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The Virginia Legal Forum
You are cordially invited!
You are cordially invited to attend the Pinnacle Award-winning Virginia
Legal Forum to be held on Wednesday, September 21st from 8:00 AM to
4:00 PM. Details are available and registration is open. You can find out
more at the SVSHRM website (www.svshrm.org). The event will be held
at the Blue Ridge Community College Plecker Workforce Center. The
cost is only $79 if you register and pay by September 7. After that, the fee
goes up to $99.

Summer 2016

By The Numbers:
-Total Membership Count: 187
-Professional Members: 126
Associate, General, Student and Retired: 61
-National SHRM Members: 128 or 68%
-Local Only SVSHRM Members: 59 or
32%
Certified (SHRM/HRCI) Chapter Members: 91 or 49%
(26 PHR, 16 PHR/SHRM-CP, 13 SHRM-

Highlights include a keynote address from, Natalie Holder, counsel to the
US House of Representatives Committee on Ethics; and general session
topics including “Recent Developments in Federal Law,” “The Status of At
-will Employment and other Hot Topics,” “Data Breaches and Cyber Security,” “Terrorism in the Workplace” and much more.
Lunch will be served! Don’t wait—Spaces are filling up!

CP, 15 SPHR/SHRM-SCP, 20 SPHR, 1
PHR-CA)
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How to get the most out
of your SVSHRM Membership
“Ask an Expert” at
www.svshrm.org
In case you didn’t know, there
is a valuable resource available to all members of
SVSHRM. It’s called “Ask an
Expert.” Simply log into the
SVSHRM.org site and click
on “Ask an Expert” located in
the left margin of the screen.

John Habel with his lovely new bride!

John Habel—2016 Past President
John Habel, local Branch Manager of Adecco, is the 2016 past president of the
Shenandoah Valley Society of Human Resource Management (SVSHRM). Adecco is an “HR Company” that recruits temporary, full-time production and clerical
staff for direct placement in a myriad of local businesses. This global organization
is the largest staffing company in the world. They employ 700,000 people each
week, serving 550 branches in the US alone. The company is headquartered in
Switzerland.
John was a member of the SVSHRM chapter in the late 1990s and early 2000s.
He left the area for a few years and returned ten years ago to work at UVA in
Charlottesville. He always thought highly of our local chapter, so it was natural for
him to return as a volunteer. He decided that rejoining SVSHRM would help him
build new relationships in the Valley, which has proven to be correct. Many members are his clients, but he also considers them friends.
During his 2015 presidency, John began coordinating social events for board
members and other SVSHRM members as a way to enhance professional and
personal relationships. He strongly believes that SVSHRM offers opportunities to
develop knowledge and skills through recertification credits offered at chapter
meetings. He also feels he can contribute to the profession as a board member of
SVSHRM.

The site includes a list of Human Resource topics that
range from the Affordable
Care Act to Workers Compensation and everything in
between. Certain SVSHRM
Members have identified
themselves as “experts” in
various topics. Once you post
a question, you can usually
expect a quick reply. Give it a
try! If you are interested in a
particular topic, you can even
click on the “subscribe” button to be notified when a new
post hits the site.
Of course, we are always on
the lookout for members who
possess the expertise. It’s a
great way to volunteer that
takes almost no time but provides big benefits for colleagues. If you are interested,
contact our webmaster, Susan Crosby at crosbys@brcc.edu.
Take a look when you get a
chance!

According to John, “a huge benefit of joining SVSHRM is that you can constantly
develop your skills and be aware of things that are constantly changing. As a
board member, you can attend conferences and state chapter meetings as another way to keep abreast of legislative and SHRM-related changes.” John’s advice is
to get involved and have fun. He quickly reminds us that there is a certain amount
of work, but it’s very manageable and rewarding to contribute. Through SVSHRM,
he has developed “incredible relationships” and has heard “various viewpoints”
that have made a positive difference for him personally and professionally.
You may be interested to learn that John just married Debbie, who works with
Sentara/RMH Hospice. He has a 14-year-old daughter (Grace) and a 12-year-old
son (Brian). John has lived in Stuart’s Draft for the past 10 years.

