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WHATõS INSIDE: 

 

Spring Symposium Update  

We look forward to seeing you at our 
Spring Symposium, March 21-23, once 
again at the Marriott in downtown Colum-
bia. We will feature sessions on human 
trafficking, police social work, climate 
change and social work, elder justice, pal-
liative care, #MeToo, hoarding, hospiceé 
the list goes on!  

Youôll notice weôve had to raise registra-
tion costs a littleðlike everything else, 
our conference expenses have increased. 
Still, youôll find these three days to be a 
great value: youôll pay as little as $11.25 
per contact hour (only $6.25 for seniors!) 
and you can obtain ALL the contact hours 
you need for the year.  

For 2018, we are again partnering with AARP, so youôll see plenty of sessions related to vulnerable adults. 
But with close to SIXTY sessions to choose from, we promise something for everyone. Plenary presenters 
include the new National NASW President, Kathleen Wehrmann, PhD, and Bob Blancado, Chair of the 
American Society on Aging. We have other speakers from NC, Florida, and Virginia as well as terrific pre-
senters from our own state.  

A few dates to keep in mind: Our early bird discount ENDS on February 13th so make sure you register be-
fore that day for BIG savings. Also, the hotel deadline is 2/28, but often the hotel block fills prior to that 
date. Your best bet is to reserve your room as soon as possible.  

Conference registration can be found here: http://www.meetabout.org/nasw 

Weôre excited about our upcoming symposium and we canôt wait to see you there!  
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From Where I Sit   
Carla Damron,  
LISW-CP, 
Executive Director 
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I always look forward to the holidays. Christmas es-
peciallyðI love getting the tree, singing Christmas 
carols, buying presents, expecting presents, and gluti-
nous feasts with family.  

Christmas 2017 was different.  

Actually, much of the year had been different. My 
eighty-eight year old mother, Katie Damron, a strong, 
opinionated, artistic marvel, experienced a severe 
worsening of her COPD and heart issues. I helped her 
move from her own home, to a supported living 
apartment, to a rehab center (after three hospitaliza-
tions), and then to assisted living. She only resided 
there a few weeks; her third bout of pneumonia led to 
anotherðand finalðhospitalization. We lost her on 
November eighth. 

Iôm a social worker. I know holidays are very hard 
when one is grieving. (Truthfully, EVERYTHING is 
hard when one is grieving.) I coasted through 
Thanksgiving, keeping things small and simple. Not 
focusing on the empty place at my table.  

Two weeks before Christmas, we picked out a tree at 
a local lotða tall, slender Frasier fir to fit nicely by 
the picture window in our living room. We set it up 
in the stand, and I wrapped it in strings of lights. Iôm 
a believer in TONS of lights.  

But the tree didnôt look right. I kept repositioning the 
strands, adding more, embellishing some lights with 
stars, and it didnôt help. I thought maybe it needed 
garlands, so I carefully tucked shiny, wide gold and 
silver ribbons between its branches.  

The garlands didnôt work. The tree looked é off.  

We moved on to ornaments. I couldnôt even look at 
the ones from my childhoodðthe ones Mom gave 
me a few years ago. But we have plenty of others, 

and we added colorful balls, silver bells, white an-
gels, gold musical notes, and four Boston Red Sox 
ornaments. 

Whatever we did failed to improve it. I moved lights, 
repositioned ornaments, removed and replaced the 
garlandsé 

ñIt looks fine to me,ò Jim said.  

Why couldnôt he see how wrong it was? Frustrated, I 
gave up, deciding Iôd return to it the next day. Every 
time I passed it, I shook my head, acutely aware of 
how flawed and WRONG it was.  

That night, I dreamed I had picked out a different 
tree, one that was four feet tall and eight feet wide. It 
hardly fit in the house. My friends commented that it 
was a very odd, funny-looking tree, while I defended 
it as perfectly normal.  

Hey, Dr. Freudðhow would you analyze THAT 
dream? 

The next day, I poured myself a cup of coffee and 
approached our tree again. It wasnôt so bad. In fact, it 
was lovely. Why had it so disturbed me before?  

I realized then that it wasnôt the tree that was ñoff,ò it 
was me. It was the me without my mom at Christmas. 
It was me dealing with a huge loss and despite 
ALLLL my clinical training, I was in denial about 
how it changed things.  

