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On May 8, 2026, the Sarasota County Bar Association and 
the Manatee County Bar Association welcomed judges, at-
torneys, sponsors, and legal professionals from across the 
Twelfth Judicial Circuit to the 2026 Bench Bar Conference at 
the beautiful St. Regis Longboat Key Resort.

Set against the backdrop of one of Florida’s most exquisite 
coastal properties, this year’s conference gathered more 
than 350 attendees for a full day of continuing legal educa-
tion, meaningful discussion, professional development, and 
collegial connection.

From the moment attendees arrived, the atmosphere em-
bodied the collaborative spirit of the Bench Bar Conference. 
The day began with coffee and networking, followed by a 
dynamic lineup of programming in the Astor Ballroom fea-
turing members of the judiciary, practitioners, and thought 
leaders from across the legal profession.

The conference featured a wide range of timely and engag-
ing topics, including judicial perspectives, professionalism, 
ethics, emerging technology, artificial intelligence in the 
practice of law, and substantive breakout sessions span-
ning multiple practice areas. The programming encouraged 
thoughtful dialogue and reinforced the importance of civili-
ty, mentorship, and continued learning within our legal com-
munity.

A highlight of the day was the chance for attorneys and 
judges to connect outside the courtroom in a more relaxed, 
collaborative setting. Throughout the conference, attend-
ees could be seen reconnecting with longtime colleagues, 
meeting new practitioners, engaging with sponsors and ex-
hibitors, and strengthening professional relationships that 
help define the culture of the Twelfth Judicial Circuit.

The SCBA and MCBA express sincere gratitude to the many 
individuals whose time, leadership, and support made this 
event possible.

Special recognition goes to Conference Co-Chairs Caroleen 
Brej (SCBA) and James Lynch (MCBA) for their tremendous 
dedication throughout the planning process. Their leader-
ship, countless hours of preparation, and commitment to 
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delivering an exceptional experience were instru-
mental to the conference’s success.

The Associations also thank the Planning Com-
mittee members, volunteers, moderators and 
presenters who contributed their expertise and 
energy to the program. The overwhelmingly pos-
itive feedback from attendees directly reflects 
the quality of the speakers and the thoughtful 
collaboration behind the scenes.

We are especially grateful to the members of the 
judiciary who participated throughout the day 
and generously shared their insights, experience, 
and perspectives with attendees. Their involve-
ment continues to make the Bench Bar Confer-
ence one of the most meaningful and valued 
events within our legal community.

The SCBA and MCBA also extend heartfelt ap-
preciation to the sponsors whose generosity ele-
vated the conference experience and supported 
the Associations’ shared mission of professional 

education and community engagement. Their 
partnership was instrumental in making this sig-
nature event possible.

In addition, the Associations would like to recog-
nize the outstanding team at the St. Regis Long-
boat Key Resort for delivering exceptional hospi-
tality, service, and attention to detail throughout 
the event. From accommodations to the attend-
ee experience, the resort helped create an unfor-
gettable setting for this year’s conference.

As the Sarasota County Bar Association cele-
brates its centennial year, events like the Bench 
Bar Conference serve as a powerful reminder 
of the strength, professionalism, and collegiality 
that continue to define our local legal commu-
nity.

Thank you again to everyone who attended, sup-
ported, presented, sponsored, and helped make 
Bench Bar 2026 a success. We look forward to 
continuing the tradition for years to come.



8  |  THE DOCKET - SUMMER 20268  |  THE DOCKET - MAY 2026

thank you to our sponsors

premier sponsors

supporting sponsors

community sponsors
J. RICHARD

CASKEY, P.A.

RICHARD PERLMAN, ESQ.,
CERTIFIED FAMILY MEDIATOR

title sponsorThe Sarasota Coun� Bar Association gratefully acknowledges 
the following sponsors for their support of the 2026 Bench 
Bar Conference. Your partnership played an important role in 
the conference's success and is deeply appreciated.
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By: Sara Castro, Esq.
Castro Potts Law Firm PLLC

Summer often feels like a time to slow down. At the Sara-
sota County Bar Association, the same can appear true on 
the surface. But behind the scenes, summer is anything but 
quiet.

In many ways, summer is when much of the behind-the-
scenes work of the upcoming Bar year takes shape. While 
fewer events may appear on the calendar, the Board, com-
mittees, section leaders, and volunteers across the Associa-
tion remain hard at work planning for what comes next.

Each summer, leadership from across the SCBA, including 
the SCBA Board of Directors, the South County Division 
Board, the Young Lawyers Division Board, the Council for Di-
versity and Inclusion, committee chairs, and section chairs, 
meet for strategic planning sessions. During these retreats, 
we discuss not only our vision for the upcoming Bar year, but 
also the practical roadmap for bringing that vision to life.

Those conversations focus on programming, membership 
engagement, organizational priorities, and how we continue 
to build an Association that serves the evolving needs of our 
members. At this time of year, we also develop a budget in 
coordination with the finance committee and the treasurer, 
aligning it with planned programming to ensure our goals 
are supported by a financial framework that is both realistic 
and sustainable.

A great deal of thoughtful work goes into ensuring the SCBA 
remains a responsible steward of its resources. Our leader-
ship works diligently to make events revenue-neutral, or as 
close to it as possible, through sponsorships, careful plan-
ning, and volunteer support. This effort allows us to contin-
ue delivering meaningful programming while protecting the 
long-term financial health of the organization.

That work would not be possible without the support of our 
sponsors and the many members who generously volunteer 
their time. We are especially grateful to the presenters and 
speakers who recently contributed to the success of the 2026 
Bench Bar Conference. Hosting an elevated event of that cal-
iber at the St. Regis Longboat Key while remaining mindful of 
stewardship of Bar resources was no small feat, but it created 
an exceptional opportunity for members to learn, connect, 
and engage with the bench and bar in a truly unique setting. 
It is through the support of sponsors, volunteers, and dedi-
cated planning that opportunities like this become possible.

Summer also tends to be when some of our committees do 
their deepest thinking. The Programs Committee and Mem-
bership Committee dedicate many hours behind the scenes, 
meeting frequently to look beyond individual events and 
think strategically about how we continue to create value for 
members. What kinds of programs genuinely help lawyers 
in their practice? What opportunities create meaningful con-
nections between colleagues? How do we continue building 
an organization that members feel is worth investing their 
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limited time in? Those are the kinds of questions 
we are actively discussing as we plan for the year 
ahead.  
 
We are also fortunate to have two dedicated staff 
members helping keep the wheels turning every 
day, especially during this planning season, when 
coordination, logistics, budgeting, event prepa-
ration, sponsorship management, membership 
communications, and countless behind-the-
scenes details begin laying the foundation for the 
upcoming year. Many of you know Executive Di-
rector Holly Lipps, who has long been the back-
bone of our organization. You may also have re-
cently met Administrative Assistant Bunny Spek 
at events or through communications. Their ded-
ication, institutional knowledge, and day-to-day 
efforts make much of what we do possible.

