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We are America’s nonprofit, professional association of beach lifeguards and open water rescuers.
The USLA works to reduce the incidence of death and injury in the aquatic environment through
public education, national lifeguard standards, training programs, promotion of high levels of
lifeguard readiness, and other means. Corporate address: P.O. Box 366, Huntington Beach, CA
92648 or president@usla.org.

American Lifeguard Magazine™

American Lifeguard Magazine ™ is the official magazine of the USLA, mailed February 1, June 1, and
October 15 to a membership of about 10,000 members and subscribers. The opinions expressed are
those of the contributors and do not necessarily reflect the views of the USLA. We welcome stories,
photos, and advertising which target our audience of athletic, beach oriented people. Our junior
lifeguard members (our largest member category) range in age from 8 - 18, with an average age of 12.
They are about 55% male, 45% female. Our lifeguard members (professional, alumnus, and life) range
in age from 16 to over 85, with an average age of 29. They are about 80% male, 20% female. Readers
include lifeguard agency chiefs, junior lifeguard program administrators, and others involved in
purchasing decisions. Promote your products and services by delivering your message directly to
lifesaving professionals through the only magazine targeting beach lifeguards in the US. We rarely pay
for articles or photos, but give full credit. We pay $100 for cover photos.
Deadlines for contributing stories, photos, or advertising to ALM are March 15 (summer edition),
July 31 (fall edition), and November 15 (winter edition), unless a later date is approved by the
editor. You are encouraged to contribute earlier, as this increases the possibility of selection.
Address all inquiries to the editor at: alm@usla.org.
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Cover Shot: Tim Burdiak of Los Angeles County
stands at attention with a gold medal on his chest as
the American flag is raised and the U.S. national
anthem is played in Noordwijk, The Netherlands.
Burdiak, 25, won the men's surfski race at the 2016
Lifesaving World Championships, becoming the
reigning world champion. He was one of six men and
six women on the U.S. National Team representing
the United States Lifesaving Association. See more
photos of the team inside. Photo courtesy of: Lynne
Cortes Calabrese.
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PRESIDENT’S MESSAGE
Peter Davis, Galveston, TX

For over 100 years lifeguards at beaches
where the summer season is primary
have spent winter months gearing up
for the onslaught of visitors in spring
and summer. This year is no exception
as we follow in the footsteps of those
who traveled this road before us.
Fortunately we have more than a century of collective experience embodied
in the USLA, so you are not alone. We
have a path to follow.

USLA leadership has been
working on how to better
serve our members and
certified agencies.
By the time summer arrives with its
millions and millions of beachgoers, we
will have restored equipment and
ordered supplies. Perhaps most importantly we will have trained and
retrained our army of lifeguards to
USLA standards. Beach lifeguards are
the barrier between a fun day at the
beach and an unbearable, life-altering
tragedy. You and your fellow lifeguards
are charged with that sacred mission.
You make the difference.
As you are probably aware, USLA leadership has been working on how to better serve our members and certified
agencies. After gathering information
from multiple surveys and synthesizing
the information, we set several strategic goals to better serve you. Two of
these goals are a direct response to
member requests for an increase in
training programs and expanded educational conferences.
Our volunteers who so generously
donate time on our committees that
focus on certification, public education,

finance, and professional development
have begun to make significant
progress. In fact, a revised and
enhanced version of our training manual that includes supplemental on-line
material for trainers is almost finished,
thanks to countless hours of work by
our Textbook Project Group! Look to
see information on the new material by
early spring.
A proposal which came from the
California Marine Safety Chiefs
Association served as a catalyst to initiate a serious effort to figure out which
additions to our training programs
would best serve the majority of USLA
agencies and members. Some possibilities are standardized training modules
for PWC rescue, training officer (train
the trainer), sand entrapment, and
more. We will focus on developing one
program at a time, but you can expect
to see several new types of certified
courses in the near future. This will add
to the existing agency certifications, to
which over 140 open water rescue
agencies are now certified.
Another issue being considered is
restructuring our educational conferences so they are more robust. The
thinking is that if we "beef up" one
educational conference a year it will
encourage more participation. This will
lead to involvement of more people in
our committees, which encourages
inclusiveness, while enabling our leaders of tomorrow to more easily participate. Additionally, if we offer hands-on
training programs before the meetings
and educational conference, agencies
will see value in sending more lifeguards to attend and many would stay
for the meetings and conference.
The bottom line is the more participation we can foster, the more inclusive
ALM
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our organization becomes. We need to
continue to foster an environment that
enables us to more easily share ideas
and facilitates creative collaborative
decision making. The more involved
people are, the stronger we become, and
the more good ideas float to the top.

The more participation we
can foster, the more inclusive
our organization becomes.
You don't have to be a delegate or hold
an office to attend the USLA national
meetings, share ideas in the committees, and attend the educational conferences. As a professional lifeguard, I'd
encourage you to volunteer for your
region, for a competition, and to attend
our national meetings. We are only as
strong and robust an organization as
our members allow.
We need you. And we need to be the
best we can be to give you and your
agency the best tools possible to get all
those visitors home safely this season!
Lifeguards for life!

FLORIDA LIFEGUARDS WORK TO ACHIEVE
SPECIAL RISK RECOGNITION
Joe McManus

It was a compelling event. In
September 2016 the Board of County
Commissioners in Palm Beach County,
Florida convened a hearing to discuss
the pay and benefits of its Ocean
Rescue staff. The hearing lasted over an
hour, with several lifeguards presenting
riveting testimony about the hazards
they have faced and the struggle to
make ends meet on their current pay.
A critical question during the hearing
was whether Palm Beach County
should support the lifeguards’ efforts to
be classified as special risk employees.
It is a question of great importance to
the lifeguards involved, who worry that
the effects of their work on their bodies
may prevent them from ever making it
to retirement.
During the hearing, 25 year old Ocean
Rescue lifeguard and USLA member
Hanna Forrest testified that she had
broken her neck on the job, an injury
that could have forced her into early
retirement, but that because lifeguards
are not currently classified as special
risk, had she not recovered she would
have left with just “pennies a month.”
She recalled CPR cases involving
vomit and blood, but little to protect
her from exposure, other than gloves.
Ocean Rescue lifeguard Tiffany
LaCasse-Johnson, another USLA
member, testified that one day she and
her partner, Larry Russell, were transported from their post at Jupiter Inlet
in a Sea Tow boat to another boat with
a diver emergency three miles offshore.
Leaping from the Sea Tow boat in their
lifeguard swimsuits they were presented
with a lifeless diver and immediately
began CPR, including compressions
and mouth-to-mouth, despite extensive vomitus.

“Testifying at the Palm Beach Board of County Commissioners in September 2016
were, left to right: Larry Russell (PBOR), Rob Rogerson (PBOR), Jane Grossman
(citizen), Mike Grossman (citizen), Dan Barnicle (PBOR), Dennis Ward (PBOR),
Tiffany LaCasse-Johnson (PBOR), Hanna Forrest (PBOR), and Matt Sutterfield
(Martin County Ocean Rescue). Note: The Palm Beach Ocean Rescue and Martin
County Ocean Rescue lifeguards were testifying while off-duty.”

