Report of the UUMA Ableism Task Force
May 2018

Members:
Rev. Josh Pawelek, co-chair
Rev. Barbara F. Meyers, co-chair
Rev. Mark Belletini
Rev. Erika Hewitt
Rev. Evan Keely
Rev. Theresa I. Soto

1

Contents
Introduction .......................................................................................................................................................... 3
Definitions ............................................................................................................................................................. 5
Theological Statement .......................................................................................................................................... 7
Statement of Language and Culture ..................................................................................................................... 9
Current Practices in the UUMA ........................................................................................................................... 12
The Experience of Ableism within the UUMA..................................................................................................... 14
Recommendation Summary ............................................................................................................................... 17
Appendix A – What's the Big Deal about Embodied Imagery in Worship? ........................................................ 21
Appendix B – Accessibility and Inclusion Assessments ....................................................................................... 23
Inside Accessibility Assessments ..................................................................................................................... 25
Outside Access Assessments ........................................................................................................................... 31
Communication Assessments ......................................................................................................................... 34
Food and Drink Assessments .......................................................................................................................... 35
Leadership, Ministry and Fellowship Assessments ......................................................................................... 36
Social Justice Assessments .............................................................................................................................. 37
Worship and Theology Assessments............................................................................................................... 38

2

Introduction
For many years, UUMA members with disabilities and their allies have expressed
concerns about accessibility at UUMA local, chapter and national events; and
about ableism within UUMA culture in general. UUMA staff, volunteer leaders
and many UUMA members have listened to these concerns, attempted to reduce
barriers to participation, and become more mindful of how ableist culture
operates. Despite some changes, UUMA members with disabilities and their
allies continue to experience prominent barriers and an underlying ablelist
culture within the UUMA.
The opening worship service at the 2016 UUMA Ministry Days in Columbus, OH,
proved to be a highly instructive example of how ableism persists within UUMA
culture. During the service, UUMA members with disabilities experienced
repeated references in hymns, readings and homilies to ‘walking,’ ‘stepping’ and
‘marching’—with no acknowledgement that not every UUMA member can walk,
step or march—as painful, marginalizing and exclusionary. In response, the
UUMA Board issued a public apology and committed to work with the Executive
Director to 1) arrange for an ableism audit of the UUMA and 2) create processes
to insure that truly substantive barriers to participation can be eliminated and
the UUMA’s ableist culture can be transformed.
During the fall of 2016, Don Southworth the UUMA Executive Director worked
with the Committee for Antiracism, Anti-Oppression and Multiculturalism to
identify a charge for and members of a UUMA Ableism Taskforce who would
conduct the audit and produce a report and Recommendations.
The Charge:
“The UUMA’s Ableism Taskforce is charged with (1) reviewing existing ableism
practices and processes throughout the UUMA and (2) recommend ways to build
awareness and to change/improve those practices and processes in the future.
The taskforce is asked to (3) review existing resources on accessibility and
ableism available inside and outside the UUA and (4) recommend and/or
develop the best resources and training we should adapt. The taskforce will
share all findings and recommendations with the Executive Director who will be
responsible for implementing the plan and who may ask members of the
taskforce to assist in that implementation.”
The members of the UUMA Ableism Taskforce included Rev. Barbara Meyers (cochair), Rev. Josh Pawelek (co-chair), Rev. Erika Hewitt, Rev. Theresa Ines Soto,
Rev. Evan Keely, Rev. Mark Belletini.
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From the spring of 2017 to the spring of 2018, the Ableism Taskforce members
engaged in the following activities:
1) Shared theological reflections on the reality of ableism and the
importance of addressing it collectively within the UUMA;
2) Surveyed UUMA members about their experience of ableism at local,
chapter and national UUMA gatherings and events.
3) Surveyed UUMA staff, board and committee chairs about current
practices to address ableism.
4) Reviewed resources of the UUA’s Accessibility and Inclusion Ministry.
5) Developed recommendations for eliminating barriers to participation
and positively transforming the UUMA’s ableist culture.
6) Sought feedback on recommendations from UUMA members with
disabilities and others.
The UUMA Ableism Taskforce’s Report includes:
1) A list of relevant definitions;
2) A theological statement;
3) A statement on culture and the use of language within the UUMA;
4) A summary of current practices within the UUMA;
5) A summary of the experience of ableism within the UUMA;
6) Recommendations for addressing ableism within the UUMA;
7) Further resources for addressing ableism.
The members of the UUMA’s Ableism Taskforce are deeply grateful to have had
the opportunity to work on this very important project. We appreciate all those
who take the time to read it, ask questions, and implement its
recommendations.
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Definitions
Ableism:
1. The centering of able bodies and experiences over disabled
bodies and experiences, while simultaneously devaluing and
erasing those disabled bodies. (Rev. Theresa Ines Soto)
2. The discrimination against, and the exclusion of, individuals
with mental health and physical disabilities from full participation in available
community options, such as employment, housing, and recreation. (UUA
Accessibility and Inclusion Ministry)
Accessibility:
In the case of a facility, readily usable by an individual; in the case of a program
or activity, presented or provided in such a way that an individual can
participate, with or without auxiliary materials such as large-print text, or aides
such as a sign language interpreter. (AIM) In the case of a culture, lived out in
ways that welcome, affirm, include and empower all people regardless of ability.
(Rev. Josh Pawelek)
Refers to the design of products, devices, services, or environments for people
who experience disabilities. The concept of accessible design and practice of
accessible development ensures both "direct access" (i.e. unassisted) and
"indirect access" meaning compatibility with a person's assistive technology (for
example, computer screen readers). (Henry, Abou-Zahra, Brewer, “The Role of
Accessibility in a Universal Web”)
Disability:
Variations in how our minds and our bodies work are part of the vast range of
human diversity, and contribute to individual uniqueness. Society determines
which of these variations are considered “normal” or “typical” and defines the
rest as “disabilities.” These definitions are fluid over time and across cultures.
(UUA AIM)
Inclusion:
The action or state of including or of being included within
a group or structure. For the UUMA, this denotes how
people are included in UUMA denominational and Chapter
life even before they are present. (UUA Ableism Taskforce)
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Invisible Disability:
A physical, mental or neurological condition that limits a person’s movements,
senses, or activities that is invisible to the onlooker. Unfortunately, the very fact
that these symptoms are invisible can lead to misunderstandings, false
perceptions, and judgments. (Invisible Disabilities Association). Invisible
disabilities are not literally invisible. They become more apparent through the
building of relationships and practices of inclusion. (UUMA Ableism Taskforce)
Also see a comprehensive set of disability definitions and terms to avoid when
writing about disability from the National Center on Disability and Journalism:



