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Summertime Memories
We are pleased to present the Summer 2019 issue of the Opening Statement!
The days are long and the sun is hot–that means it’s time for the VBA Summer Meeting. Held July 18–20 at the Omni Homestead Resort in Hot Springs, Virginia, all
Virginia lawyers are invited to join the VBA for a fun-filled weekend rife with quality
programming and events. More details are available in the sidebar. The YLD will be
hosting a variety of events for young lawyers, so if you have not yet become involved,
the Summer Meeting is a great first step. We are always excited to see new faces at
the Summer Meeting.
This issue is full of content sure to pique your interest. In her column on page 2,
YLD Chair Jennifer Ligon provides an overview of some of the YLD’s most exciting
projects and upcoming events. If you’ve been considering becoming more active in
theYLD, participating in these projects is a wonderful way to give back to the Virginia
legal community while working with other energetic volunteers.
Our selection of in-depth articles begins on pages 4–5 as Dan Sullivan takes us on a
tour of common insurance litigation issues in “Triggering CGL Policy Coverage–A
Primer.” Emily Gomes then uses her recent sabbatical travel as a jumping off point
to discuss the harms of lawyer burnout and how to counteract that risk in “Beat the
Burnout without Burning the Bridges” on pages 10–11.
This issue also features highlights from recent YLD activities, including a variety of
law school events organized by the YLD’s law school councils as well as the Wills for
Heroes event serving Hampton Roads area first responders and their families. We
also recap the 2019 Model Judiciary Program, which culminated in arguments before
a panel of Virginia appellate jurists, on Page 12. In addition, this issue contains the
results of the 13th annual Legal Food Frenzy, which raised 1.3 million pounds of
food this year!
Finally, the YLD held its Spring Meeting in Richmond this past April. A great time
was had by all, and a photo spread on pages 8–9 contains some of the highlights.
Thank you for reading. We trust you will enjoy this issue of the Opening Statement!
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VBA Summer Meeting
The Virginia Bar Association will hold
its 129th VBA Summer Meeting on
July 18–20 at the Omni Homestead
Resort in Hot Springs, Virginia. The
Summer Meeting will feature a
variety of CLE programming as well
as opportunities to network, play
golf, hike, and enjoy the resort’s
amenities.
The YLD will meet Saturday morning
to discuss programs and goals for the
balance of the year, and then again
in the evening for the traditional
front-porch social. We encourage all
young lawyers to attend.

Featured Activities:
Thu., July 18, 6:00 p.m.–7:00 p.m.:
Welcome Reception
Fri., July 19, 1:00 p.m.–2:00 p.m.:
General Session (CLE): RUWell?
Promoting Wellness and a Duty of
Care in the Legal Profession
Fri., July 19, 6:30 p.m.–9:30 p.m.:
Reception and Banquet
Fri., July 19, 9:30 p.m.–11:00 p.m.:
President’s Reception on the
Iconic Homestead Veranda
Sat., July 20, 9:00 a.m.–10:00 a.m.:
YLD Leadership Council Meeting
Sat., July 20, 10:30 a.m.–Noon:
General Session (CLE): Beneath
the Law? The Plight of AfricanAmericans Since Jamestown
Sat., July 20, 7:00p.m.–9:00p.m.:
Festive Picnic & Bluegrass Band
Southern Rail Express
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MESSAGE FROM THE CHAIR

Opportunities to Participate
By Jennifer L. Ligon

Happy summer, my friends. I hope that the
first half of 2019 has treated you well. The
YLD has been busy planning and implementing numerous programs and events
throughout the state. I encourage you to
read this entire newsletter, as well as the
upcoming edition of the VBA Journal, for a
recap of some of these programs. In terms
of what’s to come, here are a few highlights:
Pro Bono Committee. The newly
revamped Pro Bono Committee (formerly
the Pro Bono Hotline) is increasing its presence regionally through the establishment of
four regional pro bono delegates who will
help identify pro bono opportunities for
YLD members in each region of the state.
We are looking for volunteers to serve as
regional pro bono delegate in the Central,Tidewater,and Southwest regions. If
you are interested, please contact me.
Legislative Committee. The YLD’s
Legislative Committee is working on three
legislative proposals to potentially present at
theVBA’s Legislative Day on Thursday, September 26, 2019. The proposals address
(i) workplace violence restraining orders,
(ii) garnishment, and (iii) disclosure of
expert witnesses. If you would like to
learn more about these proposals, or if
you have additional proposals that you
would like theYLD Legislative Committee to consider, please let me know.
Veterans IssuesTask Force. In collaboration with theVBAVeterans IssuesTask Force,
the YLD is working on a CLE to educate
lawyers about matters unique to veterans,
servicemembers, and their families in family
law, criminal defense, and consumer/credit
issue representations. The CLE also will
provide “how-tos” of taking on pro bono
representation. Stay tuned for details.

