, Thailand,
and Tanzania!

Central Michigan University
The chapter received the 2007-08 Psi Chi
Website Award. Half of the award money
was donated to the Isabella Soup Kitchen—
a community agency that the chapter has
supported through donations and volun-
teer activities for many years. The
remaining money will be used to support
chapter members who will attend conven-
tions next year.

Friends University (KS)
The year started with an officers planning
meeting in August. Throughout the year,
members immersed themselves in numer-
ous community service, fundraising,
campus, and academic projects. Psi Chi
members, faculty coadvisor Bill Allan, and
other students from Friends University
made several trips to Greensburg, which
was nearly destroyed by an EF5 tornado, to
assist with the clean up.Members also col-
lected 250 teddy bears for the children.
Other community service activities in-
cluded cooking dinner the first Saturday of
each month at the Anthony Family Shelter,
the annual coat drive in November, Pack-a-
Backpack (aWichita food bank project),
Christmas for Kids, and Friends for Kids.
Fundraising projects included selling food
at football games, Halloween Baskets, and
pizza at the monthly Jazz concerts. Also, the
chapter cosponsored the annual faculty/
staff auction with the Spanish honor
society.Money raised paid for students to
attend conferences.

Campus events included participating
in Community Fest homecoming parade.
The chapter challenged Newman University
(KS) to another round of PsiQ with four
teams competing, and its team“Maladap-
tives” took second place. The chapter also
held a first of the year cookout, hosted a

campus movie night, sponsored a bowling
party, participated in Cherry Carnival, and
held its annual Christmas party and year-
end cookout.

Several members assisted at the Harriett
Lerner lecture sponsored by the business
law program. The students earned money
for the chapter and got to see the lecture
and attend the reception for free. In
November, chapter members Kristina
Thielen,VinessaWaltemire, and Faith
Martin presented papers at PERK at
Newman University. Kristina won first
place for her manuscript.Members Kristina
Thielen,VinessaWaltemire, Faith Martin,
Niki Houchin, RichardVinroe, and Deanna
Bush-Kunc presented at the Great Plains
Convention at Emporia State University
(KS). Kristina won a first place award and
Faith and Deanna won second place
awards. Students and faculty advisors also
attended SWPA in Kansas City where fac-
ulty advisor Dr. Donna Stuber-McEwen
presented a poster and participated in a
symposium.

In April, the chapter held its annual
candlelight ceremony and 22 newmembers
were inducted. Also in April, the officers
held a transition meeting where outgoing
and incoming officers met to share infor-
mation and discuss next year’s calendar of
events. Several members attended APA in
Boston to receive the Ruth Hubbard
Cousins National Chapter Award.Members
were also honored at the university’s annual
awards convocation. The chapter members
feel both privileged and honored to win
these awards.

Illinois State University
During the first semester,Mike Silanskis
with PATHmade a presentation to the
chapter about volunteer opportunities at
the crisis hotline. Two chapter members
presented on the GRE, and four graduate
students at the university spoke about their
experiences. In addition, the chapter had a
presentation on getting into research labs
with Drs. Binning, Schneider, Tobin, and
Cutting discussing their research labs. The
chapter had an outdoor barbecue for its so-
cial in the fall and dinner out at a local
restaurant for the second semester social.
The chapter heard presentations from its
executive members on requirements for the
major, how to create a poster for a sympo-
sium, and the fields of psychology.

During the second semester, Susan
Baker Bachman,MBA, discussed CV and
resume design. Chrissie Strong discussed
studying abroad. An executive member pre-
sented the various choices of advanced
research method labs, and Dr. Cutting pre-
sented on his psycholinguistics section.
Presentations on internships were given by
DianaMyers (Chestnut Health Systems),
Elizabeth Cumby (Marc Center), Bruce
Stoffel (AIDS Taskforce) Erin Ensenberger
(Boys and Girls Club), and Harriet Stein-
bach (Student Volunteer Center). Yadira
Ruiz talked about internship opportunities

at Stepping Stones. The chapter’s fundrais-
ing event for the year was ink cartridge
collection and a raffle during homecoming
in the fall. The volunteer event for the year
was helping Catholic Charities during their
Halloween Carnival for Kids. Dr. Alferink
gave the keynote address during the induc-
tion ceremony of new Psi Chi members.

