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The Giving Challenge is an exciting 24-hour online giving event that  
connects more than 700 nonprofit organizations with passionate donors  

to support diverse causes and create enduring impact in  
Sarasota, Manatee, Charlotte, and DeSoto counties.

Since 2012, the Giving Challenge has acted as a catalyst for connection and 
provided more than $92 million in unrestricted funding over nine challenges.

Connect, collaborate, and come together to transform your impact  
during the 2026 Giving Challenge.

GivingChallenge.org

APRIL 15-16, 2026
NOON TO NOON  

#GivingChallenge2026      
#BeTheOne

With Additional Prize Support from:

Anonymous  
Private Donor

Franklin G. Berlin  
Foundation

Strengthened byPresented by Informed by

An Online Resource for  
Charitable Decisions
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By: Sara Castro, Esq.  |  Castro Potts Law Firm PLLC

As we move into spring, many of us take the op-
portunity to reassess, reorganize, and simplify—
whether it’s our homes, our offices, or increasing-
ly, our calendars.

In recent years, the way we spend our time has 
changed dramatically. Remote hearings, virtu-
al meetings, online shopping, and food delivery 
have all reduced the need to leave our desks. 
Even within our own practices, many of us—or 
our staff—work from home at least part of the 
time. Efficiency has increased, but so too has the 
temptation to fill every available moment with 
more work, more emails, and more screen time.
As a result, we have all become more selective 
about how we use our time outside of those obli-
gations. If something is going to make it onto the 
calendar, it needs to be worth it.

That reality has not gone unnoticed by your Bar 
Association.

Over the past year, we have taken a deliberate 
and thoughtful approach to evaluating our pro-
gramming—but, importantly, we did so not in a 
vacuum. We asked you, our members, for feed-
back. And we listened.

We heard what matters to you.

You told us you value meaningful interaction 
with judges. You want CLE programming that 
is practical, relevant, and immediately useful in 
your practice. You want real networking opportu-
nities—not just attendance, but connection. You 
also shared that, given how carefully you guard 
your personal time, family-friendly events matter. 
And when it comes to CLEs, convenience is key: 
lunchtime programming and remote options 

make it easier to participate without disrupting 
an already full day.

We have taken that feedback seriously.

As a result, our recent and upcoming program-
ming reflects a shift away from quantity and to-
ward intentional, high-quality offerings designed 
to respect your time and provide real value.

You will see this reflected in our upcoming events. 
Our lunchtime CLEs—such as Early Dispute Res-
olution (EDR): How to Analyze Risk, Value Cases, 
and Settle Early on April 2, Revisiting the Florida 
Community Property Act on April 8, and 1031 Ex-
change Basics on April 21—are designed to de-
liver practical, usable knowledge in a convenient 
format.

We are also continuing to offer substantive, prac-
tice-focused programming, such as What Tal-
lahassee’s State Agencies Wish That You Knew 
About Doing Business in Florida on April 29 and 
Follow the Money: Prosecuting Elder Exploita-
tion on May 19—topics that speak directly to re-
al-world issues facing our members.

At the same time, we recognize the importance 
of stepping away from the desk and connecting 
in person. Events like the 12th Judicial Bench Bar 
Conference on May 8 provide invaluable oppor-
tunities to interact with members of the judicia-
ry and your colleagues in a meaningful setting. 
And for those looking for connection beyond the 
courtroom, gatherings like the Big Splash Bash 
on April 18, the Tri Section Brunch on May 17, and 
our Wine Down Social on June 10 offer more re-
laxed, family-friendly and community-oriented 
opportunities to engage.

https://castropottslaw.com/
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Because while so much of our profession can now 
be conducted remotely, there remains some-
thing uniquely valuable about being present.

In-person interaction fosters stronger, more last-
ing professional relationships. It creates space for 
organic conversations, mentorship, and collabo-
ration in ways that simply cannot be replicated 
on a screen. These moments are not only import-
ant for networking, but they are also essential to 
building a sense of community within our profes-
sion.

Just as importantly, they provide something we 
all need: a break.

The practice of law is intellectually demanding 
and, at times, isolating. Stepping away from the 
computer to engage with colleagues in a mean-
ingful way can be both energizing and restor-

ative. It reminds us of why we chose this pro-
fession and reconnects us with the people who 
share its challenges and rewards.

As you look at your calendar this spring, I encour-
age you to be intentional. Make space for the 
things that matter. Choose the opportunities that 
will move you forward, both professionally and 
personally.

Take a moment to review our upcoming events 
and see what speaks to you. We believe you will 
see the enhanced value we are striving to pro-
vide—but we also welcome your continued feed-
back as we refine and improve.

And when you are deciding what makes the cut, I 
hope the Bar Association is on your calendar.

I look forward to seeing you there.

 
1-800-800-1414

 
HaleLaw.com

Call Us 24/7

Office: Sarasota, Bradenton, Tampa & Brandon ByAppointment:Lakewood Ranch, Venice, Port Charlotte & North Port

OFFICIAL PARTNER OF USF ATHLETICS

IF YOU’VE BEEN INJURED IN AN ACCIDENT

Hale Law is built to support both our clients and our referral partners. We
combine responsive communication, thorough case handling, and strategic

advocacy to ensure every matter is managed with care and precision. Referring
attorneys can trust that their clients will be respected, informed, and strongly

represented—every step of the way.

Seamless case tracking
through our advanced

case-management
technology, providing

consistent and reliable 
updates.

Prompt and dependable
referral fee

disbursement—Hale Law
paid over $410,000 in 
referral fees in 2025.

A dedicated referral
coordinator serves as your
single point of contact for
communication and case 

status.

650+
Google Reviews

http://www.halelaw.com
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If you ever want to witness the perfect overlap 
between the legal profession and America’s fa-
vorite pastime, look no further than the Sarasota 
County Bar Association Young Lawyers Division’s 
Spring Training Baseball Outing. Despite my 
opinions about how much excitement one can 
actually glean from the lovely game of baseball, 
the event was a complete success, and I am very 
proud of the YLD Board for putting it on! 

This year’s game featured the Baltimore Ori-
oles taking on the Red Sox, and as far as I can 
tell, both teams did an excellent job of doing the 
things baseball teams do—running, throwing, 
catching, occasionally hitting, and inspiring the 
rest of us to nod knowingly as if we understood 
the deeper strategic implications of any of it. But 
whether you came for the baseball or simply for 
the sunshine, snacks, and time with friends, this 
year’s outing was all about connection. We had a 
fantastic turnout of young lawyers, families, sig-
nificant others, and little ones of all ages.

One of my favorite things about this annual 
gathering is how it brings us together in a space 
where being “on” simply isn’t necessary. No suits, 
no business cards, no after-hours emails from 
opposing counsel (even though I can’t help but 
check Outlook just in case), just an easy afternoon 
with people who understand both the joys and 
challenges of practicing law. There’s something 
grounding about spending time with colleagues 
who we usually only catch up with through fran-
tic refrains of how busy we all are. 

It was also wonderful to meet so many spouses, 
partners, and children of our members. Our pro-
fessional lives are demanding, but events like this 

remind us that our support systems extend far 
beyond chambers and conference rooms. Get-
ting to know your lives and families outside of 
work is always such a joy, so to everyone I was 
able to meet, thank you for taking the time to 
show up with your families! 

And while I am still crossing my fingers that my 
son does not eventually take up baseball, I can 
confidently report that the YLD put on an amaz-
ing event and fun was had by all. Whether you 
stayed for all nine innings or slipped out after se-
curing a hot dog (no judgment), your presence is 
what made the event so special.

As always, none of this would be possible without 
our amazing sponsors: Here Comes the Judge, 
Heritage Process, and The Roknich Law Firm! Fi-
nally, a huge thank you to the members of the 
YLD Board who organized the outing, coordinat-
ed the tickets, and ensured that all we had to do 
was show up and enjoy ourselves. Their behind-
the-scenes work is what turns these ideas into 
experiences and what keeps our division vibrant, 
welcoming, and connected.