National Moot Court. Planning is underway for this year’s National Moot Court
Competition. The competition will be held
at the Fourth Circuit Court of Appeals in
Richmond on November 15–16. For those
of you unfamiliar with this event, the YLD
hosts the Region IV competition round, the
winners from which move on to compete
nationally. TheYLD always is looking for
attorneys to serve as appellate judges for
the competition. If you are interested in
serving as a judge, please let me know.
YLD Fall Meeting. TheYLD is excited to
return to SouthwestVirginia for its fall meeting. The meeting will be held at The Hotel
Roanoke (in Roanoke) on October 18–19,
2019. The meeting promises to include
multiple CLEs and social activities appropriate for the whole family. Please mark
your calendars—I hope to see you there.
Lastly, we continue to look to fill our leadership ranks with enthusiastic young lawyers.
If you are interested in becoming involved
with theYLD,or becoming more involved,
please contact me, and I can work with you
to identify a good fit. Although we welcome
help with all of our projects, we currently
are seeking to fill the following positions:
• Sponsorship Committee – Chair and
Chair-Elect
• Domestic Violence Project – Chair and
Chair-Elect
• Appalachian Law School Council – Chair
and Chair-Elect
• George Mason University Law School
Council – Chair and Chair-Elect
• Model Judiciary Program – Chair-Elect
• Town Hall Meetings – Chair and
Chair-Elect
• Regional Social Chairs – Northern and
Central Regions 

Jennifer L. Ligon

Senior Associate, Williams Mullen
(Richmond)
Bio: Jennifer is an associate in the Health Care Section at
Williams Mullen. Her practice focuses on transactional and
regulatory matters for health care providers, including hospitals,
health systems, and physician groups. Jennifer is an avid
Syracuse fan.
Contact Info: jligon@williamsmullen.com or 804.420.6423
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HAMPTON ROADS WILLS FOR HEROES

Young Lawyers Help Local Heroes Plan
for their Future
On May 19, the Virginia State Bar’sYoung
Lawyers Conference and the Virginia Bar
Association’s Young Lawyers Division
combined to host a Wills for Heroes event
that provided forty Hampton Roads first
responders and their spouses with free
wills, advanced medical directives, and
powers of attorney.

Courtesy: Tyler J. Rosá

Courtesy: Tyler J. Rosá

received one hour of CLE
credit for attending the
training seminar prior to
the document execution
day, and each volunteer
attorney was able to prepare
at least one complete set of
estate planning documents
Tyler Rosá, chair of the VBA Young on event day.
Lawyers Division’s Wills for Heroes Due to the high level of
program, helped plan the event.
interest, the Wills for
The event served police, fire, and Heroes hopes to host
Emergency Medical Technician personnel another Hampton Roads
from Virginia Beach, Norfolk, Suffolk, program soon, possibly in
and Chesapeake. Volunteer attorneys the Fall.

From left to right: Nicolle Vasquez del Favero, Virginia State Bar Wills for Heroes cochair, Tyler Rosá, Virginia Bar Association Young Lawyer’s Division Wills for Heroes
chair, and Melissa Moser, Virginia State Bar Wills for Heroes co-chair, on event day.

Melissa Moser, Virginia State Bar Wills for Heroes co-chair, presents Virginia estate planning basics to the
volunteer attorneys in preparation for their participation in the Wills for Heroes event.

Where great meetings happen.

Opportunities to Get Involved
Are you looking for an opportunity to get involved
with the VBA Young Lawyers Division? You can read
about the YLD’s multiple projects and committees at:
vba.org/yldactivities. Just reach out to the project
or committee chair to learn more. In addition, the YLD
always welcomes ideas for new projects. Just reach out
to anyone on the YLD Executive Board to share your
proposal: vba.org/yld.
Opening Statement | Summer 2019 | Vol. 7 No. 3 | VBA Young Lawyers Division

join.
connect.
engage.
1111 East Main Street
Suite 905
Richmond, VA 23219

VBA on Main has the space
for you. Whether you are
looking for a large
conference room, a place for
a cup of coffee during a recess,
a small room for a client
meeting or a quiet respite for
focused work, VBA on Main
is a capital idea when
you're in Virginia's capital.

