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A Message From Our CEO
At US Silica, our reach extends far beyond our
operations. The success of our customers, the
strength of our communities and the preservation of our natural surroundings, all intersect with
our team’s work each and every day.
Although our Company is rooted in tradition,
we never stop looking to the future. US Silica’s
Sustainability Programs are central to our ability
to constantly improve, innovate and remain competitive. Last year, we again dedicated ourselves
to meeting key targets in safety, environmental
stewardship, community investment and
business strength. We are pleased to share our
achievements with you in this 2014 Sustainability
Report, Intersections.
Thanks to our dedicated team, we have demonstrated that when hard work and strong vision
intersect, great things are accomplished. One
example is our greenhouse gas emissions,
which we reduced by 13% from 2013 by
identifying new ways to work smarter and more
efficiently. Last year, we also developed new and
innovative products, expanding US Silica’s reach
to untapped markets and customers, further
solidifying our role as an industry leader.
As an industry leader, we hold ourselves to
high standards for all aspects of our operations,
including safety performance. In 2014, we leveraged new technology, improved key processes
and forged new partnerships to continue to build
our industry-leading safety culture. Our proven
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track record and commitment to safety are also
critical to our ability to attract and retain high
caliber talent. In 2014, we grew our workforce —
the vast majority through local hiring — by 29%.
Whether as an employer or partner, we value our
role as part of our communities’ fabric. Last year,
we invested almost $100 million into our local
economies, further bolstering the communities
we call home.
While we celebrate this year’s achievements,
we recognize that the strength of our Company
relies on our ability to continually identify and
anticipate demands and respond assuredly. We
will continue to work hard across the interactions
of our customers’ needs, our team’s work, and
our communities’ needs to enhance our legacy
as good stewards of the environment, our
neighbors and our industry.
We see tremendous possibilities in 2015, and
we look forward to what’s ahead.

Bryan Shinn
President & Chief Executive Officer

A Message From Our Safety & Environmental Program Leaders
At US Silica, sustainability is a fundamental
component of our work because it connects
everything that we do. We believe we have a
responsibility to maximize the long-term well-being of not just our Company, but of our communities, our employees and the environment.

Of course, our success is not due to the work of
US Silica alone. It results from the intersections
between communities, our partners and our
employees. We are constantly reminded that it
is at those intersections where the opportunity to
truly make a positive impact lie.

With our 2017 Bold Goals guiding us, we set
out each year to reach — and exceed —
specific annual targets in key strategic areas.
We are proud to share those efforts from 2014
in Intersections, this year’s Sustainability Report.

As we celebrate 2014 and our team’s achievements, we recognize that there are many more
opportunities ahead. Our dedication to achieving
quality within our communities and our Company
is steadfast, and we will work just as hard in
2015 to ensure we continue moving forward.

For all of us at US Silica, it was an exciting year.
Together, we drove value and delivered on our
commitment to sustainability. For example, we
implemented energy-efficient strategies that
reduced electrical use by more than 10%. We
went above and beyond to implement best
safety practices that resulted in major milestones; nearly 60% of our mining and office sites
achieved our total reportable injury target of 1.5
or below, and over 40% of these locations noted
zero reportable injuries.
We renewed our dedication to support important
local efforts taking place in our own backyards,
including proactive work to protect wildlife
habitats. We were proud to be recognized for
this work by the Audubon Society and through
coverage in Field & Stream Magazine.

Kevin Mooney
Director
Environmental
Health & Safety

David Clauson
Senior Manager
Environmental
Programs
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ROOTED IN TRADITION
For more than 115 years, US Silica has had the
privilege of working in one of our country’s most
dynamic industries. Our principles of quality,
integrity and innovation have remained constant,
and today they drive our entire organization and
the team members who are its backbone.
Our work lies at the intersection of these principles. Holding ourselves to the highest standards,
we strive to deliver top quality products to our
customers, to invest in the communities we call
home, to ensure strong and reliable jobs for over
1,000 employees and to operate in a safe and
responsible manner.

US Silica’s commitment to continually raise the
bar has never been stronger. Whether we are
exploring a new market or leveraging technology
to improve the way we do business, we remain
focused on returning value to our customers, our
shareholders and the communities that we call
home.
We look forward to our ongoing work of
strengthening our industry, our Company and
our communities while remaining a trusted
partner for many years to come.

The US Silica Network
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RAISING THE BAR
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Efficient Operations,
Quality Results
US Silica’s fundamental operations have remained the same since our founding: We mine,
clean and dry sand that is found primarily
near the surface of the earth. We size and
treat our sand using a
variety of techniques to
US Silica
create more than 260
offers more
unique products to meet
than 260
the needs of our global
unique
customers. Product
products
innovation is a driving
to our
factor of our continued
customers.
growth.
Our products are used
in a variety of industries
and applications. From glass-making
and oil and gas industries to metal
casting and water filtration, the
demand for silica sand continues
to grow year after year.
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Our Core Values
Every day our team delivers outstanding results while living by our Company core values.
n We ensure the safety of our people and the environment.
n We act with honesty and integrity.
n We treat each other with respect and dignity.
n We operate in our communities as good neighbors.
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OUR COMMITMENT TO SUSTAINABILITY
At US Silica, we strive to integrate sustainable practices into every facet of our operations. From
our LEED Gold Certified office in Chicago, to implementing energy efficiency and habitat restoration
projects at our facilities across the country, to finding new ways to reduce or recycle, our efforts span
a varied and deep range.
We hold ourselves accountable by keeping close track of our sustainability commitments and sharing
the results with our industry and community partners. Their support plays an integral role in our
success.
We measure our sustainability efforts in four distinct areas: the natural environment, the safety of our
operations, community investments and long-term Company strength. More often than not, our work
is an outgrowth of where those areas intersect.
Thanks to the hard work of our US Silica employees, we made great strides in every category in
2014.
n We reduced our overall carbon emissions by
more than 10% and significantly increased
our conservation efforts.

n We donated our time, products and financial
resources to local organizations that make a
difference in our communities.

n We invested in technology and training
programs that reinforce safe operations at all
of our facilities.

n We introduced new products that increased
value for customers and expanded our
geographic reach.

