March 2011

Volume 1

Special Points
of Interest:
> Chick fil-A Leader
Cast
> Legislative Updates

SVSHRM Newsletter

> Keri Rankin, Member
Spotlight
> Peter Veghlan
Scholarship Award

Inside this issue:
We’re on the Web!

2

PHR / SPHR
Certification Class

3

Newly Certified
Members

4

Member Spotlight

5

Chick-fil-A
Leadercast

6

President’s Letter

7

SVSHRM Social
Media Presence

8

Legislative Updates

9-10

SHRM Online

11

BC Student Chapter
News

12

JMU Student
Chapter News

12

Peter Veghlan
Award

13

Page 2

SVSHRM Newsletter

We’re on the Web!
We are pleased to announce the SVSHRM new
website is up and running!
With the new year, your
Chapter began a contract
with a new website provider: Affiniscape.com.
Susan Crosby, Jeannine
Peterson, and Jason Saunders have volunteered to
develop, expand, and
maintain the website. The
first priority was to get the
online payment option in
place so that members
could renew their annual

membership online.. While
that proved more complicated than expected, several members were able to
do so. Records for those
of you who renewed by
mail have been updated
and you should have received a note from “the
administrator” of the web
page.
The Calendar of Events
was the next feature to be
enabled, so that we could
gather RSVPs and you
could pay the monthly
meeting fee online.

That is working smoothly
and the Calendar of Events
is being updated to include
Board meetings, Monthly
Chapter meetings, Volunteer Opportunities, events
where members can earn
certification credits, and
State and National SHRM
meetings.
I encourage you to check it
often: www.svshrm.org/
calendar.cfm. You can
RSVP from the “Upcoming
Events” section on the
right of the home page or

from within the calendar
itself.
MEMBERS ONLY link--One
of your member benefits is
access to the Membership
Directory. You now can
find that access, including
an Advanced Search feature, by using the
“Members Only” link under “About Us” from the
home page. Board and
Chapter minutes are also
available from the
“Members Only” link.
Because these are benefits

of membership, you’ll be
required to login as a
member. If you haven’t
yet logged on as a member
and need directions to do
so, contact the WebMaster (admin@svshrm.org)
for instructions. Be sure
to update your profile with
changes to your employment, certification status,
address, phone numbers
and the like.
Local Job Listings and the
ability to post a job are
back! There are sub pages
under “Career Center”. If
you click on “Career Center”, you’ll have access to
HR jobs nationwide.
We’re currently reviewing
the organization of the
page layout and the contents of links and tabs.
Please send us suggestions
for improvements or functions that you see on other
chapter websites, or specific comments about
what you see when you
use the website. It’s intended to be a resource
for you!
Additionally, if you’re interested in helping us
maintain the content,
please volunteer!
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Certification Prep Class
The SVSHRM Certification
Committee is pleased to
announce a Certification
Preparation Course for Fall
2011. The dates will be September 12 to November 14
and Post Test / Q&A Session
November 28. This is a total
of 11 sessions. It will be
held on Monday nights at
Bridgewater College from
5:30-7:30 p.m.

will be preparing to take the
certification exam during
the testing window of December 1, 2011 to January
31, 2012.

sess the most recent edition.

If you are interested and are
considering participating,
please send your name and
contact information now to
The cost is $520 for each
2011 SHRM Learning System Emily Sterrett, SPHR, CoChair of the Certification
packet, and includes the
Committee at
chapter’s cost for shipping.
emily@perfworks.com. You
There is no charge for the
do not need to make a cominstruction. Payment must
mitment until August 19
be received by Friday, August 19 in order for us to
when payment to purchase
Make plans now to study for
purchase and distribute the the Learning System is reand obtain your PHR or
materials to participants
quired. But having your
SPHR (this course is insuffiand facilitators prior to Sep- name on the list now will
cient preparation for GPHR).
tember 12, the first class.
enable you to be part of the
Enhance your career; show
ongoing discussions and
the world your high level of
Please note: SHRM rereceive all the latest details
professional accomplishquires that we allow people on the preparation class.
ment. We are announcing
to use only new material for You are encouraged to
this now so you can plan
these preparation classes,
share this information with
this expense in your budget
and each participant must
colleagues who might be
and set your mind in gear do
have their own set of mate- interested, even if they are
the preparation required.
rials. The SHRM Learning
not chapter members. The
System is updated each
only requirement is that
This course will be helpful
year; thus, it is important
they join the chapter prior
for eligible participants who
for each participant to pos- to enrollment.