Reserve online via
www.vba.org/reserve
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PROTECTING YOUR JUDGMENT

Triggering CGL Policy Coverage – A
Primer
By Daniel R. Sullivan

If you represent plaintiffs in commercial litigation, construction litigation, or
personal injury, the enforceability of any
judgment you obtain will keep you up at
night. Your nightmare scenario is a hardwon jury verdict that turns to ashes when
you find the defendant is judgment-proof.
For example, construction companies,
particularly newer ones, often lack assets
and are easily bankrupted.
Commercial General Liability (“CGL”)
policies can provide coverage for claims
which might otherwise result in a pyrrhic
victory for your client. The careful litigator should know the common coverage
exclusions and other issues with CGL
policies—and do everything (reasonably
and in good faith) possible to avoid such
exclusions. Triggering coverage means
one less worry for you, so you can focus
on winning the case. Further, if the question of coverage is a close call, keeping the
insurance company at the bargaining table
can help fund a reasonable settlement that
all sides can stomach.
Insurance Litigation Basics
It helps to understand the mechanics of a
typical insurance claim involving a CGL
policy: (1) the plaintiff files her lawsuit;
(2) the insured/defendant submits a
claim to its CGL insurer; (3) the insurer
submits the claim to its coverage lawyers,

who issue an opinion on whether there is
a duty to defend and/or indemnify the
insured; (4) the insurance company issues
a reservation of rights letter or denial
of coverage to the insured; and (5) the
insurer and/or the insured file for declaratory judgment, asking a judge to decide
the coverage question. This process often
plays out in parallel with the underlying
case.
It also helps to understand some basics
of insurance policy interpretation and
construction. An insurance policy is a contract of adhesion, almost always drafted
exclusively by the insurer. As such, the
judge will construe the policy against the
insurer and in favor of coverage if ambiguity exists, and if one construction of the
ambiguity would trigger coverage. See,
e.g., St. Paul Fire & Marine Ins. Co. v. S.L. Nusbaum & Co., 227 Va. 407, 411, 316 S.E.2d
734, 736 (1984). Words and phrases in
an insurance policy should be construed
in context and in a manner that is harmonious where possible. PBM Nutritionals,
LLC v. Lexington Ins. Co., 283 Va. 624, 633,
724 S.E.2d 707, 713 (2012). Lastly, the
insurer carries the burden of proving that
a coverage exclusion applies. Id. (internal citation omitted). It is important to
plead your complaint with common CGL
policy language in mind.

Daniel R. Sullivan
(Roanoke)

Bio: Dan focuses his practice on commercial litigation and business
immigration. Dan has a wide array of civil litigation experience, and
has first-chaired multiple jury trials. Dan’s goal in every lawsuit is to
minimize risk and maximize results for his clients-efficiently. In his immigration practice, Dan counsels businesses on how best to navigate
the often-baffling maze of United States immigration laws and regulations. Dan also helps individuals and families obtain permanent and
temporary immigration status. Dan is a fluent Spanish speaker.
Dan has received ‘rising star’ status from Virginia Super Lawyers every year since 2017.
He was named an ‘Up and Coming’ Lawyer in 2018 by Virginia Lawyers’ Weekly-an award
earned by less than 1% of qualifying lawyers across the Commonwealth. Dan is licensed
in both Virginia and West Virginia.
Contact Info: sullivan@johnsonrosen.com or (540) 904-1619
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“Occurrence” Must be an Accident
CGL policies only provide coverage for
“occurrences”—an extensively litigated
term of art.Virginia federal courts expect
the Supreme Court of Virginia to find
that defective workmanship damaging
the insured’s own work does not constitute an “occurrence” on the basis that
such damages would be expected from
the insured’s standpoint. See, e.g., Hotel
Roanoke Conf. Ctr. Comm’n v. Cincinnati Ins.
Co., 303 F. Supp. 2d 784, 786 (W.D. Va.
2004).
The “Your Work” Exclusion
This typical exclusion in a CGL policy
generally excludes coverage for property damage to work performed by or on
behalf of the named insured. It is typically used by insurers in connection with
the “occurrence” definition discussed
above and often applies to construction
work. Ambiguity depends on the policy’s
exact language, but the Virginia Supreme
Court has enforced various flavors of
this exclusion. See, e.g., Nationwide Mut.
Ins. Co. v.Wenger, 222 Va. 263, 269, 278
S.E.2d 874, 877 (1981). The exclusion
keeps insurance policies from turning
into construction performance bonds,
which is sensible. Id. The exclusion has
particular bite when problems stem
from new construction—where all the
work completed is done by or on behalf
of the general contractor. Given all that,
how does a practitioner get around the
exclusion?
First, conduct a comprehensive review
with your client very early on, to identify every instance of damage caused by
the general contractor’s work. If you can
identify damages to property that was not
within the scope of the work the contractor performed, the exclusion won’t apply
to that portion of damages. Say a contractor poorly built your client a garage. If
the garage collapses a month after completion, damage to the garage itself will
be excluded. However, damage to your
client’s car sitting in the garage will be
covered.
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Support the VBA
Foundation
The VBA Foundation funds
numerous programs, including the Ask A Lawyer Project,
the Pro Bono Hotlines, the
Model Judiciary Project, the
Veterans Issues Task Force, and
Regional Mentoring Programs.
To donate or to learn more,
visit: vba.org/foundation.

