


 
Requirements for School Bus Drivers 
 Texas Commercial Driver License  
 Self Certification 
DOT Drug & Alcohol Testing Requirements 
 
 
 





 
At a minimum, to become employed and maintain 

employment status as a school bus driver, a person 
must meet the following requirements: 
 
 Must be at least 18 years of age or older and hold the 

appropriate class of driver’s license for the vehicle operated. 
 Minimum Class B Commercial Driver License 
 Both P & S Endorsements 

 
 

 
 

 
 



 
 Must pass an annual physical examination in accordance 

with the requirements of Title 49, Code of Federal 
Regulations, Parts 391.41 and 391.43. 
 

 
 

 
 

 
 



 
 Must maintain an acceptable driving record in accordance 

with the following minimum standards established by the 
Department. 

 
 

 
 
 

 
 



 
 Must maintain an acceptable driving record in accordance with 

the following minimum standards established by the 
Department. 
 District is required to perform pre-employment inquiries into 

driving records and inquire at least once every 12 months into the 
drivers complete driving record. 

 
 Penalty Points Tables 

 Table I – 1 penalty point assessed for 3 years 
 (Driving Safety Course, Defective tail lights, No stop lamps) 
 
 Table II – 2 penalty points assessed for 3 years 
 (Accidents) 
 
 Table III – 3 penalty points assessed for 3 years 
 (Speeding, Improper turn, Fail to yield right of way, No seat 

belt) 
 
 Table IV – 10 penalty points assessed for 10 years 
 (DWI, Driving while license invalid, Boating while intoxicated) 
  
 Table V – 10 penalty points assessed for 10 years 
 (ALR Suspensions-failure or refusal, ALR CMV 

Disqualifications) 
 

 
 

 



 
 

 
 

 



 
 Must be certified in school bus safety education or have enrolled 

in a school bus safety education class.   
 
 20 hours initial training, 8 hours refresher training every three 

years. 
 
 
 

 
 

 
 
 

 
 



 
 Before a person is employed to operate a school bus to 

transport students, the employer must obtain a criminal 
history record check. 

 
 

 
 

 
 





 Federal Regulations along with the State of Texas 
Administrative Rules are requiring a commercial 
driver to certify regarding the type of commercial 
motor vehicle operation they drive in or expect to 
drive in with their CDL. 

 
 March 2012 – DPS started a soft launch for those 

applying for a new CDL, renewing a current CDL or 
any other changes to their license (address, name 
change, etc.) 

 
 All CDL holders have until January 2014 to be self 

certified.  Those not self certified will risk the 
possibility of losing their CDL along with all 
endorsements and would have to retest to obtain a 
new CDL. 
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•Applicability 
•Types of Alcohol & Controlled    
 Substance Tests 
•Reports of Positive Tests 
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  Applicability to 49 CFR Part 382  

If you are required by 
law to have a CDL to 
operate a specific type 
of vehicle, you are 
REQUIRED to be 
drug and alcohol 
tested. 

Rule of 
thumb 
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Purpose of this is to help reduce or 
prevent truck and bus accidents, fatalities, 
and injuries by: 

 
 Requiring drivers to have a single valid 

commercial motor vehicle driver’s license  
 
 Disqualifying drivers who operate commercial 

motor vehicles in an unsafe manner 
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Pre-employment  
 
Random  
 
Reasonable Suspicion 
 
Post Accident  
 
Return-to-Duty  
 
Follow-up  
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Five-Panel Drug Test includes: 
 

Marijuana 
 

Cocaine 
 

Phencyclidine (PCP) 
 

Amphetamines 
 

Opiates 
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 No employer shall allow a driver to perform a 
safety-sensitive function until they have received 
a negative controlled substance pre-
employment test result. 

 
 Also applies when a current employee is 

transferring from a non-safety sensitive position to 
a safety sensitive job for the first time.   

 
 NOTE: ALCOHOL TESTING IS NOT 

REQUIRED 
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 You must randomly test drivers at a minimum annual 
percentage rate of: 
 Alcohol testing _____% 
 Controlled Substance _____% 
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10 
50 

The 10% and 50% tests 
mean the number of tests 
performed not necessarily 
the number of drivers 
tested.  One driver can be 
called more than once.   



26 

 Tests must be unannounced 
 
 Test dates must be spread reasonably throughout the 

calendar year 
 
 All drivers must have an equal chance of being 

selected. 
 
 Scientifically Valid Method 
 Random number table 
 Computer-based random number generator  

  NOTE:  Drawing slips of paper from a container IS      
               NOT SCIENTIFICALLY VALID. 

 



 Required  to alcohol and/or controlled substance test 
when employer has reasonable suspicion to believe a 
driver has violated prohibitions of subpart B. 
 

 Only a trained supervisor or company official who is 
trained in accordance with 49 CFR 382.603 shall 
make the required observations. 
 Training consists of at least 60 minutes of training on alcohol 

misuse and an additional 60 minutes of training on controlled 
substances use. 

 Recurrent training for supervisor personnel is not required. 
 

 Reasonable suspicious factors must be based on 
observations concerning: 
  Appearance, behavior, speech, or body odor. 
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 As soon as practicable following an accident involving a 
CMV each employer shall test for alcohol and controlled 
substances for each surviving driver: 
 Who was performing safety-sensitive functions with respect to the 

vehicle, if the accident involved the loss of human life; or  

 Who receives a citation under State or local law for a moving traffic 
violation arising from the accident, if the accident involved: 
 Bodily injury to any person who, as a result of the injury, immediately 

receives medical treatment away from the scene of the accident; or  
 One or more motor vehicles incurring disabling damage as a result of 

the accident, requiring the motor vehicle to be transported away from 
the scene by a tow truck or other motor vehicle.   
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Type of Accident Citation Issued to CMV driver: Test must be performed by 
employer: 

Human Fatality Yes 
No 

Yes 
Yes 

Bodily injury with immediate medical 
treatment away from the scene 

Yes 
No 

Yes 
No 

Disabling damage to any motor 
vehicle requiring tow away 

Yes 
No 

Yes 
No 



 Alcohol tests if not performed within 2 hours 
following the accident, a record shall be prepared 
and maintained on file stating the reasons the test 
was not promptly administered.  After 8 hours 
cease attempts and maintain the same record.   

 
 Controlled substance tests if not performed 

within 32 hours following the accident, a record 
shall be prepared and maintained on file stating 
the reasons the test was not promptly 
administered. 
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 Required to report to Texas DPS within 10 days of receiving 
notice of valid positive alcohol or drug test.  

  
 Submission Requirements. 

 Must be reported on form prescribed by DPS 
 Form available on DPS website under Forms – Motor Carrier  
 Can either mail or fax forms  
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Mailing Address 
  School Bus Transportation  
  Texas Department of Public Safety 
  Box 4087 
  Austin, TX 78773-0525 

DPS School Bus Transportation Webpage 
www.dps.texas.gov/schoolbus 

E-mail address 
sbt@dps.texas.gov 

Office Phone Numbers 
   (512) 424-7396 or (512) 424-7395 
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