Lake Forest College (IL)
Over 250 students and faculty attended the
2007-08 CAP Colloquia Series, which high-
lighted current advances in psychological
research. The series brought five leading
scholars to campus—Drs. Renee Engeln-
Maddox (Northwestern College, IL),
Matthew Sanders (Marquette University,
WI), R. Scott Tindale (Loyola University
Chicago, IL), Linda Skitka (University of
Illinios, Chicago), Jonathan Kanter
(University of Wisconsin–Milwaukee)—
who covered a wide range of psychological
topics (e.g., body image, neural learning,
social sharedness, moral conviction, and de-
pression). The CAP Series was generously
supported by Psi Chi, Lake Forest College
Psychology Department, Center for
Chicago Programs, Learning & Teaching
Center, and the GA speaker fund.

Loras College (IA)
In 2007-08, the Loras College chapter spon-
sored two new service projects designed to
create traditions for the chapter that can be
repeated in following years. In the fall,
Bryna Copes (chapter vice-president) or-
ganized a food drive competition between
the psychology, social work, and criminal
justice programs at Loras to see which pro-
grams' students could bring in the most
nonperishable food for a local food pantry.
The grand total was 925 cans donated. In
the spring, chapter members participated in
Brain AwarenessWeek, coordinated by
Katie "Mac" McLaughlin, PhD, of the Loras
psychology faculty. Dr.McLaughlin led Psi
Chi members in presentations at local ele-
mentary schools involving activities and
demonstrations about the brain. The chap-
ter ended the year by hosting their third
annual Loras Student Research Night, or-
ganized by Charles Bermingham (chapter
president). Ten psychology and sociology
majors gave brief talks about the research
they had conducted during the past year.

Marian College (IA)
The chapter of Psi Chi welcomed seven
newmembers in the fall. Chapter mem-
bers worked with the Psychology Club on
three major service activities during the
2007-08 academic year. In December, a
pizza party with Santa photos and crafts
was held at the Holy Family Shelter. Easter
baskets were made and distributed to chil-
dren at a domestic violence shelter in
March. In April, over 20 people participated
in the local Race for the CureWalk/Run
despite the cold, rainy day. Psi Chi mem-
bers also participated in several scholarly
activities. An alumni career panel provided
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Top: The Saint Vincent College (PA) Chapter of Psi Chi
held its thirteenth annual induction ceremony on April 6,
2008, where 17 students were inducted into the Society.
Students who were inducted include: (first row) Maria
Sulava, Michelle Simpson, Colleen Keelan, Bethany Carney,
and Justin Davanzo; (second row) Tiffany Pruchnik, Bret
Powner, Alexandria Muzika,Lauren Monyok, Katie
Messinger, Channah Zapotoczny, and Lindsey Leshko.

Top, left: The Psi Chi Chapter of Lehman College, CUNY,
welcomed its new members at the spring induction.

Bottom, left : Psi Chi spring induction ceremony at Saint
Peter's College (NJ). Members include, back row, from
left to right: Juliana Paternina, Danielle Phillip, Daniel
Gubelli, AdamWorth, Jose Gonzalez, Margeret King,
Hassan Sandhu, and Dr. Fred Bonato; middle row, from left
to right: Dr. Maryellen Hamilton (advisor), Tamir Reyes,
Erika Quedding, Sarah Anfora, Veronica Graveline, Joseph
Tucciarone Jr., Liana Stec, Naemmy Saldivar, Katherine
Sura, and Ashley Costanzo; front row, left to right: Evgeniya
Pavlova, Priscilla Marion, and Gina Longo

Bottom: The Psi Chi Chapter of the University of
Pittsburgh (PA) welcomed its new members at the 2008
spring induction.



information about diverse career options,
graduate school, and undergraduate intern-
ship opportunities. Three students and a
faculty advisor traveled to the College of
DuPage to attend the MISTOP conference.
Finally, the spring and fall picnics as well as
an ethic dinner provided fabulous culinary
and social occasions.