Class 1
Class 2
Class 3
Class 4
Class 5
Class 6
Class 7
Class 8
Class 9
Class 10
Class 11

9/12/2011
9/19/2011
9/26/2011
10/03/2011
10/10/2011
10/17/2011
10/24/2011
10/31/2011
11/07/2011
11/14/2011
11/28/2011

Module 1, part 1
Module 1, part 2
Module 2, part 1
Module 2, part 2
Module 3
Module 4, part 1
Module 4, part 2
Module 5, part 1
Module 5, part 2
Module 6
Post test, Q&A, Test-taking Strategy
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Chapter Members Obtain Certification
The chapter is proud to
recognize the following
newly-certified members:

● Susan Grossman,
SPHR
● Pam Snyder, SPHR
● Debbie Wampler,
PHR
The Certification Committee extends its apologies if
you recently received your

certification, and we have
failed to include your
name on this list. If you
have recently earned your
PHR or SPHR, please let us
know so we can share this
good news with your
peers!
Please help us to keep our
records straight. Email
Emily Sterrett, SPHR, at
Emily@perfworks.com or

Carolyn Fowler , SPHR at
cfowler1@cstone.net to
let us know whenever you
receive your certification.

Congratulations
on your
achievement!
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Member Spotlight

K

eri is a Senior HR
Corporate Analyst
at Cadence, Inc in
Staunton. Keri didn’t start
out to be a Human Resources professional. She
began college as a biology
major, with plans to go to
medical school. After taking
a few courses, she realized
that biology just wasn’t for
her. Her mother suggested
she consider HR as a profession. After doing some research, Keri changed her
major to Business Administration with a Human Resources concentration.

held a part-time internship
position at the Staunton
office of Department of
Transportation. There, Keri
fell under the tutelage of
SVSHRM member Sandy
Weakley.
Keri has fond memories of
her internship and her year
at VDOT, “Sandy took me
under her wing and taught
me a lot about Human Resources and recruitment.
Working in the HR department at VDOT made me
certain that I had selected
the right career path.”

officially earned her PHR
certificate. She completed
her M.S. Ed in Human Resource Development about
a year later and was promoted to HR Manager at
VPC.

In January 2011, Keri left
VPC to accept the position
she currently holds at Cadence. She views her national and local chapter
SHRM memberships as vital.
“I honestly don’t know how I
would survive in the profession without it. The national
SHRM website is typically
my first stop for information
Keri joined SVSHRM when
She joined JMU’s SHRM
on any HR topic or trend.
she accepted a position as
chapter during her sophoWhen I struggle with how to
more year and began study- an HR Coordinator for Virhandle an HR project or
ginia Panel Corporation. “I
ing for the PHR test during
situation, I know I can reach
felt it was important to keep out to local SHRM members
her senior year. After
graduation, Keri passed the my knowledge and skill sets for advice and support. In
up-to-date and to network
PHR exam and joined naaddition, the HRCI credit
tional SHRM. While pursuing with other local HR profes- offered at the local SHRM
her Masters degree in Adult sionals.” In 2008, after gain- meetings and training sesing two years of exemptEducation/Human Resion help me to keep up my
sources Development, Keri level HR experience, she
PHR certification.”

Keri Rankin, PHR
Senior HR Corporate
Analys t, Cadence Inc.
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Coming soon!