Summer is also an important time for organiza-
tional continuity. Each year, the Executive Com-
mittee conducts an annual review of our Exec-
utive Director, including meaningful two-way 
feedback. As volunteer leadership transitions 
from year to year, this process helps ensure con-
sistency, continuity, and ongoing organization-
al improvement. Over time, we have continued 
refining this process to better support both our 
leadership and our staff.

Meanwhile, our Governance Committee has been 

working hard to improve and streamline the or-
ganization’s governance. Recent efforts have in-
cluded updates to the Association’s whistleblow-
er policy and policies relating to officer elections, 
all aimed at ensuring our organization remains 
effective, transparent, and well-positioned for 
the future.

And this is only the work that immediately comes 
to mind.

So, while summer at the SCBA may appear quiet-
er on the surface, behind the scenes, the wheels 
are turning, plans are being made, and countless 
volunteers are dedicating their time to ensuring 
the success of the coming year.

And while we are not quite ready to reveal all the 
plans for next year, I can say this: planning is al-
ready well underway, including a very exciting 
venue for the 2027 Barristers’ Ball that we cannot 
wait to share with you. Stay tuned.

As we continue our Centennial year and begin 
looking toward the next hundred years of this 
organization, that work matters more than ever. 
The Sarasota County Bar Association has en-
dured and thrived because generations of mem-
bers have chosen to invest their time, ideas, and 
effort in something larger than themselves. This 
summer, as always, that tradition continues.

Mikel Sharpe
SVP, Market President

Manatee & Sarasota Counties
 941.545.3982

msharpe@cogentbank.com

Lucky Durmaz
SVP, Commercial

Relationship Manager
757.955.0929 

ldurmaz@cogentbank.com

Moving You Forward
Put your goals in motion with
our team of trusted experts. 

cogentbank.com

https://cogentbank.com/
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Every year, law firms across Sarasota welcome a fresh class 
of summer associates. They are bright-eyed, eager, and still 
(mostly) under the impression that every legal problem can 
be solved with a well-placed case cite and a color-coded 
outline. It is a magical time. Billables are hypothetical, happy 
hour drinks do not yet throw off a sleep cycle for at least 3 
business days, and nobody has yet explained what “circling 
back” really means.

As employers, mentors, and occasional reality-check provid-
ers, we all share a common goal: to give these future law-
yers a meaningful, engaging, and—dare I say—enjoyable in-
troduction to the practice of law. Enter the Young Lawyers 
Division Summer Associate Series. Think of it as part profes-
sional development, part networking extravaganza, and part 
reassurance that yes, choosing law school was still a solid life 
decision.

This summer’s lineup is designed with two goals in mind: 
(1) help summer associates build real connections in the local 
legal community, and (2) make sure they leave Sarasota still 
wanting to be lawyers. I consider both ambitious, but we’re 
up for the challenge.

Let’s start with the obvious draw: the kickoff event on May 
28 at Cask & Ale. Because nothing says “welcome to the bar” 
quite like actually going to one. The event gave summer as-
sociates an opportunity to meet their peers across firms, 
trade stories about their first assignments, and learn that 
everyone else was also Googling “how to draft a memo” at 
11:00 p.m. It was low-pressure, highly social, and a great way 
to break the ice.

Then, because balance is key, we pivot to professionalism 
with Bagels with the Bench on June 4 at the Silvertooth 
Judicial Center. Coffee and carbs meet actual judges, what 
could go wrong? In all seriousness, this is one of the most 
valuable experiences we offer. Summer associates get a rare 
opportunity to interact with members of the judiciary in a 
setting that is far more approachable than a courtroom. They 
can ask questions, gain perspective, and begin to under-
stand the human side of the bench. Plus, free bagels. 

For those navigating the ever-mysterious world of hiring, we 
have Getting Hired: The Making of a Successful Intern or 
New Hire + Interview Tips with Attorney Kim Walker (vir-
tual) on June 8. This session is perfect for summer associates 
who want to take the guesswork out of callbacks, follow-ups, 
and those subtle “fit” conversations that can make or break 
an offer. It also has the added benefit of being virtual, mean-
ing attendees can absorb wisdom without having to make 

By: Jill Bowen, Esq.
Shumaker, Loop & Kendrick, 
LLP
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actual eye contact with another attorney. 

Of course, no Sarasota summer would be com-
plete without our annual Summer Social at 
Evie’s Main Street on June 11. This is your chance 
for the whole firm to come celebrate your sum-
mer associates and help them to feel like they’re 
actually part of the legal community. All SCBA 
members are invited to attend! 

We also know that sometimes the best connec-
tions happen in smaller, more relaxed settings, 
which is why we’re hosting lunch meet-ups on 
June 24 and July 14. These gatherings are in-
tentionally informal; no panels, no speeches, just 
conversation. Summer associates can sit down, 
share experiences, ask candid questions, and 
learn from each other.

And because professional development doesn’t 
take a summer vacation, we’ll wrap things up 
with a Summer Associate Lunch & Learn (vir-
tual) on July 23. It’s the perfect way to reflect, 
pick up a few final insights, and prepare for what 
comes next by asking some questions of our es-
teemed YLD Board members.

Finally, we keep the momentum going with a 
Second Thursday Social on July 9 at State 
Street Eatery, because one summer social sim-
ply isn’t enough. 

So why should your firm strongly “encourage” 
your summer associates to attend? First, be-
cause relationships matter. The people your sum-
mers meet at these events will be their future 
co-counsel, opposing counsel, referral sources, 
and friends. Building those connections early is 
invaluable, and it’s something no internal train-
ing program can fully replicate. Second, because 
it enhances their experience with your firm. Sum-
mer associates who feel connected to the broad-
er legal community tend to feel more invested in 
their work and more enthusiastic about their fu-
ture. And finally, let’s be honest: it’s fun. It’s okay 
for summer associates to laugh, relax, and enjoy 
themselves while they’re learning. In fact, we’ve 
found that a little bit of fun goes a long way in 
helping them remember why they started this 
journey in the first place.

So send your summer associates. Send all of 
them. Tell them it’s mandatory (we won’t check). 
Tell them it’s optional (they’ll still come). But most 
importantly, tell them it’s worth it. Because if we 
do this right, they won’t just leave the summer 
with sharpened skills and expanded networks—
they’ll leave genuinely excited about becoming 
part of this profession. And that’s a win for all of 
us.

https://www.sarasotabar.com/events/event_list.asp
https://www.jpfirm.com/
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“Saint Stephen’s prepared me to succeed in college 
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- Former White House Senior Regional Communications Director; CEO 
and founder of Compass Rose Communications in San Francisco, Calif.