“We are exposed to many dangerous situations, just like the other emergency
responders are; and we are the only ones
to not be recognized for special risk,
LaCasse-Johnson said. “Please, can we
work together to move us towards this
20 year plea [for special risk]?”
Ocean Rescue lifeguard and USLA
member Rob Rogerson testified, “We
risk our lives going into water environments that no firefighter, no sheriff
marine unit, no Florida Wildlife
Commission officer, and no Coast
Guard rescue swimmer cares to go into;
and we do that in our bathing suits and
swim fins, and we do it confidently and
competently. This is special risk. Make
no mistake about it. When we bring
those victims to shore, often after being
exposed to blood and body fluids, we
provide on-scene emergency medical
care to the level of EMT standard.”
ALM
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Open water lifeguards are public safety
professionals. That’s the position of
the USLA and it’s a view widely
accepted in beach communities
throughout the USA. But the degree
to which beach lifeguards are recognized as equals with police, fire, and
EMS varies significantly.
During much of the 20th century,
beach lifeguard agencies were most
commonly a service of parks departments (as is currently the case in Palm
Beach County), with some notable
exceptions of those aligned with public
safety departments or stand-alone
departments of their own. In recent
decades, there has been a trend toward
repositioning beach lifeguard operations from parks departments into fire
and police departments. Despite these

continued on next page

realignments, the pay and benefits
offered to beach lifeguards have yet to
achieve consistent parity with fellow
public safety services. One of the areas
of disparity is retirement benefits.
Most people enter the beach lifeguard
profession as part time, seasonal
employees. They may have little or no
initial interest in lifeguarding as a
career. But in some parts of the country,
notably California, Florida, the Gulf
Coast, and Hawaii, full time, career
lifeguard jobs are available. Retirement
benefits are important to these lifeguards, especially in a profession where
exposure to the environment and onthe job injury pose a constant threat.
It’s common in the US for public safety
personnel, particularly police and firefighters, to benefit from retirement systems that allow them to retire at an
earlier age than other workers (e.g. 50
or 55), but with similar or greater benefits. In Florida, this is generally
referred to as special risk retirement, in
reference to the special risk public safety personnel face. Many, though not all
lifeguard agencies in California have
long set the age of retirement and percent of pay used to calculate benefits at
a level equivalent to police and firefighters in their respective agencies.
Not so in Florida.
At the September hearing, Palm Beach
County administrative staff stated that
of 40 public agencies providing ocean
lifeguards in Florida, 16 are overseen by
parks departments (as in Palm Beach
County) and none have agreed to support their lifeguard/EMTs receiving
special risk status. Of the 24 others,
they asserted that most are directed by
public safety departments and just
seven classify their lifeguards as special
risk, making EMT certification a
requirement. (This has not been independently verified.)
For those aspiring to a career as a lifeguard, Florida offers ample opportunity
for year-round work in the open water

lifesaving profession. Located throughout the state are more than fifty open
water lifeguard employers, a few of
which are privately funded. The government employers offer wage and benefits packages which include membership in either local or state pension systems. The local systems are highly variable in terms of benefits. The largest of
the state-run systems is the Florida
Retirement System (FRS), which handles Palm Beach County’s retirement
benefits.

Retirement benefits are
important to these lifeguards,
especially in a profession
where exposure to the
environment and on-the job
injury pose a constant threat.
Created by statute, FRS manages $154
billion in retirement assets and offers
its members the choice of enrolling in
the traditional defined benefit plan or
in its investment plan. FRS members
are placed into membership classifications, generally in accordance with the
job classification or the status of the
position.
A majority of FRS members belong to
the regular classification, wherein one
can retire after 30 years of service credit, or at age 62. The annual benefit
accrual for regular classification is 1.6%
of the average of the top five years of
earnings. Those designated as special
risk though, may retire with 25 or 30
years of service credit or at age 55,
whichever comes first. (The years of
service requirement was recently
increased to 30 for new employees and
there are penalties for those who retire
earlier than the minimums.) The annual benefit accrual for special risk classification is 3% of the average of the top
five years of earnings, times the number
of years of service.
ALM
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The Florida Legislature’s intent in creating the special risk classification was,
“… to recognize that persons employed
in certain categories of law enforcement, firefighting, criminal detention,
and emergency medical care positions
are required as one of the essential
functions of their positions to perform
work that is physically demanding or
arduous, or work that requires extraordinary agility and mental acuity, and
that such persons, because of diminishing physical and mental faculties, may
find that they are not able, without risk
to the health and safety of themselves,
the public, or their coworkers, to continue performing such duties and thus
enjoy the full career and retirement
benefits enjoyed by persons employed
in other positions and that, if they find
it necessary, due to the physical and
mental limitations of their age, to retire
at an earlier age and usually with less
service, they will suffer an economic
deprivation therefrom.” (FS 121.0515)
Originally intended solely for firefighters and police, in 1999 the special risk
statute was amended to include those
first responders employed as emergency
medical technicians and paramedics. It
has yet to be amended to specifically
include beach lifeguards. The legislature established criteria for EMTs
which were straightforward: For inclusion in special risk, the member has to
be state certified, employed by an
ALS/BLS licensed employer as an
emergency medical technician or a
paramedic, and must have primary
duties and responsibilities that include
on-the-scene emergency medical care.
After the law was amended, beach lifeguards who held state EMT certificates
began applying for special risk membership through their employers. The
process for inclusion is guided by the
rules established through the Florida
Administrative Code. It calls for the
employer to submit a form application
to FRS, on behalf of the employee, certifying that the employee meets the
statutory criteria.

Initially, FRS denied all applications
for members holding lifeguard positions. But soon after certain administrative misinterpretations were rectified, FRS began admitting lifeguards
who are EMTs into the special risk classification. There was a catch though.
FRS would only admit lifeguards if the
employer submitted the application on
the employee’s behalf. Thus, it was left
to the employer to decide, and with
special risk retirement comes additional cost for the employer, creating a disincentive to do so.
A lifeguard whose employer declines to
submit the application may appeal the
employer’s refusal to the Florida State
Retirement Commission, at their personal expense. The burden of proof for
inclusion falls on the employee at the
hearing.
Since 1999, only two appeals of the
issue of an employer’s refusal to submit
on behalf of a lifeguard/EMT have
been heard by the State Retirement
Commission. One originated in Palm
Beach County and the other in Indian
River County. In both cases, the
Commission ruled that lifeguards holding EMT certifications are not
employed as EMTs, but as lifeguards.
The FRS rulings were rendered
notwithstanding the fact that evidential
testimony at the hearings had shown
that numerous lifeguard/EMTs with supportive employers were already enjoying
special risk class membership. Two Palm
Beach County lifeguards appealed the
Retirement Commission decision to the
appeals court, but lost the case.

The Florida State Retirement
Commission rulings leave only two
paths forward for Florida lifeguards
whose employers have declined to support them. One is to pursue a change to
state law to specifically include ocean
lifeguards as part of the special risk category (regardless of EMT status).
Mounting an effort to change state law
to allow greater benefits to employees is
always an uphill battle and most recent
effort of this nature was unsuccessful.
An alternative path may be more effective. If local employers enrolled in FRS
agree to endorse the special risk application, the applications are typically
processed without any issues. That is
what the Palm Beach County Ocean
Rescue lifeguards were trying to accomplish at the County Commission hearing, but it wasn’t a single effort.
The September hearing was the culmination of dozens of educational meetings coordinated by Ocean Rescue lifeguard Larry Russell, the Advisor to the
Palm Beach County Chapter of the
USLA. He arranged for lifeguards to
appear at Commission hearings and use
the public comment period to relate
their concerns. He engaged members of
the public to support the lifeguards’
position and to testify at Commission
meetings on their behalf. He also met
repeatedly with Commissioners and
staff over many months. An online
petition garnered over 500 signatures.