Thank you to everyone who joined us. I’m grate-
ful for this community, even if I’m still working on 
my baseball vocabulary. And if you didn’t make it 
this time, don’t worry, we have plenty more op-
portunities ahead, most of which do not require 
knowledge of batting averages.

Here’s to good weather, good company, and the 
kind of events that remind us why the YLD is such 
a meaningful part of our local bar. I look forward 
to seeing you at the next one!

By: Jill Bowen, Esq. | Shumaker, Loop & Kendrick, LLP

https://www.shumaker.com/offices/sarasota-fl/
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You read that correctly. This plug will not be 
shameless. 

On Saturday, April 18, at 5:30 p.m., the SCD is host-
ing an event for all members, spouses, children, 
grandparents, and anyone else you consider part 
of the crew at the North Port Water Park. Yes, you 
read that correctly. North Port has a water park. 
Who knew? (We did!)

The cost? $10 per family. 

Let me repeat: $10 per family. Not per person. Not 
per wristband. Per family. 

Family of four? $10.
Ten kids? Still $10 (and also, blessings to you).
Bringing grandparents and the nanny? $10.
No kids, but curious whether you still have what 
it takes to nap in the lazy river or conquer a 
four-story waterslide? Also $10.

This is made possible by a generous sponsorship 
from a name we all know — Kim Bonner Medi-
ation.

This is our second year hosting the event. Last 
year’s turnout was a little light — particularly from 
those north of Nokomis. And that’s unfortunate, 
because it is no small feat to rent out an entire 
municipal water park for the exclusive use of the 

Sarasota County Bar Association for three hours 
in mid-April.

Exclusive. As in:
No public lines.
No strangers drifting into your lazy river flotilla.
No fighting over lounge chairs.

Just lawyers, families, sunscreen, and the pleas-
ant hum of professional camaraderie mixed with 
children shrieking down a waterslide.

It may be that some members are not fully ap-
preciating what this event is: food and entertain-
ment for your entire family, regardless of age, for 
$10. Not $10 plus concessions. Not $10 plus park-
ing. Just $10.

Last year, my one-year-old had a ball. And by 
“had a ball,” I mean he toddled with reckless joy, 
splashed without restraint, and slept like a cham-
pion that night. We had 6–10-year-olds testing 
the obstacle course like they were in Olympic tri-
als. Teenagers were on their cell phones drifting 
off in loosely formed packs and braving descents 
down the tallest slides. Adults claimed inner 
tubes and floated the lazy river with the sereni-
ty of someone without a law degree. Elder adults 
relaxed in the lounge chairs, supervising in theo-
ry, napping in practice. 

By: Mark Creech, Esq. | The Law Offices of Mark A. Creech, PLLC 



Everyone ate. Everyone smiled. No one invoiced 
anyone.

It is rare for the Bar to host a true family event. 
Rarer still for it to be something your kids don’t 
get to do every day. And almost unheard of for 
it to be genuinely enjoyable across genera-
tions. There is something uniquely satisfying 
about watching opposing counsel’s child hand 
your child a pool noodle and declare them best 
friends for the next 45 minutes. Bar professional-
ism starts young.

Now, admittedly, this is not Disney World. I give 
you my word as President of the South County 
Division that if I ever figure out how to get the 
entire SCBA and their families into Walt Disney 
World for $10 — even if it’s just Animal Kingdom 
— anyone who attends this event will receive pri-
ority notice. Until then, this is a rare opportunity 
to network without hiring a babysitter. And yes, if 
you bring the babysitter, it is still $10.

Let’s address the real obstacle: it’s in North Port.

Yes, this means getting on I-75, driving south of 
Stickney Point (and keep going), and come down 
to Exit 182. Roughly 28 miles. That is going to take 
you every bit of 23 minutes. I have waited longer 
waiting for a hearing to begin. I have spent lon-
ger looking for parking downtown. I have certain-
ly spent longer scrolling emails I did not want to 
answer.

So, I will have to assume that anyone not attend-
ing simply has a family they are unwilling to in-
vest 23 minutes (46 round trip) and $10 in. If that 
offends you, please refer back to the title of this 
article.

In all seriousness, this event only works if you 
show up. The sponsorship only matters if families 
benefit. The effort to reserve the park only pays 
off if it’s filled with familiar faces and relaxed con-
versations that remind us we are more than case 
numbers and court dates.

We are colleagues.
We are neighbors.
We are parents, grandparents, spouses, and 
friends.

So pack the towels. Throw the floaties in the 
trunk. Tell your kids they get to see where law-
yers go when they’re not in court. Come float the 
lazy river. Brave the four-story slide. Prove that 
the Sarasota County Bar Association knows how 
to work hard — and occasionally, how to have af-
fordable, shamelessly wholesome fun.

All for $10.

MED IAT ION
Patrick J. ReillyPatrick J. Reilly

Estate & Trusts and 
Civil Mediation

 Certified Civil Mediator
 Nationally Board Certified in Civil Trial Law
 42 Years Legal Experience
 AV Preeminent Peer Review Rated

Tampa to Ft. Myers    In-Person or Remote
Contact for more information and rates

pat@sneierandreilly.com    941.485.9626

https://snyderandreilly.com/Patrick-J-Reilly.php?utm_source=avvo&utm_medium=referral
https://wleeclark.com/
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In a landmark decision, a federal district court has 
permanently invalidated the U.S. Department of 
Education’s February 14, 2025 “Dear Colleague” 
directive, which sought to restrict diversity, eq-
uity, and inclusion (DEI) initiatives in schools and 
higher education institutions. The ruling follows 
the federal government’s concession that the di-
rective and its related certification requirements 
were unlawful and unenforceable. As a result, the 
guidance has been vacated and carries no legal 
force.

This decision represents a significant victory for 
academic freedom, free speech, and education-
al equity. It reinforces educators’ right to teach 
about history, culture, and social issues without 
fear of politically motivated censorship. Although 
the lawsuit originated in New Hampshire, its im-
plications extend nationwide, including to Florida 
and Sarasota County, where debates over curric-
ulum and DEI programming have been particu-
larly pronounced.

The February 2025 directive attempted to restrict 
how schools address topics related to race, gen-
der, and social equity, warning that certain prac-
tices could jeopardize federal funding and requir-
ing institutions to certify compliance with vague 
standards. Critics argued the guidance lacked 
clarity and created a chilling effect on educators, 
who feared discussing topics such as segregation 
or civil rights could expose them to penalties.

The American Civil Liberties Union (ACLU), its 

By: Tonya Willis Pitts, Esq.  |  Pitts Law Firm

New Hampshire and Massachusetts affiliates, 
and the National Education Association (NEA) 
challenged the directive, arguing it imposed 
vague, viewpoint-discriminatory standards and 
unlawfully interfered with curriculum decisions.
U.S. District Court Judge Landya McCafferty 
agreed, finding that the directive conflicted with 
the commonly understood purpose of DEI and 
likely violated constitutional protections by dis-
criminating against certain viewpoints and im-
posing obligations without proper authority. Fol-
lowing these findings, the federal government 
conceded the case, and the court issued a final 
ruling permanently invalidating the directive.

Education and civil rights leaders welcomed the 
decision. NEA President Becky Pringle described 
the directive as an unlawful attempt to interfere 
with curriculum, while others emphasized that 
the ruling allows educators to foster inclusive 
learning environments.

The decision underscores that federal agencies 
cannot use vague policy statements to restrict 
speech or impose ideological limits on education. 
It affirms that educators have a constitutional 
right to engage in honest instruction, particularly 
on issues involving race, gender, and social histo-
ry. It also provides reassurance at a time of teach-
er shortages and declining morale, reinforcing 
that educators can teach without fear of arbitrary 
enforcement.

The ruling has particular relevance for Florida, 

https://pittsfirm.com/
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which has been central to national debates over 
education policy. Laws such as the “STOP WOKE 
Act” have sought to limit how educators discuss 
race, gender, and systemic inequality. While the 
federal ruling does not invalidate Florida’s law, 
it offers important constitutional guidance that 
may influence how such laws are interpreted and 
challenged.