Morningside College (IA)
In January, the chapter finished its sponsored
food drive and donated 88 pounds of food
to the Siouxland Food Bank.Also in January,
the chapter applied for a Psi Chi Chapter
Website Award. In February, the chapter held
a 50-50 raffle, volunteered at Habitat for Hu-
manity, and voted in the Psi Chi National
Election.On February 25, the chapter had an
induction ceremony inducting two new
members into Psi Chi. InMarch, the chapter
brought in speaker,Dr. Seth Olson (Univer-
sity of South Dakota) who spoke on careers
inmental health and graduate study oppor-
tunities at the university. The chapter also
held a fundraiser on returnable pop cans
and collected $41. InApril, the chapter
elected new officers, helped with the Palmer
Undergraduate Research Symposium, and
hosted an end of the year party for all psy-
chologymajors and faculty where people
played games and ate pizza.

Southwest Baptist University (MO)
During the spring 2008 academic school
semester, the Southwest Baptist University
(SBU) Chapter completed a number of
activities focused on the enrichment of
psychology, sociology, and criminal justice
students at SBU. The chapter started the
semester with a school-wide book sale that
was used to gain resources for the rest of
the semester. The officers collected old
books of any kind from all over campus
and sold them for 25¢–$1, which funded
the chapter’s trip to Kansas City where
the Midwestern Christian Psychology
Conference was hosted.

Each semester, the chapter implements
a community-based service project that is
focused on the SBU students contributing
to surrounding citizens not involved with
the college. During the spring, the chapter
hosted a “kid-friendly” food drive. The goal
of the food drive was to collect foods that
are more appealing to children. All of the
food was then given to the local Salvation
Army so that it could be distributed to the
people in need. The last activity the chapter
performed was the implementation of a
membership point system. The system
awards points to members based on their
level of involvement. At the end of the
semester, the members with a certain
amount of points are awarded a token of
appreciation from the advisor and officers.

University of Missouri-Kansas City
OnApril 2, 2008—for the second year in a
row—the chapter inducted 14 newmem-
bers. Several chapter members presented
research at the University of Missouri-
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Top, left: The PsiQ teams of the Maladaptives and Freudian
Slippers of Friends University (KS) at the PsiQ November 2008
competition. Back row: Niki Houchin, Vinessa Waltemire, Kristina
Thielen, Faith Martin, and Deanna Bush-Kunc; front row: Cathy
Love, Kelli Brooks, and Antoinette Bannister.

Above: The Central Michigan University Chapter pictured at a
recent chapter meeting.

Left: New Psi Chi inductees of Drury University. Pictured from
left: Nathan Crumm, Amanda Meyer, Temitope Orenuga, and
Ashley Vance.

At Northern Kentucky University's annual Celebration of Student Research and Creativity, newly inducted Psi Chi member
Janelle Briscoe (left) explains her poster to incoming president Ashley Albers and out-going president Sara Austin.

Psi Chi members and friends of Drury University (MO) at the NAMI walk-a-thon.
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New Psi Chi members are pictured at the Butler University (IN) 2007-08 induction ceremony.

University of Mary Washington (VA) welcomes new Psi Chi members at the spring
induction ceremony.

Psi Chi students of Davidson College (NC)—including Kelly Giles (president, bottom right ) and
Alyssa Milanes (treasurer, center )—join residents at a retirement community to creatively paint
paper plates.

Emcees Caroline McDermott and
Meredith Boyle of West Virginia
University present HELP (Holding
Every Life Precious) to the panel
of judges and crowd before the
contest.

Kansas City’s (UMKC) undergraduate re-
search fair on April 11, 2008; James
Townsend won first place in the behavioral
sciences division. At the end of May, new
officers eagerly stepped into their new roles.

Wright State University (OH)
In 2007–08, the Psi Chi chapter had a busy
and rewarding year. It hosted 13 informa-
tion sessions on various topics that were
open to all university students. The chapter
more than tripled its account from the pre-
vious year through fundraising events such
as car washes, bake sales, raffles, and bowl-
ing fundraisers, which also benefited two
nonprofit organizations in the community.
In addition, the chapter had its highest un-
dergraduate turnout yet for presenting and
attending conferences with 19 students and
1 faculty member at the MPA conference
alone! Dan Divine (treasurer) was awarded
the Outstanding Officer Award at the for-
mal induction ceremony in the spring for
his incredible hard work to make the MPA
trip possible.