The rulings were particularly frustrating to the lifeguards appealing the decision considering that the Florida
Administrative Code specifies that the
statutory criteria “… shall be used in
determining membership in special risk
class for members who are filing emergency medical technician and paramedic positions, regardless of the title
of such position.” (60S-1.00535)

The outcome in Palm Beach County
appeared promising. In November
2016 the union representing the ocean
lifeguards and Palm Beach County
administrative staff tentatively agreed
to some major changes. Palm Beach
County would endorse the application
of full-time Palm Beach County lifeguards who are EMTs to be classified as
special risk; they would support amending Florida law to provide protections
for Florida lifeguards in assault cases, in
a manner similar to police officers and
firefighters; they would support an
amendment to Florida law to include
ocean lifeguards in the special risk category; and they would support a raise of
11.5% for full-time ocean lifeguard
EMTs. However, when the Palm Beach
County Commissioners met on January
10, 2017, they deadlocked 3-3 and the
proposals were not approved.
Since the first professional beach lifeguards assumed their duties in the late
1800’s, our profession has been continually evolving. Once seen as a recreational amenity, beach lifeguarding is gradually, but steadily becoming part of the
public safety fabric of beach communities. The efforts of Florida lifeguards to
achieve special risk are but one example
of a migration toward full recognition of
the essential role of the beach lifeguard
in America. Given our history, it will be
achieved, sooner or later.

“Larry Russell on duty at Juno Pier.”
ALM
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BOUDINOT FOUNDATION ISSUES GRANT TO THE USLA
The USLA is pleased to announce that
the Boudinot Foundation of Malvern,
Pennsylvania has given an unrestricted
grant of $10,000 to the United States
Lifesaving
Association.
USLA
President Peter Davis said that, “As a
charitable organization, we depend
upon the generosity of members and
donors. Without them, we would not
exist. I’m enormously pleased and
appreciative that the Boudinot
Foundation has recognized the great
value we provide to humanity.”
The Boudinot Foundation has a history
of making grants to nonprofit organizations that address a number of important subjects, including health, human
services, education, and animal welfare. The USLA did not apply for this

grant. It was made because a member of
the Boudinot Foundation board has
personal knowledge and appreciation
for the important work being done by
the USLA.

As a charitable
organization, we depend
upon the generosity of
members and donors.
The USLA will transfer this grant to
the U.S. Lifesaving Foundation, an
independent nonprofit that exists to
financially support the USLA in perpetuity. Funds deposited in the U.S.

ALM
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Lifesaving Foundation generate dividends and interest, a portion of which
are offered to the USLA each year
based on a formula which ensures that
the principle will always remain intact.
Would you be interested in donating to
the U.S. Lifesaving Foundation and
leaving a legacy that will exist forever?
Do you know of a grantor who might be
interested in supporting the USLA
through
the
U.S.
Lifesaving
Foundation? If so, please contact
USLA Liaison Officer B. Chris
Brewster at: liaison@usla.org.

ALM
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RAIN INCREASES WATERBORNE ILLNESS
B. Chris Brewster

Every beach lifeguard knows there are
health hazards whenever we enter the
water. Surf, rip currents, marine mammals, and cold water are just a few
examples of things that can cause
injury. But there’s also an invisible hazard — pathogens that can cause illness
and disease.
There are many sources of pathogens in
our water. Sewage is one of the most
obvious. But even at beaches where
water is normally quite clean, things
can change quickly when rain washes
water from shore. The rain itself may
be mostly clean, but it can flush a wide
variety of substances into the water in
which we swim. Dog droppings, lawn
fertilizer, and oil are a few examples.
Because of the ability of rain to wash
pollutants into the water, many local
health departments caution swimmers
to avoid swimming for several days
after rain, to allow the pollutant level
to decrease. The goal is to reduce the
chance of contracting an illness.

protect themselves to this extent.
Moreover, even drysuits can’t protect
the wearer from ingesting water or having their eyes come in contact with
pathogens, for example.
In an effort to try to quantify the level
of hazard, researchers conducted a
study using extensive feedback from
surfers in Southern California. The
researchers were from the University of
California Berkeley, the Southern
California Coastal Water Research
Project, and the Surfrider Foundation.
The research, funded by the City and
County of San Diego, helps to highlight the elevated risk of illness one
takes when swimming, but particularly
after rain.

Many local health
departments caution
swimmers to avoid
swimming for several
days after rain.

Rain runoff spews from a drain in
Los Angeles County.

Lifeguards are sometimes unable to
heed this advice. If someone is in distress, the risk of illness from water contact as part of the rescue goes with the
job. Flood rescue teams are particularly
sensitive to this, since floodwaters can
be highly contaminated, and so prudent
teams use a variety of barriers, like dry
suits. Lifeguards on routine beach rescues however, are normally unable to

In the area studied, the health department is fairly rigorous in its testing and
warnings. The beaches normally meet
state and federal water quality standards for swimming. How universal the
findings of the study would be elsewhere can only be surmised. However,
since the study focuses on relative risks,
it is instructive.
One of the advantages of surveying
surfers in Southern California is their
propensity to enter the water yearround, unlike other beachgoers in the
area who are much more likely to swim
in warmer months. The researchers
found that surfers were just as likely to
enter the water in wet weather (i.e.
ALM
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Swimmers are advised not to enter
the water due to runoff.
Photo: Los Angeles County lifeguards.

raining or shortly after) as dry weather,
commonly surfed two or more times a
week, and typically dunked their heads
underwater.
The illnesses the researchers focused
on were gastrointestinal illness, sinus
infections, ear infections, and infected
wounds. The study involved 654 adult
volunteers who enrolled via the internet, smartphone, and other means,
reporting daily information on their
water exposure (surfing) and the occurrence of 12 symptoms. They were given
gift certificates for participating. The
participants collectively provided more
than 33,000 days of data. Roughly 13%
of the surf sessions occurred on days of
more than 0.1 inch of rain and in the
following 72 hours.
Illnesses surfers experience are also
experienced in the general population.
Gastrointestinal illness, for example, is
common for a wide variety of reasons.
So the researchers compared surfers
who didn’t enter the water (unexposed), surfers who entered the water
in dry weather, and surfers who entered
the water in wet weather (as previously
defined).

continued on page 14
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continued from page 11