Both the federal directive and Florida’s law share 
features such as broad language and ambiguous 
standards that may discourage open discussion. 
By rejecting the federal government’s approach, 
the court reinforced the principle that educators 
cannot be subjected to viewpoint-based restric-
tions rooted in political ideology.

The decision may bolster ongoing and future le-
gal challenges to portions of the STOP WOKE Act, 
as plaintiffs argue that restrictions on teaching 
about race and history infringe upon free speech 
and due process rights. It also reduces pressure 
on institutions receiving federal funding to limit 
DEI-related programming.

In Sarasota County, where schools serve a diverse 
population, the ruling reassures educators that 
inclusive teaching practices do not place them at 
risk of federal sanctions. Teachers may continue 
to incorporate lessons on civil rights, immigra-
tion, and cultural diversity without fear tied to the 
invalidated directive.

Local colleges and workforce programs also ben-
efit, as many emphasize diversity and inclusion 
in preparing students for careers in fields such 
as healthcare, tourism, and education. The ruling 
supports these efforts by protecting institutional 
autonomy and academic freedom.

For attorneys and policymakers, the case high-
lights the importance of constitutional limits on 
administrative authority and signals increased 
judicial scrutiny of vague education policies. This 
may shape future litigation involving both federal 
and state restrictions on classroom instruction.
The invalidation of the Department of Education’s 
2025 directive represents a major victory for edu-
cators, students, and civil rights advocates. It af-
firms that diversity, equity, and inclusion remain 
lawful and essential components of a fair educa-
tion system.

For Florida and Sarasota County, the decision 
provides both legal reassurance and practical 
guidance. It supports educators’ ability to teach 
honestly, strengthens challenges to overly re-
strictive laws, and affirms students’ right to learn 
in environments that reflect the diversity of their 
communities.

•  22 Years of Experience

•  AV Rated Preeminent

•  Super Lawyers 
(2015–20)

•  Past President of SCBA

•  Past President of FAWL

•  Master Emeritus,  
Judge John M. Scheb 
American Inn of Court

(941) 926-1155 · sjohnson@johnsonlegalf l.com 
www.SarasotaBankruptcyFirm.com

BANKRUPTCY LAWYER
Sherri L. Johnson

https://www.jpfirm.com/
https://sarasotabankruptcyfirm.com/
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Christopher L. Hallett, Esq.  |  Mallard | Perez, P.L.L.C.
CDI Council Member

The 2026 Mock Trial Tournament will go down as one 
for the books, featuring a new champion of the 12th 
Judicial Circuit for the first time in seven years. For 
the previous seven competitions, the title had been 
claimed by Invictus Academy.

This year, however, the crown changed hands.

This article follows the journey of the eventual cham-
pion, Booker High School d/b/a Team E, whose story 
began several years earlier.

For most of this group, the journey started in 2024 
when they were freshmen. That year, the team failed 
to place. In 2025, they improved, finishing third over-
all. During the offseason, Team E added two key “free 
agent” pickups: Allie McLaughlin and Julius Velez. 
With new talent and another year of experience be-
hind them, the team entered the 2026 competition 
ready to make another run at the title.

Before the first round began, reporters asked Team 
E’s coaches which side they hoped to see first—plain-
tiff or defense.

Without hesitation, both coaches gave the same an-
swer:

“CJ Conaway.”

CJ, the team’s sole senior, was competing in his final 
tournament for Booker High School. He anchors the 
team’s defense side, delivering the opening state-

ment and handling both direct and cross examina-
tions.

When asked why CJ would be their choice to lead off 
their team, the coaches shared a story.

At the end of last year’s competition, CJ saved a photo 
of the winning team on his iPad. He kept it there all 
year as a reminder of exactly where he expected his 
team to stand the following season.

CJ did not disappoint.

In dominant fashion, CJ received perfect scores of 
10/10 for his opening statement, direct examination, 
and cross examination in the first round.

Not to be outdone, fellow defense attorney Malisa 
“The Asian Mamba” Munsuk followed CJ’s open-
ing with a scathing cross examination of the plaintiff, 
earning a 9/10 from the judges.

Then came the closing.

In her first competition, defense attorney Allie “If 
it walks like a duck, it ain’t a crocodile” McLaughlin 
brought the round home with a confident closing ar-
gument that also scored 9/10s across the board.

Round Two

Round two featured Team E’s plaintiff side, led by 
junior Kennedy Cole, who is perhaps most famous 

https://www.mallardperez.com/
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within the team for once scheduling a weekend prac-
tice—and then not showing up.

Fortunately for Team E, Kennedy did show up for 
competition.

In fact, Kennedy made a bold decision the morning 
of the tournament: he rewrote his cross examination 
the day of competition, believing his previous version 
wasn’t strong enough.

The gamble paid off.

Kennedy delivered a strong performance, and his 
teammates followed suit. Fellow plaintiff attorneys 
Julius “Robin” Velez and Ava “BABYBOO” Dono-
ghue both turned in near-perfect scores on their ex-
aminations.

Round Three

Round three once again featured Team E’s plaintiff 
side, this time against a familiar opponent: Riverview 
High School.

Having faced Riverview in each of the previous two 
years, Team E expected another close battle.

What they did not expect was the breakout perfor-
mance of the tournament from advocate Julius Velez.

After the round, Julius jokingly requested to be re-
ferred to as “Mr. 805.”

Why?

Because during the round he successfully argued six 
objections, including a perfectly timed Rule 805 hear-
say-within-hearsay objection.

When asked why he spent so much time studying ev-
idence rules during his first year of mock trial, Julius 
had a simple answer:

“You can’t play the game if you don’t know the rules, 
right?”

Before joining Team E, Mr. Velez could reportedly be 
found around Sarasota playing Batman and Robin 
with his imaginary friend.

Closing for the plaintiff side for the second time in her 
second mock trial competition, Ava Donoghue deliv-
ered a fiery closing argument that earned 19 out of 20 
possible points across her two closings at the tourna-
ment.

Waiting for the Results

After three intense rounds, Team E gathered with the 
other schools to await the final announcement from 
tournament official, Cori Coser.

Ms. Coser began announcing the finalists.
Third place: Invictus Academy.

Cheers erupted from one side of the room—but a 
stunned silence spread through the rest. For the first 
time in seven years, everyone realized the same thing:
There would be a new champion in the 12th Judicial 
Circuit.

Next came the announcement for second place: Man-

atee School for the Arts.

MSA proved they will be a force in the years ahead, 
capturing both individual tournament awards:

•	 Best Advocate: Sarah Rubio Bautista
•	 Best Witness: Critzalee Melendez Pagan

That left just one announcement remaining.

Booker High School waited anxiously.

Had they placed?
Had they made history?

Finally, Ms. Coser stepped to the microphone:

“And first place in the 2026 12th Judicial Circuit Mock 
Trial Competition is… Booker High School.”

History had indeed been made. The first public school 
to ever win the Circuit’s competition. 

The Witnesses Who Made It Possible

A special shout-out must go to the witnesses for 
Booker High School.

In mock trial, witnesses win championships.

Whether it’s advancing the team’s theme and theo-
ry, bringing personality to the stand, or engaging in a 
battle of wits with opposing counsel, strong witness-
es often decide the closest rounds.

Booker’s witness lineup included:

•	 Otto “I’m a cop” Bucholtz
•	 Zachary “I’m right and I can prove it” Campbell
•	 Arielle “that deleted thingy, counselor” Wil-

liamson
•	 Lydia “kitten mittens” Gbadebo
•	 CJ “a moment while I sip my water, counselor” 

Conaway

Their performances were a major part of the team’s 
success.

A Thank You to Coach Hal Anderson

Special thanks are owed to my co-coach and the head 
of the Booker Law Academy, Hal Anderson.

Not one for the spotlight, Mr. Anderson prefers to 
work behind the scenes and let the students’ shine. A 
man of many hats, he can be found on any given day 
conducting a direct examination, performing a cross 
examination, serving as a witness, or sitting on the 
bench as a mock judge.

