Unitarian Universalist Ministers Association

2019 Ministry Days
June 17-19, 2019 — Spokane, Washington

Photo credit to sculptor Paige Bradley: www.paigebradley.com

Expansion | Bronze with Electricity | 76 x 35 x 17 in | 193 x 89 x 43 cm

Art is not entertainment. Art is not luxury goods.
Art is culture. It is you and me.
- Paige Bradley
From the moment we are born, the world tends to have a container already built for us to fit inside: A social
security number, a gender, a race, a profession or an I.Q. I ponder if we are more defined by the container
we are in, rather than what we are inside. Would we recognize ourselves if we could expand beyond our
bodies? Would we still be able to exist if we were authentically 'un-contained'?

Ministry Days 2019 Schedule
Sunday 6/16 - Davenport Grand
Ministerial Formation Network Gathering — Meeting Rm 4
Sensory Break Space —Meeting Rm 9
Child Care —Meeting Rm 5

5:00 PM - 9:00 PM
5:00 PM - 9:00 PM
5:00 PM - 9:00 PM

Monday 6/17 - Davenport Grand
Child Care —Meeting Rm 5
Sensory Break Space — Meeting Rm 9
MFN Retreat — Meeting Rm 4
Disability Justice Training — Cedar Ballroom
Chapter Leader Training — Cedar Ballroom
Registration — Ballroom Foyer
Choir Rehearsal — Ballroom A/B
Reception/Welcome — Spokane Convention Center Rooftop Deck

8:45 AM - 9:45 PM
9:00 AM - 5:00 PM
9:00 AM - 5:00 PM
9:00 AM - 1:00 PM
2:00 PM - 5:00 PM
2:00 PM - 7:30 PM
4:30 PM - 6:00 PM
7:00 PM - 9:30 PM

Tuesday 6/18 - Davenport Grand
Registration Continues — Ballroom Foyer
Child Care —Meeting Rm 5
Sensory Break Space — Meeting Rm 9
UUMA Café Space — Ballroom C
Opening Worship — Ballroom AB
Snack Break — Ballroom Foyer (Menus available at uuma.org)
Small Covenant Groups — Ballroom AB (low-noise breakout: Various)
Catered Lunch (included in registration)
Collegial Conversations (See Pages 10-11)
Snack Break — Ballroom Foyer (Menus available at uuma.org)
Time with UUA President Rev. Susan Frederick-Gray — Ballroom AB
Choir Rehearsal — Ballroom AB
Art as a Spiritual Practice — Cedar Ballroom

7:30 AM - 5:00 PM
8:15 AM - 8:45 PM
8:30 AM - 8:00 PM
8:30 AM - 8:00 PM
8:30 AM - 10:00 AM
9:45 AM - 10:00 AM
10:00 AM - 12:15 PM
12:15 PM - 2:00 PM
2:00 PM - 3:15 PM
3:15 PM - 3:30 PM
3:30 PM - 4:30 PM
4:45 PM - 6:45 PM
7:00 PM - 8:00 PM

Wednesday 6/19 - Davenport Grand
Registration Continues — Ballroom Foyer
Child Care —Meeting Rm 5
Sensory Break Space — Meeting Rm 9
UUMA Café Space — Ballroom C
Worship Celebrating 25 & 50 Year Ministries — Ballroom AB
Coffee/Tea Break — Ballroom Foyer
Annual Meeting — Ballroom AB
Lunch Meet-Ups
Berry Street Essay — Ballroom AB
Aspirant & Candidate Reception — Meeting Rm 2
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7:30 AM - 2:00 PM
8:45 AM - 5:15 PM
8:30 AM - 5:00 PM
8:30 AM - 5:00 PM
8:30 AM - 10:00 AM
10:00 AM - 10:15 AM
10:15 AM - 12:15 PM
12:30 PM - 2:00 PM
2:00 PM - 3:30 PM
3:45 PM - 5:00 PM
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UUMA Staff Contact Information
Melissa Carvill Ziemer, carvillziemer@uuma.org, Director of Collegial Practices: 330-554-7268
Darrick Jackson, jackson@uuma.org, Director of Education: 617-953-6502
Janette Lallier, lallier@uuma.org, Director of Operations: 401-578-9093
Sana Saeed, saeed@uuma.org , Intern — Covenant Group Coordinator: 857-930-9155
Joanna Lubkin, lubkin@uuma.org, Program Assistant — AV Coordinator: 603-321-0810
Allison King, king@uuma.org, Office Assistant — Registration Coordinator: 503-957-8257
Amanda Schuber, aschuber@ses.sksm.edu — Hospitality Coordinator: 256-226-0712
Christe Lunsford, christe.lunsford@gmail.com — Worship Administrative Coordinator: 502-821-5150
Maria Christina Vlassidis Burgoa, rev.vlassidis@gmail.com — Chaplain Coordinator: 617-895-9267
Julica Hermann de la Fuente, julica.hermann@gmail.com
— Collegial Relations Team Coordinator: 517-525-4402
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Child Care
Child care will be provided by KiddieCorp, Inc. – www.KiddieCorp.com.
Child care will be held in the Davenport Grand—Meeting Room 5.
Children must have been pre-registered.
Hours of care are as follows:
June 16: 5:00-9:00PM
June 17: 8:00AM-5:00PM

June 17: 7:00-10:00 PM

June 18: 8:15AM-6:00PM

June 18: 6:45-8:15 PM

June 19: 8:15AM-12:30PM

June 19: 1:45-5:00PM
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Covenant Relations Team
To reach one of the team call 617-848-0498 and press Option 700

We, your covenant relations team, are honored to mindfully and heartfully help boost our covenant and thereby
improve the collegial space we co-create both in person and for those participating online. We are grateful to
collaborate with you to create and sustain healing and hopeful space together.
If you experience a break in covenant, or wish to honor a courageous holding of covenant, please call 617-8480498 and press Option 700. One of us will be glad to journey with you and explore the formal and informal
avenues available to bring us back into covenant or to celebrate lessons learned with you.
Our Philosophy
Our UUMA covenant includes many important relational commitments, such as honesty, accountability,
awareness of power differences, compassion, commitment to justice and right relations, and humility. While our
covenant requires attention and intention to practice all year long, we often pay special attention to it when we
gather in our chapters or for Ministry Days and General Assembly.
The responsibility of living into our covenant can't be relegated to a small group of folks; rather, it is the
responsibility of each of us within the UUMA. We have a vision of an association that uses covenant effectively to
support and enhance our time together. When we do the faith formation work of living effectively into our
covenants with each other, we can also do it with our congregations and larger communities. We are still learning
what that can be, and we yearn to explore how we can close the gap between how we say we want to be together
and how we actually do it.
We hope to be with each other not only in the restorative and healing work after harm has occurred, but more
importantly, in the interruption of harm as we witness it happening, and the proactive intervention that might
avoid hurt when possible. We invite you all to join us in this work of curiosity and inquiry about the impact of our
choices. We wish to move from a culture of “gotcha” to a culture of growth. Accountability is not a weapon, it is a
tool to help us learn and heal and grow.
Especially this year as we engage with each other in conversation about the recommendations brought forward
by the Ethical and Accountability Teams of the Guidelines Committee, we look forward to using our time together
in Spokane to engage in praxis – what will our experiences be if we act as if these recommendations had already
been adopted?
This is an exciting time of transition and improvement in the ways we are together. We joyfully anticipate our
time together as we navigate this process.
In faith - Julica Hermann de la Fuente, Chris Long, Theresa Inés Soto, Deanna Vandiver, and Andrée Mol.