Illness Per 1,000 Surfing Exposures

Unexposed means the surfer
was not recently in the water
when the illness was contracted. Dry weather exposed
means the surfer was in the water, but not within 72 hours
of rain, after which the illness was contracted. Wet weather exposed means the surfer was in the water within 72
hours of rain, after which the illness was contracted.
The researchers also evaluated the experience of illness over
the 72 hour exposure period after rain. They found that in
most cases, the incidence of illness dropped off over time.
That is, the incidence of illness was typically higher on day
one than on day three, after rain.
The outcomes are reflected in the accompanying graph.
In almost every area, exposure to seawater increased the
incidence of reported illness. More importantly, in all but
one category exposure to seawater after rain increased it
even more.
The researchers stated that, “The 3-fold increase in rates of
earache or infection and
5-fold increase in infected open wounds associated with exposure following rainstorms are stronger associations than have
been reported in previous studies, and provide evidence for
increased incidence of a broad set of infectious symptoms following seawater exposure within three days of wet weather.”
An obvious limitation of the study is that it compares the
“normal” state of the water to the state of the water after rain.
While there are national standards for water purity, the
degree to which local health departments go to sample the
water and issue necessary warnings varies substantially
around the country.
ALM
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In some areas, testing is rigorous
and regular, with advisories posted
as soon as tests indicate elevated
levels of pathogens. In others, testing may be infrequent or completely absent. Regardless, water testing
can take 24 – 48 hours or more,
leaving a lag during which there
may be extensive exposure by
unknowing beachgoers. This is
why some health departments issue
preemptive advisories or closures
when they are aware of the likely
presence of pathogens.
Because the study was conducted
in one part of Southern California,
in an urban area, during the rainy
season (winter), it is unknown
how similar the outcomes might be
in other areas. In Southern
California rain is infrequent or
completely absent for most of the
year, but concentrated during winter months. As a result, nearshore
areas may build up toxins that are
flushed into the water all at once.
This is not the same, of course, as
areas where rain occurs year-round.
Nevertheless, rain will always have
some degree of flushing effect of
onshore contaminants.
Another important consideration
in evaluating the study is that it
relied on surfers self-reporting their
symptoms. The researchers did not
verify the presence of those symptoms through medical examination, so how accurate the surfers
were in their reports is unknown. It
would seem however, that they
would have no obvious incentive
to intentionally misreport.
What can lifeguards draw from this
study? From a prevention standpoint, discouraging beachgoers
from recreating in the water 72
hours after rain may help them
avoid illness. Particularly in areas
where health departments post
warnings in these cases, lifeguards

can help by informing beachgoers.
This may also reduce the exposure
of lifeguards, since fewer people in
the water means fewer rescues,
thus lower exposure.
Lifeguards should consider avoiding unnecessary water exposure in
the three days after rain, since
they are probably just as susceptible to related illness as surfers.
Training sessions, for example, will
apparently be less likely to result
in illness if they take place in dry
weather.
Lifeguards can also be inoculated
against some of the most serious
illnesses that can be contracted as
part of their jobs. The U.S.
Centers for Disease Control and
Prevention recommend the following vaccinations for healthcare
workers: Hepatitis B, influenza
(flu), MMR (Measles, Mumps, &
Rubella), Varicella (Chickenpox),
Tdap (Tetanus, Diphtheria,
Pertussis), and Meningococcal.
The USLA also recommends considering hepatitis A inoculation.
In some cases, employers are
required by the Occupational
Health and Safety Administration
to offer vaccinations to employees
at no cost.
All of this is a reminder that lifesaving involves hazards of many
types. We are exposed to these
hazards as a consequence of our
job and in many cases the hazards
are underappreciated by ourselves,
our employers, and the general
public. Awareness is a first step.
Using that awareness to protect
ourselves, where we can, is key.
If you’d like to read the full study,
find it here: http://bit.ly/2gIlh2R.
Editor’s note: This article was
reviewed and approved by the
USLA Medical Committee prior to
publication.
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New USLA Manual Arriving Spring
2017: The 3rd edition of Open Water
Lifesaving – The United States Lifesaving
Association Manual will be available in time
for spring training. Expect major updates, an
e-book, and significant instructor support
material. More details coming soon.
Spring USLA Board of Directors Meeting
and Educational Conference: The next
USLA Board of Directors Meeting and
Educational Conference will take place from
April 27–29, 2017 in Brewster, Massachusetts.
As always, check www.usla.org for details and
registration. See you on Cape Cod!
Statistics: A reminder that statistics for
2016 are due from all USLA affiliated agencies no later than March 1, 2017. USLA certified agencies are required to report each
year to maintain certification, but all U.S.
open water lifeguard agencies are invited and
encouraged to report. These statistics help
greatly in telling the important story of the
essential services provided by America’s
open water lifesavers. Report online at:
www.usla.org/statistics.
USLA
2017
National
Lifeguard
Championships: The 2017 national championships will be held in August in Daytona
Beach, Florida. Find details here: www.uslanationals.org.
World
Conference
on
Drowning
Prevention: For the first time in 15+ years,
this worldwide gathering of lifesavers and
aquatic safety professionals will take place in
North America, in Vancouver, Canada,
October 17 — 19, 2017. The USLA will hold
our Board of Directors meeting there on
October 20 and 21. You’re invited to both
events. Flights to Vancouver are inexpensive
and convenient. If you don’t have a passport,
now’s the time to apply. Details for the
WCDP here: www.wcdp2017.org. Details for
the USLA meeting at: www.usla.org\events.

JUNIOR LIFEGUARD
OF THE YEAR SELECTED
B. Chris Brewster

The United States Lifesaving
Association has selected Laura Taylor
of the East Bay Regional Park District,
California as the 2016 Junior Lifeguard
of the Year, with honorable mention to
Micah and Melia Gore of Cameron
County Beach Patrol, Texas, and Paige
Kelly of Long Branch Beach Patrol,
New Jersey. The award is given to promote and recognize excellence among
junior lifeguards.
USLA President Peter Davis congratulated the honorees, stating that,
“Junior lifeguard programs are a critical
aspect of how USLA certified agencies
promote water safety and drowning
prevention. They promote leadership,
good citizenship, and camaraderie. We
do everything possible to support junior lifeguard programs and appreciate
their support in return.”
Laura was selected from among many
candidates because, according to her
program managers, she, “… has dis-

Junior Lifeguard of the Year
Laura Taylor

played and exercised strong leadership
abilities along with a strong grasp of lifeguarding skills. She constantly demonstrates the ability to perform, model, and
teach lifeguarding skills. Additionally,
she has shown strong teamwork skills
and the ability to work with and motivate other junior lifeguards.”
One example of Laura’s leadership
came when she volunteered to lead her
JG group in a training assignment
related to CPR. Using the knowledge
and skills she had developed in past
years in junior guards, she introduced
the training and guided the group
through various CPR scenarios.
According to Lt. Kyle Maxwell of the
East Bay Regional Park District, “This
dynamic leadership method helped to
improve the training focus and adapt it
to the needs of the group. The instructors witnessed the entire group come
together as a team. This sense of teamwork and leadership is the primary
focus for the program. Because of this,
Laura stands out as one of the most
impressive junior lifeguards to come
through our program.”
Micah and Melia Gore were nominated for their responsibility, compassion,
and good citizenship. They were unexpectedly involved in an unusual experience. While surfing, they became
aware of a lifeguard response to a missing person, last seen in the water (Code
X). Micah and Malia immediately went
into action, searching alongside onduty lifeguards. After an hour of
searching, Micah and Melia spotted
the missing swimmer and alerted rescuers of the victim’s location. Junior
Lifeguard Coordinator Natalie Castillo
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Cameron County Junior Lifeguard
Melia Gore.

proudly stated that, “Micah and Melia
displayed bravery and composure far
beyond their years.”
Micah was also recognized for his
knowledge of water and ocean safety,
and being a good peer for other junior
guards. Melia is a high class competitor
who has twice taken first place in
beach flags at regional events.
Paige Kelly was nominated for exhibiting commitment, dedication, passion,
competitiveness, and heart. Junior
Lifeguard Coordinator Hannah Elliott
said that, “Having trained in different

Cameron County Junior Lifeguard
Micah Gore.

sports for a majority of her life has
made her disciplined. She is always
willing to do something new and isn’t
afraid to try. She’s always the first person to take out a paddleboard regardless of the surf or run any distance for a
workout. She knows if she can swim a
good swim course or have a fast pop up
in beach flags she can put her mind to
anything off the beach.”
Paige competed in her first national
lifeguard tournament last summer in
Hermosa Beach, CA. The competition
was more competitive and intense then
what Paige was used to. In order to
compete with junior guards at lifeguard
agencies that operate year-round, Paige
had to step up to the bar that the other
girls in her age group were setting.
Because she had shown these qualities
in practice beforehand, Paige was ready
for any and all competition that came
her way.