How We Define Sustainability:
n

Defend our natural environment

n

Support our community

n

Protect our workers

n

Invest in our legacy
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2017 BOLD GOALS & 2014 TARGET ACHIEVEMENTS
The only way we make progress year after year
is by setting the bar high and empowering our
team to meet its goals. Our 2017 Bold Goals
represent our five-year vision to improve our
sustainability performance. As we draw nearer,

2014 TARGET

Achieve zero reportable incidents
and zero lost time incidents —
no one will be injured.

Achieve zero lost time incidents.

PEOPLE

2017 BOLD GOAL

Achieve MSHA reportable rate of 1.5.
Achieve Violations Per Inspection Day (VPID)
rate of 0.7.

Key:
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we are more motivated than ever to achieve
them. The following chapters outline our progress in 2014 and how we plan to build on our
success for the years ahead.

I

Actively seek opportunities to
volunteer/engage in community
activities and triple annual
donations to charities.

Develop community outreach strategy for
all facilities and offices.

Achieve 100% engagement
in sustainability and corporate
responsibility.

Implement Environmental Management
Systems (EMS) at five US Silica facilities.

Not met

Partially met

US Silica Sustainability Report 2014

Implement scholarship programs in 10%
of communities in which we operate
(incl. regional offices).

Implement environmental training program
for all Operations plant personnel.

Fully met

PLANET

2017 BOLD GOAL

2014 TARGET

Minimize greenhouse gas
emissions from US Silica
operations by reducing fuel
and electricity usage at
our plants.

Reduce drier fuel usage by 5% at all facilities
except Rochelle and Kosse.

Conserve and preserve
natural resources such as
land, water and energy.

Assess pumping management practices
to minimize energy needed for pumping at
Ottawa Plant.

Perform energy evaluations at plants with
large electrical demand in order to identify
areas for potential reduction.

Reduce water use at Sparta facility by
implementing water recycle loop.

PROSPERITY

Reduce, reuse or recycle
90% of all waste materials
resulting from our operations.

Implement office waste recycling bins at all
US Silica plant locations.
Evaluate installation of waste compactors at
US Silica facilities to minimize use of scarce
landfill space.

Increase the number of sustainable
product offerings and expand into
new markets.

Enter one new market segment in 2014.

Integrate triple-bottom-line thinking
into our operations.

Include sustainability measures as part of
capital project evaluation process.

Enhance the quality of life and
prosperity for our employees and the
communities where we operate.

Assess and increase % of local spend at
plants.
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2
PROTECTING
NATURAL
RESOURCES

STEWARDSHIP
We believe that being a good steward of the environment is
central to how we do business, and we hold ourselves to the
highest standards of conservation and environmental protection.

2014 TARGET
ACHIEVED
Implement
environmental
training program for
all Operations plant
personnel.
Perform energy
evaluations at plants
with large electrical
demand in order to
identify areas for
potential reduction.
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Regardless of size or type, any organization’s
operations affect the environment, and
we work hard to minimize our footprint by
maximizing efficiencies and reducing resource
consumption. Furthermore, we are dedicated to
reclaiming the land to provide our communities
with parks, lakes and other natural features.
Environmental sustainability is an important link to
our commitment to being a good neighbor and a
good employer. These efforts, both big and small,
are important to our success long term.
In 2014, our efforts to improve our environmental
efficiency were incredibly successful. We reduced electricity use and natural gas consumption per ton of sand
by more than 10%. At the same time, we implemented
innovative conservation and monitoring efforts across our
network.

US Silica Sustainability Report 2014
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REDUCING OUR FOOTPRINT
In 2014, we worked hard to increase energy efficiency, thereby reducing
energy consumption. One of the greatest usages of energy at our plants is
the drying process. In collaboration with our engineers, operations and plant
management personnel, we examined how we
could implement a more efficient drying process.
We reduced
The solutions varied by plant, and included operagreenhouse gas
tional centerlining, smart technology and strategic
emissions per ton
drying schedules. But the overall outcome was
of sand by more
the same: We realized a significant reduction in
than 13% this year.
our overall energy consumption.

FEWER GREENHOUSE GAS
EMISSIONS EACH YEAR
(LBS PER TON OF PRODUCT SOLD)

90.3

2010

86.9

2011

83.8

2012
2013
2014

81.0
70.0
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95%

of facilities

Nearly all US Silica
plants utilize
high-efficiency
lighting.

2014 TARGETS
ACHIEVED
Reduce drier fuel usage
by 5% at all facilities
except Rochelle and
Kosse.
Implement
Environmental
Management
Systems (EMS) at five
US Silica facilities.
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Small Changes.
Big Impact.
As homeowners know, one of the best ways
to be more energy efficient is by using LED
lighting. In 2014, we continued the process of
replacing existing lighting fixtures with LED or
other high-efficiency fixtures. With 95% of facilities
implementing LED, we are making significant
progress toward transitioning all our lighting fixtures
to high-efficiency.

