Registrant Details

Full Name: (include any credentials you'd like on badge)

Registration Form

Send completed form to info@sapaa.com or
fax to (281) 664-3152.
One registration per form, please.

First Name/Nick Name:

Job Title:

Organization Name:

Full Mailing Address:

Business Phone:

Best phone number to reach you onsite at the Conference:

Do you have any special food/accessibility needs?

E-mail:

Is your organization a SAPAA member? [ Yes (] No
Conference Registration

(1 SAPAA Member - $645
] Non-Member - $695

Breakout Session Choices
(] Legal Issues in Drug Testing (Caldwell)

(] Better Training Reduces Risk and Improves Safety (Doural)

Is this your first SAPAA Conference? ] Yes (1 No
Conference Extras (No additional cost)

(] Lab Tours - FULL: Waitlist Only ] Collector/BAT Think Tank Session
(1 DER Think Tank Session (] CCDAPP Info Session
(] TPA Think Tank Session (] Attendee Orientation

Training Institute Registration

(] A1: Supervisor Drug & Alcohol Awareness Train-the-Trainer (Kerns) - $395/S500
(1 B1: Critical Legal Considerations for TPAs & DERs (Judge/Hartman) - $345/S430

[ Navigating the Evolving Landscape of Workforce Drug Positivity (Hudson/Karnes) (] C1: Drug and Alcohol Testing Program Intensive (Sims) - $495/S615

(] How to Find a Qualified DOT SAP for the Return-to-Duty Process (Sauers)

CJ FTA News and Developments (Tentative)

(1 D1: FMCSA and the Clearinghouse (Richardson) - $175/$225
(71 D2: Non-DOT Workplace Substance Testing (Judge/Hartman) - $345/S430

(] How Do Employers Deal With Non-DOT Marijuana Positives? (Reilly)
(] Designing Oral Fluid Screening Programs for Optimal Outcomes (Moore/Judge)

(] FRA News and Developments (TBA)

(T E1: DER Decision Making: Handling Complex Situations (Richardson) - $325/S400
[ F1: Strengthening Your Drug Testing Program (Kerns) - $175/$225
[ F2: Using Drug Testing Data to Build.. Workplaces (Williams) - $175/$225

(J What MRO Reviews Reveal About Workplace Drug Trends (Villoria)
(] Federal Railroad Administration Insights: Part 219 in Practice (Noe)

(] FAA News & Developments (Tentative)

(1 G1: Drug Testing Program Fundamentals (Doural) - $175/8225
(] H1: Marijuana Rescheduling: Employer Impacts (Judge/Hartman) - $345/$430
[JH2: Ethics in Drug Testing (Williams) - $175/$225

(] From Reactive to Proactive: How Al Is Transforming the DER Role (Rodriguez)
(] The Results of CCG’s 2026 Employer Drug Testing Survey (Current/Pirone)

[] Evolving Drug Testing in a Changing Workplace (Kuntz)

[T H3: A Practical Compliance Guide for DERs (Daugherty) - $175/225
(1 H4: Unlocking the Medical Review Process (Jaworski/Smith-Burr) - $175/$225

] Why Are We Still Talking About Cannabis? (Snider-Adler) | Conference Fees: -S- CTTTTTTTTTTTTTTTTT
(] Integrating SAP Programs with Workplace Mental Health/EAP Services (Williams) i o ) H
(] Beyond Compliance: Recognizing Hidden Impairment in the Workplace (Marting) | Training Institute Fees: _ § i
1

d

Payment Details

(] Check (Mail to SAPAA, PO. Box 6203, Tallahassee, FL 32314)

CC#:

Exp. Date: CWV:

Billing Address (if different from ahove):

E Total Amount Due: __§

(] Credit Card (Complete below.)

Business Phone:

E-mail:
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