Long Branch Junior Lifeguard Paige Kelly.

The USLA applauds these honorees
and encourages all junior lifeguard programs to submit nominees next year.
For more details or to apply, please
visit: www.usla.org/juniorlifeguards.
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THE FIRST LIFE SAVERS AT
JUPITER INLET, FLORIDA
Nathan Nevid, Palm Beach County Beach Patrol

Dedicated to Chuck Price, my long-time
North District Supervisor, who enjoyed
maritime history.
In early 1986, I started working as an
Ocean Lifeguard for Palm Beach
County, Florida. Quite often my assignment was at Carlin Park in Jupiter.
On busy days, there were only two
lifeguards assigned to monitor beachgoers from the one lifeguard tower on the
south end. The Carlin lifeguard tower
was a wooden structure, with a long
gradual ramp towards the beach.
We were constantly pounding down
nails that popped up so that we wouldn't cut our feet. Rescues were sometimes made starting with a full run from
the top of the ramp.

memorial signs, placed by the Seminole
Chapter of the Daughters of the
American Revolution, the names of
the "gallant" men who worked at the
Jupiter Inlet Station are listed.
The Surfmen
Who were these men and how did
they go about their work at Jupiter
Inlet in the late 1800's? Those named
on the sign are: Captain Charles R.
Carlin, John H. Grant, Charles W.
Carlin, Harry DuBois, Graham King,
Daniel Ross, and Fred Powell. Some
others who served are Henry Archibald
(who became station keeper at Indian
River and Bethel), Nelson Cowles,
and Tom Mitchell. Here are a few brief
biographies.

At the end of each day, my partner and
I would walk out to the parking lot,
passing two historical markers that told
a short history of Carlin Park —
approximately 100 years before I was
hired, the United States Life-Saving
Service (USLSS) had built a lifesaving
station near here to respond to vessels
in distress near the inlet. On one of the

Surfmen (from left to right); Graham W.
King, Sr., Charlie W. Carlin (standing),
John Grant, Dan Ross, Tom Mitchell,
and Henry "Harry" Dubois
(arms folded). Florida State Archives

Surfman Henry "Harry" Dubois was
a member of a pioneer family which
had built a home at Jupiter Inlet on top
of an ancient Indian shell mound.
The restored house is still on the site
and a county park surrounds it named
Dubois Park.

Captain Charles Robert Carlin, Courtesy
Loxahatchee River Historical Society.

Historical sign placed by
The Daughters of the American
Revolution at Carlin Park.

Captain Carlin was born in 1842 in
Dublin to English parents. He served in
the British Navy before coming to
Florida to be a geodetic surveyor. He
served as Assistant Lighthouse Keeper
at the nearby Jupiter Lighthouse, and in
1885 was named Captain (sometimes
referred to as "Keeper") of the U.S. LifeSaving Service station. Carlin Park is
named after Captain Carlin.
ALM

W I N T E R 2 017

(20)

Surfman John Grant raised pineapples.
He also served as Postmaster and a
mailman in Hobe Sound, Florida.
Charles Wesley Carlin was Captain
Carlin's son.
The Station
The lifesaving station was a two story
structure built on a bluff a mile south of
the Jupiter Inlet, with a four-sided lookout tower on the roof, where there were
signal flags and a powerful spyglass

continued on page 22
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continued from page 20
mounted on a tripod. On the ground
floor were a cloakroom, a utility room,
and a self-bailing lifeboat mounted on a
wagon on top of a wooden ramp that
led down to the beach. The second
floor contained the crew's quarters, iron
cots, and lockers.
At the time that the Jupiter Inlet station was in operation the inlet was natural — it shoaled and changed course.
The Loxahatchee River (which fed the
inlet) emptied into the Atlantic Ocean
as far south as the current Jupiter Beach
Resort.
Starting on September 1, 1886,
Captain Carlin supervised six paid
Surfmen from roughly September
through May each year, while serving
alone during the summer when the
ocean was generally calmer. A report
from 1896 stated that the Captain's
salary was $2,000/year, while Surfmen
were paid $60-65/month.

U.S. Life-Saving Service Station,
Jupiter Inlet 1890's, Historical Society
of Palm Beach County.

There were six hour shifts, with one
Surfman in the tower, one Surfman
patrolling the beach to the south, and
another to the north. The Surfmen
drilled regularly, including practice
with a Lyle gun and a breeches buoy
apparatus.
When the Jupiter Inlet station commenced operations in 1896, boats
could travel an inland route from the
north, down the Indian River from
Titusville, Florida, and sail down the
Jupiter Narrows from Hobe Sound
(course of the current Intracoastal

Waterway) to get to Jupiter. But
because there was no inland waterway
at the time, travel to the south from
that point required taking a boat out
into the ocean through Jupiter Inlet.

SURFBOATS AT JUPITER INLET LIFE
SAVING STATION, SEVENTH DISTRICT:
Model: Surf-Beebe
Builder: Frederick C. Beebe, Greenport, NY
Year Built: 1885
Placed at Station: June 14, 1886
Length: 27 feet; beam 7 feet
Constructed of: Cedar and oak
Stern: Sharp
Bottom: Keel
Hull: Clinker
Model: Surf #42 Beebe-McLellan
Self Bailing
Builder: Frederick C. Beebe, Greenport, NY
Year Built: 1890
Placed at Station: October 26, 1891
Length: 25 feet, 2.5 inches; beam 7½ feet
Constructed of: Cedar and oak
Stern: Sharp
Bottom: Keel
Hull: Clinker
Model: Surf-Monomoy
Builder: Samuel Ayers, Upper Nyack, NY
Year Built: 1895
Placed at Station: July 24, 1895
Length: 27 feet, 8 inches; beam 9½ feet
Constructed of: Oak, cedar, pine, and spruce
Stern: Sharp
Bottom: Flat
Hull: Clinker
The Rescues
Rescues and related activity from the
Jupiter Inlet station varied by year,
from just one in 1891, to 12 in 1895,
and 12 again in 1896.1 It’s worth
remembering that these were typically
rescues of ships and their crews, not
just individuals. The variation in numbers is likely attributable to differences
in storm and surf conditions. The following are two (verbatim) reports of
rescues.
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October 13, 1895, Sloop Yacht
Trilby: Capsized and sank, seriously
imperiling life of occupant, who was a
poor swimmer and was almost exhausted when rescued by the life-savers.
Helped raise boat and tow her ashore.
April 3, 1896, American schooner
Belle: About 3:30 a.m. the patrolman
was hailed from a small schooner,
which had anchored the preceding
evening near the station, on the edge of
the breakers. Being unable to understand them, the patrolman swam off to
the vessel and ascertained that her crew
of two men were desirous of beaching
her. He warned them against so doing,
and returning ashore reported the matter to the Keeper. As the sea was making, and the wind gathering force, the
Keeper sent Surfmen Nos. 1 and 4 on
board, with instructions to carry her to
Lake Worth. The surf was now breaking over the schooner, and finding her
crew demoralized, the life-savers slipped
the cables and stood offshore in a heavy
sea and half a gale of wind.
The vessel was unable to stand the
force of the waves even when hove to,
so they were compelled to scud, which
carried them past Lake Worth before
daylight, and determined them to hold
their course for New River Inlet, 60
miles south of Jupiter, where they
crossed the bar in safety, and beat up to
Fort Lauderdale House of Refuge,
reaching there at 3:30 P.M. There
they left the vessel in charge of the
Keeper, who took them two miles in
his boat to the railroad station, and
furnished them with funds to carry
them home, where they arrived at 10
a.m., April 4.