Are you on Facebook?
Twitter? Instagram?
Use #ministrydays2019 and
#UUMinistrySpokane when you post so
colleagues at home can follow along!
Follow the UUMA at:
facebook.com/
uuministers
@UUMinAssoc
on Twitter
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Chaplains
Chaplains are available to community members (onsite and at
home) who need immediate ministerial support or guidance .

To contact a chaplain call
617-848-0498 and press Option 701.
Maria Christina Vlassidis Burgoa, Coordinator
Michelle Walsh
Megan Dowdell
Carol Cissell

Ministry Days 2019

The UUMA Covenant
United in our call to serve the spirit of love and justice through the vocation of ministry in the liberal religious
tradition, we, the members of the Unitarian Universalist Ministers Association, covenant with one another:
•
•
•
•
•

•
•
•

To conduct ourselves with integrity, honoring the trust placed in us;
To embody in our lives the values that we proclaim on behalf of our faith;
To support one another in collegial respect and care, understanding and honoring the diversity within
our association;
To hold ourselves accountable to each other for the competent exercise of our vocation;
To use our power constructively and with intention, mindful of our potential unconsciously to
perpetuate systems of oppression;
To seek justice and right relations according to our evolving collective wisdom, and to refrain from all
abuse or exploitation;
To cultivate practices of deepening awareness, understanding, humility, and commitment to our ideals;
To labor earnestly together for the well-being of our communities and the progress of Unitarian
Universalism.

Through fidelity to this covenant and our Code of Professional Conduct, we aspire to grow in wholeness, and bring
hope and healing to the world.
06/09

Ministry Days Locations (Restaurants)
https://www.visitspokane.com/restaurants/

1. Perkins Restaurant and Bakery
12 E. Olive Ave.
stores.perkinsrestaurants.com

8. Satellite Diner & Lounge

2. Chili’s
207 W Spokane Blvd.
chilis.com

9. Chicken N More
414 1/2 W Sprague Ave
chicken-n-more.com

3. Luigi’s Italian Restaurant
245 W Main Ave
Luigis-spokane.com

10. Red Lion BBQ & Pub
126 N Division St.

4. The Onion Bar & Grill
Downtown
302 W. Riverside Ave.
theonion.biz
5. Table 13
(in the Davenport Grand)
davenporthotelcollection.com
6. Mizuna Restaurant
and Wine Bar
214 N Howard St.
Mizuna.com
7. Soulful Soups & Spirits
117 N Howard St.
soulfulsoupsspokane.com
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425 W Sprague Ave
www.satellitediner.com

11. Borracho Tacos & Tequileria
211 N Division S
borrachospokane.com
12. Fire Artisan Pizza
816 W Sprague Ave
Firepizzaspokane.com
13. Anthony’s at Spokane Falls
510 N Lincoln St
Anthonys.com

14. Spencer’s for Steaks & Chops
322 N Spokane Falls Ct (in the
Doubletree Hotel)
15. Italian Kitchen
113 N Bernard St
italiankitchenspokane.com

16. Queen of Sheba Ethiopian
Cuisine
621 W Mallon Ave #426
queenofshebaspokane.com
17. Ruins
825 N Monroe St
www.facebook.com/
ruins.spokane
18. Saranac Public House
21 W Main Ave
saranacpub.com
19. Steam Plant
159 S Lincoln St
steamplantspokane.com
20.Scratch
1005 W 1st Ave
scratchspokane.com
21. Wild Sage Bistro
916 W 2nd Ave
wildsagebistro.com
22. Durkin’s Liquor Bar
415 W Main Ave
durkinsliquorbar.com
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Ministry Days Locations (Convention Center)
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Ministry Days Locations (Davenport Grand)

Gender Neutral restrooms located as marked.
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Ministry Days Lunch Meet-Ups
It is easier than ever to gather groups of people together over Wednesday lunch (you can also plan an evening
gathering!). As at previous events, we are using our Meet-Up group for Ministry Days. Anyone can create a Meet-up
or look over what’s been created and join in. Here’s what to do:
1.

Join Meet-Up or sign in at: http://www.meetup.com/

2. Join the UUMA Meet-Up Group at: http://www.meetup.com/Unitarian-Universalist-MinistersAssociation/. You will be manually approved as quickly as possible, which may be a couple hours, so sign up
as early as possible. If you signed up previously, you do not need to sign up again.
3. Everyone who is approved as a member is also made an Event Organizer (but not instantly). To schedule a
new Meet-Up, click on the “Schedule a New Meet-Up” at the top of the group page. If you need more
detailed instructions, you can find them at http://help.meetup.com/customer/portal/articles/865540schedule-a-meetup. Make sure you are not scheduling your Meet-up during another Ministry Days Event.
4. You'll need to find your own venue for your Meet-Up. A map and list of possible venues can be found on
page 6.
5. Announce your Meet-Up! Make sure to say yes when asked if you want to announce your Meet-Up so that
other members will be notified. Feel free to contact Sana Saeed with any questions about Meet-ups.

Accessibility at Ministry Days
The UUMA holds accessibility as one of our core values and we are grateful to all the members who are
committed to making UUMA events possible for all. The 2018 Ableism Task Force report called us to adopt an
approach of "Communicate, Invite and Adapt" and to that end we ask you to review the below information and
let us know how we might improve.

•
•
•
•
•
•
•
•
•

Family & Gender Neutral Bathrooms Available (see map)
Publications were made Available Prior to Event
Large Print Copies Available On Site (see Allison King)
Scooter Cut-Outs Reserved in both theater and banquet seating
Hearing Assistive Devices Available Upon Request
Reserved Front Row Visibility Seating
Microphones in All Spaces, Regardless of Audience Size
Easy Access Volunteers Available to Assist with Buffet Lines
Sensory Break Space (Meeting Room 9)

We invite all to be mindful of the following:
Scents: Even in large spaces, your perfume, cologne, or essential oils
can trigger painful allergic reactions in some of our colleagues. Out of
consideration for those with this hidden disability, please refrain from
applying scented products when you attend Ministry Days events.
Sitting near scooter cut-outs: We encourage all attendees to sit
where they feel most comfortable but request that if you sit in the rows
in front of the cutout, that you refrain from standing during the hymns
so all can see the projected words. Additionally, please consider the
seat immediately next to the scooter cut-out first priority for someone
who wishes to sit with someone in a scooter.
Peanuts: UUMA Events are peanut-free. Please refrain from eating
peanuts during the days of programming.

Dedicated Spaces
Sensory Break Space
Meeting Room 9

POCI Space

Meeting Room 7

Trans/Non-Binary Space
Meeting Room 8

June 18: 8:00AM — 9:00PM
June 19: 8:00AM — 5:00PM

Flash Photography: please refrain from flash photography as
flashes can have negative health impacts for some including seizures, migraines, or sensory overload.
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Worship Services
Opening Worship: Ballroom AB
Tuesday, June 18 (8:30-9:50 AM)

We will begin our day with worship on the theme Stronger in the Broken Places: Accountable Nurturing of
our Shared Ministry. Worship will be followed by one-time covenant groups , where we will go deeper into
the topic. Based on interest indicated during registration, we will have alternative spaces during the covenant
group time for those sensitive to background noise, as well as covenant groups solely for people who want to
join with others who have a shared identity or experience.