An Outside Perspective
In Kosse, TX, our work intersected with Texas A&M
University, and some of the brightest mechanical
engineering students there. Thanks to a grant from
the United States Department of Energy, the students
visited our site equipped with tools and resources to
assess areas where we could reduce energy use and
thereby reduce greenhouse gas emissions. After the
conclusion of their evaluation, the students provided
our team with an analysis we will use to further improve
our operational efficiency. In addition, they gained valuable experience in the field that they can apply as they
assist other organizations to be more environmentally
conscious. Through projects like this, we can both make
our operations more efficient and be an effective partner
with local organizations and institutions.
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INNOVATION THAT DRIVES
CONSERVATION
An essential part of our environmental sustainability efforts is the monitoring of the air and water in
and around our facilities. We hold ourselves to the highest standard of compliance to protect our
environment and the health of those around us.
We work closely with our federal, state and local regulators to ensure we don’t just meet our requirements, but also find ways to continuously improve our environmental performance.

2014 TARGET
ACHIEVED
Assess pumping
management practices
to minimize energy
needed for pumping
at Ottawa, IL Plant.
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Solar-Powered Air Monitoring
Leveraging new technology is another way to reduce our environmental footprint. With plans to operate a new facility in Fairchild, WI,
we will be utilizing air monitoring equipment that is solar-powered,
reducing the plant’s electrical demand. This type of forward-thinking
will continue as we construct our new facility.
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2014 TARGET
ACHIEVED

SPOTLIGHT

Reduce water use
at Sparta facility by
implementing water
recycle loop.

Limiting Our Water Use
Water is integral to our operations, which is why we work hard to minimize our
use of it and to develop innovative recycling systems where possible. This year,
the team at our Sparta, WI Plant developed a system that would nearly eliminate
the need to draw water from the public water system. After careful planning and
engineering, the team successfully installed a water loop that recycles 98% of
the plant’s water. We look forward to applying key learnings from the water loop
in Sparta as we continue to evaluate ways to reduce our use of this vital natural
resource Company-wide.

220

million
gallons

The amount of water saved annually thanks
to US Silica’s water management program.
That is equal to 300+ Olympic-sized
swimming pools!
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2014 TARGETS
ACHIEVED
Evaluate installation of
waste compactors at
US Silica facilities to
minimize use of scarce
landfill space.

2million
pounds

22

I

Recycling with a Purpose
Recycling and repurposing our office products and waste is an important opportunity where community investment and sustainability meet.
Across all our plants, we recycle paper, cardboard, ink cartridges and
used oil. And for equipment that we no longer need, we do our part
to find it a second home. For example, in Ottawa, IL, we donate our
refurbished computer equipment to Goodwill, and in Berkeley Springs,
WV, we donate gently-used lab equipment to local schools.

The amount of waste we recycled in 2014.
This included cardboard, paper, scrap steel
and other reusable materials.
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PRESERVING NATURAL HABITATS
We take great care to conserve and protect natural surroundings and habitats. Through ongoing
monitoring and partnerships with local organizations, we stay aware of local habitats, including
wetlands and streams, so we can continue to foster and protect these important resources.

For many years, our Mauricetown, NJ facility
has been a proud participant in the South
Jersey Quail Project, which establishes and
maintains habitats for the local quail properties. This year, Field & Stream Magazine
chose to feature the project’s work. We are
proud to serve as an example of a Company
that works to conserve and protect our
natural surroundings.

In Rockwood, MI, we work closely with the
Osprey Reintroduction Project of Southern
Michigan. In 2014, our team reported an
osprey nest with a young eaglet in a wooded
section of our mining property. In response,
representatives of the U.S. Forest Service
came to our site to research the eaglet’s health
and safety. We’re happy to report the eaglet is
in excellent health, and we look forward to our
continued involvement in protecting this critical
species.

Intersections
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3
LEADING
IN SAFETY

INNOVATION
The safety of our employees and our community are of paramount importance. We believe that the
time and investment we put into improving how we work distinguishes us as an employer. Our team’s
safety directly contributes to the overall strength of our Company.
Throughout our 115 years, we have never stopped finding opportunities to improve the way we work.
In 2014, technology, investment and expertise met, and we saw that commitment in action as never
before. We rolled out new tools and resources, we partnered with world-class experts, invested in
state-of-the-art equipment, and leveraged technology to promote and enhance safe operations. We
expect these improvements to directly impact our record for safety in the years to come.
Building on the new programs and tools developed this year, we look ahead to the future as we
continue to invest in technologies and process improvements that keep our employees safe.
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LEADING IN SAFETY
LEVERAGING TECHNOLOGY
& IMPROVING OUTCOMES

3

2014 TARGET
ACHIEVED

In 2014, we made strides in implementing enhanced safety management
systems and implemented new technologies to more effectively manage
our environmental, health and safety programs.

Achieve Violations
Per Inspection Day
(VPID) rate below 0.7.

An example of an enhanced safety management system was our Serious
Six program that focused on injury prevention and compliance improvement. The program
helped to focus our entire Company on preventing the historical leading causes for injuries
and in improving workplace conditions.
More than 1,000 Serious Six assessments were completed in 2014. Helping our plant
personnel avoid slip and trip hazards was the leading identified
opportunity for improvement.

Our team completed more
than 1,000 Serious Six
assessments in 2014.

We also began using a new EHS management information system
called Gensuite, which manages EHS data, tracks compliance
responsibilities and allows information gathered by employees in
the field to be analyzed to improve our processes. This program features remote capabilities;
workers in the pit or mine can now identify a hazard or incident, input data and photos and
send it immediately to the system for further action.

The Dubberly, LA Plant
has worked over 30
years without a Lost
Time Incident (LTI).

Our employees have achieved this milestone by making safety a daily priority. Through the Weekly Safety
Sweep program, the Environmental Health and Safety
team assesses operations, facilities and personnel for
safety priorities. Areas of improvement are identified
and solutions are implemented in an expedited fashion.
By working proactively, the team is able to prevent
problems before they happen.
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FORGING STRATEGIC PARTNERSHIPS
The safety of our employees relies on the intersection of innovation and expertise. Often the best
safety solutions are identified in collaboration with our industry peers, experts and advisors.