on how individuals and teams
can use their voices to create
positive change at work, at
home and in the community.
The speakers will speak on
subjects such as leading based
The Chick-fil-A Leadercast will
Sir Ken Robinson, Best-Selling on respect and relationship
be held on Friday, May 6,
rather than rights and posiauthor & leader in the devel2011. It is a one-day leadership training event broadcast opment of creativity, innova- tion, the difference between
dynamic leadership and meLIVE from Atlanta, GA to hun- tion & human resources
diocre management, creating
dreds of sites throughout the
nation. Speakers for the event Dan Cathy, President & COO of a culture of servanthood and
innovation, how to provide
Chick-fil-A, Inc.
include:
exceptional customer service
Muhtar Kent, Chairman of the and the keys to unlocking
Seth Godin, Entrepreneur,
creativity in your workplace.
Board and CEO of The Cocamarketing expert, & best“Leadership is about who you
Cola Company.
selling author of 12 books
are within,” said Bill George,
including "Linchpin"
Suzy Welch, Best-selling author, television commentator,
Robin Roberts, Anchor of
and noted business journalist
ABC's Emmy-winning show,
“Leadership is
"Good Morning America"
Mack Brown, Head coach of
about who you
John Maxwell, Leadership ex- the Texas Longhorns, 2009 Big
are within.”
12 Coach of the Year
pert & best-selling author of
“The 21 Irrefutable Laws of
Erin Gruwell, Founder & PresiLeadership”
Harvard Business School Prodent of Freedom Writers
fessor and author of “True
Foundation Frans Johansson,
North.” “I think people don’t
Best-selling author of “The
get that. I think it’s important
Medici Effect.”
to come and listen to leaders
to reflect on the kind of leader
The idea for the Chick-fil-A
you want to become.” For
Leadercast was conceived
eleven years ago by Dr. John C. more information about the
Chick-fil-A Leadercast, visit
Maxwell, “New York Times”
www.chick-filbest-selling author and
aleadercast.com.
speaker. He wanted to combine his influential voice in the
community with his desire to Register on-line at
reach leaders at the heart
www.svshrm.org. Individuals
level.
do not have to be a SVSHRM
member to register for this
What started out as a half day event; registration is open to
classroom format event with
the community. Register by
John Maxwell teaching, has
March 31 and pay $75; regissince become a full day, expe- ter by April 25 and pay $89.
riential conference featuring
Payment must be made on11 authors, leadership experts line or received by April 25.
and practitioners.
Payment will not be accepted
the day of the event. Seating
This year’s program will focus is limited.
Dave Ramsey, Personal money
-management expert, national
radio personality, and bestselling author of The Total
Money Makeover.”
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President’s Letter
2011 is off to a great start
and promising to be another
busy year for the Shenandoah Valley SHRM Chapter.
The Board held a planning
retreat in January as part of
the Annual State Leadership
Conference and we identified several initiatives for
the coming year. The focus
of these initiatives will be
member and community
outreach and we hope to
get all of our membership
involved. On the forefront
is the creation of an HR Ambassador Program. This
program will be designed to
provide those who are new
to the HR profession with a
mentor and a network of
experienced HR professionals to contact with questions. Anyone interested in
this program should contact
a Board member.
As we continue our efforts
and vision of being the locally recognized authority
whose voice is heard on the
most pressing people management issues of the day –
now and in the future, we
have created a presentation
with the strategy of providing meaningful business

information around promotional content for SHRM.
This presentation has already been given to some
local Rotary chapters and
the leadership of the Board
has met with the leadership
of the Harrisonburg/
Rockingham Chamber of
Commerce to discuss how
we can better partner with
them to further our vision.
If you are aware of any local
group that would benefit
from hearing this presentation, please let the Board
know and we will be happy
to speak at the event.

professionals and for the
organization as a whole, 3)
actions that positively
shaped the organization’s
culture, and created open
and accessible communication organization-wide, 4)
effective execution of an
organizational strategy that
directly impacted the organization’s performance
or, 5) a successful solution
to a major problem or challenge that threatened the
success of the organization.
More information on this
award will be available in
the coming months.

In an effort to recognize the
contributions that our members bring to the HR profession in our local communities, the Board is in the
process of creating an Annual SVSHRM Leader
Award. Nominations would
be accepted for HR Leaders
within our membership that
have demonstrated 3 out of
5 of the following criteria:
1) management practices
that enhanced the organization’s image and reputation, 2) exemplary leadership behaviors that served
as a role model for all HR

We are continually looking
for new ideas and ways to
improve our chapter that
will help us better serve our
members. Therefore, if you
have suggestions, we would
welcome your input. Also, if
you would be interested in
serving on a Board Committee please let us know.
2011 looks to be another
exciting year and I look forward to the privilege of
working with all of you to
further the mission and
vision of SVSHRM.
— Vikki Ingram, PHR
SVSHRM Chapter President

Virginia SHRM Update
The next Virginia State SHRM Conference will be held on April 23- 25, 2012 at The Homestead Resort. Please visit the website at www.SHRMVA.org for all of the latest information
about what is going on around the state. Are you interested in helping with the 2012 State
Conference. We are looking for volunteers to help with different committees. Please contact Sharon Bowers,sharon.bowers@firstcitizens.com if you would like to help.

Vikki Ingram, PHR
SVSHRM Chapter
President

“The newly created
HR Ambassador
Program is
designed to provide
those new to the HR
profession with a
mentor.”
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SVSHRM’s Social Media Presence
@SVSHRM tweets regularly...are you following
it? By following @svshrm,
you will see articles of interest, announcements, and
local HR-related stuff. But
you don't have to be a regular Tweep (that's Twitterspeak for "Twitter people")
to see what's there. Just go
to http://twitter.com/
svshrm whenever you want
to drop in and see what has
been said lately.

