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AmericansRate lcconomy: asop IRProblems
Other HighPriority Issuesdnclue @bissatisiact onwith GoxveramentaHealtiacaséck ol

Maost Important Problem Facing the TS,

What do yvou thinkis the most important problem facing this country today?

Feb -9, 2014 Mo G-Q, 201

H i
Unemployment/Jobs == js]
Dissatisfaction with government,/Congress /politicians; 19 18
poor leadership/corruption fabuse of power
Eoonomy in general =0 17
Poor healtheare/hospitals: high cost of healthcare 15 11
Federal budget deficit/Federal debt 82 =
Education,/Poor education/ Access to education 24 5
Ethics/Moral /Beligious /Family decline; Dizshonesty 5 E
Foreign aid/Focus overseas 2 o4
Poverty/ Hunger/ Homelessness 3 |
Immigration/Tllegal aliens (& 1
Lack of money 3 3
Gap between rich and poor 2 3

Shown are the top 12 responses in March
AT LT
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AmericansrAre/Worried Aboutb Different-Things

Political parties polarized on a majority of
worrisome issues facing Americans.

Americans’ concern about U.S. issues

Federal spending and [tttk Ll
the budget deficit | S e loT, T Tal = 4

The size and power of
the federal government

IHlegal immigration

Climate change

The quality of
the environment

Hunger and
homelessness

Source: Gallup Poll of 513 adults, March 6-9, 2014
Margin of error is 6 percentagce points
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President Obama Job Approval

Job Approval on Economy | Job Approval on Foreign Policy

Polling Data
Poll Date Sample Approve Disapprove Spread
RECP Average 227 - A2 _ 43.0 529 -9.9
Gallup 3/10 - 3/12 1500 A 41 34 -13
BEazmuszzan Beports 3/10 - 3/12 1500 LW 45 34 -G
The Economizt Y ouGow 3/8 - 3/10 T14 BV 42 36 -14
Eloomberg 357 - 53/10 1001 A 48 48 Tis
CHNIN/Opinion Eesearch 3/7 -39 201 A 43 53 -10
PPP (D) 3/8 - 3/9 1152 RV 43 51 -3
MEC MNews=s/Wall 5t. Jrnl 35 -39 L0000 A 41 54 -13
FOX MNews 32-3/4 1002 BV 38 54 -16
ABC MNews=Wazh Post 22T - 302 BV 46 52 -3
Aldl President Obama Job Approval Polling Data

= VEPRAGE .
. L3l Spprove Sl Dsapprowe
President Obama Job Approwval - -
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Thet rNBcats SetoyidTenm Jinx
v rh o6 Ap@roval Rating SlightlyBelow Averageof Preglecessars

Secondterm presidential approval ratings

Clinton 66% Feb. 1998
Reagan 64% Jan. 1986
Eisenhower 54% Feb. 1958
Johnson 49% Jan. 1969
Obama 42% Feb. 23¢ Mar. 2, 2014
G.W. Bush 42% Feb. 2006
Nixon 28% Feb. 1974

T Source: Gallup Presidential Approval Center.
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garyvarvel.com
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Congressdob ApprovalRersistsiat15%inMarch
15% Approva kRatingsis lowe stidach Seonevin ddedern/MidiernmarYears

Do you approve or disapprove of the way Congress is handling its joh?

I % Approve

28
24
20
L&
12

8

A
0

2011 an1z2 2015 20114
Trend since January 2011; tor earlier trends, see Gallup.com

GALLUP
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HouserRepublicans:Can: BerConsidered irn Sixdactions

Six Factions of the Republican Party
(Based on Republican Votes on Key Legislation* in 2013)

Coalition of the \Willing The Deciders Coalition of the \Wnwilling

Voted NO

Voted YES 3 of 5 times
Voted YES Voted YES 3 of 5 times Voted NO

: : Voted NO
4 of 5 times 4 of 5 times

5 of 5 times 5 of 5 times

"The Dependables" "The Allies" "The Helpers" "The Skeptics" "The Agitators" "The Rebels"

Analysis
A There is almost no issue on which House Speaker Boeh@hi(R will get the support of all 218 Republicans, or evemajority of the majority, due to
ideological divisions among House Republicans
A While 63 members of theCoalition of the Unwillingwill rarely or never side with Boehner on tough votes, 61members of @ealition of the Willing give
Boehner the flexibility he needs to pass bipartisan legislation

* Breakdown based on the following five pieces of bipartisan legislation: H.R. 152 (Aid following Hurricane Sandygughdiiz@ien of Violence Against
Women Act); H.R. 1947 (The Farm Bill, failed 6/20/13); H.R. 2775 (Shutdown Deal/Continuing Resolution); H.J. Res &al(Budget D

M " Note: This chart only includes members who cast votes at least three times for or against these bipartisan measures. Ascsalbtations, vacancies,
S I_R and/or alternate voting combinations not listed above, the total number of members listed here does not add up to theatalmefiRepublicans in the House.

