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SVSHRM RECEIVES
EXCEL SILVER AWARD
ED FOR ELEVATING HUIMPROVING WORKPLAC-

MAN RESOUR AND
ES

Spring 2019
By the Numbers:
Chapter’s Membership Information
for the period ending June 4,2019:
-Total Membership Count: 168
-Professional Members: 106
-Associate, General, Student & Retired: 62

_________________________

In May, the Society for Human Resource Management (SHRM)
bestowed upon the Shenandoah Valley Society of Human Resource Management (SVSHRM) the prestigious EXCEL SILVER
Award for the chapter’s accomplishments in 2018.
The EXCEL award aligns individual chapters’ and state councils’
activities with SHRM’s aspirations for the HR profession. The
award recognizes major accomplishments, strategic activities,
and tactical initiatives that elevate the profession of human resources.
“So much of SHRM’s success in shaping better workplaces—
where employers and employees can thrive together— is owed
to the hard work of our chapters and state councils such as
SVSHRM. Through their courage and leadership, SVHSRM is
driving true, measurable progress toward the healthy, productive, and dynamic workplaces of tomorrow,” said Johnny C. Taylor, Jr., SHRM-SCP, president and chief executive officer of
SHRM. “Awarding this Silver Excel Award is just one small way
for SHRM to recognize and celebrate the big steps this chapter
has taken this past year.”
The EXCEL Award can be earned at four levels: bronze, silver,
gold and platinum. Each level has a prescribed set of requirements and accomplishments that must be met. SVSHRM will
receive recognition in SHRM publications and at conferences, a
logo to display on its website, and information to share with its
members about the significance of this award.

-National SHRM Members: 107 or
64%
-Local Only SVSHRM Members: 61 or
36%
-Certified (SHRM/HRCI) Chapter Members: 80 or 48%
(15 PHR, 12 SHRM-CP, 21 PHR/
SHRM-CP, 8 SPHR, 1 SPHR/SHRMCP, 3 SHRM-SCP, 20 SPHR/SHRMSCP)
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BOOK REVIEW- RANGE: Why
Generalists Triumph in a Specialized World
Author: David Epstein
Review by: Chris Parris-Lamb
Journalist and self-identified generalist Epstein (The Sports Gene) delivers an enjoyable if not wholly convincing work of Gladwellian poppsychology aimed at showing that
specialization is not the only path to
success.

Did you know that your
SHRM Chapter is a 2018
Foundation Chapter
Champion?
The SHRM Foundation is a values
-based charity organization whose
mission is to champion workforce
and workplace transformation.
It provides research-based HR
solutions for challenging inclusion
issues facing current and potential
employees, scholarships to educate and develop HR professionals and opportunities for HR professionals to make a difference in
their local communities. The
SHRM Foundation is a 501(c)(3)
nonprofit affiliate of the Society for
Human Resource Management
SHRM Foundation Champions are
SHRM chapters and state councils
that support the SHRM Foundation by:
•

•

•

Making an annual donation to
the SHRM Foundation directly
from chapter/council funds by
December 31.
Hosting a fundraising event to
benefit the SHRM Foundation.
Encouraging board members
and inviting all chapter members to join Team Empower by
making an individual annual
donation of $30 or more and
pledging to support the SHRM
Foundation’s annual initiative.

Qualifying chapters and councils
are recognized on the SHRM
Foundation website and receive a
digital badge to display on their
chapter or council website.