In addition, the chapter had a little fun
with its biweekly trips to the Therapy Café
for karaoke night. In the fall, members
hosted a Halloween party and analyzed
their drawings of pigs for fun. One of the
professors dressed up as Freud and gave
penny analyses. In the spring, the chapter
hosted its second annual Grad School Prep
Day event. The turnout was fantastic and
many students benefited from the work-
shops. Altogether, the chapter had a very
event-filled year and wished the incoming
year’s officers a happy and successful 2008-
09 year!

Rocky Mountain
Mesa State College (CO)
The chapter had a great year with good fel-
lowship and active participation. It started
the year with suicide prevention activities
on campus that included a 45-minute sui-
cide intervention training with 40 attendees
receiving certificates. The chapter also be-
came very involved with other campus
groups during the year, including the local
pagan chapter (Halloween event where
members did ESP experiments with partici-
pants), sociology club (Adopt-A-Family),
and the disability council where students
ran a booth for Disability Awareness Day by
having people see what it is like to have
dyslexia. The chapter also had some great
social events with faculty including a big
group dinner at RMPA in Boise.

Southeastern
Christopher Newport University (VA)
During the 2007-08 year, the chapter spon-
sored a variety of events that were open to
all students. One such event was the “How
to Succeed in the PsychologyMajor”work-
shop where a panel of junior and senior

psychology majors presented advice about
succeeding in psychology to freshmen and
sophomores. Topics discussed included the
importance of getting involved with re-
search, benefits of getting active in the
psychology department, and enhancing
study skills. The chapter also sponsored
events related to promoting graduate
school with a presentation given by a grad-
uate student from a university in Texas. The
student offered advice on what prospective
graduate students should do before gradu-
ate school and what to expect during
graduate school. Similarly, the chapter
sponsored an event called “How to Get Into
Graduate School”where four Psi Chi mem-
bers created a panel of seniors preparing for
graduate school. The panel presented infor-
mation regarding the GRE, the application
process, personal statements, and the inter-
view process. The chapter also organized
two service projects. One of the service
projects involved collecting hygiene prod-
ucts and donating them to a local church
that provided services to homeless men and
women of the community. The chapter also
volunteered services at a local race raising
money for an organization called Kidz N
Grief. Additionally, the chapter provided
over 150 bags of candy, stickers, play dough,
and smile quotes to help students at the
university relax before final exams.

Davidson College (NC)
During the spring semester, the Psi Chi
chapter sponsored a service event at a local
continuing care retirement community—
The Pines at Davidson. Students and
residents paired off and created arts and
crafts projects together. In addition, the
chapter sponsored several speakers: Dr.
WilliamW. Stoops (assistant professor of
behavioral science, College of Medicine at
the University of Kentucky) on “Stimulant
Abuse and Dependence”; Dr. Julie Earles
(associate professor of Psychology Honors
College at Florida Atlantic University) on
“Eyewitness Memory for Events”; and Dr.
Rich Halgin (University of Massachusetts
Amherst) on “Recent Trends and Future
Challenges in Clinical Psychology.” Former
secretary Brenna Burns won the NCAA
Walter Byers Postgraduate Scholarship and
will pursue a PhD is applied developmental
psychology. Eight newmembers were
inducted into Psi Chi in the spring, and
graduation congratulations went out to
students in Psi Chi's Class of 2008!

Mississippi University for Women
In October 2007, the chapter participated in
the university’s annual fundraiser, Oktober-
fest, in which all clubs set up booths with
different themes, games, and food to raise
money.Victoria Holcomb, a student of the
university, was a guest speaker who dis-
cussed her summer neuropsychology
internship. In February 2008, a group of
students from the chapter went to the Mid-
South Psychology Conference in Memphis,
TN. The chapter announced winners of



campus-wide fundraiser, Beary Good
Books, sponsored byMortar Board. This
was a service project to help raise awareness
for abused and abandoned children. As a
fundraiser, the chapter sold psychology
related T-shirts to all students on campus,
which helped to boost Psi Chi’s recognition
on campus and raisedmoney for the chapter.