Booker High School and the mock trial team are for-
tunate to have such a dedicated leader guiding the 
program.

Next Stop: State

With the circuit championship secured, the team now 
turns its attention to the Florida High School Mock 
Trial State Competition, scheduled for March 26–28 in 
Orlando.

Mele kalikimaka. The journey continues.
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By: Nicole Peet, Esq.  |  Farr Law Firm
SCD Board of Directors

Every year on April 22, people around the world 
celebrate Earth Day. What began in 1970 as a 
grassroots environmental awareness movement 
has grown into a global day of action and appre-
ciation, now observed in countries worldwide.
The first Earth Day was inspired by U.S. Senator 
Gaylord Nelson, who sought to bring national 
attention to growing environmental concerns. 
At the time, pollution was visible and personal: 
contaminated rivers, smog-filled city skylines, 
and oil spills regularly made headlines. On April 
22, 1970, an estimated 20 million Americans 
participated in rallies, community events, and 
educational forums.

Earth Day is not just about legislation or public 
policy; it is about shared responsibility. It has 
brought together students, families, business 
owners, and professionals from every field who 
believe that caring for our air, water, and land 
matters.

As attorneys, we spend much of our time solv-
ing problems, planning for the future, and pro-
tecting the interests of our clients and commu-
nity. Earth Day invites us to broaden that lens 
slightly—to consider the shared environment 
that sustains our clients, our families, and the 
community in which we live and practice.

Many of us already serve our community in 
meaningful ways. We sit on nonprofit boards, 
volunteer in civic organizations, mentor stu-
dents, and advise local businesses. Supporting 
environmental efforts, whether through volun-
teer service, sponsorship, or simple awareness, is 
a natural extension of that commitment.

Fortunately, Sarasota County is home to re-
markable organizations that make it easy to get 
involved.

One of the most recognized is Mote Marine 
Laboratory & Aquarium, a world-class marine 
research institution based right here in our 
community. Mote’s work spans coral reef resto-
ration, water quality research, fisheries science, 
and sea turtle conservation. Volunteers play a 
vital role by serving as aquarium guides, assist-
ing with education programs, and supporting 
sea turtle patrols during nesting season. For 
families, firms, or individuals looking to connect 
with marine conservation, Mote offers hands-on 
and educational opportunities year-round. Visit 
mote.org/support/volunteer to learn more.

If wildlife rescue is of greater interest to you, 
Save Our Seabirds provides care and rehabili-
tation for sick and injured birds. Located on City 
Island, the organization’s priority is releasing re-
habilitated birds back into their natural habitats. 
For birds that cannot be released, the organiza-
tion provides lifelong sanctuary and specialized 
medical care. Volunteers assist with animal care, 
habitat maintenance, and visitor education, 
making it a meaningful way to support local 
wildlife while educating the public about coastal 
ecosystems. 

Protecting the waters that define our region is 
the mission of the Sarasota Bay Estuary Pro-
gram. This collaborative initiative works to im-
prove water quality, expand wildlife habitats, and 
enhance the area’s natural resources for pub-
lic use and enjoyment. Sarasota Bay has seen 
significant environmental improvements since 

https://farr.com/
mote.org/support/volunteer
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it was designated an estuary of national signifi-
cance by Congress in 1989. Today, the program is 
one of 28 National Estuarine Research Reserves 
across the United States. Volunteers can par-
ticipate in shoreline restoration projects, native 
plantings, and community education initiatives 
that help preserve water quality and habitat. 
More information can be found at sarasotabay.
org.

Land conservation is equally important, and Big 
Waters Land Trust plays a leading role in pro-
tecting natural areas and ranchlands throughout 
the region. The organization works with land-
owners to maintain the health and productivity 
of Florida’s land and water while preserving the 
natural beauty and rural character of our com-
munity as development continues. Volunteer 
opportunities include removing invasive species, 
planting native plants, maintaining trails, and 
supporting youth education programs. 

Keep Sarasota County Beautiful is a coun-
ty-wide beautification program that organizes 
community cleanup projects to help keep our 
region free of litter. The organization hosts sev-
eral large events each year, including the Great 
American Cleanup (spring), the Liberty Lit-
ter Cleanup (summer), and the International 
Coastal Cleanup (fall). Law firms, bar sections, 
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and community groups can easily participate in 
litter removal efforts that directly improve our 
parks, roadways, and shorelines. 

For bird enthusiasts, the Sarasota Audubon 
Society offers volunteer opportunities, including 
nature center docents, conservation advocates, 
and citizen scientists. Their programs promote 
environmental education and habitat preserva-
tion across generations. Learn more at sarasota-
audubon.org/volunteer.

On April 22, perhaps the most fitting way to cel-
ebrate is to step outside, appreciate the natural 
beauty that surrounds us, and choose one small 
way to give back. In Sarasota County, the oppor-
tunities are abundant. We are fortunate to live 
and practice law in a place defined by its natu-
ral beauty—our beaches, Sarasota Bay, wildlife 
habitats, and green spaces are not only environ-
mental treasures but also central to our quality 
of life and local economy.

Earth Day does not require grand gestures. 
Sometimes it is as simple as signing up for a Sat-
urday cleanup, bringing your family to a native 
planting event, or encouraging your firm to re-
duce paper use and support local conservation 
efforts. Small actions, multiplied across a com-
munity, can make a meaningful difference.

sarasotabay.org
sarasotabay.org
https://cogentbank.com/
sarasotaaudubon.org/volunteer
sarasotaaudubon.org/volunteer
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By: Kate Craig, Esq.  |  Bentley, Goodrich, Kison, P.A.
YLD Board of Directors

In Southwest Florida, hurricane recovery work is 
not theoretical. It is routine, essential, and expect-
ed.

Over the last two years alone, our region has nav-
igated the aftermath of multiple major storms, 
including Debbie, Milton, and Helene. Each left 
behind waves of water intrusion, emergency 
mitigation work, and restoration projects across 
Sarasota and surrounding communities.

With every storm comes a surge in demand for 
recovery services and a corresponding surge in 
businesses offering the same. Entrepreneurs 
from near and far attempt to capitalize on the 
growing disaster-recovery market. In response, 
the Florida Legislature and DBPR have wrestled 
with a recurring question: who can do what 
work, and under what license?

Courts and regulators must balance consumer 
protection with the need for rapid access to miti-
gation services to prevent further loss. Licensing, 
however, is only part of the equation. Post-storm 
recovery work often unfolds alongside local per-
mitting requirements, emergency declarations, 
and regulatory exemptions. Contractors and 
property owners must navigate these issues 
while the clock is quite literally ticking on further 
damage.

When disaster strikes, the response is immedi-

ate. Property owners quickly retain companies 
to extract water, dry structures, remove compro-
mised materials, and prevent mold growth. Spe-
cialized mitigation companies often begin work 
within hours, long before traditional reconstruc-
tion begins.

Months or years later, payment disputes arise. 
When they do, a nuanced legal question has 
emerged in litigation:

Did the company performing the work actual-
ly need a contractor’s license?

A recent Florida appellate decision, followed by 
a notable ruling on remand, provides the start of 
the answer to that question.

The Incident365 Case

In Incident365 Florida, LLC v. Ocean Pointe V 
Condominium Association, the Third District 
Court of Appeal addressed whether disaster mit-
igation work performed after hurricane damage 
required a contractor’s license under Florida law.

After Hurricane Irma caused water intrusion at 
several condominiums, a mitigation company 
entered into service agreements with the associ-
ations to perform disaster recovery tasks. These 
included water mitigation, dehumidification, 
antimicrobial treatment, mold remediation, and 

https://www.smrl.com/
https://bgk.law/


THE DOCKET - APRIL 2026 |  23  

disposal of damaged materials.

The contractor performed extensive work 
throughout the buildings: water extraction, in-
stallation of drying equipment, and removal of 
damaged building materials. When the associa-
tions failed to pay the remaining balance, approx-
imately $1 million, the company sued for breach 
of contract and related claims.

