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By Kevin R. Bruning, Esq.
Bentley and Bruning, P.A.

here are few fundamental,
absolute, and unwavering
concepts in law. Until Dec. 17,
2014, I believed this to be one
of them: A dismissal with prejudice
means that issues raised in a case can
never again be litigated, whereas a
dismissal without prejudice means that
the issues in that case can be brought
again immediately.
As it turns out, I am wrong — at
least in the case of a foreclosure action

FORECLOSURE LAW

I'll take my dismissal with prejudice, please

Kevin R.
Bruning, Esq.
Bentley and
Bruning, P.A

pending for more than five years
before the dismissal with or without
prejudice. In that circumstance, a
dismissal with prejudice means the
action can be brought again, whereas
a dismissal without prejudice means
that the action is forever barred. Think
about that statement for a moment
and then read on while I explain.
The background begins right
here in our Second DCA in the
1960s. Then there was no mortgage
foreclosure crisis and banks did not
need assistance from the court to
protect them from their own inability

to prosecute the tens of thousands of
cases that they were filing. Because of
that, the court was far less lenient with
the banks for sleeping on their rights.
In the case of Stadler v. Cherry Hill
Developers, Inc., 150 So. 2d 468 (Fla.
2d DCA 1963) a foreclosure action
was filed alleging a default. The action
was later dismissed with prejudice due
to the lender’s failure to comply with
a court rule. The lender attempted to
subsequently file a new foreclosure
action alleging a subsequent default
on the note and mortgage. The

See Prejudice, Page 5

MEETING NOTICE

Play Team Trivia
on Administrative
Professionals’ Day

K, folks! It’s time to take a
shot at unseating the Bar’s
reigning trivia champs: “Jan’s
Geniuses “(Bentley & Brun-
ing, The Byrd Law Firm, Loftus Law,
Keane & Keane), “It’s All About Me”
(Matthews Eastmoore) and “The
Google Goonies” (Grossman, Roth &
Partridge & Bohdan Newsiacheny),
who took home the prizes in 2014.

Mark your calendars for Wednes-
day, April 22, and join the fun as we
once again play Team Trivia. Same
rules as last year — each table will be
a “team” and everyone is encouraged
to create a team name. If you don’t
have a team, we’ll put you with one.
Assigned seating will be an option,
and we are pleased to announce that
our remarkable and exceptional Trivia
Leader, Leslie Talbot, will once again
be the Emcee, calling out questions
and adding the scores.

So get ready! The fun begins at
noon at Michael’s on East. Fill out the
enclosed reservation flier. It’s a great
way to say THANK YOU to your
staff. See you there!

12TH JUDICIAL CIRCUIT MOCK TRIAL COMPETITION

Booker High School Mock Trial Team

Assistant State Attorney Hagen Brody, right, coach of the Booker High School Mock Trial Team, shows
his pride in the team after their performance in the very competitive 12th Judicial Circuit Mock Trial
competition. Left to right; Kelvin Pinkney, Cellexia Foster, Cheyenne Lauterberg, Booker High School
Principal Dr. Rachel Shelley, Judge John Lakin, Ryan Bausback, Kayla Marshall, Logan Smith, Michelle
Anderson, Law Academy Coordinator Tavia Purdue, and Hagen Brody, Esq.

Keeping
professional
standards
high in Circuit

By Magistrate Deborah Bailey
12th Judicial Circuit

n Jan. 23, I attended a state-
wide meeting of Local Profes-
sionalism Panel members.
Judge Ross Goodman of the
First Circuit coordinated the meeting,
which took place during The Florida
Bar’s mid-year meeting at the Hilton
Lake Buena Vista. In attendance
were Linda Calvert-Hanson, of the
Latimer Center on Professionalism of
The Florida Bar, and members of the
Supreme Court Commission on Profes-
sionalism and the Standing Commit-
tee on Professionalism of The Florida
Bar. The meeting was a collaborative
effort to address common issues facing
circuit Professionalism Panels and to
exchange information on “best prac-
tices.”

Prior to the meeting, Judge Good-
man organized information about each
circuit’s Panel in spreadsheet format
so participants could review how each
circuit’s Panel was handling profes-
sionalism complaints. He then served
as moderator of the Jan. 23 meeting,
where the agenda included the topics
of inter-jurisdictional complaints,
confidentiality, records retention,
marketing, and funding.

Each circuit has marketed its Panel
in similar ways — through appear-
ances at local voluntary bar func-
tions, publication in bar newsletters,
pamphlets, and public posting. The
cost of this marketing is being borne
by individual circuits or local bars
because no money has been appro-
priated for these costs. For those of
you who practice in multiple circuits,
The Florida Bar has published a
list of contact information for filing

See LPP, Page 2
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Inclusion Summit encourages
frank discussion of tough issues

By Tonya Willis Pitts, Esq.
Mclntyre, Thanasides, Bringgold,
Elliott, Grimaldi & Guito, P.A.

s attendees anxiously awaited
the first panel speaker on Jan.
29 at the Stetson University
College of Law Inclusion
Summit: Developing Cultural
Competence, Verna Myers made a
very important announcement. She
advised the attendees that the hall in
which they were gathered was a “no
judgment zone,” and encouraged
open and honest dialogue throughout
the day. Myers, the keynote speaker
for the day and bestselling author of
Moving Diversity Forward: How to
Move from Well-Being to Well-Doing,
and What If I Say the Wrong Thing?
25 Habits for Culturally Effective
People, asked hard questions of the
audience on how to solve intractable,
systemic problems that impede the
acceptance of differences and the
creation of fair and prosperous
solutions that help reorganize our
world.
What person other than Myers was

Tonya Willis
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better equipped to stretch the thinking
of her audience, which consisted

of lawyers, corporate presidents,
administrative leaders, and students?
For the last two decades, Myers and
her team of consultants have helped
eradicate barriers of race, gender,
ethnicity, and sexual orientation at
elite international law firms, Wall
Street powerhouses, and the 10,000-
member Fire Department of New
York, with the aim of establishing a
new, more productive, and just status
quo.

Andrew Corty, President of Florida
Trend magazine, shared statistics
confirming the obvious — that
Florida is becoming more diverse.
When asked by an attendee what
he recommended companies do to
succeed, Corty recommended that
businesses diversify. Tracy Johnson
of Ford Harrison followed Corty by
sharing her experience in starting an
inclusion program 10 years ago at her
firm. Her initial implementation of the
program was not received with open
arms, but the program has grown into

See Inclusion, Page 4

PRACTICE

Stepping into the data breach

By David L. Wyant, Jr., Esq.
Shumaker, Loop & Kendrick, LLP

he days of standing behind
someone at the grocery store
who is paying with a personal
check, or hauling physical paper
files around the office, are essentially
extinct. To many Americans, the cash
register and filing cabinet are now
antiques. The cost-effectiveness and
efficiency brought by e-commerce and
digital business now saturate the U.S.
and will only continue to increase
with time. The rise of cloud comput-
ing infinitely expands the information
landscape. The reality that critical,
confidential information is dissemi-
nated on a wider scale than ever before
generates growing security concerns
for consumers, business owners, and
the government.

