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PRESIDENT’S MESSAGE

Find the right place the first time.

Lucas Fleming

FlemingLawGroup.com
(727) 323-4020

Contact us to receive  
a copy of this guide  
and discuss any  
questions you might  
have about this process.

As criminal defense  
attorneys, we have  
experience with  
placing individuals in  
treatment facilities,  
including negotiating contracts.

 

 

Suncoast Legal Search is a diversity-embracing contingency 
search firm specializing in finding attorneys, legal staff and 

non-attorney professionals for law firms and companies 
on the Florida Suncoast from Tampa Bay to Naples. 

 
    We promote diversity 

 
    We keep it simple 

 
    We serve our clients 

 
    We embrace our applicants 

 
    We love the Suncoast 

 
 

For More Information: 

Rick Friedman 
Rick@SuncoastSearchSolutions.com 

https://suncoastlegalsearch.com 

in partnership with Broward County Bar Association
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Visit us at www.mastersonlaw.com

PERSONAL INJURY ■ MEDICAL MALPRACTICE 
WRONGFUL DEATH ■ LEGAL MALPRACTICE

MASTERSON, HOAG & SMITH, P.A.
ATTORNEYS AT LAW

Since 1963, the trial lawyers at Masterson, Hoag & Smith 
have been helping injury victims. We take great pride 

in the lasting relationships that we have developed with 
our clients and other lawyers. For us, there is no greater 
compliment than the referral of a case. Litigating for our 
clients throughout Florida, we welcome the opportunity 
to work with you.

JACKSONVILLE  |  ST. PETERSBURG  |  TALLAHASSEE 
TAMPA |  WEST PALM BEACH

LLW is a statewide law firm with 31 attorneys and 25 years of experience 
practicing in the areas of environmental, land use, local government, real estate, 

litigation, legislative and governmental affairs. LLW has the experience to 
navigate complex local, state, and federal laws and regulations. For more detailed 

information on our qualifications, visit our website at  
www.LLW-LAW.com 

 For more information, contact Kevin Hennessy 
727.245.0820 • khennessy@llw-law.com 

100 Second Avenue South, Suite 501-S, St. Petersburg, Florida 33701

www.LLW-LAW.com

See things  
differently.
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By Shannon Zetrouer

EDITOR’S MESSAGE

A letter from your non-diverse, 
implicitly biased editor, 
 Welcome to the diversity issue! As we celebrate diversity 
and acknowledge the importance of promoting diversity in 
our profession and community, it is prudent to acknowledge 
our own diversity (or lack thereof as in my case of a Caucasian,  
non-Hispanic, straight female) and bias. As part of my 
preparation for writing this letter, I conducted research and 
took several Implicit Association Tests (IATs) from Harvard’s 
Project Implicit. You can take your own test(s) at: https://
implicit.harvard.edu/implicit/selectatest.html 

 The online tests for Project Implicit measure “attitudes 
and beliefs that people may be unwilling or unable to report. 
The IAT may be especially interesting if it shows that you have 
an implicit attitude that you did not know about.”1

 I recommend taking the time to take two to three tests. 
Each test takes approximately 10 minutes or less. It’s an 
interesting and worthwhile experiment. When I started my 
first test, I questioned how it could predict any sort of bias, 

but by the time I completed that first test, I was impressed 
with how clever it was. The results surprised me. One test I 
took advised me that I have a strong automatic association 
for male with science and female with liberal arts. This was 
initially astonishing to me, as a woman who excelled in math. 
However, as I thought back to my time participating in math 
competitions, I recalled that I was typically vying against male 
opponents. Perhaps that led to an association. 

 My research also took me to the Kirwan Institute, which 
promotes “creating a just and inclusive society where all have 
the opportunity to succeed.” I participated in some of their 
implicit bias online training modules and was advised that I 
may have: 

• Class privilege 
• White privilege 
• Male privilege 
• Cis privilege 
• Straight privilege 

 I found the “male privilege” to be interesting since I 
am female, have always been female and, also identify as 
female. Regardless, I am aware that I have been a recipient of 
privileges that not all receive. I appreciate that, but probably 
not enough. According to the Kirwan Institute:  

• Implicit biases are  pervasive. Everyone possesses 
them, even people with avowed commitments to 
impartiality such as judges.

• Implicit and explicit biases are  related but distinct 
mental constructs. They are not mutually exclusive 
and may even reinforce each other.

• The implicit associations we hold do not necessarily 
align with our declared beliefs or even reflect stances 
we would explicitly endorse.

• We generally tend to hold implicit biases that favor our 
own ingroup, though research has shown that we can 
still hold implicit biases against our ingroup.

• Implicit biases are malleable.  Our brains are incredibly 
complex, and the implicit associations that we have 
formed can be gradually unlearned through a variety 
of debiasing techniques.2
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 The Kirwan Institute goes on to say that there has been 
extensive research which has identified the “effects of implicit 
racial biases in a variety of realms ranging from classrooms to 

courtrooms to hospitals.”3 [1] Two specific examples cited by 
the Kirwan Institute include: 

1. A 2012 study using case vignettes to assess how 
pediatricians may have implicit race bias and how that 
implicit bias may affect their treatment of patients. 
The study found that pediatricians were more likely 
to prescribe painkillers for white patients than black 
patients. 

2. Other research exploring the connection between 
sentencing in criminal cases which found that race 
unfairly played a role in sentencing. Id. 

 One of the most important reasons to identify implicit 
bias is that we are often unaware we have it, and therefore 
unable to correct it. In my personal example of apparently 
associating males with science and females with liberal arts: 
I will focus on not applying this association to my son and 
daughter, either expressly or implicitly. If I was not aware of 
this implicit bias, I would not be able to prevent it. 

 So, what do we do with this information as attorneys, 
judges, or other members of The Florida Bar?

1. Identify and acknowledge it.

2. Ensure it is not causing us to unfairly treat: 

a. Parties in litigation
b. Clients
c. Employees
d. Opposing attorneys 

 Once we identify our implicit biases, we can then assess 
the appropriate counterbalance. If our implicit bias is 
counter-intuitive to our intelligent and rational view of the 
world, perhaps instead of just acknowledging it, we should 
fight against it and actually attempt to make decisions that 
promote the opposite of what our implicit bias would have 
us decide. As an example, tying back into my personal bias: 
perhaps I should encourage my daughter to explore science 
and my son to explore liberal arts. 

 Ultimately, what we do with the information is up to us. 
However, identifying our own implicit biases can help us right 
a potential wrong before it occurs. Knowledge is powerful and 
knowing the little tricks our minds are playing with us allows 
us to make more informed decisions in all areas of our lives. 

 Happy New Year! May 2021 bring you joy and the 
opportunity to grow as attorneys and humans. 

Shannon L. Zetrouer is a partner of  Zetrouer Pulsifer. After 
obtaining her law degree and M.B.A. from Stetson University 
with honors in 2005, Ms. Zetrouer focuses her practice on real 
estate matters with a focus on timeshare, construction and 
association law.   Her passion for law is only superseded by her 
love for her children, Ariana Sol and Austen Lee and her husband, 
Trevor.  As a Florida native, she takes full advantage of 360 days 
of sunshine by biking, boating, enjoying live music and exploring 
her hometown, St. Petersburg.

1. Https://implicit.Harvard.Edu/implicit/education.Html
2. Http://kirwaninstitute.Osu.Edu/research/understanding-

implicit-bias/ 
3. [1] Http://kirwaninstitute.Osu.Edu/research/understanding-

implicit-bias/
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 Happy New Year!  If you are like me, you were more than 
ready to proclaim these three words on January 1, 2021. I 
am sure it is safe to say that we are all 
looking forward to the new year and 
the wonderful opportunities that lie 
ahead for each of us, both personally 
and professionally. For me, I am looking 
forward to serving as the new Chair of the 
St. Petersburg Bar Association Diversity, 
Equity, and Inclusion Committee. 

 As a long-time advocate and 
supporter of diversity, equity, and 
inclusion (DEI) initiatives within the 
legal profession, and having formerly 
served as a Certified Florida Bar Diversity 
Trainer as well as leading a Race Equity 
Initiative within Bay Area Legal Services, 
I accept this role as both an honor and 
privilege to work with the members of 
our Bar Association while also getting to know many of you 
better. I also know from experience that we are all at varied 
levels of awareness and understanding of the importance 
of proactively addressing these important areas: however, I 
know that we all can find common ground in understanding 
that DEI are important for not only the growth and value of 
our profession, but the impact that we have as members of 
the legal community and our role as leaders and advocates 
for justice within our larger community.

 As your DEI Committee Chair, I am looking forward to 
working with SPBA Leadership and members of the DEI 
Committee to move the needle forward on these important 
issues, not only within the SPBA, but also within our greater 
legal community and community as whole. In November, I had 
the opportunity to participate in a Stakeholder Meeting held 
by SPBA leadership. I hope that you will take a moment to read 
more information pertaining to the Stakeholder Meeting in 
Hutch Pinder’s article in this edition. The valuable information, 
insight, and opportunities presented at those meetings will 
be the catalyst for formulating the committee’s agenda and 
plan of action to intentionally move the needle forward while 
remembering our “strengths lie in our differences, not our 
similarities.”

 Please stay tuned for more information and updates 
pertaining to the work of the Committee and most 
importantly about how you can get involved in our efforts. 

I am very excited about our upcoming Diversity Symposium 
in March and other activities to follow. If you have any 

questions, ideas or suggestions for the 
SPBA DEI Committee, please feel free 
to contact me as all input is important 
to our success as a committee. Happy 
New Year!

Lisa L. Brody is the Managing Attorney 
of the St. Petersburg Office of Bay Area 
Legal Services, Inc. Bay Area Legal Services 
is a non-profit law firm that advocates 
for low-income individuals and families 
in Pinellas, Hillsborough, Pasco, Manatee 
and Sarasota Counties. Lisa has been 
practicing 25 years and focuses on civil 
legal issues impacting low-income and 
marginalized communities through 
innovative approaches. Her background 

also includes work in the areas of diversity, substantive legal 
training and leadership development.

Welcome Diversity, Equity and Inclusion Committee 
Chair Lisa L. Brody!
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Diversity, Equity,  
and Inclusion –  
The St. Pete Bar’s Journey

By Hutch Pinder and Rachel Drude-Tomori

 Fred Minnis. James Sanderlin. Ike Williams. Frank White. 
If you are unaware of the historic impact of these names and 
how these individuals advanced diversity, equity and inclusion 
within our community, then we encourage you to learn more 
about our past. 

 The St. Petersburg Bar Association was established in 
1925. Up until 1968, the Association’s bylaws limited the 
membership to “white attorneys.” It was not until 1969 that 
Ike Williams became the first African American attorney in the 
St. Petersburg Bar Association (SPBA). 

 In 1965, Minnis and Williams, St. Petersburg’s leading 
African American attorneys, were denied membership in the 
SPBA. Frank White, who later became a County and Circuit 
Court Judge, was also denied membership to the organization. 

 In 1972, James Sanderlin became Pinellas County’s first 
African American judge. After three years as a county judge, 
Judge Sanderlin was elected to the Circuit Court for Pinellas 
and Pasco Counties, and in 1985, he was appointed to serve on 
the Second District Court of Appeal. Prior to joining the bench, 
Mr. Sanderlin was a champion for diversity, working on the 

original lawsuit that desegregated Pinellas County schools. 
Mr. Sanderlin continued these efforts when he represented 12 
African American police officers in a suit against the city of St. 
Petersburg.

 That is just a glimpse into our past. Now, let us talk about 
the present and our future. This year, the Executive Committee 
of the SPBA declared an enhanced focus on diversity, equality, 
and inclusion efforts as one of its key initiatives. Bringing 
awareness to the importance of diversity is nothing new or 
novel for our organization; in fact, the SPBA has promoted 
diversity, equity, and inclusion for quite some time.

 In 2003, the SPBA created A Legacy of Courage, Vision 
and Hope, an exhibit created to honor African Americans in 
the legal community that was displayed at the Holocaust 
Museum. More recently, in 2016, the SPBA promoted the Faces 
of the Law Diversity Project, an initiative designed to highlight 
and improve diversity, awareness, and inclusion within our 
membership. The mission of the project sought to enhance 
the concept of diversity to include age, disability/medical, 
racial and ethnic background, economic disadvantage, 
gender, identity, sexual orientation, religion, parenting status, 

“The farther backward you can look, the farther forward 
you are likely to see.” – Winston Churchill.
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and veteran status. The project consisted of display boards, 
featuring 32 bar members and the judiciary, to be used as a 
traveling exhibit to area schools to encourage children from all 
backgrounds to consider a career in the legal profession. The 
boards can be viewed at in-person bar membership luncheons. 
Two of the boards are featured on pages 18 and 19 of this issue.

 In 2017, the SPBA partnered with the Diversity Access 
Pipeline, Inc. Journey to Esquire: Scholarship and Leadership 
Program (JTE). This program is an intensive year-long program 
for third-year law students. Among the stated goals of the 
JTE is “to address the lack of diversity in law by infusing the 
pipeline with highly qualified, diverse law students who have 
undergone intensive training and professional development.”  
Since the inception of the program, the SPBA has awarded 
an annual $1,500 to $2,000 scholarship to three recipients – 
Tiffany Colon (2018-2019), Forest Sutton (2019-2020), and the 
2020-2021 recipient Shannon Walker. You can learn more about 
Shannon in her interview on page 14. The SPBA supported the 
students in several ways, including appointing a bar member 
mentor and inviting each recipient to participate in an SPBA 
board meeting. The scholarship recipients also joined us at 
bar luncheons/events and provided feedback about proposed 
diversity initiatives. 

 Within the past year, the SPBA began to further focus on 
promoting diversity through community outreach by inviting 
local affinity bar leaders to attend SPBA Executive Committee 
meetings. In an effort to further build these relationships, the 
SPBA provided tables at membership luncheons designated 
for other local bar associations.

 Diversity must be deliberate. Which is why, under 
the leadership of President Sean McQuaid, the Executive 
Committee has set forth promoting diversity, equity, and 
inclusion as one of its key initiatives. 

