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Legal Forum Recap

Fall 2016

By the Numbers:

A successful event!

-Total Membership Count: 197

This year’s 2016 SVSHRM sponsored Virginia Legal Forum (VALF) was a
great success. Over 100 people attended this year, which is the fourth year of
the event. The Legal Forum won the Pinnacle Award in 2014.

Associate, General, Student &

Many interest sessions were available to participants, including one that featured a Workplace Terrorism Panel and a video message directly from Congressman Bob Goodlatte. Mr. Goodlatte shared information about his bill
named Safe Harbor for Reporting Violent Behavior Act of 2016 (H.R. 4532),
which was in response to the shooting at WDBJ in Roanoke.

or 68%

-Professional Members: 130
Retired: 67
-National SHRM Members: 133
-Local Only SVSHRM Members:
64 or 32%
Certified (SHRM/HRCI) Chapter
Members: 94 or 48%

Participants learned important information on the new EEO-1 forms, NLRB
impact on ALL employers, new overtime regulations, the challenge of at-will
employment, new OSHA rules, information on cyber security and the business
effect of an eight-justice supreme court.
The VALF provides important legal information for HR professionals and their
colleagues. In addition, VALF is designed to demonstrate to at-large members
(HR professionals who are members of SHRM, but not yet members of
SVSHRM) that there is value in becoming a member of the local chapter. We
are pleased that a number of at-large members who attended the forum joined
the chapter!

(25 PHR, 17 PHR/SHRM-CP, 18
SHRM-CP, 15 SPHR/SHRMSCP, 18 SPHR, 1 PHR-CA)
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Volunteers Needed
Volunteering for our chapter is one of the most fulfilling professional experiences you can have. It allows you to meet new
friends and colleagues and
influence the direction of
the organization. All this is
available to you as a volunteer along with recertification credit.
Currently, the Board is
Fall has arrived in the Shenandoah Valley!

seeking a Workforce Readiness Chair and members

Welcome to Angela Heavey
If you could not attend our last chapter meeting, you missed a chance to
meet Angela Heavey. Angela is a JMU Assistant Professor, who teaches
in the College of Business Management. She has been appointed as the
College Relations Chair for SVSHRM. Her role on the SVSHRM Board will
primarily include communication between SVSHRM and the local student
chapters.
Officially, Angela is an advisor to the JMU SHRM Student Chapter, along
with Dr. Laura Leduc (also from JMU). New to the advisor role, Angela is
still learning about her new duties. One thing is certain, you will see local
student SHRM leaders attending upcoming SVSHRM meetings. Angela
and Laura act by providing guidance, assisting with activities, and coordinating activities that will be useful to students. Typical activities include
resumé feedback workshops and networking with local HR professionals,
among many others. Each activity is designed to help the students develop as HR professionals. JMU has a very engaged group of student officers, as does Bridgewater College.

who can sit on the following committees:
Membership
Programs
Sponsorship
Finance
Contact Tara Roe at
roetb@jmu.edu if you are
interested.

Angela moved here from Miami, Florida, where she worked as an Assistant Professor at Florida International University. She holds a PhD from
Cornell, a Master’s Degree from Penn State, and a bachelor’s degree
from Colby-Sawyer College, a small school in New Hampshire. She loves
the climate of Virginia and the beauty of the Shenandoah Valley!
She chose JMU due to its location and because of the university’s emphasis on providing a quality education to students. JMU allows her the opportunity to engage students in the classroom, while also providing opportunities for her to continue her research.
It is likely that you will see Angela at upcoming chapter meetings. Please
give her a big Shenandoah Valley welcome!

Happy Halloween from the Bridgewater
College SHRM Student Chapter

2016 Leadership
Breakfast

Student Chapter
Case Competition

The SHRM student
chapters of JMU and
Bridgewater College
are holding a case
competition on November 11th from
3:30- 6:30PM. The
student chapters are
always on the lookout
for volunteers who
can serve as judges
for the competition.
The goal of this event
is to provide students
with case competition
experience in preparation for the regional
SHRM case competition. If you ever have
an interest in volunteering as a judge,
you should contact
Angela Heavey at
heaveyal@jmu.edu.

For future reference,
this is a great way to
spend an evening because it will give you
an opportunity to hone
your HR skill, possibly
gain some recertification credit and, more
than anything, will allow you to MAKE A
DIFFERENCE!

Past Board Members speak highly of the time
they spent serving the organization!

Our very own Lou Pugliese—The SHRMinator
wishing you a Happy Halloween!

What is SHAPE?
The recognition component of
the SHRM Affiliate Program for Excellence (SHAPE) is the Excel
Awards. Awards may be earned at
four levels: Bronze, Silver, Gold
and Platinum. Each level builds on
a prescribed set of requirements
and accomplishment. Chapters and
state councils must submit
the required SHAPE Year-End Report no later January 31,
2017. Winners of the award will be
notified in March and will receive
award podium banners and recognition in SHRM publications and at
conferences.

The annual leadership breakfast will be
held on Tuesday, November 8th, from 7 11 AM at the BRCC Plecker Center. This
year's speaker is Art Jackson. Art will discuss "The Strategic Significance of Leadership." This event will be in lieu of November's Chapter meeting. Go to SVSHRM.org
to register.
Art Jackson is a professional speaker,
executive coach and the President of Eagles Nest Performance Management, Inc.
He is a recognized expert in the areas of
strategic planning and implementation,
training, organizational development, and
performance management. Art is the originator of the Purpose Centered Leadership
coaching and performance management
model that has been used to improve performance in many facets of public and private life. Many of you remember his inspiring presentation at the Breakfast a few
years ago. Join us again this year and
bring other leaders from your organization!
Cost is just $25.00 each.