Spring in the Shenandoah Valley of Virginia

HEY...JOIN YOU’RE THE
SVSHRM BOARD…
GET CREDIT!
There are a number of openings on the Board.
Beyond being involved and serving your local
chapter, service on the Board earns certification points:
HRCI: Committee Chair is 5 credits per year,
Committee member is 2.5 credits per year
SHRM: Serving as a board member, officer or
committee chair = 5 PDCs per year, serving as
a committee/panel member = 3 PDCs per year
For more information or to volunteer, contact
2019 President, Stephanie Reese

SAVE THE DATES:
(go to SVSHRM.org for more information)
9/18/19—Virginia Legal Forum
9/19/19—Human Resource Law (BRCC)
9/26/19—Employee Recruitment & Interviewing (BRCC)
10/3/19—Performance and Compensation
Management (BRCC)
10/15/19—Chapter Meeting—FMLA/ADA/
WC Interplay
11/7/19—Human Resource Law (BRCC)
11/12/19—Leadership Breakfast

His survey finds no shortage of notable athletes, artists, inventors, and
businesspeople who followed atypically circuitous paths. Some are
household names, such as J.K.
Rowling, who by her own admission
“failed on an epic scale” before deciding to pursue writing, and Duke
Ellington, who briefly studied music
as a child before becoming more
interested in basketball and drawing,
only returning to music after a
chance encounter with ragtime. Others are more obscure, such as Nintendo’s Gunpei Yokoi, who turned
his limitations as an electronics engineer to his advantage when he created the cheap-to-produce, durable
Game Boy, and Jack Cecchini, “one
of the rare musicians who is world
class in both jazz and classical.”
Epstein’s narrative case studies are
fascinating, but the rapid-fire movement from one sketch to the next can
create the impression of evidence in
search of a thesis. While this wellcrafted book does not entirely disprove the argument for expertise,
Epstein does show that, for anyone
without 10,000 hours to devote to
mastering a single skill, there is hope
yet.
Published by Practical Inspiration
Publishing

LOCAL EMPLOYER CITED IN THE SHRM MAGAZINE
SCALING UP SKILLS

By Roy Maurer—February 28 2019

The Hershey Company has been feeling the pinch over
the last several years trying to fill maintenance and manufacturing roles at its plant in Stuarts Draft, Va. Manufacturing—and the perception of it as a viable career option—
has changed a lot since the plant was first built in 1982 to
produce Reese’s Pieces.

“Manufacturing is so important to the country, but it’s not
always people’s first career choice,” says Kevin Walling,
Hershey’s senior vice president and chief human resources officer. “But the quality of work in manufacturing,
the benefits and the pay are exceptional. So we decided
to partner with the Shenandoah Valley Workforce Development Board in 2018, which works with local high
schools to encourage young people to seek careers in
manufacturing and develop a future workforce.”

Hershey’s story is not unique; too many job applicants
and workers across industrial sectors lack the skills needed for critical jobs. To close this gap, employers need to
change how they think about work and the skills needed
to do it.
The nation’s low unemployment and birth rates, roaring
economy and poorly performing K-12 education create
“the perfect storm for a skills gap,” says Johnny C. Taylor,
Jr., SHRM-SCP, president and chief executive officer of
the Society for Human Resource Management (SHRM).
He sees effective training and development as the solution. “The people are there; they just don’t have the skills
needed for the 21st century.”

Employers must shift their focus from reactive hiring to
thinking of themselves as builders of talent, says Jonas
The facility offers a two-week, paid bootcamp to attract
Prising, chairman and CEO of global staffing and talent
high school seniors, individuals from theWilson Workforce acquisition firm ManpowerGroup, based in Milwaukee.
and Rehabilitation Center, and other people in the local
“With new assessments, big data and predictive perforcommunity who have no manufacturing experience and
mance, we have the best tools to identify adjacent skills,
want to see what working in a manufacturing environment help people shift into emerging roles and create clear cais like. Thirty-six people applied for the boot camp in the
reer paths,” he says. “For individuals, the appetite for
summer of 2018—15 of them were accepted. Graduates learning and continuous upskilling will [create] the route to
are considered for full-time jobs.
better employment security. For organizations, creating a
culture of [learning] so that people are equipped and open
“Hershey is an iconic company, which serves as a talent
to adapt—to move within the company or elsewhere—
magnet, but we do have our challenges,” Walling says.
must be a strategic priority.”
“Our plants are so technical. Maintenance roles have become electrician work, and electricians have become
skilled programmers to operate advanced machinery.”