From Saint Stephen’s
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Kaelan Richards 
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By: Mark Creech, Esq.
The Law Offices of Mark A. 
Creech, PLLC 

On the Gulf Coast, June marks more than the start of sum-
mer. It also signals one of Florida’s busiest wedding seasons, 
with couples gathering for beachfront ceremonies, water-
front receptions, and destination celebrations. While wed-
dings are often viewed through the lens of romance and 
tradition, we scorned* family law attorneys see legal and fi-
nancial commitments instead.

Behind every wedding venue reservation and carefully 
planned ceremony lie a range of important legal consider-
ations, including property rights, financial obligations, estate 
planning, and future family responsibilities. As marriages be-
come increasingly complex due to changing demographics 
and evolving financial realities, family law attorneys are see-
ing greater demand for proactive legal planning before cou-
ples say “I do.”

One of the most notable trends in modern family law is the 
growing use of prenuptial agreements. Once associated al-
most exclusively with celebrities or ultra-high-net-worth in-
dividuals, prenuptial agreements are now increasingly seen 
as a common step in the marriage process, regardless of fi-
nancial position. In Sarasota County, where many residents 
have retirement accounts, investment properties, or estab-
lished businesses, prenups are not a sign of distrust but rath-
er a practical financial planning tool. In fact, one unheralded 
benefit of a prenuptial agreement is that it helps the parties 
understand their legal rights and duties to each other by al-
lowing them to set the rules themselves.

Under Florida law, prenuptial agreements are generally en-
forceable if they are entered voluntarily and supported by fair 
financial disclosure. However, family law practitioners contin-
ue to encounter disputes involving agreements prepared too 
close to the wedding date or signed without adequate op-
portunity for independent legal review. Courts may closely 
examine circumstances where one party later claims coer-
cion, incomplete disclosure, or lack of understanding regard-
ing the agreement’s terms.

As attorneys, we must advise clients to begin these dis-
cussions well in advance of the ceremony. Properly drafted 
prenuptial agreements can establish clear expectations re-
garding property division, debt allocation, and alimony con-
siderations while reducing the likelihood of costly future lit-
igation. For couples with children from prior relationships, 
these agreements also help preserve family assets and in-
heritance expectations.

Marriage can only end in one of two ways: divorce or death 
(or in the case of one of my grandparents, death during a 
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divorce). Second marriages are no longer the 
exception. Nationally, Americans are marrying 
later in life and entering remarriages at higher 
rates than previous generations. Our large retiree 
and professional population further amplify this 
trend. Many couples’ entering marriage already 
possess substantial separate assets, adult chil-
dren, or long-established financial arrangements 
that require careful legal consideration.

Florida’s recent changes to alimony law have also 
influenced how many attorneys advise clients on 
marriage and divorce planning. Legislative re-
forms have altered long-term alimony structures 
statewide, prompting family law practitioners to 
reevaluate support considerations in both litiga-
tion and marital agreements. For some individ-
uals, these changes have increased interest in 
proactive premarital planning to create greater 
predictability and financial security.

Importantly, family law attorneys emphasize that 
these conversations are not intended to under-
mine marriage or diminish its emotional signif-
icance. Rather, thoughtful legal planning often 
strengthens relationships by fostering transpar-
ency, communication, and realistic expectations. 
While a prenuptial agreement isn’t required, cou-
ples who address financial and legal issues ear-

WE FIGHT LIKE HALE 
FOR OUR CLIENTS

®

OFFICIAL PARTNER OF USF ATHLETICS

Seamless case tracking through our advanced 
case-management technology, providing 

consistent and reliable updates.

A dedicated referral coordinator serves as your 
single point of contact for communication 

and case status.

Prompt and dependable referral fee 
disbursement.

Offices: Sarasota, Bradenton, Tampa, Brandon, North Port  By Appointment: Lakewood Ranch, Venice & Port Charlotte

Hale Law - Accident Attorneys is built to support both clients and referral 
partners through responsive communication, thorough case handling, and 

strategic advocacy. 

Referring attorneys can trust that their clients will be respected, informed, and 
strongly represented at every stage.

1-800-800-1414 | HaleLaw.com

ly often report greater confidence in their long-
term planning, greater marital happiness overall, 
fewer misunderstandings later in the marriage, 
and a lower likelihood of being featured on Oxy-
gen’s Snapped.

As this area continues to grow as a retirement 
destination, a center for luxury weddings, and a 
hub for second-home ownership, family law is-
sues will continue to be shaped by the realities 
of modern marriage. Weddings today involve far 
more than ceremonies and celebrations; they re-
flect the intersection of personal relationships, fi-
nancial planning, and legal responsibility.

For attorneys practicing in Southwest Florida, 
June serves as an annual reminder that fami-
ly law extends far beyond divorce litigation and 
courtroom proceedings. Increasingly, the pro-
fession’s most valuable role may be helping cou-
ples establish strong legal foundations before 
problems arise. In a changing financial and legal 
environment, preventive family law planning is 
becoming one of the most important services 
attorneys can provide to modern families. And as 
we all know, clients may need a little nudge to 
visit us before problems arise.

*Scorned via our clients. Our lives are wonderful.

https://halelaw.com/
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By: Tonya Willis Pitts, Esq.
Pitts Law Firm

Hurricane season in Florida has a way of humbling everyone. 
One minute, the Gulf waters are calm and sparkling; the next, 
Sarasota residents are standing in long grocery store lines, 
wondering why bread and bottled water disappear faster 
than concert tickets. For attorneys, however, hurricane sea-
son is about more than stocking up on batteries and pre-
tending the patio furniture will survive “just one more storm.” 
It entails serious professional responsibilities that demand 
preparation, foresight, and a healthy respect for the fact that 
Mother Nature does not care about your litigation calendar. 
For lawyers practicing on Florida’s Gulf Coast, hurricane pre-
paredness is not merely a personal concern. It is a profession-
al obligation tied directly to the duty to protect clients, safe-
guard confidential information, and preserve trust account 
records. A hurricane can disrupt operations for far longer 
than a few days without internet service. Missed deadlines, 
inaccessible files, damaged offices, and interrupted banking 
operations can create ethical and practical problems that 
persist long after the storm clouds clear.

The good news is that many of these problems can be avoid-
ed through thoughtful planning. While no one can control 
the weather, attorneys can control how prepared they are 
before the first cone of uncertainty appears on television.
Every law firm, whether a large downtown practice or a solo 
office with one overworked printer, should maintain a written 
disaster preparedness plan. The Florida Bar expects attor-
neys to take reasonable measures to protect client interests, 
even during emergencies. A hurricane is not an acceptable 
excuse for vanishing into the wind like a missing witness in a 
courtroom drama. Clients still expect communication, courts 
still issue orders, and opposing counsel somehow always 
manages to email “just following up” at the worst possible 
moment.