Iôm working hard to not be in denial now. I let the 
feelingsðand tearsðcome. I talk to Mom when I 
need to (donôt judge, it helps!). I remember her and 
celebrate the legacy she left. I embrace the parts of 
her that are in me; sheôs very much the reason that I 
became a social worker and writer.  

And I accept that grief will be with me a long time. 
Itôs like suddenly having a passenger in my car: I still 
get where Iôm going, but the journey is different.  

Grief will change me. One thing Mom taught me is 
this: we are shaped by our experiences from womb to 
grave. And as my mourning makes me into someone 
new, maybe Iôll become a better social worker. Sheôd 
like that. 

If you want to learn more about my mom, Katie 
Damron, go here: http://www.theitem.com/stories/

katies-final-bow,298828 

http://www.theitem.com/stories/katies-final-bow,298828
http://www.theitem.com/stories/katies-final-bow,298828
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NASW-SC News:  

Gary Tyson has been a 
supportive and generous 
president over the past 

eighteen months. Unfortunately, heôs had to step 
down due to work issues. George Mavroftas, VP for 
Finance, assumed the reins as interim president 
starting in December.  He is an NASW-SC veteran 
member and board member. Please welcome George 
in this new role.  
 

Q & A with George:  

What are the biggest challenges facing social 
workers today? 

The biggest challenges that social workers face are 
related to providing adequate levels of services to 
increasingly diverse and challenging groups of cli-
ents while having access to diminished resources. In 
short, the concept of ñdoing more with less.ò 

How has the field changed over the years? 

Reflecting back on the 35 years since I received my 
MSW and my 34 years of service in a South Carolina 
state government agency, some of the biggest chang-
es have been related to diminished resources due to 
budget cuts.  

The 1980s were heady days in social work, at least in 
the fields of mental health and addictions treatment, 
with relatively small caseloads, seemingly unlimited 
resources, and easy access to training. Working in a 
psychiatric hospital that was a training site for social 
workers, psychiatrists and other professionals al-
lowed me to develop and practice my skills provid-
ing psychotherapeutic interventions with individuals 
and families. (Continued page 8) 

#ME TOO  

By Macie P Smith, EdD, 
Pres. Elect 

As I ponder the events that 
have transpired over the past 
few months amid the sexual 
harassment accusations, I am 
compelled to speak on the con-
stant uncertainty around what 
actually constitutes sexual har-
assment. From the little girl 

born in the late 70ôs who thought it was okay for an 
adult male to compliment her on her legs and her 
hips, to the adult woman in the 21st century who ques-
tions every male comment, look, or gesture directed 
towards her personal appearance.  Where is the line 
drawn? Who or what ultimately holds the responsibil-
ity to inform the generations? How exactly should the 
information regarding sexual harassment be devel-
oped, deployed, and facilitated? These questions and 
many more were expressed at an event held at the 
Richland Library for a community response to sexual 
harassment sponsored by the Womenôs Rights and 
Empowerment Network (WREN). 

As it stands, there is 
some ambiguity sur-
rounding the definition of 
sexual harassment. Sexu-
al assault, on the other 
hand, is a bit more con-
crete. From Denim Day 
(outpouring of support 
triggered by a ruling by 
the Italian Supreme Court to overturn a rape convic-
tion) to the #MeToo movement, one thing remains the 
same, education and training are needed in all facets 
of our community; from the victims, to the perpetra-
tors, to the bystanders, to the corporations and organi-
zations that offer subpar protections against such 
forms of harassment.  Quality and continual training 
must occur in an interactive manner, not simply a Q 
& A that comes down from corporate every year. 
Creative and innovative scenario training that speak 
to the realistic nature of the culture of sexual harass-
ment in our country is absolutely necessary. 

(Continued page 5) 

George Mavroftas, 
LMSW 

Interim President, 
NASW-SC Chapter 
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Editorôs Column 

Dear NASW Members, 

Happy New Year!  Hereôs 
looking forward to a solid 
beginning to 2018. I wish 
you all optimism, resili-
ence, and lots of all the 
good feels this year.  We 
need it!  

As the Queen of Procras-
tination, and in the spirit 
of ñDo as I Say, not as I 
Do,ò I offer you a New 

Year reminder.  2018 is the year for license renewal, 
so donôt let December 31, 2018 sneak up on you.   