SAVE THE DATE: VA SHRM ANNUAL CONFERENCE—INFORMATION TO BE COMING SOON!

SHRM MEMBER BENEFITS: TOOLKITS
Toolkits are a benefit of SHRM membership. SHRM toolkits aggregate resources, articles, and other practical information related to a specific HR topic. They provide a general overview of a topic with linked resources to provide more detailed information. CHECK THEM OUT AT:
https://www.shrm.org/ResourcesAndTools/tools-and-samples/toolkits

TOOLKIT EXAMPLES:

Contact Us

Please email if you
need information
about your membership, or if you have
suggestions for this
newsletter!
SVSHRM
PO BOX 1892
HARRISONBURG,
VA 22801
larsonrd@jmu.edu
Visit us on the web
at www.svshrm.org

TOOLKIT: Managing Military Leave
and Military Family Leave

TOOLKIT: Staffing in Special Markets: College students

If it’s Summer, why is this
the “Spring, 2019” Newsletter?

TOOLKIT: Managing Onboarding
and Assimilation Process

TOOLKIT: Determining Overtime
Eligibility in the United States

EARN RECERTIFICATION CREDIT BY VOLUNTEERING FOR A
BOARD OR COMMITTEE POSITON. HERE’S WHAT is NOW
AVAILABLE:
•

Finance Committee Chair

•

Sponsorship Committee Chair

•

Diversity Committee Chair

•

Social Media/ Public Relations Chair

•

Membership Committee Members

•

Sponsorship Committee Members

•

Special Events Committee Members

Go to www.svshrm.org for more information.

In case you were wondering,
we publish the Newsletter as
a companion to the electronic newsletter you receive via
email. The email version
tends to notify you of upcoming activities and reminders
on a timely basis while the
newsletter goes into more
detail providing post-event
summaries and longer articles of interest.
We publish four newsletters
each year. You can expect
to see the Fall newsletter
sometime in December.
Don’t hesitate to let us know
what you would like to see in
the SVSHRM Newsletter
which is always available on
the SVSHRM.org website
once published.
You can do so by writing to
Rick Larson at:
larsonrd@jmu.edu.

SVSHRM SPONSORSHIPS
In an effort to promote your local business within our organization, SVSHRM is
offering the following opportunities for sponsorship:
CHAPTER MEETINGS:
The fee for exclusive sponsorship of a chapter
meeting is $200.00. The sponsor:

SPECIAL EVENTS:
The Administrative Professionals Day (April), Virginia
Legal Forum (September), and the Leadership Breakfast (November) are the most highly attended meetings of the year. Attendees will include personnel from
all areas of business.

A. Will be allowed to address the membership
for a period of 5 minutes, during the chapter busi- For further information, contact the Special Events
ness meeting.
Chair, Meghan Schaeffer, SHRM-CP
B. May invite two employees to attend the
meeting at no charge.
ADMINISTRATIVE PROFESSIONALS DAY (April)
C. May provide door prizes and table decoraThere are four sponsorship levels for the Administrations.
tive Professionals Day.
D. May have a table with literature, products
and a banner at the meeting room.
Platinum ($900)
E. May place literature and/or promotional materials at each table setting.

Gold ($700)

Silver ($400)
F. Will be acknowledged on the website, includBronze ($250)
ing a display of the sponsor’s logo and a link to
the sponsor’s web site.
VIRGINIA LEGAL FORUM (September)
CONTACT INFORMATION: For more information on
becoming a sponsor, email Christina Dovel
(svshrmprograms@gmail.com)

There are four sponsorship levels for the Virginia Legal
Forum.
Platinum ($1000)
Gold ($750)
Silver ($550)
Bronze ($400)
Meal Sponsorship ($200)
LEADERSHIP BREAKFAST (November)
There are four sponsorship levels for the Leadership
Breakfast .
Platinum ($1000)
Gold ($750)
Silver ($500)
Bronze ($300)