Northern Kentucky University
The first springmeeting for the chapter
had a "developmental" theme:members
attempted to identify faculty from their
baby pictures! It was quite amusing,
although not easy, even after realizing
that the older facultymembers were
photographed in black and white.Other
topical meetings featured Dr.Mark Bardgett
discussing new treatments formemory
disorders,Dr.Dan Strunk (Ohio State)
discussing depression, andDr. Richard
Smith (University of Kentucky) discussing
schadenfreude— enjoyment in others'
suffering. Career-orientedmeetings included
speakers fromCincinnati Children's Hospi-
talMedical Center and BurkeMarketing.
Several speakers were Psi Chi alumni,
including Dr. Strunk, three of the speakers
fromChildren's Hospital (past chapter
president Cindy Scharf, Carrie Stevens,
and Lisa Schmidt Tully), andAmyWhite
Finke,who is a senior analyst in Burke's
Decision-Science division.

For the prespring break meeting, in-
stead of a speaker, the chapter had a catered
party. Students faced off against faculty in
Greater Cincinnati's favorite game—
Cornhole (for the uninitiated, this involves
tossing beanbags into a raised wooden
platform). Also during the semester, mem-
bers sold hooded sweatshirts (and used
some of the proceeds to award book grants
and conference travel grants), judged psy-
chology entries in a local science fair, and
helped a local agency with a depression
screening. At least a dozen members pre-
sented posters at local, regional, or national
conferences. In April, the chapter inducted
23 members during a formal ceremony on
campus and followed with a reception for
family and guests.

University of Central Florida
In the first semester of 2007-08, the chapter
focused its meetings on graduate school
options. Speakers within the psychology
department, such as Glema Bulter (pro-
gram assistant and advisor) and Jessica
Motroni (program assistant), discussed the
various options students have when apply-
ing to school. Late in the semester, the
chapter had its first induction.

The spring semester began with a pizza
social with the psychology club. During the
semester, the focus of the meetings was the
graduate school application process. The
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The Scripps College (CA) Chapter of Psi Chi volunteered at the Best Buddies Festival
in San Diego, CA, this past spring. This event was a run-walk fundraiser to benefit the
Best Buddies Organization of California which works to improve the lives of those with
disabilities.

Scripps College Psi Chi members celebrate the end of another successful year by
joining their advisors for dinner.
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chapter had an open house where various
researchers working in labs within the
department came and described their work.
Members also worked with the continuing
education department within the university
to create two 8-week GRE courses specifi-
cally for Psi Chi members. The chapter had
an end of the year banquet that doubled as
its final induction and a celebration for the
outgoing seniors. During the banquet, three
outgoing seniors received local chapter
awards for academics, research, and service.
In addition to the awards and induction,
the chapter announced the new officers for
the 2008-09 year.

University of Mary Washington (VA)
The chapter of Psi Chi inducted 12 new
members into Psi Chi in March. The induc-
tion ceremony included a skit of the
platonic myth, and psychology faculty
member Dr. Steve Hampton (a student fa-
vorite) was the guest speaker. The chapter
also hosted three GRE preparation sessions
during the spring. A professional from Grif-
fon Test Prep provided general advice about
taking the GRE, and a professor from the
psychology department offered advice spe-
cific to the Psychology Subject Test.
Finally, the chapter spent a great deal of
time in the spring preparing for the twenty-
third annual Psi Chi Symposium. The
two-day event gave psychology majors the
opportunity to present the research projects
that they had worked very hard on during
year. The event was a huge success, and
many Psi Chi members became involved
with the planning—from arranging for
food donations from local vendors to
scheduling faculty members to judge the
presentations. The event concluded with a
keynote address given by Dr. Deborah
Clawson (Catholic University of America,
DC) on prospective memory and the use of
mnemonic devices.

West Virginia University
After a successful Psi Chi induction
ceremony and Student/Faculty Pool Tour-
nament, the chapter prepared for one of its
most exciting events. In the past year, Psi
Chi took over Holding Every Life Precious
(HELP), a campus-wide suicide prevention
and awareness organization. For the spring
semester, officers organized members and
volunteers to sponsor one or two events
each month emphasizing a particular
theme.With the intention of helping to re-
duce alcohol and drug use, the club
organized the “Sober Rockin‚ Lip Syncin‚
Contest” in April. After many weeks of
preparation, space was rented, judges were
secured, and the performance list continued
to grow.When the day finally arrived, jani-
tors had to continually add chairs as the
audience grew to more than 200 people!
The stage was set as the “celebrity judges”—
the Homecoming Queen, the Mountaineer
school mascot, the Student Government
president and vice-president, and a popular
local hip-hop performer—got settled in

Members of the Marian College (IN) Psi Chi Chapter participated in the annual Race for the Cure Walk/Run
to benefit breast cancer research.