60%

shipped by
rail

US Silica moved
more than half of
its products by rail
in 2014.

Focus on Rail Car Safety
Rail transportation, which is far more efficient and sustainable than
trucking, is an integral part of our operations. In 2014, 60% of our product was moved by rail, and we continue to find opportunities to grow
that number.
Last year, we partnered with one of our rail car service providers on a
rail safety education program and assessment. Our team learned critical
safety measures that minimize the potential for injury.
As we grow this part of our business, it is essential that we work with
experts in the field to identify and implement safety best practices.

In 2014, we brought this safety program to two facilities: Ottawa, IL and Pacific, MO. We look forward
to learning even more as we expand the program to additional facilities in 2015.
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LEADING IN SAFETY

3

Going the Extra Mile
At US Silica, we work hard to
continuously improve our EHS
performance. One method used
in our industry to prevent injury is
Lock Out/Tag Out/Try Out, which
ensures our employees’ safety
during routine maintenance.
In 2014, US Silica partnered
with an outside expert to
assess the Lock Out/Tag
Out/Try Out procedures at
our Kosse, TX Plant. As a
result, our team is even
better equipped to work
and operate as safely as
possible, with improved
tools for construction
and updated Lock Out/
Tag Out/Try Out
procedures.

Intersections
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SAFETY AWARDS
All of our plants practice
exceptional safety measures.
Safety is part of our culture
and therefore ingrained into our
daily routine.
This year, US Silica awarded three plants with
our annual Sands of Time Award for leading the
Company’s safety efforts. We are also proud
to be recognized by the U.S. Department of
Labor’s Mine Safety and Health Administration
(MSHA) for site safety performance
accomplishments.

Sands of Time 2014 Winners
Jackson, TN
Mauricetown, NJ

Mapleton Depot, PA

2014 MSHA Recognitions
Berkeley Springs, WV
Dubberly, LA
Hurtsboro, AL
Jackson, TN
Kosse, TX
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Mapleton Depot, PA
Mauricetown, NJ
Mill Creek, OK
Montpelier, VA
Rockwood, MI

SPOTLIGHT

LEADING IN SAFETY

3

Mauricetown, NJ
In 2014, the Mauricetown, NJ team reached a major milestone:
1 million hours without a Lost Time Incident. The achievement
took hard work and creative thinking to ensure the team’s safety,
beginning with regular communication among the plant’s safety
committee to discuss safety priorities, areas for improvements and
future opportunities.

Our Mauricetown,
NJ Plant reached
1 million hours of
safety in 2014.

The plant also implemented several new programs in 2014 to expand its strong safety
record, including the installation of energy-efficient robots to automate the bagging process, reducing the need for repetitive lifting of bags. Thanks to this investment, our work
maintains quality while improving the safety of our team.

Intersections
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4
ENRICHING
OUR
COMMUNITIES

PARTNERSHIP
Whether we have been part of a community
for 1 year or 100 years, we are committed to
investing in the places where we live and operate. We believe that being a good corporate
citizen means investing in and partnering with
the communities around us.
Throughout the country, 20 communities
across 15 states have welcomed US Silica as
part of their community fabric, and we have had
the fortune to partner and collaborate with
hundreds of organizations, campaigns and local

efforts that help make a difference. Charitable
donations, volunteering and educational scholarships are just a few examples of the investments
we made in 2014.
We also recognize the importance of supporting
local economies. That is why, this year, we
continued to hire locally and partner with local
vendors. We take our role as a local employer
seriously. That commitment intersects not only
with our efforts to ensure our employees’ safety,
but also to support their quality of life.

SUPPORTING WHAT MATTERS
We operate locally, and that means we give locally. Based on our communities’ needs, we provide
critical financial support as well as needed material and equipment donations. No two communities
are alike, and by working closely with neighbors and community leaders, we are able to guide our
local philanthropy efforts to make real impacts, particularly in areas related to youth, education and
environment.
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ENRICHING OUR COMMUNITIES

4

Investing in Tomorrow’s Leaders
We believe that investing in the community is investing in its future. This year, in Dubberly, LA, we donated 750 pounds of sand to students studying foundry techniques and operations at Louisiana Tech
University so they could practice creating foundry molds. Through this partnership with the university’s
mechanical engineering department, we were able to form meaningful relationships with students as
they practiced and developed real-world skills in foundry manufacturing.
A few states away, in Mill Creek, OK, we partnered with Mill Creek High School to help develop its
vocational and agricultural studies programs. To do so, members of our team came into the classroom to work one-on-one
750 pounds of US Silica sand
with students to assist with construction and other projects.
went to local classrooms in
We also donated scrap metal for the school’s newly created
Dubberly, LA.
welding program.

Lending a Hand to Neighbors
Employees at the US Silica Hurtsboro, AL facility rolled up their sleeves to help several town
beautification projects in 2014. Along with other community members, we worked to improve the
Hurtsboro Police Station as well as the local high school through painting, landscaping and facility
enhancements.
In addition to time and labor, US Silica also donated 680 tons of sand to the community for use
at the high school’s football field and as roadway fill.
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Helping Those in Need
In times of need, we stand ready to help the less fortunate. In 2014, several US
Silica plants partnered with local food pantries to volunteer their time for food
drives. The Ottawa, IL team, for example, braved the cold and collected over
1,100 pounds of food through the Freezin’ For a Reezin’ effort. Meanwhile, our
Montpelier, VA team was busy collecting 650 pounds of food through a Fill-theTruck drive.

Collectively, our
Ottawa, IL and
Montpelier, VA
teams gathered
1,750 pounds of
food for local
pantries.

Our relationship with local food pantries goes beyond food collection. In Rochelle, IL, members of our
team volunteered on Thanksgiving to serve and deliver meals to more than 200 local families. We’re
proud of our teams across the country who generously give their time, talents and resources to those
most in need.