“maintained”) could be read throughout
the policy to mean “repaired,” but could
only be read in some parts of the policy
to mean “kept.” Id. at *7. The Court also
rejected the insured’s creative argument
that “arising out of ” did not apply to the
premises liability claim. Id. at **8–9.The
injuries ultimately stemmed from maintenance of the automobile, regardless of
the theory pursued.
What does this mean for your client?
Think creatively about what caused the
injuries or damages to your client or his
property. If you can plead in a way that
states the damages stemmed from other
negligence, you will have a chance to keep
the insurer involved in the case. Also,
obtain a copy of the CGL policy as soon
as possible. Request it from the defendant or the defendant’s attorney before
filing suit—a smart attorney will understand why you want it, and it’s often in
her client’s best interest to provide it. If
you can’t get the policy before filing suit,

issue discovery right away, then carefully
review the policy side by side with the
complaint.Then, amend the complaint as
appropriate.1
A CGL policy can mean the difference between getting a judgment you
can’t enforce, and a reasonable settlement or easily collectable judgment. It’s
vital when drafting your complaint to
understand how these policies and their
exclusions work so you can give your
client the best chance to keep that insurance company at the bargaining table. Do
the work on the front end, be exhaustive
and creative in your pleadings, and your
client will benefit. 
Endnotes
1.Be sure to obtain copies of any policy that
might apply (not just CGL) and follow up in
deposition to make sure. Defendants may not
realize that multiple policies could apply to the
same claim. It’s your job to open as many avenues
to insurance money as possible.

UVA Law Hosts Public and
Private Careers Panel
The UVA Chapter of the Virginia Bar Association hosted an alumni career
panel at the law school on April 16, 2019. Panelists included Charlie Merritt
(‘15), Carrie Stanton (‘11), Matt Fitzgerald (‘08), Greg Stagsetter (‘11), and
Jasmine Yoon (‘06). Merritt is an Attorney for the U.S. Department of Justice
Honors Program. Stanton is a transactional attorney at William Mullen.
Fitzgerald is the Co-Chair of the Appeals and Issues Group at McGuire
Woods and a former Supreme Court law clerk for Justice Clarence Thomas.
Stagsetter is the Assistant General Counsel at Owens & Minor, and a former
associate at Reed Smith. Yoon is an Attorney for the UVA General Counsel’s
Office and a former Assistant U.S. Attorney.
Courtesy: Ashleigh Pivonka

Second, clearly distinguish these damages
in your complaint. Even if the majority
of claimed damages are to the subject of
the contractor’s work, the duty to defend
is broader than the duty to indemnify.
Carstensen v. Chrisland Corp., 247 Va. 433,
443, 442 S.E.2d 660, 666 (1994). Unless
it is certain there is no duty whatsoever
to indemnify, the duty to defend arises—
keeping the insurer invested in the case.
“Arising out of ” Exclusion
Here is another exclusion often relied
upon by insurers to sidestep coverage.
It excludes coverage where the damage
“arose out of ” ownership, use, or maintenance of automobiles, planes, and the
like. The Supreme Court of Virginia
recently addressed this exclusion in James
River Ins. Co. v. Doswell Truck Stop, LLC, 827
S.E.2d 374, 2019 Va. LEXIS 44 (May
16, 2019). The insured ran a truck stop
and maintenance facility. Plaintiff was a
trucker who asked the insured to repair
his tire. The insured’s employee invited
the plaintiff to observe. Id. at *2. The
employee overinflated the tire, the tire
exploded and injured the plaintiff, and
he filed a lawsuit alleging (1) negligence
and (2) premises liability. Id. The insurer
denied coverage, claiming the damages
arose out of automobile maintenance.
The trial court disagreed and found the
term “maintenance” was ambiguous in
that it could be read to mean either (1)
keeping the automobile, or (2) repairing
the automobile. Id. at *4.
The Supreme Court reversed and found
the exclusion applied. The Court ruled
that the term “maintenance” (and its root