The associations raised a defense familiar to 
construction litigators: the contractor was unli-
censed, making the contracts unenforceable un-
der § 489.128, Florida Statutes.

The trial court agreed and entered summary 
judgment for the associations.

The Third District reversed.

When Mitigation Becomes Construction

The appellate court focused on the statutory defi-
nition of “contractor” under §489.105(3), which 
applies to individuals who construct, repair, re-
model, alter, or improve buildings or structures.
The court concluded that most mitigation tasks 
did not require a contractor’s license: water ex-
traction, dehumidification, antimicrobial treat-
ment, mold remediation, and disposal of re-
moved materials.

According to the Court, these activities were not 
tied to structural construction work and were in-
stead emergency stabilization and sanitation ser-
vices. To hold otherwise, would create an unnec-
essary barrier to basic disaster-response services.
One task, however, potentially crossed the line: 
“structural removal of affected substrates.”

The contractor had removed drywall, cabinetry, 
ceiling materials, and other items affixed to the 
building. Because the parties offered competing 
interpretations of whether this work constituted 
construction activity, the court held that a gen-
uine issue of material fact remained for a jury to 
decide.

The case was therefore remanded for further 
proceedings.

The Unanswered Question: Severability

While the appellate decision clarified much of the 
licensing issue, it left open another question: sev-
erability.  In a concurring opinion, Judge Scales 
described the issue as a “thorny” one: if part of 
the work required licensure, could the contractor 
still recover payment for tasks that did not?

The Third District left the issue of severability for 

the trial court on remand, noting that it “may wish 
to adjudicate the legal issue of severability before 
conducting proceedings on the fact issue.”

The Trial Court’s Ruling on Remand

Interestingly, after the appellate decision, but be-
fore the trial court addressed severability on re-
mand, the contractor withdrew its claim related 
to the structural removal work. On remand, the 
Monroe County Circuit Court concluded that a 
severability clause cannot save a contract that in-
cludes work requiring a contractor’s license, and 
this would apply even if the contractor withdrew 
its claims related to the structural removal work.

Relying on §489.128(1), the court reasoned that 
allowing severability would undermine the Leg-
islature’s intent to deter unlicensed contracting; if 
the jury ultimately determines that the disputed 
“structural removal” work required licensure, the 
entire contract (not merely the licensed portion) 
would be unenforceable. 

Practical Lessons for Construction Attorneys

The evolving Incident365 litigation highlights 
several practical considerations.

First, the scope of work matters, sometimes 
down to the drywall. Disaster mitigation projects 
frequently involve a mix of services; some resem-
ble sanitation while others resemble demolition 
or construction. That distinction may determine 
whether licensure is required.

The case also highlights the importance of nar-
rowing the scope of emergency services agree-
ments once the work is no longer truly emergen-
cy in nature. Labeling a contract as an “emergency 
mitigation agreement” does not eliminate licens-
ing requirements or the obligation to act in good 
faith.

Finally, severability clauses may not provide the 
safety net parties expect. As the trial court’s rul-
ing illustrates, contractual language cannot nec-
essarily override the public policy embedded in 
Florida’s contractor licensing statutes.

For attorneys practicing in Southwest Florida’s 
construction landscape, careful attention to li-
censing requirements and to how the scope of 
work is defined in contracts may make the dif-
ference between an enforceable agreement and 
a very expensive lesson in regulatory compliance.

Or, put more simply: in the world of post-storm 
construction litigation, what begins as mitigation 
work can quickly turn into a storm of its own.
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By: Honorable Charles E. Williams
Chair Sarasota County Law Library Board

SkyLaw-SRQ.com, Sarasota County’s Access to 
Justice pilot project, officially launched to the 
public on March 2, 2026. Initial outreach to pro-
spective clients is now underway, and program 
notices will begin appearing in and around local 
courthouses in the coming weeks. We welcome 
marketing suggestions and community out-
reach ideas from Bar members as we continue 
to expand public awareness of this new service.

Participation in Skylaw-SRQ is available to attor-
neys at no cost. The program currently includes 
over twenty participating attorneys who have 
volunteered to provide one-hour consultations to 
members of the public for a flat fee of $125.00. 
Several attorneys have made themselves avail-
able for appointments across multiple practice 
areas, including Civil Litigation, Family Law, Es-
tate Planning & Guardianship, Corporate & Busi-
ness Law, and Property Law.

Bar members interested in participating in the 
program are encouraged to volunteer available 
conference dates. Attorneys who are unfamiliar 
with the program may visit  https://skylawsrq.
com/attorneys/ to review participation require-
ments, client terms and conditions, and submit 
an application.

As with any new initiative, we ask participating 
attorneys for patience as awareness of the pro-
gram grows within the community. One feature 
of particular interest is the Skylaw-SRQ Stand-
by Registry, which allows consenting attorneys 
to receive referrals when prospective clients are 
unable to locate a suitable appointment through 
the scheduling platform. In those instances, at-
torneys enrolled in the registry may be contact-
ed on a rotating, non-preferential basis when 
appointment requests are forwarded to the Sara-
sota County Law Librarian.

Even attorneys who choose not to participate 
directly can support the success of Skylaw-SRQ 
by referring individuals in need of short-term le-
gal assistance. The program is designed to assist 
members of the public who may not qualify for 
legal aid services, are unable to retain counsel for 
full representation, or would benefit from brief 
professional guidance in navigating a legal issue.

Questions regarding the program may be direct-
ed to Bailey Smith at the Sarasota County Self 
Help Center and Law Library, located on the first 
floor of the Judge Lynn N. Silvertooth Judicial 
Center, via email at bsmith@jud12.flcourts.org.

https://www.smrl.com/
http:/SkyLaw-SRQ.com
https://skylawsrq.com/attorneys/
https://skylawsrq.com/attorneys/
mailto:bsmith@jud12.flcourts.org
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By: Tammie Sandoval, J.D., CTFA 
SCBA Board of Directors

Trust administration is often described as procedural 
work involving distributions, tax filings, accounting, 
and investment oversight. On paper, much of it ap-
pears routine. In reality, modern trust administration 
operates at the intersection of discretion, regulatory 
scrutiny, family dynamics, and increasing litigation ex-
posure.

The most consequential fiduciary moments rarely ar-
rive labeled as crises. More often, they emerge quietly 
through ordinary administration. It is in these friction 
points that fiduciary discipline becomes visible and 
institutional credibility is tested. 

Discretion is Not Absolute
One recurring friction point is the exercise of discre-
tionary authority. Trust instruments frequently grant 
trustees “sole” or “absolute” discretion. That language 
does not eliminate fiduciary responsibility. Discretion 
must be exercised in good faith, consistent with the 
purposes of the trust, and with due regard for the in-
terests of all beneficiaries. 

While the legal standard governing fiduciary con-
duct has not fundamentally changed, scrutiny of de-
cision-making has intensified. Courts and litigators 
increasingly focus on process: What information was 
considered? Were relevant factors identified and 
weighed? Were potential conflicts addressed? Was 
the decision consistent with the grantor’s intent? 

A distribution decision that lacks documented analy-
sis can appear arbitrary in hindsight, even if substan-
tively reasonable. Documentation is not defensive re-
cord building. It is disciplined fiduciary judgment. A 
structured deliberative process supports transparen-
cy and strengthens defensibility without converting 
discretion into a mechanical exercise.

Consider a common scenario. A trustee receives a 
request from one beneficiary for a substantial distri-
bution to fund a business venture. The trust provides 
broad discretionary authority for health, education, 
maintenance, and support. The beneficiary argues 
the venture will generate income and advance long-
term self-sufficiency. Other beneficiaries express con-

cern about risk and unequal treatment. 

A trustee who simply approves or denies the request 
without a documented evaluation invites challeng-
es. A trustee who evaluates the request against the 
trust’s stated purposes, considers financial projec-
tions, assesses the impact on remaining beneficia-
ries, and documents the reasoning behind the deci-
sion demonstrates process integrity. If litigation later 
arises, the court will examine not only the outcome 
but also how the outcome was reached. 