Approximately two-thirds of all
American adults have a smartphone. A
2014 study determined that the aver-
age American spends 162 minutes per
day on a cellphone and that the aver-
age individual checks the device more
than 150 times per day. According
to the U.S. Census Bureau, in 2013,

74 percent of all households reported
Internet use. The U.S. reported over

$300 billion in
e-commerce in
2014, and this is
projected to rise
by at least $50
billion this year.

These figures
y have all grown
- tremendously
David L. Wyant,  over the last
Jr., Esq. decade.
Shumaker, Loop There is a
& Kendrick, LLP  proliferation

of employees

having access

to confidential

and proprietary
data in the increasingly commonplace
American digital workplace. The
security of this data in the employ-
ment context has become as crucial
an issue as the one that has grabbed
more headlines — the protection of
consumer data in e-commerce. A
staggering 94 percent of American
jobholders are Internet users. In the
workplace, employees rank the impor-
tance of email above the Internet,
landline telephone, cellphone, and
social networking sites. Americans are
not only connected at the workplace,

See Data, Page 7
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s the SCBA’s resident movie
columnist for the past 15
years, [ am going through a
bit of withdrawal and needed
to take a break this month from
discussing topics related to the future
of our profession. Please allow me to
air some grievances (and it is not even
Festivus yet). I feel that, before enter-
ing the practice of law, I was misled by
movies as to what being a lawyer is all
about. Here are a few misconceptions
due to Hollywood deception:
Lawyering is 50 percent courtroom
time and 50 percent playing detec-
tive. Almost all legal-related films (ex.
A Few Good Men, A Time to Kill)
show alternating scenes of an attor-
ney investigating the case outside of
the office or examining witnesses and
giving grand speeches before a judge
or jury. Typically the investigation has
a quasi-Columbo feel and is oftentimes
perilous. Even when research is exhib-
ited, it is done through a montage of
late-night studying in a dark room
(green and gold lamps of course) with
dusty law books. As they sing in Team
America: World Police, “The hour’s
approaching to give it your best. We’re
going to need a montage. To show it
all would take too long.” All of this
is quite exciting when compared to
my typical day sitting in my office and
staring at a computer. Sadly, my life
consists of the deleted scenes from a
montage.
Depositions are exciting! In Malice,
Alec Baldwin gave the exquisite “I
am God” speech during his deposi-
tion. In The Insider, the deposition of
Dr. Wigand (Russell Crowe) gets very
interesting after he is instructed not to
testify (trust me and Google “Insider
deposition scene”). And several clev-

They lied to me
How Hollywood misrepresents lawyers

SCBA
President’s
Column

Douglas A.
Cherry, Esq.,
Shumaker, Loop
¢ Kendrick, LLP

BAR ASSOCIATION NEWS

erly constructed depositions drive
the entire narrative of The Social
Network. Whereas it is quite possible
that I may have briefly fallen asleep
around the seventh hour of the last
deposition I attended, and I was the
one asking the questions.

Big Firms are evil. Think about how
many films pit a heroic solo practi-
tioner against a soulless big law firm
(The Rainmaker, Erin Brockovich,
Philadelphia, The Lady from Shang-
hai, Michael Clayton, etc.). Of course
an underdog story is always more
compelling. An extreme example is
The Devil’s Advocate, where (18-year-
old spoiler alert!) the managing part-
ner was Satan himself. Frankly, little
has changed with how I practice law
since moving from a three-attorney
firm to a 240-attorney firm. The vast
majority of my partners, like me, care
deeply about the work they do and
interact directly with clients on a daily
basis. Occasionally, I get razzed by
solo or small-firm practitioners about
how much more expensive our firm is
for clients. Ironically, those who say
such things often have higher hourly
rates. To date, I have never had to run
down the street carrying a briefcase in
fear for my life as in The Firm. While I
keep a close eye on managing partner
Ben Hanan, he seems like a real nice
guy to me. No horns have sprouted
— yet.

Judges wear crazy helmets, ride
motorcycles and declare “l am the Law!”
while taking down bad guys. OK, maybe
it is not reasonable to feel misled by
Judge Dredd. Could happen someday
though. Just sayin’. Be prepared, Judge
Boehm.

On the topic of films, I wanted to
briefly plug filmmaker Judge Charles

Williams’ latest work, Newtown at 100:
A Glimpse Through Our Eyes, which will
have its world premiere at 7 p.m. on
April 16 at the Sarasota Opera House.
Five Booker High students worked
with Judge Williams and the Sarasota
Film Festival’s education director,
Samuel Curtis, to create the documen-

tary (see story on Page ). It is great to
see our local filmmakers collaborating
with the Festival to bring attention to
topics of importance to our commu-
nity. If Williams” prior works about
our community, such as Through the
Tunnel, are any indication, this event
is not to be missed.

LPP
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complaints in each circuit, available on
the Professionalism page of the Bar’s
website. The page also includes links
to the administrative orders establish-
ing Panels in each circuit.

The bulk of the meeting involved
discussion about inter-jurisdictional
complaints, recordkeeping, public
records requests, and confidentiality.
Inter-jurisdictional complaints are
those involving an attorney practicing
primarily in one circuit (the “home
circuit”) who engages in unprofes-
sional conduct in a different circuit.
The issue is whether the home circuit
or the circuit in which the offend-
ing conduct occurred is better suited
to handle the complaint to achieve a
good result. The issue typically arises
when the home circuit is geographi-
cally distant from the circuit in which
the conduct took place. Because of the
variables attendant to such complaints,
the consensus was that these issues
need to be decided on a case-by-case
basis.

Participants also discussed the
related issue of the types of complaints
Panels were and should be handling.
For instance, should a Panel consider
referrals by attorneys alleging unpro-
fessional conduct by pro se litigants?
Or, should a Panel consider a referral
from a business person because an
attorney posted a negative review of
that person’s business on the Internet?

Again, the consensus was that such
complaints should be addressed on a
case-by-case basis.

