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TEN SVSHRM MEMBERS RECEIVE THE
DIDAWICK SCHOLARSHIP
T

his scholarship serves as a memorial to Debra

Didawick, PHR, who was a long time member of the Winchester SHRM Chapter, and a member of the Virginia
State SHRM Council.
This award recognizes professionals who serve as role
models in the HR profession, those that are leaders rather
than followers, and those that set standards for others and
the profession, and those that apply professional expertise
outside their organization.
In recognition of Debby’s commitment to the HR profession, the Virginia State SHRM Council annually offers a
$1,000 scholarship to a Virginia SHRM Chapter for promoting HRCI certification of the Chapter’s Human Resource Professionals. SVSHRM was the recipient of this
scholarship in the fall of 2010 and is using the funds provided by the scholarship to award chapter members who
received their certification in 2011 or the January 2012
testing cycle.
Congratulations to the ten SVSHRM members that qualified and received this honorable scholarship (and their
certifications!) They include (left to right) Susan Gross-

man, SPHR, Pam Snyder, SPHR, Tara Roe, PHR, Michelle
Judd, PHR, Jason Saunders, PHR, Juanita Zuban, PHR,
(not pictured) Andy Breeding, PHR, Debbie Wampler,
PHR, Denise Clark, SPHR, and Andrea Kiser, PHR.
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SVSHRM Student
Chapter News

News from the Legislative Chair
—Cathleen P. Welsh, Esq.

—Lou Pugliese
SVSHRM student clubs at Bridgewater College and JMU had more
interaction this year with two
events. This is the second year
they’ve had a joint officer’s dinner in the Fall for the new officers
of each club. This was the first
year they jointly hosted the February SVSHRM meeting (Thanks,
SVSHRM!). The expectation is
that these events will continue
moving forward and other opportunities will be explored for feasibility as the new officers meet.
Both student clubs were quite
active in their respective campus
roles hosting both student and
community assistance events including mock interviews, campus
speakers, company tours and lobbying on Capitol Hill. BC SHRM
and JMU SHRM have both submitted their annual Merit filings
with SHRM National and anticipate solid levels of recognition
for their efforts this school year.
In related news, congratulations
are in order for the BC SHRM
chapter for its recent accomplishment of earning the SHRM Superior Merit award for excellence
and achievement during the 2011
-2012 award period. Congratulations BC SHRM!

NLRB DOUBLE SMACK DOWN
I am always reminded of the beauty
of our democracy when one of the
branches, in this case the judicial,
gets to tell another branch, in this
case the executive, that they are way
out of line. The checks and balances
in our system actually work from
time to time! Hopefully most of you
are aware that several court decisions have declared the NLRB notice
posting regulations unlawful as well
as the NLRB’s revised election procedures. Both of these regulatory
changes were due to be effective
April 30, 2012 and were initiated as
part of a more active agenda by the
NLRB. These decisions will be appealed, but the good news is we can
stop worrying about implementing
them in the near future. Now, if we
could only get a court to look at the
NLRB’s positions on social media....
SOMETHING WICKED COMES THIS
WAY
The EEOC has been up to no good
recently with the April 25, 2012 release of its updated Enforcement
Guidance on the consideration of
arrest and conviction records. Most
employers have known that using
arrest records is not a good idea; that
makes sense considering you are
“innocent until proven guilty.” However, even for conviction records,
the EEOC appears to be trying to
insert what almost looks like an ADA
individualized assessment. In analyzing how specific criminal conduct
may be linked to a particular position, thus supporting job relatedness
and business necessity, the EEOC
wants employers to look at: (1) The
nature and gravity of the offense or