Spreading the Holiday Spirit
During the 2014 holiday season, corporate employees at US Silica Headquarters in Frederick, MD received Christmas wish lists from the children at Heartly House, an organization that provides services
for victims and survivors of domestic abuse. Working closely with the organization, US Silica made
those wishes come true by purchasing and wrapping the gifts for local children and their families.
Our employees in Pacific, MO were also spreading holiday cheer, donating toys and clothing, valued
at $2,500, to Adopt-A-Family, an organization that provides gifts and necessities for low-income
families. As a result, hundreds of packages were delivered to local families, making the holidays a bit
brighter.
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4

Supporting Local Youth
Whether sponsoring a local team or helping
to build a community park, US Silica enjoys
giving back in ways that encourage kids to be
active and have fun. For example, in Mapleton
Depot, PA, the local youth hockey team was
invited to participate in an international hockey tournament in Niagara Falls, NY. When
US Silica heard the team was in need of
sponsors, we were first in line. The hockey
team visited Niagara Falls State Park and
competed in an exciting tournament
thanks in part to the support from
US Silica.

Macon County Cherry
Blossom Festival
Should you ever be in Macon, GA
during the Macon County Cherry
Blossom Festival, be sure to stop by
the sand sculpture contest. Forget
your typical sand castle; these
projects are unique, elaborate
structures. In 2014, we were
proud to sponsor the event and
donate 25 tons of sand so artists
could create their masterpieces.
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INVESTING IN OUR LOCAL
ECONOMIES
We invest in the people and businesses that make up
the communities we call home. By sourcing locally
and making our investments where we operate, we
strengthen the economy of our communities. This,
as much as our community outreach, is critical to US
Silica’s commitment to our neighbors.
In 2014, we lived that commitment like never before,
as we doubled our local spend from the previous
year to more than $98 million. That investment
extends to our practice of hiring locally. Of the
employees we hired in 2014, many of them come
from our local communities.

$98

million

The amount of
money invested into
our local economies
in 2014. This is
double the amount
invested in 2013.
38
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ENRICHING OUR COMMUNITIES

Community Awards
In Jackson, TN, US Silica received a Patriot
Award from the Employer Support of the
Guard and Reserve for championing
employee participation in America’s National
Guard and Reserve Force. At US Silica, we are proud
of our American troops and grateful for their service.
In Mapleton Depot, PA, US Silica was recognized by the Senate
of Pennsylvania with the Keystone Award for demonstrating the
highest standards of service to the community.

4

2014 TARGET
ACHIEVED
Implement scholarship
programs in 10%
of communities
in which we operate
(incl. regional offices).
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5
REINFORCING
THE
FOUNDATION

INVESTMENT
We believe that the cornerstone of solid Company performance is our ability to find new and creative ways to expand
and strengthen our business. We strive to operate where
Company legacy and innovation intersect.
And in 2014, we did just that. Our team worked hard to expand our network’s geographic reach and to introduce new
products and enter new markets. These efforts garnered
widespread recognition, including being named America’s
Best Small Company by Forbes Magazine. As a result, we
are poised for continued growth in the coming years.

In 2014, US Silica was
named the Best Small
Company in America
by Forbes Magazine.
We are proud to be
recognized for our
achievements and look
forward to building on
this reputation on behalf
of our employees,
partners and customers.
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REINFORCING THE FOUNDATION

5

BUILDING
TOWARD
THE FUTURE
At US Silica, our growth is a
result of our legacy of success
and the demand for quality
products and services. When we
look to the future, we are excited
by the opportunities ahead.

Expansion of
Transload Network
Our customers expect on-time,
dependable service, which makes
efficient and reliable product delivery
an essential part of our business.
Building on our strategic plan to expand our extensive network of transload facilities throughout the country,
we began construction in 2014 on
a new facility in Odessa, TX that will
contribute to our business’ future. The
storage facility will dramatically improve
access to new and potential customers, regardless of where they choose to
do business.
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Expanding Our Operations
2014 TARGETS
ACHIEVED
Include sustainability
measures as part
of capital project
evaluation process.

Enter one new market
segment in 2014.
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We recognize the importance of investing in our
future, today. Securing reserves is critical to our
Company’s future and to our ability to provide a
diverse offering of quality products to our customers.
In 2014, we worked with community leaders and
stakeholders to secure land for a greenfield site in
Fairchild, WI that will provide reserves for decades
to come. The facility will utilize environmental best
practices, including high-efficiency lighting and
solar-powered air monitoring.
As an industry leader, we have a deep understanding of the market, and we are able to move
quickly when we see a unique business opportunity. Thanks to this position in the market, we
expanded our operations in Texas through an
acquisition of a facility near some of our largest
customers. The new operation in Voca, TX
(Cadre) provides a low-cost logistics solution
to reach those customers and to expand our
market reach.

REINFORCING THE FOUNDATION

5

INNOVATION THAT DRIVES VALUE
Our customers also come to expect not just reliability, but innovation. That is why our team of expert
researchers and developers continually explores both new applications for our products, as well as
opportunities to improve existing products. We launched 13 new products in 2014 that expanded
both our reach in new markets and our presence in existing markets. With more than 30 products in
development, the result has been an even more robust portfolio of top-grade products we deliver to
our customers.

