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SHRM

Upcoming - Virginia Legal Forum
On Wednesday, October 1st, the Shenandoah Valley Society of Human Resource Management (SVSHRM) will host the second annual Virginia Legal Forum. The forum is designed to provide the latest legal information and practical advice for local HR professionals and their business colleagues. To be held at the Plecker Center located on the Blue Ridge Community College campus, the forum will include lunch, a panel discussion with legal, tax, and broker perspectives regarding the Affordable Care Act-The Aftermath
and a keynote address by Rebecca Peters, Director & Counsel for Legislative Affairs at the Counsel for Global Immigration.
Ms. Peters has worked with the Council for Global Immigration for close to ten years, helping to advance highly skilled visa reforms
with the U.S. Congress, the White House and the federal agencies. She is a frequent speaker on issues of high skilled immigration
reform and has been published in many trade journals. She is viewed as an immigration policy expert both inside and outside the
beltway.
Why immigration? Because it effects all employers in the Shenandoah Valley. “By 2020, 27% of the Harrisonburg population will be
Hispanic. There is a huge wave of growth expected in the Hispanic community.” Source – The Weldon Cooper Institute
A series of sessions is included which are designed to provide practical advice associated with the topics of Local Immigration Issues
and Social Media Recruiting. The forum will conclude at 5:00 p.m.
You can expect to hear more about the Virginia Legal Forum (including registration information) in the coming weeks and months.
The SVSHRM Board is pleased and excited to bring this topical and informative opportunity to Shenandoah Valley HR professionals
and their colleagues.

Jennifer Shirkey and Cathy Welsh will
participate on the panel of experts
discussing healthcare reform and its
impact on employers.
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Volunteers Needed
As you know, our second annual Virginia Legal Forum will be taking place on October 1, 2014 from
noon-5 at BRCC’s Robert E Plecker Workforce Center. We are in need of a couple more volunteers to
help us plan for the event and help on the day of the
event. This is a great way for our chapter members
to be more involved on a short-term project.
In addition, SVSHRM will be participating in Friendship Industries’ training program in recognition of
National Disabilities in Employment Awareness
Month. For the past two years, volunteers from our
chapter have provided a half-hour presentation to
Friendship employees on what employers look for
in applicants and employees, and other remedial
topics. The presentations will take place each
Thursday around the lunch hour during the month
of October.

Finally, we are looking for someone to assist our
sponsorship chair, Frank McMillan, with obtaining
sponsors for our chapter meetings. Sponsorship
allows a company to share their services with our
group, and helps our chapter financially with our
meeting expenses.

If you are interested in these or any other opportunities with SVSHRM, please see any board member .

Two of our newest SVSHRM members
attended the June Chapter meeting.
Welcome to Meghan Schaeffer from JMU and
Jonathan Vaughn from Truck Enterprise.

Member
Referrals
Each time you refer
someone to SVHRM who
becomes a new member,
you qualify to win a 1year National SHRM
membership! To be eligible for the drawing, just
ask the new member to
write your name in the
“Referred by” box when
they complete the
SVSHRM online application. The drawing will be
held at the January 2015
monthly chapter meeting.

Congratulations SVSHRM on achieving Platinum Status from SHRM!
The award is part of the SHRM Affiliate Program for Excellence,
which aligns individual chapters with SHRM. The award recognizes a
chapter’s accomplishments and strategic activities and initiatives
that promote the human resources profession at the local level.
“This recognition is a distinct indication of the chapter’s successful
partnership with SHRM to serve the networking and professional
development needs of human resource professionals and to the advancement of the human resources profession” said J. Robert Carr,
senior vice president, membership, marketing & external affairs for
SHRM.
SVSHRM will be recognized in SHRM publications and at SHRM conferences. As an Excel winner, it receives a certificate of recognition
and a special banner to display at its meetings and events.
Thank you to all our chapter members for helping us to achieve this
distinctive award!
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EEOC Update

EEOC Charge Statistics for FY 2013- Key Take Aways
Total number of charges fell by almost 6% from 99,412 to 93,727
Sex Discrimination and ADA charges fell slightly
Retaliation charges increased slightly

EEOC & FTC Issue Joint Best Practice Guidance on Background
Checks shortly before EEOC Loses Another Background Check
Decision
The March 2014 guidance combines both EEOC direction on preventing disparate
impact discrimination in the use of background checks and tips on compliance with
FCRA (the Fair Credit Reporting Act) that the FTC enforces if an employer uses a
third party to complete the background check. The guidance did not articulate new
positions or legal requirements, but certainly underscored the EEOC’s commitment
to carefully scrutinize this hiring practice. However, ironically, just a few weeks after
issuing that guidance, the EEOC was dealt another hard blow regarding its enforcement actions against employers who use background checks. In EEOC v. Kaplan
Higher Education Center, decided on April 9, 2014, the 6th Circuit basically said that the
EEOC was hypocritical because they look at credit history when hiring for 84 of its
97 positions and that the evidence they tried to put on to prove that Kaplan’s use of
credit history had a disparate impact on minorities was ridiculously flawed. Let’s
hope Kaplan seeks and gets awarded its attorney’s fees. That may chill some of the
EEOC’s over zealousness in this area.

“Ask an Expert”
SVSHRM has added a new link to the website
that will allow members to post questions
on a variety of HR-related subjects, and for
volunteer “experts” to provide some assistance. If you would like to volunteer to serve
as an “Expert” and share your knowledge go
to: http://svshrm.site-ym.com/members/blogs.asp

Membership
Snapshot
Total Membership Count: 191
Professional Members: 140
Associate and General Members: 51
National SHRM Members: 128/67%
Local Only SVSHRM Members: 63/33%
HRCI Certified Chapter Members : 79/41%

Check out SVSHRM on Facebook

(As of April 30, 2014)