Find what you need with “Ask an
Expert”

Book Review - Essentialism

What happened to our
2016 President, Jim
Hungate?

Essentialism: Prioritize Your Life or Someone
Else Will

Jim Hungate, 2016 SVSHRM Chapter
President, recently stepped down before
the end of his term to take a new position
in Roanoke. This is a great move for Jim
and we wish him luck. We thank Jim for
his service and wish him the very best.
Before Jim departed, we had an opportunity to ask him a few questions about
his presidency and being a chapter member.
Jim Hungate began working in HR 26
years ago when his daughter was two
months old. Today he is a grandpa! Most
of his HR work was in the field of manufacturing and involved multiple locations.
Fourteen of his 26 years have been in
high tech manufacturing, but he also has
worked in the food industry. He has come
up through the ranks by being involved
with all aspects of HR, including employee relations. He considers himself a true
generalist.
Jim likes HR because no two days are the
same. He has often questioned his career
choice, but people interest him. He says,
“We are not counselors, but we often find
ourselves in that role. We are responsible
for positivity, influencing the most valuable asset of the organization.”
Jim became involved in SHRM very early
in his career because his boss was interested in having him obtain a professional
certification. Jim’s boss encouraged him
to join SHRM in the early 90’s and urged
him to be in the local chapter since his
boss was on the board and became local
chapter president. Luckily for Jim, the
cost was covered by the company. Jim
indicates that much of what he has
learned has been a result of participation
with SHRM. Prior to coming to the Shenandoah Valley, Jim was chapter president
of the New River Valley SHRM chapter.
He served on the board in various capacities, including the at-large member and
college relations liaison. Previously Jim
worked in Greensboro, North Carolina, in
the mid to late 90s and was a member of
the Triad Chapter in NC. Jim has also
served on the SHRM Virginia State Council.
Jokingly, Jim refers to himself as a reluctant president. He sees the value of what
SHRM has done for him professionally.
He likes to foster and develop inexperienced HR Professionals and enjoys
establishing many relationships. Jim has
learned a lot about leadership through his
state and chapter involvement. He said
he feels a certain responsibility to share
what he knows. He has had SHRM mentors and now it’s his turn!
As president, Jim wanted to make sure
that locally we delivered a good product
to our chapter members. He feels that

Essentialism by Greg McKeown

In his book, Essentialism: The Disciplined Pursuit of Less, McKeown, a writer, speaker, and
Harvard Business Review blogger, offers both a
manifesto and a manual on how to deliberately
focus on the vital few priorities that really count
and dispense with the rest. This is the age of
the Nonessentialist, McKeown writes: over-busy
and over-committed, we continue to say yes to
even more commitments and deadlines without
asking ourselves, “Is this truly essential? Is this
very important to me? Is this really how I want
to choose to spend my time?” These are the
questions, McKeown argues, that Essentialists
ask and answer before accepting any task,
commitment or responsibility.
Step by Step to a Better Life

programs and networking represent
big opportunities for SVSHRM to
provide value to our members. Jim
also believes in building the chapter.
Bigger may not always be better, but a
more involved membership makes for
a more valuable chapter. Through
member involvement, the chapter
creates better programs and more
opportunities to network, which is
synergistic. Jim feels that the real
value is local, despite the great services and opportunities that are offered nationally. Jim believes that
membership allows more face-to-face
interaction with stakeholders and a
way to build quality relationships.
According to Jim, he has maintained
the longest relationships in his career
through SHRM. He says, “get involved
and you will enjoy the experience.
Network with others, become professionally certified, continue to learn and
build relationships.”
Jim and his wife have been married 6
years. Together, their blended family
includes 5 daughters, 3 sons-in-law
and a grandson. Jim consistently feels
woefully outnumbered by his female
family members. Now that he has a
grandson, odds are swinging back in
his favor!