Entering New Markets
A leader in the pool filtration business for decades, US Silica expanded into new markets with the
launch of MysticBlue. This premium pool filtration product has an antimicrobial coating that extends
its product life. MysticBlue will introduce US Silica to the Puerto Rican and Caribbean markets with
further possibilities for growth.
US Silica is known for its contributions to the foundry market, having built a reputation for quality products. In 2014, we were pleased to announce our entry into the shell-casting market by expanding our
resin-coated sand product offerings. We are excited by the new opportunities and customers we will
reach as a result.
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INVESTING IN OUR PEOPLE
Without a doubt, our employees are our most valuable resource. We work hard to foster a culture of
leadership and growth, one where employees are recognized for their hard work and where they can
grow along with the Company. This commitment shows in the quality and quantity of top professionals who join and remain part of our team.

A GROWING TEAM
2010

655

2011
2012
2013
2014
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711
785
844
1,092

REINFORCING THE FOUNDATION

5

Promoting Wellness
Our employees’ quality of life is very important to us, and we are proud to do our
part to ensure a happy and healthy workforce. This year, we launched several new
employee wellness initiatives, including weight loss and activity challenges, that
inspired healthy competition and fostered employee bonding experiences. The
result: A team that feels good about themselves and their health.

2,616
pounds

The amount of weight US Silica employees
lost as part of a weight loss challenge
program.
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6
FOCUSING
ON THE
FUTURE

Intersections
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AN EYE TOWARD THE FUTURE
The future of our organization relies on our continued investment and innovation. To maintain the
safety and efficiency of our operations, we must make smart decisions that move us forward and
prepare us for continued opportunity and growth long into the future.
As leaders, we are committed to driving value to our customers and our industry. Looking toward the
sustainability goals and targets we have established for 2015, that commitment is crucial. We remain
focused on the continued reduction of greenhouse gas emissions, ensuring the safest possible
work environment for our employees and being a trusted partner in our communities. Our business’
strength lies at the intersection of those commitments.
We challenge ourselves to build on our efforts from the year before and look forward to adding
another chapter to our legacy. By striving to meet these annual goals, we push ourselves to improve
our current sustainability performance and progress even further toward our 2017 Bold Goals and
long-term success.

PEOPLE

2017 BOLD GOAL

Achieve lost time injury rate of 0.3.
Achieve zero reportable incidents and
zero lost time incidents — no one will be
injured.

Actively seek opportunities to volunteer/engage
in community activities and triple annual
donations to charities.
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Achieve MSHA reportable rate of 1.5.
Achieve violations per inspection day (VPID)
rate of 0.7 or less.
100% of US Silica facilities (all plants and
offices) have in place a structured community
outreach program.
Incorporate community philanthropy efforts
into Town Hall program, growing volunteer
efforts and increasing donation amounts in
the communities where we operate.

FOCUSING ON THE FUTURE

PLANET

2017 BOLD GOAL

2015 TARGET
Full implementation of EHS management
information system (Gensuite) to all plants.

Achieve 100% engagement in sustainability
and corporate responsibility.

Minimize greenhouse gas emissions from US
Silica operations by reducing fuel and electricity usage at our plants.
Conserve and preserve natural resources such
as land, water and energy.

PROSPERITY

6

Utilize internal communications tools, such
as Company intranet and newsletters, to
educate employees on US Silica sustainability efforts.

Achieve energy efficiency targets: 5%
reduction in MMBtu/ton and 2% reduction
in kWh/ton.

Reduce, reuse or recycle 90% of all waste
materials resulting from our operations.

Continue to improve and increase amount
of waste diverted from landfills to beneficial
reuse.

Increase the number of sustainable product
offerings and expand into new markets.

Enter one new market segment in 2015.

Integrate triple-bottom-line thinking into our
operations.

Continue to focus on projects that return
financial, environmental and safety benefit.

Enhance the quality of life and prosperity for
our employees and the communities where we
operate.

Work toward partnerships with plant-level
environmental conservation programs to
foster environmental and sustainability efforts.
Implement scholarship programs in 50% of
the communities where we operate (including regional offices).
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APPENDIX

Corporate Management & Governance
US Silica’s culture of integrity, responsibility
and accountability has shaped the Company.
Led by our Chief Executive Officer Bryan Shinn,
the Executive Team aligns our business strategy
with innovation in order to open new doors to

opportunity and to keep our businesses moving
forward. Our Board of Directors oversees the
Company’s strategic direction while ensuring
transparency and accountability on behalf of our
shareholders.

Our Executive Team consists of:
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Bryan Shinn,
President & Chief
Executive Officer

J.P. Blanchard,
Vice President & General
Manager of Industrial
Specialty Products

Dave Murry,
Vice President of Talent
Management & Chief Human
Resources Officer

Don Weinheimer,
Vice President & General
Manager of Oil & Gas

Don Merril,
Vice President & Chief
Financial Officer

Brad Casper,
Vice President of
Strategic Planning

Jason Tedrow,
Vice President of
Supply Chain, Growth
& Development

Adam Yoxtheimer,
Vice President & Chief
Administrative Officer

Mike Winkler,
Vice President &
Chief Operating Officer

Christine Marshall,
Corporate Secretary
& General Counsel
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APPENDIX
US Silica Environmental Policy
We are committed to a clean, healthy environment. We believe that a commitment to
environmental matters benefits our customers,
our shareholders, our employees and the
communities we serve. We also believe that

proper concern and regard for the environment
is an essential element of a successful business strategy. We will actively implement the
Environmental Quality Management Program.

Pollution Prevention
We are dedicated to the prevention of pollution resulting from our operations. We will employ pollution
prevention measures to minimize the impact of our operations on the environment.

Continuous Improvement
We will strive to continually improve our environmental performance, including areas not subject to
regulation. We will regularly report our progress to our stakeholders.

Communication
We will communicate our commitment to environmental matters to our employees.

Environmental Compliance
We are dedicated to compliance with all relevant federal, state and local laws and regulations.
We will continuously evaluate our compliance status with environmental regulations.
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Associations & Memberships
To us, being a leader means developing meaningful relationships with our customers, neighbors
and partners, and also with our business partners and professional associations. Our partnerships allow us to learn and grow alongside important stakeholders and colleagues. We are proud
that our work intersects with a diverse group of industry and community organizations across
the country.