 On October 22, 2020, the SPBA hosted a virtual stakeholder 
discussion  to encourage feedback from a diverse cross section 
of local leaders on how the SPBA can further promote and 
achieve its diversity objectives. Those present included leaders 
from several affinity bar organizations across Tampa Bay, 
including the Asian Pacific American Bar Association of Tampa 
Bay, Fred G. Minnis, Sr. Bar Association, Pinellas Chapter of 
the Florida Association of Women Lawyers, and Pinellas Latin 
Bar Association, as well as past presidents of the SPBA, and 
Stetson law students. Melissa Byers, Executive Director of the 
SPBA, moderated a frank, robust, and respectful discourse 
focused on diversity initiatives of the past, present, and future.

 The diversity push does not end here, but rather signals 
to our colleagues of all backgrounds that the SPBA is 
willing to engage in the difficult, and sometimes awkward,  
conversations that herald measurable results. The SPBA 
Executive Committee has identified a multitude of action 
items designed to promote diversity, equality, and inclusion 

within our organization. Some, but not all, of these action 
items include:

1. Establishing a 12-member Diversity Committee, managed 
by a Diversity Chair; 

2. Conducting roundtable discussions on the state of 
diversity within the SPBA; 

3. Continuing to support the Diversity Access Pipeline 
program;

4. Reaching out to faculty and student leaders at Stetson 
University College of Law to discuss the promotion of 
diversity, equality, and inclusion; and 

5. Engaging in extensive dialogue with other local bar 
organizations to identify best practices for promoting 
diversity, equality, and inclusion.

Additionally, the SPBA intentionally has incorporated various 
aspects of diversity, equality and inclusion into CLE offerings 
and events, including: 

1. Addressing LGBTQ+  challenges in estate planning; 

2. Celebrating the Hispanic Judiciary (featuring Judge Myriam 
Irizarry);

3. Connecting with employees in a season of discontent, 
COVID, and Black Lives Matter; 

4. Featuring keynote speaker Leon Jackson, from the 
Courageous 12, and Chief Anthony Holloway from the 
Saint Petersburg Police Department, at its October 
Membership Luncheon; and

5. Hosting a diversity symposium in Spring 2021. 

Through numerous projects and initiatives over several 
decades, SPBA membership and leadership  have been 
making strides to increase diversity within our organization, 
but there is more to be done and there is no finish line. If you 
have any additional ideas or comments to further promote 
diversity, equality, and inclusion within the SPBA, please let 
us know by contacting members of the Diversity Committee. 
Through these initiatives and your support, we can further 
enhance the collective strength of our organization.

Hutch Pinder is currently serving as Secretary of the St. Petersburg 
Bar Association. Hutch is a Florida Bar Board Certified Civil 
Trial Attorney at The Whittemore Law Group, P.A., where he 
represents those who have been injured by defective products, 
auto negligence, harmful medical drugs, and plaintiffs in class 
actions. 

Rachel Drude-Tomori, Esq., LL.M. is a Partner at Battaglia, Ross, 
Dicus & McQuaid, P.A., focusing her practice on Estate Planning, 
Probate & Elder Law. She serves on the Executive Committee for 
the St. Petersburg Bar Association.
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Journey to Esquire Scholarship 
Recipient
 The St. Petersburg Bar Association (SPBA) has been a 
proud partner with the Diversity Access Pipeline, Inc. Journey 
to Esquire: Scholarship & Leadership Program (JTE) since its 
inception three years ago when founded by Joseline Hardrick. 
The JTE is an intensive year-long program for third-year 
law students. To assist students as they begin their legal 
careers, the JTE provides a series of writing workshops, bar 
prep workshops, and a bar prep scholarship to a deserving 
student. The bar prep scholarship seeks to relieve some of the 
financial burden students may face during their preparation 
for the bar exam. 

 The SPBA has provided a scholarship to three students – 
2018 participant Tiffany Colon, 2019 participant Forest Sutton, 
and this year’s participant, Shannon 
Walker. The SPBA also provides a mentor, 
invites scholars to board meetings and 
bar events, and provides leadership 
opportunities to recipients. We were 
excited to connect with this year’s 
recipient, Shannon Walker, and learn 
more about her personal journey.

Please share a little background 
about the Journey to Esquire 
Program and how you became 
part of the program.
 As a 1L, I attended the Legal Writing 
and Bar Prep Seminars which were open to all law students. 
I found both seminars to be helpful and wanted to continue 
to be a part of the program. So, during my 2L year, I served as 
the Social Media Intern to spread the word about the great 
work Joseline Hardrick is doing through this program. Now, I 
am blessed to be a scholar of the third class of students to go 
through the program. 

Tell us more about your background.
 I am a first generation American, born in Brooklyn, New 
York to Jamaican parents. My parents relocated us to Spring 
Hill, Florida in Hernando County when I was four years old. I 
grew up in a close-knit, large extended family among aunts 
and cousins. I have five siblings and grew up as the middle 
child. We had many traditions, but our best one was our 
Sunday dinners at my grandparents’ home. My grandfather 
introduced us to etiquette and different cuisines. To this day, 
I enjoy sampling different local restaurants. After dinner, my 
grandmother gathered all of the kids on the patio and taught 
us lessons from the Bible. Some of my fondest childhood 
memories are adventures with my mother, such as orange 
picking, the petting zoo, and trips to the beach. Also, my 

father would come home 
after working long days 
as an auto mechanic, 
and pile us into the car 
to go to the beach. As a 
mom, I enjoy creating the 
same memories with my 
daughter through different 
experiences. 

What did you do before pursuing law school?
 Upon high school graduation, I moved to Gainesville to 
attend the University of Florida. While in college, I changed 

my major three times as I tried to 
figure out my passion. Ultimately, I 
landed in Communications, where I 
earned a B.S. in Telecommunications 
with a concentration in Production. 
My dream was to be a movie editor 
because I enjoyed helping tell other 
people’s stories. After college 
graduation, my first job was at Home 
Shopping Network, or HSN for short, 
as a Backstage Studio Coordinator. 
I created visual product displays, 
assisted hosts and guests, and 
worked the live show in studio. After 
a few years, I desired to help others, 

so I took classes and obtained my Professional Certification 
to teach. I spent two years as a seventh grade Language Arts 
teacher in Hernando County. I thoroughly enjoyed helping 
my students learn lessons both in and out of the classroom. 
However, there were parts of the educational system that 
were not within my power to change and that did not sit well 
with me. After teaching, I became a case manager, working 
with families with open dependency cases.

Why did you chose to attend law school and what 
area of the law would you like to pursue?
 In 2013, after seeing the issues in the educational system 
and “Stand Your Ground” cases in the news at that time, 
I wanted to attend law school to become a state legislator 
to be a part of the solution. I visited Stetson and registered 
for the LSAT. But, in July 2013, my grandfather passed away 
followed by my father unexpectedly; so, grieving with a small 
child to care for, I did not see how I could manage going to 
law school. Instead, I took classes to become a therapist,  
following the advice of others. But as a case manager, I spent 
a great deal of time in the courtroom. It was this experience 
that showed me I needed to turn my law school dream into 
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a goal because it was achievable. It was my passion to help 
children that brought me to law school, so I want to be a 
child advocate especially for youth in foster care. I am also 
interested in practicing Family Law and Mediation. 

Tell us about both the challenges you have faced 
and the support provided in 
this journey.
 My challenges began before my 
acceptance to law school. I moved 
back in with my mother and worked 
two part time jobs while studying for 
the LSAT. Studying became my full-
time job with the help of Blackstone 
Prep because I needed a scholarship to 
make law school a reality. 

 Throughout my law school 
journey, the most difficult things are the trade-offs. I made 
many sacrifices over the last few years to become a lawyer, 
but so have my family and friends. My first year was the most 

difficult. First, I only saw 
my daughter every other 
weekend; that weighed on 
me the greatest. Luckily, I 
have an empathetic daughter 
who consistently offers me 
encouragement and grace. 
In addition, my co-parent 
and my childhood best friend 
both stepped in to take care 
of my daughter, ensuring she 
kept up in school. During my 

second semester, when I did not have my daughter, I worked 
on the weekends to pay for oral surgery and spent my spring 
break recuperating rather than getting ahead in schoolwork. 
My mother nursed me back to health and helped alleviate my 
fears of falling behind in my studies.  

 My second year was very busy with extracurricular 
activities. While commuting over an hour every few days 
to see my daughter, I practiced for competition, served as a 
teaching assistant, and carried a full class load. During this 
time, my mother also got sick and had to have surgery, so 
I attended her appointments and did my best to help her 

recuperate. After my own health 
scare, the pandemic hit, abruptly 
changing everything. I moved into 
my mother’s house and prepared for 
virtual learning for myself and my 
daughter. 

 The law school experience 
cannot be understood unless you 
have faced it, even law school during 
a pandemic is different. I am grateful 
for my magnificent classmates who 

became my friends, and now my family. We help each other 
through insecurity and disappointment,  while also celebrating 
each other’s successes. Every person in my life has helped me 
through this law school journey. My family encourages me, 
my friends keep me grounded, and my daughter motivates me 
to stay disciplined. 

Do you have any fun/interesting facts about 
yourself that you would like to share?
 I was very shy and introverted in high school. It felt like my 
shyness was a hindrance because it caused me anxiety which 
made me avoid opportunities; so in college, I did karaoke 
weekly and took improv classes to force myself out of my 
comfort zone. Once you become comfortable making a fool 
of yourself in front of a crowd, public speaking is much less 
scary. Also, I love bowling, so much that I took the class in 
college to learn more about the game and I own two bowling 
balls. 

What can the St. Petersburg Bar Association do 
to support your journey?
 I would like to meet more 
professionals in Family Law 
practice in various settings such 
as a big firm, solo practitioner, and 
judges. I would like to learn more 
about the local legal community 
and gain more familiarity with 
the law firms in the area. Some 
practical opportunities such as 
shadowing or even assisting a 
practicing attorney with case 
work would beneficial. I want to 
learn more about the culture of 
local firms as well. 

Diversity Access Pipeline Inc. Journey to Esquire Scholarship Recipients 

2019 –  2020
Forest Sutton 

2018 – 2019 
Tiffany Colon 

2020 – 2021 
Shannon Walker
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 The Paraclete sat down with Constance Coleman, Esq., 
incoming President of the Minnis Bar Association, to discuss 
her career, her inspirations, and issues of diversity she 
encounters in the practice of law here in Pinellas County. 
Constance has a purpose for her practice, The Coleman 
Law Group, and it goes beyond her degrees and depth 
of experience. She had been practicing law in Florida as a 
litigation attorney for two years when her brother passed 
away as a result of a motorcycle accident. She turned her grief 
into action and embraced a lifelong role as an advocate for 
accident victims. It’s been eleven years since her brother’s 
passing, and she continues to press forward with vigilance in 
his memory. It’s an understatement to say that Ms. Coleman 
takes great pride in her drive and passion to represent her 
clients. She understands the impact a motor vehicle accident 
can have on one’s family and thus dedicates her time and 
energy to helping those injured.

Tell us a little bit about your background. 
 I was born and raised in the valley of Los Angeles, 
California. I graduated from the University of California, Davis 
with a BA in English and from Thomas M. Cooley Law School, 
Lansing MI. I have always been intrigued with the law and how 
it was applied to some and misapplied to others. I was raised 
in Los Angeles during a time where police officers profiled 
African American men and women and often discriminated 
against them without justification. The Rodney King riots 
were a quick drive away, and I quickly understood what being 
frustrated and angry looked like. 

 I also learned that it takes all diverse backgrounds for a 
change to occur and there are so many who are ready, willing, 
and fired up to take a stand against inequality. 

What inspired you to join the practice of law as a 
career? 
 I have always been a supporter and encourager of 
the underdogs. I am 100% confident that none of us has 
gotten where we are in life without the support and/or 
encouragement of someone who made a conscious effort 
to help someone else. My purpose is to represent all those 
in need of my services with the same care and respect they 
deserve. At the Coleman Law Group, there are no underdogs, 
just appreciated clients.

Tell us some of the mentors or individuals who have 
inspired you and assisted you, both in becoming an 
attorney and in your practice. 
 I always give credit to my parents who told me as a child 
and as an adult that there is nothing in life that I cannot do, I 

Diversity Jurisdiction: A Q&A  
with Constance Coleman 

just have to work hard and stay focused. They also made sure 
I had a solid foundation grounded in the belief that God is 
always with me and He keeps me.

 Professionally, my mentors are honestly all of my fellow 
colleagues who are exceptional lawyers; those who are over- 
prepared and represent their clients well, those who are 
ambitious and driven, those who speak out against injustices, 
those who stand up against inequality, and those who are not 
afraid to say right is right and wrong is wrong. I am an observer 
and I learn, and I listen to those young and old who are making 
waves in this legal profession. They are my mentors.

Tell us what you do to mentor and inspire the law-
yers who are coming up behind you. 
 I am a Minnis mentor for law students and I am always 
available to share any knowledge I have with anyone 
interested. My door is open…always!

What are some of the challenges you have faced as 
an attorney because of your diversity and what did 
you do to overcome or challenge those issues? 
 It appears that although I passed The Florida Bar, some 
think that I am still unqualified, and they have created another 
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bar they think I need to pass. As an African American woman, 
I must demonstrate that I am skilled and intelligent. 

 This appears to be an unspoken requirement, but black 
and brown people have always known about this force-placed 
bar, and as such we must always go above and beyond what is 
required by others.

What are some the ongoing challenges and issues 
that face diverse attorneys in Pinellas County and 
how should lawyers, judges, and administrators 
work to overcome those issues? 
 Pinellas County and most of Florida is historically riddled 
with racial division and inequality. Thirty years ago, we fought 
the civil rights battle, and the fight continues today in 2021. 
Being an attorney does not exclude us from the struggles 
black and brown men and women face every day. However, 
it may give us a bigger platform to speak up against those 
injustices. I have dealt with racism and discrimination from 
the good ole’ boys of Pinellas County. However, I will not be 
moved… I am here to stay.

You are the incoming President for the Minnis Bar 
Association, what can we look forward to under 
your leadership? 
 My goal is to bring likeminded lawyers together who 

understand that equality is a right, not a privilege. I believe 
with every fiber of my being that there are good people of all 
backgrounds who understand the plight of people of color 
and Minnis is a platform where we want to connect with them 
and build strong and essential alliances. 

As a solo practitioner, what is your “secret sauce” 
to running a successful firm? 
 I always remember that we are in a service profession and 
as such I make sure to treat my staff, clients, potential clients 
and all those I encounter with the same care and respect 
I would want. Stellar customer service and care is alive and 
well at the Coleman Law Group and we continue to ensure 
that remains the driving force behind the firm.