SOCIETY FOR HUMAN .
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2014 RublidcPolicyAgenda

A 2014c¢ 2015 Federal Budget Process

U FederalGovernmentfunded through September 30, 2014 with a
$1.012 trillion dollar budget.

U  Congress has already agreed through the budget resolution
passed in December, to a $1.014 trillion dollar budget for 2015.

President Obama released his $1.1T budget on March 4.
Deal may be near on extending expired Ul benefits.

A  Federal debt still looms large

U Better than anticipated deficit outlook in 2013 and 2014 but
current federal deficit is $17 trillion dollars.

U  December budget resolution staves off $45 billion of
sequestration cuts in 2014 and $20 billion in 201bath
discretionary and mandatorgpending

U Debtceilingextended through March 2015.
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2014 RubliPolicyAgenda

A Tax Reform

U Chairman of the House Ways and Means Committee Dave Camp (R
MI) introduces tax reform proposal but unlikely to move forward in
2014.

Significant changes to employer sponsored benefits.

Momentum on tax reform likely after elections and with new
congress.
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CBO Adds $IT to Deficit Forecast for Next Decade

U.S. Deficit and Surplus

B Recorded deficit © May 2013 deficit projections ™ Feb, 201 4 change in deficit projectians

$4008
) ol
o 10 |H||| -
_$4008B |
I
| Projected Deficit
~$800B | —  $514Bin FY 2014
|| $1,074B in FY 2024
I
~$1,2008
-$1,600B o

1980 384 988 992 1996 2000 2004 2008 2012 200e 2020 2024

Analysis
«  Although the deficit has decreased since FY 2009 and is projected by the CBO to continue to drop through FY 2015, it
remains at historically high levels
* The CBO projects the deficit will increase steadily from FY 2015 to FY 2023 due to rising health care costs and entitlement
spending, interest payments on federal debt, and reduced GDP projections

Source: Congressional Budget Office, February 2014,
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Federal Debt Projected to Increase By 50% in Next Decade

Federal Debt Held by the Public
(in billions)

mmmm Recorded Debt = =  Projected Debt
$25,000

$21,260
$20,000 <

$15,000 i

$11,982
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Analysis
*The CBO forecasts that federal debt will increase by 50% between FY 2014 and FY 2023
*Projections show that entitlement spending on programs such as Medicare, Medicaid and Social Security—as well as
increasing interest costs—will drive the debt to new heights in the next decade

Source: Congressional Budget Office, February 2014,
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Tax and Benefits Issues

BudgetiRPrimersSpending
Growth in Entittements Means Less Money to Budget
1970 2012 2040
Total Mandatory 38% Total Mandatory 64% Total Mandatory 82%
N
3% Discrotionary Mandatory
62%
Net Interest Net Interest
Total Spending: Total Spending: Total Spending:
$900 Billion $3.4 Trillion $12.3 Trillion (p)

Source: Office of Management and Budget, Government Accountability Office,
Congroasional Budget Office data via the Peter G. Peterson Foundation.

Data Note: All figures are in constant 2000 dollars. Authors’ calculations for 2012

Produced by Jason Fichtner and Veronique de Rugy. Mercatus Center at Geonge Mason University.
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TaxReformrAct 0f 20010H. R 177772)

A Released by House Ways and Means Chairman, David Cavip (Re bill is
aimed atreforming the U.S. Tax Code. The bill would make changes to both
personal and corporate tavatesand would have broad implications for the
workplace Key provisions of interest to HR professionals and the workplace

include;

U Repealing Section 127, Employer Provided Education Assistance.

U Repealing Section 117, Tuition Reduction Agreements for education
institutions.

U Repealing fringe benefit exemptions, including adoption, housing and
moving expenses.

U Modifying retirement plans, including lowering the tax deferred amount
allowed to (401(k) 403(b) and 457(b)) retirement accounts from $17,500
to $8,750 per year.

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT



HR PUBLIC POLICY /

WASHINGTON OUTLOOK

U Eliminating income limits for Roth 401(k) and 403(b) plans and allow plan
participants to contribute up to $17,500 on an after tax basis.