International & National Organizations
Alliance for Rail Competition
American Ceramic Society
American Chemical Society
American Foundry Society
American Payroll Association
American Society for Quality
American Water Works Association
Casting Industry Suppliers Association
Glass Manufacturing Industry Council
Glass Producers Transportation Council
Industrial Minerals Association –
North America
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Institute for Hazardous Materials
Management
Institute for Supply Management
Lions Club International
Mining Industry Council
National Association of Manufacturers
National Industrial Sand Association
National Safety Council
National Sand, Stone & Gravel Association

APPENDIX

State & Local Organizations
Berkeley Springs, WV Rotary Club

Pacific, MO Chamber of Commerce

Hanover, VA Association of Business

Pennsylvania Aggregates & Concrete
Association

Hanover, VA Chamber of Commerce
Illinois Association of Aggregate Producers

Pennsylvania Independent Oil & Gas
Association

Jackson, MO Chamber of Commerce

South Carolina Chamber of Commerce

Michigan Aggregates Association

Sparta, WI Area Chamber of Commerce

Michigan Chamber of Commerce

Texas Mining & Reclamation Associates

Minden, LA Chamber of Commerce

Virginia Transportation Construction Alliance

Mining Association of South Carolina

West Virginia Crushed Aggregates Council

New Jersey Business & Industry Association

West Virginia Manufacturers Association

Oklahoma Aggregates Association

Wisconsin Industrial Sand Association

Ottawa, IL Chamber of Commerce
Ottawa, IL Rotary Club
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US Silica by the Numbers
Transparency and accountability drive our business forward. The chart below examines our progress
from year to year, measuring areas of success and opportunities for growth.

SAFETY AND COMMUNITY					2010

2011

2012

2013

2014

Total Number of Employees					

655

711

785

844

1092

Employee Participation in 401k Plan				

74%

77%

83%

85.5% 80.71%

Tuition Payments							$103K $135K $218K $108K $147K
Average Service Years (Total Population)				

16.21

14.87

13.00

12.16

9.6

Turnover Rate							4.3%

5.2%

8.4%

11.1% 11.5%

Lost Time Incident Rate (per 200,000 work hours)			

1.22

0.27

0.12

0.3

0.6

Total Reportable Incident Rate (per 200,000 work hours)		

1.98

3.67

2.17

1.98

1.9

Charitable Contributions						$161K $122K $309K $196K $228K

ENVIRONMENT							2010

2011

2012

2013

2014

Greenhouse Gas (GHG) Emissions (CO2e metric tons)		

244K

248K

268K

301K

329K

GHG Emissions (lbs. per ton of product sold)			

90.3

86.9

83.8

81.0

70.0

Purchased Natural Gas (MMBTU/dried ton)				

0.28

0.26

0.25

0.24

0.23

Purchased Fuel and Propane (gallons/sales ton)			

0.24

0.20

0.21

0.17

0.44

Purchased Electricity (kWh/sales ton)				

32.28

32.44

30.84

27.82

23.80

LEGACY								2010

2011

2012

2013

2014

Net Sales							$245M $296M $442M $546M $877M
Capital Expenditures						$15M
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$67M

$106M $60M

$93M

APPENDIX
GRI Materiality Analysis
Each year, research across many areas and subject matters is performed to ensure we
are examining and reporting the most accurate and critical data regarding our sustainability
and environmental stewardship to our stakeholders and partners.
All of the data and information presented in Intersections, US Silica’s Sustainability Report,
has been guided and backed by the GRI Materiality Analysis, the industry benchmark for
research and reporting.
Under GRI standards, we take a hard look at product safety, procurement practices,
economic impact and environmental responsibility, all key components of our near-andlong-term business operations. However, to deliver a detailed annual report specific to
US Silica, we also study what it is that’s most important to our valued internal and external
stakeholders, both today and well into the future. That analysis showed the following areas
as being top priorities to them:
n

Economic (Economic Performance)

n

Environment (Energy, Emissions, Effluents and Waste)

n

Labor Practices and Decent Work (Occupational Health and Safety,
Training and Education)

n

Society (Local Communities)

While these areas are certainly of high importance to us at US Silica, we believe that every
aspect of our business is relevant from a sustainability perspective. With respect to that,
we will continue to explore all areas of our operations further through additional research
and analysis as well as discussions with our friends, partners and stakeholders.
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GENERAL STANDARD DISCLOSURES
General standard

Location of Disclosure

Strategy and Analysis
G4-1

Pg. 4 (A Message from Our CEO)

G4-2

Pg. 4 (A Message from Our CEO), pg. 52-53
(An Eye Toward the Future) and US Silica
2014 Form 10-K (pages 1-2 and 19-34)

Organizational Profile
G4-3

US Silica Holding Company, Inc.

G4-4

Pg. 11 (Efficient Operations, Quality Results)

G4-5

Our corporate headquarters is located in
Frederick, Maryland.

G4-6

The operations specifically relevant to the
sustainability topics covered in this report take
place in the United States. US Silica also has
limited operations in two other countries.

G4-7

US Silica is a Delaware corporation.

G4-8

US Silica 2014 Form 10-K (pages 9 and 10)

G4-9

Pg. 60 (US Silica by the Numbers) and US
Silica 2014 Form 10-K (pages 3, 13, 55, 69
and 70)

G4-10

US Silica 2014 Form 10-K (page 13)

G4-11

US Silica 2014 Form 10-K (page 13)

G4-12

US Silica maintains a diverse supply chain
with suppliers that provide goods used in
sand production (machinery, parts and other
materials) and services in support of sand
production operations.