Current UVA law student, Austin Shepard (standing), introduces the alumni panel.
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COMPETITION FOR A GOOD CAUSE

Legal Food Frenzy Raises 1.3 Million
Pounds for Food Banks
The challenge has grown significantly since
it was first introduced in the Norfolk region
by the Foodbank of SoutheasternVirginia and
the Eastern Shore in 1991. Multiple states,
including Georgia and Kentucky, have followed Virginia’s lead and adopted the model
to raise funds for their food banks statewide.
The Results
Sumner Immigration Law of Richmond
took overall first place by raising 2,264
pounds per person, claiming the coveted
Attorney General’s Cup. Regent University
won the Law School Cup, while the Prince
William County Attorney’s Office and Norfolk Southern won the statewide categories
for ‘Government and Public Service’ and
‘Corporate Legal Department,’ respectively.
Winners from each food bank’s service area
follow:

Courtesy: VBA Staff

Feed More (Central VA)
Small Firm: Sumner Immigration Law
Large Firm: Spotts Fain
Feeding America Southwest Virginia
Small Firm: LeClairRyan (Roanoke)
Large Firm: Gentry Locke (Roanoke)
Foodbank of Southeastern Virginia and the
Eastern Shore
Regional Winners:
Small Firm: B. Cullen Gibson
Blue Ridge Area Food Bank
Large Firm: Vandeventer Black
Small Firm: Annie Lee Jacobs
Fredericksburg Regional Food Bank
Large Firm: Flora Pettit
Small Firm: Allen,Allen,Allen & Allen (Stafford)
Capital Area Food Bank (Northern VA)
Large Firm: Fredericksburg Public Defender
Small Firm: MercerTrigiani
Large Firm: PrinceWilliam County Attorney’s Virginia Peninsula Food Bank
Office
Small Firm: Legal Aid Society of EasternVirginia
Large Firm: Patten, Wornom, Hatten &
Diamonstein 
Courtesy: VBA Staff

Each spring, Virginia’s lawyers challenge
one another to raise much-needed food and
funds forVirginia’s seven regional food banks
during a two-week-long Legal Food Frenzy.
This friendly competition is a collaboration
of the VBA’s YLD, the Attorney General’s
office, and the Federation of Virginia Food
Banks. This year, the YLD’s Legal Food
Frenzy co-chairsWill Prince fromThompson
McMullan and Alex Cuff from McGuireWoods spearheaded theYLD’s efforts.
Since its statewide launch in 2007, the Legal
Food Frenzy has leveraged the competitive
spirits of the Commonwealth’s legal professionals to the tune of more than 18 million
pounds of food. This year, 161 law firms,
legal departments, government offices, and
law schools raised 1.3 million pounds of
food. Nearly one million Virginians struggle
to put food on the table throughout the year,
and the Legal Food Frenzy provides crucial
support at a time of year when food banks’
stores are running low after the holiday glut.
“We are grateful to the entire legal community for its unwavering support,” said Eddie
Oliver, Executive Director of the Federation
ofVirginia Food Banks. “Virginia’s food banks
are working harder than ever to secure more
nutritious foods, build innovative partnerships, and meet the comprehensive needs
of the people they serve. This work leads to
more sustainable solutions but requires more
resources to succeed, and we simply could
not do it without the Legal Food Frenzy.”

The YLD hosted a Legal Food Frenzy happy hour at River City Roll in Scott’s Addition. Attendees
enjoyed drinks and appetizers as they learned about opportunities to become involved in the
two-week competition.

6

Attendees at the Legal Food Frenzy kickoff luncheon, hosted at McGuireWoods’ Richmond
office, learned about the needs of Virginia’s food banks and how the competition would work
from a variety of speakers, including VBA President Rich Garriott.
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FUN FOR A GOOD CAUSE

Regent Students Dunk-a-Dean for Legal
Food Frenzy

Professor Natt Gantt sits on the hot—or is it cold?—seat held precariously above a tank of chilly water as students take aim at the
dunking-booth’s target lever. Funds raised by students purchasing a throw supported the YLD’s Legal Food Frenzy.
Courtesy: Kevin A. Hoffman