The Psi Chi Chapter at Rogers State University (OK) celebrated its 5-year anniversary with faculty and
alumni members in attendance. From left: Tanya Wilson, Regina Cowan, Sandra Wadley, Dr. Kevin M. P.Woller,
Jayme Anderson, Katie Renfro, and Jennifer Curtin; in front: Melissa Weaver.

The Marian College Chapter of Psi Chi welcomed seven new members (center) during the fall induction ceremony.



their seats on the panel. After opening the
event with a brief introduction about
HELP, the emcees got the show off to a
great start, and the performances went off
without a hitch. In between acts, a represen-
tative of student services talked with the
crowd about being safe on campus and
where to find help when needed.While the
scores were tallied, D-Why (student singer)
kept the crowd going with a performance
from his new CD. Finally, a football and
basketball signed by the coaches and players
were raffled to the crowd, and hundreds of
dollars worth of gift certificates were given
to the top three acts. The event was deemed
a success, and before the show ended, a few
students asked if another contest could be
held; a request Psi Chi’s HELP has already
approved for next year.

Southwestern
Rogers State University (OK)
The Psi Chi Chapter of Rogers State
University (RSU) celebrated its fifth
anniversary with style. Nearly 70 guests
including university administration, alumni
and current members, and other honored
guests were in attendance to see 5 new offi-
cers and 16 newmembers inducted at the
gala event. Speakers included Dr. Larry Rice
(2003-04 RSU president), JohnnyMark
Kirk (Psi Chi vice-president), and Jayme
Anderson (2005-06 Psi Chi president) who
tied the chapter’s past to its future. Advisor
Dr. KevinM. P.Woller recounted the five
years of accomplishments of the chapter.
The chapter had 28 conference presenta-
tions including the invited address of
Rebecca Bue (president) who spoke at the
"Psi Chi: Past, Present, and
Future" seminar at the 2008 SWPA conven-
tion; and four entries in “Research Day at
the Capitol” representing all of RSU at each
event. Nearly $25,000 in donations were
made to local shelters, community assis-
tance organizations, charitable
organizations, children’s advocacy groups,
and other worthy recipients. Community
service contributions made by the chapter
included assistance in ongoing blood drives,
National Depression Screening Day events,
RSU recruitment events, and campus-wide
lectures. Awards for the chapter included a
sweep of all 5 years of the top honor, Exem-
plary Graduate, the Outstanding Graduate/
Service Award (the second highest honor),
and the Outstanding Capstone Project
(research award). Finally, the chapter was
recognized for its accomplishment of
earning four Psi Chi Model Chapter awards
in a row and fulfilling all the requirements
during the past year to earn a fifth.

Oklahoma State University
During the 2007-08 academic year, the chap-
ter carried out a variety of activities for
members as well as other students on cam-
pus. The chapter held a fundraiser during
Homecoming selling popcorn and raising

$200. The chapter contributed $70 toward
the campus’Angel Tree program. In the fall,
the chapter had a workshop on writing per-
sonal statements. The chapter also invited
facultymembers from the I/O psychology
graduate program of University of Okla-
homa to talk about the area of study. In the
spring, the chapter contributed $100 to Relay
for Life raised during aValentine’s week raf-
fle in which the chapter received donations
from area businesses.Also, the chapter paid
for a van to take students and faculty to
SWPA in Kansas City,Missouri. The chapter
awarded two travel grants ($100 each) to two
students who were presenting a poster at the
conference. Several workshops were hosted
by the chapter and were aimed at preparing
students for life after college, graduate
school, or jobs. In the spring, the chapter in-
vited facultymembers from the College of
Education to talk about their graduate pro-
grams in community counseling and school
psychology.Also, the chapter teamed up
with the Psychology Club and sponsored a
Graduate School Bootcamp. In June, the
chapter held four workshops on preparing
for the GRE.The chapter held officer meet-
ings weekly and general meetingsmonthly.
The chapter started an annual tradition of
having an end-of-the semester pizza party at
a local restaurant.

