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Introduction (1)
➢ Annually across the globe there are some:
✓ 270M occupational accidents and
✓ 160M occupational diseases.
➢ ILO estimates that 4% of the world’s Gross Domestic
Product (GDP) is lost due to accidents and work-related
diseases.
➢ Aside from the economic cost, the immeasurable human
suffering caused by occupational accidents and workrelated diseases is the intangible cost that not fully
recognized
B. Huna (2020)
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Introduction (2)
➢The economic costs of poor occupational
health and safety practices affects both
the employer and the employee:
✓Employer – medical and rehabilitation costs
✓Employee – loss of income

Regulators have never accepted the
proposition that injury and disease “go with
the job”.
B. Huna (2020)
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Introduction (3)
➢ Health and safety at work is key to sustainable development
and investment in OHS can help contribute to the
achievement of the Agenda 2030, hence the Asbestos
Abatement Regulations
➢ Focus on:
✓ SDG 3: to ensure healthy lives and promote well-being for
all at all ages and
✓ SDG 8: to promote inclusive and sustainable economic
growth, employment and decent work for all – in particular
o Target 8.8, to protect labour rights and promote safe and
secure working environments for all workers, including
migrant workers, in particular women migrants, and
those in precarious employment.
B. Huna (2020)
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Introduction (4)
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Relevance of International
Instruments
➢ INTERNATIONAL LABOUR STANDARDS
✓ The core values reflected in ILO standards on
occupational safety and health are expressed in three
main principles:

▪ Work should take place in a safe and healthy
working environment;
▪ Conditions of work should be consistent with
workers’ wellbeing and human dignity; and
▪ Work should offer real possibilities for personal
achievement, self-fulfilment and service to society
B. Huna (2020)
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Why the promulgation of Asbestos Abatement
Regulations?

➢ The WHO, in collaboration with the International Labour
Organization and other intergovernmental organizations
and civil society, works with countries towards elimination
of asbestos-related diseases.

➢ As South Africa forms part of this drive, the Asbestos
Abatement Regulations aims to move away for asbestos in
our workplaces and communities and move away from the
health risks associated the asbestos exposure.
➢ The Asbestos Abatement Regulations are promulgated in
terms of section 43 of the Occupational Health and Safety
Act, act No. 85 of 1993 as amended.
B. Huna (2020)
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OHSACT, Act 85/ 1993
PURPOSE
➢ Provision for the health and safety of persons at work
➢ Provision for the health & safety of persons in
connection with the use of plant (equipment) and
machinery;
➢ the protection of persons other than persons at work
(public) against hazards to h & s arising out of or in
connection with activities of persons at work;
➢ to establish and advisory council for occupational
health and safety; and to provide for matters
connected therewith.

B. Huna (2020)
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DUTIES OF EMPLOYERS(SEC 8)
➢ Every employer shall provide and maintain, as far as is
reasonably practicable a working environment that is
safe and without risks to the health of employees.
✓ As we know that asbestos fibres cause serious health
risk:
o Employers have a responsibility to protect
employees against this health hazard.
o There is a clear duty on employers in the new
regulations to identify asbestos in place and also
manage it properly.

B. Huna (2020)
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DUTIES OF EMPLOYEES @WORK (SEC 14)
➢ Take reasonable care of their own H&S and of
others who may be affected by their acts or
omissions;
➢ Co-operate with the employer to enable him/her
to comply with the Act;
➢ Carry out any lawful order, and obey the H&S
rules;
➢ Report any unsafe situation to the employer or to
the H&S rep
Principle carried across in AAR
B. Huna (2020)
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Impact of legislation
➢ Legislation is a direct result of collaborative work
encouraging:
✓ Tripartite social dialogue,
✓ Effective health and safety programs

✓ Effective labour inspection
Gov.