What are some of your outside the law activities 
and hobbies? 
 Traveling, swimming, roller skating, and just enjoying a 
little bit heaven here on earth.

What is your advice to diverse law students who are 
about to enter the practice of law? 
 You get more with honey than with vinegar. Aggressive 
representation of your client does not mean you need to 
aggressively battle with opposing counsel. Always remain 
professional and always be over-prepared.
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Why did you choose to become an attorney? 

My journey to become an attorney has taken me across oceans and continents, and from the east 
to west coast of Florida. I had the dream of becoming an attorney since I was 16 years old. A friend 
of mine told me that attorneys make a lot of money, so I said, “Why not?”  Little did I know, 20 
years later, I would be practicing law and realize it is much more. It is a calling, and I am so happy 
that I have been called. 

What do you find rewarding about working in the legal profession?

I get to help immigrants like myself everyday achieve the American Dream. I have gone through 
the process of immigrating to the US and helping others go through the same thing, is the reason 
I wake up every day. I am truly blessed. 

Was there anything interesting or unusual about your journey to becoming an attorney? 

I do not think there is enough space on this board to describe my journey. Many times I was ready 
to give up on my dream of becoming an attorney. With the help of my friends, these obstacles 
disappeared. Stetson University has helped me every time, from getting my BA, to getting my 
MBA, to getting my law degree.

National Origin (Middle East) Economic Disadvantage/Challenges (I was able to obtain my 
education only by receiving financial help from Stetson.) Religion (Islam)

AhMAD YAkzAN               

Age: 36    

Practice Area(s): Immigration and  
Removal Defense  

Undergraduate Degree/Major: Political Science

Year Passed the Bar: 2011 

Age When Admitted to the Bar: 31

Why did you choose to become an attorney? 

When family members began experiencing issues associated with aging, I set out to learn as 
much as I could by attending seminars given by groups like the Alzheimer’s Association and 
Council on Aging.  A seminar given by an Elder Law attorney gave me a window through which 
to visualize something I thought I would enjoy doing and could do well.

What do you find rewarding about working in the legal profession?

There is always something new to learn. Sometimes after a conversation with a client, their 
relief is palpable; one lady even told me she would sleep better that night!  The great thing 
about my practice area is that my age seems to be an asset rather than a liability.

Was there anything interesting or unusual about your journey to becoming an attorney? 

After ten years out of the work force, I realized I had an opportunity to explore a field completely 
different from my employment background. Many years earlier I had considered law school but 
at the time, I was not sure I could “hack it.”  The combination of maturity and experience gave 
me the confidence to forge ahead.  Learning to study after being away from academia for 30 
years was tough, as was “turning off” or scaling back, the habits and responsibilities that just 
naturally accrue by the time you are 50. 

Age (58 when admitted to the bar)

ANNE RICkE              

Age: 62    

Practice Area(s): Elder Law and Estate Planning  

Undergraduate Degree/Major: Speech Pathology

Year Passed the Bar: 2012 

Age When Admitted to the Bar: 58

ANDREW R. BOYER              

Age: 36    

Practice Area(s): Estate Planning, Elder Law, 
Guardianship  

Undergraduate Degree/Major: Political Science

Year Passed the Bar: 2007 

Age When Admitted to the Bar: 26

Why did you choose to become an attorney? 

My favorite show growing up was the A-Team. The opening monologue ends with “If you have 
a problem, if no one else can help, and if you can find them… maybe you can hire The A-Team.” 
The idea of helping the helpless always stuck with me and though I didn’t always plan to become 
an attorney, after seeing the tremendous ways that lawyers fought for those that couldn’t fight 
for themselves, I knew I wanted to be one. 

What do you find rewarding about working in the legal profession?

It’s rewarding to guide clients through a difficult or emotional issue while showing them that 
attorneys are nothing like they think they are. It’s rewarding to share in the relief clients feel 
when they have put together an estate plan or other similar plan. I love it when a plan comes 
together.

Was there anything interesting or unusual about your journey to becoming an attorney? 

I’m fortunate to have been raised by a family that instilled an appreciation for pluralism and 
diversity. I’ve learned from this that it is extremely beneficial to surround oneself with people 
whose views, cultural backgrounds, and opinions differ from your own.

Religion (Atheist)

Why did you choose to become an attorney? 
I chose to become an attorney because looking back over my life, I found that the jobs I enjoyed most were those 
in which I was able to help other people.  I could not think of any other job, except perhaps a doctor, where I 
could have such a profound impact on the daily lives of the individuals whom I assist.  It is profoundly satisfying 
to know that at the end of each day, I have made a difference in the world, if only a small one. 

What do you find rewarding about working in the legal profession?
What I find most rewarding about being an attorney is how often we are easily able to help someone simply 
because we know the law. The impact for our clients can be enormous. The gratitude from these clients, 
many of whom cannot afford full legal representation, makes enduring law school and the bar exam most 
worthwhile.

Was there anything interesting or unusual about your journey to becoming an attorney? 
I had no intention of attending law school until a few months before classes started.  After finishing undergrad, 
I sat for the LSAT  to see how I would do. At the time, the economy was still recovering, which had an enormous 
impact on my previous career as a scuba instructor. Because my career was no longer adequately paying the 
bills, pursuing further education seemed like a valid alternative.  After scoring well on the LSAT and being 
offered a partial scholarship, I began law school. 

Ethnic Background/Race (Scotch-Irish, Welsh, German, Blackfoot Indian, etc.) Veteran Status (Combat 
Disabled Veteran of the United State Marine Corps) Economic Disadvantage/Challenges (I come  
from a middle-class family, and had no family assistance paying for any of my education.  I earned 
scholarships, took out student loans and grants, and worked my way through both undergrad and law 
school.) Disability/Medical (I suffer from Post-Traumatic Stress Disorder due to my service in Iraq, and 
receive disability and treatment from the Veterans Administration for it.)   

MIChAEL “BRANDON” ROBINSON               

Age: 31    

Practice Area(s): Elder Law; Consumer Protection  

Undergraduate Degree/Major: Organizational  
Management

Year Passed the Bar: 2015 

Age When Admitted to the Bar: 30

Why did you choose to become an attorney? 
A legal career appealed to me immensely because I wanted to first, help people, and second, 
be challenged. In the law, I’ve found a profession that allows me to deal with new situations on 
a daily basis. I am continuously learning – the law is always changing and it’s a profession that 
does not get old. I have never left my office after a full day of work and thought, “Well, that was 
boring.” 

What do you find rewarding about working in the legal profession?
The positive impact my work has on my client’s lives is mind-blowing. My fields of practice are 
mainly financial ones, and finances are a major source of stress in people’s lives. My work helps 
keep people in their homes, saves marriages, and gives my clients peace of mind. It is rewarding 
to know that my work impacts people’s lives in a positive way. 

Was there anything interesting or unusual about your journey to becoming an attorney? 
I decided to go to law school after an eight-year gap after undergrad. I was afraid of failure but  
found someone who believed in me and gave me the push I needed. I attended law school as an 
evening student while working full time, took the bar (and passed the first time) while pregnant 
with my first child, and obtained my first associate position while five months pregnant. Despite 
all of the long hours, the self-doubt, the morning sickness, and assumed disadvantage of looking 
for my first job while pregnant, I made it.

National Origin (Dominican – 1st generation American born to parents from Dominican 
Republic) Ethnic Background/Race (hispanic) Economic Disadvantage/Challenges (I am 
the first in my family to obtain a bachelor’s degree and pursue and obtain a post graduate 
degree. I had no economic support and even emotional support was hard to come by 
because no one understood the struggles that come with law school.) Religion (Catholic) 
Parenting Status (Mother of one with one on the way.)  

OMAIRA P. DAUTA               

Age: 32    

Practice Area(s): Bankruptcy, Debt-defense 
and Landlord Tenant law  

Undergraduate Degree/Major: Psychology

Year Passed the Bar: 2015 

Age When Admitted to the Bar: 30

Why did you choose to become an attorney? 

From the time that I was in middle school, I knew I wanted to be an attorney. It was not 
until I entered law school that I developed the desire to make sure everyone had adequate 
representation regardless of race, religion, or economic status. 

What do you find rewarding about working in the legal profession?

As an attorney, my biggest pleasure was helping the mentally ill in the criminal justice system. 
As a judge, my biggest reward is to see families that have been reunified after successfully going 
through Dependency Court and helping children find safe, stable, and permanent placement.

Was there anything interesting or unusual about your journey to becoming an attorney? 

There was nothing unusual about my journey to become a lawyer. I knew that I wanted to be a 
lawyer since I was in the 7th grade. I am forever grateful and thankful to all those who helped 
me to realize my dreams. 

Ethnic Background/Race (African American) Economic Disadvantage/Challenges (My mother 
died in a house fire during exam time my first semester in law school) Religion (Christian)

JUDGE PATRICE W. MOORE              

Age: 47    

Practice Area(s): Pinellas County Judge –  
Unified Family Division  

Undergraduate Degree/Major: Criminal Justice

Year Passed the Bar: 1996 

Age When Admitted to the Bar: 27

An initiative of the St. Petersburg Bar Association (SPBA) Diversity 
Committee to improve diversity awareness and inclusion of 
SPBA members and expand the concept of diversity to include 
the following: age, disability/medical, racial and 
ethnic background, economic disadvantage, 
gender identity/expression/sexual orientation, 
religion, parenting status, and veteran status. 
This board is also used as a traveling exhibit to area schools to 
teach students and guests about diversity and inclusion. The 
intent is to illustrate that the legal profession is an opportunity 

for people of all backgrounds.

Why did you choose to become an attorney? 

My parents were very involved in the community and both served as agents for change in 
Mississippi. At an early age, I knew that I wanted to continue this family legacy. I was a part of a 
mock trial in fifth grade and met a lawyer for the first time. His description of the law as a vessel 
for change was captivating. I was hooked! 

What do you find rewarding about working in the legal profession?

Lawyers are the most giving group of professionals I know. It is hard to find another profession 
that gives so much to the community. The best part of working in the legal profession is meeting 
and networking with other lawyers who are just as dedicated to the community as they are to 
their clients. Also, as a government lawyer, I am able to see the results of my labor in and around 
the community. It’s a blessing.

Was there anything interesting or unusual about your journey to becoming an attorney? 

I met my husband in college and married after my first year in law school. When I took the bar 
exam, I was expecting my first child. I took a year off between law school and my first job to stay 
home with my daughter. I was afraid that no one would hire me after a self-imposed one-
year gap.  I am grateful that the then City Attorney, John Wolfe, agreed to an interview. I have 
practiced law in the City of St. Petersburg Legal Department for the past 16 years.

Ethnic Background/Race (African American) Religion (Baptist) Parenting Status (Parent who 
has taken parental leave to take care of children – Mother of Two Wonderful Daughters)

JEANNINE S. WILLIAMS                

Age: 42    

Practice Area(s): Government Law  

Undergraduate Degree/Major: Business Economics

Year Passed the Bar: 1999 

Age When Admitted to the Bar: 25

Why did you choose to become an attorney? 

I worked with the elderly for several years as a social worker. I had always wanted to continue 
my education and, in my social work role, realized the importance of elder law.  When I had the 
opportunity to return to school, law school was a natural next step.

What do you find rewarding about working in the legal profession?

I feel privileged to be an attorney because I am able to make a difference in the lives of people 
during their sunset years. My background in social work, together with my legal knowledge, 
enable me to help families and caregivers cope with aging loved ones. 

Was there anything interesting or unusual about your journey to becoming an attorney? 

My mother was a single parent with seven children, I am the 5th. While we all did well in school, 
she neither had the funds nor the understanding of how to guide us in furthering our education. 
I joined the army in hopes of later using my GI bill for my education. I married, finished my tour of 
duty in the army, entered college, and earned my bachelor’s degree. Working in the field of social 
work made me aware of so many needs.  I was hungry for more so, years later, when my 17-year-
old daughter suggested law school, it was a perfect solution.  

Veteran Status (Vietnam Era veteran) Economic Disadvantage/Challenges (For law school 
my former husband and I sold everything and went into student housing. Our daughter 
was in high school at the time.) Religion (Christian)

APRIL hILL              

Age: 60    

Practice Area(s): Elder law, Estate Planning  

Undergraduate Degree/Major: Sociology and 
Social Work

Year Passed the Bar: 1997 

Age When Admitted to the Bar: 41

FACES 
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Please see two of The Faces of the Law project boards, created in 2015.
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Why did you choose to become an attorney? 

I pursued my law degree as a way to serve as an advocate and counselor to the voiceless within 
our community. Being an attorney, and furthermore a legal services attorney, has enabled me to 
ensure access to justice for low income communities. 

What do you find rewarding about working in the legal profession?

As a legal services attorney, I have the incredible opportunity to ensure access to justice to those 
that are many times the most vulnerable in our community. Being able to provide legal assistance 
that protects families’ and individual’s housing, familial stability, and self-sufficiency is priceless.

Was there anything interesting or unusual about your journey to becoming an attorney? 

I met my husband of almost 20 years in law school (Carl Brody, Jr.).

Ethnic Background/Race (Black/African American)

LisA BRody              

Age: 46    

Practice Area(s): Civil Poverty Law  
(Housing, Family Law, Consumer)

Undergraduate Degree/Major: Political science

Year Passed the Bar: 1995 

Age When Admitted to the Bar: 25

JAmEs (Jim) d. THALER, JR.               

Age: 56    

Practice Area(s): Business Law, Real Estate,  
Estate Planning  

Undergraduate Degree/Major: Biology and  
German

Year Passed the Bar: 2000 

Age When Admitted to the Bar: 40

Why did you choose to become an attorney? 

I was seeking a career change. After selling a business and seeking other opportunities, I found 
that the J.D. is a multifaceted degree which afforded me an opportunity to teach, continue in 
business, or pursue a career as a lawyer.  I chose to teach and become a lawyer in order to counsel 
students and clients. 

What do you find rewarding about working in the legal profession?

The counseling – I enjoy helping students and clients identify the “real” goal they are seeking.   
Educating the client about the legal system allows them to assist you in creating a strategy for 
success.

Was there anything interesting or unusual about your journey to becoming an attorney? 

Diversity is about embracing the uniqueness possessed by each of us. I bring a family business 
background to the legal profession. I sold a business and went to Florida (leaving my wife behind 
in Kentucky to hold down the fort) in order to attend law school as an older student. We then 
had a baby during law school and relocated to Florida so I could pursue a career in the law. After 
law school, I continued to run another business out of state, started teaching graduate business 
classes, assisted with the operation of several departments at Stetson University College of Law 
and became active in leadership positions with the St. Petersburg Bar Association.