Texas State University-San Marcos
Each semester, the chapter throws a party
for patients at Austin State Hospital.Mem-
bers spent a day with the children at the
Greater SanMarcos Youth Council and
supported local children at city festivals.
Each year,members participate in the
city-wide beautification project Bobcat
Build. In addition, the chapter organized
food/clothes drives, tutored psychology
students, hosted speakers and student-fac-
ulty mixers, and collaborated with Texas
Psychological Association.

University of Saint Thomas-Texas
The Psi Chi chapter had a very productive
and fun semester. In February, Dr.Michael
Winters visited the chapter and discussed
the psychology of love. Dr.Winters is a
counseling psychologist in Houston and is
also a Diplomate in Logotherapy. Addition-
ally, the officers, along with the psychology
faculty, hosted the first annual Psychol-
ogy/Graduate School Boot Camp, which
helped students with graduate school
applications, finding a job, and building
their resumes. The chapter also assisted
four students to attend a conference about
psychology and religion at Fuller Theologi-
cal Seminary.When the students returned,
they shared their new knowledge with the
chapter. Toward the end of the semester,
the officers wrapped things up with a
social meeting for the members.Voting
also took place in April, and a new board
of officers was sworn in. The end of the
year banquet was a hit and held at a local
pub. The outgoing officers wished
all the best to the incumbent officers and

hoped Psi Chi at Saint Thomas continued
to grow!

University of Texas at El Paso
The chapter had two induction ceremonies
—one in the fall and one in the spring. The
meetings were scheduled twice a month in
the afternoon, which proved to be an effec-
tive time to meet. The chapter held two
fundraising events—a very successful T-
shirt sale and a bake sale.Members also
volunteered at the Child Crisis Center of El
Paso hosting an Easter egg hunt for the
children. That same day, they took Easter
eggs and candy to the children at a local
hospital, Thomason General Hospital. The
chapter’s most successful community serv-
ice event was the Build a Ramp Project. It
was a most rewarding year for the organiza-
tion thanks in great part to the leadership
and the motivation of the members to see
the chapter grow in both quantity and
quality.

Western
Scripps College (CA)
During the 2007-08 academic year, the
chapter took advantage of many opportu-
nities to get involved with the psychology
and local community. The chapter brought
Dr. Ali Borden,MA,MFT (clinical director
of the Eating Disorder Center of Califor-
nia), to campus to give a lecture on the
epistemology of eating disorders. Earlier in
the year, the chapter participated in a trip to
sit in the audience at a taping of the Dr.
Phil Show. To engage members with re-
sources important to their future careers in
psychology, the chapter met with represen-
tatives from the Scripps College Career
Planning and Resources Office and with
professors and students from the Clare-
mont Graduate University to discuss
post-graduate options. The chapter contin-
ued its involvement in community service
by organizing a club trip to San Diego to
volunteer at the San Diego Best Buddies
festival. The chapter also organized a cloth-
ing and food drive to collect donations to
aid the situation of the homeless currently
residing in Ontario’s tent city. This drive re-
sulted in contributions exceeding $1,500 in
worth, providing relief to many families
and individuals. The chapter continued its
recruiting efforts and hosted a study break
for psychologymajors to providemore
information about the psychology
department, programs at Scripps College,
the psychology field in general, and about
Psi Chi.

University of La Verne (CA)
The spring semester for the chapter was
very productive and active with socials,
speakers, community events, theWPA con-
vention, and the member induction. Psi
Chi participated in several university spon-
sored events such as Earth Day, Commuter
Day, and the Literacy Fair. The chapter won

$75 at Commuter Day for its Las Vegas
themed booth. The chapter invited its fall
speaker,Vondie Lozano, back to speak at a
March meeting regarding how to commu-
nicate in relationships. The chapter was also
able to raise funds through member dues
and donations from the Associated Stu-
dents of the University of LaVerne
(ASULV) to send 18 students to theWPA
convention in Irvine, CA (April 10-13,
2008), where three current and former Psi
Chi members also presented posters. Psi
Chi members requested more social activi-
ties, so the chapter organized a field trip to
the Psychiatry Museum in Hollywood
(which is sponsored by the Church of Sci-
entology—very interesting) and hosted a
faculty game night with "Disney Scene It!"
in April. The spring induction ceremony
was held on April 25 and welcomed 22 new
members. Finally, the chapter hosted its 6th
Annual Stress Free Zone—a health psychol-
ogy fair to help students deal with the stress
of finals. The chapter had a very successful
and busy spring semester!