Regent University Law students hauled
out the dunking booth and soaked the
administration to support theYLD’s Legal
Food Frenzy. Dunk-A-Dean is put on by
the students each year with the purpose
of raising money for the Legal Food
Frenzy and the Foodbank of Southeastern
Virginia and the Eastern Shore. In total,
the students raised over $700
Senior Associate Dean Marion R. Warren,
Associate Dean Natt Gantt, Professor
Jeffrey A. Brauch, and Professor Benjamin
V. Madison were the four faculty members
who agreed to support the event and give
students the opportunity to dunk them.
For $1 per throw or $5 for six throws,
students had the chance to soak the faculty members. For those students who
really wanted to dunk a specific faculty
member, $20 would allow them to just
slap the lever.
The event was a great success with music
and lunch provided and a representative
from the Food Bank present for support.
That evening, the VBAYLD’s Regent University Law School Council co-sponsored
a networking event with the students at
Gordon Biersch in Virginia Beach Town
Center.

Courtesy: Kevin A. Hoffman

By Kevin Hoffman

Kevin A. Hoffman
Associate,
Singer Davis, LLC
(Virginia Beach)

Bio: Kevin is an associate
at Singer Davis in Virginia
Beach. He handles complex
civil litigation in the areas
of product liability, personal injury, medical
malpractice, and business disputes. He also
represents victims of international terrorism,
and their families, in federal suits against
state sponsors of terrorism for the provision
material support and resources to terrorist
organizations.
Contact Info: kevin.hoffman@singerdavis.law
or (757) 598-5061
SPLOOSH! A Regent administrator takes the plunge after a student’s lucky throw nails the plunger.
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FELLOWSHIP IN RICHMOND

Courtesy: Jennifer Ligon

Courtesy: VBA Staff

YLD Spring Meeting Delights

Courtesy: Jennifer Ligon

Courtesy: Madelaine A. Kramer

Bryan Peeples of Pender & Coward takes in the details during a CLE presented on what outside
attorneys should know about working with corporate in-house counsel.

YLD members share a toast during a cider tasting at Courthouse Creek Cider in Scott’s Addition.

Spring Meeting attendees converse and enjoy a variety of ciders and snacks during the cider
tasting.

Past YLD Chair Jeremy Williams, YLD Executive Board member Craig Hoovler, and other
attendees mingle during breakfast before the Saturday morning business session.
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Courtesy: Graham K. Bryant

Courtesy: VBA Staff

YLD Secretary/Treasurer Frank Cragle is wowed by a column of flame during dinner at Kobe
Japanese Steaks and Sushi on Friday night.

YLD Chair Jennifer Ligon and Kali Williams share a laugh during a game of shuffleboard at Tang
& Biscuit.
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Courtesy: Jennifer Ligon

Courtesy: Madelaine A. Kramer

VBA President Rich Garriott, Immediate Past VBA President C.J. Steuart Thomas III, and Chad
Ligon share a moment during the Friday night dinner.

Paul Fletcher, publisher and editor-in-chief of Virginia Lawyers Weekly, presents a CLE program
on social media for lawyers.

Courtesy: Jennifer Ligon

Courtesy: VBA Staff

Shuffleboard took center stage at Tang & Biscuit, where attendees enjoyed an afternoon of
drinks, snacks, and friendly competition in Scott’s Addition.

VBA President Rich Garriott and other attendees enjoy a fun afternoon in Scott’s Addition.

Submit Your Article or Event Write‑up to Opening Statement
The Opening Statement Editorial Board welcomes the submission of articles by young lawyers. Generally, articles should
be about 1,300 words and should be on a topic of interest to young lawyers. (Longer articles may be divided into two
installments and published in successive issues.)
Articles. Substantive article topics may include, for example:
yy New developments in the law
yy Day in the Life of… (e.g., “Day in the life of a Circuit Court law clerk” or “Day in the life of an assistant city attorney”)
yy Recent experience with… (or Lessons learned from… ) (e.g., “Lessons learned from taking a legal aid pro bono case,”
“Recent experience with arbitration,” or “Lessons learned from participating in the VBA Veterans Issues Task Force”)
yy Tips/Advice (e.g., “Arguing your first jury trial,”“Tips for effective negotiations,” or “How to handle your first client
meeting”)
yy General Overview of a legal practice area (e.g., “Understanding partition suits” or “What every lawyer should know about
property settlement agreements,” etc.)
We welcome articles that are written specifically for Opening Statement, as well as articles that are adaptations of previously
published material, such as blog posts, articles from firm newsletters, excerpts or summaries of law review articles, etc. The
complete Author Guidelines and the VBA Publication Agreement are available online at: www.openingstatement.org.
Photos and Event Write-ups. In addition to substantive articles, we are also interested in receiving photos and/or write-ups
from YLD events. If you took photos at a YLD social or other event, please pass them along to us for possible use on the YLD
website or in the Opening Statement newsletter.