Discretionary tension also arises in the context of 
closely held business interests. A trustee may over-
see a family company in which one beneficiary is 
employed, and another is not. Decisions regarding 
executive compensation, retained earnings, or div-
idend distributions may appear neutral on paper 
yet materially affect beneficiary balance. Without a 
documented governance structure and clearly artic-
ulated reasoning, routine business decisions can be 
reframed as favoritism or breach of loyalty. In these 
settings, disciplined process is the trustee’s strongest 
protection.

Oversight and Regulatory Expectations
A second friction point arises from the modern envi-
ronment of heightened oversight. Regulatory exam-
inations, internal audits, and compliance frameworks 
have strengthened fiduciary administration. They 
promote consistency, accountability, and risk aware-
ness.

Oversight can introduce tension when the process 
begins to overshadow the purpose. Escalation com-
mittees, policy checklists, and layered review pro-
tocols are valuable tools. Yet governance structures 
must reinforce thoughtful deliberation rather than 
replace it.

In institutional settings, trustees must balance effi-
ciency with rigor. Overly rigid adherence to procedure 
can discourage appropriate judgment. At the same 
time, informal decision-making without a document-
ed rationale creates avoidable exposure.

https://www.smrl.com/


From a litigation perspective, governance mecha-
nisms carry significant weight. When disputes arise, 
opposing counsel will examine whether policies were 
followed and whether deviations were justified. A 
documented, consistently applied process strength-
ens institutional credibility. It also protects individual 
fiduciary officers whose decisions may later be scruti-
nized years after the fact.

Accounting, Tax Allocation, and Interpretation
Even highly technical administrative decisions can 
generate friction. Allocating capital gains between 
income and principal, interpreting distribution stan-
dards, or timing estimated tax payments may appear 
mechanical. In reality, they often involve judgment 
grounded in governing instruments and applicable 
statutes.

For example, a trustee may allocate capital gains to 
principal in a manner consistent with the trust docu-
ment. A remainder beneficiary later asserts that the 
allocation reduced income distributions and violated 
the trust’s intent. If the trustee cannot demonstrate 
review of the instrument, applicable law, and histori-
cal practice, the decision may be reframed as partiali-
ty rather than interpretation.

These disputes frequently arise not from misconduct, 
but from inadequate analysis or explanation. Precision 
in analysis and communication reduces the likelihood 
that technical decisions evolve into adversarial claims. 

Transitions and Succession
Trustee success presents another inflection point. 
Transitions are often treated as logistical events. In re-
ality, they can expose ambiguities in governing instru-
ments and create vulnerability if not handled careful-
ly.

Questions frequently arise regarding resignation me-
chanics, beneficiary consent requirements, notice 
provisions, and the scope of continuing duties. Some 
trusts require the majority approval of beneficiaries 
to appoint a successor. Others provide for automatic 
succession upon resignation. Still others contain lay-
ered notice requirements that are easily misunder-
stood.

For an outgoing trustee, duties to account, preserve 
records, and maintain continuity remain central. For 
an incoming trustee, acceptance requires a disci-
plined review of the governing instrument and care-
ful assessment of potential exposure. 

The decision to accept an appointment is itself a sig-
nificant fiduciary moment. A successor trustee who 
fails to identify problematic provisions, unresolved 
disputes, or administrative deficiencies may inherit 
unnecessary risk. Precision during succession pro-
tects both beneficiaries and institutional integrity.

Information Requests and Transparency
Beneficiary information requests also create friction. 
Trustees must provide information reasonably related 
to administration. Yet not every request is routine, nor 
is every request neutral.

Family dynamics may be strained. Parallel disputes 
may exist. Litigation may be pending or anticipated. 
Trustees must balance transparency with prudence. 
The scope of requested materials should be clearly 
defined. Privileged communications must be identi-
fied and protected where appropriate. The trustee’s 
duty runs to all beneficiaries collectively, not to any 
single individual’s tactical objectives.

Responding thoughtfully rather than reflexively pre-
serves both fairness and fiduciary integrity. It also re-
duces the likelihood that routing administrative mat-
ters escalates into formal disputes.

Fees and Perception
Fee transparency is another recurring pressure point. 
Trustees are entitled to reasonable compensation. 
However, fee arrangements can become a source of 
misunderstanding if not clearly communicated and 
consistently applied.

Institutional trustees, in particular, must ensure com-
pensation practices are disclosed, documented, and 
aligned with governing instruments and policy. Even 
sound administration can be overshadowed by per-
ceived opacity in compensation practices. Clarity pro-
tects trust.

The Expanding Role of the Modern Trustee
Trustee friction points reflect the evolving complexi-
ty of the trustee’s role. The modern corporate trustee 
is not merely a custodian of assets. The trustee func-
tions as risk manager, documentarian, governance 
partner, and relationship steward.

Each decision is made against a backdrop of regulato-
ry expectation, beneficiary awareness, and potential 
litigation scrutiny. This environment does not alter the 
fundamental mandate of trust administration, which 
is to faithfully and prudently carry out the settlor’s in-
tent. It does demand greater precision.

Strength in fiduciary administration is not measured 
in rigidity or unchecked autonomy. It is measured by 
disciplined judgment under pressure. The friction 
points encountered in modern trust practice are not 
anomalies. They are inherent features of complex fi-
duciary relationships.

Trusts endure for decades, sometimes for genera-
tions. Complexity along the way is inevitable. What 
distinguishes effective fiduciary administration is not 
the absence of pressure, but the ability to respond 
with deliberation, clarity, and documented judgment.
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Except in specific circumstances which will be ad-
dressed here, it is important to remember that pro-
posed orders must not be filed directly into a case.  
Unless good cause is shown, all attorneys must sub-
mit proposed orders through the e-filing portal using 
the “proposed documents” option.  Pro se litigants are 
encouraged to use the e-filing portal as well but, for 
those pro se litigants who do not have internet access 
or are otherwise unable to connect to the portal, pro-
posed orders may be submitted to the office of the 
Clerk of the Circuit Court. 

Each proposed order must be accompanied by a cov-
er letter.  However, it is important to ensure that the 
proposed order and accompanying cover letter are 
submitted as separate documents as there are differ-
ent formatting requirements for each.  The proposed 
order must be in .docx format (the format used by 
Word, and available in compatible word processing 
programs).  The cover letter, on the other hand, must 
be in PDF/A format.

In the past, the Florida Bar has provided some help-
ful guidance on best practices for the content of pro-
posed orders. For example, the title should complete-
ly match that of the related motion.  Further, the title 
of the order should contain the DIN of the related 
motion (or other document). The DIN of the subject 
document should then be repeated in the opening 
paragraph of the proposed order when it is first ref-

erenced. The title should state the disposition of the 
motion (or other document) and provide the name of 
the movant. The disposition should be stated in terms 
that correspond to the subject of the order.  For exam-
ple, while an order on a motion would grant or deny 
the motion, an order on an objection would sustain or 
overrule the objection.  

There are some limited exceptions to the general rule 
that proposed orders must not be filed into a case.  
Pursuant to Rule of General Practice and Judicial Ad-
ministration 2.525(f)(1)(E), a proposed order may be 
filed under a notice of filing for the purposes of pre-
serving a record. Additionally, in the Twelfth Circuit 
and pursuant to administrative order No. 2022-1.2, the 
following proposed orders are required to be filed into 
the case file:

Guardianship
Order approving Initial Plan
Order approving Annual Plan
Order approving initial inventory
Order approving annual accounting
Order approving final accounting
Order of discharge

Probate
Order admitting will
Order of discharge

By Karen E. Rushing, 
Clerk of Court & County Comptroller
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Partners Damian Mallard and Alan Perez are both Board Certified 
in Civil Trial Law. This certification, granted by The Florida Bar,
recognizes attorneys who have demonstrated the highest level of
skill, professionalism, and ethical standards in the courtroom. 

Auto negligence Pedestrian Injury Slip/Trip and Fall Institutional abuse

PRACTICE FOCUS

941-952-1682
Contact Us Visit Us

mallardperez.com

Trusted by professionals. Built on referrals.Trusted by professionals. Built on referrals.