Social
Dialogue

Organized
Business
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Development of Legislation (1)
A predominant factor for effective collaboration &
cooperation

Specialists
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Government

Organized
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Development of Legislation (2)
Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

Step 8

Step 9

• Business case development & SEIAS phase 1
• Approval & establishment of TC by ACOHS
• Review/ drafting process

• Approval of draft by ACOHS
• Ministerial approval for public comment phase
• Publish draft for 90 days
• Consolidation and consideration of public comments by TC
• Resubmit draft to ACOHS
• Legal opinion from State Law Advisors
• Language editing

Step
10

• Socio Economic Impact Assessment (SEIAS) phase 2

Step
11

• Submission to ACOHS

Step
12

• Promulgation by the Minister
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Moving towards an asbestos risk free
work environment & society (1)
A country’s national plan to eliminate the risk of asbestos
should address the following:
➢ Establishing the magnitude of the problem in the country.
Highlighting the most important figures from the national
asbestos profile, including a summary of the national
inventory (past and current).

➢ Development of an inventory that can be prepared using
customs information and domestic data on industrial
products.
➢ The number of exposed workers and the levels of
exposure. High-risk groups, industries and occupations
need to be clearly identified.
B. Huna (2020)
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Moving towards an asbestos risk free
work environment & society (2)
A country’s national plan to eliminate the risk of asbestos
should address the following:
➢ Estimates of the future burden of disease attributable to current and
past asbestos exposure to determine potential health impacts than
actual incidence and prevalence of reported asbestos-related
diseases.

B. Huna (2020)
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Moving towards an asbestos risk free
work environment & society (3)
A country’s national plan to
eliminate the risk of asbestos
should address the following:
➢ Strategic economic arguments
for elimination of asbestosrelated diseases:
✓ Direct costs, such as:
o Treatments costs and
compensation,
o Costs for demolition of
buildings containing
asbestos,
o Costs for ensuring
adequate health
protection when working
with asbestos already in
B. Huna (2020)
place
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Moving towards an asbestos risk free
work environment & society (2)
A country’s national plan to
eliminate the risk of asbestos
should address the following:

➢ Strategic economic
arguments for elimination of
asbestos-related diseases:
✓ indirect costs such as:
o Loss of potential
income from
asbestos-containing
tourist facilities,
o Depreciation of
house stock built with
asbestos etc.
B. Huna (2020)
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Moving towards an asbestos risk free
work environment & society (3)
A country’s national plan to eliminate the risk of asbestos should
address the following:

➢ Strategic economic arguments for elimination of asbestosrelated diseases:
✓ Social aspects should be included in the programme.
o Social justice and equity aspects should be also
tackled here, since living with asbestos may put
some communities in a position of social
disadvantage.

B. Huna (2020)
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Moving towards an asbestos risk free
work environment & society (4)
➢ The theme of this launch is key in ensuring the right that is
entrenched in the Bill of Rights
➢ As the Constitution of the Republic of South Africa is the
all-encompassing statute;
✓ Section 24 of the Constitution sets out the right to an
environment that is not harmful to health or wellbeing,
and calls on the government to take legislative and
other actions to:
✓Prevent pollution and ecological degradation.
Promote conservation.
✓Secure ecologically sustainable development.
✓Use natural resources while promoting justifiable
economic and social development.
B. Huna (2020)
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Moving towards an asbestos risk free
work environment & society (5)
➢ Addressing current and expected social impacts of the use
of asbestos and asbestos-containing materials need to be
taken into account to ensure a just transition during the
conversion to non-asbestos substitutes and technologies.
➢ Data should be presented on the:
✓ Number of jobs related to the import and domestic
production of asbestos and asbestos-containing
materials,
✓ Specific social networks and communities which are
dependent on the consumption of asbestos.

B. Huna (2020)
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Moving towards an asbestos risk free
work environment & society (6)
➢ With all this in mind the Department of Employment and
Labour embarked on the development of the Asbestos
Abatement Regulations, in order to move towards an
asbestos risk free work environment and improve the
quality of life.

B. Huna (2020)
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Take home message
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Take home message
GOV

EMPLOYERS

EMPLOYEES

REDUCED
ACCIDENTS
REDUCED
INJURIES
REDUCED
OCCUPATIONAL
DISEASES
IMPROVED
QUALITY OF
LIFE
IMPROVED
COMMUNITY
WELL BEING &
RELATIONS

COMMUNITY
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