Disability Language Style Guide ncdj.org/style-guide/
Terms to Avoid when Writing about Disability ncdj.org/2015/09/terms-toavoid-when-writing-about-disability/
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Theological Statement
Our covenant and our call, as ordained religious leaders, are grounded in
theology. Our religious convictions are both our starting point and the
foundation to which we keep returning throughout our ministries.
Our theology — or, more accurately, our the@logies — were also the starting
point and the continuing foundation of our service as a Task Force. Those
the@logies can be summed up in Theresa’s phrase, “All of us need all of us to
make it.” The following statement elaborates on that succinct statement of faith.
Our bodies inherently have value; our bodies are where we live, and they’re the
container for all four experiences — including our religious and/or spiritual
experiences. If we tolerate or perpetuate the devaluing of other people’s bodies,
we’re also willing to devalue their spiritual experiences.
Ableism is the centering of able bodies and experiences over disabled bodies and
experiences, while simultaneously devaluing and erasing those disabled bodies.
If, in the words of Eli Clare, “ableism is the grease that makes the machine of all
other oppressions move forward.” then the devaluing of disabled bodies is
connected to all of the other bodies that don’t have to matter.
If we believe that all people have inherent worth and dignity, then we believe all
bodies have inherent worth and dignity.
If we believe that all bodies have inherent worth and dignity, we also believe
that every person also has agency over their body; that people are more than
the work that they do; that caring for one another is a moral responsibility —
even bodies that do not conform to a capitalist standard of working for pay. All
bodies are worthy of our care and concern, because they are human people with
human bodies.
If we believe that one of the sources of our living tradition is direct experience of
that transcending mystery and wonder, affirmed in all cultures, which moves us
to a renewal of the spirit and an openness to the forces which create and uphold
life; then, we must notice that to which we are moved. If disabled bodies are
part of life, then they are good. Part of the urging of
transcendence, then, is to resist all forms of
devaluing of disabled bodies, including unexamined
rhetoric that devalues disabled bodies and places a
high value on normatively able bodies by using
disabled bodies as a point of reference for negative
metaphor.
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We already know that words shape our reality. We know that “it’s a metaphor”
— and: there’s more. It’s also not a metaphor. We frame much of our
engagement around things that do not include everyone.
We don’t just put our stories onto other people’s bodies; we also put our
metaphors onto them: one-directional, in which the able-bodied metaphor is
superior. It’s not true.
Every body is the location of holiness — not just able bodies.
When we sing songs that say that the able-bodied way is the only way, we’re
missing an entire possibility. More is possible. Instead of focusing on the loss of
a metaphor, we can consider what else is possible.
As Unitarian Universalists, we assert that revelation is not sealed. There is a
specific, ongoing revelation that is the disabled body as a text, and posttextually, as an experience.
The disabled body, then, is a prophetic body. It calls Beloved Community to
account for a past in which the Good News has only been for those with the
right abilities, the acceptable bodies. And still, the disabled body cannot be
hidden nor silenced — though it may not audibly speak. The disabled body
bridges time to a future in which belonging and contribution are a natural
function of inclusion as a core value and spiritual practice of Beloved
Community. The prophecy of the disabled body is this indictment and this
promise. To what does it call us?
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Statement of Language and Culture
Our Task Force recognizes the value and the importance of practical guidance on
matters of inclusion: remember to use microphones; hold meetings in spaces
that are wheelchair accessible. But above all else, it is our hope and our intent
to contribute to an ongoing dialogue about how UUMA members think and feel.
It is our intention to influence attitudes and feelings as much as to encourage
better policies and procedures.
Rabbi Jeremy Kridel reminds us that:
the true opposite of exclusion is not accommodation or special
needs: it is inclusion. Inclusion takes many forms. Real inclusion
means an approach to community life that assumes that all events
and programs should involve persons with disabilities and
neurological differences. It means implementing principles of
universal design so that inclusion is seamless and everyone benefits
from the changes we make...
If we are committed to ensuring full participation for all our
members, fulfilling that commitment requires taking into account
what people need to participate — not because the needs are
special, but because we care that each person has what they need.
Perhaps most important of all, inclusion demands that we let
those whom we previously have excluded take the lead in telling us
how to create an inclusive environment — and that we heed what
we are told. We must change not only what we do in our
communities, but how we think about each member’s needs.1

We recognize and understand that deep feelings are invoked in these
conversations. That is as it should be: questions of inclusion and fairness,
kindness and awareness are of profound importance. One could argue little or
nothing else is as important to our professional collegial association as the
question of how we are to be in relationship with one another. Perhaps the
central question of our Task Force’s work has been: how can we be more
mindful of those relationships?