Over the years, I have had several questions from so-
cial workers about renewals, CEUs, and all the pieces 
to the licensure puzzle.  Itôs enough to make me guess 
that others might have the same questions, so here are 
some basics.  

First, here is the link to the South Carolina LLR web-
site:  http://www.llr.state.sc.us/POL/SocialWorkers/ 

On this website, click ñGuidelines for Continuing Ed-
ucation.ò It is a .pdf document with lots of important 
information. This is published by the state board, so it 
is a document that all licensed social workers should 
know how to access and reference. Here are some 
highlights:  

1) Several questions that come up about the required 
40 hours are around how those hours can be dis-
tributed. For example: ñDo I need to have 20 
hours in 2017 and 20 in 2018?ò  The answer is 
this: it is 40 hours biennially.  Get them when you 
want, but have your 40 done between the dates of 
1/1/2017 and 12/31/2018.   

2)  Another question about the 40 hours is: ñHow 
many have to be taught by social workers versus 
other non-social work professionals?ò Here is the 
answer: A minimum of 20 hours have to be taught 
by someone ñwith a BSW, MSW, or a doctorate 
degree in social work.ò If it is a physician, LPC, 
chaplain, nurse, or other professional, those hours 
go toward our limit of 20 non-social work / gen-
eral hours.  

3) A good reminder to those of us working on new 
licensure like getting a LISW-CP is that any aca-
demic classes that we are taking for your LISW-

CP license go toward our hours. So, if you are 
taking ethics, psychopathology, and/or psychodi-
agnostics, those hours count toward our Continu-
ing Education. 

4) Are you interested in presenting on a topic for 
which you are an expert, or on a new passion? 
Thatôs great! You can get 5 continuing education 
hours for a presentation. Just remember, this is a 
one-time presentation. For example: You can pre-
sent on (totally hypothetical) ñThe Challenges & 
Rewards of Using Hedge-
hogs in Pet Therapyò once 
in Greenville and get 5 
Continuing Education 
hours, but if you and your 
crew go to Charleston to 
present the same thing, 
you cannot get additional 
Continuing Education 
credits for the subsequent 
presentations. If you are interested in presenting, 
please reach out to your local unit Board mem-
bers.  

5)  Remember this: Carryover is Cool!  Say you went 
to three amazing conferences in 2016 and ended 
your last licensure period with a bazillion hours 
(or more like 80). You can transfer up to 12 hour 
surplus from the preceding license renewal peri-
od.  

6)  Hey, but what about orientation classes at work on 
Disaster Preparedness and Good Hand Hygiene? 
Do these count toward my hours? Nope; 
ñtrainings specifically related to policies...or other 
operational procedureséare NOT eligible for 
continuing education credit.ò  Here is an excep-
tion / difference, though. If you are assigned com-
puter-based training (CBT) modules or attending 
a work-assigned webinar that have applied and 
been approved for Continuing Education, then it 
can be counted. For example: A couple years 
back, I took a CBT class at work that was on El-
der Abuse that was taught by a social worker, and 
the company that taught the classes had approved 
continuing education credits. I was able to print a 
certificate at the end of the class.  

7)  Last question: ñDo I need to mail in all of my cer-
tificates?ò  No; being the uber-organized super 
social worker that you are, I bet you have a 3 ring 
binder with sleeves or a Computer file with all of 
your scanned certificates. Hang on to your file 
forever (or at least 3 years) in case you get audit-
ed.  (Continued next page) 

Editor Amy Knight  

http://www.llr.state.sc.us/POL/SocialWorkers/
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Editorôs Column (Continued from pg 4) 

Pay your money on LLR and answer the ques-
tions online when you renew, and you should be 
good to go 

These highlights are a combination of questions 
that I have been asked, my own experience, hear-
ing about your experiences, and some fictional 
examples. Please reference the South Carolina 
LLR website (link above) for additional details 
and information. My highlights are not endorsed 
and were not reviewed by the LLR.  

And remember: you get ALL the contact hours 
you need for the year by attending our Spring 
Symposium!  Go here to register:  

http://www.meetabout.org/nasw 

Wishing you the very best 2018, 

Amy Knight, LMSW, C-ASWCM 

Part -Time Mental Health Clinician ð Multiple Locations!  