Search for Shenandoah Valley
SHRM on LinkedIn if you
want to interact with other
HR and business professionals. You can start a discussion, add comments to others' discussions, and post or
search for a job. There are
over 90 people in the Shenandoah Valley SHRM LinkedIn
group already - are you?

for whether or not you want
the logo shown on your profile, what email address
should be used for group
information, and how frequently you want to be updated.

SVSHRM recognizes that different people respond to
different forms of communication. We hope that you
You can manage your setcan find a method that best
tings of this group (and other meets your needs and makes
groups you may be in) by
your membership as benefiIf you prefer more interacgoing into the group, clicking cial as possible.
tion, but don't want to tweet, on the "more" tab and then
— Deb Van Horn
get connected with LinkedIn. selecting your preferences

Twitter:
@debvanhorn
Email:
dlvanhorm@rockingham
group.com
LinkedIn:
Linkedin.com/
debvanhorn
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Legislative Activities
On January 8, 2011, Board member Susan Grossman attended a legislative update at the
VA Leadership Conference. Following is a summary of the session presented by VA SHRM
State Council Legislative Director, Timothy M. McConville, Esq. of Odin, Fieldman, &
Pihleman, P.C. and Bob Carragher, SHRM Manager, Government Relations.
Tim began the session by
outlining the President’s Job
Approval rating for the end
of 2010 which has generally
declined. He demonstrated
the differences between the
111th and 112th congress
since the November 2010
election which has dramatically increased toward the
Republican side. He explained how this is important for Human Resources
as follows:
House of Representatives:
Republicans now control
committees and determine
the focus of what is presented in committee and on
the floor. Many incoming
freshman want to repeal
the health care reform bill,
cut federal spending, and
reduce the size of government. These freshmen are
of a more conservative nature than most Republicans.
The new speaker has a history of being a deal-maker.
Senate: there are 51 Democrats, 47 Republicans,
and 2 Independents. 60
votes are needed and voting
is close. Many incoming
freshmen are of the same
demographics as those in
the House; however, the
class is about evenly split
between moderate and
conservative. The question
will be whether this is a
Congress that wants to get
things done or promote
their own agendas.
The key Federal HR issues
are:
• Tax and Benefits

• Labor-Management Relations/Civil Rights
• Employment Verification
• Health Care Reform
• Workplace Flexibility/
Leave Benefits
The Congressional Agenda
for this term includes the
following as it relates to HR:
• Health Care Reform repeal and replace, and
change in regulatory
oversight.

• Jobs Package - cut federal spending by 20-30%,
extend Bush-era tax cuts,
extend unemployment
for 13 months (through
the end of 2011).
• Labor and Employment although union-backed
legislation is on the back
burner, we need to pay
attention to the regulatory issues at the DOL,
EEOC, and NLRB.
• Workplace Flexibility push to expand FMLA/
paid sick leave, but the
results of the election
are making it difficult to
enact; flexible workplace
issues are still a focus.
• Immigration Reform comprehensive reform is
unlikely; however, there
will likely be enhanced
employment verification
Bob went into more detail
regarding what Todd Leeson
touched on during the Legislative Update Session on
Friday as follows:

• NLRB: Injunctions
against employers is a
top priority for General
Counsel by focusing on
protecting union organizing campaigns, insulating unions from employer withdrawal of
recognition, and giving
unions leverage in firstcontract negotiations. In
addition, the NLRB is
streamlining the handling of cases that involve discharge claims in
union organizing campaigns. There are also
proposed new remedies
to employer ULPs that
range from reading the
notice to all employees
to allowing the union to
have a captive audience
meeting before an election. Comments on
these and other proposals are due to the NLRB
by February 18, 2011.
• Quicker elections may
become a reality due to
comments by Board
Member Mark Pearce.
• Neutrality Agreements
upholding premature
bargaining.
• Expanding Union access
to employer premises/
facilities - Roundy case
regarding denying union
access while allowing
other groups to use the
premises. NLRB is inviting briefs on use of employer e-mail systems
for union organizing.
—continued on page 10
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Legislative updates — continued
• Wage-Hour Division of
DOL will new refer wage
-hour claimants to plaintiffs’ lawyers and will
provide a toll-free number to contact the newly
created ABA-Approved
Attorney Referral System.
ADA Amendments Act of
2008
Congress found that the
individuals covered definition was too broad and is
proposing expansion of
many of the definitions such
as “major life activities,”
“substantially limits,” and
impairments that are consistently “disabilities.” He
cited a case in which monocular vision did not meet
the definition of either, but
proposed regulations may
change this. The proposed
regulations should be finalized by March 27, 2011. Bob
and Tim provided the following suggestions:

• Review Job Descriptions
for reasons the job exists, limited number of
employees who perform

the function, highly specialized function,
amount of time spent
performing the function,
consequences of not
requiring employee to
perform function, and
work experience of the
incumbents.