Recordkeeping policies of Panels
vary by circuit. Some circuits retain no
records, disposing of all paperwork
associated with a complaint once
resolved. Some circuits — apart from
the initial complaint — create no addi-
tional paperwork, and proceed entirely
on a verbal basis. Other circuits
retain records for a specified time
before destruction. Concerns related
to recordkeeping included whether
records generated in conjunction with
the Panel’s activities must be disclosed
in response to a public records request
and to what extent confidentiality and/
or privilege apply to a Panel’s activities
and its records, if any.

The Florida Supreme Court defines
a Local Professionalism Panel as “an
entity independent of The Florida
Bar,” established at the local level to
resolve complaints of unprofessional
behavior. The Code for Resolving
Professionalism Complaints contains
a confidentiality provision; however, it
is unclear whether and to what extent
that provision applies to a Panel. The
majority of circuit administrative
orders address the issue of confidenti-
ality in one of three ways: (a) a confi-
dentiality provision; (b) a confidential-
ity provision plus participants must
sign an acknowledgment of confidenti-
ality; and (c) a combination of both (a)
and (b). Five circuits do not mention
confidentiality in their procedures.

See LPP, Page 3

MEDIATION

JAMES ROLFES & GARY LARSEN
BOARD CERTIFIED TRIAL ATTORNEYS
Let our 60+ years of Litigation Experience work for you.

We are available to mediate in all areas of civil litigation throughout Southwest Florida. We have
state-of-the-art conference facilities centrally located at our Fruitville Road Sarasota office.

DU

DICKINSON & GIBBONS, PA.

ATTORNEYS AT LAW

EotaVothod 1997

Gateway Professional Center
401 N. Cattlemen Road, Suite 300
Sarasota, FL 34232

James Rolfes
Certified Circuit Civil Mediator

941.366.4680

Certified Circuit Civil & Federal Mediator

Gary Larsen

CARTER \
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CENTER J

Psychology
Center

Where expertise in Psychology
intersects with expertise in

Expert Witness

Work Product
Review

Guardianship &
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Law Independent
Medical

Evaluations

Civil
Criminal
LaW Competency

Evaluations

Parenting
Coordination

Pre-trial
Preparation

Profile Page at: www.dglawyers.com
Contact Layne at 941.552.4602 to schedule

Profile Page & Calendar at: www.dglawyers.com
Contact Carol at 941.552.4606 to schedule

Professional

Locations in Bradenton, Lakewood Ranch & Sarasota Coaching

www.CarterPsych.com Phone: 941-753-0064
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WORKERS”

Is $1.53 an hour a ‘reasonable’ fee?

By Stefan Bunecky, Esq.
Ingram & Bunecky, P.A.

Imost all the conversations I

have when I run into people

I have not seen for a while at

SCBA events begin the same:
“How’s your golf game?” followed
by “Are you still doing Workman’s
Comp?” Now I do not know if that
is a playful dig at my area of practice,
but typically it leads me to respond,
“They call it Workers’ Compensation,
not Worksman’s Compensation, now.”
The next question is almost always
“Didn’t they get rid of all the fees in
Comp a few years back?”

The latter is a fair question, but far
more complicated to answer than what
they think (or likely want to know). I
go through the various questions in my
mind: What is the date of accident of
the injury? Are they referring to claim-
ant attorney or defense attorney fees?
Appellate fees, possibly? Are we talk-
ing fees paid by the employer/carrier
or by the claimant? I will spare you
the rest of what goes on in there, but
I know what they are really asking:
Didn’t they get rid of hourly fees? Or,
more specifically, didn’t they get rid of
employer/carrier paid trial level hourly
fees for claimant attorneys?

The (relatively) short answer is:
Yes, they did, if the date of accident
is July 1, 2009, or later. Recently, I
have added another caveat: But a case
before the Supreme Court of Florida,
challenging the constitutionality of the
fees, might change all that.

Before I get into the case, let
me explain generally how attorneys
get paid in workers’ compensation
cases. I will start with the easy ones.
Employer/Carrier or “Defense”
attorneys (like me) get paid by the
hour regardless of the date of acci-
dent. You work 20 hours; you get

Stefan Bunecky,
Esq., Ingram &
Bunecky, P.A.

paid your hourly rate times 20. The
hourly rate is negotiated with the
employer (if uninsured) or insurance
company. Appellate attorney fees are
also paid hourly regardless of the
date of accident, but garner a higher
rate. Claimant attorney fees are not
so simple. It is basically a contingency
arrangement but if the date of acci-
dent is before July 1, 2009, you could
potentially get paid your hourly rate
for the number of hours reasonably
extended to secure benefits for the
injured worker or a statutory guideline
fee. The statutory guideline fee since
1994 has been 20/15/10/5 (i.e.: 20%
of the first $5,000 of benefits secured,
15% of the next $5,000 and 10%

of the remainder up to 10 years then
5%) Therefore, if you settle a case for
an injured worker for $30,000, you
would get paid $3,750. If you went
to trial and secured $20,000 in back
indemnity benefits (think lost wages),
you would get $2,750. The Legislature
determined that this guideline struc-
ture is fair regardless of the number of
hours it took to litigate these benefits.
I will spare you the lengthy discussion
of why the Legislature took the word
“reasonable” out of the fee statute to
limit it to a guideline.

“A lawyer’s time and advice are his
stock in trade,” Abraham Lincoln is
often quoted as saying. I am not sure
what Abraham Lincoln’s hourly rate
was, but I can tell you that under the
current rendition of the law, if he prac-
ticed workers’ compensation, it could
be $1.53 per hour. Yes, the decimal
point is in the correct spot and I can
assure you it has not gone unnoticed
by the claimants’ Bar that the current
minimum wage in Florida is $8.05 per
hour.

In Castellanos v. Next Door
Company SC 13-2082 the Judge of
Compensation Claims (JCC) awarded

COMPENSATION LAW

$822.70 in benefits to the injured
worker and determined that the 107.2
hours the attorney for the claimant
had incurred to obtain these benefits
was reasonable. However, the JCC was
constrained to award only a statutory
guideline fee despite the large number
of hours put into the case and awarded
an attorney fee of $164.54 ($822.70
times 20%) resulting in a fee of $1.53
per hour. The case was brought to the
First District Court of Appeal. Among
the many arguments made was that
defense attorneys are not limited in the
number of hours they incur in defense
of claims. The First District Court of
Appeal agreed with the JCC’s decision
and upheld the award but certified the
following as a question of great public
importance: Whether the award of
attorney’s fees in this case is adequate,
and consistent with the access to
courts, due process, equal protections,
and other requirements of the Florida
and Federal Constitutions.

e “comp lawyers” do not get
that many constitutional cases
before the Supreme Court

of Florida, but at present there are a
few with Castellanos joining Wesphal
v. City of St. Petersburg SC13-1930
in challenging the constitutionality of
different sections of the Statute. Until
recently, I had no reason to know
their opinions come out every Thurs-
day at approximately 11:00 a.m. I
also never considered (or knew) the
difference between a “facial” versus
an “as applied” constitutional chal-
lenge. As of the submission dead-

line for this article, the Court had

not entered its ruling in either case.
However, all those connected to the
workers’ compensation industry are
taking notice. Employers fear higher
premiums with an unfavorable ruling.
Insurance companies see higher premi-
ums as more money to invest while
recognizing the potential exposure for
“unfunded claims,” having in part

calculated risks based on fees limited
to the guideline. Injured workers argue
that they are unable to obtain counsel
to take their case for low dollar bene-
fits and their attorneys argue that the
fees are unreasonably low.