 

South Carolina Youth Advocate Program (SCYAP) is seeking qualified clinicians to fill part -time (up to 

30 hours/week) positions to work with children and families in an outpatient setting. The clinician will 

be conducting diagnostic assessments and providing psychotherapy to at -risk children and adolescents 

with high rates of trauma, emotional dysregulation, and behavioral problems. The clinician will be re-

sponsible for developing clinical documentation and recommendations for behavioral health services, 

collaborating and consulting with interdisciplinary treatment teams, and communicating consistently 

and efficiently to ensure clientsõ continuity of care. Competitive rates are contingent on experience. Posi-

tions are available in Florence, Greenville, Charleston and Myrtle Beach . Opportunities for full -

time employment are available if candidates are able to work in multiple locations.  

Position Requirements  

¶ Professional licensure as an LPC, LMSW, LISW, or LMFT  

¶ Experience in mental health providing therapy and diagnostic assessment required  

¶ Experience working with child welfare, juvenile justice, and/or trauma treatment preferred  

¶ Desire to work in a fast -paced office environment with a team of professionals  

¶ Positive attitude and dedication to working with at -risk population  

¶ Excellent clinical judgement with willingness and desire to work collaboratively with treatment 

team 

¶ High energy, motivated individuals with strong work ethic and ability to work independently   

Advanced oral and written communication skills  

 Inquiries and Resumes can be sent to Jordan Carll ( jcarll@scyap.com). Please put position title and lo-

cation of interest in the subject line.  

#METOO (contôd from page 3) 

Entities responsible for ensuring the safety of oth-
ers, reducing the risk and preventing sexual harass-
ment must make a conscience effort to not only 
inform about resources, but share practical re-
sources that are accessible and applicable to all 
people. What part will you play?  How can you 
contribute to the quality of the training process?   

As you can see, the current status quo is not suc-
cessful. Something different must be done, and 
done quickly. These may be new claims, but the 
culture of sexual harassment has long been a secret 
society that is unfolding in the public eye. Where 
do we go from here? 

http://www.meetabout.org/nasw
mailto:jcarll@scyap.com
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10 Tips on Self-Care for Social Workers 
By Rich Bowlen 
 
Social workers often spend so much of their time ad-
vocating and standing up for children and fami-
lies that they sometimes overlook the importance 
of taking care of themselves. While the rewards of 
being a social worker are plentiful, the job can take its 
toll ï mentally and physically. 
Here are 10 simple ways social workers can practice 
self-care, manage stress and burnout, and boost their 
well-being even on the most difficult days. 

Start a ñpositivityò file. 

Ever gotten a compliment that made your day? Have a 
story about a family you helped? Listened to a client 
share how much youôve improved their life? This file 
is for that. Every time something good happens, write 
it down. When youôre having a rough day or could 
use a reminder of why you started, read a few of the 
things youôve written, and know that you are appreci-
ated and what you do matters. Youôve got this! 

Get up and move. 

This can be as simple as a quick walk around the of-
fice a couple times a day, or a short bike ride after 
work. It may not seem like much, but regular brisk 
walking can improve your mood, balance, and coordi-
nation. Plus, walking provides a host of other health 
benefits. (PS: If you need a bit of extra motivation on 
this one, download CharityMiles to make your miles 
count. You can help earn money for 30+ charities by 
walking, running, biking, and other activities.) 

Shake up your routine. 

Fun fact: Changing small, simple things about your 
daily routine ï like which hand you use to brush your 
teeth or which route you take to work ï can increase 
your brain's "plasticity", which also increases your 
ability to manage change. This can help lower your 
stress levels (and the potential long-term effects of 
chronic stress) when your day or week gets flipped 
upside down because your brain is trained to handle it 
better. 

Activate your self-soothing system. 

Self-soothing can reduce the effects of trauma or 
simply help you calm down after a difficult visit or 
conversation triggers your emotions. Focus on the 
five senses ï things like stretching or putting on lotion 
(touch), slowly sipping your coffee or tea (taste), 
keeping an essential oil diffuser at your desk (smell), 
looking at a picture of a loved one (sight), or listening 

to a song that relaxes you (sound). This list includes 
more self-soothing strategies for each sense. 

Write it down (and throw it away). 