Art as a Spiritual Practice: Cedar Ballroom
Tuesday, June 18 (7:00-8:00 PM)

End the day with an opportunity to engage the theme of Stronger in the Broken Places through art and
spirituality. There will be opportunities for free-form and structured projects, and individual and collective
engagement, using a variety of artistic modalities. Readings and music will be interspersed throughout our
time together for reflection and inspiration.

Worship Celebrating 25 & 50 Year Ministries: Ballroom AB
Wednesday, June 19 (8:30-10:00 AM)

Continuing a long tradition, UUMA Colleagues will gather on Wednesday morning in celebration of Ministry.
This year’s speakers, representing ministers ordained in 1969 and 1994, will be the Reverends John Nichols
(50-year class) and Joan Montagnes (25-year class).


Rev. Joan Montagnes was born in Toronto, Canada. She was educated at the
University of Toronto and picked up a degree in Botany at the University of Alberta
before entering Meadville Lombard Theological School for the Ministry in 1990. She
likes to believe that science is a good foundation for a life in the ministry, but who's
kidding who? Joan has been honored to serve congregations in Edmonton, Alberta;
Beaconsfield, Quebec; and Wenatchee, Washington.



Rev. John Nichols graduated from Dickinson College in 1965 and Meadville
Theological School in 1969. He served the Unitarian and Universalist congregations in
Canton MA, the Unitarian Church of Hinsdale IL, and, for twenty-three years, the
Unitarian Society of Wellesley Hills, MA, where he is Minister Emeritus. He is an
Accredited Interim Minster, having served ten UU congregations in that capacity. John
is the author of four books with a fifth moving toward publication. He and his wife,
Nancy, are parents of two adult children and grandparents of five.

Singers of the Living Tradition
John Hubert, Director
25/50 Year Worship Service
(Wednesday 8:30 AM; 7:30 Call)
The Service of the Living Tradition
(Thursday 7:00 PM; 6:30 Call)
All Are Welcome! Members of all professional associations, spouses and partners.

Rehearsal Times:

Monday, June 17: 4:30-6:00 PM — Davenport Grand Ballroom A-B
 Tuesday, June 18: 4:45-6:45 PM — Davenport Grand Ballroom A-B
 Wednesday, June 19: 3:30-5:00 PM — Convention Center Rehearsal Room
 Thursday, June 20: 2:45-4:00 PM — Sound Check in Plenary Hall


Ministry Days 2019
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Order of Worship
Stronger in the Broken Places
Ministry Days, Tuesday, June 18, 2019
Spokane, Washington

Prelude: “Anthem”
Welcome

composed by Leonard Cohen
UUMA Executive Team

Chalice Lighting
Invocation: “Invocation”
Call to Worship
Music: “Honest Work”
Reflection: “Broken, but not a Wretch”
Music: “Best of My Heart”
Ritual of Brokenness and Connection
Musical Response: “Hope Lingers On”
Reflection: “Accountable Nurturing”
Musical Interlude: “Hope Lingers On”
Offering: “Hope”

Closing Song: “We Shall Be Known”
Closing Words

UUMA Executive Team & Worship Leaders
composed by Dayna Kurtz
Debra Faulk and Duncan E. Teague
composed by Todd Rundgren
Duncan E. Teague
composed by Leon Dunkley
Worship Leaders
composed by Low Lily
Debra Faulk
composed by Low Lily
composed by Leon Dunkley

composed by Karisha Longaker/MaMuse
Worship Leaders

Our offering is to benefit our UUMA Scholarship Fund, which makes it possible for our gatherings, programs, and ministries to be as inclusive and powerful as possible. Please be generous. Please make checks for the offering payable to:
UU Ministers Association (UUMA) and include “Scholarship Fund Donation” in the memo line. You may give also electronically by going to www.uuma.org/donations, and selecting “UUMA Scholarship Fund for Continuing
Education.”

Worship Leaders:
Rev. Dr. Leon Dunkley ministers to North Universalist Chapel Society in Woodstock, VT. He is deeply
committed to the hard work of compassion and forgiveness on the individual and interpersonal dimensions
as well as on the institutional and structural dimensions. He is also a Red Sox fan, a fierce dog-lover, and
an unabashed beer snob. Rev. Dunkley served on the UUMA’s Leadership Development Committee.
Rev. Debra Faulk is currently in her 9th year serving in Calgary, Alberta, Canada. Debra is a life-long
UU. Her passions are relational, building beloved community within her congregation and beyond through
Interfaith engagement, reconciliation processes with the Indigenous people and community organizing.
She is currently a Good Officer and member of the UUMA’s Collegial Development Team.
Rev. Duncan E. Teague is the founding minister for the emerging Abundant LUUv Congregation of the
West End community in Atlanta, GA. Abundant LUUv is led by a Core Team of eight and celebrated their
first anniversary in February. Teague serves on The UUMA’s Committee for Anti-Racism, Anti-Oppression,
and Multiculturalism, and he is a member of the Southeast UUMA chapter on the Nominating Committee.
About the Artist: Paige Bradley's (b. 1974) powerful sculptures of dynamically posed figures showcase
more than just physical strength and passion – they testify to the inner strength and fortitude woven into
the fabric of a person’s soul. Her own personal experiences are the starting point for Paige’s work, and she
then uses her skill, intuition, and sensitivity to build these stories out into universally understood creations. The unseen
and often unspoken dichotomies one encounters in life – joy and sorrow, dissonance and harmony, weakness and
strength, ugliness and beauty – become powerfully alive in Paige’s sculpture, as she is an artist who has the rare ability to
turn abstract feeling into three-dimensional form.
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Tuesday Collegial Conversations
Moving from Learned to Learning — Meeting Room 1
An exploration of the growing understanding of the role of Continuing Education in ministry. Darrick and
Shana were both members of the Continuing Education Task Force. You can read their report at uuma.org and
join the conversation to learn where we are headed now. Shana Lynngood and Darrick Jackson
Ethics Summit Report — Maple Ballroom
Last month the UUMA, UUA, MFC, LREDA, AUUMM, UUSCM and the credentialing bodies for religious
educators and musicians met to discuss the possibility of creating a Joint Ethics Board. Sarah and Melissa, and
other attendees at the Summit will report on the outcomes and what comes next. Sarah Lammert and Melissa
Carvill Ziemer
Guidelines Committee on Ethics — Cedar Ballroom
If our faith is to have any hope of helping heal this world, we need to begin by healing our own community. Our
covenant can be a means of perpetuating systems of oppression among ourselves and in our ministries, or it
can create space for the flourishing of love and trust and boundless creativity. As colleagues and members of
the UUMA, we long for the latter. To this end, we are proposing revisions to our Guidelines for the Conduct of
Ministry. In this conversation, members of the committee will review our charge from the Board of Trustees,
share our process of developing the revisions, and discuss the changes and what they might mean for the future
of our UU ministry and beyond. Questions and feedback are encouraged and will be useful in developing the
study guide for the coming year. At the Annual Meeting, UUMA members will vote on whether to engage in a
year of study of the proposed revisions. A second session of this conversation will also be hosted by Leisa
Huyck and Anita Farber-Robertson via Zoom for off site participants.
Guidelines Committee on Accountability — Ballroom AB
As colleagues and members of the UUMA, we continue to seek ways to strengthen our covenant and nurture a
learning and supportive culture. The UUMA Board has been working to bring our processes into alignment
with that vision and for the past two years, the Guidelines Committee on Accountability has met to develop a
process for accountability that honors our desire to learn and grow from and with each other. With input from
a range of colleagues and constituencies, we created a process that invites engagement, and provides a range of
options that centers relationships and meets the needs of those who are harmed. We invite you to join the
members of the committee to discuss the proposed new process for accountability. Committee members will be
on hand to share the process used, answer questions about language in the document and discuss the study
guide, available in the coming year. Members of the Committee. Also available via the Ministry Days
Livestream.
Navigating Ministerial Transitions: Ending/Searching/Beginning — Meeting Room 2
A ministerial transition is more than a search. It involves the end of a ministry, the move toward a new
ministry in search, and beginning a new ministry. We’ll converse and explore how to do each of these well.
Keith Kron, UUA Transitions Director
Commission on Institutional Change — Birch Ballroom
Leading to create a community that is inclusive, equitable, and diverse is challenging, requiring quick wits and
new strategies. Come and engage in conversation with members of the Commission on Institutional Change
about the "bright spots" and effective strategies being explored. A brief update on the Commission's work will
also be provided. Leslie Takahashi and Natalie Fenimore
The Great Beyond — Thinking About Retirement — Redwood Boardroom
A third of the members of the UUMA are retired. Are you curious? What do you need to know as you prepare
for retirement? What do you need to do? What is your time-frame? Can you afford it? Who else will participate
in your decision? And, after ministry, What Lies Beyond? Bring your thoughts and questions to this sharing of
resources and open conversation. Sponsored by UURMAPA, led by Judy Welles, UURMaPA President and
Diane Miller, UURMaPA Vice-President
UUA Compensation Guidelines 2.0 (Beta Edition) — Meeting Room 4
UUA Church Staff Finances is in the process of revising the UUA Compensation Guidelines. This is the first
complete overhaul since the first Guidelines were adopted by the UUA Board and General Assembly in 1995 –
24 years ago. Since workplace benefits have radically changed in the years since, it’s time to refresh the
guidelines. Come learn our current thinking, and share your own thoughts as competing needs are balanced in
the new guidelines expected to be published for comments in the fall. Richard Nugent, Director, UUA Church
Staff Finances; and Jan Gartner, Compensation and Staffing Practices Manager