It’s likely that only major medical aids
were recorded. In any case, the only
recorded medical treatment was this,
on February 9, 1892: “Word having
been received that a man had accidentally shot himself, the Keeper hastened
to carry necessary medicines and bandages with which the wound was properly dressed.”1

continued on page 24
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There were two recorded swimming
rescues by the Jupiter Inlet Station, one
of which took place on February 6,
1895. The report reads, “A young man
with a party of friends went into the
surf near the station. Being unable to
swim, the Keeper loaned him a life-preserver, but he was nevertheless carried
out by the undertow and was in danger
of being overcome and drowned in the
rough water, when Surfman Charles M.
(sic) Carlin heroically swam out to his
relief and assisted him ashore. This
action was very bold, and resulted in
saving the imperiled bather's life.”
This rescue prompted a letter from the
grateful man, sent to Spencer Increase
Kimball, General Superintendent,
United States Life-Saving Service.
(Please see box.)
Decommissioning
In 1889 the Celestial Railway started,
connecting the seven-and-a-half miles
from Jupiter to Juno (then the Dade
County seat). The northern point was
a dock across from the Jupiter
Lighthouse. The narrow gauge rail line
became an important connecting route
for supplies and passengers with a south
point at a dock near current day PGA
Boulevard and U.S. Highway 1 (the
inland water southeast of that intersection is called Lake Worth Lagoon). As
there was no way to turn the train
around, the trip back north was in
reverse.
In 1894, Henry Flagler built a bridge
over the Loxahatchee River to construct his Florida East Coast Railway
that paralleled the Celestial Railway
and beyond, down to West Palm Beach
and eventually to Miami and Key
West. Flagler's Railway effectively put
an end to the Celestial Railway.
The railroads provided a safer (and
faster) inland travel route compared to
navigating boats through Jupiter Inlet.
Soon after this came the completion of

March 1, 1895
Hotel Ponce De Leon
St. Augustine, Florida
Dear Sir: I would like to express my gratitude to the United States LifeSaving Service for saving my life at Jupiter, Florida. While staying at the
above resort a few weeks ago, I visited the life-saving station at that point,
and during my visit there I went in bathing with a few friends and some of
the crew; and, as I was unable to swim, Captain Carlin very kindly loaned me
a life preserver, which I put on. I then went into the surf.
The ocean was very high that day, and when I tried to get back to the beach
the undertow was so strong that I could not make any progress. I was being
carried out to sea, and with the waves breaking over my head, I was gradually
getting faint, when Surfman Charles M. Carlin saw my distress and swam out
and brought me ashore. I was slightly exhausted, and, not being able to swim,
would probably have been carried to sea and drowned had not Mr. Carlin
seen me. My home address is 76 Danforth Avenue, Jersey City, New Jersey,
and if there is ever any occasion for a good word for the Life-Saving Service,
kindly let me know.
Yours sincerely,
Harrison Stewart
the Intracoastal Waterway to the
south, which allowed boats to avoid
the inlet when continuing in that
direction. The resulting lessening of
boating traffic through the inlet may
have been part of the decision to discontinue the Jupiter U.S. Life-Saving
Service station.
No Surfmen were employed after 1896.
Captain Carlin remained employed,
recruiting volunteers during emergencies. The station was decommissioned
January 21, 1899. Captain Carlin died
in 1912 from injuries incurred while
trying to save the remnant Life-Saving
Station from a brush fire.3

Jupiter Inlet, Florida Boat Crew and
Female Guests, Florida State Archives.
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The Shifting Sands
Well over 100 years have passed since
the Jupiter Inlet Station was decommissioned. One day I decided to find
the spot where it was built. U.S. LifeSaving Service records many times
referred to it being located one mile
south of the Jupiter Inlet at
26°55’30”N, 80°04’00”W, and built,
“on a bluff for good viewing.” I started
at a sign near the main parking lot in
Carlin Park which states that the station "was built at this site."
Standing by this sign, I opened the
compass app on my smartphone.
My reading here was: 26°55’47”N,
80°04’06”W. Since latitude is measured
north of the equator, I was 17
seconds north of the former station
coordinate and six seconds west of the
longitude coordinate. I started walking
south on the Carlin Park road. I left the
road near the current Carlin south lifeguard tower and continued south along
the sidewalk on State Road A1A.

continued on page 31

The US National Lifesaving Team represented the
USLA in stellar fashion at the World Lifesaving
Championships in The Netherlands in September 2016.
The team brought home a world surfski champion and
six medals from the beach competition, finishing
5th overall in the beach and ocean events.
Photos courtesy of: Lynne Cortes Calabrese.
ALM

W I N T E R 2 017

(25)

ALM

W I N T E R 2 017

(26)

VETERAN HUNTINGTON BEACH LIFEGUARD RETIRES
Michael Bartlett

The oldest of four boys, Michael A.
Beuerlein's love for sports was sewed in
the competitiveness amongst playing
with his brothers while growing up in
Fullerton. When two of them chose
football, Mike chose swimming and
water polo and went on to play varsity
in both at Servite High School. He
would soon discover his passion and
was drawn to the shores of Huntington
Beach where he tried out for Ocean
Lifeguard and began his 34-year career
for the City in 1982.
While rowing on the crew team and
studying social ecology with an emphasis in criminology at University of
California in Irvine, Beuerlein was
contemplating a career in the legal profession. After completing his bachelor's
degree in 1986, Beuerlein was a rising
star in the lifeguard ranks saving lives
for four summers before promoting to
Senior Guard. In 1987, he promoted
again to Lifeguard Supervisor.

position and made the tough choice to
accept the opportunity for a career in
lifesaving over a career practicing law.
His love for the beach and lifesaving
became his new passion, one that
would soon shape his life and reveal his
gift for public speaking.

prior arrangements for one of the teens
he saved to come out on stage with his
mother and publicly thanked Mike for
saving his life. It was a touching display
of compassion and professionalism.
The show was nationally syndicated
and a rising star was discovered.

Pursuing his goal of practicing law,
Mike came one step closer when he was
accepted to Loyola Law School in
1988. That same year, Beuerlein was
credited with rescuing several
teenagers who were trapped by rising
storm waters in the Santa Ana River.
He and another lifeguard were later
awarded with a national Medal of Valor
by the United States Lifesaving
Association. Beuerlein’s talents were
soon recognized in 1989 when he was
selected as an acting Marine Safety
Officer to temporarily fill a vacancy.

As a new Marine Safety Officer,
Beuerlein took his job seriously. He was
selected to represent Huntington
Beach to appear on the Geraldo Rivera
Show in New York. The show's title
"Riding the Wave of Rescue and
Romance" hardly seemed like an
opportunity for Mike to showcase the
lifesaving profession in a positive light.
Using his eloquent skills for storytelling, Beuerlein's oratory gift came to
light despite the cast of shirtless lifeguards more interested in displaying
their physiques than their talents.

The next year, a Marine Safety
Lieutenant position in the city opened
so Beuerlein naturally decided to take
the exam. Although he had less than
two years experience as a Marine Safety
Officer, Mike was selected and promoted to the number two position in the
Marine Safety chain of command.