Please send your submissions or questions to the Opening Statement Editorial Board at: editors@openingstatement.org.
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IN PRAISE OF THE SABBATICAL

Beat the Burnout Without Burning the
Bridges
In February I took an extended leave
of absence from my firm to spend four
months living in Rwanda. My boyfriend
had accepted a job that required him
to spend six months there, and the
opportunity to live abroad and explore
Africa was too good to pass up. I came
away from the experience a strong
believer in the benefits of a sabbatical in
fighting job-related stress and burnout,
particularly in the legal profession. I
returned to work immensely grateful
to my employer. Their willingness to
give me the time off confirmed for me
that my firm is a place that I can grow
and develop for the long term. Also,
the time I spent completely unplugged
from work also allowed me to return
with more energy, renewed focus, and
improved skills to deal with the stress
and anxiety that arises in the daily
practice of law.
Employee “burnout” has become a hot
topic in the news and a high priority
concern for companies. Symptoms
of bur nout include exhaustion,
detachment, feelings of ineffectiveness,
and an inability to mentally leave work
at the office.1 A Gallup study of almost
7,500 full-time employees found that
nearly two-thirds of those workers
felt burned out on the job. The effects
of burnout are not good—for both
companies and burned out employees.
Those employees have a much higher
likelihood of taking a sick day and are
2.6 times more likely to be looking for
a different job. 2 The risk of burnout is

particularly high for lawyers who work
long hours in adversarial, high-pressure
environments and are often on call
24/7.3
Offering employees the opportunity to
take extended time away from work is
one way that companies such as Google,
PwC, FedEx, and General Mills are
fighting burnout. 4 Studies have shown
that people who take sabbaticals
experience a decline in stress both
during their sabbatical and after their
return to work.5 Though sabbaticals or
extended leaves of absence traditionally
have been offered to partners in some
firms, the greater emphasis that bar
associations and legal employers alike
are placing on lawyer well-being may
make the opportunity more available
to associates as law firms seek ways
to prevent burnout and retain their
employees.
As word of my travels spread through
pictures I posted of Rwanda’s rolling
hills and Uganda’s mountain gorillas,
several other lawyers I know reached
out to ask about my experience and
how I managed to step away from
work without quitting my job. If you
are considering taking some time away
from your job, here are my tips for
making it happen and making the most
of the experience.
EXPLAIN YOUR OBJECTIVE
If your employer does not have a policy
regarding this type of leave, that does

Emily Gomes

Associate, Hogan Lovells US LLP
(Northern Virginia)
Bio: Emily Gomes focuses her practice on commercial and civil
litigation. She helps her clients navigate complex contract disputes,
data breach investigations, and interactions with state attorney
general’s offices. Emily has assisted clients and gained expertise in a
number of industries, including education, transportation, insurance,
and government services. Prior to attending law school, Emily joined
Teach for America and spent three years in Houston, teaching social studies to middle
school students.
Contact Info: emily.gomes@hoganlovells.com
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not mean that your employer will not
be open to the idea, especially if you
are able to explain to your supervising
partner what you hope to achieve from
taking some time away from work. Be
clear about how much time you would
like to take and be prepared to give an
overview of what you plan to do with
that time. Not only will this help to get
buy-in from your supervisor, it will also
help them in their efforts to seek any
higher approvals they might need.
TIME YOUR SABBATICAL
APPROPRIATELY
It is considerably more difficult (and
stressful) to ask for time off if you are
the lead attorney on a case that is set to
go to trial in three months. While workloads can be unpredictable, the chances
of your employer allowing the leave of
absence is considerably higher if you are
between matters and can easily transition your work to your colleagues.
PLAN FOR YOUR SABBATICAL
Give yourself time between requesting
your leave of absence and your departure
date to allow for adequate time to
transition matters to colleagues. If you
are taking a leave of absence (especially
an unpaid one) the goal should be to
disengage completely to the extent
possible.You do not want to be worrying
about whether a particular matter is
being handled while you are away and
you do not want your colleagues to feel
like they have to put out fires they were
unprepared to manage. If matters can
be easily and appropriately handled by
your colleagues, your leave of absence
will be viewed more positively by both
your colleagues and your employer.
MAKE THE MOST OF THE TIME
OFF
A sabbatical is not one-size-fits-all. You
should do whatever it is that you need
to do to rest and recharge. Although
rest and relaxation were important to
me, I also wanted to feel like I was being
productive each day and furthering my
career. In addition to taking plenty