conduct; (2) the time that has passed
since the offense; and (3) the nature
of the job held or sought. Then the
EEOC wants employers to provide an
opportunity for an “individualized
assessment”, so that the individuals
excluded by the screen can demonstrate why the exclusion should not
apply to them, which should then be
considered by the employer before a
final decision is made. Something
like this, “So, Mr. Manson, tell me
why I shouldn’t take your mass murder spree into account?” Please.
Fortunately, the guidance is not binding law, but it should not be ignored
because some courts may defer to
the guidance and certainly the EEOC
will seek to uphold the guidance in
its enforcement activity. Litigation is
pending which may provide some
judicial interpretation of the guidance, however, that may not be
available for some time. In the
meantime, employers should definitely make sure they are complying
with any FCRA (Fair Credit Reporting
Act) requirements (because that is a
statute and enforceable) and, at
least, considering what view the
EEOC would take of their hiring policies and processes regarding criminal
records.
What will be next, making
“unemployment” a protected characteristic? Stay tuned.
Cathleen P. Welsh, Esq.
Lenhart Obenshain
Legislative Chair SVSHRM
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What’s Ahead For SVSHRM?
—Melody D. Ritchie, SPHR
With summer just around the corner, we have an exciting line up of
programs to continue burning us
up with information to help us all
grow in our jobs. Whether we are
seasoned HR professionals or not
so seasoned, we all need to remember our roots. The majority of
our programs have been focused
around the fundamentals.
June kicked us off with a look at
flexible spending accounts, health

reimbursement arrangements and
health savings accounts and July
will provide tips for record retention. August will round us out with
Marilyn Booker from the EEOC,
touching on the EEOC’s take on
employment background checks, a
hot topic right now in the world of
EEOC. Finally for September, in
conjunction with our meeting being on September 11, we will have
representatives from the ESGR on

hand to present on USERRA and
the VETS hiring initiative. And last
but not least, mark the date for
you and your execs to attend this
year’s Leadership breakfast to be
held on November 13. Learnership
Solutions, a local training and development consulting group, will
present, The Psychology of the Recession Era Employee.

Chick-Fil-A Leadercast
This year’s topic was choices that we have
as leaders. We all have choices, and it is up
to each one of us how we make them. We
must decide what is important to each of us
and base our choices around that. Whether it’s our career, our family, or something
else, we are in control. It’s important for
each of us to build our leadership style
around our authenticity, and it’s our choice
to do that. With amazing speakers such as
John Maxwell, Marcus Buckingham, Tim
Tebow, Soledad O’Brien, and many more,
we all walked away with a refreshment of
ideas to guide us in our choices as leaders.
Thank you to all who supported us in this
community event!
Melody D. Ritchie, SPHR
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Save the Date for SHRM® Essentials of Human
Resource Management (EHRM) Certificate Program

Welcome New Members!
Michael Baker
Stephanie Bell
Jenny Flory
John Gray
Kimberly Harper

Are you interested in strengthening your employee management
skills? If so, this program is for you. Knowing the essentials of HR will
help make you a better manager and advance your career.
This two-day program is targeted to:

Lorie Hartt



Small business owners

Steve Hedrick



Managers, supervisors, and hiring managers



Specialists in one area of HR who wish to attain a better
overall understanding of the field



People who may be new to Human Resources, entry-level
HR staff, or have HR responsibilities but not the HR title



Individuals looking to make a career change

Patricia Hoke
Tammy Kestner
Barbara Luck
Larry Martineau
Frank McMillan
Becky Merriner
Marybeth Showalter
Jonathan Venn
Linda Wells
Melissa Williams
Remember, each person you refer who becomes a SVSHRM
member earns you an entry into
a drawing to attend the Virginia
State SHRM conference at the
Homestead in 2013, a nearly
$500 value.

Thanks To These
Members For Referrals!

The Shenandoah Valley SHRM (SVSHRM) Chapter cordially invites you to
take a break from your busy schedule to engage in what promises to be
a productive and informative two days! Registration includes the EHRM
book. Six topics will be covered including: Human Resource Management; Employment Law; Recruitment and Selection; Compensation and
Benefits; Employee Development; and Performance Management.

When: August 8 and 9, 2012
Time:
8:30 am - 5:00 pm
Where: Bridgewater College, Bridgewater, VA, Room TBA
Cost to attend and other details will be provided soon. Contact Carolyn
Fowler, admin@svshrm.org with questions.