As far as the question of how
my golf game is, let’s just say it has
been better (and possibly better than
Lincoln’s). Am I still doing Workers’
Compensation? Yes, I am. The future
of attorney fees in Florida Workers’
Compensation is yet to be seen, but
likely will be heavily influenced by the
Supreme Court of Florida in the very
near future.

LPP

Continued from Page 2

At the time the January meeting
took place, the Florida Supreme Court
had not yet issued its opinion adding
an immunity provision to the Code for
Resolving Professionalism Complaints.
In light of the Court’s addition of an
Immunity provision, meeting partici-
pants resolved to request additional
guidance from the Court on the public
records, confidentiality, privilege and
inter-jurisdictional complaint issues
discussed at the meeting. Members of
the Commission on Professionalism
and the Bar’s Standing Committee on
Professionalism indicated they would
be willing to bring those requests to
the Court.

Overall, the meeting was a good
opportunity to meet others involved
at the both the circuit and state level
promoting the goals of professionalism
and to share experiences and ideas. I
am hopeful that the Court will further
amend the Code for Resolving Profes-
sionalism Complaints, and provide
additional guidance on the issues
raised at our meeting to strengthen the
Local Professionalism Panel model.

WE VALUE

the power of teams.

For Richard and Jennifer Gans, the Community

Foundation of Sarasota County’s value is in bringing

like-minded donors, volunteers and causes together.

As an estate-planning attorney whose clients need

ideas about how and where to give, Richard sees the

Foundation as the perfect resource. It is “right at the

heart” of the community, with deep insight into local

issues and challenges. Jennifer values the fact that

the Foundation provides information and then

anyone can participate. “It’s up to you how much

you give. I like that.”

Richard and Jennifer Gans

A

COMMUNITY
FOUNDATION

of Sarasota County

The Community Foundation is here to help guide your clients in their philanthropic journey.
With over $239 million in assets in 1,100 individual and nonprofit funds, our Community

giving - for your clients and their families, for the causes they love, forever.

2635 Fruitville Road, Sarasota | www.CFSarasota.org

Foundation offers the security and peace of mind that comes from the knowledge that your
clients’ philanthropic wishes will be carried out — now and in perpetuity.

To learn more, call 941.955.3000. Let us show you how we can maximize the benefits of
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YOUNG LAWYERS DIVISION

LAW WEEK 2015

Volunteers sought to help
present new mock trial script

alling all attorneys! Please
join us and volunteer a few
hours of your time to Law
Week 2015.

A new mock trial script, “Nurs-
eryland v. Roy L. Kingsman,” will
be offered April 27 to May 1 to
fifth-graders throughout Sarasota
County to introduce them to the
law and how our court system
works. The trial itself is a perfor-
mance, acted out by students portraying the roles of judges, attorneys,
witnesses, bailiffs and jurors. Local attorneys volunteer to be on hand to
comment on our legal system and answer students’ questions after the jury
has rendered its verdict.

To volunteer a few hours of your time for this fun event, please complete
the enclosed flyer and return to: Hagen Brody, hbrody@scgov.net.

SYMBOL OF FREEDOM UNDER LAWY

Twenty years
ago, Attorney Kim
Walker and Judge
Stephen Walker
met for their first
date at the YLD
St. Patrick’s Day
Party. The couple
celebrated this
happy occasion
again at this year’s
YLD St. Patrick’s
Day social at the
0Old School Bar &
Grill.

Attorney Tom Avrutis speaks to students in the Booker High
School Law Academy about credit and collections.

"!' : '3
Members of the Suncoast Chapter of the Paralegal Association
of Florida served as timekeepers at the Mock Trial competition
at Booker High School. Seated, Janet Gadoury, CP; standing,
left to right: Leslie Meyer, FRP, Veronica Barfield, CP, Marcia
Muldoon, CP, and Chapter President Liz Sahagian, CP.

DIVERSITY

Inclusion

Continued from Page 1

a culture at the firm. This culture of
inclusion has offered opportunities
for the lawyers to progress along the
cultural competence continuum. She
believed that the test for diversity
success was not so much recruitment
as it was retention.

Myers noted that sustainable
growth required great infrastructure,
and that the infrastructure is the
people. The benefits from cultural
competence were recognizing the needs
of the human capital — the people.
Key points made at the Summit were
simple principles such as remembering
what made you feel included and to
do the same, as well as understanding
that everyone has a different
life experience that creates their
expression in life. The need for written
inclusion policies was also noted at
the Summit, but implementation of
those policies was emphasized as the
catalyst for the policies to be effective.
Representatives from PNC Bank and
PricewaterhouseCoopers both agreed
that middle management played a
pivotal role in the implementation
of those policies. They also pointed
out that they have been told by some
major account holders that they must
have diversity at all levels of their
company for those account holders to
obtain or keep their business.

At the Summit, there were no
excuses, only open dialogue among
the attendees. Myers spoke truthfully
and from experience when she said
that barriers and overcoming barriers
are mostly self-imposed due to lack of
connection. In other words, we find
a way to do what is important to us
rather than others. Myers noted that
there is always a need for ongoing
education until focusing on inclusion
of others becomes natural. It is a
lifelong process.

DEFECTIVE AIRBAGS & TIRES

We Can Help If...

Your client has suffered injury
or death due to a defective
motor vehicle.