Religion (Catholic)

Why did you choose to become an attorney? 

I wanted to spend my working life as a professional. I felt that the practice of law was a noble 
profession and that I could help people with their legal problems. By being an attorney, I was able 
to be my own boss.

What do you find rewarding about working in the legal profession?

As an attorney, I am able to help people with their legal problems. The attorneys that I have 
associated with, in my practice, have all been ethical and pleasant to deal with. The practice of 
the law has enabled me to be financially independent. I have clients whom have been loyal to 
me throughout my years of practice.

Was there anything interesting or unusual about your journey to becoming an attorney? 

My wife supported me through law school. I met an influential community member who 
mentored me in the general practice of law and introduced me to the community. My 
undergraduate work was in the sciences, but I soon became aware that my aptitude was in the 
law. I was the first member of my immediate family to go to college.

Age (80) National origin (my father was an immigrant from Eastern Europe.) Veteran status 
(served six years in the U.s. Army Reserves) Religion (Jewish)

sEymoUR GoRdoN              

Age: 80    

Practice Area(s): Estate Planning, Real Estate, 
Probate, Trust Administration  

Undergraduate Degree/Major: Bachelor of  
science

Year Passed the Bar: 1960 

Age When Admitted to the Bar: 24

Why did you choose to become an attorney? 

As a young girl growing up abroad, I was bothered by how people were treated differently 
based on their skin color, religion, socioeconomic status, or country of origin. When I moved 
back to the United States in my teen years, I was personally challenged by diversity because I 
was much different than my peers.  I had just moved from Budapest, Hungary. During college, I 
realized knowledge is power. In order to help others who may be struggling, I needed to learn 
the rules of our society.

What do you find rewarding about working in the legal profession?

For me, the most rewarding component of practicing law is the education aspect.  As lawyers, we 
consistently learn.  Whether it be changes in the law or what not to do based on other lawyer’s 
mistakes.  Additionally, I enjoy helping clients understand complex legal issues and working with 
them to reach their goals.

Was there anything interesting or unusual about your journey to becoming an attorney? 

I took an international approach to becoming a lawyer because I wanted a diverse education.  
In doing so, I went to law school in the nation’s capitol, studied abroad in The Hague in the 
Netherlands, and completed a summer internship in Tel Aviv, Israel. After law school, I worked 
in D.C. for a few years before I moved to Florida to open my own law firm. As a single, young, 
women-lawyer, I forged my own path, made dreams become a reality. I am so thankful for the 
encouragement and support I received from other lawyers along the way.

National origin (American, Hungarian, israeli) Economic disadvantage/Challenges (started 
my firm with almost no money saved) Religion (Jewish) 

AsHLEy ZoHAR              

Age: 29    

Practice Area(s): Business Transactional Law, 
Gun Law, and Wills, Trusts & Estates  

Undergraduate Degree/Major: Pre-Law and  
international Comparative Politics

Year Passed the Bar: 2013 

Age When Admitted to the Bar: 26

FACES 
OF THE LAW

sTEPHAN J. FREEmAN              

Age: 61    

Practice Area(s): social security disability  

Undergraduate Degree/Major: Political science

Year Passed the Bar: 1981 

Age When Admitted to the Bar: 25

Why did you choose to become an attorney? 

I had wanted to be an attorney since I was 12 years old. It was a combination of reading about 
Clarence Darrow, as well as reading about the works of the American Civil Liberties Union. I wanted 
to protect those people who needed help and were not given their constitutional rights.

What do you find rewarding about working in the legal profession?

I have skills that most lay people are unable to acquire. Those skills include understanding 
contracts, the ability to interpret statutes and regulations, the ability to negotiate, the ability 
to litigate, the ability to determine what path needs to be taken to resolve an issue, the ability 
to analyze and resolve problems, and the ability to speak publicly. I’m able to use the skills to 
assist people who would otherwise never be able to resolve these issues on their own. 

Was there anything interesting or unusual about your journey to becoming an attorney? 

I would like to answer yes, but it was more luck in the sense that I had parents who exposed 
me to politics, art, music, and the world. This allowed me to pursue my own path-which initially 
was to help others. I discovered you have to take care of yourself (financially, etc) and then 
take care of others. I would say my parents gave me opportunities and exposed me to multiple 
ideas that allowed me to succeed at what I wanted to do. 

Religion (Jewish)

Why did you choose to become an attorney? 

I chose to become an attorney because I was disappointed in how our state’s legislature chose 
to dictate what happened in our classrooms. I discovered that there were a lot of business and 
legal professionals making decisions, but not people with education degrees. All of the policies 
looked great on paper, but our teachers and students were suffering from policies that were not 
sustainable at the classroom level. I hope to one day help shape polices that will have a positive 
impact on our teachers and students.

What do you find rewarding about working in the legal profession?

The community is the most rewarding aspect of working in the legal profession. It is rewarding to 
find so many people passionate about protecting our rights and people that dedicate their entire 
lives to protecting others through the law. 

Was there anything interesting or unusual about your journey to becoming an attorney? 

I am a second-career lawyer. I was an elementary school teacher for seven years before attending 
law school. I was always interested in the law, but didn’t think a courtroom was for me because I 
preferred reading and writing. It turns out that most lawyers read and write all day!

Parenting status (Attended law school while raising two children)

mERCy RoBERG                

Age: 36    

Practice Area(s): Education Law

Undergraduate Degree/Major:  
Elementary Education

Year Passed the Bar: 2013 

Age When Admitted to the Bar: 33

Why did you choose to become an attorney? 

In undergrad I thought I wanted to be a doctor.  I quickly realized that chemistry and calculus were 
not my favorite subjects. I then took a course in the Psychology of Law and I was hooked! I found 
a career where I am able to help others while enjoying the thrill of being constantly challenged.

What do you find rewarding about working in the legal profession?

I focus my practice areas on Estate Planning, Probate, Guardianship, Special Needs Planning, and 
Elder Law. Working within these practice areas is rewarding because I can help families plan for 
their future and help others who may not have properly planned for incapacity or distribution of 
their assets at their passing. The appreciation I see from my clients is the best reward!

Was there anything interesting or unusual about your journey to becoming an attorney? 

Two weeks before I was scheduled to take the bar exam, I received news that my grandfather,  
whom I was very close with, had terminal cancer. He passed away one week before the exam 
and I attended his funeral three days before taking the exam. When I heard that he had passed, 
I momentarily considered not taking the exam the next week but I took it because I knew that’s 
what he would want me to do. I now joke that he passed away before the exam so he could 
help me get through it from heaven!

Ethnic Background/Race (White – i am married to an African American man and we have an 
awesome one year old daughter.) Religion (Baptist)

mELissA FiNLEy WiLLiAms              

Age: 29    

Practice Area(s): Estate Planning, Probate,  
Guardianship, special Needs Planning, Elder Law  

Undergraduate Degree/Major: Psychology

Year Passed the Bar: 2012 

Age When Admitted to the Bar: 25

Why did you choose to become an attorney? 
Becoming a lawyer was the best way I would be able to overcome injustice and right the wrongs I observed 
and experienced in my youth. Some examples are listed below.

What do you find rewarding about working in the legal profession?
It is a platform, perhaps the best platform, from which I can hope to achieve my goal of leaving the parts of 
the world I touch better than I found them.   

Was there anything interesting or unusual about your journey to becoming an attorney? 
I was in the sixth grade when I decided I wanted to be a judge – the following incidents were a few of the 
reasons why. I was 10 years old walking down Sixth Avenue with my brother and his friends, all  younger than 
14. We passed the scene of a traffic stop but didn’t pay much attention to it. A block down the road the same 
police car skidded to a halt on the sidewalk directly in our path of travel. The officer had a hand on his gun 
and stated, “You f****** n****** said something to me?” He repeated it several times. We assured him we had 
said nothing. This was in 1973 or 1974.

When I was 11, I was walking home from football practice with my 12 year old brother. We stopped at a store 
and bought a can of Pringles. A couple of blocks away, an officer pulled us over. He wanted to know if we had 
a receipt for the Pringles. We had not held on to the receipt. He decided to fingerprint us right there in the 
street using the hood of his car. He never took us back to the store and he did not advise us that anyone had 
suggested we had stolen the Pringles. He did not arrest us, but he still felt we had to be fingerprinted.

I was stopped at least ten times on my bike, by the same officer, to see if it was stolen. He never seemed to 
remember he had stopped me before. About ten years ago, I was talking to my brother and he shared that he 
had been repeatedly stopped by the same officer.  

Ethnic Background/Race (African American) Economic disadvantage/Challenges (No financial support 
other than student loans – parents unable to help.) Religion (Catholic)

JUdGE miCHAEL F. ANdREWs                

Age: 53    

Practice Area(s): Pinellas County Judge –  
Criminal Court

Undergraduate Degree/Major: Political science

Year Passed the Bar: 1992 

Age When Admitted to the Bar: 28

An initiative of the St. Petersburg Bar Association (SPBA) Diversity 
Committee to improve diversity awareness and inclusion of 
SPBA members and expand the concept of diversity to include 
the following: age, disability/medical, racial and 
ethnic background, economic disadvantage, 
gender identity/expression/sexual orientation, 
religion, parenting status, and veteran status. 
This board is also used as a traveling exhibit to area schools to 
teach students and guests about diversity and inclusion. The 
intent is to illustrate that the legal profession is an opportunity 

for people of all backgrounds.
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 Do you even think about diversity when you think about 
taxes? I do not. While preparing for this article I saw just how 
much diversity exists in our tax system. Not just the types of 
diversity that come to mind first – race, nationality, religion –
but also social diversity, income diversity, diversity in access to 
tax reduction strategies, and diversity in how the IRS will work 
with you if you have a problem with them.

 Our tax code is used to address income diversity and 
promote social programs. The Earned Income Tax Credit 
(EITC) is perhaps the most well known and often used. The 
EITC emerged out of welfare reform  in the 1960s and 1970s. 
Several versions were explored before settling on using it as 
an aid for the working poor. The criteria to qualify and the 
calculation of the EITC have changed since it was originally 
enacted and now includes childless taxpayers and excludes 
certain non-US citizens.

 To further another social program, the Adoption Credit is 
available for families to encourage adoption and reduce the 
financial impact to those families. The government benefits 
because adoption reduces funding needed by States to 

By Andrea Pope Bauman, CPA

Diversity in Taxes: Who Knew?

support foster children. Taxpayers benefit because they are 
allowed a tax credit over five years for a domestic adoption 
and can be deducted beginning the year after the payment 
is made. Adoption fees for foreign adoptions do not become 
deductible until the year in which the adoption is finalized. 

You’re at risk.
The booom line is:

Did you know?

2 out of 3
cyber aoacks are directed 

at small businesses.

Contact Manny Carmona today to see 
how you can protect yourself with cyber 
coverage from W3 Insurance.
 
mcarmona@w3ins.com
727.522.7777 ext. 143  |  w3ins.com

So, while encouraging all adoptions, the timing of the credit 
is more favorable for domestic adoptions. Reducing fraud 
is probably one of the reasons for the timing of the foreign 
adoption deduction, but it also promotes adoptions of 
children who are US citizens or residents first.

 Financial diversity is a little more obvious. The middle and 
upper earners were affected when the Tax Cut and Jobs Act of 
2017 changed the deductibility of state and local taxes (SALT). 
These taxes are listed on the Schedule A form to calculate 
if you should itemize your deductions or take the standard 
deduction. We are fortunate to live in a state with no income 
tax. If you live in New York or California, for example, you were 
not very happy when you learned about this change. I have a 
client who is a resident of New York City who was negatively 
affected by the change because of the multiple layers of 
income tax that he pays that are no longer fully deductible. 
In Florida, the limitation of the SALT deduction has been an 
unfortunate surprise for taxpayers who own second homes. 
Previously, they could deduct the real  estate taxes for both 
homes. The SALT deduction is limited to $10,000 per year 
which can be easily reached or exceeded.

 When same-sex marriage was legalized in the US, it 
opened up the availability of tax benefits that were previously 
only available in heterosexual marriages. The ability to file a 
married-filing-joint return is something that you probably do 
not think about if it has always been available to you. The reality 
is that same-sex couples missed out on the tax advantages 
of filing a married-filing-joint return. One of the benefits is 
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2560 1st Avenue South, St. Petersburg, FL 33712
Now More Convenient to St. Pete

USALAW.com  (727) 796-8282
Auto Accidents • Injuries • Work Comp • Social Security

#TeamBorham(866) 308-7109
Info@JeffBorham.com

Team Borham at Keller Williams Realty

30522 US Hwy 19 N, Suite 107-Q

Palm Harbor, Florida
JeffBorham.com

Connect with Us OnlineContact Us Today!

BUYING | SELLING | INVESTING

Jeff Borham, Founder

Specializing in attorney-based real estate, Team Borham is a veteran group
of proven, educated real estate experts comprising one of the fastest
growing teams in the region. Pulling from a deep well of experience and
know-how, Team Borham sets the industry standard in probate and family
law, as well as short sales and foreclosures.

Real Estate That Works for You!

the ability to claim a joint tax deduction of $24,800 in 2020 
vs $12,400 if you file single. Some tax brackets are higher for 
married-filing-joint taxpayers; what the government giveth 
it taketh away. Having the option to file as married filing 
separate versus married filing joint is now an option for all 
married couples and should be reviewed so you can choose 
the one that results is the lowest amount of tax. 

 In my tax resolution practice, clients come to me when 
they have unpaid taxes and unfiled tax returns. They may be on 
the brink of losing their business, have a tax lien, the IRS may 
have frozen their bank accounts and could be  threatening all 
manner of terrible things. My typical client is a man between 
30 – 65 who owns a business. This is the typical client for the 
tax resolution industry across the United States. Some recent 
clients have been from India, Brazil and Iran but they are 
almost all male business owners between 30 – 65. My women 
clients are typically solo professionals with no employees who 
don’t make estimated tax payments. It’s been my experience 
that my women clients come to me because they filed a joint 
tax return with their husbands or because of a failed business 
owned by their husbands. If they are listed as an officer of the 
business or are a signer on the business bank account, then 
the IRS will consider them a potentially responsible party for 
the trust fund portion of unpaid payroll taxes. This is usually 
news to the wife and I can imagine the conversation in the 
car on the drive home. “When did you put me on the bank 
account? What do you mean I am an officer? I had nothing to 
do with paying the taxes of the business! I do not remember 
discussing any of this!”