G4-13

Pg. 46 (Expanding Our Operations) and
US Silica 2014 Form 10-K (pages 73 and 81)
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G4-14

US Silica addresses the precautionary
principle by utilizing an approach combining
adherence to, and compliance with, existing
environmental regulations, continuous environmental improvement, and incorporating
sustainability into business operations.

G4-15

Not applicable.

G4-16

Pg. 58-59 (Associations and Memberships)

Identified Material Aspects and Boundaries
G4-17

US Silica 2014 Form 10-K (Exhibit 21.1)

G4-18

Pg. 61 (Materiality Analysis)

G4-19

Pg. 61 (Materiality Analysis)

G4-20

Specific limitation on aspect boundary
within the organization: Corporate offices in
Frederick, MD, Chicago, IL, Houston, TX and
Shanghai and a production facility located
in Voca, TX, are not included in emissions
calculations.

G4-21

All aspects considered material for purposes
of this report are considered material outside
the organization. The aspect boundary varies
by topic; economic factors are considered
to have a potential international effect, while
environmental factors are considered to affect
only potential receptors of potential environmental impact.

G4-22

Not applicable; no information contained in
the 2013 Sustainability Report has required
restatement.

G4-23

External aspect boundaries may have
changed since previous reporting periods due
to changing markets and customer base, as
well as communities into which US Silica may
have expanded operations.
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Stakeholder Engagement
G4-24

Pg. 58-59 (Associations and Memberships)
and pg. 36-41 (Partnership)

G4-25

US Silica pursues a policy of active engagement with each municipality in which it
operates. Additional stakeholders requiring
engagement are identified on an as-needed
basis, and include (but are not limited to)
applicable regulators, community groups,
non-governmental agencies, property owners
and homeowners proximate to US Silica
operations.

G4-26

Frequency of engagement of external
stakeholder groups varies by location and/or
business group. The US Silica Sustainability
Council was engaged specifically to pursue
sustainability goals relevant to the business as
presented within this report.

G4-27

Pg. 36-41(Partnership)

Report Profile
G4-28

The reporting period covered in the 2014
Sustainability Report is January 1 through
December 31, 2014.

G4-29

The most recent previous Sustainability Report
is dated May 13, 2014.

G4-30

Annual

G4-31

David Clauson, Senior Manager Environmental
Programs, 312-589-7554

G4-32

US Silica has elected to report using the “in
accordance” Core option. GRI Content Index
is located in the Appendix to this Report.
Report has not been externally assured.

G4-33

Report has not been externally assured.
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APPENDIX
Governance

G4-34

US Silica’s Board of Directors is responsible
for oversight of the Company. The Board has
established the following committees to assist
with this oversight function; Audit; Executive;
Compensation; Nomination and Governance.
Pg. 56 (Corporate Management &
Governance) and US Silica 2015 Proxy
Statement (pages 11-13)

Ethics and Integrity
G4-56

Pg. 4 (A Message from Our CEO)

SPECIFIC STANDARD DISCLOSURES
DMA and Indicators

Location of Disclosure

Category: Economic
Material Aspect: Economic Performance

G4-DMA

US Silica operates in an ethical manner
intended to comply with the economic regulations of the areas in which it operates.

G4-EC1

Pg. 60 (US Silica by the Numbers) and US
Silica 2014 Form 10-K (pages 69-70)

Category: Environmental
Material Aspect: Energy

G4-DMA

Due to the need to utilize natural resources
during business functioning, as necessary US
Silica evaluates its use of electricity, natural
gas and other fuels and in general works to
increase the efficiency of the use of those
resources.

G4-EN5

Pg. 60 (US Silica by the Numbers)

G4-EN6

Pg. 60 (US Silica by the Numbers)
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Material Aspect: Emissions

G4-DMA

US Silica operates its facilities in a manner
intended to comply with federal, state and
local laws governing environmental emissions.
Many US Silica facilities operate under
state-granted air permits which govern allowable emissions from operations.

G4-EN15

Pg. 60 (US Silica by the Numbers)

G4-EN16

Pg. 60 (US Silica by the Numbers)

G4-EN18

Pg. 60 (US Silica by the Numbers)

Material Aspect: Eff luents and Waste

G4-DMA

US Silica operates its facilities in a manner intended to comply with federal, state and local
laws governing effluents and waste. Many US
Silica facilities operate under state-granted
water permits, which govern allowable effluent
discharge from operations. US Silica seeks to
divert waste from landfills for beneficial reuse
where practicable.

G4-EN23

Pg. 24 (Recycling With a Purpose)

Category: Social
Sub-Category: Labor Practices and Decent Work
Material Aspect: Occupational Health and Safety

G4-DMA

US Silica operates in a manner intended to
comply with the various health and safety
regulations of the areas in which it operates.

G4-LA6

Pg. 60 (US Silica by the Numbers)

G4-LA10

Pg. 30 (Forging Strategic Partnerships)
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Sub-Category: Human Rights
Material Aspect: Child Labor

G4-DMA

US Silica operates in a manner intended to
comply with the various human rights regulations of the areas in which it operates.

G4-HR5

No US Silica operations were identified as
having potential significant risk for incidents of
child labor.

Sub-Category: Society
Material Aspect: Local Communities

G4-DMA

US Silica operates in a manner intended to
benefit the local community not only through
economic means such as taxes, local hiring
and procurement, but also through volunteerism and donations to organizations in need.

G4-SO1

All US Silica offices and facilities have
programs in place to address community
engagement.

Sub-Category: Product Responsibility
Material Aspect: Product and Service Labeling

G4-DMA

US Silica operates in a manner intended to
comply with the various product responsibility
regulations of the areas in which it operates.

G4-PR2

No incidents of non-compliance with regulations governing product health and safety
impacts occurred during the reporting period.
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