REFERRALS & ASSOCIATIONS ARE WELCOME
941-951-1800 | www.lbtlaw.com

| “Over 250 years of combined legal experience”

“AV” Rated

WITTMER

Mediation Services
BOB HOYLE

941-745-1124 - bhoyle@hoylefirm.com

e Probate matters e Foreclosures

e Will and trust
contests

e Commercial and
residential leases
and tenancies

e Real estate contract

e Business and
commercial
litigation

e Homeowners and
condominium

associations . )
® Florida Arbitrator

e Federal Mediator

e Harvard College, B.A., 1975

e Capital University Law School,
J.D., cum laude, 1986

e Harvard Law School Mediation

D. ROBERT HOYLE, PA. - 941-745-1124

1001 THIRD AVENUE W., SUITE 260, BRADENTON, FL 34205
www.hoylefirm.com - Email: bhoyle@hoylefirm.com

Calendar availability and full bio at floridamediators.org/roberthoyle Program

25 YEARS EXPERIENCE
e Certified Circuit Civil Mediator
e Certified County Civil Mediator
e Certified Appellate Mediator

Steven T. Wittmer

When Experience Counts and your client’s Results Matter,
please consider

[INEHAN

Having a strong track record with insurance companies means
our clients obtain recoveries that often exceed
the available insurance policy limits. Larger recoveries
frequently yield LARGER REFERRAL FEES.

TICE AREAS INC

AUTO ACCIDENTS
MOTORCYCLE ACCIDENTS
WRONGFUL DEATH
PREMISES LIABILITY
INSURANCE BAD FAITH
- INSURANCE CLAIM DENIALS

== SOCIAL SECURITY
WORKERS COMPENSATION

Gregory P. Linehan

941-365-2296
WWW.SARASOTALITIGATOR.COM
2014 Fourth Street, Sarasota, FL 34237
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Prejudice

Continued from Page 1
Second District determined that res
judicata barred the second action. In
short, once the case was dismissed
with prejudice, the lender could no
longer take any efforts to collect that
particular note and mortgage on any
alleged “subsequent default.”

Flash forward to 2004 and the case
of Singleton v. Greymar Assocs., 882
So. 2d 1004 (Fla. 2004). Singleton
involved a similar fact pattern filed in
the Fourth District. A lender filed a
foreclosure action. The lender failed
to comply with court orders, and its
action was dismissed with prejudice.
The lender attempted to file the same
action again, but this time the Fourth
District claimed that the bank could
refile the action and that res judicata
did not apply. The case was accepted
by the Florida Supreme Court, due to
the direct conflict with Stadler. The
Supreme Court sided with Singleton
on the theory that a note paid in
monthly installments is a continuing
obligation. When a bank files a fore-
closure action, it accelerates the note
and sues on the entire indebtedness.
However, when the case is dismissed
with prejudice, according to Singleton,
the note is somehow magically unac-
celerated, even without any action by
the bank or ruling by the court, simply
as a matter of law. Because the note
is unaccelerated by operation of law,
again according to the logic of Single-
ton, the borrower’s obligation to pay
monthly installments recommences on
the day after the dismissal and, there-
fore, the bank can sue again based on
the new breach. As bizarre as this logic
is (try to pay a bank a current monthly
installment when a loan has been
accelerated and no payment has been
made for three years, and see what
happens), it was the ruling in Singleton
and it was the law.

FORECLOSURE LAW

Now, the case of Deutsche Bank
Trust Company Americas v. Beaunvais,
2014 WL 7156961 (Fla. 3d DCA
2014) has taken the twisted logic once
step further. In Deutsche Bank, the
lender bought a foreclosure action and
failed to move its case forward for
many years. The court dismissed the
case without prejudice as a result of
the bank’s failure to take action. In the
meantime, a community association
foreclosed its lien on the property
and took title to the property subject
to the bank’s lien. When more than
five years had passed from the filing
of the foreclosure by Deutsche Bank,
the association filed an action against
Deutsche Bank attempting to clear
the title to the property, asserting
that Deutsche Bank’s interest in the
property was a cloud on the title
because more than five years had
run since acceleration. Therefore,
the Statute of Limitations on the
enforceability of the note was gone
and the bank could never foreclose its
interest. The trial court agreed with
the association.

n appeal, the Bank cited to
OSingleton for the proposition

that a note and mortgage is an
ongoing obligation and, when its case
was dismissed, the note and mortgage
were automatically unaccelerated.
The Third District disagreed with the
bank, but for reasons that had never
been suggested before. The Third
District distinguished Deutsche Bank
from Singleton, and the other cases
that interpret Singleton, by pointing
out that all of the Singleton cases
involve situations where the case
had been dismissed with prejudice.
Whereas, the Deutsche Bank case
involved a dismissal without prejudice.
The court rationalized Singleton’s
outcome by claiming that a dismissal
with prejudice against the bank was

a determination on the merits that
everything that the bank had alleged
in its action was wrong, including

the bank’s allegation of acceleration.
Therefore, when the court dismissed
the suit with prejudice, it was a
finding by the court that there was no
acceleration. Because the debt had not
been accelerated, neither res judicata
nor the Statute of Limitations applied
because there were still ongoing
payment obligations.

In Deutsche Bank, however, the
dismissal had been without prejudice,
which means that the court made no
finding as to the bank’s allegation
regarding acceleration. In other
words, the bank’s statement that the
loan had been accelerated was still
accepted as a true statement. Because
the bank had never unaccelerated the
loan, the borrower had never taken
steps to unaccelerate the loan, and
there was no finding that the bank, by
operation of law, had unaccelerated
the loan via a dismissal with prejudice,
the acceleration was unaffected.
Therefore, the Statute of Limitations
had run and the bank could no longer
bring an action on its note.

Simply put, in cases where a
lender’s case is dismissed more than
five years after acceleration, if the case
is dismissed with prejudice, the loan
is automatically unaccelerated and the
bank can sue again on all subsequent
breaches. If the suit is dismissed
without prejudice, the original
acceleration stands and it is not
possible for the bank to ever enforce
that note again in a subsequent action.
So, I can tell everyone with confidence
that a dismissal with prejudice means
that a case can immediately be
brought again and a dismissal without
prejudice means that it is barred for all
time — at least in the circumstance of
a foreclosure filed more than five years
after acceleration.

SARASOTA FILM FESTIVAL

Judge Williams leads
production of film on
Newtown’s history

he Honorable Charles E. Williams, who is no

stranger to filmmaking, donated his time and

talent to the Sarasota Film Festival’s Summer Film

Academy. The community will be able to see the
world premiere of Newtown at 100: A Glimpse Through
Our Eyes on April 16 at the Sarasota Opera House at 7
p.m.
“The students were outstanding,” said Judge Williams.
“They were very focused and motivated, and they did a
terrific job.”

Five Booker High students worked with Judge Williams
and SFF Education Director Samuel Curtis to create the
documentary. They interviewed several Sarasota residents
who reflected on the past, present and future of Newtown
as the historically relevant community turns 100 years old.