 We see diversity in our co-workers, our friends and family, 
our places of worship, and our chosen professions. None of 
these social, religious, gender, or other classifications that we 
have discussed matter to the Internal Revenue Service. When 
it comes to enforcing the laws they only want to know how 
they are going to collect the tax or make sure you file your 
tax returns. While we celebrate  diversity in our daily lives and 
see diversity in the tax laws, no matter how diverse we may 
be we all have a common goal of staying off the IRS’s radar. 
Unfortunately, after the year we have had, more people will 
find themselves with the common problem of dealing with 
tax problems. Jake and I formed Tax Resolution Task  Force so 
we can guide people to a resolution and allow them to get 
back to the of focusing on a brighter, more diverse, and tax 
problem-free future!

Andrea is a CPA who spent seven years with the IRS collection 
division prior to being appointed as a Bankruptcy Panel Trustee 
in the Middle District of Florida, Tampa Division. She has 30 
years of  combined experience resolving tax problems, operating 
businesses, managing estates and has served as Trustee in over 
22,000 cases. After years of facing off in Bankruptcy Court, 
Andrea and Jake Blanchard, Esq., formed Tax Resolution Task 
Force to address tax problems that are not ready for bankruptcy 
or need to be resolved outside of bankruptcy.
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 Families come in all shapes and sizes and are formed by 
everything from marriage and civil unions to co-habitation 
arrangements.  Estate planning is as diverse as the families for 
whom the plans are being created. While estate planning for 
LGBTQ+ members involves an additional layer of challenges, 
when creatively employed, this planning will guide families in 
navigating and avoiding future obstacles. A key component in 
LGBTQ+ planning is ensuring that partners have rights with 
regard to crucial end-of-life, healthcare, or financial decisions 
for each other, without prohibition. Using the tools made 
available through estate planning, including healthcare/
financial designations, will help families to create their safe 
havens. 

 The rights and protections afforded to lesbian, gay, 
bisexual, and transgender people are still being litigated across 
the country. Marriage rights for the LGBTQ+ community 
are fairly new to the United States. In 2004, Massachusetts 
became the first state to allow same-sex marriage.1  Slowly, 
other states followed, but on June 26, 2015, the United States 

by Lori Vella

Estate Planning for the LGBTQ+ 
Community

Supreme Court ruled that same-sex marriage is a right 
guaranteed by the Constitution.2 Despite this constitutional 
ruling, the LGBTQ+ community continues to have to fight to 
achieve true equality under the law.  

 Today, more than half a million households in the U.S. are 
made up of married same-sex couples.3 Federal legalization of 
same-sex marriage affords certain protections to the LGBTQ+ 
community: estate planning benefits and the ability to make 
healthcare/financial decisions for one’s spouse are among 
the most recognized.  Benefits of marriage more specifically 
include access to government benefits, homestead protection, 
family allowance, as well as retirement and military benefits.  
Moreover, marriage allows the inheritance of a spousal share 
after death, exemptions from costly estate and gift taxes, 
prohibitions as to the devise of homestead property to others 
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when married, and the use of certain types of trusts to create 
lifetime income allowances or protect the surviving spouse 
from predators, creditors and, potentially, family members. 

 While those that are married currently have certain 
safeguards in place, employing various estate planning tactics 
will make transitions smooth and rights crystallized. This is 
especially true in today’s ever-changing legal landscape. 
While this diverse group of citizens has many of the same 
goals as other families, LGBTQ+ members clearly face many 
additional, unique challenges. The opportunities with estate 
planning can offer some clarity despite current times, trends, 
or laws. 

 LGBTQ+ individuals who are not legally married must 
take even more precautions. As a non-married couple, 
partners will not be afforded spousal rights regardless of the 
amount of time spent committed to one another. Families 
of the decedent can completely exclude the partner of 
the deceased, leaving no legal recourse for the survivor. To 
counter these potential impacts, non-married couples must 
implement safeguards to protect their rights and abilities to 
advocate for themselves and each other. Documents such 
as Wills, Trusts, and Deeds establish safeguards to protect 
assets and ensure wishes are not thwarted with respect to 
the loved ones left behind and their care. A co-habitation 
agreement sets forth respective rights and responsibilities 
when combining assets and/or living together without a 
formal union. Healthcare documents such as Healthcare 
Surrogates, Living Wills, hospital visitation authorizations, 
and HIPAA privacy authorization releases allow unmarried 
partners to visit their loved ones and participate in healthcare 
decisions, such as whether to artificially prolong life. Beyond 
healthcare, a Durable Power of Attorney allows one person to 
act on behalf of another under various statutory situations, 
especially with respect to financial acts.   Final arrangement 
authorizations allow the advanced declaration of burial 
versus cremation wishes, which may well avoid potential 
disagreements between the family and the partner. Other 
issues may still arise, but with properly executed documents 
in a comprehensive estate plan, partners’ rights will be 
protected. 

 LGBTQ+ couples that have children, including blended 
families, must especially take estate planning into special 
consideration. Unless the child is an heir (by birth or adoption), 
most states will not afford the child any inheritance rights. 
In situations where either partner has children outside of the 
union, care must be taken to make sure wishes are met as to 
the partner as well as the children, through the use of trusts 
and even sub-trusts. LGBTQ+ families must also take into 
consideration guardianship nominations for minor children. 
If the will or other guardianship documents do not make a 
designation, courts will be forced to designate guardians 
based only on the information that they know. The courts 
would not get the full benefit of the parents’ experiences, 
their knowledge of their family/friends, and the reasons why 

certain people should be excluded as guardians.

 While the world of estate planning is as diverse as the 
clients, it still remains utterly important for every family to 
act preemptively to plan for the incapacitation or death of 
a loved one; LGBTQ+ clients are no different. However, the 
LGBTQ+ community should take into account the potential 
pitfalls due to a lack of estate planning to ensure they protect 
the ones they love. A comprehensive estate plan allows all 
same-sex couples, married or not, to provide for each other, 
to avoid future conflicts, and to designate the ones who may 
someday be needed to make important financial, healthcare 
or end-of-life decisions. 

Lori is the owner of Law Office of Lori Vella, PLLC, an estate 
planning, probate and business/contract law firm with offices 
in the Tampa Bay area and Rochester, New York. (www.LoriVella.
com).  Lori created Florida Lawyer Online, a video course portal 
that educates the public on estate planning topics.   Lori hosts 
#GetMyGuardian events which assist parents in nominating 
permanent and temporary guardians for their children.

1. See Goodridge v. Department of Public Health, 798 N.E. 2d 941 
(Mass. 2003).

2. Obergefell v. Hodges, 576 U.S. 644 (2015).
3. According to the U.S. Census Bureau released September 2020.

844-484-6348  ■  24/7 Local Help Desk Support
sales@VineIT.com  ■  www.vineit.com

We focus on keeping your office running, 
so you can focus on winning your cases.
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Congratulations to Shirin M.Vesely on being named 
The Richard T. Earle, Jr. Professionalism Award winner for 2020 

by The Barney Masterson American Inn of Court!

Ms. Vesely is a shareholder at Trenam Law based 
in their St. Petersburg Office. She concentrates her 
practice in business litigation, personal injury law, 
wrongful death, nursing home malpractice, legal 
malpractice, and employment litigation.

The Richard T. Earle, Jr. Professionalism Award is awarded annually to the lawyer 
who demonstrates the highest degree of professionalism in the practice of law.  

The Richard T. Earle, Jr. Professionalism Award winner is chosen by the judiciary  
of Pinellas County.  Ms. Vesely is one of only a very small number of people that 

have received both the Richard T. Earle, Jr. Professionalism Award and The  
Barney Award, an award given annually by the Inn of Court for professionalism, 
ethics, civility, and legal excellence by vote of the Masters in the Inn of Court. 

This announcement was presented by Ms.Vesely’s adoring husband, Brandon S. Vesely, B.C.S., and 
The Florida Appellate Firm, P.A., St. Petersburg, Florida.  

 www.FloridaAppellateFirm.com
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By Weston F. Smith

Is Florida’s Wrongful Death Act Unfair to 
the Victims of Medical Malpractice?
 Personal injury attorneys are intimately familiar with 
Florida’s Wrongful Death Act, found at Sections 768.16 – 
768.26, Fla. Stat.  In essence, the Wrongful Death Act provides 
a cause of action when a person’s death results from a 
negligent act, one that would have permitted the deceased to 
make a personal injury claim, had he or she survived.  The claim 
is to be brought by the decedent’s personal representative, 
who can recover damages for the benefit of the decedent’s 
survivors and estate.1 “Survivors” as defined by the Act, include 
a decedent’s spouse, children, parents, and when partly or 
wholly dependent on the decedent for support or services, 
any blood relatives and adoptive brothers and sisters.2 If 
there is no surviving spouse, the decedent’s adult children 
can recover for lost parental companionship, instruction, and 
guidance, and for their mental pain and suffering. Also, the 
parents of a deceased adult child may recover for mental pain 
and suffering from the loss of their adult child.3  A minor child 
is defined as a child under 25 years of age at the time of the 
death.4

 The Wrongful Death Act has one glaring exception.  If 
the wrongful death claim arises from medical negligence, 
the adult children generally cannot recover for lost parental 
companionship, instruction, and guidance, or for their mental 
pain and suffering; and, the parents of an adult child cannot 
recover for their mental pain and suffering.5  That means that 
if an unmarried adult dies as a result of medical negligence, 
his or her adult children (over the age of 25) cannot recover 
non-economic damages for the loss of their parent; and the 
parents of a 26-year-old child cannot recover non-economic 
damages for the loss of their child.  This law most often 
affects the families of older people who are widowed and 
of single young adults with no children.  In those situations, 
there is no legal survivor who can recover damages for the 
mental anguish caused by losing a loved one. 

 Medical malpractice in Florida involves the negligence of 
a statutorily defined “health care provider” arising out of the 
rendering of, or failure to render, medical care or services.6 
As a practical example of the operation of this exception, 
consider the following:  if a healthcare provider negligently 
killed an unmarried adult in a car accident while driving to 
work, the adult children of the deceased or the parents of the 
deceased adult child could recover non-economic damages 
(their mental anguish);  however, the moment the healthcare 
provider arrives at work and is providing care, if his or her 
negligent care results in the same person’s death, those adult 
children or parents can no longer recover the same non-
economic damages.

 In addition, the damages exemption only applies in the 

event of “medical negligence”.  For example, the moment a 
patient is transferred from a hospital to a nursing home, the 
exemption disappears and again, the adult children or the 
parents can recover their non-economic damages (because 
a nursing home is not a statutorily defined “health care 
provider”).

 Subsection (8) of section 768.21, Fla. Stat., has even been 
described as the “Free Kill Law”.  Why?  Because the limitation 
on damages most often results in the case becoming 
economically futile.  Without the survivors’ non-economic 
damages claim, the only other recoverable damages are 
economic damages, which could include a funeral bill, medical 
bills (subject to medical liens), and loss of net accumulations 
to the estate (the amount of money that would have been 
saved and retained during the decedent’s lifetime).  Unless 
the deceased was fairly young and had a significant income, 
loss of net accumulations is usually extremely limited. The 
costs of pursuing the case and the medical liens to be satisfied 
make it extremely challenging to secure any meaningful 
compensation for the client. Cases with this type of limitation 
on damages become too risky to pursue. 

 Every couple of weeks I, and medical malpractice plaintiff 
lawyers throughout the State, have the difficult task of 
having to explain this law to a prospective client. The client 
is invariably shocked and amazed that such a contradiction is 
permitted to exist and that the law is so unfair. 

 How did it happen?  In Florida, prior to 1990, the adult 
children or parents of an unmarried wrongful death victim 
were not permitted to recover their non-economic damages 
in any wrongful death case.  In 1990, a bill was proposed to 
change that law.  As originally drafted, the bill would have 
permitted the non-economic damages to be recoverable by 
these survivors for all wrongful death cases, including medical 
malpractice.  However, during the legislative negotiations, 
this exclusion was carved out for medical malpractice 
cases.  Certain legislators argued that enlarging the qualified 
survivors in medical malpractice wrongful death cases would 
have damaging effects on Florida’s healthcare providers.  It 
was argued that there would be increased insurance premiums 
and increased costs of healthcare.  The existence of a medical 
malpractice crisis was suggested, and it was further argued 
that a change in the law would result in quality doctors 
fleeing Florida for states with laws providing more protection 
from medical malpractice claims. In the end, a compromise 
bill was passed that excluded this group of survivors from any 
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1. §768.20, Fla. Stat. (2020).
2. §768.18(1), Fla. Stat. (2020).
3. §768.21, Fla. Stat. (2020).
4. §768.18, Fla. Stat. (2020).
5. §768.21(8), Fla. Stat. (2020).
6. §766.202(4), Fla. Stat. (2020); §766.106(1)(a), Fla. Stat. (2020).
7. McCall v. United States, 134 So 2d 894 (Fla. 2014).
8. Santiago v. Rodriguez, 281 So. 3d 603 (Fla. 2d DCA 2019).

entitlement to non-economic damages in wrongful death 
medical malpractice cases.

 The inequity exists to this day, despite efforts to rectify the 
law.  It exists today despite the Florida Supreme Court decision 
in Estate of McCall v. United States.7 The McCall case was a 
challenge to the constitutionality of Fla. Statute 768.118, the 
statutory cap on wrongful death and non-economic damages 
in medical malpractice cases.  In 2003, the Florida Legislature 
had instituted a cap on damages in medical malpractice cases, 
and in support of that legislation it was argued that Florida 
was in the midst of a medical malpractice insurance crisis 
of unprecedented magnitude.  As it had in 1990, a majority 
of the 2003 Legislature argued that increases in medical 
malpractice insurance premiums due to lawsuits had resulted 
in physicians leaving Florida, retiring early from practice, or 
refusing to perform high-risk procedures, thereby limiting 
the availability of healthcare.  In McCall, the Florida Supreme 
Court declared section 768.118, Fla. Stat. unconstitutional and 
in the process, called into question the reliability of and the 
legislature’s reliance on The Governor’s Select Task Force on 
Healthcare Professional Liability Insurance, which was used 
in support of the 2003 Bill.  To the contrary, the Court cited 
numerous sources to support the conclusion that there was 
no medical malpractice insurance crisis, there was no lack of 
availability of healthcare, the number of physicians in Florida 
was actually increasing, and there was no evidence of a crisis 
involving excessive jury verdicts against Florida’s healthcare 
providers.  In addition, any apparent increase in medical 
malpractice insurance premiums was the result of changes 
in investment income of malpractice insurers, not a crisis of 
excessive or frivolous lawsuits.