Writing down your thoughts and feelings allows you 
to unclutter your brain, prioritize whatôs bothering 
you, and learn what triggers certain emotions. Most 
people do this through keeping a journal, but if you 
donôt feel that a journal is for you, you could always 
just write down what youôre feeling, crumple up the 
paper, and throw it away. It sounds silly, but the ac-
tion of writing down and ñthrowing your feelings 
awayò has been proven to influence the way they af-
fect you. 

Drink plenty of water. 

Most adults donôt drink enough water in a day, which 
can cause mood swings, decreased energy levels, and 
difficulty concentrating. To avoid dehydration, carry 
water with you everywhere you go. If itôs constantly 
with you, youôll drink it without even thinking about 
it ï similar to how you likely check your phone more 
frequently if you always have it with you. Not a fan of 
plain water? Heat it up and add a lemon wedge, or try 
infusing fruits and/or herbs into your water. 

Prep meals and snacks ahead of time. 

Ever felt ñhangry?ò (Yes, itôs a real thing.) Thatôs be-
cause drops in glucose can trigger stress responses. To 
prevent this, you have to make sure you eat enough 
healthy food throughout the day. The easiest way to 
do this is through meal prepping. Pick one day a week 
to plan your meals and snacks, go grocery shopping 
for the ingredients, and prepare your food. That way, 
when youôre too busy during the week to think about 
food or need to eat on the go, just grab one of the con-
tainers you prepped. Get started with these simple 
meal prep recipes, healthy lunch ideas for busy social 
workers on the go, and snacks to keep your blood sug-
ar stable. 
 

http://blog.teamnorthwoods.com/resources/blog/social-workers-share-stories-that-stick-to-celebrate-social-work-month
http://blog.teamnorthwoods.com/resources/blog/social-workers-share-stories-that-stick-to-celebrate-social-work-month
https://www.pinterest.com/pin/98445941830903904/
http://www.mayoclinic.org/healthy-lifestyle/fitness/in-depth/walking/art-20046261
http://www.mayoclinic.org/healthy-lifestyle/fitness/in-depth/walking/art-20046261
http://www.charitymiles.org/
http://www.livestrong.com/article/216213-brain-plasticity-exercises/
http://www.livestrong.com/article/216213-brain-plasticity-exercises/
https://www.psychologytoday.com/blog/the-athletes-way/201402/chronic-stress-can-damage-brain-structure-and-connectivity
https://www.psychologytoday.com/blog/the-athletes-way/201402/chronic-stress-can-damage-brain-structure-and-connectivity
https://blogs.psychcentral.com/emotionally-sensitive/2012/04/self-soothing-calming-the-amgydala/
https://www.verywell.com/coping-with-stress-using-self-soothing-skills-2797579
https://www.verywell.com/coping-with-stress-using-self-soothing-skills-2797579
https://www.urmc.rochester.edu/encyclopedia/content.aspx?ContentTypeID=1&ContentID=4552
http://www.huffingtonpost.com/2012/12/02/throw-away-negative-thoughts-trash_n_2205816.html
http://www.huffingtonpost.com/2012/12/02/throw-away-negative-thoughts-trash_n_2205816.html
https://www.eurekalert.org/pub_releases/2012-02/uoc-cte021712.php
https://www.buzzfeed.com/melissaharrison/fruit-infused-waters?utm_term=.snQDpLWoW#.yf0E6dxDx
https://www.buzzfeed.com/melissaharrison/fruit-infused-waters?utm_term=.snQDpLWoW#.yf0E6dxDx
http://www.cnn.com/2015/07/20/health/science-behind-being-hangry/
https://www.simplemost.com/8-seriously-easy-meal-prep-recipes-help-plan-week/
https://www.simplemost.com/8-seriously-easy-meal-prep-recipes-help-plan-week/
http://blog.teamnorthwoods.com/resources/blog/entryid/114/10-healthy-lunch-ideas-for-busy-social-workers-on-the-go
http://blog.teamnorthwoods.com/resources/blog/entryid/114/10-healthy-lunch-ideas-for-busy-social-workers-on-the-go
https://www.buzzfeed.com/carolinekee/snacks-to-keep-your-blood-sugar-stable?utm_term=.lpb95lgyg#.onwz7QwRw
https://www.buzzfeed.com/carolinekee/snacks-to-keep-your-blood-sugar-stable?utm_term=.lpb95lgyg#.onwz7QwRw