With his focus primarily on a law
degree, Beuerlein continued his studies
and worked the beach to pay his way
through law school through 1990.
At that point, a permanent Marine
Safety Officer position finally opened
with the city and he decided to take
the exam. Beuerlein was offered the

Wearing a Class A uniform, complete
with a badge, patches and polished
shoes, Mike was asked to recount his
1988 river rescue. He skillfully delivered a detailed account of the rescue
and events surrounding the near
tragedy. Unknown to Beuerlein at the
time, the show's producers had made

1982 HB City Lifeguard Crew Photo.
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The chief lifeguard then and now
retired, Bill Richardson explained,
"I found him to be extremely devoted,
hardworking, professionally inclined,
and well suited for the position of
Marine Safety Lieutenant. Mike
worked hard to meet the needs of the
Division despite its challenges while
remaining true to himself and the operation he had given his all to. I have witnessed tremendous growth in Mike, and
am certain the skills and capabilities he

continued on next page

has developed allowed him to excel as a
professional in lifesaving."
Initially working as the Operations
Supervisor, now titled Watch
Commander, Beuerlein's primary
duties were to manage and supervise
the daily marine safety operations, a
task that he didn't take lightly. He was
in a leadership position and set clear
expectations. Mike was tough, but he
was fair. Managing employees who
were more experienced, Beuerlein wasn't afraid to stand his ground and move
the operation into a new era of professionalism and accountability. With a
strong moral compass and a solid work
ethic, he set a positive example as a
proven role model.
Beuerlein had a strong foundation for
his work ethic and moral character.
Throughout his life, Mike's closest
advisor and mentor was his father, Al,
who retired after serving the City of
Los Angeles for 32 years. Retiring at
the level of Deputy Police Chief under
Darrel Gates and Willie Williams, Al’s
work experience served as a proven
road map for Mike to follow. So with
deep respect and admiration, Mike was
determined to succeed.
In 1996, Beuerlein's love for sports
called him to duty as a color analyst for
Orange County High School Football's
"Game of the Week". His gift for public
speaking was enhanced by his razorsharp recollection for times, dates,
events, numbers, percentages, statistics
and facts. Mike's uncanny ability to
recite details of past events made him a
natural at sports commentating. But he
soon learned to apply his oratory skills
to his chosen lifesaving profession.
As a Watch Commander, Lt. Beuerlein
knew that his days in the field were
behind him. Obviously, office work
was simply not as exciting as field
work. However, he found a way to
channel the experience and excitement of field work. Using his speaking
and organizational talents, Beuerlein

Mike Beuerlein with Leslie Schwene.

worked diligently to put others in the
spotlight by recognizing them for their
achievements.
He made the annual Crew Photo Day a
ritual to recognize extraordinary rescues or actions by lifeguards from the
previous year. And, Mike always went
to great lengths to introduce staff members and newly promoted employees
with some color commentary from time
to time. That extra personal touch that
he delivered was well received by staff.
Beuerlein was also the point man for
recommending employees for department awards and he was a natural to
serve as the Marine Safety Public
Information Officer.
As an Administrative Lieutenant for 7
years, Mike drew upon his experiences
from college and law school. He single
handedly drafted the division's 265page policy and procedures manual
which is still used today. Beuerlein
encouraged supervisory staff to document employee performances and
organized the speedimemo system to
help supervisors document and share
employee performance which is readily
accessible in a file by calendar year.
This greatly improved the flow of information and accountability so that
supervisors gained knowledge of positive and substandard employee actions.
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Valuing education, Mike knew that
performance documentation helped
identify areas for needed training and
supplemented the metrics used for
annual performance evaluations to
improve employee productivity and
better serve the community.
Beuerlein believed that if he raised the
bar for expectations, then the averages
would likely rise to meet the new metrics. He encouraged staff to type their
own reports and required evaluations
to adhere to a consistent format which
included annual goals and progress
measures from prior year's goals. Mike's
attention to detail and thoroughness
was his staple. Editing reports and performance evaluations,
Beuerlein's push for staff to use complete sentences, proper grammar,
spelling, punctuation, accuracy, etc., at
that time in the 1990s may have been
an uncomfortable change for some.
However, today these expectations are
the norm for supervisors and public
safety professionals. Mike is also credited for upgrading the lifeguard promotional process to include supervisor performance ratings combined with oral
interview ratings over a system previously based on seniority and popularity.

continued on page 30
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Moving back to operations as the
Watch
Commander
in
2002,
Beuerlein's love for the job, his coworkers and the people he served kept
him motivated. But what made Mike
so effective as a manager was his ability to build interpersonal relationships.
He was always the first to initiate conversations by asking questions and
inquiring about one's personal and
professional life. Beuerlein’s sincerity
and genuine curiosity enabled him to
be effective, fostering interpersonal
relationships while maintaining
employee productivity.
Leading marine safety, Beuerlein
learned to navigate more challenging
communication obstacles. I can recall
several situations involving drowning
fatalities when Beuerlein, the first
point of contact, delicately delivered
the tragic news of a lost loved one to a
parent. His compassion and sensitivity
may have helped ease the pain in an
otherwise difficult and unpleasant part
of the job.
From the very beginning of his career,
Mike recognized the value of volunteerism in lifesaving associations.
Learning from his department mentor
Bill Richardson, Beuerlein knew that
networking with other leaders in the
profession would open the doors of
knowledge and opportunity. The ability to reach out and build trusted relationships with leaders from other agencies would enable him to gain their
respect and confidence as a proven
diplomat within the region and national bodies.
The mission of public education and
advancing the profession has always
been the primary goals of the lifesaving
associations. Locally, Beuerlein served as
an HBSLSA board member for more
than a decade, and also as President, and
many other officer and committee positions. Regionally, he has served on the
California Surf Lifesaving Association

executive board for nearly 20 years and
continues to serve as the President in
addition to serving many other positions
and committees before that.
"During the 34-plus years I have known
Mike," explained Richardson, who was
the former USLA President, "I have
seen him devote thousands of volunteer
hours. He is extremely hardworking and
knowledgeable, and has always displayed a high level of professionalism."
Serving as master of ceremony for
countless events over the years,
Beuerlein has been called upon for a
variety of speaking engagements representing the lifeguard department at
Project Wipeout, lifesaving seminars,
lifesaving functions and competitions,
city council presentations, media
events, documentaries, etc.
Not only did Mike excel in leadership
in the lifesaving associations, his persuasive speaking style was called upon
in labor issues and negotiations. As a
strong advocate for employee rights
and public safety issues, Beuerlein managed to carefully balance union issues,
employee safety and rights with city
interests and management rights.

Working closely with the Marine Safety
Management Association, Beuerlein's
public speaking and organizational
skills were utilized to ultimately save
lives by reducing further budget cuts in
the lifeguard operations at a time during
the Great Recession. Huntington
Beach's revived renaissance of coastal
hotel development and expansion to
promote the city as a world-wide destination attraction, has created a tremendous challenge to provide adequate
beach staffing to prevent drowning
fatalities and beach accidents.
Engaging city leadership from a union
perspective to maintain and enhance
the marine safety operation, Mike's
influence helped convince city leadership to move the Marine Safety
Division out of a recreation model to a
safety model now under the Fire
Department. He also served on the Fire
Department and Sunset Beach transition teams.
After he sustained a back injury in the
course of his office work, Beuerlein
could have elected to stay home on
paid leave. However, due to his strong
work ethic and desire to set a positive
example to his step son James who is
employed as an ocean lifeguard in the
department, Mike chose to continue
working in an administrative capacity.
He eventually exhausted the timeline
for modified duty status and decided
to retire.
Although he will no longer be in uniform, Mike has vowed to continue volunteering his time to promote professional lifesaving standards in our community and around the country. May
his legacy and accomplishments continue to serve as motivation for others
as he transitions into the next exciting
chapter of his life.