Jeremy Kridel, “Inclusion and the Soul of a Synagogue.” Jewish Currents, Autumn 2017, p. 88.
See also http://jewishcurrents.org/inclusion-and-the-soul-of-a-synagogue/ [retrieved February
22, 2018].
1
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That the UUMA Task Force on Ableism exists at all is a recognition that the
status quo is not meeting the needs of all our members. This means that
something will have to change — and we all know that change means giving up
some things as well as embracing the unfamiliar. It is only human for individuals
or communities to face such change with anxiety. We understand and appreciate
that some of the conversations and reflections that questions of ableism and
inclusion have brought to the fore have not been easy at times. Our group of
colleagues on this Task Force is not at all indifferent to this. At the same time,
our hope is to invite each UUMA member to be on this journey with us with less
of an insistent focus on what we’ll have to give up; we are instead calling upon
one another to think deeply about what we are doing to show love and respect
to one another — and what more we could be doing to show that love and
respect. With this ongoing work, we challenge one another to consider a difficult
question: if we are unwilling to change, if there are things we refuse to give up,
does that mean that there is something more important to us than inclusion and
caring about and for one another?
There are several essential principles that must be borne in mind continually as
we go forward. One is forbearance. As we continue to work toward being more
mindful, more inclusive and more caring with one another, at times, we are
going to make mistakes; at times, we are going to upset, disappoint and irritate
one another; at times, we are going to engage in acts of painfully embarrassing
oversight; at times, we are going to feel frustrated and even despondent. We
are never going to “get it right” — that is, we will never reach a place of
perfection where the work of inclusion is complete. To be sure, we know this
intellectually, and of course we have had (and continue to have) similar
experiences in, say, our work around racial reconciliation,
gender identity and equality, or our efforts to promote
LGBTQ inclusion.
Another principle to which we must cling tenaciously is
interconnection. The UUMA leadership created this Task
Force on Ablesim because there was an awareness that we
as an organization need to do better, and that we can do
better. Our efforts to promote greater inclusion aren’t
simply about accommodating some number (however
great or small) of individuals; it is about all of us. Essential
to our understanding as a people of faith is that we need
one another if we are to be whole. If we find ourselves in
conversation about something like hymn lyrics, the
overarching question for us is and must remain: How does
this affirm and promote our interconnection? This is
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certainly not to say that there will then be one easy and correct answer to
whatever query we face. It is a reminder that the goal is not to chastise one
another or to take away from one another, but to think — perhaps, at times, in
new and deeper ways — about how we are interconnected and interdependent.
Greater mindfulness of inclusion is sometimes going to challenge us to think
about our interconnectedness and interdependence in new ways, and thinking in
those new ways will sometimes feel frustrating or even frightening for some of
us.
How will we respond when we feel such things? The temptation to shut down, to
withdraw, or even to go on the defensive will be ever present in our human
hearts, and sometimes we will succumb to those temptations. Do we have
enough trust in ourselves and in one another that we can work through such
feelings and such temptations and still ultimately remain in caring and authentic
relationship with one another? Can we approach these sometimes fraught and
challenging issues with humility and curiosity rather than with defensiveness or
self-righteousness? Can we begin any exploration or inquiry about inclusion with
an attitude of genuine caring for one another, assuming that our first duty to
ourselves and our colleagues is to remember that we need each other and that
our love for one another is a blessing to all of us? Can we be willing to make
mistakes, to be frustrated and afraid and hurt, and to still give first priority to
our ongoing connections to and with one another? The very existence of this
Task Force is predicated on the conviction that the answer to those questions is
— and has to be — yes. Our Task Force members believe and affirm that the
answer to all these question is yes.
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Current Practices in the UUMA
Survey of Staff, Board, Committee Chairs and Chapter Presidents
We created a survey that asked UUMA staff, board, committee leaders and
chapter presidents to describe current practices that seek to address ableism at
collegial meetings, retreats, events, etc.
We asked respondents to describe their efforts in four categories:
Accommodations, communications, leadership and leadership development, and
culture and language. Unfortunately, the response to this survey was not robust
enough to generate sufficient data from which to draw conclusions about
accessibility practices in the UUMA as a whole. Because of this, our statement
on current practices is very general, and based primarily on anecdotal evidence
and our own impressions.
First, it appears to us that the UUMA staff has done the most intentional work
around creating accessible events for UUMA members. When selecting hotels
and conference centers for UUMA events, the staff considers a range of issues,
including ADA compliance, accessibility of speaking areas, hearing assistance
options, capacity of caterers to address food sensitivities and allergies,
availability of microphones in break-out spaces, availability of print materials
prior to events and in large print at events. The staff also expresses an
awareness of the ways body-based metaphors that privilege able bodies are
hurtful to people with disabilities, and they attempt to avoid such metaphors at
UUMA events and in electronic communications.
Second, it is our impression that awareness of ableism and attempts at inclusion
vary widely from chapter to chapter, and sometimes within a specific chapter
from year to year depending on who the leaders are. While some chapters pay
attention to the accessibility needs of their members, others do not. While some
chapters are willing and able to make special accommodations for members with
disabilities when asked, others are either unwilling, unable or both.
Third, nobody who responded to our survey felt they knew how to be fully
inclusive of people with disabilities, or that they were prepared to respond to all
possible situations. It is also our impression that there is no entity within the
UUMA that feels it has dealt well with ableism and overcome the many barriers
to inclusion that people with disabilities face. This is good news, in the sense
that we are collectively aware that we have a lot of work to do!
Fourth, we feel it is possible to offer a general characterization of the UUMA’s
current accessibility practices as “tell us what you need,” or “tell us you’re
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coming.” That is, in general, we put the onus on people with disabilities to
identify themselves and make their needs known. While this is better than
actively discouraging people with disabilities to identify themselves and make
their needs known, there are times when “tell us what you need” is experienced
as “we don’t really want to help.” In our recommendations section below, we
encourage a different approach, one that amounts to “We’re saving a seat at the
table for you.”
Finally, while there are likely many reasons for the low response rate to this
survey regarding current practices, we recognize that ableism is still hard for
many of us to talk about. There are many kinds of disabilities, many kinds of
inclusion needs, and the needed changes to our UUMA culture can be
overwhelming just to contemplate, let alone enact. As a result, we don’t talk
about it enough. We hope that our recommendations at the end of this report
will encourage greater dialogue among colleagues about the UUMA’s ableism, its
accessibility, and the promise of its vision.
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The Experience of Ableism within the UUMA
Member Survey
Summary:
A significant number of our UUMA colleagues are experiencing significant
difficulties that hinder their participation in UUMA activities. They feel “left out”
of their UUMA chapter’s culture and practices because of their disability. This
disproportionately affects retired and older ministers. There was a sense that
we are "out of covenant" with some of our colleagues because people couldn’t
attend something that is expected of us.
There was a recognition that disability of a “growing edge” for many, and we
need to be doing better in this area. A number of people made requests for a
teach-in for UUMA members around ableism and ableist language.
Why we asked what we asked:
When we designed our survey, we wanted to tease out multiple strands of
information: not just our colleagues’ experience of their retreats and gatherings,
but also whether they identified as “disabled” — in whatever way. Our hunch
was that people who do identify as having a disability (however they
define/describe it) would be more likely to fill out the survey, and more likely to
share feedback of not feeling fully welcome. We believed that rather than
creating a “bias,” those self-selecting responses would amplify the needs and
shortcomings that our Ableism Task Force was trying to identify, and then
address.
Some of our questions, we knew, would explicitly or implicitly be educational.
For example, in asking “Do you consider yourself to have at least one
disability?”, we intentionally created a question that would elucidate, the many
forms that disability can take. In that question — and others — our hope was
that non-disabled colleagues would have a few “aha” moments, and realize the
privilege that comes with an able body.
While a good number of our questions were logistical in nature (for example,
probing in to accessibility), many others are about our relationships with one
another. That’s as it should be: these questions center our religious and
covenantal value of being in relationship that offers an authentic welcome, and
honors one another as whole persons, regardless of needs.
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Reponses:
We received 95 responses from the survey of UUMA members about half of
whom self-identified as a person with a disability. Ableism is a topic that has
not been frequently addressed in this audience, and we could tell that the fact
that it was being discussed at the UUMA in and of itself was significant. Many
people thanked us for doing a survey and mentioned that the fact that we were
doing this at all was a teachable moment for them.
The statistical results of the responses to the survey questions can be seen at:
https://www.surveymonkey.com/results/SM-CL7M9C7D8/
A significant number of respondents said their participation in chapter events
had been hindered due to inaccessibility. Many said that they knew of other
colleagues who couldn’t attend due to inaccessibility. A number of the
responses had, sometimes lengthy, written comments to the questions that
were posed that related difficulties, some of them significant, in their
participation in UUMA events.
The most commonly mentioned difficulties were hearing problems, food issues,
invisible disabilities, inaccessible retreat centers, and meeting format. There
were also comments about inadequate responses to their request for
accommodation and about ableist language. Here are examples of the
responses received:








Hearing
o People not using a microphone
o People not speaking clearly with or without a microphone
o Difficult to hear in noisy environments: break-outs in a large room,
side conversations, round tables
Food
o Needing to bring their own food
o Caterers often have non-substantive food for requested special food
offerings (GF, DF, VG)
Invisible disabilities – some shared with colleagues, and some not shared
o People sensitive to scent
o People with mental or emotional challenges: anxiety, ADHD, PTSD,
depression
o People with cognitive disabilities: learning disability, brain injury
o People with allergies
o People living with pain
o People with diabetes
o Some people with MS
Inaccessible retreat centers and venues
15







o Paths too challenging or too long to navigate
o Stairs or beach access required
o Recreation not accessible
o Inaccessible bedrooms, bathrooms
o Events in multiple buildings at a distance from each other
o Inadequate parking
o No comfortable seating, or requested seating not provided
o Narrow, crowded aisles
o Claim of accessibility by retreat center not always true
Meeting format
o Jam-packed pace of meetings is overly taxing
o Difficult to do spiritual self-care
o Frequent requests to stand and sit, or engage in activities that “get
members moving”
Inadequate responses to requests for accommodation
o Annoyance and judgmental attitudes expressed when someone asks
for an accommodation
o Requests “kind of” accommodated
o Always having to be the one to ask for the same accommodation,
over and over again
Ableist Language
o Over-use of able-bodied metaphors in readings, music, sermons
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Recommendation Summary
A Blessing
“It is worthy of observation, that we are able to discern not only what we already are,
but what we may become, to see in ourselves germs and promises of a growth to which
no bounds can be set, to dart beyond what we have actually gained to the idea of
perfection as the end of our being.”
With these words, the Rev. William Ellery Channing urged Unitarians to be willing to
practice and promote self-culture, to intentionally cultivate our own growth. It is from
that wide-open possibility and expansive invitation that we offer the recommendations
below.
We bless you with the growth that Channing envisioned, “to which no bounds can be
set.” We bless you with a Beloved Community in which the process of this growth, with
all its pauses and increments, is cherished. We accompany you in the effort to dart
beyond.

Recommendations
Pre-Hospitality work

Pre-Hospitality work refers to the actions we take prior to the gathering of
colleagues—the accommodations we provide, the accessibility we ensure. It
requires attention to the practical, the logistical. It’s about the details. We
recognize that some spaces in which we gather are completely accessible. We
recognize that other space aren’t accessible—and may never be. Through the
course of our pre-hospitality work, we may discover that in order to be fully
inclusive, we have to leave beloved meeting spaces behind and search for new
ones. We realize this is may be hard. It may even be the occasion for grief. We
urge you to be gentle with yourself on such occasions, knowing that adapting or
changing meeting locations serves a greater purpose and helps us achieve our
vision of a fully inclusive UUMA.
1. UUMA meeting, retreat, and event planners adopt the following
measures as baseline accommodations for people with disabilities.
Meeting Spaces
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o Prior to all events, ensure meeting space is ADA-compliant. Also
consider the “visitability” standards at https://visitability.org/.
o Ensure all meeting areas and bathrooms are accessible by wheelchair
or scooter. Provide a family or unisex bathroom for people who have
attendants.
o Ensure adequate number of parking spaces for people with disabilities.
o Ensure comfortable seating.
o For retreats and overnight events, ensure a sufficient number of
accessible bedrooms.
o Ensure speaking locations are accessible by ramp if elevated.
o Ensure pulpit and podium heights are adjustable.
o If possible, have a person with a mobility disability evaluate the locale,
and / or use the comprehensive evaluation in Appendix B to evaluate
the locale.
Food
a. Provide complete ingredient lists for foods to be served.
b. Work with caterers who have expertise in food sensitivities.
c. Arrange for a refrigerator and microwave nearby dining area so that
people can store and heat their own food.
Hearing
a. Provide and use microphones for groups larger than 10 people.
b. Arrange for quiet areas for breakout sessions.
Visual
a. Make any printed material available electronically before the event.
b. Provide copies of printed materials in large print.
Meeting Flow
a. Build rest times into retreat and meeting schedules.
Note: The above recommendations for meetings, retreats and events are not
intended as an exhaustive list. They reflect the concerns raised most
commonly among UUMA members who responded to our survey. Please see
Appendix B for a more comprehensive listing of accommodations.
2. After adopting the above baseline accommodations, we recommend
UUMA meeting, retreat and event planners:
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a. Communicate to all event participants the measures being taken.
b. Invite participants to make suggestions to adapt or improve upon the
measures being taken.
c. Adapt in response to requests for improvement.
Note: We are recommending this 3-part process in order to move the UUMA
out of a simple “tell us what you need” approach, which is insufficient for
creating an inclusive community. We offer this 3-part process as a tool that
can create a culture and experience of intentional hospitality. It can help
move us from a culture of “tell us if you’re coming” to a culture of ‘we’re
saving a seat for you.” Further, we have learned to trust there are more
UUMA members with disabilities than we typically know about or assume, and
thus more people who would like to attend our gatherings than we typically
know about or assume. Following this 3-part process is one way to encourage
more people with disabilities to articulate their needs. Finally, we believe that
such a process, if used over time, can create greater opportunities for
discussion of disabilities in general, and thus invite all colleagues to adopt a
posture of intentional curiosity.