 The Sarasota Herald-Tribune published an article on 
November 10, 2019 entitled, “A Loophole in Florida’s Wrongful 
Death Act”.  The article addressed the same issues addressed 
here, and the author, Carrie Seidman, obtained a quote from 
William Large, the president of the Florida Justice Reform 
Institute, about the possibility of eliminating the exemption 
for medical negligence wrongful death cases.  Mr. Large 
is quoted in that article as saying “I think the current law 
shouldn’t be changed.  If a stakeholder group attempts to 
tinker with the medical malpractice subsection, I suspect 
the legislature actually might repeal the 1990 amendments 
that adult children and parents of an adult child can sue for 
wrongful death in a non-medical malpractice context.”  

 Is the law fair?  Is it a violation of equal protection?  Why 
should the adult child of an unmarried parent or the parent 
of an unmarried adult child be denied compensation for 
their genuine mental anguish?  Why should they be denied 
such compensation in the healthcare setting, when they 
are entitled to it outside of the healthcare setting?  How is 
nursing home care so different from hospital care, when the 
bulk of the hands-on care is provided by nurses?  Many will 
still assert that the current law is necessary to protect the 
healthcare providers in Florida.  Others, like myself, are of 

the belief that healthcare providers in Florida have significant 
protections already. Healthcare providers practicing in 
hospitals are permitted by statute to maintain as little as 
$250,000 in professional liability coverage, and those not 
practicing in hospitals can maintain as little as $100,000 
in coverage.  Those limited amounts of coverage serve as a 
protection against claims.  Attempting to obtain a recovery 
against individual healthcare providers or organizations is 
rarely attempted and rarely successful based upon current 
asset and corporate liability protections.  Medical malpractice 
cases are subject to a statutory pre-suit, and verified medical 
opinions supporting the existence of negligence must be 
obtained before a claim can be made.  Testifying experts 
must be retained who mirror the specialty of every defendant 
healthcare provider, drastically increasing the costs of 
pursuing a case and eliminating cases with limited damages, 
often despite clear liability.  Plaintiff medical malpractice 
attorneys in Florida are usually extremely selective when 
evaluating a case, or should be.  Frivolous claims are few 
and far between, because pursuing a weak or frivolous claim 
carries enormous risk and can result in significant financial 
loss to the representing plaintiff firm. 

 One year ago, Florida’s Second District Court of Appeal, 
in Santiago v. Rodriguez, upheld the medical malpractice 
exception.8  However, the Second DCA certified the following 
question of great public importance:

IN LIGHT OF THE SUPREME COURT’S DECISIONS IN ESTATE 
OF McCALL v. UNITED STATES, 134 SO. 3D 894 (FLA. 2014), 
AND NORTH BROWARD HOSPITAL DISTRICT v. KALITAN, 219 
SO. 3D 49 (FLA. 2017), DOES SECTION 768.21(8) FLORIDA 
STATUTES, VIOLATE THE EQUAL PROTECTION GUARANTEES 
OF THE UNITED STATES AND FLORIDA CONSTITUTIONS, 
NOTWITHSTANDING THE COURT’S PRIOR DECISION ON THE 
ISSUE  IN MIZRAHI v. NORTH MIAMI MEDICAL CENTER, LTD., 
761 SO. 2D 1040 (FLA. 2000)?

 The Santiago case was voluntarily dismissed in February 
2020, before being considered by the Florida Supreme Court.  
To my knowledge, there are currently no cases before the 
Florida Supreme Court that raise this issue; however, it is an 
important issue that will certainly be raised again.

Wes Smith is a shareholder at Masterson, Hoag & Smith, P.A.   
He is a 28 year trial lawyer specializing in plaintiffs’ medical 
malpractice and catastrophic injury cases. He is a member of the 
American Board of Trial Advocates (ABOTA) and currently the 
Secretary/Treasurer for The Florida Bar’s Trial Lawyers Section.
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By Eric E. Ludin

Confronting Our Racist History

 In September 2000, as the then St. Petersburg Bar 
Association President, I invited Evett Simons to speak at a bar 
luncheon. Evett was the National Bar Association President  
and addressed the issue of the importance of racial diversity 
in our profession. After her presentation, I was approached by 
one of our senior Circuit Court Judges (requesting anonymity) 
who encouraged me to right a wrong of which I was not aware. 

 This judge told me that retired Judge Frank White (now 
deceased) established a practice in St. Petersburg in the 
1960s shortly after graduating from law school. Though 
there were no black attorneys in the St. Petersburg Bar 
Association (SPBA), he applied for membership anyway and, 
as was required at the time, had to be sponsored by a current 
member. The sponsor was Leonard Lubin. Sadly, Leonard 
passed away in April 2009. But, in 2000, I spoke to Leonard 
and asked what happened to Judge White’s application. 
Leonard told me that when Judge White’s application 
was presented to membership, another member publicly 
objected to the membership of a black attorney stating, “We 
have an annual dinner dance and we can’t have our women 
dancing with them.” A vote was taken and the application 
was denied.

 In the early 1970s, Bruce Marger, then a young brash 
lawyer, demanded that the bar remove the requirement 
for a vote to be taken for membership in order to eliminate 
exclusion on racial grounds. He succeeded and Judge White 
was invited to reapply. He politely declined. Ironically, though 
Frank White was the victim of hate, he 
went on to serve as a soft spoken, fair 
and kind judge who always treated 
litigants civilly and with respect. 

 In November 2000, I invited 
Judge White to become a dues-free 
lifetime member which he graciously 
accepted. The SPBA passed a 
resolution apologizing for denying his 
original application. This resolution 
was later read again at Judge White’s 
funeral in June 2012. 

 In addition, the SPBA became 
committed to increasing the diversity 
of our membership. To that end, 
we created a scholarship named in 
honor of Judge White entitled “The St. 
Petersburg Bar Association’s Judge 
Frank H. White Diversity Scholarship” 
now permanently endowed at 

Stetson University  College of Law. For the past 20 years, 
this scholarship has been awarded to a student at Stetson 
Law School based on racial diversity, financial need,  and the 
potential for the study of law. 

 Also in 2000, for the first time, the SPBA formed a diversity 
committee. The committee recognized that even though 
we had 970 members, we only had five black members. We 
understood that we could not improve upon the diversity of 
our membership without fully understanding and confronting 
our past regardless of its ugliness.

 A study of our bar records disclosed the story of Fred 
G. Minnis Sr. and Ike Williams, both black attorneys who 
applied for membership in June 1965. Their applications were 
likewise rejected by silent ballot. But, after the requirement 
for vote was eliminated, Ike Williams reapplied and became 
the SPBA’s first black member. Fred Minnis went on to fight 
the segregation of golf courses and swimming pools and later 
became president of the local NAACP chapter, but never re-
applied. 

 The diversity committee found many similar stories, 
enough to create an entire museum exhibit including the 
stories of Pinellas County’s pioneering black lawyers. In the 
summer of 2003, the exhibit, A Legacy of Courage, Vision 
& Hope opened at the Florida Holocaust Museum in St. 
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Petersburg. This outstanding exhibit stayed for many months 
at the Holocaust Museum and travelled to other locations. It 
is now a permanent exhibit located at the Clearwater campus 
of St. Petersburg College. 

 It makes sense that after the passage of so many years, 
we have members who do not know about the historic 
efforts to confront our past and improve the diversity of 
our membership. But, improving diversity cannot be a one 
and done project. It requires a continuing commitment and 
an obligation to not only welcome minority members, but 
encourage them to join. I sincerely hope that our leaders 
commit to continue these efforts and that minority attorneys 
in our community choose to join us. 

Eric E. Ludin is a partner in the firm of Englander Fischer. He has 
been practicing law since 1982 and his practice currently focuses 
on general commercial litigation. Eric Ludin is a past-president of 
the St. Petersburg Bar Association and served twice as president 
of the St. Petersburg Bar Foundation.

Insurance Defense | Commercial Litigation 
Construction & Real Estate Law

ST. PETERSBURG  ■  TAMPA  ■  FT. LAUDERDALE
(727) 498-2244

www.ZinoberDiana.com

“Zinober Diana P.A. has been named a Tier 1 firm  
in St. Petersburg for Commercial Litigation 

by U.S. News – Best Lawyers® “Best Law Firms” in 2019.”

Thank You
for supporting the SPBA
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PANDEMIC SURVEY:
When Will You Be Ready? 

(Distributed November 23, 2020)

Primarily 
self-isolating

Mostly  
self-isolating 

but entering the 
community for 

essentials 

Socializing in 
small groups 
occasionally 
with social  
distancing

Not taking  
precautions

Other

9%

43% 40%

3% 5%

Indicate the level of your current COVID practices.

Risk of 
 contracting 
or spreading 

COVID-19

Uncertainty  
of safety  

precautions 
implemented by 

staff or venue

I do not have 
any concerns

81%

18% 9%

What are your primary 
concerns about returning  

to in-person events?  
(more than one response permitted)

When would you feel safe returning 
to bar meetings/events?

     16%
     15%
 8%
                 40%
       21%

January to February 2021
March to April 2021  

May to June 2021   
When a widely distributed vaccine is available   

Not sure   

If the events are held prior to the availability of 
a vaccine, indicate safety protocol you would 

like implemented at bar events  
(more than one response permitted)

Six feet social distance 
Outdoor events only 
Temperature Checks 

Mandatory face masks 
Limited number of attendees 

I don’t feel safety protocols are needed 

           78%
     67%
57%
             82%
 59%

4%
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As many struggle to navigate their 
personal approach to COVID to ensure 
the safety of themselves and their 
families, it creates a unique challenge to 
bar associations concerned about the 
safety of their members. When COVID-19 
became a looming reality in March, the 
St. Petersburg Bar Association 12 member 
Executive Committee voted to end all 
in-person events through the end of 2020. 

Little did we know when we hosted the 
Judicial Reception on February 20, 2020 
and the Membership Luncheon on March 
6, 2020, they would be the final in-person  
events of the year. Along with the rest 
of the world, the SPBA quickly pivoted 
to video conference events and CLEs. 
In an effort to provide relevant, timely 
information, the SPBA hosted 72 virtual 
events and CLEs from March 2020 to 
January 2021.

As we enter 2021, many have asked, 
“When will the bar return to in person 
events?” The Executive Committee 
continues to review next steps at monthly 
board meetings. The primary goal is to 
ensure the health and safety of all bar 
members with an appropriate return to 
in person events when the majority of bar 
members feel safe to attend (see recent 
COVID survey results below). In an effort 
to support all members, the leadership 
agrees that it wouldn’t be appropriate 
to begin hosting events that may 
exclude members with underlying health 
conditions or those that do not feel safe 
attending. We request your patience as 
we continue to balance the safety of 
bar members and our desire to connect 
and network with colleagues. In the 
interim, keep an eye on the bar calendar 
for upcoming CLEs and networking 
opportunities! Wishing everyone a joyful 
and healthy new year!
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•	 Florida	Bar	Board	Certified	in	Civil	Trial	Law*
•	 30	Year	Club,	30	Years	Certified*
•	 Florida	Bar	Board	Certified	in	Marital	&	Family	Law^
•	 Florida	Bar	Board	Certified	in	Business	Litigation+
•	 Florida	Supreme	Court	Certified	Civil	Mediator+
•	 Florida	Supreme	Court	Certified	Family	Law	Mediator/
•	 Rated	AV	by	Martindale	Hubbell
•	 Recognized	by	Super	Lawyers,	Florida	Trend,	and	other	legal	publications
•	 Top	40	Under	40	by	the	National	Advocates
•	 Award	recipients	for	Excellence	in	Family	Law	and	Young	Lawyers	of	the	year	by	
Canakaris	Family	Law	Inn	of	Court

•	 Past	2nd	DCA	and	6th	Circuit	Judicial	Nominating	Commission	members
•	 St.	Petersburg	Bar	Association	Executive	Committee	members
•	 Past	Board	of	Governors	member

757 Arlington Avenue North, St. Petersburg, FL 33701 • (727) 822-4929

Christin C. Brennan • Kevin D. Brennan^
Belinda B. Lazzara^/ • Walter E. Smith*+

 Peter N. Meros* • Alexa Saab

Meros, Smith, Lazzara,  
Brennan & Brennan, P.A.

Recognizable excellence.
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By Kimberly Rodgers

The Community Law Program is a non-profit corporation formed in 1989 
by members of the St. Petersburg Bar Association concerned about the 
civil legal needs of low income residents of Southern Pinellas County, 
Florida. Over the years, CLP has recruited a panel of approximately 400 
St. Petersburg area attorneys who provide free assistance to thousands of 
people in need of civil legal assistance each year. To volunteer for pro bono 
service, contact Community Law Program at 727-582-7480.

 After a brave fight with cancer, our friend and colleague, 
Sheryl Shadburn, passed away on November 13, 2020. Sheryl 
joined Community Law Program in September of 2016 as 
an Intake Specialist/Volunteer Coordinator. Prior to joining 
Community Law, Sheryl had a successful career as a consumer 
lending professional in the banking and financial sectors. 
After moving from the Orlando area to St. Petersburg, Sheryl 
did not want to retire and wished to continue working in a 
manner that gave back to her community. And give back she 
did!  

 Her professional background gave her the ability to 
understand the complicated and often multiple problems 
facing Community Law clients. Her kind and patient 
temperament could calm the most troubled client. She 
looked for a solution to every problem. Sheryl often reached 
out to other pro bono organizations on behalf of persons that 
Community Law was unable to help. She never refused an 
assignment or avoided a challenge. She answered every letter 
from every prison inmate and made suggestions as to where 
they may seek help. Sheryl had a great sense of humor, always 
made time for her co-workers, and had a smile for all.  

 Sheryl could also always be counted on to go above and 
beyond when it came to making our clients feel comfortable 
and trying to address their other needs. For instance, she 
started a children’s corner. She equipped the area with a 
small desk and chairs and colorful artwork. She personally 
purchased story books, coloring books, crayons, and stuffed 
animals to entertain the children while their parents received 
free legal advice at Community Law. It was not unusual to find 
Sheryl “babysitting” in her office so that a client could talk 
with a volunteer attorney out of the presence of the child. 
Sheryl also started a food pantry that included items for not 
only families, but for their pets as well. Sheryl loved animals 
and adopted two rescue cats. 