Nursing Home Abuse Medical Malpractice Boating Negligence Unusual Liability

Damian Mallard, Esq., B.C.S.

Elizete Velado, Esq.

Chris Hallett, Esq.

Amanda Davy, Esq.

Matthew Willingham, Esq.

Courtney Isop, Esq.

Alan Perez, Esq., B.C.S.

Call the lawyers that lawyers call.Call the lawyers that lawyers call.

https://www.mallardperez.com/
https://donnalugar.com/


https://donnalugar.com/
https://www.shumaker.com/offices/sarasota-fl/
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Give Your A.A. Degree a Legal Edge 
Complete an Advanced Technical Certificate in 
Paralegal/Legal Assisting while you earn your 
Associate in Arts degree. 

Two credentials. One smart pathway. 

• Flexible schedules 
• Curriculum aligned with today’s workforce
• Hands-on training in legal research, 

writing & procedure 
• Varied career paths 

WHO SHOULD ENROLL? 
• Dual-enrolled students 
• A.A. students interested in law 
• Anyone asking: “How do I make my A.A. 

work harder for me?”

UPGRADE YOUR 
A.A. TODAY! 

Learn more! 

Talk to an advisor today to 
see how LegalTrack+

fits into your academic plan. 
State College of Florida, Manatee-Sarasota is accredited by the Southern Association of Colleges and Schools Commission on Colleges to award 
associate and baccalaureate degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, GA 30033-4097 or call 404-679-4500 for 
questions about the accreditation of State College of Florida, Manatee-Sarasota. State College of Florida, Manatee-Sarasota does not discriminate on the 
basis of sex, pregnancy, race, religion, age, national origin/ethnicity, color, marital status, disability, genetic information or sexual orientation in any of its 
educational programs, services and activities, including admission and employment. Direct inquiries regarding nondiscrimination policies to Equal 
Opportunity Officer, 941-752-5599, 5840 26th St. W., Bradenton, FL 34207. 

https://www.scf.edu/programs/paralegal-legal-assisting-certificate/


Complete your certificate in 
two, three or four semesters. 

Four tracks. One powerful credential. 

Choose Your Track 
• Technology Track:˜Develop law office 

technology and legal business skills. 
• Internship Track: Gain hands-on experience 

through a capstone internship. 
• Technology + Internship Track:˜Combine 

legal tech training with real-world experience. 
• NALA CP® Exam Track:˜Prepare for national 

certification and career advancement. 

Program Manager 
Dr. Suzanne Bechtol 
BechtoS@SCF.edu 

941-752-5359 

Learn more! Apply today! 

State College of Florida, Manatee-Sarasota is accredited by the Southern Association of Colleges and Schools Commission on Colleges to award 
associate and baccalaureate degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, GA 30033-4097 or call 404-679-4500 for 
questions about the accreditation of State College of Florida, Manatee-Sarasota. State College of Florida, Manatee-Sarasota does not discriminate on the 
basis of sex, pregnancy, race, religion, age, national origin/ethnicity, color, marital status, disability, genetic information or sexual orientation in any of its 
educational programs, services and activities, including admission and employment. Direct inquiries regarding nondiscrimination policies to Equal 
Opportunity Officer, 941-752-5599, 5840 26th St. W., Bradenton, FL 34207. 

https://apps.scf.edu/admissionsapp/
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At Icard Merrill, we know that excellence is not achieved 

by accident. It comes from an unwavering commitment to 

hard work and high standards. It comes from experience 

and collaboration. It comes from research and dedication 

to creating the most successful outcome for our clients.

• Business & Corporate 
•  Community Association 
• Estate Planning 
•  Family Law 
• Government 
•  Land Use & Zoning 

•  Litigation 
•  Mediation 
•  Personal Injury 
•  Tax Law
•  Real Estate
•  Administrative Law

icardmerrill.com • 941.366.8100

Caring. Innovative. 
 Professional.

Proud Sponsor of the 2026 Bench Bar Conference

https://lbtlaw.com/
https://icardmerrill.com/
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When Clients Seek Resolution, 
Attorneys Seek Chapman Mediation.
Your clients deserve the least stressful and most practical path to 
resolution. John Chapman is an experienced, creative mediator who 
brings patience, persistence and a passion for helping disputing parties 
achieve common ground.

l 25 years as a Florida Board-Certified Business Litigation attorney
l 12 years as a Florida Supreme Court Certified Circuit Civil mediator
l Florida Supreme Court Approved Arbitrator
l FINRA Dispute Resolution Arbitrator

Let my experience and know-how resolve your 
client’s civil dispute, via Zoom or in person at 
your office or mine.

“Saint Stephen’s was the foundation that enabled me to 
effectively take on life’s future academic encounters.”
- Dr. Sharif Hassan, Lockheed Martin Director of Intelligence,
    Readiness & Response

From Saint Stephen’s
To Lockheed Martin
Dr. Sharif Hassan 
Class of 1995

Scan the QR Code To schedule a campus tour. 

315 41st Street West  •  Bradenton, FL 34209  •  www.saintstephens.org

https://www.chapmanmediation.com/
https://www.saintstephens.org/
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$40
PER PERSON

TEAM TRIVIA
LUNCHEON

Sign up teams of 10 for an hour of fun, food, prizes 
and a challenging trivia game.

WEDNESDAY, APRIL 22, 2026
11:30AM CHECK-IN  |  12:00 - 1:15PM LUNCH & TRIVIA

SARASOTA YACHT CLUB

Celebrate
Administrative Professionals’ Day

with Our Trivia Lunch!

DEADLINE TO REGISTER: APRIL 17, 2026

https://www.sarasotabar.com/events/EventDetails.aspx?id=2009994&group=
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EMPLOYMENT
The Community Foundation of Sarasota County 
(CFSC) is seeking a strategic and collaborative 
General Counsel to join its leadership team. 
This role is central to how the foundation 
stewards donors, strengthens governance, and 
supports community partnerships. The ideal 
candidate is an experienced attorney with 
expertise in estate planning, nonprofit law and 
corporate governance - one who brings strong 
judgment, integrity, and a collaborative approach 
while working with donors, advisors, and our 
internal team. Responsibilities include ensuring 
donor fund agreements reflect donor intent, 
reviewing contracts, assessing organizational 
and reputational risk, and working closely with 
professional advisors (particularly estate planning 
attorneys). View the full description and apply Job 
Information: General Counsel Job.

THE DOCKET - DECEMBER 2025  |  37  

Sarasota divorce attorney Peter J. Krotec has been named President 
of the law firm of Syprett Meshad. Mr. Krotec dedicates his practice 
to the law of domestic relations at the trial and appellate levels, and 
joined the firm in 1989. He was made a partner in 1994 and served as 
managing partner for several years. Joining Mr. Krotec in leading the 
firm are current Managing Partners Nancy E. Cason and Kenneth M. 
Poole, Jr.

EMPLOYMENT
Fergeson Skipper seeks a Real Estate Associate 
Attorney in our downtown Sarasota office. Florida 
Bar membership required with a minimum of 2 
years of Residential / Commercial real estate law 
experience. $115K–$130K + bonus + full benefits in 
a well-recognized firm.  This is a great opportunity 
for a highly motivated attorney looking to develop 
and manage a book of business. Send resumes to 
Kira Kellner, kkellner@fergesonskipper.com

https://recruiting.myapps.paychex.com/appone/MainInfoReq.asp?R_ID=7075567
https://recruiting.myapps.paychex.com/appone/MainInfoReq.asp?R_ID=7075567
https://www.legacyandlit.com/
https://www.cfsarasota.org/
mailto:kkellner@fergesonskipper.com
Valerie@LedbetterCowan.com
https://https://fergesonskipper.com//


Justin Carrillo
The Law Off ice of Justin 

Carrillo, PLLC

Tiffany Coleman 
Bay Area Legal Services 

Inc.

