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Environment 

Americans Rate Economy as Top Problems 
Other High-Priority Issues Include Dissatisfaction with Government, Healthcare Policy 



HR PUBLIC POLICY /  

WASHINGTON OUTLOOK  
3 

Environment 

Americans Are Worried About Different Things 
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The Presidency 
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Source: Gallup Presidential Approval Center. 

hōŀƳŀΩs Approval Rating Slightly Below  Average of Predecessors 
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President Approval Rating Date 

Clinton 66% Feb. 1998 

Reagan 64% Jan. 1986 

Eisenhower 54% Feb. 1958 

Johnson 49% Jan. 1969 

Obama 42% Feb. 23 ς Mar. 2, 2014 

G. W. Bush 42% Feb. 2006 

Nixon 28% Feb. 1974 

Second-term presidential approval ratings 

The tǊŜǎƛŘŜƴǘΩs Second-Term Jinx The Presidency 
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Congress 
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Congress 

Congress Job Approval Persists at 15% in March 
15% Approval Rating is lowest March Score in Modern Midterm Years 
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House Republicans Can Be Considered in Six Factions 
Six Factions of the Republican Party 

(Based on Republican Votes on Key Legislation* in 2013) 

Voted YES  
5 of 5 times 

Voted YES  
4 of 5 times 

Voted YES  
3 of 5 times 

Voted  NO 
3 of 5 times 

Voted NO  
4 of 5 times 

Voted NO  
5 of 5 times 

Coalition of the Willing The Deciders Coalition of the Unwilling 

* Breakdown based on the following five pieces of bipartisan legislation: H.R. 152 (Aid following Hurricane Sandy); S. 47 (Reauthorization of Violence Against 
Women Act); H.R. 1947 (The Farm Bill, failed 6/20/13); H.R. 2775 (Shutdown Deal/Continuing Resolution); H.J. Res 59 (Budget Deal) 

Note: This chart only includes members who cast votes at least three times for or against these bipartisan measures.  As such, due to abstentions, vacancies, 
and/or alternate voting combinations not listed above, the total number of members listed here does not add up to the current total of Republicans in the House. 

Analysis 
Å There is almost no issue on which House Speaker Boehner (R-Ohio) will get the support of all 218 Republicans, or even a majority of the majority,  due to 

ideological divisions among House Republicans 
Å While 63 members of the Coalition of the Unwilling will rarely or never side with Boehner on tough votes, 61members of the Coalition of the Willing give 

Boehner the flexibility he needs to pass  bipartisan legislation 

Source: Cook Political Report, 2014. 

Congress 
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Á 2014 ς 2015 Federal Budget Process  

ü Federal Government funded through September 30, 2014 with a 
$1.012 trillion dollar budget. 

ü Congress has already agreed through the budget resolution 
passed in December, to a  $1.014 trillion dollar budget for 2015. 

ü President Obama released his $1.1T budget on March 4. 

ü Deal may be near on extending expired UI benefits. 

 

Á Federal debt still looms large 

ü Better than anticipated deficit outlook in 2013 and 2014 but 
current federal deficit is $17 trillion dollars.  

ü December budget resolution staves off $45 billion of 
sequestration cuts in 2014 and $20 billion in 2015 in both 
discretionary and mandatory spending.  

ü Debt ceiling extended through March 2015.  

 

 

2014 Public Policy Agenda 
Tax and Benefits Issues 
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Á Tax Reform 

ü Chairman of the House Ways and Means Committee Dave Camp (R-
MI) introduces tax reform proposal but unlikely to move forward in 
2014. 

ü Significant changes to employer sponsored benefits. 

ü Momentum on tax reform likely after elections and with new 
congress.  

2014 Public Policy Agenda 

Tax and Benefits Issues 
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Tax and Benefits Issues 
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Tax and Benefits Issues 
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Budget Primer: Spending 

Tax and Benefits Issues 
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Tax Reform Act of 2014 (H.R.1772) 

 

Á Released by House Ways and Means Chairman, David Camp (R-MI), the bill is 
aimed at reforming the U.S. Tax Code. The bill would make changes to both 
personal and corporate tax rates and would have broad implications for the 
workplace. Key provisions of interest to HR professionals and the workplace 
include:  

 

ü Repealing Section 127, Employer Provided Education Assistance. 

ü Repealing Section 117, Tuition Reduction Agreements for education 
institutions.  

ü Repealing fringe benefit exemptions, including adoption, housing and  

moving expenses. 

ü Modifying retirement plans, including lowering the tax deferred amount 
allowed to (401(k) 403(b) and 457(b)) retirement accounts from $17,500 
to $8,750 per year. 

Tax and Benefits Issues 
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ü Eliminating income limits for Roth 401(k) and 403(b) plans and allow plan 
participants to contribute up to $17,500 on an after tax basis.  

ü Requiring employer sponsored plans to offer a Roth 401(k) and 403(b) 
plans  if they offer a traditional tax deferred plan. 