Whittier College (CA)
The chapter hosted several annual events
during 2007-08. To facilitate student/
alumni interaction, the Student Achieve-
ment Dinner highlighted current students'
summer internship and research experi-
ences. The Life AfterWhittier alumni panel
helped students prepare for the future, and
as in the past, students and alumni mingled
and "networked." OnMarch 18, 2008, the
chapter inducted 14 newmembers and
announced the annualWhittier Psi Chi
Review Award. For the award, psychology
majors were required to write a 25-page
critical analysis and review of approxi-
mately 50 empirical articles on a topic of
the students' choosing for a course entitled
Literature Review. Faculty nominated ex-
emplary papers, which were peer reviewed
by three Psi Chi members who had com-
pleted the course. The nominated papers
were bound and displayed in the psychol-
ogy office. One paper chosen by the
reviewers received theWhittier Psi Chi Re-
view Award and that student's name was
engraved on a plaque. The year’s nominees
were Christine Arrington (winner for
"Identifying the Silent Killer: Critical Pre-
dictors of Adolescent Suicide"), Laurel
Brown,Maritza Cobian, Niles Cook,Angela
Pietrantoni, and Sharlene Silva. Addition-
ally, Lindsay Buck (Psi Chi member)
published her research from the literature
review inModern Psychological Studies.

Five undergraduates presented at
professional conferences, and 19Whittier,
UCLA, and CSULA students presented at
the seventh annual Psi ChiWhittier Under-
graduate Research Conference (WURC) on
April 12 (funded by a $1,000 grant from Psi
Chi). Jaana Juvonen, PhD, a developmental
psychologist fromUCLA, was the guest
speaker atWURC.
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Download Chapter
Information
You can now download the
changes and additions to
the National Office’s list of
Psi Chi officers, faculty
advisors, school names, and
new members from the Psi
Chi website. Please go to
www.psichi.org and select
the current issue of Eye on
Psi Chi featured on the
home page.

For new submission,
please go to the following:

chapter officers

faculty advisors

newmembers

F www.psichi.org/chapters/reports_na.asp

F www.psichi.org/chapters/reports_oa.asp

F www.psichi.org/chapters/members.asp

Psi Chi members and officers of the University of La Verne (CA) Chapter attended the WPA Convention in April 2008.

Psi Chi’s award-winning Las Vegas themed booth at Commuter Day (April 2008) was
created and hosted by the University of La Verne Chapter.

Lindsay Bira (2007-08 president) and Dr. John
Davis (Psi Chi Past-President) of the Texas State
University–San Marcos Chapter present a
donation check to Belen Hernandez, a
representative from the Greater San Marcos
Youth Council, during the 25th Anniversary
Induction Ceremony on November 17th, 2007.



PSI CHI MERCHANDISE
ONLINE @ www.psichi.org/products/

PSI CHI Post It Cube
285 white Post It Notes with Psi Chi logo printed in blue on all four sides.
Perfect for dorm room or Faculty Advisors’ desks. Measures 2 3⁄4” X
2 3⁄4.” Height 1 3/8.” $6 each

Compact
Umbrella With
PSI CHI Logo
Compact umbrella folds to just 9 inches
but opens to an amazing 42 inches for
excellent protection against the elements. Umbrella is navy blue

with Psi Chi logo in white.
$15

PSI CHI Decals
Your choice of round Psi Chi seal or rectangular Psi Chi logo with key.
Both are printed in blue on clear background with cling surface on
either side for easy adhesion anywhere you like. $1 each

PSI CHI Meeting Pack
Everything you need to host your
next successful Psi Chi event. This set

includes 25 twelve ounce royal blue stadium cups,
50 white beverage napkins, and 25 six inch disposable

white plates. All items display the Psi Chi seal.
$35 per set

NEW

NEW
NEW

NEW