 Prior to the Covid-19 pandemic, Community Law hosted 
in-person fundraisers. Sheryl was dedicated to Community 
Law and not only generously donated, but she also spent 
many hours working to assure the success of the fundraising 
projects. She was instrumental in organizing volunteer 
attorney appreciation gatherings. 

 Sheryl spoke frequently about her daughters, Peyton and 
Morgan, and her granddaughters, Adalynn and Sara. It was 
obvious to all that she loved her family very much. She was 
especially proud of her daughters’ accomplishments. Sheryl 

often spoke about her mother and family in Ohio and was 
disappointed that she was unable to make the trip. Despite 
that, however, she was able to fulfill one of her lifelong 
dreams of swimming with the dolphins when her daughters 
took her on a recent trip to Orlando.

 On November 10th, Sheryl sent an email to her friends 
and colleagues letting us know that treatment was stopped 
but the message still rang with hope and love. Sheryl was 
an amazing person, courageous, and never expressed any 
concern for herself. Sheryl kept a sign on her desk that said, 
“Have Courage and Be Kind.”   Sheryl lived by those words, 
and Community Law Program, its staff, and many volunteer 
attorneys with whom she 
interacted on a regular basis 
will miss her terribly.  We 
hope her family finds some 
comfort in the knowledge 
that Sheryl made a lasting 
impact in the lives of so 
many in our community. 
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Attorneys – 
Your client can sell all or part 
of their life insurance policy.

“I contacted Boyd for a policy sale and he was professional 
and helped my client beyond expectations.”

– Charlie Robinson
Elder Attorney
Clearwater

Example is for illustration only and is meant to educate about a life settlement option. 

Boyd Crisler 
Life Settlement Broker 

(727) 365-0076 
boyd@boydsettlements.com 
www.boydsettlements.com

Example: Mr. Smith (age 78) owns a 
$1,000,000 universal life policy on his life 
which he no longer wants, needs or can 
afford. Premiums are $30,000 per year. Cash 
surrender value is $20,000 (the amount the 

insurance carrier would give Mr. Smith if he was to surrender the 
policy). Rather than surrendering the policy, Mr. Smith choose 
the Life Settlement Transaction option.
POLICY SOLD – for $290,000.

A Life Settlement Transaction is the sale of an existing 
life insurance policy that gives the owner a cash settlement 

in excess of the cash surrender value.
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 Dorothea Beane, a popular law professor at Stetson 
University College of Law, has retired after thirty years of 
teaching. 

 Dorothea and her brother were reared in Westfield, New 
Jersey, where her father had been raised, but her parents had 
met in Boston. Dorothea’s father had served in the Coast 
Guard during World War II and 
later became a police officer. 
Her mother was a strong 
advocate for educating her 
children. Dorothea admired 
both her parents and they 
were a strong influence for her 
chosen career path. 

 During middle school and 
high school, Dorothea was 
involved in softball, basket-
ball, and the Junior Olympics. 
Team sports taught her how to 
get along with people, which 
served her throughout her life. 
She continued playing sports 
until her sophomore year at 
college and then concentrated 
on her academics.

 Dorothea was the first person in her family to have an 
education beyond high school. She graduated from Drew 
University with a major in history and political science and 
a minor in sociology. She attended Rutgers Law School and 
worked three part-time jobs to defray expenses - an academic 
assistant to Arthur Kinoy, a civil procedure tutor to first-
year law students, and an intern for the ACLU. Professor 
Kinoy, a constitutional law professor and her mentor, had an 
impressive record as a civil rights attorney prior to teaching at 
Rutgers. He also successfully argued the case of Jones v. Mayer 
at the U.S. Supreme Court which legalized equal housing.

 After her graduation in 1977 and through her honors 
program at Rutgers, she immediately accepted a job as a trial 
attorney at the torts branch in the Department of Justice in 
Washington, D.C. Dorothea was one of the first women of 
color in that position. She represented numerous federal 
agencies and gained valuable experience. In 1981, she left the 
government and worked with a local Washington firm doing 
civil litigation for about eight months. In 1983, Dorothea 
accepted a job as an assistant U.S. attorney for the Middle 
District of Florida at Jacksonville as she sought more job 
diversity. She defended numerous governmental agencies and 

Professor Dorothea Beane – Her Dream Came True
By Charles M. Samaha

military bases in Florida in the areas of medical malpractice, 
personal injury, public health service, employment 
discrimination, forfeitures, and foreclosures. She loved the 
diverse experience she gained and was honored to have 
represented the government.

 During one particular lawsuit she opposed an attorney 
who so impressed her 
that she asked the at-
torney at what school 
the attorney was 
trained, which hap-
pened to be Stetson. 
She investigated the 
school and liked what 
she discovered. So, 
when Stetson partook 
in a national teach-
ing interview session 
in Washington Doro-
thea jumped at the 
opportunity. Stetson 
hired her as a tenured 
professor and she be-
came the first person 
of color hired as such 
at the law school in 

1990. She brought a good deal of legal diversity to Stetson. 
Also, Dorothea was pleased to teach at the same school with 
Bruce Jacob, who has been a major force in legal education 
and whom she considers as one of her influences along with 
her parents and Professor Kinoy.

 At Stetson, there were three components to her 
employment: teaching, scholarship, and service. Her teaching 
focus was federal pretrial practice, federal civil procedure, 
international human rights law, and law of international 
tribunals. About scholarship, she has written numerous 
publications regarding attorney-client privilege, medical 
malpractice, sovereign immunity, the Federal Torts Claims 
Act, and the International Criminal Court election of judges. 
She also established externships for students with the 
federal, state, and municipal governments where students 
gained experience with the Florida attorney general and city/
county attorney offices. Dorothea has volunteered and served 
our community in many ways, including service on the code 
enforcement board for the city of St. Petersburg and as a 
special magistrate.

 As a person of color, Dorothea has encountered 
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NEW MEMBERS

JUDGES

Hon. Joseph Lawhorne

ATTORNEYS

Austin Chambers

Ashley Ciccosanti

Diane Croff

Timothy Garding

Jonathan Prockop

Kristin Rhodus

Brandon Williams

L AW STUDENTS

Ona Colasante

Vanessa Halasz

Sarah Shirley 

Kelsey Curran

PAR ALEGAL  

STUDENTS

Amanda Drummond

Upchurch
Watson White 

& Max

Wally Pope
Mediator and Arbitrator

wpope@uww-adr.com

Wally Pope, senior 
partner and founding 
member of the Johnson 
Pope law firm, is also 
now available to mediate 
and arbitrate throughout 
the Tampa Bay area in 
association with:

MEDIATION
GROUP
800-863-1462

READ MORE & SCHEDULE: 
WWW.UWW-ADR.COM

proudly announces 

F. Wallace
Pope’s 
availability

discrimination, but has taken it in stride. 
She knows it is going to happen as 
people are discriminated against for any 
number of reasons, only one of which 
happens to be race. However, she never 
let it stop her and she faced it head on 
as her philosophy has been if you are 
good at what you do you will win people 
over and they will likely not care what 
you look like.

 She retired from teaching at Stet-
son this past November after thirty 
years. Even though she never married or 
had children, she views all her students 
as her family and she maintains contact 
with many of her former students.  She 
loved watching them mature into pro-
fessional attorneys and acknowledged 
that she also learned from her students, 
which was very fulfilling.

 She plans to spend time with a 
cousin who lives locally as well as with 
an aunt who lives in Atlanta once travel 
restrictions are eased. Her parents and 
her brother are deceased, but she has 
extended family in Boston, where her 
mother was born and raised, and in New 
Jersey. Once she settles into retirement 
she hopes to continue to volunteer her 
time in the community and to return 
to Stetson in some capacity, even as 
a mentor to students or as an adjunct 
professor. As Dorothea stated, “I’m a 
young sixty-nine and capable of doing 
many things.”

 Dorothea reflected upon her career 
as an attorney and professor with 
great thankfulness and with honor 
that she was able to do something 
she loved. She always strove to further 
educate herself and she enjoyed the 
intellectual stimulation and the ability 
to travel around the world engaging 
and teaching others to empower and 
enrich themselves. Her life has been a 
dream come true and we wish her much 
success in her future endeavors.

 Copyright © 2020, by Charles M. Samaha, 
all rights reserved.
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{Thank you to SPBA Annual Sponsor Suncoast Legal Search for 
providing the article below. We encourage members to consider 
contacting Rick Friedman for any staffing needs!}

 You’ve just hired the perfect legal assistant or paralegal 
who will either replace a prior employee or help you expand 
your law firm. They have an impressive resume, great 
references and answered all the interview questions correctly. 
Two weeks after they start, you want to strangle them and 
eventually you let them go after a month.

 How can they have lied about their experience, or at least 
misled you? THEY DIDN’T. Most of the time IT IS YOUR FAULT, 
as the hiring manager. You weren’t prepared to onboard 
them!!

 This happens more and more frequently at smaller law 
firms where the attorneys think that because the new staff 
member did the job at XY&Z Law Firm, they are prepared to 
walk in and immediately do it at yours.

 You (or another staff member) need to prepare, coordinate 
and monitor a minimum 2-week on-boarding program for 
the new employee, without exception! It should include an 

By Rick Friedman

Onboarding – A Plan for Success

overview of office procedure, your software and how it feeds 
the Florida e-portal, where to go for resources, and feedback  
(not criticism), on the first couple of cases they work on.

 If it is a new area of law for them, assume that it will take 
a few more weeks to assimilate, and if they moved from a 
different state, assume that it will take several days to learn 
the e-portal.

Also, you are an attorney; don’t assume, unless you have done 
it, that you know the subtleties of what the particular staff 
member’s job description is. If possible, have a staff member 
who will be working alongside them also interview them 
in the process to add feedback as to if they will fit in.

 And what if they are of a different culture or background. 
Black when everyone at the firm is white? Gay when everyone 
at the firm is straight? Asian or Hispanic when everyone at 
the firm is black or white? There are so many combinations 
to prepare for; how can you make it work? YOU CAN’T, at 
least not in the on-boarding process! The culture has to be 
established long before the hire is made, and the on-boarding 
and fit needs to just be a natural extension of it – nothing 
more; nothing less!

 This is St. Petersburg. We are one of the most inclusive 
communities in the country, and also one of the most 
economically diverse communities at the same time. Your 
clients are diverse and your staff should reflect that.

 One more thing, it is very important when hiring 
paralegals to identify the correct role the new hire will 
serve. Many law firms call staff members paralegals when 
they actually may be a legal assistant or the new “hybrid” 
paralegal assistant role.

 Hiring and replacing employees is a very expensive 
hidden function of managing a law firm; it takes a lot of time, 
planning and resources away from billable hours. When you 
are interviewing and on-boarding you are not billing.

 Patience is a virtue. Onboarding positively ensures a better 
opportunity for success.

Rick Friedman is President of Suncoast Legal Search, recruiters 
for attorneys and legal staff. He and Jordy, his beagle-corgi mix, 
have worked in St. Petersburg for three years.
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A NEW ERA IN 
LEGAL RESEARCH 

• Practice with confidence with the leading data-driven insights

• Answer legal questions quickly and easily 

• Experience unprecedented efficiency with the seamless 
integration of legal workflows

See why Lexis+™ is Florida’s top choice for legal research—
let’s talk. 

Mark Crocket
Florida Account Executive
813-390-7304
mark.crockett@lexisnexis.com

Experience 

Lexis+™
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By Joseph A. Corsmeier

Florida Bar Professional Ethics Committee requests 
Board of Governors to instruct it to consider broader 
opinion on responding to online criticism
 At its meeting in October 2020, the Florida Bar’s 
Professional Ethics Committee (PEC) approved the revised 
proposed advisory opinion PAO 20-1 addressing lawyer 
responses to negative online reviews by current or former 
clients and requested that the Florida Bar’s Board of Governors 
(BOG) instruct it to take a broader look at online criticisms. 
The PEC also voted to consider a potential amendment to 
the exceptions in Florida Bar Rule 4-1.6 and report back at its 
January 2021 meeting.

 PAO 20-1 was drafted after a lawyer requested guidance 
on responding to a negative online comment posted by a 
former client. The lawyer asked if a response could include 
truthful information, including that a judge had approved the 
lawyer’s withdrawal from representing the former client.

 The proposed revised opinion states that Florida Bar Rule 
4-1.6 allows disclosure of information without client consent 
only in limited circumstances, including when there is a Bar 
complaint, malpractice or a controversy with the client, and, 
absent those exceptions, the lawyer cannot reveal confidential 

information about the representation, even if it is in the public 
record.

 The revised opinion concludes that any response to the 
online criticism by the former client would have to be in the 
form of general comments, such as the fact that the lawyer 
disagrees with the comments. Further, the lawyer cannot 
reveal confidential information without the client’s consent, 
and cannot reveal the court’s withdrawal order unless the 
client had given informed consent. 

 The revised opinion refers to a suggested general response 
in a Texas ethics opinion and the opinion was then revised to 
suggest an alternative response as follows: “As an attorney, I 
am constrained by the Rules Regulating The Florida Bar from 
responding in detail, but I will simply state that it is my belief 
that the (comments/post) present neither a fair nor accurate 
picture of what occurred and I believe that the (comments/
post) (is/are) false.”

 The lawyers objected to the initial opinion arguing that it 
hampered the ability to use truthful information in defense 
of the complaint/criticism, did not address online comments 
from non-clients, and could or does infringe on a lawyer’s 
commercial free speech protected by the First Amendment.

 Bottom line: In our digital world, lawyers must be aware 
that they cannot include confidential information when 
responding to online complaints or criticism at this time. 
In requesting a formal ethics opinion with more expansive 
guidance considering revisions to the exceptions in Bar Rule 
4-1.6, it appears that the PEC is seeking a more detailed 
discussion of the fact that lawyers are handcuffed by the 
Florida Bar Rules in defending themselves against false online 
complaints and attacks. 

 Be careful out there.

