SVSHRM NEWS
The Voice of the HR Profession Serving Rockingham,
Augusta, Page and Shenandoah Counties in Virginia
The LIVE2LEAD simulcast is designed to equip you with new perspectives, practical tools and key
takeaways. You'll breathe new life
into your leadership during this
information-packed session. By
hosting this event, Dove Development and Consulting hopes to
provide you with the opportunity
For information go to:
to learn from world-class leaderwww.L2L-Harrisonburg.com
ship experts without leaving town,
gain access to the top leaders our area has to offer, and return to your office ready
to implement your new action plan and lead with renewed passion and commitment.
Start planning now to attend the premier leadership and personal development
event in the Shenandoah Valley on Friday, October 19, 2018, at Blue Ridge Community College's Plecker Workforce Center. The
Fourth Annual LIVE2LEAD: Harrisonburg
will feature simulcast content from world
class leadership experts John C. Maxwell,
Daniel Pink, Carly Fiorina, and Debra Searle,
as well as an exclusive, in-person interview
with author, speaker, and corporate executive Aaron Gordon. This is a leadership development experience designed to equip
attendees with new perspectives, practical
tools, and key takeaways.

It is likely this event will offer certification credits. Check the website above
to learn more information about this!

Wes Dove and Cindy Dove are the co-founders of
Dove Development and Consulting, the force behind
the local presentation of LIVE2LEAD

Fonda Hamric (left) being sworn in as our current president by
Susan Grossman (right)

Spring 2018
By the Numbers
Chapter’s Membership Information for
the time period ending
May 31, 2018 is as follows:

-Total Membership Count: 180
Professional Members: 112
Associate, General, Student & Retired
Members: 68
-National SHRM Members: 123 or 68%
-Local Only SVSHRM Members: 57 or
32%
-Certified (SHRM/HRCI) Chapter Members: 85 or 47%
(17 PHR, 13 SHRM-CP, 19 PHR/SHRMCP, 12 SPHR, 2 SPHR/SHRM-CP, 5
SHRM-SCP, 17 SPHR/SHRM-SCP)
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Bridgewater College Student Chapter Update
On April 19, 2018, BC
SHRM held an installation
of new officers for the 2018
-2019 academic year. The
outgoing Officers were
Brendon Maturey, President; Bailey Kratz, VicePresident; Chelsea Colvin,
Secretary; and Jason Monroe, Treasurer. These students each were honored
with plaques bearing the
BC SHRM logo and recognizing them for their service.
The incoming board members are: Bailey Kratz,
President; Zane Garrett,
Vice-President; Suzanna
Lertora, Secretary; and Jason Monroe, Treasurer.
Many thanks to Chuck
Flick, SPHR, SVSHRM
Treasurer, for conducting
the swearing-in ceremony.
A reception was held immediately after the installation of officers.

Photos: Outgoing student officers receiving recognition
from Board Member and Bridgewater College Student Chapter Advisor Roslyn Vargas.
Upper left - Chelsea Colvin
Upper right
Lower left

- Jason Monroe
- Brendon Maturey

Lower right - Bailey Kratz

Contact Us
Please contact us if you need
information about your membership, or if you have suggestions for this newsletter!
SVSHRM
PO BOX 1892
HARRISONBURG, VA
22801
larsonrd@jmu.edu
Visit us on the web at
www.svshrm.org

Spring in Virginia

Did you know about:
The Virginia Values
Veterans Program?
The V3 Program helps employers develop and implement long-term strategies
and nationally recognized best practices in recruiting, hiring, and retaining veterans.
Through this training and certification program, companies gain a better understanding of what a veteran is and how veterans can contribute to the workforce.
Organizations can also learn what leading companies are doing nationwide to
attract and keep veteran talent within their workforce, and learn how to incorporate these strategies in their own organizations. Finally, they receive access to
resources that help them connect more directly and proactively with the veteran
and military populations.
To learn more about the enrollment and certification process, and to join the V3
Program (it’s free!), go to www.dvsV3.com/join.
The V3 Team conducts regular V3 employer training seminars throughout the
state, as well as conducts online training seminars (webinars) to help enrolled
V3 companies complete all training requirements for state certifications. All application, training, and certification are free.
Contact Board Member Barbara Kite for more information: barbarajkite@gmail.com

ARE YOU INTERESTED IN serving on the SVSHRM Board of Directors?
Volunteer to lead our Sponsorship Committee. We are looking for someone who has a passion for reaching out
to others to gain support for SVSHRM and who can commit an average of two hours per week for our organization. We are also seeking committee members for the Chapter’s Finance Committee, Membership Committee
and Sponsorship Committee.
We meet for a one-hour board meeting monthly, and attend other leadership opportunity functions periodically
where all board members across the state come together to share.
These are all great ways to earn certification credit AND enhance your HR Network.
If you are interested, please email Stephanie Reese at sreese@atlanticresearchgroup.com.