The SVSHRM Board is now working on a submission for the local
chapter. Expect to hear more about
this prestigious award in the near
future!

Mr. Art Jackson

Local Salary Survey
In October of each year, James Madison University conducts a local annual salary survey!
Participants receive a free summary
report of valuable current local compensation data to include average,
minimum and maximum salary as
well as turnover and benefits information!
The survey covers positions in the
following job classifications: Housekeeping/Custodial, Trades/
Maintenance, Recycling, Transportation/Mechanics, Grounds/Landscape,
Storeroom/Warehouse, Human Resources, Education Support, Office/
Fiscal Support, Information Technology, Public Relations/Marketing, Police.
Over the years, the JMU HR Department has simplified and restructured
the survey for ease of completion.
Participants need only review positions/areas that apply to their organization. In addition, respondents may
leave and return to the survey as
many times as needed, assuming
they use the same computer.
If you have questions or are interested in participating in the October,
2017 survey please contact :

Jason Saunders: 540-568-2992 or
saund3je@jmu.edu
Deanna Glass: 540-568-6422 or
glassdl@jmu.edu
Beth Aldrich: 540-568-7275 or aldricei@jmu.edu

Book Review – Leaders Eat Last
by Simon Sinek
“Leaders are the ones willing to look
out for those to the left of them and
those to the right of them. Leaders
are the ones who are willing to give
up something of their own for us.
Their time, their energy, their money,
maybe even the food off their plate.
When it matters, leaders choose to
eat last.”
Simon Sinek’s newest book,
"Leaders Eat Last", is inspiring and
thought-provoking, in part because
he uses so many relatable, nonbusiness metaphors to illustrate his
message — military protocol,
parenthood, news stories, and even
the evolutionary development of our
own minds and bodies.
He writes at length about powerful
and historical forces that have not
only shaped our culture as a whole,
but that also reign influence on our
actions and interactions as individuals. Forces like needing to feel safe,
wanting to belong, survival instincts,
cataclysmic events, addiction, generational divides, and our own physiologies have tremendous impact on
our professional work ethic, too.
Multiple points of view
Sinek discusses issues from all
points of view — the employees, the
managers and society at large. He
acknowledges both the realistic and
the idealistic sides of business conditions as they relate to leadership.
“Most leaders intellectually understand the importance and value of
putting the well-being of people first.
But the reality of running a business,
big or small, private or public, makes
it nearly impossible…the pressures
are intense.” He goes on to say,
“But like the
Spartans, we will
have to learn that
our strength will

come not from the sharpness of
our spears, but from our willingness to offer others the protection
of our shields.”
The book summarizes the results
of many interesting case studies
and research trials about stress
and anxiety in the workplace,
group dynamics, obedience, trust
and happiness, as well as financial strategies and market performance. Sinek also looks at examples of leadership from political
figures such as Ronald Reagan
and Newt Gingrich, and heads of
large organizations, including
Steve Jobs (Apple), Stanley
O’Neal (Merrill Lynch), and Mark
Fowler (FCC).
Inspiring your team
Each story and study provides a
solid take-away for managers, to
help you take better care of your
employees and stay focused on
the well-being of your organization. While this book isn’t about
new leadership theories or management principles, after reading
it you will learn more about how to
inspire your team and bring out
their best work, how to improve
loyalty and engagement, how to
guide creativity into profitability …
and why it’s all so important to do.
In the foreword, retired Marine Lt.
General George J. Flynn makes
an important distinction that sets
the tone for the book. “A good
number of our educational institutions and training programs today
are focused not on developing
great leaders, but on training
effective managers. Short-term
gains are viewed as the mark of
success and long-term organizational growth and viability are
simply the bill
payers. Leaders
Eat Last is an
effort to change
this paradigm.

Making the Most of Your SHRM Membership
Did you know that SHRM, in collaboration with Willis Towers Watson, provides SHRM members with accurate and customized salary information for an entire spectrum of jobs ranging from top executive to entry level positions through the SHRM Compensation Data Center? SHRM members receive special discounted pricing.
Salary information helps organizations formulate competitive compensation programs and provides a variety of compensation data
options.
SHRM members can select salary data in two forms, including
online interactive compensation reports which include many positions from the same job-level or job-function and single position
reports, if compensation data is needed for only one position.
The data for individual job titles is extracted from Willis Towers
Watson U.S. job level and functional survey reports. Single Job Position reports allow members to zero in and buy pay data for the
exact jobs they want, at significant savings. These PDF reports are
available for $350 each.
Online compensation reports are available for job positions covering a variety of industries, job families and functional areas. Each
report is fully customizable, providing users with the ability to easily
generate position reports based on geographic area, industry, organization and revenue size, and profit status. The 2015 job reports are available for $1,690 each.
https://www.shrm.org/resourcesandtools/business-solutions/pages/
salary-data-service.aspx

BC SHRM IN ACTION:
Tony Nicely, CEO of GEICO
and one of Warren Buffet’s top
3 favorite executives, visited
Bridgewater College on October 20.
He set aside time in his travels
to meet with BC SHRM and join
in our weekly club meeting with
some great history and advice
from his time at GEICO. It was
a unique opportunity for our
students to visit in a small setting with a world-class executive and a very nice guy.

Contact Us
Give us a call
if you need
more information about
your membership or if you
have suggestions for this
newsletter!
SVSHRM
PO BOX 1892
HARRISONBURG, VA
22801
larsonrd@jmu.edu
Visit us on the web at
www.svshrm.org