U Requiring employer sponsored plans to offer a Roth 401(k) and 403(b)
plans if they offer a traditional tax deferred plan

U Freezingnflation indexing on all retirement plans for 10 years,
effectively reducing amounts that can be contributed to retirement
accounts.

U Repealing the employeasrovided child careredit.

U Repealing the credit for employee health insuraesgenses fosmall
employers.

U Repealing the Work Opportunity T&xedit.
U Modifying executive compensation provisions.

A ChairmanCampplans to hold hearings and possibly move the bill through
the Committee later this session.
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Exclusions frent Taxable income Account forn Most Faxdexpenditures

$T406tf||3 FY 2013 Cost of Major Tax Breaks

—— Social Security
and other
Capital gainS— $43B benefits

on assets
Pension
contributions
and earnings
$137B
Total
$186B Total
Employer- Charitable — _ $161B
39B
sponsored contributions i Total
__health Mortgage $118B
'”;;2%”;9 interest Child tax credit
$70B $57B
<l gl Earned income
Iocal7t7aé<es tax credit
$ $61B
Exclusions Tax Preferential Rates on Tax Credits
from Taxable Deductions Capital Gains and Dividends
Income
Analysis
<F‘ A The top 10 most expensive tax expenditures will cost the federal government roughly $900B in FY
2013
SOCIET Y FOR HUMAN A Both Republicans and Democrats have recently considered eliminating or limiting these tax breaks as

RESOURCE MANAGEMENT a Way to generate revenue
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2014Public iRolic\Agendac Immigration Reform

A hyS 2F t NBAARSYU hol YlFIQa (2L LINR 2N
was a focus during the Statd the Union onJanuary 28.

A SHRM/Council are focusing our advocacy efforts on three major areas:

i
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Increasesystem efficiency through, among other improvements,
ONBIF Ay 3 | ac¢sisbai SR 9 YL 28 SNE
Provideaccess to highly educated and skilled talent by leaving intact
green card provisions and further improvinglB and L1 visa
provisions to ensure the temporary higkilled visa system works for
employersand;

Giveemployers certainty in hiring through enabling a single, federal,

entirely electronic employment verification system that protects
against identity theft through knowledgeased authentication.



Timeline of Important Immigration Actions
in the 113th Congress

House Speaker Boehneill not
takeup S 744, but will take a
step-by-step approachand

address &eries ofills.

The Senate passdbe

Border Security, Economic
Opportunity, Immigration
Modernization Act(S. 744).

June27

The President indicates
in his SOTlthat
immigration reform is a
top 2014 priority.

The President
agrees to support
a stepby-step
approach.

Republicans immigratioreform
standardsare released in the
House. Any final bill wileed

Democratic support to pass. House Democrats

discuss a discharge
petition option.

House Speaker Boehne
saysimmigration reform
will be difficult to move
forwardin 2014.
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July

November 20 January 28

January 30 February 6 February 25 |—

2013

2014
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Immigration Reform Issues

Overwhelming majorities support using E-Verifuy,
if the following elements are included (currently,
56 percent of employers use the system)

dAdiscrimination
ettt 000000 0 0 |
employsrs
muthenticates identity (S
B -7 S |
disputed work authonzation cases
Eiminates Form 12

. . . : R % TO% BO% B
B 'Would suppet . BWould not suppot T SR U abn aum eh e B

MNote: Figure represents respondents who answered “Strongly support™ and
"Somewhat support.”

SOCIETY FOR HUMAN e .
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Two important immigration bills in the House:

The Legal Workforce Act (H.R. 17734 bill that focuses on employment
verification, makes & erify mandatory within six months to two years of
enactment, preempts state lawand while it takes steps toward modernizing
the current EVerify system, further changes are needed to combat identity
theft in the verification process(Passed in Committee June 2013)

The SKILLS Visa Act (H.R. 211 hill that takes steps to improve the
employmentbased immigration system. While it provides a Trusted Employer
program to allow for a predictable application process to better access talent
and save resources,dbes not provide enough green cards to meet future
needs or clear existing backloggPassed in Committee June 2013)

F[ISIA&t L GA2Y gAff KIS F GaaA3IyATFAOF y
business practices.
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Ensure Employers have the Tools to Hire Legal WorkfoEE® erify must use
state-of-the-art technology, such as knowledge based authentication, to accuratel
F dzi KSYGAOIFGS | 2206 | LILX AOlFyidQa ARSY
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