Don’t forget to keep your eye
on the SVSHRM website for
upcoming meetings and other
opportunities
SVSHRM.ORG
Valley Business Keynote is a gathering of local leaders around an engaging idea for one dynamic
presentation. We believe that with the right speakers,
this forum can add real value to business leaders and
community members in Harrisonburg and Rockingham County. Of paramount interest is the speaker’s
ability to help business leaders discover ways to fulfill
the vast potential of the Shenandoah Valley, and take advantage of its
attractive assets.
This year’s speaker is Kim Scott, Author
of Radical Candor.
WHEN: Thursday, July 26, 3 p.m. to 7 p.m.
WHERE: The Forbes Center at James Madison University
FOR MORE INFORMATION GO TO:
http://www.valleybusinesskeynote.com/

ADMININISTRATIVE PROFESSIONALS DAY EVENT

HOW DID IT GO?
The Administrative Professionals
Day event was held on April 25, 2018.
Shenandoah Valley SHRM recognized
and celebrated the work of administrative
professionals throughout the Shenandoah
Valley for their diverse contributions to the
workplace.

There were six sponsors and 42 attendees!
We received overwhelming positive feedback about the speaker and this premier.
We would like your feedback for next
year’s event! (contact Meghan Schaeffer
at schaefms@jmu.edu.

BOOK REVIEW:
THE NO COMPLAINING
RULE by Jon Gordon
The title tells it all: no complaining.
Author Jon Gordon, an inspirational
speaker and consultant, delivers his
message in this book through a captivating story to which many corporate
executives can relate . Focused on
the circumstances surrounding Hope,
the VP of Human Resources at an IT
company during a dangerously precarious business situation, Gordon
takes the reader from negativity to
productivity via the “no complaining
rule.”

learn something that could improve their lives. The No Complaining Rule is, indeed, such an
opportunity.
-By Ruby Bayan
http://www.oursimplejoys.com/
inspiration/review-nocomplaining-rule.html

The conference will be held in
Lynchburg, VA. You may find
information about the conference at this website:
http://shrmva.org/
collegerelations.aspx

Personal challenges, the company’s
product failures, co-workers’ low morale, even the traffic to and from
work, all contribute to how easily
Hope harbors negative thoughts leading to negative actions. But serendipitously, picking up an inspiration from
a hospital visit, she discovers that
with the no complaining rule, she and
everyone who follows it could be empowered to take the positive road.

Breakout sessions will include the following:

Using Hope’s interactions with her
family, doctors, colleagues, and
friends, Gordon succeeds in imparting a sure-fire way to stop negativity
at home and in the workplace. Toward the end, he provides all the
tools and directions to implement the
no complaining rule and effectively
change the culture of any corporation
into a dynamic and solution-oriented
environment.

Everyone has a take-away from this
book. Aside from the No Complaining
Rule Action Plan for businesses,
schools, sports teams, and families,
Gordon includes the “Are You a Complainer? Assessment” section and the
“No Complaining Week Personal Action Plan” for the reader’s personal
use.
While Gordon admits that he was a
professional complainer, he said,
“The goal of this book is not to eliminate all complaining, just mindless,
chronic complaining. And the bigger
goal is to turn justified complaints
into positive solutions. After all, every complaint represents an opportunity to turn something negative
into a positive.”
Readers, who may feel like complaining about having to read through yet
another inspirational book, should
think of it as another opportunity to

The Virginia Society of Human Resource Management
will host a Student Conference and Competition on
Saturday, October 27, 2018.

Sponsorship Opportunity!
The Pinnacle Award Winning Virginia Legal
Forum attracts an average attendance of
115 business leaders and human resources
professionals from across the Shenandoah
Valley each year. It is a great opportunity for
companies to connect with our professional
population. With four sponsorship levels
ranging from $1,000 to $400, sponsors receive tickets to the event and access to our
attendees. For more information regarding
sponsorship, view the 2018 VALF Sponsorship Prospectus at...
https://cdn.ymaws.com/www.svshrm.org/
resource/resmgr/docs/
valf_sponsorship_prospectus.pdf
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Students may also sign up to
enter Presentation Contest.
Rules and Requirements are
listed on the site.
The conference fee is only
$25 per student and $30 for
SHRM Members. This fee
includes breakfast, snack
food and lunch.
Accommodations will be
made available at the Fairfield
Inn in Lynchburg and there is
a booking link on the website.
Cost is only $99 per room.
Please share this information
with students you may know.

Wednesday, September 19, 2018
Blue Ridge Community College
Plecker Workforce Center
Registration & Breakfast begins at 7:30 a.m.
Register today on our website
to take advantage of Early
Keynote by Karen Michael
Bird Pricing!
Conducting Workplace Investigations

Tuesday, November 13, 2018
Blue Ridge Community College
Plecker Workforce Center
Registration & Breakfast begins at 7:30 a.m.

Sponsorships are available!

Keynote by Janine Driver
You Can't Lie to Me