Photo courtesy Michael Bartlett.
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continued from page 24
Very close to the
southern boundary
of Carlin Park, and
near Beach Access
#57, my compass
equaled the published station latitude of 26°55’30”N.
My longitude reading
here
was
80°04’03”W, so I
turned east, walked
down the Beach
Florida Heritage Landmark
Access #57 stairs and
sign at Carlin Park
walked directly to the
shoreline near high tide. My final reading here was just two
seconds west of the recorded station coordinates. I was
approximately .35 miles south of my starting point at the historical marker sign. Two seconds of longitude at this latitude
is roughly 50 meters. So it seems that the high bluff upon
which the Jupiter Inlet Life-Saving Station was built is now
underwater.
Jupiter Inlet Lighthouse and Museum, Josh Liller —
Historian and Collections Manager
1

United States Life Saving Services Annual Reports
(United States Coast Guard Records).
2

3

"Five Thousand Years on the Loxahatchee," by James D. Snyder.

The USLA has arranged for deep discounts and special deals
with leading companies that offer products of value to USLA
members. Visit the USLA Home page (at the bottom) or the
USLA Store, at: www.usla.org/store

Example discounts available to you:

- 25–50% off Hobie polarized sunglasses
(including special deals on prescription sunglasses)
- $30 off DaFin swim fins
- Special discounts on Ford automobiles.

As well, lifeguards, chapters, and regions can purchase clothing
and other items with the USLA logo embroidered on them at
Uniserv GuardGear. And you can purchase rings with the USLA logo
from Jostens.

The USLA is committed to helping lifeguards get the best equipment
at the best prices. Don't forget to sign up for your membership
today through your chapter or at: www.usla.org
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WHERE THEY MADE THEIR BONES
SEA ISLE’S BOWEN BROTHERS
Nicholas Matousch
large portion of the Bowen family watched from the beach as
their ancestor was sent back to
the ocean in which he so often
immersed himself, only this
time to watch as Joe and the sea
became one.

Renowned for their dedication
to professional lifeguarding, Joe
and Hugh “Hughie” Bowen
made nearly 40 year careers of
lifeguarding, beginning in 1951,
spending their summers on Sea
Isle City, New Jersey’s patrol,
and winters on Hollywood,
Florida’s lifeguarding staff. They
made the job their lives.
Their love of lifeguarding kept
them at the beach. Joe, a champion swimmer, declined a full
scholarship to La Salle College
in order to guard all year. Their dedication to the career eventually
brought them to captaincy at both
patrols — Hughie was captain in
Hollywood with Joe as his lieutenant,
while Joe became captain in Sea Isle
with Hughie as lieutenant.

They were good not just
in the boats, but also as
water watchers.
They led by example. They sat the
stand, educating younger guards long
after being moved up to captaincy.
They emphasized to rookies how to
lifeguard well, and how to pass it on
correctly to the next rookies.

“[Joe] always wanted a Viking
funeral,” commented Alma.

Paddlers throw water to the sky as they
pay respect to Joe Bowen.

else spotted. And when you asked them
how they knew about that victim, they
would just reply ‘instinct’.”
July 11, 2016 marked the one year
anniversary of Joe’s death, as well as the
97th celebration of Sea Isle’s Beach
Patrol formation in 1919. Comrades
from the Bowens’ youth once again
took up oars and paddleboards, accompanied by the recent generation of
guards, as they scattered his ashes out
among the waters of 43rd street.
Wreaths of Irish flowers loaded in the
Van Duynes, were tossed out to encircle the ashes, while the paddlers sent
the salt water toward the sky, as an
homage to the former lifeguards. A

The crowd at the ceremony didn’t just pay respect to the Bowen
brothers’ life in guarding, but
also
to
the
strength
of their familial bonds. “The
Bowen family represents a model of
[what] family [should be],” said Bill
Handley, captain of Sea Isle’s neighboring patrol, Upper Township. Most of
those in ceremony’s attendance had
been good family friends, keeping close
in a manner that emulates the Bowen’s
strong family core.
“Safety for our family,” was what Catie
and Mason Castle claimed their grandfather Hughie always advocated. They
spent every summer day at the beach
when they were younger, so Hughie
had ingrained into them that safety was
paramount not just as a lifeguarding
trait, but a familial one.

“Their real criteria was water safety,”
said Tom Feaster, former bow man for
Hughie. “They were good not just in
the boats, but also as water watchers.”
Joe’s widow, Alma, remembers their
ability to see what others didn’t. Her
favorite memories of her husband and
his brother were of when they “… spotted people anywhere, [victims] nobody

The current Bowen family.
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continued on next page

PARTING SHOT

Jeff Idler of Cape May Point, New Jersey (third from left) receives the USLA Heroic Act Award for rescuing a man
trapped in an eddy near his home, where the Delaware Bay meets the Atlantic Ocean. The drowning fisherman had
been washed over a jetty while wearing heavy clothes and hip waders. The Heroic Act Award is presented by the
USLA to citizens who have risked their lives to an extraordinary degree in a rescue or attempted rescue of another
person. Left to right, Heroic Act Committee Chair Adrienne Groh, USLA President Peter Davis, Mr. Idler,
USLA Executive Delegate Ed Zebrowski III.

Family is an incredibly strong bond in
Sea Isle lifeguarding. Offspring will
take over where their parents once
guarded, or younger siblings will guard
in their elder’s stead once they come of
age. Visitors and first timers to the
island and the job have more interactions on and off the stand with
strangers they call ‘partner’ than their
actual blood relatives. From countless
hours together comes an affection for
fellow lifeguards, which makes one feel
that their co-workers are an extension
of their true family.

Family is an incredibly
strong bond in Sea Isle
lifeguarding.
Captain Handley invited his daughter,
a younger guard at Upper Township, in
order to show her the importance of

family that Joe and Hughie displayed.
So when blood relations come to work
together on Sea Isle’s patrol, as the
Bowen brothers did, family takes on
two meanings — there is a bond seen
with reverence by other guards.
Tom McCann, another former captain
of the Sea Isle City Beach Patrol
remarked that the Bowen brother’s
legacy, “… is public safety. They never
had a drowning [death] on their watch.
Both of them were trailblazers in their
own right. They learned lifeguarding
the right way, no matter what other
ways were taught.”

his words heavy with unspoken memories of the Bowen brothers as he
watched his son row out to toss flowers.
“But they made their bones in Sea Isle.”

Joe and Hughie had guarded in many
places and saved lives all over the east
coast, but Dr. Joseph Larosa, a Sea Isle
City Beach Patrol Hall of Fame
inductee, insisted it was right to have
Joe’s ashes scattered in the waters of
43rd street. “They may have spent their
winters in Florida,” Dr. Larosa recalled,

Much time has passed since the
Bowens worked in Sea Isle, but their
legacy can still be seen today. Despite
the many changes in lifeguard culture,
holding public safety beyond all other
priorities is memorialized day-to-day in
Sea Isle and all patrols to which they
contributed.
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Oars used by alumni rowing out to
honor Joe Bowen.
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