A comprehensive disaster plan should clearly identify emer-
gency contacts for attorneys, staff, technology vendors, 
landlords, and key service providers. Each office employee 
should understand their role if a storm threatens the area. 
One employee may be responsible for securing physical files, 
another for backing up data, and another for communicat-
ing with clients about office closures or scheduling changes. 
Without a plan, hurricane preparation can quickly descend 
into chaos, with everyone assuming someone else handled 
the important tasks.

Technology has dramatically improved law firm resilien-
cy over the past decade. In the past, a flooded office could 
mean catastrophic loss of files and records. Today, cloud-
based storage and remote-access systems allow attorneys to 
continue operations from virtually anywhere with an internet 
connection. Firms that have embraced secure digital storage 
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are significantly better positioned to withstand 
disruptions than those still relying heavily on pa-
per records stacked in boxes labeled “miscella-
neous.” The word “miscellaneous,” incidentally, 
has never reassured anyone during a disaster.

That does not mean paper files have disappeared 
entirely. Most firms still keep original documents, 
including signed wills, deeds, closing records, 
and evidentiary materials, in physical form. These 
documents should be stored securely and, when-
ever possible, digitized. If a hurricane damages 
the office, electronic copies of critical records can 
mean the difference between a temporary in-
convenience and a professional catastrophe.

Remote work capabilities should also be test-
ed before hurricane season begins. Every year, 
countless professionals learn in emergencies that 
their passwords no longer work, their remote 
desktop access was never properly configured, 
or their “backup laptop” still runs Windows 10. A 
disaster plan is only effective if it works under re-
al-world conditions. Testing systems in advance 
is just as important as having them.

Attorneys should also closely monitor court op-
erations during hurricane season. Florida courts 
routinely issue administrative orders on closures, 
emergency procedures, and deadline extensions 
during severe weather. However, lawyers should 
never assume that all deadlines are automatical-
ly suspended. Monitoring local court announce-
ments and reviewing upcoming deadlines 
before storms approach can help avoid unnec-
essary problems. Judges are often understand-
ing during genuine emergencies, but “the Wi-Fi 
went out” is less persuasive when everyone else 
managed to file their motions on time.

Hurricane preparedness also offers attorneys an 
opportunity to strengthen client relationships. 
Clients often look to their attorneys as trusted 
advisors, especially during stressful situations 
such as property damage, business interruption, 
or family emergencies. Sending seasonal adviso-
ries at the start of hurricane season is a practical 
and effective way to add value while reminding 
clients that legal preparedness matters too.

For many clients, insurance coverage becomes 
a major issue after storms. Homeowners often 
discover—far too late—that flood damage is 
not covered by standard homeowners policies. 
Others realize they misunderstood deductibles, 
windstorm exclusions, or coverage limits. Attor-
neys can encourage clients to review their insur-
ance policies well before hurricane season inten-
sifies. Advising clients to photograph property 
conditions, preserve important records digitally, 
and organize insurance information in advance 

can significantly reduce post-storm disputes and 
confusion.

Business clients face additional challenges during 
hurricane season. Hurricanes can disrupt opera-
tions, damage inventory, delay construction proj-
ects, and trigger disputes over leases, contracts, 
or force majeure provisions. Proactively reviewing 
these agreements helps businesses understand 
their rights and obligations before an emergency 
occurs. Attorneys who help clients prepare in ad-
vance often prevent costly litigation later.

Of course, hurricane season also reminds people 
about estate planning. There is something about 
hearing meteorologists use phrases like “rapid 
intensification” that suddenly motivates individ-
uals to locate their wills and powers of attorney. 
Attorneys should encourage clients to review es-
tate planning documents regularly and ensure 
they remain accessible during emergencies. A 
perfectly drafted estate plan provides little com-
fort if no one can find it when it matters most.

For elderly or medically vulnerable clients, ad-
ditional planning may be necessary. Questions 
about evacuation authority, healthcare deci-
sion-making, and access to financial accounts 
become especially important during disasters. 
Attorneys can provide meaningful guidance by 
helping families prepare before emergencies 
arise, rather than attempting to address these is-
sues during a crisis.

Perhaps no area of hurricane preparedness is 
more critical for attorneys than safeguarding 
trust account records. Florida attorneys have 
strict ethical obligations regarding client funds, 
and those obligations do not disappear when the 
weather deteriorates. Hurricanes pose unique 
risks because physical records may be damaged, 
banking access may be limited, and communi-
cation disruptions can complicate reconciliation 
efforts.

Ultimately, hurricane preparedness is not a one-
time checklist completed every June and forgot-
ten by July. It is an ongoing process. The firms 
that weather storms most successfully are typi-
cally not the ones with the fanciest offices or the 
newest equipment. They are the firms that plan 
ahead.

Hurricanes are an unavoidable reality of practic-
ing law in Florida. While attorneys cannot stop 
storms from forming in the Gulf, they can take 
meaningful steps to protect their firms, clients, 
and communities from unnecessary harm. If 
all else fails, at the very least, they should know 
where the flashlight batteries are before the first 
tropical advisory appears on television.
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By: Jason D. Quick, Esq.,
Harbor Disability Law

SCD BOARD OF DIRECTORS

Grok. Claude. ChatGPT. Who needs lawyers? Well, people still 
do for the time being. By this point, I’m sure most of us have 
had the pleasure of a client bringing in their own legal advice 
and strategy generated by a large language model courtesy 
of Nvidia. So, I figured, why not let Claude Pro do the work 
and plan an upcoming day of my planned summer vacation? 
How did it do? I’ll let you be the Judge (or Jury):

“Saturday begins early, around eight, with coffee and a pas-
try from a small café in the West Village. The streets are still 
soft at that hour — delivery cyclists, dog walkers, and a few 
runners returning from the river. The point of starting early is 
to spend an hour in the city before the heat and crowds turn 
everything into a contested hearing.”

From there, walk east to Washington Square Park and loop 
back up through Greenwich Village, taking a deliberate de-
tour through the brownstone blocks west of Fifth Avenue. By 
ten, head to the High Line at Gansevoort and walk north at 
whatever pace the morning allows. Even if you have done it 
before, the gardens and the views west toward the Hudson 
are worth a return visit.

Lunch is in Chelsea, near where the High Line lets out. Pick a 
small Mediterranean place, call ahead, and sit somewhere 
with shade. Take an hour. Order a glass of wine if you want 
one.

The afternoon is deliberately unstructured. Take the subway 
up to Central Park and rent a rowboat at the Loeb Boat-
house. It will feel ridiculous for the first ten minutes, and then 
it will not. There is something about being on water, even a 
small artificial pond in the middle of Manhattan, that resets 
a particular kind of professional tension.