Judge Williams has worked on documentaries that were
featured at the Sarasota Film Festival last year and in 2012.
He had been volunteering his time for diversity initiatives at
Booker High School and, given his interest in documenta-
ries, he gladly signed on as a consulting producer.

What makes the Newtown documentary so special
is that the students are able to tell the story of their
community through their eyes, said Judge Williams.

“We wanted to do something that recognized the
community and talked a little bit about the history of the
community,” he said. “We thought if we could get the
community involved, the people who never experienced
Newtown would be able to see it through their eyes.”

“T also teach the students who partake in the academy to
learn more about careers in film and television,” he said.

The evening will also feature American Idol finalist
Syesha Mercado and the Booker High School Gospel Choir.
After the screening, Judge Williams and SFF Director of
Programming Michael Dunaway will engage in a panel
discussion.

The Sarasota Film Festival is seeking sponsors. Proceeds
from this event will fund future film academies and enable
students to attend the event free of charge. To learn more,
visit NewtownAt100.SarasotaFilmFestival.com. To inquire
about sponsorship opportunities, call Charlie Ann Syprett,
Development Director, at (941) 364-9514 ext. 103,
(development@sarasotafilmfestival.com).

CAN THE LAW FIRM YOU REFER YOUR PERSONAL INJURY
CASES TO ANSWER YES TO THESE 10 QUESTIONS?

. Does the attorney try cases several times each year?

. Does the attorney have the ability to show you recent trial

results?

. Does the attorney have over 20 years of experience working

for the insurance companies so that they have gained
an insight into how to oppose and/or sue the insurance

companies?

. Is the attorney Board Certified in Civil Trial Law?
. Is the attorney AV rated by Martindale Hubbell?
. Does the attorney have the financial strength to take on

significant injury cases?

. Is the attorney located in the 12th judicial circuit?

. Will the attorney pay you a referral fee in accordance with the
rules regulating the Florida Bar on every case no matter how

big or small?*

. Is the attorney available to speak with you at any point during

the referral to give you status updates as you request?

. Is the attorney willing to take on challenging cases that other

C—

FIDUCIARY ACCOUNTING SERVICES

i

As an attorney, you need to protect
the interests of your client.

law firms or attorneys may not be willing to handle or would

turn down due to the amount of work involved? Let Kerkering Barberio help ensure that

all interested parties are provided
with informative accountings.
KERKERING

'_@ BARBERIO

ACCOUNTING = [NVESTMENTS = PENSION

Kerkering, Barberio & Co.

CERTIFIED PuBLIC ACCOUNTANTS

REFER YOUR CASES TO THE MALLARD LAW FIRM, BECAUSE
OUR ANSWER TO THESE 10 QuEsTIONS IS YES.

Mallard Law Firm, PA.
3431 Magic Oak Lane
Sarasota, Florida 34232
(P) 941-952-1682
www.MallardLawFirm.com

SARASOTA ® LAKEWOOD RANCH ® TAMPA

*Rules regulating the Florida Bar permit a 25% referral
fee without any involvement of the referral attorney
other than making the introduction to the client. Any
additional fees require court approval and involvement
of the referring attorney in the handling of the personal
injury matter.

Phone: (941) 365-4617 e Fax: (941) 954-3207

Email: kbcpa@kbgrp.com e Website: www.kbgrp.com

DAMIAN MALLARD, Esa.
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t our March meeting the SCD

board spent a great deal of

time discussing the idea of

an organization-wide project
to provide legal services to the many
veterans who call our area home.
The news is replete with stories of the
struggles these heroes are dealing with
as they transition back to civilian life.
Our older veterans have their issues,
too, as they live out their retirement
years here in Southwest Florida.

We were honored to have as
guests at our meeting Legal Aid’s
Linda Harradine and Pam Fields,
who brainstormed with us regarding
possible areas of outreach to veterans
that our members could be involved
in. It was a free-flowing and fruitful
discussion where many ideas were
shared. It was great to have Linda and
Pam with us to share valuable input.
They are reaching out to other pro
bono providers in the state in an effort
to find successful programs offered
to assist veterans, to see if any can be
replicated here. Our goal is to have a
program up and running sometime this
year.

Another great development is that
Legal Aid has now opened an office
here in Venice, at 245 North Tamiami
Trail, “under the bridge.” As they
get organized, opportunities will be
offered for South County attorneys
to perform “client intake,” whereby
a new client’s issues are identified to
determine what Legal Aid services,
offered through its many volunteers,
will best meet this person’s needs. We
will be putting out the call for our
members to consider volunteering
perhaps one afternoon per quarter for
this worthwhile endeavor. Stay tuned.

Our board continues its active
involvement in the process of planning
the renovations of the R.L. Anderson
Building, with the end goal being a

South County
President’s
Column

Robert T.
Klingbeil, Jr.,
Esq., Klingbeil &
Roberts, P.A.

SOUTH COUNTY DIVISION

Legal Aid of Manasota shares ideas on assisting veterans

dedicated court services building here
in South County. It is a project whose
time has come, particularly when you
consider the population shift in our
county over the past several years. For
one-half of the Sarasota County popu-
lation to have to travel 45 minutes

to an hour one way to participate in
the legal process, whether as a juror,
witness, party litigant or criminal
defendant, is neither just nor cost-
effective. We are encouraged by our
recent meetings with county commis-
sioners and staff, as well as other
constitutional officers, that progress is
being made. Beth Waskom continues
to spearhead our efforts and work tire-
lessly on this matter. I have told her,
half-way jokingly, that when our new
courthouse is completed we’re going
to have to name one of the restrooms
after her. Time will tell . . .

make your reservation now to attend

our April Membership Luncheon at
the Plantation Golf & Country Club
on April 23. There is a handy flier in
this month’s Docket. Tom Harmer,
County Administrator for Sarasota
County, will present a “State of the
County” address. Because we feel this
program will be of great interest to
the general public and the venue can
accommodate a big crowd, we have
opened it to guests. Please invite your
non-lawyer friends and associates to
what promises to be an interesting and
informative program. Reservations can
be made through the SCBA office and
credit cards are accepted. Thanks to
Steve Boone for arranging for Harmer
to be our speaker.