SVSHRM Chapter Membership Information

Elena Carraminana

(through May 31, 2012)

Patricia Craft



Total Membership Count: 172

Katrina Evans



Professional Members: 134



Associate & General Members: 38



National SHRM Members: 101 or 59%



Local Only SVSHRM Members: 71 or 41%



HRCI certified chapter members: 75 or 44% (43 PHR & 32 SPHR)

Susan Grossman
Vikki Ingram
Carol Jackson
David Shell
Cheryl Switzer

5

From the Desk of the Chapter President...
As I write this letter it’s hard to believe that June has already begun. Over the past few months it has been
difficult to know what to expect out of the weather. Both of my daughters look to me for answers about
what they should wear. “Dad, can I wear shorts? Dad, will it rain today? Dad, should I wear long pants?
Dad, should I take a jacket? Dad, new or old Chuck Taylors?” This reminds me a great deal of the world of
Human Resources. As HR Professionals, we are asked daily for advice, guidance, support and what will
happen in the future.

This year we have a full schedule of professional development opportunities to meet some of the challenges that we face as HR Professionals. Our second Chick-Fil-A Leadercast was held at BRCC on May 4th and
thanks to Melody Ritchie all of our remaining chapter meetings speakers are all set. Our Leadership Breakfast will be held on November 13th and thanks to Carolyn Fowler’s planning and organization this year we
will be providing the Essentials of Human Resource Management certification program on August 8 th & 9th.
I encourage you to take full advantage of the educational and networking opportunities that our chapter
provides each year to aid you in your professional development needs!

Our initiatives and activities from last year paid off and our chapter has been
awarded the 2011 Gold Excel Award. This award recognizes outstanding
achievements in chapter operations and a commitment to providing meaningful programs and services to our members. As HR professionals, you understand what we do and the challenges that we face on a daily basis.
Thank you for attending our meetings, special events, volunteering for
Board roles and supporting our goals and initiatives.

We continually search for ideas and ways to improve our chapter and provide professional development
opportunities that are beneficial to our members and the community. Therefore, if you have suggestions
or if you would be interested in serving on a Board Committee please let us know.
Have a great summer!
Shawn Printz, President
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Getting to Know Your SVSHRM Members
1. Where do you currently work and how long have you been employed
there? I currently work for MetroMSR and have been with them for 7 years.
2. What is the primary focus in your current position? Full-circle marketing,
recruiting and payroll.
3. What is the aspect of HR that you enjoy most? Helping to place candidates
in jobs and being a resource.
4. Why did you join SVSHRM? I joined SVSHRM because I renewed my National SHRM membership and received a letter from past-president, Vikki Ingram, regarding what SVSHRM had to offer. I also decided to join because it
offered a great opportunity to network with those in my profession.
5. What do you enjoy doing in your spare time? Relaxing, watching sports,
reading, and playing golf . Pretty soon it will be taking care of a
baby, as we are expecting our first child later this summer.

Michael Dinger

Mark your calendar

The Homestead

Virginia State SHRM Conference
April 22—April 24, 2013

Timberlake, Smith, Thomas & Moses,p.c.
Provi ding Ex perience d Cou nsel, R isk Management Ad vice,
Litigation Defense to Pub lic & Priva te Employers in a reas of:



Title VII Discrimination & Harassment



Family & Medical Leave Act



Terminations & Layoffs



Unemployment Claims



Wage & Hour Disputes



COBRA & Employee Benefits



Internal Investigations



Workers’ Compensation Claims



Age Discrimination in Employment Act



Workplace Conduct & Management



Employee Discipline



Immigration



Americans with Disabilities Act



Employee/Management Training



Contracts & Non-Competes



Personnel Policies

Providing Specialized Experience & Expertise to Pubic Employers in
additional areas of Constitutional/Public Records/Procurement Laws
(5 4 0 ) 8 8 5 - 1 5 1 7
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