Head back downtown by late afternoon and take a long 
shower before dinner — the difference between a good 
evening and a great one is often just being clean and un-
hurried before it starts. For dinner, aim for a wine bar in the 
East Village around seven, early enough to walk in without a 
reservation. Afterward, walk home the long way, through a 
neighborhood you do not usually pass through, in no hurry 
at all.​​​​​​​​​​​​​​​​“

Well, I don’t think TripAdvisor will be going out of business 
in the near future, at least. I’m not renting a rowboat, and 
I don’t think I’ll stroll around the East Village and just head 
to some place with No Reservations. I’m not Anthony Bour-
dain. However, in Claude’s defense, this was a first draft. We 
could have chatted back and forth like old friends and, over 
the course of 20 minutes, put together a solid plan (mostly) 
free of charge.

Is this the best use of the most powerful technology ordinary 
people have ever had access to, in the palm of their hands? 
I highly doubt it. But it is the future. One day (soon), lawyers 
and travelers alike who are not capable of deftly navigating 
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the virtual and real worlds and fully leveraging 
AI technology will be as useful as a lawyer who 
doesn’t know how to use Outlook (not very).

Of course, the bigger question is how lawyers 
themselves are putting these tools to work. The 
numbers suggest the answer is increasingly and 
quickly. LexisNexis reported in September 2025 
that 61% of lawyers are using generative AI in their 
work. This, they claim, leads to “improved work-
life balance.” Of course, whenever productivity in-
creases, humans have a habit of leveraging that 
into ever-increasing workloads to improve reve-
nue, not to improve “work-life balance,” whatever 
that means. Whether any sustained relief for the 
humans still doing the work remains to be seen, 
notwithstanding Elon Musk’s promise that we 
won’t have to work at all in “less than 20 years.” 

So, where does that leave us? AI is not going to 
replace the judgment clients pay us for, but it is 
already replacing the small administrative fric-
tion that fills our days: the first drafts, the re-
search starting points, and the trip itineraries 
we would rather not do ourselves or pay for. The 
lawyers who figure out where it helps and where 
it does not will have an easier time than those 
who refuse to look. And the clients who walk in 
with a printout from ChatGPT will keep walking 
in, which means the rest of us had better know 
at least as much about these tools as they do. In 
the meantime, I will be in New York this summer. 
Probably not on a rowboat. 

Whether you use AI to extend your lunch, boost 
productivity, or plan your stroll around the East 
Village, we at the South County division of the 
SCBA wish everyone a happy and healthy sum-
mer. Enjoy yourself, with or without reservations.
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TRUSTED LEGAL REPRESENTATION
WHEN IT MATTERS MOST

Lutz, Bobo & Telfair, P.A. is a premier Florida law firm delivering strategic, 
results-driven representation for individuals, families, and businesses. With 
decades of experience and a reputation for excellence, our attorneys provide 
personalized guidance through complex legal challenges, always with the 
client’s best outcome in mind. 

• Personal Injury & Wrongful Death
• Civil & Commercial Litigation
• Construction Litigation
• Insurance Claims

Reputation. Respect. Results.

We Are Your Go-To Full-Service Legal Support In Florida
300+ years of combined experience  |  AV-rated for excellence and ethics

Proven trial and negotiation results  |  Client-focused, personalized approach

Our Locations

Sarasota, FL  |  Tallahassee  |  Bradenton
Punta Gorda  |  Englewood  |  Ospreylbtlaw.com  |  877.951.1800

• Real Estate Law
• Community Association Law
• Mediation Services

When Clients Seek Resolution, 
Attorneys Seek Chapman Mediation.
Your clients deserve the least stressful and most practical path to 
resolution. John Chapman is an experienced, creative mediator who 
brings patience, persistence and a passion for helping disputing parties 
achieve common ground.

l 25 years as a Florida Board-Certified Business Litigation attorney
l 12 years as a Florida Supreme Court Certified Circuit Civil mediator
l Florida Supreme Court Approved Arbitrator
l FINRA Dispute Resolution Arbitrator

Let my experience and know-how resolve your 
client’s civil dispute, via Zoom or in person at 
your office or mine.

https://lbtlaw.com/
https://www.chapmanmediation.com/
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By: Tyler Stall, Esq.,
Hutton & Stall, PLLC

YLD BOARD OF DIRECTORS

By the time you read this, May the Fourth will have come and 
gone. As most of you (should) know, in Star Wars: Episode IV 
— A New Hope, the scrappy Rebellion scores its first big victo-
ry against the Empire. The mood is triumphant. Possibilities 
seem endless. That was 2024 for artificial intelligence in the 
legal profession. The year was full of excitement, discovery, 
experimentation, and cautious optimism (or perhaps dread) 
about the potential of large language models like ChatGPT 
to democratize access to legal research and drafting.

But, and as there is a duality in the Force, so too for every 
A New Hope there must also be a The Empire Strikes Back. 
And based on the trajectory of recent Florida appellate opin-
ions, 2026 and beyond is shaping up to be a darker, hard-
er-hitting sequel in which Florida’s courts are making clear 
that the unchecked use of AI in court filings will not be toler-
ated, regardless of whether the filer is a licensed attorney or 
a pro se litigant.

“Your [AI’s] can Deceive You. Don’t trust them.” - Obi-Wan 
Claude-Nobi.

The central issue is by now well known to practitioners: gen-
erative AI tools are prone to “hallucinating.” This behavior 
includes fabricating case citations, inventing holdings, and 
presenting fictitious authority with the confident polish of 
a seasoned appellate advocate. As the Florida Bar’s Ethics 
Opinion 24-1 explained, generative AI models “can ‘halluci-
nate’ or create ‘inaccurate answers that sound convincing.’” 
The problem is not just that LLMs can be wrong, but that 
they are often wrong in ways that are not apparent without 
independent verification.

Florida’s appellate courts have been issuing increasingly 
pointed warnings. In Takefman v. Pickleball Club, LLC, 418 
So. 3d 826 (Fla. 3d DCA 2025), the Third District addressed 
what it called “an issue of growing concern — the prolifera-
tion of fake or hallucinated case citations in court filings.” In 
that matter, the pro se appellant’s initial brief cited two non-
existent cases: Hernandez v. Gilbert, 175 So.3d 918, 921 (Fla. 
4th DCA 1995) and “Scott v. State, 763 So. 2d 1091 (Fla. 4th 
DCA 1999).” As the editor’s note to the opinion states, these 
cases do not exist. After opposing counsel flagged the issue, 
the reply brief doubled down and cited one of the fake cases 
again. The court ordered the appellant to show cause why 
he should not be sanctioned, noting that the repeat citation 
was “particularly egregious.” The Appellant admitted to his 
mistakes but did not show cause why he should not be sanc-
tioned. The Third DCA concluded that matter noting: 

“But we note that we have affirmed the issue on appeal on 
the merits and decline to issue any further sanction other 
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401 N. Cattlemen Road, Suite 300  |   Sarasota, Florida 34232
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than entry of this Order finding that pro se Ap-
pellant failed to show good cause. We warn pro 
se Appellant that, regardless of his pro se status, 
any future citation of a fake case or misrepresen-
tation of an existing case, or any other violation 
of court rules, may result in sanctions includ-
ing striking of pleadings, fines, or barring pro se 
Appellant from filing without the signature of a 
member in good standing of The Florida Bar.”