Leadership Development and Creation of Resources
3. UUMA Executive Director and Board establish a cadre of national Good
Officers who possess specialized expertise in working with and providing
support for colleagues with disabilities.
4. UUMA Executive Director and Board ensure regular training for all Good
Officers and Chapter Leaders to increase awareness and skills related to
disabilities and accessibility.
5. UUMA Executive Director, the Committee for Anti-Racism, AntiOppression and Multiculturalism, and CENTER create a web-based
disability education training for chapters and/or individuals. As a
starting place, invite Lydia Brown as a consultant. Lydia Brown is a
transgender, Asian American autistic disability rights activist, writer, and
public speaker who currently serves as the chairperson of
the Massachusetts Developmental Disabilities Council. They were the
keynote speaker at the 2018 Finding Our Way Home conference.

Language and Metaphors
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6. This recommendation addresses the use of body-based metaphors that
privilege able bodies. We recommend that the UUMA Executive Director
and Board establish a “New Metaphor Challenge Team.” This team will
organize a time-bound process for colleagues to work collectively in the
creation of resources that offer compelling alternatives to body-based
metaphors.
a. UUMA members who accept the challenge agree to refrain from
using body-based metaphors that privilege able bodies in worship,
writing, and other settings during the period of the challenge.
b. UUMA members who accept the challenge agree to intentionally
create new resources (prayers, meditations, hymn lyrics, sermons,
newsletter articles, etc.) that introduce new, more inclusive
metaphors and language during the challenge period.
c. UUMA members who accept the challenge communicate with each
other and share their creative work during the challenge period.
They also share how the experience of not using body-based
metaphors that privilege able bodies is impacting them and the
people they serve in ministry.
d. The “New Metaphor Challenge Team” compiles and publishes a
collection of resources created during the challenge period. As these
resources are created, they can be included as part of the UUA’s
WorshipWeb Collection.
7. Finally, we recommend that all UUMA members be mindful of how bodybased metaphors very easily devalue bodies with disabilities and make
them invisible in worship and other settings by not representing them.
We encourage all UUMA members, when using body-based metaphors,
to ask three questions.
 Does this metaphor devalue bodies with disabilities?
 Does this metaphor fail to represent bodies with disabilities?
 Is there another metaphor I can use that positively represents
bodies with disabilities?
Body metaphors that privilege able bodies devalue bodies with disabilities. They
also make bodies with disabilities invisible in our worship, liturgies, resources,
etc. by not representing them at all.
We invite you to endeavor to represent bodies with disabilities.
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Appendix A – What's the Big Deal about Embodied Imagery in Worship?
By Rev. Suzanne Fast2
In Unitarian Universalist worship, we march for justice and stand for causes all
the time; we also see clearly, raise our voices, and hear the truth. We bless the
hands that reach out, and the feet that follow the ways of righteousness. If we
like something, chances are good there will be an able body attached to it.
Disabled bodies, and minds, are reserved for things we don’t like or don’t want
to be.
When all our positive body images are of able bodies, and all the negative ones
are of disabled bodies, we reinforce societal attitudes that people with
disabilities are worth less. These images both rely on and perpetuate the able
privilege our society is founded on. That privilege is what makes the
dehumanization of disabled people possible, and
puts both our rights and our lives in peril. When we
reinforce these images, we teach the privilege. By
giving it respectability, we make it harder even to
perceive it. Like all forms of privilege, it diminishes
the humanity of those who hold the privilege, not
only those who do not.
It is the job of religious community to resist this,
because we are in the business of unmasking
privilege.
The relentless use of embodied imagery leaves
many people with disabilities feeling excluded. I
often experience that feeling of exclusion. The
experience of being part of a gathered worshipping
body, and then suddenly thrust into the role of
“other” by a worship leader’s choice of imagery may
not seem like a big deal — but when your faith
community tells you, explicitly, that your
differences are a difference too far for you to be

This essay was previously published on UUA.org in the WorshipWeb collection, May 29, 2017.
Rev. Suzanne Fast is a community minister affiliated with the Unitarian Universalist Church of Fort
Myers, Florida. She is particularly interested in the spiritual journeying of adults and children, and
the connections we make between our inward journeys, our daily lives, and our shared work for a
just society. Since 2010, she has served in a variety of leadership roles for EqUUal Access, whose
mission is to enable the full engagement of people with disabilities in Unitarian Universalist
communities and the broader society. We are grateful for her permission to include this essay in
this report.
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included, it is a big deal. When even worship is not a refuge from society’s
endless negative messages, it is a big deal.
More often than not, I’m told "it’s just a metaphor – get over it," or to not be so
thin skinned (which is, itself, an ableist metaphor!). This formulation of the push
back is telling: “You’re too sensitive” or “I didn’t mean it like that” or “oops, I
wasn’t politically correct” are the classic taglines of microaggression. When your
siblings in faith don’t perceive this as a real problem, and that they are erasing
your lived experience, it is a big deal.
If it's "just a metaphor," then find a different one.
Now is the time for blessing rituals that bless the reaching and the doing, in all
the ways we do those things. Now is the time for songs that praise the historic
power of other ways to change the world – sit down strikes, sitting in at lunch
counters, refusing to yield a seat on the bus, die ins, or crawling up the Capitol
steps. Now is the time for metaphors that challenge the received wisdom that
some are more valuable than others.
It's time to be more intentional with the use of body imagery in worship. Our
faith can ask no less of us.
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Appendix B – Accessibility and Inclusion Assessments
This appendix contains several assessments of UUMA event accessibility and inclusion to people
with disabilities. In general:



Accessibility denotes whether the person can get access to the congregation or activity (ex:
the wheelchair get in the door).
Inclusion denotes how people are included in congregational life once they are there. (ex:
choir, chalice circles)

Being truly accessible and inclusive is hard work but it can be very rewarding and meaningful
because participants see that they are fulfilling an important role in making the congregation a place
where Unitarian Universalist values and principles are lived out. In particular:
Principle

Principle as it Applies to Disability Work

The inherent worth and dignity of every
person
Justice, equity and compassion in human
relations
Acceptance of one another and
encouragement to spiritual growth in our
congregations
A free and responsible search for truth and
meaning

Respect for the interdependent web of all
existence of which we are a part

People with disabilities have inherent worth
and dignity
Disability justice must be addressed
We promote diversity and participation in
our congregation for all people
We seek to learn the meaning of disability,
we identify/remove, where possible,
physical, attitudinal and other environmental
barriers
All of us, including people with disabilities,
their family members and caregivers are
interdependent, respected and supported