Ann Fitz
Federal Defender’s Off ice

Dahlia Al-Haleem
12th Judicial Circuit Court

Member:
Sarasota County Bar Association
Manatee County Bar Association

Steele Williams, Esquire
Legal Expertise You Can Rely On

Sarasota & Manatee County

My Florida law practice is focused on assiting clients 
in the following areas of the law: 

Civil Litigation • Real Estate • Business Litigation
Securities Litigation • Estate & Trust Litigation

✦  27 years of trial experience in court and arbitration.

✦  Referrals welcome, co-counsel business, commercial and 
 estate litigation cases regularly.

✦  Very experienced with Florida Bar business and 
 contract jury instructions.

✦  Board certified in business litigation over 10 years.

Steele Williams, Esquire
1381 Mc Ansh Square, Sarasota, FL 34236

(941) 378-1800
Email: SteeleTWilliams@comcast.net
Website: www.sarasotalitigation.com

Alyssa Sutton
Than Law, P.A.

https://sarasotalitigation.com/
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GARY LARSEN        JEFF PEAIRS

MEDIATION

Let our 75+ years of litigation experience work for you.
We are available to mediate in all areas of civil litigation throughout 
Southwest Florida. Or visit our state-of-the-art conference facilities 

centrally located at I75 and Fruitville Road in Sarasota.

BOARD CERTIFIED TRIAL ATTORNEYS

Gary Larsen
Certi�ed Circuit Civil
and Federal Mediator

Contact Carol at
941.366.4680

Je� Peairs
Certi�ed Circuit
Civil Mediator

Contact Stephanie at
941.552.4604

Gateway Professional Center
401 N. Cattlemen Road, Suite 300  |   Sarasota, Florida 34232

941.366.4680  |   dglawyers.com

Crotts Mediation CrottsMediation.com
TROY CROTTS  

Troy@CrottsMediation.com
(727) 403-8107

Troy practiced for 37 years as a civil trial litigator and now 
has a statewide solo mediation practice. He is authorized to 
mediate in all State Circuit Courts and in the Middle and 
Northern Federal District Courts.

• Florida Supreme Court Certified Civil Circuit Mediator since 2022
• 31-year Florida Bar Board Certified Civil Trial Lawyer
• “AV” Preeminent Rating by Martindale Hubbell
• Selected as a Florida “Legal Elite”, “Super Lawyer” and “Best 

Lawyers in America”
• Named by Best Lawyers as one of two Tampa “Lawyers of the 

Year” – Personal Injury Litigation (2014) and Medical Malpractice 
(2015 and 2023); and recently named as one of two St. Petersburg 
“Lawyers of the Year” – Personal Injury Litigation and Medical 
Malpractice 

• American Board of Trial Advocates – Tampa Bay Member and 
Executive Board Member

Focusing on medical, long-term care, premises, 
automobile,  trucking and other general negligence claims.

D E CA D E S  R E S O LVI N G
D I S P UT E S  I N  A N D  O UT  

O F  CO U R T

C L AY T   N  A D R

S P E C I A L I Z I N G  I N  B U S I N E S S ,
F I N A N C I A L  &  S E C U R I T I E S  M E D I AT I O N S

F l o r i d a  S u p r e m e  Co u r t
C i r c u i t  C i v i l  M e d i a to r

D R EW  C L AYTO N
C L AY T O N A D R .C O M
9 41 . 2 6 5 . 1 1 2 3

https://www.dglawyers.com/
https://crottsmediation.com/
https://claytonadr.com/
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https://www.sarasotabar.com/events/event_list.asp
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Adams and Reese, LLP

Belle Law Firm

Bentley Goodrich Kison, P.A.

Berg, Brewer, Kessler & Mowry, PLLC

Bowman, George, Scheb, Kimbrough, 

Koach & Chapman, P.A.

Teresa K. Bowman, P.A.

Boyer & Boyer, P.A.

Burgess, Harrell, Mancuso, Colton & 
La Porta, P.A.

The Byrd Law Firm, P.A.

Christine Law, P.A.

Dannheisser Injury Law

Dickinson & Gibbons, P.A.

Dominko Swaim Law Group PLLC

Dunlap & Moran, P.A.

The Edwards Law Firm

Law Firm of James L. Essenson

Fergeson Skipper, P.A.

Ferrari, Butler & Moneymaker, PLLC

Garcia | Dell

Gaskill Law Firm

Hale and Iyampillai, P.A. 

Horlick & Corbridge, P.A.

Hutton & Stall, PLLC

Icard, Merrill, Cullis, Timm, Furen &

Ginsburg, P.A.

Klingbeil & Roberts, P.A.

Lancaster & Eure, P.A.

Law Office of Annette Z.P. Ross, P.L.

Law Office of Robert K. Lincoln, P.A.

Ledbetter Cowan Law Group

Loftus Law

Luhrsen Goldberg, LLC

Mallard Perez

mctlaw

McNary Law

O’Brien & Bennett

The Payne Law Group, PLLC

Reegler & Tornese, P.A.

The Roknich Law Firm, P.A.

Sarasota Office of the County 
Attorney

Shutts & Bowen LLP

Syprett Meshad, P.A.

Ulrich, Scarlett, Watts & Dean

Van Winkle & Sams, P.A.

Wiesner Smith, PLLC

Williams Parker Harrison Dietz & 
Getzen

Wills, Trusts, Probate & Elder Law 
Firm, PLLC

Zimmerman and Zimmerman

The Sarasota County Bar Association 100% Club is a special category of membership that 
demonstrates extraordinary commitment to the legal profession and our community from 
law f irms, law departments and legal organizations that enroll 100% of their attorneys 
(two or more) as members of the SCBA . If you think your f irm qualif ies, email a list of your 
associates to scba@sarasotabar.com
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(239) 821-0069 BrazzealMediation.com Schedule Online 

Chad T. Brazzeal, Esquire

Chad@BrazzealMediation.com

Mediation. Arbitration. 
Virtual or In-Person.

Board Certified in Civil Trial Law by The Florida Bar

Represented Plaintiffs and Defendants

Former Plaintiff-side Personal Injury Attorney

Former Medical Malpractice Defense Attorney

Southwest Florida Resident Since 2005

Office in Collier County, Florida

 

Ilyas Sayeg, Esq. 
49 N. East Avenue 
Sarasota, FL 34237 

941.354.7660 

JUSTICEINJURYLAWYER.COM  

“ FIGHTING FOR YOU ”  

CATASTROPHIC INJURY  

MEDICAL MALPRACTICE  

MEDICAL DEVICE AND DRUGS  

WRONGFUL DEATH  

PRODUCTS LIABILITY  

MASS TORT  

CAR ACCIDENT  

EQUINE INJURY  

“Proud Sponsor of the 2026 Bench Bar Conference” 

WANT TO ADVERTISE IN 
THE DOCKET?

Advertise in The Docket and reach the 
movers and shakers in Sarasota’s legal 
community. 

Call today to get your firm or business in 
front of our elite readership!

941.861.8180  |  SCBA@SARASOTABAR.COM

SARASOTABAR.COM

https://brazzealmediation.com/
https://justiceinjurylawyer.com/
https://justiceinjurylawyer.com/
mailto:scba@sarasotabar.com
SARASOTABAR.COM
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THE DOCKET
The Docket is the official award-winning publication of the Sarasota County Bar Association.

OUR MISSION
As a leader of the local legal community, the Sarasota County Bar Association serves our 
membership by advancing professionalism, promoting practice development, and fostering 
fellowship. 

SarasotaBar @scba.yld SarasotaCountyBarAssociation@scba_sarasota

https://www.facebook.com/SarasotaBar
https://www.instagram.com/SCBA.YLD/
https://www.linkedin.com/company/sarasota-county-bar-association/?fbclid=IwY2xjawNzNKtleHRuA2FlbQIxMABicmlkETFRS2Q1Sk93OVlTODV2b3daAR46-xV-h34-530NUBIgrQ5T3hh5muHz-d58EYPq0YPNjH9Y6rFMP0c0CntlHg_aem_fPc3TUsvZXxjAJpReE72Dg
https://www.instagram.com/scba_sarasota/