McKeown’s step-by-step methodology makes
the seemingly impossible task of slicing through
the chronic chaos of our lives eminently possible.
The first step is to explore and evaluate. Paradoxically, essentialists explore more options
than nonessentialists. “Because they will commit and ‘go big’ on one or two ideas or activities,” McKeown explains, “they deliberately explore more options at first to ensure that they
pick the right one later.”
The next step, according to McKeown, is to
eliminate. Identifying the most essential activities is not good enough – you have to have the
courage and emotional discipline to eliminate
the activities that don’t make the list. For example, it doesn’t matter what the client thought or
how important the meeting felt (in actuality it all
led to nothing), his place was by his wife and
newborn baby. Cut out the “trivial many” to stay
focused on the “vital few.”
The final step is to execute. For most people,
execution means pushing hard to get something done. Essentialists create a system that
removes obstacles and makes execution easy.
For example, essentialists will always build in
buffers, recognizing that in life, the unexpected
happens. They will also engage in “extreme
preparation,” planning for all contingencies.
They build routines and transfer the triggers
from their old habits to the new essentialist routines. For example, he writes, “if your alarm
clock going off in the morning triggers you to
check your email, use it as a cue to get up and
read instead.”
Essentialism is an eloquent slap in the face,
telling us to take back control of our lives by
making the tough choices that will clear out the
mass of non-essentials clogging our time and
attention.
From: http://www.summary.com/book-reviews/
_/Essentialism/

What’s a Bosshole?
Many of you are aware that
SVSHRM provides programming
content at each chapter meeting.
The programs are designed to enhance your Human Resource
knowledge, skill and ability! Hopefully you can also receive a bit of
recertification credit as well. You
can also earn recertification credits
as most programs are approved for
recertification credit.

Our New President, Tara Roe
Due to Jim Hungate’s unexpected departure, Tara Roe has assumed the presidency of SVSHRM. Her most recent role was
President-Elect. If the president cannot
fulfill his or her duties, the President Elect
assumes the position. Tara will hold the
role of president through December of
2017.
Tara is a Benefits Specialist at James Madison University. She handles Workers
Comp, FMLA, ADA, and Short Term Disability for the benefits team, which is part of
the Human Resources Department. She
started working at JMU in June of 2013 and
has been working in the Human Resources
field since 2004. Prior to arriving at JMU,
Tara worked as an HR Assistant at Pleasant View Home (for adults with intellectual
disabilities) in Timberville.
Tara was inspired to become President of
the chapter (she claims she was
“persuaded”) because she wants to progress in her HR career. She felt that taking
on the role would be a great opportunity to
work with “awesome professionals.” She is
excited to be part of the SVSHRM leadership team. Tara was also inspired by her
previous volunteer work as Programs
Chair. She said, “it’s natural to want to take
on more responsibility.”
Like other presidents who have come before her, Tara feels that one can learn a lot
about the HR field by volunteering. Her
membership in the local chapter has allowed her to make connections and broaden her network with people she might not
otherwise get to know. She is convinced
that regardless of the HR topic, there is
always a SVSHRM member who knows the
answer she seeks.
When asked what advice she would give to
help members get the most out of the organization, she said, “Get involved. Dive in,
embrace it and use it as a tool to advance
your career and your personal and professional knowledge.” She noted that it’s easy
to ignore some of the SVSHRM and SHRM

The July Chapter meeting speaker
was Andrew Ansoorian. Andrew is
a SVSHRM member with over 17
years of HR experience in mid-size
organizations. His topic was
“Bossholes @ Work.” The term
“Bossholes” is Andrew’s word for
bad boss. About 40 members attended the session and learned:

1. Why Bossholes get leadership positions
2. How to identify the 3 types
of Bossholes
3. How Bossholes impact organizations
4. What you can do if you have
a Bosshole
5. How to determine if you are
a Bosshole
For more info:
https://www.linkedin.com/pulse/
improve-your-relationshipmanager-reflections-fromstephanie-jones?trk=prof-post
Or click on “Events” at
www.svshrm.org

emails, but it’s also important to note
that you get more of the SHRM experiences if you “put more in.”
Tara is married to John and have a
daughter named Elizabeth. They live
in Harrisonburg and enjoy doing
“anything outdoors.” Tara is a lifelong resident of the Shenandoah Valley.
Moving forward, Tara indicated that
you can expect her to focus on in-

Help a Friend
Have you ever needed
some help at home but
could not find assistance?
For example, have you ever
needed a ride to the garage
to pick up your car; needed
someone to hold the ladder
while you clean out your
gutters; or needed a new
sure-fire recipe for visiting
guests?
I think we’ve all been in situations such as the those
described above. Well, we’d
like to introduce a possible
solution if you ever find
yourself in need. Call a
SVSHRM member!
The SVSHRM board has
recently adopted a program
which we will call “Help-AFriend.” If a board member
is in need, he or she picks
up the phone and asks another board member for
assistance. Sometimes assistance can be granted and
sometimes not. Members
who ask for help, might receive a polite, “not this time;”
or if the stars are aligned,
“sure, I can help.” Everyone
understands that if asked,
it’s ok to say “no.” Everyone
also understands that sometimes the stars do align…
and it feels great.
This informal program has
turned out to be an added
benefit of membership. The
board is excited to be available for assistance to any
member. If you have a need,
let us know. In addition, let
us know if you are interested
in lending a hand to someone in need. Just contact
Rick Larson at larsonrd@jmu.edu to reach out
to a board member or become a “help-a-friend” member.

creasing membership and helping to offer valuable programs
and activities. She feels that the
organization needs to make sure
all new and existing members
feel value in SVSHRM. When
asked if there were any other
priorities, she indicated we still
have to fill some board positions.

Open Board Position:
President-Elect
With President Jim Hungate’s recent departure, our
chapter is in need of a new president-elect. The
president-elect assists the president in overseeing
all the activities of the chapter. In the absence of the
president, the president-elect performs all essential
responsibilities and becomes the president when the
current president’s term expires in December 2017.
(For a full description of the duties, go to: https://
svshrm.site-ym.com/resource/resmgr/
MembershipInfo/SVSHRM%20President-Elect.pdf)
For all intents and purposes, the president-elect is
an understudy to the president. Holding the position
provides a great opportunity to learn about running
the chapter and is an awesome resume builder. Given the timing on Tara Roe’s current presidency, the
new president-elect will have plenty of time to learn
the ropes before assuming the role of president. If
you are interested the position, contact Tara Roe at
roetb@jmu.edu.
Other Board positions that are currently open, and
their ‘position descriptions’ may be found at: https://
svshrm.site-ym.com/?page=BdOpps

Can you
guess
which of
our members appear in the
caricature?

Contact Us
Give us a call if you need
more information about
your membership or if
you have suggestions for
this newsletter!
SVSHRM
PO BOX 1892
HARRISONBURG, VA
22801

larsonrd@jmu.edu
Visit us on the web at
www.svshrm.org

SHRM Tidbit

Did you know that as a
member of SHRM, you
have your very own customizable dashboard on
the SHRM website?
It’s a great tool! To access
it, log in to SHRM’s vast
website. Click the “down
arrow” next to the “hello”
greeting in the upper right
hand corner and select
“dashboard.”
You will see a series of
square icons along the left
margin of the web page.
Click on each one to customize your dashboard.
You can bookmark website
resources, maintain your
personal profile, manage
your SHRM information and
news subscriptions, track
your SHRM orders and donations, and review your
account.
This part of the site is very
intuitive and easy to use.
The “My Bookmarks” section is especially helpful, as
it allows you to save your
favorite SHRM website references. Enjoy!