The goals of the assessments are to fully live out these principles by identifying physical, attitudinal,
and other environmental barriers to the full inclusion of people with disabilities in congregational
life.
Important: There are a lot of questions on the assessments. It is not possible to be perfect on every
question. But it should be possible to assess where you are and where your weaknesses are, so that
over time, you can work on them.
The assessments of the inside and outside accessibility of the UUMA event center should be carried
out with the people in charge of the center. This may be retreat center management, or the
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facilities management of a congregation where a meeting is to take place. Before these
assessments begin, here are a few things you would want to have on hand as an “Assessment
Toolkit.”







a copy of the floor plan of the building being assessed
tape measure
fish scale for checking force required to open doors and a string to connect the scale to the
doorknob or handle
a construction level or clinometer to measure the angle of ramps and slopes, which can be
purchased in any hardware store
a camera or cell phone to take pictures of specific barriers useful for change over time
laptop computer or notebook for taking notes; you can type directly into this document with
the assessment status of any item

Table of Assessments
Assessment

Recommended Participants in Addition to
UUMA Participation

Page

Inside Accessibility

The people in charge of the interior and setup of the
location where the UUMA event will take place
The people in charge of the exterior of the location
where the UUMA event will take place
People responsible for producing communications for
the UUMA event
People who prepare food: caterers, or retreat center.
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Leadership, Ministry and
Fellowship
Social Justice

UUMA chapter leadership

36

UUMA chapter leadership and chapter members

37

Worship and Theology

UUMA chapter leadership and worship leaders

38

Outside Accessibility
Communication
Food
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Inside Accessibility Assessments
Recommended Assessors: The people in charge of the interior and setup of the location where the
UUMA event will take place
Evaluation Question

Comments

Inside Access to Sanctuary, Fellowship and Meeting Rooms
I1

In the main meeting room or sanctuary, are there “pew cuts” for
persons with wheelchairs, service dogs, and/or walkers are scattered
throughout the sanctuary/classroom areas so that persons with
disabilities can sit with their friends.

I2

Is there room at the back of the sanctuary/classroom for those
individuals who prefer to sit in the back or who need to move
around? Are folding chairs are available for friends to join them in
this location?

I3

Is there seating space available, with extra legroom, for people who
have casts, use walkers, etc.

I4

Is there wheelchair access to chancel area?

I5

Does the choir area allow wheelchair users to participate?

I6

Is the pulpit accessible?
i.e. is it accessible by ramp or lift, or can one be built? Alternatively,
do you plan to bring an adjustable podium to accommodate speakers
who may speak from a scooter?

I7

Is the carpeting low-pile and tightly woven so wheelchairs and
walkers can be easily used?

I8

Are there routes of travel to classrooms and meeting rooms that do
not require the use of stairs?

I9

Do meeting rooms have good lighting?

I10

Do meeting rooms have good acoustics?

I11

Is the lighting directed to the face of the speaker, for persons who
read lips?

I12

Is there seating in the front set aside for people who lip read?

I13

Is there a good quality sound system?

I14

Does the sanctuary and other rooms have hearing loops?

25

I15

Are assisted listening devices provided for worship, along with
signage noting that it is available?

I16

Do we use unscented candles?

Horizontal Circulation
I17

Does the accessible entrance provide direct access to the main floor,
lobby, or elevator?

I18

Are there routes within the building that are at least 38 inches wide
unobstructed by stored items?

I19

Do routes have a 5-foot circle or a T-shaped space for a person using
a wheelchair to reverse direction?
Doors

I20

Do doors have at least a 32-inch clear opening?

I21

On the pull side of doors, next to the handle, is there at least 18
inches of clear wall space so that a person using a wheelchair or
crutches can get near to open the door?

I22

Can doors be opened without too much force (5 lbf maximum for
interior doors)?
You can use an inexpensive force meter or a fish scale to measure the force
required to open a door. Attach the hook end to the doorknob or handle. Pull
on the ring end until the door opens, and read off the amount of force
required. If you do not have a force meter or a fish scale, you will need to
judge subjectively whether the door is easy enough to open. Keep in mind
that the amount of force varies depending on where a person is in relation to
the center of gravity of the door. Thus, a door that one could open when
standing can be too heavy to open when sitting in a chair.

I23

Are door handles 48 inches high or less and operable with a closed
fist?

I24

Are all threshold edges 1/4-inch high or less, or if beveled edge, no
more than 3/4-inch high?
Rooms and Spaces

I25

Are all aisles and pathways at least 36 inches wide?

I26

Is there a 5-foot circle or T-shaped space for turning a wheelchair
completely?
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I27

Is carpeting low-pile, tightly woven, and securely attached along
edges?

I28

In circulation paths, are all obstacles cane-detectable
(located within 27 inches of the floor or higher than 80 inches, or
protruding less than 4 inches from the wall)?
Emergency Egress

I29

If emergency systems are provided, do they have both flashing lights
and audible signals?

I30

Are emergency exit doors labeled as to whether they are wheelchair
accessible?
Signage

I31

If provided, do signs and room numbers designating permanent
rooms and spaces where goods and services are provided comply
with the appropriate requirements for such signage?

I32

Do signs have raised characters, sized between 5/8 and 2 inches high,
with high contrast (for room numbers, rest rooms, and exits)?

I33

Is there Braille text of the same information?

I34

If pictogram is used, is it accompanied by raised characters and
Braille?
Seats, Tables, and Counters

I35

Are the aisles between fixed seating (other than assembly area
seating) at least 36 inches wide?

I36

Are the spaces for wheelchair seating distributed throughout?

I37

Are the tops of tables or counters between 28 and 34 inches high?

I38

Are knee spaces at accessible tables at least 27 inches high, 30 inches
wide, and 19 inches deep?
Vertical Circulation

I39

Are there ramps, lifts, or elevators to all levels?

I40

On each level, if there are stairs between the entrance and/or
elevator and essential areas, is there an accessible alternate route?
Horizontal Circulation
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I41

Does the accessible entrance provide direct access to the main floor,
lobby, or elevator?

I42

Are all rooms available by routes within the building that are at least
38 inches wide, unobstructed by stored items?

I43

Is there a 5-foot circle or a T-shaped space for a person using a
wheelchair to reverse direction?
Doors

I44

Do doors have at least a 32-inch clear opening?