Ministry Days 2019
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Tuesday Collegial Conversations, cont.
1-in-3: Forming a Community Minister's Chapter in the UUMA — Meeting Room 6
Please join this Collegial Conversation with one of the leaders organizing the effort to form a Community
Minister's chapter. 1-in-3 active UUMA members are community ministers and its time (again) we organized
(again). From chaplains to entrepreneurial ministries and from UUA staff to seminary professors, those not
serving congregations have a great deal in common from 3rd party credentialing, fellowship challenges, and
being served by their chapter and national UUMA. Let us organize the power of 1-in-3. Andrew Mertz
Creating Culture of Right Relationship — Meeting Room 8
Underlying all the particular challenges of congregational and community life is how leaders do (or don’t!)
work together, especially when the going gets tough. Being able to guide leaders in staying connected,
communicating skillfully and building consensus changes everything. This session will explore a highly
practical and usable set of leadership development tools and guidelines, grounded in our UU covenants and
values, that also is a profound - even transformational - community spiritual practice. Cathleen Cox
POC UUMA Chapter — Meeting Room 7
Please join us for a Collegial Conversation. Chapter Representatives will be available to discuss the structure,
goals and plans for our new UUMA Chapter. Chapter Leadership

Berry Street Lecture
Truth, Trauma, and Transformation: Embracing the Cracks and the Gold
Rev. Leslie Takahashi came into Unitarian Universalism as a young adult and
credits the faith with saving her life. Unitarianism was her family religion on her
mother’s side—and she was raised unchurched. She has served in various
leadership positions in the UUA, the UUMA, and at the district and cluster level.
She has been privileged to serve as convener of the Accountability Panel for Justice
GA, as part of the planning team for the last Convo, as president of DRUUMM and
as part of two on-going collegial study groups which ground her. She is the coauthor, with Rev, Chip Roush and Leon Spencer of The Arc of the Universe is
Long: Race and the UUA, published by Skinner House, and is a contributor to a
number of UU anthologies and to Worship Web. Currently, she serves as Lead
Minister of the Mt. Diablo Unitarian Universalist Church and as the Chair of the
Commission on Institutional Change. She is the grateful parent of Garner
Takahashi Morris and Liam Takahashi, and mother to canine trauma-survivors
Crystal and Ferdinand.
Respondent: Rev. Sofia Betancourt

UUMA At General Assembly
Networking Opportunities
Visit us at
Booth #207
any time the
Exhibit Hall
is open!

Ministry: Thinking About It; Job Opportunities; What’s It Really Like?
Thursday, June 20, 2:30 – 4:30 PM, Davenport Grand, Meeting Room 4
Sponsoring Organizations: UUA and UUMA
Leaders: Rev. Melissa Carvill Ziemer, Rev. David Pettee, and Rev. Keith Kron
Reception for People of Color
Friday, June 21, 6 – 7:30 PM, Davenport Grand, Meeting Room 11
In partnership with the UUA’s Multicultural Ministries and Leadership Staff Group,
the UUMA’s Committee for Anti-Racism Anti-Oppression and Multiculturalism will
host a reception for all UUs of color.
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Tuesday Covenant Group Session Plan
Orienting and Gathering
Introductions to the covenant group experience
led by UUMA Intern Sana Saeed
Moving to tables, as needed, for groups of our choice
Facilitators will mark their table with a sign indicating if their table is a general covenant group or if it is designated for a specific identity group. During the snack break, please make your way to the table of your
choice (groups should be between 5-10 people inclusive of the facilitator). A number of covenant groups have
been set up outside of the ballroom space to assist those who are sensitive to background noise. Additional
spaces have been held in these outside rooms to accommodate friends and colleagues who wish to join a particular group but may not have the same level of sensitivity. Additional Spaces:
Meeting Rm 1: People with Disabilities
Meeting Rm 2: Women
Meeting Rm 3: Partners & Spouses
Meeting Rm 4: Men
Meeting Rm 6: LGBTQ
Meeting Rm 7: POCI
Meeting Rm 8: Trans Non-Binary
Maple Ballroom: LGBTQ / UUA Staff (2 circles)
Birch Ballroom: General (2 circles)
Cedar Ballroom: General (2 circles)
Introductions to the people in your covenant group
led by your covenant group facilitator

Covenanting and Centering
Covenanting, using the UUMA covenant (see pg 5)
led by your covenant group facilitator
Reading from “Dreaming Accountability”
by Mia Mingus
Accountability is not a destination, it is a skill we can build and practice. It is an art, a craft, an alchemy we
can learn how to wield, just as we have learned how to wield hurt and shame and fear. If accountability is a
skill we value, then we must make room and make commitments to practice it ourselves each day, each week,
each year. We can start small and build up our skills from there. We can start with our everyday relationships
and those closest to us: our families, our friends, our partners, our coworkers, the earth…. We can start with
(ourselves.)