Joseph A. Corsmeier is a Martindale-Hubbell “AV” rated 
attorney who practices in Clearwater, Florida. His practice 
consists primarily of the defense of attorneys and all licensed 
professionals in disciplinary and admission matters, and expert 
analysis and opinion and court testimony on ethics and liability 
issues. Mr. Corsmeier is available to provide attorney ethics and 
professionalism advice, provide expert opinions on ethics and 
malpractice issues, assist attorneys to ensure compliance with 
the Florida Bar Rules, and defend applicants before the Florida 
Board of Bar Examiners.
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• Personal Injury • Automobile Accidents • Slip and Falls • Product Liability •
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Serving the Tampa Bay Area
 No charge for travel in the Tampa Bay area including
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Alternative Dispute Resolutions 

Hill Ward Henderson 
has announced that 
attorney Cory J. Person has 
been named Diversity and 
Inclusion Shareholder. 
This is a new role for the 
firm in an effort to further 
its strategic planning 
surrounding diversity and 
inclusion initiatives.

Hill Ward Henderson 
shareholder, Shane T. 
Costello, recently attained 
board certification 
by The Florida Bar in 
Business Litigation. Board 
certification is the highest 
level of evaluation by The 
Florida Bar of competency 
and experience within 
the practice of business/
commercial litigation, with 
only 240 attorneys in the 
state of Florida holding a 
certification in Business 
Litigation.

What’s Up & 
Who’s New

Happy New Year!
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By Erin Wamboldt

Making Your Wardrobe Functional Again
{Thank you to SPBA Annual Sponsor Bespoke & Co. for providing 
the article below. We encourage members to consider contacting 
Erin Wamboldt for a fantastic experience in updating your 
wardrobe!}

 It is amazing how much ‘stuff’ we hang on to, which 
makes it so difficult to see the forest through the trees.   
Accumulating clothing over time can make your wardrobe 
chaotic and unwearable.   However, a simple weekend purge 
can get your closet right back into shape.   I know, I know, 
easier said than done. When you complete this project, you 
will never need to utter the words again…”Ugh! I have nothing 
to wear!”

 As the world is starting to see hope for some type of 
normalcy, we realize that sweatpants and athleisure is not 
for the workplace. Has the pandemic changed your body for 
better or worse? Now is the time to start going through your 
closet to find out what fits, what is old, or what you just don’t 
like anymore. Let’s be optimistic, you can do this.  If it is too 

overwhelming or you are not quite sure how to start, ask for 
help. A functional wardrobe for work, entertaining and play is 
all you need. 

 So, let’s walk through it. Women typically have 3-4 
different wardrobes. There is the size small group that was 
perfect before having children. The size medium that works for 
everyday use. And then there is the size, well, let’s not worry 
about that group. Oh, and if you have a maternity wardrobe, 
it is best to make sure it is updated and functional, but, most 
of all, comfortable. 

 Men tend to be able to wear about 30% of what is in their 
closet.   Most of what’s hanging is too old and outdated or 
just does not fit. “But I’m going to lose another 15 pounds!”  

We can cross that bridge when we come to it.   In 
the meantime, you need comfort and functionality.  
Clothing only shrinks so much in the wash and at 
the cleaners. 

    Before you start ripping your closet apart, 
remember the six month rule and the twelve month 
rule.  If you have not worn something in six months, 
maybe it’s seasonal, maybe it’s bright and something 
your friends will remember easily (you don’t want 
them to see you coming and going).   If you have 
not worn something in twelve months, ask yourself 
honestly, “Am I going to wear this again?”  “Is this 
an heirloom?” “Will I get $10K for it on Antiques 
Roadshow someday?”  Or, realistically, should I just 
get rid of it?  This should get you started on your way 
to sanity and help you get organized by modifying 
your favorites through alterations and fill in the 
holes with beautiful new custom clothing. You can 
always consign or donate those older items.

 Good luck and make 2021 the year of looking 
great and feeling fabulous!

Erin Wamboldt is a custom clothier with Bespoke & 
Co., a custom clothing company for men and women, 
offering a large assortment of the finest custom 
collections featuring custom tailored suits, shirts, 
sport coats, pants, skirts, dresses and formal wear. 
Erin also offers closet consultations and personal 
shopping services.   She can meet with you at the 
Bespoke & Co. Showroom in South Tampa, at your 
office or in the privacy of your home.
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By Gay L. Inskeep

Love is (Virtually) in the Air

Do you know your soulmate’s:

1. Astrological sign?
2. Shoe size?
3. Favorite movie?
4. Dream job?
5. Weekend hygiene habits?

 Several couples did, or at least thought they did, when they 
agreed to participate in the St. Petersburg Bar Association’s 
virtual version of the “Newlywed Game.” This Zoom version 
of the classic game show where couples competed to see 
who knew each other best was the brainchild of 
SPBA Executive Director Melissa Byers. Melissa 
created this, and other similar remote activities, 
during the pandemic so that SPBA members could 
stay connected. And connect we did, with answers 
ranging from the creative to the hilarious.

 Before the evening’s activities commenced, 
Melissa arranged for each couple to pick up a free 
bottle of libations (champagne, or red or white 
wine) and a charcuterie board courtesy of Lolita’s in 
downtown St. Petersburg. This was to create virtually 
what seems to happen naturally in person – an 
atmosphere of comfort and conviviality. I only knew 
one couple on the call and had met a few others in 
passing, but by the end of the 90-minute session, we 
all seemed like old friends. 

 The ice having been broken, or at least thawed, Melissa 
began the game by asking the male half of the couples to 
reveal their female counterpart’s astrological sign. Having 
been married almost 35 years, I thought we had this game 
in the bag, but I noticed beads of sweat popping up on my 
temples at this first question. “I’m SURE I’ve mentioned to 
Paul MULTIPLE TIMES that I am a Pisces,” said the voice in my 
head. But had he listened? My heart thumped as Melissa went 
around the “room” asking the women to reveal their signs, 
and then asking the men to hold up what they had written. 
Luckily, our answers matched! My confidence renewed, I 
eagerly awaited my chance to show how well I knew my 
husband. When I heard Melissa say, “What is his shoe size,” 
the beads of sweat returned. In dress shoes, he wears one size, 
but in tennis shoes, which is what he wears most often, he 
wears another. And do I need to mention the width? Not as 
easy as it seems, is it? Anyway, I went with the tennis shoe 
size, and again, our answers matched. Whew.

 After several of these back and forth question and answer 
exchanges between the men and the women, it was time 
for the lightning round. During this round, Melissa asked 

us to each write down whether what she said more closely 
described the male or the female of the couple. This is where 
things got even more like the classic game show, where the 
answer cards often got smacked over someone’s head. So 

for example, one of the questions was, “Which one of you 
has more ex’s?” You can see where that might cause a raised 
eyebrow when each half of the couple  picked the other. One 
frustrated contestant blurted out, “Well, you’ve had the most 
marriages!” Had we been on the live show, I could picture that 
one being accompanied by a smack upside the head with the 
answer card. 

 Kudos to Melissa Byers for taking her time to create and 
host this virtual event that was entertaining and enjoyable, 
and a nice diversion from the daily stresses of pandemic 
life. She certainly achieved what she set out to do, which 
was to provide a platform for members to stay connected. I 
encourage you to keep an eye out for her email notifications 
about these events, and participate if you can. 

As Trial Courts Administrator, Ms. Inskeep heads a staff of 
approximately 175 persons at courthouse facilities at seven 
locations in Pasco and Pinellas counties. She serves as chief 
executive staff officer and is responsible for the administration 
of trial court operations, programs, and services.
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“The courts of this country shall not be the places where resolution of disputes begin. They should be the places  
where the disputes end after alternative methods of resolving disputes are considered and tried” – Sandra Day O’Connor

Calendar available for scheduling at www.royglassmediation.com. No charge for travel within the Tampa Bay area, but available statewide.

ROY GLASS MEDIATION  |  5501 CENTRAL AVENUE, ST. PETERSBURG, FL 33710-8850
 (P) 727-384-8888  |  (F) 727-345-3008  |  ROYGLASSLAW@GMAIL.COM

More than 43 years of experience in:

Florida Circuit and Federal Court 
Certified Mediator

Florida Supreme Court Qualified Arbitrator

Roy L. Glass
Mediation  |  Arbitration

•	 General Personal Injury
•	 Nursing Home Neglect
•	 Medical Devices
•	 Insurance Litigation
•	 Commercial Litigation
•	 Administrative License Disciplinary

•	 Individual Long Term Disability
•	 Construction
•	 Medical Malpractice
•	 Legal Malpractice
•	 Products Liability
•	 Florida Pollution Act

•	 Civil Rights
•	 Appeals
•	 Social Security Disability
•	 Unfair/Deceptive  

Trade Practices

Ring in the New Year with a Tasty Treat!
By Steven R. Cozzi

 The holidays are traditionally a time 
for gathering together. Unfortunately, 
with the pandemic still looming 
large, many people will be foregoing 
traditional holiday get togethers. But 
foregoing gatherings does not mean 
foregoing deliciousness. In the spirit of 

the holidays, the Paraclete asked me to 
share a couple of my favorite recipes 
that I serve every year. If you choose 
to try them out, I sincerely hope that 
you will enjoy them. Like all recipes, 
they’re merely a jumping off point. Be 
creative and maybe this year you, your 

family, and your friends will find a new 
favorite. 
 Wishing you all peace, love, and 
understanding this holiday season and 
a joyous and prosperous New Year. 
(Pumpkin Walnut Cheescake recipe 
on next page.)

Butternut Squash Soup
You need:

• One Medium sized butternut squash
• Two Granny Smith or other tart apple  

(medium sized)
• 3-4 carrots of usual size
• Roasted red peppers (a small jar)
• Fresh rosemary (to your liking)
• Fresh garlic (to your liking)
• Leeks or celery (2-3 three stalks). 
• Butter
• Ginger
• Cinnamon or nutmeg
• Chicken broth
• Green onion or whole green 

basil leaves. 
• Salt and Pepper
• Olive oil or some other flavorful oil  

(not coconut)
• Plain Greek yogurt or sour cream. 

Equipment:
• Large stock pot or similar pot
• Food processor
• Small frying pan

Prepare the squash by peeling, 
removing the seeds, and cutting 
into chunks (you will be boiling the 
chunks so they can be of a healthy 
size. I think of them as “two bites”). 

Prepare the apple by peeling, 
coring, and cutting into chunks. 

Peel and cut the carrots into 
chunks. 

Remove the rosemary from its stem 
and chop into small pieces (the 
rosemary not the stem). 

Remove roasted red peppers from 
the jar and dice into small pieces. 
Reserve some red pepper for 
garnish. 

Peel and mince the garlic. 

Chop leeks or celery into small 
pieces suitable for sauteing. 

Place the squash, apple, and carrots 
into a large pot and add enough 
chicken broth to cover them. 

Bring to a boil. Stop when 
everything is soft. 

As the squash, etc. boils, in a small 
pan place about two teaspoons 
of olive oil (or whichever oil you 
prefer) and bring to a medium heat.

When the oil is hot, add the leeks 
or celery and sauté until they start 
to get soft. Then add the garlic and 
rosemary and continue to sauté 
until fragrant and the garlic starts 
to brown. Once done remove from 
heat. 

Once the squash, apple, and carrots 
are done remove from heat. 

Using a food processor, combine 
the squash, apples, carrots, garlic, 
rosemary, red pepper and emulsify. 
Use the broth from the pot for 
liquid. Add the garlic, rosemary, 
leeks or celery in small batches. 
Emulsify and taste. Add seasoning: 
ginger, cinnamon or nutmeg, 
salt, pepper, and a small amount 
of butter. Emulsify. Work in small 
batches. Taste and season as you 
go. 

At this point, you have an option. 
If you choose, you can add a 

tablespoon or so of the Greek 
yogurt or sour cream to each batch 
(remember to taste and add more 
if you like). This will give the soup 
a creamy consistency and will be 
pleasantly tart or sweet depending 
if you use the yogurt or sour 
cream. My personal favorite is the 
yogurt as it balances well with the 
sweetness of the apple. 

Keep working in small batches and 
setting aside each in a large bowl 
or other container. Once the soup 
is done it can be put back on the 
stove covered on a low heat to 
serve whenever needed. 

To serve, I suggest placing the 
soup in a dark colored bowl to 
show off the luscious orange of the 
squash. I like to place a dollop of 
sour cream or Greek yogurt in the 
center, garnish with diced roasted 
red pepper (however you like, get 
creative!), and then either diced 
green onion for color and taste or a 
single basil leaf for drama. 

If you have leftovers, this freezes 
well for approximately two months. 



46

JA
N

U
A

RY
/F

EB
RU

A
RY

 2
02

1

Let cream cheese soften to room temperature.

The Crust:
• Using a food processor or other means, 

pulverize the crackers to make a crust. 

• In large bowl combine crumbs, ¼ sugar and 
butter and press firmly around bottoms of 
9” spring form cake pan and halfway up 
sides. 

• Chill briefly. 

• (Using a food processor on the pulse 
setting and adding melted butter as you 
go provides an even consistency to the 
crumbs and makes for a much easier clean 
up). 

The Walnut Topping:
• Beat 6 tablespoons butter or margarine 

with 1 cup brown sugar (this is another 6 
tablespoons of butter not in the crust). 

• Stir in one cup of coarsely chopped walnuts. 

• Set aside. 

The Filling:
• Beat cream cheese until smooth at medium 

speed (a stand mixer works best)

Pumpkin  
Walnut Cheescake
I make this every year. It never 
fails to delight. 

3 8oz packages of cream cheese
1 bx zwieback crackers (or ‘Nilla Wafers or 
graham crackers)
¼ cup sugar
6 tablespoons butter, melted
¾ cup sugar
¾ cup brown sugar
5 medium sized eggs
1 can pumpkin pie filling
1 tsp. cinnamon
½ tsp. nutmeg
¼ tsp. ground cloves
¼ cup heavy cream 

Steven R. Cozzi, Esq., is an attorney 
with Blanchard Law, PA. His areas 
of practice include bankruptcy, 
foreclosure defense, and civil litigation. 
When not practicing law, Steve can be 
found in the kitchen trying out a new 
recipe or at one of the beautiful parks 
in Pinellas County where he enjoys 
long-distance running. 

• Add sugar, gradually beating until light 
and fluffy. 

• Add eggs one at a time, beat well after 
each egg. 

• Add remainder of ingredients at low 
speed. 

• Pour into chilled pan/crust. 

Bake in low oven for 1 hr 35 min at 
approximately 325; remove from oven and 
spoon on walnut topping. Return to oven. 
Bake for additional 10 minutes. 

Chill and serve. 
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