I45

On the pull side of doors, next to the handle, is there at least 18
inches of clear wall space so that a person using a wheelchair or
crutches can get near to open the door?

I46

Are door handles 48 inches high or less and operable with a closed
fist?

I47

Are all threshold edges 1/4-inch high or less, or if beveled edge, no
more than 3/4-inch high?

Elevators
I48

Are there both visible and verbal or audible door opening/closing and
floor indicators?
(one tone = up, two tones = down)

I49

Are the call buttons in the hallway no higher than 42 inches?

I50

Do the controls inside the cab have raised and braille lettering?

I51

Is there a sign on both door jambs at every floor identifying the floor
in raised and braille letters?
Lifts

I52

Can the lift be used without assistance? If not, is a call button
provided?

I53

Is there at least 30 by 48 inches of clear space for a person in a
wheelchair to approach to reach the controls and use the lift?

Rest Rooms
Getting to the Rest Rooms
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I54

Is at least one rest room (either one for each sex, or unisex) fully
accessible?

I55

Is there at least one accessible bathroom on each floor?
(These may be unisex and labeled as family restrooms for multiple
use)

I56

Are there pictograms or symbols that identify gendered restrooms
and accessibility symbols that identify accessible restrooms?
(using Braille or raised characters is recommended)

I57

Are there signs at inaccessible rest rooms that give directions to
accessible ones?
Doorways and Passages

I58

Is there tactile signage identifying rest rooms?
Mount signs on the wall, on the latch side of the door, complying with
the requirements for permanent signage. Avoid using ambiguous
symbols in place of text to identify rest rooms.

I59

Are pictograms or symbols used to identify rest rooms, and, if used,
are raised characters and braille included below them?

I60

Are doors equipped with accessible handles (operable with a closed
fist), 48 inches high or less?
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Can doors be opened easily (5 lbf maximum force)?
See question I22

I62

Does the entry configuration provide adequate maneuvering space
for a person using a wheelchair?
A person in a wheelchair needs 36 inches of clear width for forward
movement, and a 5-foot diameter or T-shaped clear space to make
turns. A minimum distance of 48 inches clear of the door swing is
needed between the two doors of an entry vestibule.

I63

Is there a 36-inch-wide path to all fixtures?
Stalls

I64

Is the stall door operable with a closed fist, inside and out?

I65

Is there a wheelchair-accessible stall that has an area of at least 5 feet
by 5 feet, clear of the door swing, OR is there a stall that is less
accessible but that provides greater access than a typical stall (either
36 by 69 inches or 48 by 69 inches)? If the accessible stall is too small
for a scooter to turn around, is there a direct path to back out?
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I66

In the accessible stall, are there grab bars behind and on the side wall
nearest to the toilet, to facilitate transfer from a wheelchair?

I67

Is the toilet seat 17 to 19 inches high?
Lavatories

I68

Does one lavatory have a 30-inch-wide by 48-inch-deep clear space in
front? A maximum of 19 inches of the required depth may be under
the lavatory.

I69

Is the lavatory rim no higher than 34 inches?

I70

Is there at least 29 inches from the floor to the bottom of the lavatory
apron (excluding pipes)?

I71

Can the faucet be operated with one closed fist?

I72

Are soap and other dispensers and hand dryers within reach ranges
and usable with one closed fist?

I73

Is the mirror mounted with the bottom edge of the reflecting surface
40 inches high or lower?
Lighting and Clutter

I74

Are the rest room lights on a motion sensor?

I75

Are accessible restrooms kept clutter free and not used for storage?
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Outside Access Assessments
Recommended Assessors: The people in charge of the exterior of the location where the UUMA
event will take place
Evaluation Question

O1

Comments

Is there clear signage that directs members and visitors to accessible
entrances?
Routes of Travel

O2

Are the routes of travel stable, firm and slip-resistant?

O3

Are the routes at least 38 inches wide for a wheelchair, with a slope
of no more than 5% ?
(firmly paved surfaces, not gravel or crushed shells, preferable).

O4

Do curbs on the route have curb cuts at drives, parking, and dropoffs?

O5

Is street lighting bright enough so that people with disabilities feel
safe and can find their way from public transportation to the UUMA
event?

O6

Are there curb cuts and unbroken pavement on the route to the
church?

O7

Is street lighting bright enough so that people with disabilities feel
safe and can find their way from public transportation to our
congregation?

O8

Are there electronically operated external doors or attendants at
accessible building entrance(s)?
Ramps

O9

Are the slopes of ramps no greater than 1:12? Slope is given as a
ratio of the height to the length. 1:12 means for every 12 inches along
the base of the ramp, the height increases one inch. For a 1:12
maximum slope, at least one foot of ramp length is needed for each
inch of height.

O10

Do ramps longer than 6 feet have railings on both sides?

O11

Are railings sturdy, and between 34 and 38 inches high?
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O12

Is the width between railings or curbs at least 36 inches?

O13

Is ramp non-slip?

O14

Is there an unobstructed 5-foot-long level landing at every 30-foot
horizontal length of ramp, at the top and bottom of ramps and at
switchbacks?

O15

Does the ramp rise no more than 30 inches between landings?

Grounds
O16

Are trails, picnic area / bon fire and other outdoor locations that will
be used in UUMA activities accessible?

Entryways
O17

Can the alternate accessible entrance be used independently?

O18

Is the door at the top of the ramp unlocked whenever the main
entrance door is unlocked?

O19

Does the entrance door have at least 32 inches clear opening (for a
double door, at least one 32-inch leaf)?

O20

Is there at least 18 inches of clear wall space on the pull side of the
door, next to the handle?
A person using a wheelchair or crutches needs this space to get close
enough to open the door.

O21

Is the threshold edge 1/4-inch high or less, or if beveled edge, no
more than 3/4-inch high?

O22

If provided, are carpeting or mats a maximum of 1/2-inch thick?

O23

Are carpet or mat edges securely installed to minimize tripping
hazards?

O24

Is the door handle no higher than 48 inches and operable with a
closed fist? The “closed fist” test for handles and controls: Try
opening the door or operating the control using only one hand, held
in a fist. If you can do it, so can a person who has limited use of his or
her hands.

O25

Can doors be opened without too much force? The maximum is 5 ft.
lb. (foot pounds) for interior doors.
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See question I22
O26

If the door has a closer, does it take at least 3 seconds to close?
Parking and Drop-Off Areas

O27

Are an adequate number of accessible parking spaces available (8
feet wide for car plus 5-foot access aisle)? The ADA requirements for
new construction and alterations are in the table below.