Elsewhere, the Second District, in Straub v. Hen-
derson, 428 So. 3d 1245 (Fla. 2d DCA 2026), af-
firmed a lower court ruling with a per curiam 
opinion with a string cite to several 2024 and 
2025 cases involving AI citation errors by litigants. 
The Sixth District, in Hessert v. Hessert, 2026 WL 
785016 (Fla. 6th DCA Mar. 20, 2026), a case involv-
ing a pro se filer’s petition that involved nine (out 
of thirteen) cited cases that either did not exist 
or did not stand for the legal propositions cited, 
went further still, ordering the petitioner to file 
copies of every cited case with highlighted sup-
porting language.

“Do or do not. There is no [think].” – YodaGPT.

Judge Lott’s concurrence in Gouveia v. Meridian 
Financial Investments, LLC, 2026 WL 816497 (Fla. 
4th DCA Mar. 25, 2026), offers a particularly lucid 
explanation of why AI-generated legal briefs are 
so problematic. As Judge Lott observed, today’s 
LLMs “do not ‘think.’ They make predictions about 
what words ought to come next in response to a 
prompt.” The technology, he noted, “is very good 
at sounding right, but less adept at being right, 
especially where critical thought is required in 
the creation of the content.”

Judge Lott’s concurrence also pointed out that 
pro se filers, unlike attorneys, “are usually not re-
peat players in the court system.” Sanctioning 
them after the fact does little to prevent the next 
wave of AI-generated filings from clogging dock-
ets. He advocated for prophylactic measures, 
such as front-end disclosure and certification re-
quirements, rather than relying solely on back-
end sanctions. He further cited examples of such 
requirements already implemented in the elev-
enth and seventeenth judicial circuits. 

The majority opinion in Gouveia was equally blunt 
and colorful. The court opened its AI discussion 
with a limerick generated by ChatGPT: “There 
once was a litigant pro se, / Who let an AI lead 
the way. / It briefed every claim, / Cited cases — 
by name, / That vanished by morning’s next day.”

“[Fake Citations] Leads to [Judicial] Anger. 
[Judicial] Anger Leads to [Sanctions]. [Being 
Sanctioned] Leads to Suffering.” – J. Learned 
Grok.

Some practitioners harbor the perception that 
pro se litigants are held to a lesser standard and 
frequently receive leniency for procedural mis-
steps and imperfect pleadings. There is historical 
truth to that. But when a pro se litigant submits 
a polished, professionally formatted brief brim-
ming with fabricated authority, the traditional 
justifications for leniency fall away. The filing no 
longer looks like a scrappy party struggling to 
navigate the legal system; instead, it looks like 
the work of someone who outsourced their legal 
reasoning to a machine instead of a competent 
professional human and never checked the out-
put.

My prediction: the day is fast approaching, or 
has already arrived, when a pro se litigant’s un-
checked use of AI will be treated with the same 
severity as an attorney’s negligent reliance on 
hallucinated citations. Show-cause orders will 
become the norm. Disclosure and certification 
requirements, as Judge Lott urged, are likely on 
the horizon statewide. Or in other words, as some 
might say, “a bad feeling about this, I have.” 

In sum, the Force of AI may be strong, but Flori-
da’s courts are making clear, wielding it without 
verification is a path to the dark side.

https://www.dglawyers.com/
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By: Michele Stephan-
Arsenault,. Partner, mctlaw
Florida Supreme Court 
Certif ied Circuit & County 
Court Mediator 

A mediator rarely meets parties at the beginning of a dis-
pute. By the time a case reaches the mediation table, it has 
already accumulated months—and often years—of tension, 
strategic positioning, and agonizing uncertainty. On paper, 
the mediator receives a file consisting of pleadings, motions, 
and summaries of legal arguments. However, when a me-
diator enters the room, they often find something the file 
fails to describe: a Plaintiff carrying a profound and “invisi-
ble weight.” To conduct an effective mediation, the media-
tor must look beyond the paper file and address the burden 
the Plaintiff is carrying. While it is not explicitly stated in the 
briefs, it is unmistakable in a party’s guarded body language, 
their quickness to irritation, their sudden moments of over-
whelming emotion or unreachable demands. From the me-
diator’s vantage point, litigation is not merely a legal process; 
it is a psychological process that fundamentally reshapes 
how the Plaintiff thinks, reacts, and makes decisions.

This transformation is rooted in the long-term erosion of the 
self. When a Plaintiff arrives at mediation, their life has often 
been “on hold” for a significant period of time. In an injury 
case, this timeline may even be longer, preceded by months 
of medical treatment before the first legal document is ever 
filed. During this period, the normal rhythms of life—family 
events, social interactions, career progressions, and financial 
planning—are often put on hold. To the Plaintiff, every future 
decision feels inextricably tied to the outcome of the case, 
creating a sense of stagnation which is sometimes hard to 
move past.  

There is also a fundamental loss of privacy and security that 
happens during litigation. A Plaintiff’s most intimate records, 
from medical history, calendars, journals and  personal social 
media, must be turned over to the defense to be analyzed 
and scrutinized at deposition. They live under the constant 
threat of surveillance and intrusion, turning the battle into 
something far more personal than a quest for compensa-
tion; it becomes a fight to maintain their credibility and in-
tegrity in the face of feeling violated and vulnerable by the 
underlying harm.

Perhaps the most critical factor for a mediator to recognize is 
the toll prolonged litigation takes on the human psyche. Due 
to defense investigations, discovery processes and the inher-
ent uncertainty of the court system, a Plaintiff’s daily exis-
tence often shifts into a permanent state of high alert. While 
they may have initially filed a lawsuit in a quest for justice 
or to pay the medical bills, a state often emerges where the 
case is no longer something they have but it becomes who 
they are. As the legal battle continues, the Plaintiff’s hobbies, 
relationships, and professional identity begin to erode. They 
begin to view the world through a narrow, distorted lens of 
“legal relevance,” where every casual conversation is viewed 
as potential evidence and every fleeting moment of joy feels 
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like a betrayal of their cause. People who once 
defined themselves by their roles—professional, 
familial, or personal— feel defined almost exclu-
sively by the case.