Exploring Together
Practicing accountability in collegial community
• What do you need to practice accountability?
• What have you risked to practice accountability?
• What do we collectively gain when people are willing to take those risks?
Practicing forgiveness in collegial community
• What do you need to practice forgiveness in collegial community?
• What have you risked to practice forgiveness?
• What do we collectively gain, when people are willing to forgive?
Faithfulness in our practice of ministry
• What obstacles do you find in your path to engage in ongoing learning on matters of inclusion, hospitality, and equity throughout your ministry?
• What would make it easier for you to engage in ongoing learning throughout your ministry with a focus
on inclusion, hospitality and equity?
• How can we…..to avoid merely becoming a place for social support for one another and to also be an authentic community of learning and growth?

Closing
Closing words from “Dreaming Accountability”
by Mia Mingus
What if accountability wasn’t scary? It will never be easy or comfortable, but what if it wasn’t scary? What if
our own accountability wasn’t something we ran from, but something we ran towards and desired, appreciated, held as sacred? What if we cherished opportunities to take accountability as precious opportunities to
practice liberation? To practice love? To practice the kinds of people, elders-to-be, and souls we want to be?
Closing the covenant group experience as a whole
UUMA Intern Sana Saeed
with Rev. Leslie Takahashi and Rev. Dr. Natalie Fenimore, Commission on Institutional Change
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Unitarian Universalist Ministers’ Partners (UUMPS)
Mission Statement: We recognize our unique and complex position as life partners of Unitarian Universalist
ministers. We offer a safe environment for mutual support. We do this by sharing our diverse experience,
knowledge and perspectives. Adopted June 2003 — Cleveland, Ohio

2019 Ministry Days and how UUMPS can be involved:
 Covenant Group Time: Partners and Spouses are invited to gather in Meeting Room 3 where there will be
opportunities to either engage in the covenant group process or to network with other partners and
spouses.


Collegial Conversation: Join Unitarian Universalist Ministers’ Partners as we explore ways in which our
partners and families can be supported. Being a minister’s partner is a unique position bringing what some
perceive as privileges and some perceive as challenges. Over the years many partners have voiced feelings
of isolation and confusion about navigating this life. We gather to discuss strategies that have worked for
others and may work for you, too. Meeting Room 3



Annual Meeting: On Wednesday, June 19 from 10:15 a.m. to 12:00 p.m. join Unitarian Universalist
Ministers’ Partners as we gather for our annual check-in. We will share our triumphs and challenges and
offer mutual support. Meeting Room 3

How to stay connected to UUMPs after Ministry Days and General Assembly:
 UUMPs Resources and Reflections can be found at the Unitarian Universalist Retired Minister and
Partners Association (UURMAPA) website - http://www.uurmapa.org/UUMPS/UUMPSDir.htm. Files on
this site are password protected. Username and password is available at any of our gatherings.


An email listserve is also available for UUMPs found at http://lists.uua.org/mailman/listinfo/uumps-l
Go here for information about the list and a link to request membership on the list. Note: Joining the listserve is subject to approval by the list moderator.



Currently we get support from a Facebook private group for UUMPs. To access, go to facebook.com/
groups/UUMPS or simply search for “UUMPs” on Facebook. Once you request to join, you will be “vetted”
by being asked how you are eligible for UUMP status. This is proving to be a valuable way for partners to
connect, get advice and process issues. There is also valuable information about the unique role UUMPs
have in their congregations and with their minister partner.

As Unitarian Universalist Ministers' Partners and Spouses, we hereby covenant the following:
To respect the confidentiality of communications within this group. Posts and comments should not be
shared outside of the group, including with our minister partners, either by copying and pasting, using screenshots,
forwarding emails, or even substantially re-typing conversations elsewhere. In-person conversations about the group
should also respect the privacy of the participants. General ideas and stories, with names and identifying details stripped,
may be discussed elsewhere.
To be supportive of each other. This is a support group for UUMPs and the unique challenges we face. Participants
agree to be nice, gentle, patient and kind, and to encourage the best in each other. This group is a sounding board and
place to share and to solicit the wisdom of experience as we navigate our roles within congregational life.
To support our minister partners. We remain aware of the harm that can come to our partners' relationships and
careers if private information is shared outside this group. Some communications that may be shared on this group in
confidence among spouses would not be appropriate to share among ministers because of their professional
relationships and obligations. We will be mindful of this reality by respecting the confidentiality of communications
within this group, as outlined above, even and especially when communicating with our minister-partners.
To respect the integrity of the Search process. Many ministers engage the search process without the knowledge
of their own congregations, and congregations must maintain confidentiality during their own search process. When
posting questions and concerns about search we agree to omit the specifics, including the names of the congregations
who have invited their partners to interview, pre-candidate, or candidate, until such time the search is concluded and the
call is made public. We also agree to hold information about ministers who are in search in confidence.
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Congratulations!
Congratulations and thanks to the following UUMA Members, ordained in 1994,
whose service to our Association has reached the 25-year mark.
Diana J. Allende

Mark Gallagher

David Pettee

Susan D. Archer

Linda M. Hansen

Linda S. Slabon

Eva S. Cameron

Heather Lynn Hanson

Scott E. Tayler

Barbara M. Cheatham

Melitta L. Haslund

Ruth Vann Lillian

Stephen M. Cook

Elea Kemler

Patricia A. Webber

Nancy D. Dean

Carol Meyer

George G. Whitehouse

Lisa M. Doege

Joan Montagnes

Congratulations and thanks to the following UUMA Members, ordained in
1969, whose service to our Association has reached the 50-year mark.
Emily A. Champagne

James B. Mitchell

Robert L. Hill, PhD.

John H. Nichols

John H. Robinson

Looking forward to next year’s 25 year class:
The following UUMA Members, ordained in 1995, whose service to our
Association will reach the 25-year mark in 2020
Amanda Aikman

Clyde E. Grubbs

Benjamin Meyers

William Sinkford

Lee A. Bluemel

Patricia Jimenez

Kristen Mueller

Carlton Smith

Paul J. Boothby

Nancy Kratochvil

Anne Orfald

Vanessa Southern

Cynthia P. Cain

Emily Leite

Elaine Peresluha

Richard Trudeau

Daniel C. Davis

Suzelle Lynch

Patrick Price

Kathleen Tucker

Thomas Disrud

Elizabeth Maclay

John Rex

Enid Virago

Wendy W. Fish

Gail Marriner

Susan Ritchie

Judith Welles

Sandra Fitz-Henryu

Erinn Melby

Amy Samonds

Samuel Wright

Congratulations and thanks to the following UUMA Members, ordained in
1970, whose service to our Association has reached the 50-year mark.
Timothy W. Ashton

David Dalrymple

Robert T. Hughes

Kenneth Sawyer

Vern Barnet

John R. Engel

Brian S. Kopke

Neil H. Shadle

Kenneth E. Claus

Robert B. Fraser

Loring B. Prosser
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Welcoming New Members

Welcome to all of this year’s new UUMA members!
To those present in person:
Kia Bordner