O28

Are 8-foot-wide spaces, with minimum 8-footwide access aisles, and
98 inches of vertical clearance, available for lift-equipped vans?

O30

Are at least one of every 8 accessible spaces van-accessible (with a
minimum of one van-accessible space in all cases)?

O31

Are the access aisles part of the accessible route to the accessible
entrance?

O32

Are the accessible spaces closest to the accessible entrance?

O33

Are accessible spaces marked with the International Symbol of
Accessibility? Are there signs reading “Van Accessible” at van spaces?

O34

Is there a “drop off” zone established near the building entrances?

O35

Is there a covered “drop off” area where people using motorized
wheelchairs or scooters can keep their equipment dry when it is
raining?
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Communication Assessments
Recommended Assessors: People responsible for producing communications for the UUMA event
Evaluation Question

Comments

C1

Are printed materials available (or upon request) worship in large
print, Braille, or electronically?

C2

Are printed copies of all words projected on screens available?

C3

Are printed materials available (or upon request) for workshops in
large print format, or electronically?

C4

Are all speakers using microphones connected to sound system
during meetings?

C5

Do we provide reminders about the importance of using the
microphones and respond appropriately to people who assert, "I
don’t need to use the mic”?

C6

Do we remind people to speak distinctly and clearly?

C7

Does publicity for UUMA programs and meetings include a notice of
accessibility?

C8

If video are shown in worship, meetings, classes or events, do they
have closed captions?

C9

Do we offer reasonable accommodations for communication and
other access – with prior notice and inform people who to contact to
arrange for accommodations?

C10

Is there broad awareness of "people first" language and respect for
using terminology and descriptions that the person with a disability
prefers.

C11

Is there broad awareness for avoiding hurtful (retarded, crazy, and
lame) and objectifying ("the mentally ill" and epileptics) language in
conversations?

C12

Is the UUMA chapter’s website accessible to people with vision,
mobility, learning or other disabilities?
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Food and Drink Assessments
Recommended Assessors: People who prepare food: members, caterers, or retreat center.
Evaluation Question

Comments

F1

For community meals, are buffet tables at an accessible height, i.e. no
more than 36 inches high? Is there enough room for a wheelchair to
maneuver between rows of tables?

F2

Are serving containers, steam trays, etc. at an accessible height, i.e. no
more than 36 inches high?

F3

If buffet tables are accessed from both sides, is food placed in the middle
accessible to someone in a wheelchair?

F4

Is the area for returning soiled dishes at an accessible height, i.e. no more
than 36 inches high? Are waste and recyclable containers at an accessible
height? Is there enough room to maneuver?

F5

When planning meals, are there considerations for people who have
restricted diets so that they can partake in the meals?

F6

Do we label foods at UUMA functions with the ingredients so as to
accommodate people with allergies? Can a person find out ahead of time
what these ingredients so they can plan their meals?

F7

Is there a provision for a refrigerator and microwave for people who bring
their own food?
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Leadership, Ministry and Fellowship Assessments
Recommended Assessors: UUMA Chapter Leadership
Evaluation Question

Comments

L1

Has the UUMA made a financial commitment to address
accessibility-related expenses as applicable?

L2

Has there been broad participation, especially by leaders, in
disability awareness training?

L3

Do we invite persons with disabilities to be full participants in
assessing our ministries for barriers to participation?

L4

Do we encourage persons with disabilities to share their gifts and
skills through the various ministries (worship associates, greeters
and ushers, choir members, soloists, musicians, members of
committees) of our UUMA members and support their involvement
in them?

L5

When planning UUMA activities do we systematically consider how
to accommodate people with disabilities either by default or upon
request?

L6

Do you remember an accommodation request made by a member
so that the member does not have to make the same
accommodation request for every meeting they attend?

L7

Do UUMA’s emergency procedures include various scenarios to
meet the needs of persons with disabilities when an emergency
situation might require?

L8

Have staff and leaders received training in disability etiquette?

L9

Is the UUMA event a space that does not tolerate jokes at the
expense of people with disabilities?

L10

Is there adequate “down time” in the event’s agenda so that people
can adequately take care of their physical and spiritual needs?

L11 

Are Child Care options available? For example, can they provide
recommended local providers?
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Social Justice Assessments
Recommended Assessors: UUMA Chapter Leadership and Membership
Evaluation Question

Comments

S1

Do UUMA members and leaders see disability as a social justice issue?

S2

Are we knowledgeable about the lack of opportunity and other barriers
people living with disabilities face?

S3

Are we knowledgeable about the disproportionate impact of broad social
justice issues on people with disabilities (poverty, unemployment,
incarceration, voter suppression, reproductive justice, school-to-prison
pipeline, etc.)?

S4

Are we knowledgeable about the intersection of oppressions?

S5

Are witness events sponsored by the UUMA accessible and inclusive?
When we publicize witness events organized by others, do we advocate
with the sponsors for the event to be accessible and inclusive?

S6

Do we include “people with disabilities” when listing marginalized
communities?

S7

Do we include anti-ableism in our anti-oppression training and
programming?

S8

Do we include the viewpoints of and address impact on people with
disabilities when working on social justice issues, such as, reproductive
justice, mass incarceration, voter suppression, school discipline,
environmental justice, gun control, poverty and immigration?
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Worship and Theology Assessments
Recommended Assessors: UUMA chapter leadership and worship leaders
Evaluation Question

Comments

W1

Is our lived theology inside and outside of worship consistent with treating
people with disabilities as people with inherent worth and dignity as
specified in the UUA Principles?

W2

Does the UUMA view addressing disability issues as spiritual work?

W3

Does preaching and teaching portray persons with disabilities and their
contributions in a positive manner?

W4

Is imagery taught and preached with sensitivity to those who are living
with disabilities and their family members? For example, is use of
language involving ability (walking, standing, seeing, hearing) not pervasive
throughout a service's language or music selections?

W5

Are the people who are responsible for worship services sensitive to
adapting shared rituals to persons with various disabilities?

W6

Are greeters/ushers instructed regarding how to interact with and
anticipate the needs of individuals with a variety of disabilities?

W7

Do we ask people to "rise in body or spirit”?

W8

Do we welcome into membership person with disabilities, including those
with cognitive disabilities and those with mental health concerns?
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