ü Freezing inflation indexing on all retirement plans for 10 years, 
effectively reducing amounts that can be contributed to retirement 
accounts. 

ü Repealing the employer-provided child care credit. 

ü Repealing the credit for employee health insurance expenses for small 
employers. 

ü Repealing the Work Opportunity Tax Credit. 

ü Modifying executive compensation provisions. 

 

Á Chairman Camp plans to hold hearings and possibly move the bill through 
the Committee later this session.  

 

Tax and Benefits Issues 
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Exclusions from Taxable Income Account for Most Tax Expenditures 

Analysis        
Å The top 10 most expensive tax expenditures will cost the federal government roughly $900B in FY 

2013 
Å Both Republicans and Democrats have recently considered eliminating or limiting these tax breaks as 

a way to generate revenue 

Exclusions 
from Taxable 

Income 

FY 2013 Cost of Major Tax Breaks 

Tax 
Deductions 

Preferential Rates on 
Capital Gains and Dividends 

Tax Credits 

Employer-
sponsored 

health 
insurance 

$248B 

Pension 
contributions  
and earnings 

$137B 

Capital gains 
on assets  

Social Security 
and other 
benefits 

State and 
local taxes 

$77B 

Mortgage 
interest 
$70B 

Charitable 
contributions 

$161B 

$39B 

$43B 

$33B 

Earned income 
tax credit 

$61B 

Child tax credit 
$57B 

Total 

$461B 

Total 

$186B 

Total 

$118B 

Total 

$161B 

Tax and Benefits Issues 
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Á hƴŜ ƻŦ tǊŜǎƛŘŜƴǘ hōŀƳŀΩǎ ǘƻǇ ǇǊƛƻǊƛǘƛŜǎ ƛǎ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ǊŜŦƻǊƳ ŀƴŘ ƛǘ 
was a focus during the State of the Union on January 28.  
 

Immigration Reform Issues 

2014 Public Policy Agenda ς Immigration Reform 

Á SHRM/Council are focusing our advocacy efforts on three major areas: 

ü Increase system efficiency through, among other improvements, 
ŎǊŜŀǘƛƴƎ ŀ ά¢ǊǳǎǘŜŘ 9ƳǇƭƻȅŜǊέ system; 

ü Provide access to highly educated and skilled talent by leaving intact 
green card provisions and further improving H-1B and L-1 visa 
provisions to ensure the temporary high-skilled visa system works for 
employers and; 

ü Give employers certainty in hiring through enabling a single, federal, 
entirely electronic employment verification system that protects 
against identity theft through knowledge-based authentication.  
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2013 2014 

June 27 July November 20 January 28 January 30 February 6 February 25 

The Senate passes  the 

Border Security, Economic 

Opportunity, Immigration 

Modernization Act  (S. 744). 

House Speaker Boehner will not 

take up S. 744, but will take a 

step-by-step approach  and 

address a series of bills. 

The President 

agrees to support 

a step-by-step 

approach. 

The President indicates 

in his SOTU that 

immigration reform is a 

top 2014 priority. 

Republicans  immigration reform 

standards are released in the 

House.  Any final bill will need 

Democratic support to pass. 

House Speaker Boehner 

says immigration reform 

will be difficult to move 

forward in 2014. 

House Democrats 

discuss a discharge 

petition option. 

Timeline of Important Immigration Actions  

in the 113th Congress 
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Source: SHRM Employment Verification Survey 

Immigration Reform Issues 
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Two important immigration bills in the House: 
 

 The Legal Workforce Act (H.R. 1772):  A bill that focuses on employment 
verification, makes E-Verify mandatory within six months to two years of 
enactment, preempts state laws, and while it takes steps toward modernizing 
the current E-Verify system, further changes are needed to combat identity 
theft in the verification process.  (Passed in Committee June 2013) 

 

 The SKILLS Visa Act (H.R. 2131):  A bill that takes steps to  improve the 
employment-based immigration system.  While it provides a Trusted Employer 
program to allow for a predictable application process to better access talent 
and save resources, it does not provide enough green cards to meet future 
needs or clear existing backlogs.  (Passed in Committee June 2013) 

 

ϝ[ŜƎƛǎƭŀǘƛƻƴ ǿƛƭƭ ƘŀǾŜ ŀ άǎƛƎƴƛŦƛŎŀƴǘ ƛƳǇŀŎǘέ ƻƴ Iw ϧ ƛƳƳƛƎǊŀǘƛƻƴ ǇǊƻŦŜǎǎƛƻƴŀƭǎΩ 
business practices. 
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 Ensure Employers have the Tools to Hire Legal Workforce.  E-Verify must use 
state-of-the-art technology, such as knowledge based authentication, to accurately 
ŀǳǘƘŜƴǘƛŎŀǘŜ ŀ Ƨƻō ŀǇǇƭƛŎŀƴǘΩǎ ƛŘŜƴǘƛǘȅ ǘƻ ŎƻƳōŀǘ ŀƎŀƛƴǎǘ ƛŘŜƴǘƛǘȅ ǘƘŜŦǘΦ 

 

 