Ellie del Valle

Lauren Levwood

Robin Stillwater

Isabel Call

David Egan

Ellen Parks

Charles F. Wilson

Cristy Cardinal

Heike Eghardt

Leslie Runnels

Joel Courtney

Aileen Fitzke

Amanda Schuber

And those present in spirit:
Ariel Aaronson-Eves

Josh Goulet

Lisa Kynvi

Pauline Nijander

Kharma Amos

Latifah Griffin

Bettina Lehovic

John Newhall

Ben Atherton-Zeman

Jennifer Hackett

Miranda Lennox

Elliot Snider

Carolyn Barschow

Neil Harmon

Clovice Lewis

Laura Solomon

David Becker

Kirt Hodges

Arran Liddel

Taryn Strauss

Jeff Beland

Mandi Huizenga

Charles Loflin

Brett Whitten

Joshua Berg

Tara Humphries

Cory Lovell

Sky Williams

Holly Brown

Kathryn Jay

Ben Luoma

William Willamson

Andrew Coate

Meredith Jeremiah

Jason McLin

Jud Wolfskill

Darrel Dyke

Harvey Joyner

Katie McQuage-Loukas

Reilly Yeo

Nicholas Filzen

Ann Kadlecek

Scott Mulder

Susan Flynn

Monica Kling-Garcia

Lisa Myers
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Thank You to All Our 2018-2019 Volunteers!
If you are interested in serving as a UUMA Volunteer,
fill out your profile on UUMA.org to let us know about your interests.

Board of Trustees
Cheryl M. Walker
Eric Kaminetzky
Richard Speck
Carmen Emerson
Christana Wille McKnight
Walter LeFlore
Elizabeth Stevens
Committee for Ethics &
Collegiality
Susan Manker
Fred Muir
David Sammons
Elizabeth Stevens
UUMA MFC Appointments
Shana Lynngood
Jacki Clement
Kristen Harper
Greg Ward
CENTER Committee
Hannah Villnave
Brian Ferguson
Katie Romano-Griffin
Gordon Bailey
Cynthia Landrum
Molly Housh Gordon
Julie Stoneberg
Jude Geiger
Nominating Committee
Sian Wiltshire
Amy Morgenstern
Amy DeBeck
Jake Morrill
Beverly Boke

Leadership Development Team
Amy Zucker Morgenstern
Leslie Takahashi
Jennifer Ryu
Leon Dunkley, Jr.
Wayne Arnason
Eric Kaminetzky
Cheryl M. Walker
Accountability Guidelines
Committee
Paul Langston-Daley
Matthew Johnson
Michelle Favreault
Lynnda White
Jonalu Johnstone
Karen Stoyanoff
Ethics Guidelines Committee
Kim Wilson
Anita Farber-Robinson
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Robert Keithan
Nathan Ryan
Leisa Huyck
Melitta Haslund
Good Officer Coordinating
Team/Support Team
Fritz Hudson
Elizabeth Stevens
Danielle DiBona
Clyde Grubbs
Nathan Detering
Committee for Anti-Racism,
Anti-Oppression &
Multiculturalism
Chris Long
Tamara Lebak
Deanna Vandiver
Julica Hermann de la Fuente
Robin Tanner
Duncan Teague
Continuing Ed Task Force
Alicia Forde
David Pettee
Jude Geiger
Shana Lyngood
Multi-Minister Task Force
Howard Dana
Nathan Detering
Bill Sinkford
Tom Disrud
Marion Visel
Lynn Strauss
Rebekah Montgomery
UUMA Intern Committee
Marcia Hams
Rashid Shaikh
Renee Saindon
Stevie K Carmody
Steven Ballesteros
Cora McCold
Collegial Development Team
David Miller
Neal Anderson
Nell Newton
Amy Russell
Nic Cable
Debra Faulk
Adam Robersmith

UUMA Coaches
Nancy Arnold
Richard Speck
Karen Gustafson
Margret O’Neall
Laura Horton-Ludwig
Darcey Laine
Elizabeth Miller
Julie Forest
Kathy Sage
Wendy McNiven
Ellen Spero
Sam Trumbore
Debra Faulk
Ministerial Formation Network
Chapter Liaisons
Denise Gyauch
Beverly Waring
Chip Roush
Kim D Wilson
Lynne Garner
Michelle Walsh
Amy Rowland
Erica Baron
Michael Tino
Barbara McKusick Liscord
Kristina Spaude
Kate McGraw
Lucy Bunch
Sian Wiltshire
Melanie Morel-Ensminger
Michelle George
Terri Burnor
Dennis McCarty
Anne Barker
Dana Worsnop
As well as all the Ministerial Formation Network Vocational Advisors,
Discernment Group Leaders and
Webinar Presenters, Good Officers
and elected Chapter Leaders.
We appreciate your service!

Coaching Coordinating Team
Kathy Sage
Julie Stoneberg
Sam Trumbore
Ellen Spero
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Unitarian Universalist Minister’s Association

Annual Meeting Agenda
Wednesday, June 19, 2019 — Spokane, Washington


Invocation and Call to Order

Cheryl M. Walker, UUMA President



Worship: A Celebration of Our Ministry



Appointment of Parliamentarian (Aaron Payson) and Timekeeper (Eric Kaminetzky)



Adoption of Rules and Procedures:
• No person may speak for more than three minutes on any one item.
• No person may speak more than once on any one item as long as anyone else

wishes the floor.
• After initial presentation, debate time for each item requiring a vote shall be ten
minutes. After ten minutes, a motion shall be automatically put, “Shall debate be
extended for ten minutes?” Any time that a majority shall fail to extend time,
debates shall be closed and the question on the floor put to a vote.
• Any proposal by the Board of Trustees shall automatically come before the body.
Items to be presented under Other Business, must be presented in written form to
the secretary or president before 9:00 am, Wednesday, June 12, 2019.


Approval of 2018 Annual Meeting Minutes



Announcement of Streaming and On-Line Participation



UUMA President’s Report



Bylaw Amendments for immediate adoption



Guideline Amendments for immediate adoption



Guideline Revisions for year of study



UUMA Executive Team Report



Nominating Committee Report and Vote



Other Business



Recognition and Thanks



Installation of Incoming UUMA Board and Nominating Committee Members



Benediction



Adjournment
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Carmen Emerson, UUMA Secretary