When a litigant has lost themselves in their case, 
the mediator’s role must evolve beyond the sim-
ple calculation of dollars and cents. Mediators are 
tasked with helping the Plaintiff transition from 
a “combat” state back into a “person” state. To 
reach a resolution, the mediator must first bridge 
the gap between the person the Plaintiff was 
and the litigant they have become. Understand-
ing settlement in this context requires the medi-
ator to acknowledge the weight of the stress and 
exhaustion and validate the intrusive nature of 
the process, as a necessary step in lowering the 
Plaintiff’s high-alert defenses. By focusing on the 
“after”— life beyond the lawsuit—the mediator 
may help the Plaintiff see that settlement is not 
giving up their cause, but a reclamation of their 
life. To ignore this invisible weight is to ignore a 
primary obstacle to resolution. Only by address-
ing the psychological toll of the litigation experi-
ence can a mediator truly help the Plaintiff  move 
beyond the past and into a settled future.

This process of lifting the “invisible weight” is 
equally relevant to the corporate defendant. 
While the individual Plaintiff carries a personal 
weight, the corporation carries a systemic one. 
For the corporation, the “invisible weight” man-
ifests as a culture of defensive operations, where 

innovation and daily work routines are stifled by 
legal holds and fear of creating a discoverable re-
cord. The weight on the corporation is the diver-
sion of its assets and talent away from growth and 
toward the preservation of historical data and de-
fense of their actions. To facilitate resolution, the 
mediator’s task is to illustrate to both sides that 
the continued litigation process is a drain on their 
future. For the individual, the litigation is a thief 
of joy; for the corporation, it is a thief of progress.
A mediator’s job is to act as the catalyst for a 
return to normalcy. By identifying the person 
who existed before the litigation, a mediator can 
provide a Plaintiff, a mirror that reflects a future 
where the case number no longer dictates their 
daily mood. The mediator may also provide the 
corporate representative a path to release the 
institutional tension that has stifled their inter-
nal communications and routines. Settlement, 
therefore, can be reimagined, not as a surrender, 
a compromise of legal principles or a “loss” on a 
balance sheet; but as a benefit in and of itself.  

A successful mediation is one in which the medi-
ator has been able to identify and lift the “invisible 
weight” in the room which allows the individual 
to walk away liberated, and the corporation able 
to refocus its energy on its mission rather than 
its defense. The mediator’s job therefore does not 
solely rest in legal principles, assessing risk and 
calculating numbers, but also in identifying the 
mechanism that guides both parties out of the 
litigation experience and into a resolved future.

Crotts Mediation CrottsMediation.com
TROY CROTTS  

Troy@CrottsMediation.com
(727) 403-8107

Troy practiced for 37 years as a civil trial litigator and now 
has a statewide solo mediation practice. He is authorized to 
mediate in all State Circuit Courts and in the Middle and 
Northern Federal District Courts.

• Florida Supreme Court Certified Civil Circuit Mediator since 2022
• 31-year Florida Bar Board Certified Civil Trial Lawyer
• “AV” Preeminent Rating by Martindale Hubbell
• Selected as a Florida “Legal Elite”, “Super Lawyer” and “Best 

Lawyers in America”
• Named by Best Lawyers as one of two Tampa “Lawyers of the 

Year” – Personal Injury Litigation (2014) and Medical Malpractice 
(2015 and 2023); and recently named as one of two St. Petersburg 
“Lawyers of the Year” – Personal Injury Litigation and Medical 
Malpractice 

• American Board of Trial Advocates – Tampa Bay Member and 
Executive Board Member

Focusing on medical, long-term care, premises, 
automobile,  trucking and other general negligence claims.

https://crottsmediation.com/


28  |  THE DOCKET - SUMMER 2026

EMPLOYMENT
The Community Foundation of Sarasota County (CFSC) is seeking a strategic 
and collaborative General Counsel to join its leadership team. This role is central 
to how the foundation stewards donors, strengthens governance, and supports 
community partnerships. The ideal candidate is an experienced attorney with 
expertise in estate planning, nonprofit law and corporate governance - one 
who brings strong judgment, integrity, and a collaborative approach while 
working with donors, advisors, and our internal team. Responsibilities include 
ensuring donor fund agreements reflect donor intent, reviewing contracts, 
assessing organizational and reputational risk, and working closely with 
professional advisors (particularly estate planning attorneys). View the full 
description and apply Job Information: General Counsel Job.

EMPLOYMENT
Fergeson Skipper seeks a Real Estate Associate Attorney in our downtown 
Sarasota office. Florida Bar membership required with a minimum of 2 years 
of Residential / Commercial real estate law experience. $115K–$130K + bonus + 
full benefits in a well-recognized firm.  This is a great opportunity for a highly 
motivated attorney looking to develop and manage a book of business. Send 
resumes to Kira Kellner, kkellner@fergesonskipper.com

EMPLOYMENT
Lutz, Bobo & Telfair seeks a versatile Associate Attorney to join our Real Estate 
Group, representing sophisticated housing providers, including Fortune 500 
companies and community operators. Candidates should have 5+ years of 
experience in areas such as real estate, commercial litigation, transactions, 
community association law, and manufactured housing. We value action-
oriented professionals who deliver clear, practical legal solutions. This role 
offers competitive compensation, strong benefits, a collaborative team 
environment in our downtown Sarasota bayfront office, and flexible remote 
work options. Please send resumes and writing samples to resumes@lutzbobo.
com.

EMPLOYMENT
Code Enforcement Special Magistrates. Pursuant to Ordinance No. 2017-057, 
as amended, the Board of County Commissioners of Sarasota County seeks 
Code Enforcement Special Magistrate candidates to conduct hearings, assess 
fines, and order mitigation for County ordinance violations. Candidates must 
be Florida-licensed attorneys and Sarasota County residents. Compensation is 
$175 per hour. The Board will establish a qualified candidate pool. The County 
Administrator will appoint Special Magistrates from that pool.  

Mail resumes to: Clerk to the Code Enforcement Board, 2000 Main Street, 
Sarasota, FL 34237. Applications must be received by June 12, 2026.  Publication 
dates: May 24 and May 31, 2026.
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https://recruiting.myapps.paychex.com/appone/MainInfoReq.asp?R_ID=7075567
https://www.cfsarasota.org/
mailto:kkellner@fergesonskipper.com
Valerie@LedbetterCowan.com
https://https://fergesonskipper.com//
resumes@lutzbobo.com
resumes@lutzbobo.com
https://lbtlaw.com/


Member:
Sarasota County Bar Association
Manatee County Bar Association

Steele Williams, Esquire
Legal Expertise You Can Rely On

Sarasota & Manatee County

My Florida law practice is focused on assiting clients 
in the following areas of the law: 

Civil Litigation • Real Estate • Business Litigation
Securities Litigation • Estate & Trust Litigation

✦  27 years of trial experience in court and arbitration.

✦  Referrals welcome, co-counsel business, commercial and 
 estate litigation cases regularly.

✦  Very experienced with Florida Bar business and 
 contract jury instructions.

✦  Board certified in business litigation over 10 years.