One of my favorite Jimmy Buffett
songs is “Trying to Reason With
Hurricane Season.” After enduring
the traffic and crowds of the last few
months, I think it may have been more

I f you have not already done so,

aptly named “Trying to Reason With
Snowbird Season.” As you read this,
traffic should be starting to ease up as
we near the end of another “season.”
A final topic of conversation at our
March board meeting was the possi-
bility of reprising our very successful
Friday afternoon Happy Hour at

the Casey Key Fish House Tiki Bar
sometime in May or early June. The
Tiki Bar is just across the “swing
bridge” on Blackburn Point Road,
pretty much centrally located in the

county. We were pleased last year to
be joined by a number of our North
County colleagues, and hope many of
you will come out this year. For the
truly adventurous, come by boat up or
down the waterway. The date is not
yet set, but we’ll get the announcement
out in plenty of time. It’s a totally
informal “come as you are” event

for members and their guests to relax
and ease into the weekend, and wish

a belated bon voyage to our northern
visitors.

MEETING NOTICE

County adminstrator
to speak at SCD luncheon

ounty Administrator Thomas
A. Harmer will present “A
Snapshot of Sarasota County”

at the South County Division’s

Membership Luncheon Meeting on

Wednesday, April 23, at the Plantation

Golf & Country Club.

Harmer has 30 years of experience
in local government, including
nearly eight years as city manager
of Titusville. Before joining Sarasota
County in August 2012, Harmer was
Senior Vice President of the Pizzuti
Companies, a high-quality real estate
company, overseeing the development
of industrial and commercial projects
in the Southeast.

This meeting is open to all Bar
members. Please invite guests,
associates and community members
who have an interest in future
development. Make your reservation
at www.sarasotabar.com.

Thomas A. Harmer will speak at
the April 23 meeting, which is open
to all members of the Sarasota
County Bar Association.

THE 1-800
NUMBER
WAS JUST
100 MUCH
FOR CHAD! "\

gatewaybankswfl.com

® Our Private Banking Team are specialists
in managing professionals and their firms

* A dedicated Relationship Manager is
assigned fo each client fo customize
banking solutions

® Exclusive Private Banking account
provides complimentary services and
offers competitive rates

® Courier Service and Remote Deposit
Capture are available for business
clients ([some restrictions apply)

* lending solutions provided for personal

and business needs

\

GatewayBank

PRIVATE | WEALTH

You are working hard to build your
financial foundation, so why not
enjoy working with a dedicated,
Personal Relationship Manager that
knows you by name?

Our PRIVATE BANKING TEAM
provides personal service and can
assist you with managing long-term
and day-to-day banking needs.

LOCAL BANK. LOCAL DECISIONS.

LAWYERS!MLAWYERS!!"'LAWYERS!!!'!'"LAWYERS

Expand Your Client Base oday'

Are you getting the best coverage
with your advertising dollars?
Only 46% of minority households
have access to Social Media as
opposed to 91% of majority households.

Your advertising dollars are missing

46% of your market. You can now reach

this segment of the market through

affordable advertising in the TEMPO NEWS, the only
African American newspaper serving Manatee and

Sarasota counties since 1987. Don’t leave money on the table.
Call TEMPO News today at (941) 359-1065 or

Email us at temponews@comcast.net for your info and advertising.

S TEM &

5-Star Baver Rated!
baverfinancial.com
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Mediation ‘outside the box”
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Norman Vaughan-Birch

Florida Supreme Court-certified mediator
- Florida Bar Board-certified in civil trial and business litigation

240 S. PINEAPPLE AVE., 6TH FL.+ SARASOTA FL 34236 + 941-364-2405

The mark of a an effective mediator is the ability
to find solutions to a dispute that the parties have
not explored. Norman Vaughan-Birch has put
that philosophy to work in 40 years of resolving
the most complex disputes as a trial attorney and
mediator. Put his experience and expertise to use
the next time you need a mediator. You will find

that effective mediation can be cost-effective, too.
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but are very often also connected via
electronic devices in their pockets or
homes (employer-issued or not), be it
a cellphone, computer, tablet, or other
Internet-capable device.

In 2014, companies reported a 10
percent increase in “insider” incidents
perpetrated by employees or former
employees, solidifying such incidents
as the most common of all regard-
ing data breaches. In addition to
the highly publicized consumer data
breaches in the last six months at large
retailers Target and Home Depot, the
recent news of breaches at the second-
largest U.S. health insurance company,
Anthem Inc., as well as the breaches
at major financial institutions like
JPMorgan, has compromised millions
of Americans’ most sensitive infor-
mation. In 2013, 19 percent of U.S.
businesses reported losses of $50,000
to $1 million due to data breaches.
Regardless of breach size, the Ameri-
can government recognizes that data
security is a pressing issue.

The White House has taken the
lead on the proposal of federal legisla-
tion to address cybersecurity and data
breach. Currently, 46 states (and the
District of Columbia) have data breach
notification statutes. The hodgepodge
of state notification laws creates
uncertainty, which spurs the proposal
of federal legislation to clear up the
differences and create a national stan-
dard. The White House’s proposal
includes a 30-day-from-discovery noti-
fication requirement, and the Federal
IT budget recently requested $14
billion for cybersecurity. In addition to
the notification requirement, the White
House will also unveil a “Consumer
Bill of Rights” and will support the
Federal Trade Commission in its devel-
opment of a resource for victims of
identity theft.

Many of the state data breach
notification laws have been passed in

the last few years. By the very nature
of the laws’ recent establishment and
unseasoned enforcement, consumers
and business owners are still uncertain
as to how the laws work and whether
they provide adequate protection. So
far, there is considerable bipartisan
support in Congress for federal cyber-
security regulations. In fact, several
bills have been proposed in recent
past legislative sessions. Regardless of
whether Congress continues to make
cybersecurity a top policy issue for the
current legislative session, the safety
of confidential information has never
been more of a nationwide concern.

y way of example, in 2014,
BFlorida passed its version of data

breach notification laws called
the Florida Information Protection
Act. FIPA requires that all companies
take reasonable measures to protect
personal data, such as encrypting it
or removing personally identifiable
information. Any data breach that
affects 500 or more individuals must
be reported to the Florida Department
of Legal Affairs within 30 days, and
companies must also supply forensic
reports and their internal breach poli-
cies. In many circumstances, individu-
als whose information is compromised
must also be notified by the company
within 30 days. If the breach involves
more than 1,000 individuals, all credit
reporting agencies must be informed.
There are serious consequences for
failure to comply with the new rules,
as companies may face fines of up to
$500,000.

In light of the varying state regula-
tions, the concept of a uniform federal
law governing data breach notification
and enforcement is sensible. A federal
standard could remedy the current
pitfalls of the state-by-state approach.
Regardless, this area of the law is
building momentum out of necessity
and can no longer be overlooked by
consumers, business owners, and legal
practitioners.