Cheryl M. Walker, UUMA President

Darrick Jackson, Janette Lallier, Melissa Carvill Ziemer
Amy Zucker Morgenstern

Wendy Williams
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2019 Annual Meeting FAQ
How will the 2019 Annual Meeting be structured?
After a period to establish rules and welcome members from outside the room, the Annual meeting will continue with a report from the President and a series of single votes for immediate adoption of bylaw and guideline
amendments (see below). Following these votes the meeting will move into a “Committee of the Whole” to discuss the adoption of a year of study of the Ethics and Accountability Guideline revisions. Upon returning to the
main meeting reports from the Nominating Committee and the Executive Leadership Team along with the concluding business of the agenda will follow.
What is a “Committee of the Whole” (COTW) and the Business Being Discussed?
This year the Board is putting forth motions to enter into a year of study for the proposed changes to our
Guidelines. There has been much discussion concerning these changes. The Board feels that in order to have a
more substantive conversation about whether to study the changes, a less formal manner of discussion would
help us discern the matter in a more collaborative way. We are therefore proposing that a Committee of the
Whole be assembled to facilitate this discussion. Below is a summary of the process.
Purpose: In order to engage in a discussion in a less formal manner a Committee of the Whole is convened.
Process:
• A motion (s) is put forward from the Board to approve a year of study of the proposed guideline
changes.
• The Board will put forward a motion to discuss the motion under the rules of a Committee Of the
Whole
• A vote of the assembled is taken and a majority vote is needed to enter into a COTW.
• If accepted the chair appoints a chair of the COTW.
• The COTW concludes to “conclude and report” the results of the discussion to the assembly.
• The Chair of the COTW steps down and the Chair of the meeting returns to take up the motion that
was under discussion in the COTW.
Rules: Only the motion before the assembly can be discussed. (To study the guideline changes)
• Only amends to the motion to study can be entertained, not the actual guidelines.
• A person may only speak for 2 minutes, and only once
• The total time allotted will be 40 minutes.
What is the difference between the Bylaw Revision, Immediate Guideline Revision, and Major
Guideline Revision votes?
Bylaw Revision - We have put forward an amendment to our Bylaws regarding our Standing Committees.
The Bylaws themselves require "a two-thirds vote of the members present and voting at any annual meeting of
the UUMA.” If this amendment is approved, the amendment is adopted immediately. Please see the Annual
Meeting Supplement for the full text of the proposed amendment.
Immediate Guidelines Revision - We have put forward two Guideline amendments regarding Continuing Education and Severance. Last year we voted to allow the Board to propose amendments to the Guidelines
for immediate adoption without requiring a year of study. Affirmation of 2/3 of the members is needed for passage. Please see the Annual Meeting Supplement for the full text of the proposed amendments for immediate
adoption.
Major Guidelines Revision - We have put forward significant and extensive proposed revisions to the
Guidelines related to our Ethical Code of Conduct and Accountability. The Board believes these revisions require a year of study. Affirmation of the proposal to consider these proposed revisions during a year of study
requires a majority vote.
Our bylaws require "a year of study by our local chapters." How will this work?
Each committee will release a study experience/guide. These videos, essays, discussion questions, and processes will help members grow in their understanding; since this will be helpful for ministry in general, the UUMA
will make this work eligible for Continuing Education credit. You can use these materials for discussion at
chapters and clusters.
Each committee, as part of this experience, will provide an easy way to submit questions, notes, and proposed
amendments or alternative processes. We want to hear your ideas about how to accomplish the goals of
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2019 Annual Meeting FAQ Cont.
strengthening our ministry and articulating and upholding the integrity of our covenant.
In April of 2020, each committee will release revised recommendations, based on your feedback. As part of this
revised proposal, each committee may include alternatives for discussion or "straw vote" at Ministry Days 2020.
It is almost certain that each committee will recommend a preliminary vote at Ministry Days
2020 and a final vote in 2021. We'd rather go slow together than fast alone. But if there is strong
agreement on some or all of the recommendations we release in April 2020, a vote to accept those recommendations could take place in June 2020. (A substantial change, made from the floor in June 2020 to the proposal
we make in April 2020, will require another year of study until 2021).
We know that other moving pieces, including how Right Relations Guides are selected and trained and the
evolving relationship with the UUA and other professional groups, will need to be clearer before many members
are ready to vote. That will happen. Remember also that paragraph 13 of the Accountability proposal requires
annual study and review. We must move from "getting it right" to "continuing to learn" and future updates, corrections, and remedies will be more regular.
How can I express my perspective if I don't get a turn before we run out of time?
We have set up a place for you to submit your comments, spoken from the floor or that you would have spoken
from the floor given the opportunity. We may use some or part of your comment during the year ahead if the
move to study is accepted. If you wish to leave feedback for the guidelines committees you may do so at any
time online at: https://www.uuma.org/surveys/?id=guidelines_study_questions

2019 Bylaw and Guideline One-Time Votes
Bylaw Amendment (for one-time vote)
ARTICLE X - STANDING COMMITTEES
Standing Committees of the UUMA include Guidelines; Anti-Racism, Anti-Oppression, and Multiculturalism; and Ethics and Collegiality. The Board of Trustees shall appoint Standing Committees. The Board of
Trustees may set up or abolish such temporary committees as may be necessary from time to time except
for those specified in these bylaws.
Continuing Education Change (for one-time vote): The UUMA is in the midst of a cultural change, moving
from a learned ministry to a learning ministry. We recognize that in order to effectively minister, we need to keep
learning, keep growing, keep engaging and responding to the world within which we live. In order to cement this
change within our institutional structure, we are proposing adding a reference to a learning ministry to the Standards of Professional Practice.
Standards of Professional Practice: I.C.5: Ministers engage in a learning ministry, committed to a path of continued growth and education through every stage of ministry.
(Renumbering existing 5-12 to 6-13)
Severance Change (for one-time vote): The following amendment brings the UUMA Guidelines into agreement with UUMA/UUA Joint Ministerial Letter of Agreement.
Standards of Professional Practice: IV.G.5: In the event of a negotiated resignation, unless otherwise
provided in the Letter of Agreement, salary, parsonage use or housing allowance, and benefits, although not
professional expenses, are expected to continue at the same level for the longer of three months or one
month for each full year of service up to eight ten months from the date of a negotiated resignation, or until
the minister has found another position, if sooner. Minimal contractual obligations should apply in the case
of criminal malfeasance or of an acknowledged violation of the Code of Professional Conduct directly injuring the involved institution.

2019 Nominating Slate
UUMA PRESIDENT: THE REVEREND WENDY WILLIAMS
UUMA VICE PRESIDENT: THE REVEREND ROD RICHARDS
UUMA TRUSTEE-AT-LARGE: THE REVEREND ELIZABETH STEVENS
NOMINATING COMMITTEE: THE REVEREND BILL SINKFORD
Nominating Committee: Sian Wiltshire, Amy Morgenstern, Amy DeBeck, Elaine Peresluha, and Paul Boothby
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2019-2020 Renewal Structure
The UUMA continues to review the dues structure, seeking to address the concerns and realities of a sliding dues scale while still
presenting a balanced budget to ensure we have the resources to continue to live into our vision of a stronger, more effective association.
Dues are payable beginning July 1 and must be paid by October 15 to retain membership. The renewal process is
dependent upon your profile containing correct information regarding your Salary & Housing and Ministry Setting. Please make
sure your profile is up to date. You will be given an opportunity to update your profile at the start of the process. Installments (10
payments spread evenly between the day you renew and June 30) and Automatic Renewals (to process on July 1) are both available. If you wish to prepay your FY20 dues, please contact Janette Lallier (lallier@uuma.org). The online renewal system will be
available June 17.
While we acknowledge that there is no system that will be 100% equitable across all income levels, we hope you will see that the
spirit of this structure is intended to level the field as much as possible. Please remember that waivers are available for those unable to pay the minimum; we especially encourage those of you who are making less than $25,000 a year to consider asking for a
waiver. Waivers must be requested by October 15, 2019. Although the chart does not extend past $100K, those making an income beyond that are welcome to pay 1.0% (0.5%) of their income. A special note to members earning Canadian dollars: when
going through the renewal process please first convert your Salary & Housing into US dollars.
Membership Categories:
 Regular: Parish. Members whose ministry is primarily in the parish: See chart
 Regular: Community. Members whose ministry is primarily in the community. See chart
 Regular: Retired. Members who have retired from full time ministry through the MFC but plan to continue to work (in either
a parish or community setting): See chart
 Regular: Candidates & Aspirants for the Ministry (as approved by the UUA): See chart
 Life Members: As retired from ministry through the MFC and do not plan to seek employment: $0
Additional Renewal Categories:
 One-Time Temporary Financial Hardship: $250/
$125
 Partial Waiver: Waivers are available to members
earning less than $25,000 or experience on-going
financial hardship. Waivers will be given on a sliding scale.
Internal Membership Procedures:
 Grace Period: Memberships are payable beginning June 17th (Prepay) and members will have
online access until October 15th (106 days). Memberships not renewed by Oct 15th will be in lapsed
status and have to June 30th to renew and be reinstated. As of June 30th, any lapsed memberships will be dropped from membership.
 New Members: Owe dues on a pro-rated basis.
 Waivers: Waivers for membership renewal must
be requested by Oct 15 and may not be granted for
more than three years in a row without special
circumstances. Members on disability will be
granted a full waiver with SRI documentation.
Beginning June 17, waivers can be requested
online at www.uuma.org/waiver_request