• Update ADA Practices review/revise documents with qualification
standards (ads, postings), provide training
including recognizing
accommodation requests, and adopt accommodation policies
and procedures.
New Forms of FMLA
Two new types - Qualifying
Exigency Leave (12 weeks)
and Service Member Family
Leave (26 weeks). What you
should do:

• Update General Notices
- include military family
leave, complaint and
lawsuit info, post for
employee and applicants
(electronic posting sufficient), include in hand-

book or distribute to
each new employee.

• Provide Eligibility Notices - New WH-381,
Notice of Eligibility/
Rights, required when
employee requests
FMLA leave or employer
acquires knowledge that
leave may be for FMLAqualifying condition,
required within 5 business days, must include
medical certification
information if employee
is eligible and if employer requires certification.
• New Designation Notice
• Update Certification
Process (military leaves)
Due to time constraints we
did not have an opportunity
to discuss everything in the
presentation, but of note is
that I-9 audits are being
conducted on thousands of
employers despite the other
initiatives being killed.
— Susan Grossman, SPHR
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SHRM Online
Have you visited SHRM
Online lately? Whether you
are a current member of the
Society for Human Resource
Management (SHRM) or are
considering joining, we believe you’ll be impressed
with the comprehensive
range of tools and resources
offered to our members.
Even long-time members
tell us they find something
new to assist them each
time they visit our website
www.shrm.org.
Here are just a few examples of our most valued
resources (all free to SHRM
members):
SHRM’s Information Center, where you can receive
assistance with your HR
issue or question via e-mail,
Live Help, assistance request form, or by phone
(www.shrm.org/hrinfo or
800/283-SHRM, option 5)
SHRM’s HR Week, our
weekly e-newsletter will
keep you on top of what’s
happening in the profession.
Governmental Affairs, featuring information and
member involvement opportunities on pending legislation, AND national and
state legislative updates
(www.shrm.org/
government)

Sample Documents, such as
HR Forms, Job Descriptions,
Policies, Employee Handbook, Mission Statements,
RFPs, and more
(www.shrm.org/kc)
Research Reports and Articles, a compilation of reports and articles on HRrelated topics
(www.shrm.org/research)
HR Talk, a forum for sharing
information and best practices with other SHRM
members (www.shrm.org/
hrtalk)
NEW at SHRM Online:
Express Requests, providing
instant information and
resources on current issues
impacting the profession
(www.shrm.org/kc/express)
HR Career Guide, an interactive career mapping tool
that enables SHRM members to plan their HR career
(www.shrm.org/
hrcareerguide)
The ‘A-Z’ Index, a guide to
assist you in selecting SHRM
content, organized by topic,
saving you valuable search
time.
These comprise only a small
sample of an everexpanding array of resources we offer to our

members to assist them in
moving their businesses and
their careers forward.
If you are a current SHRM
member, we thank you for
your continued membership
and hope you are receiving
great value from your membership. If you haven’t been
to our website lately, please
visit again soon. We believe
you’ll be pleasantly surprised!
If you have not yet become
a member of our growing
community of HR professionals (more than 210,000
members worldwide),
please consider joining and
making SHRM your lifetime
career partner!
To become a member of
SHRM or to renew your
current membership, please
proceed to www.shrm.org/
application/.
Please feel free to contact
any of the members of your
regional team if you have
questions or if we can assist
you in any way.
Best regards,
Dorothy, Shelly, and Lisa

Dorothy Hill, SPHR
Regional Director
dhill@shrm.org
877/835-9822
Shelly Prochaska, SPHR
Regional Manager
sprochaska@shrm.org
877/246-8976
Lisa Gardner
Regional Coordinator
lgardner@shrm.org
800/283-7476, ext. 6069
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BC Student Chapter Interview Workshop
The BC Student Chapter
Interview skills workshop
held on Thursday, February 24th, was a great success!
Around 60 students participated and gave very
positive feedback regard-

ing their experience.
There were eight SVSHRM
members who volunteered to be interviewers
for the workshop. Thank
you so much for your support of our student chapter.