VBA Young Lawyers Division | Vol. 7 No. 3 | Summer 2019 | Opening Statement

of time to explore the sights, I also
worked on skills and hobbies that I
wanted to develop but never seemed to
have the time to work on (i.e., coding,
meditation, reading, yoga) and made
a point to network with professionals
in other industries (who may one day
become clients). I also took advantage
of some opportunities that came up
to work with local lawyers and to get
experience in different areas of the law
that I would not otherwise have had.
BRING YOUR EXPERIENCES
BACK TO WORK WITH YOU
Find ways to incorporate the elements
of your leave of absence that were
beneficial in your working life. For me,
that means making sure I allot time each
month to trying something or traveling
some place new, get to the gym more
often than not, and meditate for at least
five minutes daily. By being intentional
about your transition back to normal
working life, you can avoid getting into
old habits that may not have served you
well in the past. 
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GMU Pro Bono Society Holds Annual Auction

The auctioneer drummed up bids for a variety of exciting prizes,
including dinner and drinks with Professor Michael Davis.

Courtesy: Madelaine A. Kramer

Courtesy: Madelaine A. Kramer

The Pro Bono Society at George Mason University’s Antonin Scalia Law School held its Annual Pro Bono
Auction on April 18, 2019. The Pro Bono Society is VBA’s council at the school. The Society is dedicated to
promoting public service among the students and faculty of George Mason University. Held at the G.O.A.T.
in Arlington, the Society’s auction was a great night out for current students, faculty, and friends of the Law
School. The funds raised in the evening’s activities helped fund stipends for students engaged in public
service internships during the summer. The evening included both live and silent auctions, including two
Bike Pub Crawls donated by Dean Henry N. Butler, a member of the VBA Board of Governors.

Although it wasn’t quite Sotheby’s, the Pro Bono Society created a close facsimile for a good cause.
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TRAINING FUTURE LEADERS

Model Judiciary Program Provides
Hands-On Experience
round took place in the Virginia Supreme
Court building in Richmond on April 22,
2019. Ten teams from eight high schools
around the Commonwealth presented
appellate arguments to a panel comprising Justices of the Supreme Court of
Virginia and Judges from the Court of
Appeals of Virginia.
After the trials and appellate arguments,
the Judges and Justices spent time with

the students answering questions, discussing the cases, and sharing their
thoughts about the judicial system. The
Judges uniformly praised the students’
efforts and performances.
Following the Model Supreme Court,
the VBA YLD hosted a reception where
the presiding Justices interacted with
the students and their young lawyer
coaches.
Courtesy: VBA Staff

The Model Judiciary Program, a cooperative endeavor of the VBA YLD and
Virginia YMCA, offers high school students the opportunity to learn about the
judicial system by participating in mock
jury trials and appellate arguments.
Young lawyers coordinate and administer
the mock trials and appellate rounds and
volunteer as coaches for the trial teams.
Mock jury trials are organized in three
regions of Virginia—Northern Virginia,
Richmond, and Tidewater. Actual Virginia state and federal trial court judges,
as well as prominent lawyers, preside
over the trials. Students participate as
lawyers, witnesses, bailiffs, and jurors.
From there, student attorneys are invited
to participate in the Model Court of
Appeals rounds in which they prepare
appellate arguments based on fact and
legal scenarios arising from their trials.
Judges at the Model Court of Appeals
select the best students from the appellate arguments to participate in the
Model Supreme Court.
The 44th Annual Model Supreme Court

Model Supreme Court round participants Christopher Holiday, Aubrianna Nugent, and Chance Jimenez pose outside the Virginia
Supreme Court’s courtroom with Senior Justice LeRoy F. Millette, Jr. during the YLD reception following the Model Supreme Court.

YLD Hosts Lunch and Learn at Liberty

VBA Members (left to right) Court Shipman, Patrick Bolling, Rick Sorenson, Kristine Smith, and
Scott Kowalski share career advice and benefits of VBA membership with law students.
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On April 23, the YLD Law School Council for Liberty University School of Law organized a “lunch and
learn” panel event at the law school. Liberty law students enjoyed Chick-Fil-A lunch while a panel of VBA
members who live and practice in Lynchburg, Virginia shared the benefits of VBA membership and advice
for young lawyers. The event was well attended by Liberty students and several faculty members.

Liberty University School of Law Dean Keith Faulkner encouraging students to join
the VBA or the voluntary bar of the state in which they plan to practice.
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