CLERK’S CORNER

Your place in the “Matrix” determines
level of access to electronic records

s you recall, AOSC 14-19

lifted the 2004 moratorium

placed on electronic access to

court records by defining stan-
dards for access through adoption of
the “Standards for Access to Electronic
Records,” and the “Access Security
Matrix.” In order to provide access,
Clerks had to apply through the Office
of the State Courts Administrators
(OSCA) for approval of their access
systems by the Florida Court Technol-
ogy Commission (FCTC). On Feb. 17,
Sarasota, along with 56 other counties,
had the applications approved.

The matrix defines user groups,
access levels, access levels for each
group based on case type, and access
levels for docket descriptions. Certain
groups will be allowed secure access
through a username and password
they create — once they have been
authenticated to establish their role
and associated access levels and
provide a written notarized statement
verifying their identity. Attorney of
record is one of these groups.

The attorney of record will have
secure access to all records (indexes,
progress dockets, and images of
Court Records), except those that
are expunged or sealed, automati-
cally confidential under 2.420(d)(1),
or made confidential by court order.
What this means is that while in the
past, all attorneys — regardless of
whether they were attorney of record
— had access to everything the attor-
ney of record could see (excluding
confidential information, of course),
but once the implementation phase of
AOSC 14-19 is completed, attorney
access will change.

Although the matrix does not

provide a special class for attorneys,

Karen E.
Rushing,
Clerk of Court
and County
Comptroller

The attorney of record
will have secure access to
all records in a case, but
other attorneys’ access
will be limited.

they will now be categorized as Public
Internet (anonymous). This group

is limited in what they can view.
Specifically, Family Law, Juvenile, and
Probate images will not be accessible
remotely.

The Standards allow individuals to
become “Registered Users” and view
cases and images related to Family
Law and Probate. Attorneys currently
using remote access to view cases may
want to consider becoming a regis-
tered user, as this will not change their
current access to case information.

The impetus behind the 10-year
moratorium was protecting confiden-
tial information. In addition to limit-
ing access based on the user group,
standards include a User Maintenance
section. Commonly known as the
“Gatekeeper Agreement,” this section
allows the gatekeeper attorney (or,
administrator) of a law firm to manage
user accounts. This ensures that only
those authorized to access certain
documents are accessing them.

Standardizing access to electronic
court records has been a long time
coming, and we appreciate the legal
community working with the Clerk’s
office throughout the development of
this process. You can look forward to
receiving additional communications
from us on this topic, and we welcome
the opportunity to assist those with
continued interest in access via the
web.

B
fFirst Step

Addiction Recovery Programs

Additional Residential & Outpatient Services Available

A Comprehensive Center
for Alcohol & Drug Rehabilitation

28-Day & Long Term Residential Jail Diversion Programs
DUI & Drug Court Services

Involuntary Detox Through Marchman Act

941.366.5333

www.fsos.org
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Our Firm is currently reviewing claims from

patients across the United States who were
hurt by these medical products.
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NEWS OF NOTE

M John Casella announces the opening of the Law Offices
of John Casella, PLLC, located at 2520 North Tamiami
Trail, Nokomis, FL 34275. Tel: (941) 451-8508, Fax: (941)
237-4003, Email: john@casellalawfirm.com, Website: wiww.
casellalawfirm.com. His practice primarily focuses on
personal injury and wrongful death.

M Russ Young of Eraclides, Gelman, Hall, Indek, Goodman
& Waters recently presented The 4 Essential “C’s” of PEO
Claims Handling at the National Association of Profes-
sional Employer Organization’s Risk Management Work-
shop in Tampa.

B Hultman Sensenig + Joshi attorneys Lori Hultman, Chris-
tine Sensenig and Nikhil Joshi presented an executive brief-
ing on the topic of “Employers Beware! The Pitfalls and
Perils of ‘Bring Your Own Device’ and Social Media in the
Workplace” to the Lakewood Ranch Business Alliance on
Wednesday, March 11. Hultman and Joshi will be speaking
to employers about “Discipline and Documentation” at the
Non-Profit Learning Network Seminar to be held at

the United Way of Manatee County on April 14.

OFFICE SPACE

Great space at 1432 1st St. near Whole
Foods. Large office with separate office for

assistant. Use of conference rooms, full kitchen,

parking spot and utilities included. Join 3 other
attorneys, cross referrals possible. $1,300 per
month. Call Kevin at 374-1362.

EMPLOYMENT

Estate Planning, Tax and Transactional
Associate. AV rated, well-established Sarasota
law firm seeks Associate Attorney with 0-3
years of experience in Estate Planning,

Tax, and Transactional law. LLM in Taxation

or Estate Planning required. Immediate
opening. Membership in good standing of The
Florida Bar preferred. The firm has a broad
practice involving all aspects of tax and estate
planning advice. High academic credentials
and successful employment history required.
Excellent communication and interpersonal
skills, and professional acumen are essential.
Compensation commensurate with experience.
Send resume to: Fergeson, Skipper, Shaw,
Keyser, Baron & Tirabassi, P.A., P.0. Box 3018,

CLASSIFIED ADS

Sarasota, FL 34230; or info@fergesonskipper.
com; Attn.: Firm Administrator.

Sarasota law firm with additional offices
in Venice and Lakewood Ranch seeks

an Associate Attorney with 5-plus years

of experience in Litigation, preferably with

an emphasis on Real Estate. Must be very
organized, service oriented, and extremely
motivated with strong communication skills.
The firm offers an excellent work environment,
benefits, and competitive salary. Qualified
candidates should send their cover letter,
resume, and writing sample in confidence to:
Attn: Firm Administrator sakins@berlinpatten.
com.

BUSINESS AND TRANSACTIONAL
ATTORNEY. AV-rated law firm with offices in
downtown Sarasota and Lakewood Ranch seeks
an attorney for its corporate and business
department. Prior experience in contracts and
business transactions required. Must have
strong drafting skills, be organized and detail
oriented. Writing sample may be required.
Competitive salary and benefits. Reply in
confidence to HR1@dunlapmoran.com.

Downtown Sarasota professional office
space to share. Includes parking for staff

and clients! Across from Selby Gardens.
Consists of three separate, partly furnished
offices in excess of 300 square feet PLUS
shared common space, including beautiful
reception area with aquarium, eat-in-kitchen

with refrigerator, and en suite bathroom. Phone
system already in place; copier and scanner.
Utilities included. Reception services negotiable.
Available immediately. Looking for commitment
till October 2016. $1,500 per month. Call (941)
917-0066.

CLASSIFIED ADS: To obtain rates and to place
an ad, send an email to scha@sarasotabar.com.

Have you or a member of your firm
achieved professional recognition?
Have you hired a new attorney? Any other
news of note? If so, we would like to hear
about it. Email your “News of Note” items to
scba@sarasotabar.com.
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