The BC Chapter will also be
hosting a resume booth on
March 31 from 9:00 a.m. –
5:00 p.m. Anyone interested in volunteering
please contact Quincy Lee
at
qal001@eagles.bridgewat
er.edu.

JMU Student Chapter News
The JMU SHRM chapter
has been as active as ever
this year. In the fall we had
multiple HR professionals
speak to our chapter from
companies such as
Deloitte, American Woodmark, and JMU Dining Services.
We also had the opportunity to spend a Saturday

volunteering for Habitat
for Humanity.
We had multiple chapter
socials and took a tour of
the Coors plant in Staunton. We began this semester with a new members
drive as we do every semester.
We also had the privilege
of hosting the SVSHRM

Chapter meeting for the
month of February. At this
meeting we learned about
HR metrics from National
SHRM employee John
Dooney.
We are looking forward to
finishing this year strong
and continuing to partner
with SVSHRM.

SVSHRM Newsletter
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> Buy your SHRM
mug today!
Only$8 each.

2011 Peter Veghlan Scholarship Award

“Deadline to
apply for the
$1,000
scholarship
is April 15,

The Shenandoah Valley
Society for Human Resource Management
(SVSHRM) Scholarship
program combines longterm goal planning with
visionary leadership.
Many years ago, Peter
Veghlan, one of our members, challenged the Chapter to provide a scholarship fund for students interested in an HR related
education.

2011.
The $20,000 financial endowment goal was a
stretch. Despite many
creative efforts to raise
money, the Scholarship
Fund did not grow as expected. Then, our 2002

Chapter President, Woody
Sanders, SPHR, suggested
that the Chapter plan an
annual Supervisor Training
Program, with all proceeds
from the program going to
meet the scholarship endowment goal. This solution also addressed the
need for local supervisory
training by nationally
known speakers.
In 2004, we surpassed the
$20,000 goal and discontinued contributions. In
January 2007, the Board
decided to rename the
Scholarship in memory of
Peter “Pete” Veghlan. During this time, we have continued to award a $1,000

scholarship each year. The
Scholarship Fund investment performance has
reflected the fluctuation in
our national economy, and
yet our fund balance as of
December 31, 2010 is
$21,800! These funds are
invested with the Community Foundation of the
Central Blue Ridge.
Again this year, we will be
accepting applications for
a $1,000 scholarship. The
deadline to apply is April
15, 2011. The application
and instructions can be
found on our website.
—Chuck Flick, SPHR
2011 Scholarship Chair
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HR Certification – Exam Eligibility Requirements
PHR Eligibility
1 year of demonstrated professional HR experience with a Master’s degree or higher
2 years of demonstrated professional HR experience with a Bachelor’s degree
4 years of demonstrated professional HR experience with less than a Bachelor’s degree
SPHR Eligibility
4 years of demonstrated professional HR experience with a Master’s degree or higher
5 years of demonstrated professional HR experience with a Bachelor’s degree
7 years of demonstrated professional HR experience with less than a Bachelor’s degree
GPHR Eligibility
2 years of demonstrated global professional HR experience with a Master’s degree or
higher
3 years of demonstrated professional HR experience (with 2 of the 3 being global HR
experience) with a Bachelor’s degree
4 years of demonstrated professional HR experience (with 2 of the 4 being global HR
experience) with less than a Bachelor’s degree

Calling All
Facilitators!
If you are certified, have some
knowledge or expertise in one of
the study areas, and would like to
earn recertification credits, you can
volunteer to teach a session. Contact Emily: emily@perfworks.com
to sign up to be a facilitator. We
will then develop the schedule of
the modules.

Visit www.hrci.org for more details.

Key Dates to Remember:

> March 14-16: SHRM Employment Law & Legislative Conference , Washington, DC
(www.shrm.org)
> April 11-13: SHRM Staffing Management Conference & Exposition, San Diego, CA
> April 23-25 (2012): Virginia State SHRM Conference, The Homestead Resort
(www.SHRMVA.org)
Upcoming Monthly Chapter Meetings:
> April 12: Legislative Update, Monthly Chapter Meeting (Cathy Welsh)
> May 10 : Topic T.B.D. (Maia Browning)
> June 12 : Social Media; General and Legal Aspect (Deb Vanhorn & Tevis Marshall)
> June 26-29: SHRM Annual Conference & Exposition, Las Vegas, NV

Visit our website at www.svshrm.org!