Waiver Sliding Scale (parish/non-parish):
 First Year Requested: 75% off: $62/$31

2019-2020 Renewal Chart (July 1, 2019-June 30, 2020)
Salary Range:
Your S&H (income)

Parish
(1%)

Parish:
Retired

$ 25,001.00
$ 30,001.00
$ 35,001.00
$ 40,001.00
$ 45,001.00
$ 50,001.00
$ 55,001.00
$ 60,001.00
$ 65,001.00
$ 70,001.00
$ 75,001.00
$ 80,001.00
$ 85,001.00
$ 90,001.00
$ 95,001.00
$ 100,001.00

$250.00
$275.00
$325.00
$375.00
$425.00
$475.00
$525.00
$575.00
$625.00
$675.00
$725.00
$775.00
$825.00
$875.00
$925.00
$975.00
$1000.00

$188.00
$206.00
$244.00
$281.00
$319.00
$356.00
$394.00
$431.00
$469.00
$506.00
$544.00
$581.00
$619.00
$656.00
$694.00
$731.00
$750.00

$ 25,000.00
$ 30,000.00
$ 35,000.00
$ 40,000.00
$ 45,000.00
$ 50,000.00
$ 55,000.00
$ 60,000.00
$ 65,000.00
$ 70,000.00
$ 75,000.00
$ 80,000.00
$ 85,000.00
$ 90,000.00
$ 95,000.00
$ 100,000.00
and up

Can/Asp &
Comm/Inter*

Community:
Retired

$125.00
$138.00
$163.00
$188.00
$213.00
$238.00
$263.00
$288.00
$313.00
$338.00
$363.00
$388.00
$413.00
$438.00
$463.00
$488.00
$500.00

$62.00
$69.00
$81.00
$94.00
$106.00
$119.00
$131.00
$144.00
$156.00
$169.00
$181.00
$194.00
$206.00
$219.00
$231.00
$244.00
$250.00

* Aspirants, Candidates, and Community based ministers,

 Second Year Requested: 50% off: $125/$75
 Third Year Requested: 25% off: $188/$95
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UUMA Program Updates
Institute for a Learning Tradition (formerly Excellence in Ministry): CENTER has changed the name of
the Institute to reflect our culture shift from a learned to learning ministry. The next Institute will be held in
February 8-12 and will be open to other religious professionals. We will start taking registrations for housing
during Ministry Days.
Good Offices: The Good Offices Coordinating Team has been working toward adaptive culture change in a
number of areas this year. In addition to promoting a culture of consultation among Good Officers, we are working
to clarify questions of confidentiality and accountability and accountability, provide ongoing training for Good
Officers, and have been in regular conversation about the scope of responsibilities held by Good Offices and how
that has shifted over time.
Beyond the Call 3: Grounding and Growing our Prophetic Ministries is an 18-month intensive
continuing education experience. Led by Matthew Armstead and Rev. Rhetta Morgan (of Training for Change) with
support from Rev. Elizabeth Nguyen, this experience has been focused on building capacity for prophetic ministry
in our diverse ministry settings. The last intensive will be held in August 2020.
Deepening: Clergy Renewal and Continuing Education: Deepening is an intensive 18-month pilot
program for clergy renewal and continuing education offered by the UUA and UUMA in partnership with
LeaderWise. The second retreat was in April and the final retreat will be in January 2020. Participants in the
program are expressing appreciation for the content which includes multiple foci:
•
•
•
•

Health and Wellness (as ministers and as people)
Financial Literacy (personally and professionally)
Vocational and Leadership Discernment (including self-awareness skills and strong collegial networks
that can offer discernment support)
Spiritual Growth (emphasizing integration of learning and experience)

Ministerial Formation Network: The UUA funds the Ministerial Formation Network and the UUMA
administers and leads this program. We currently have 173 participants enrolled in the program. We have almost
20 chapter liaisons working to help represent the program locally as well as 67 Vocational Advisors and 10
Discernment Group leaders.
Coaching: Coaching is an important part of our change from a learned to a learning ministry. It is an opportunity
for us to grow deeper into our ministries. Coaching is priced to be affordable, with scholarships available. The
coaching program has continued steadily this year. We explored opportunities for coaching around search as well
as with those who are in preliminary fellowship. Both have been successful. Over the next year, we will continue
these explorations, as well as expand our roster of coaches.
CARAOM: This year CARAOM (Committee on Antiracism, Anti-oppression, Multiculturalism) has focused our
efforts into three areas:
•
•
•

Developing an anti-racism rubric to be used by our committees and our members in order to evaluate
their work in this area
Creating hopeful and healing spaces for those who are affected by, and working against, systems of
oppression.
Exploring the UUMA’s engagement with the UUMA Colleague Facebook group.

UUMA Learning Online
Launching September 2019
Courses at launch:
• Lessons from Beyond the Call 2 (a series of mini-courses on
Entrepreneurial Ministry)
• Intro to Healthy Boundaries
• Accountability Guidelines Study Guide
• Ethics Guidelines Study Guide
We will be Beta testing the site in July - if interested, contact Darrick Jackson at Jackson@uuma.org
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Ministry Days 2019 Evaluation Form
Your evaluation of Ministry Days is very important to us. Please take the time to complete the entire
evaluation (both sides) and leave it at the registration table or with the Staff before departing Spokane.
You may also fill out this evaluation online at: http://www.uuma.org/surveys/default.asp?id=md2019
Please rate the following portions of Ministry Days. Use this scale for your responses:
1-Poor 2-Fair 3-Average 4-Good 5-Excellent N/A-you did not attend
Event

Rating

Comments

Monday Reception

Tuesday Worship

Tuesday Covenant
Groups
Collegial Conversations
UUA President
Art as a
Spiritual Practice
Wednesday Worship

Annual Meeting

Berry Street Lecture

Food

UUMA Café Space

Accessibility

Child Care

Choir
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What was most important/meaningful for you during Ministry Days this year?

What was least important/meaningful for you during Ministry Days this year?

What would you like to be different in 2020?

Anything else?