Steele Williams, Esquire
1381 Mc Ansh Square, Sarasota, FL 34236

(941) 378-1800
Email: SteeleTWilliams@comcast.net
Website: www.sarasotalitigation.com

 linkedin.com/company/upchurch-watson-white-&-max    @UWWMmediation

Upchurch Watson White & Max 
MEDIATION GROUP

Mark A. Haskins 
mhaskins@ 

uww-adr.com

proudly features mediator/arbitrator

Mark A. Haskins
 »Florida Supreme Court 
Certified Circuit Court 
Mediator 10+ years
 »Florida Supreme Court 
Qualified Arbitrator.
 »35+ years trial experience 
in complex & high exposure 
PI claims involving medical 
malpractice, products liability, 
premises liability, professional 
malpractice, trucking and 
automobile collisions, and 
commercial disputes.
 »Full-time Mediator & Arbitrator.

MEDIATION  |  ARBITRATION  |  E-DISCOVERY  |  SPECIAL MASTERS
CALL TOLL FREE: 800-264-2622

READ MORE & SCHEDULE: WWW.UWW-ADR.COM

https://sarasotalitigation.com/
https://www.uww-adr.com/
https://icardmerrill.com/thomas-icard/


30  |  THE DOCKET - SUMMER 202630  |  THE DOCKET - MAY 2026

https://lp.constantcontactpages.com/ev/reg/3ae8ran/lp/06511da5-0067-41b4-80ac-3ea43fd867b0
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1 2 t h  J u d i c i a l  C o u r t

Fa m i ly D i v i s i o n

I N V I T E S  Y O U  T O

Save the Date

Trauma Informed Justice: Turning Insight into Action

½  D a y  S e m i n a r

W H E N

August 21, 2026

8:00 AM – 12:30 PM

W H E � E

Benderson Finish Tower

5851 Nathan Benderson Circle

Sarasota, FL

More details on registration are coming soon.

S = O N S O 7 6 ;  B Y

https://fcpc12.com/
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EVENT
SCHEDULE

SCBA Annual MeetingWED 03 11:30 AM

JUNE 2026

Bagels with the BenchTHURS 04 8:00 AM

Interview Tips with Attorney
Kim Walker

MON 08 12:00 PM

Summer Social at Evie’s on Main
All SCBA Members Welcome

THURS 11 5:30 PM

Summer Associate Lunch Meet-UpTUES 14 12:00 PM

JULY 2026

Why The House Matters in 
Divorce-Related Real Estate 
Transactions

THURS 16 2:00 PM

Wednesday Wine Down Social,
organized by ADR Section

WED 05 5:30 PM

AUGUST 2026

Building Community Trust in 
the Justice System

TUES 23 12:00 PM
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https://www.sarasotabar.com/events/event_list.asp
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Adams and Reese, LLP

Belle Law Firm

Bentley Goodrich Kison, P.A.

Berg, Brewer, Kessler & Mowry, PLLC

Bowman, George, Scheb, Kimbrough, 
Koach & Chapman, P.A.

Teresa K. Bowman, P.A.

Boyer & Boyer, P.A.

Burgess, Harrell, Mancuso, Colton & 
La Porta, P.A.

The Byrd Law Firm, P.A.

Christine Law, P.A.

Dannheisser Injury Law

Dickinson & Gibbons, P.A.

Dominko Swaim Law Group PLLC

Downyok & Downyok, P.A.

Dunlap & Moran, P.A.

The Edwards Law Firm

Law Firm of James L. Essenson

Fergeson Skipper, P.A.

Ferrari, Butler & Moneymaker, PLLC

Garcia | Dell

Gaskill Law Firm

Hale and Iyampillai, P.A. 

Horlick & Corbridge, P.A.

Hutton & Stall, PLLC

Icard, Merrill, Cullis, Timm, Furen &
Ginsburg, P.A.

Klingbeil & Roberts, P.A.

Lancaster & Eure, P.A.

Law Office of Annette Z.P. Ross, P.L.

Law Office of Robert K. Lincoln, P.A.

Ledbetter Cowan Law Group

Loftus Law

Luhrsen Goldberg, LLC

Mallard Perez

mctlaw

McNary Law

O’Brien & Bennett

The Payne Law Group, PLLC

Reegler & Tornese, P.A.

The Roknich Law Firm, P.A.

Sarasota Office of the County 
Attorney

Shutts & Bowen LLP

Syprett Meshad, P.A.

Ulrich, Scarlett, Watts & Dean

Van Winkle & Sams, P.A.

Wiesner Smith, PLLC

Williams Parker Harrison Dietz & 
Getzen

Wills, Trusts, Probate & Elder Law 
Firm, PLLC

Zimmerman and Zimmerman

The Sarasota County Bar Association 100% Club is a special category of membership that 
demonstrates extraordinary commitment to the legal profession and our community from 
law f irms, law departments and legal organizations that enroll 100% of their attorneys 
(two or more) as members of the SCBA . If you think your f irm qualif ies, email a list of your 
associates to scba@sarasotabar.com
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941.861.8180  |  SCBA@SARASOTABAR.COM

SARASOTABAR.COM

D E CA D E S  R E S O LVI N G
D I S P UT E S  I N  A N D  O UT  

O F  CO U R T

C L AY T   N  A D R

S P E C I A L I Z I N G  I N  B U S I N E S S ,
F I N A N C I A L  &  S E C U R I T I E S  M E D I AT I O N S

F l o r i d a  S u p r e m e  Co u r t
C i r c u i t  C i v i l  M e d i a to r

D R EW  C L AYTO N
C L AY T O N A D R .C O M
9 41 . 2 6 5 . 1 1 2 3

•  22 Years of Experience

•  AV Rated Preeminent

•  Super Lawyers 
(2015–20)

•  Past President of SCBA

•  Past President of FAWL

•  Master Emeritus,  
Judge John M. Scheb 
American Inn of Court

(941) 926-1155 · sjohnson@johnsonlegalf l.com 
www.SarasotaBankruptcyFirm.com

BANKRUPTCY LAWYER
Sherri L. Johnson

mailto:scba@sarasotabar.com
SARASOTABAR.COM
https://claytonadr.com/
https://sarasotabankruptcyfirm.com/
https://claytonadr.com/
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2002 RINGLING BLVD SARASOTA, FL 34237  |  941.861.8180  |  SCBA@SARASOTABAR.COM  |  SARASOTABAR.COM

SarasotaBar @scba.yld SarasotaCountyBarAssociation@scba_sarasota

https://www.facebook.com/SarasotaBar
https://www.instagram.com/SCBA.YLD/
https://www.linkedin.com/company/sarasota-county-bar-association/?fbclid=IwY2xjawNzNKtleHRuA2FlbQIxMABicmlkETFRS2Q1Sk93OVlTODV2b3daAR46-xV-h34-530NUBIgrQ5T3hh5muHz-d58EYPq0YPNjH9Y6rFMP0c0CntlHg_aem_fPc3TUsvZXxjAJpReE72Dg
https://www.instagram.com/scba_sarasota/

