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May 2019

Greetings VCA Family,
As many of you may know, April is Counseling Awareness month and
May is Mental Health Awareness month! This means we, as a
counseling community, have opportunity to engage in advocacy for our
profession to include educating our communities on who we are as
counselors and combat mental health stigma. There are several ongoing
legislative issues that I?d like to see Virginia counselors become more
involved in: Medicare reimbursement and funding for school counselors.
Aside from these legislative actions, I encourage everyone to to find
local and regional venues that you can share your professional
expertise, experiences, and increase visibility of our profession. One
way to get involved is, of course, being a part of the VCA community
and also bringing fellow colleagues to our professional development
trainings and Convention.
In July, I will be passing the gavel on to your next elected president,
Rebecca Kaderli. As I reflect on my Presidency, I am very touched by
the support and encouragement I received. I truly believe VCA is not just
one person, but a community of people. That being said, being
President was a humbling experience. I was able to meet many
counselors, students, and first time attendees at our Leadership
Academy and Convention in Norfolk, VA. Although we accomplished a
lot, I believe there is still work to be done and we need to continue to
support each other and our profession. We need to continue to have
conversations about equity in mental health services and representation
within our organization. We need to continue to engage counselors in
rural areas and those who also specialize in substance use work. We
need to continue to provide quality continuing education training to
professional counselors and paraprofessionals such as QMHPs. I look
forward to staying active in VCA in other capacities after my Presidency
and hope to see through with initiatives we started this year.
Thank you for allowing me to serve you as President. It has truly been
an honor!
Warmest Regards,

Monica
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In Act ion !

The ?short? General Assembly session finished
its 46-day session in 47 days, ending February
24, 2019.

Because the short session marks the second year
of the biennium, legislators worked to make
amendments only to the biennial budget,
primarily
based
on
the
recommended
amendments that Governor Northam put forward
in December 2018.

In addition to amending the budget, the House
and Senate deliberated on 3334 bills, either
introduced (n = 3128) or carried over from the
first year of the biennium (n=206). In total, 1897
were passed out of both houses and have been
or are being sent to the Governor for his actions,
with a total passage rate of 57% . That?s a lot of
deliberating in 47 days!

On April 3, the General Assembly returned to
Richmond for the reconvened or ?veto? session
to deal with the Governor?s vetoes and bill
recommendations. The Governor vetoed 17 bills,
and none of them was overridden (takes 2/ 3
majority in both houses to override a veto). The
Governor approved 847 bills and some bills were
returned

to

the

recommendations.

General

Assembly

with

Among the bills for which the Governor wrote
recommendations was HB 2053, Del. McQuinn?s
staffing ratio bill for school counselors. The
Senate rejected the Governor?s recommendation
for HB 2053. Meanwhile, the Governor signed SB
1406, Senator Dance?s bill on staffing ratios for
school counselors. SB 1406 contains slightly
different language on the ratios of students to
counselors for elementary, middle, and high
schools. The Governor has three decisions he can
make by May 3: (1) he can accept the
recommendation of the Senate (which was to
reject his language), (2) he can veto the bill, or (3)
he can let the bill become law without his
signature. We will have to wait until May to find
out the final disposition. Regardless, one of these
bills will prevail, and because the Governor
signed SB 1406 first, it is likely that the language
in the Senate bill will be the final ratio
recommendation for school counselors.
Next on the political calendar is the June
primaries, followed by the November general
elections. All 140 members of the General
Assembly are up for election. There are likely to
be many changes in the General Assembly in
2020. A number of delegates and two senators
have indicated they are retiring. Some
incumbents are being challenged within their
own parties in the June primaries. And with both
houses being close to even at 50-50, your
participation in both the primaries and the
general elections is very important. Learn about
the candidates and exercise your franchise!

One more note: if you do not use your personal email address for VCA business, and you are a
government or public school employee, please switch to your personal email for VCA work. VCA
is not an arm of the executive branch. It?s an advocacy organization of counseling professionals.
Many thanks!
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In Act ion !
MEDICARE ADVOCACY IS NEEDED!

Currently, individuals insured by Medicare are unable to see a licensed professional counselor.
Medicare is the only insurance program that has this limitation. Please consider contacting your U.S.
Senators and Representative and ask them to co-sponsor the Mental Health Access Improvement
Act of 2019 which has been introduced in the House (H.R. 945) and Senate (S.286). This
bipartisan measure would include licensed professional counselors as eligible Medicare mental health
providers.
Please feel free to contact me if you have any questions.
Matthew Fullen, Ph.D., Assistant Professor, Virginia Tech
mfullen@vt.edu

Additional information about the need for Medicare eligibility for LPCs (feel free to share
with your lawmakers!)
Currently, Medicare is the primary insurance
provider for approximately 60 million Americans
(Kaiser Family Foundation, 2019), and the number
of beneficiaries is expected to surpass 80 million
by
2030
(Medicare
Payment
Advisory
Commission, 2015). Current Medicare regulations
allow psychiatrists, psychologists, clinical social
workers, and psychiatric nurses to provide mental
health services. These providers were last
updated in 1989 with passage of the Omnibus
Budget Reconciliation Act of 1989. Since that
time, the mental health marketplace has changed
dramatically. Licensed professional counselors
(LPCs) and licensed marriage and family
therapists (LMFTs) comprise over 200,000
graduate-level mental health professionals, which
makes up nearly half of the national total of
master?s level providers.

Meanwhile, a growing number of Medicare
beneficiaries require mental health treatment.
Approximately 26% of all beneficiaries experience
some form of mental health disorder, including
depression, post-traumatic stress disorder, and
substance use disorders (Center for Medicare
Advocacy, 2013). Due to the growing number of
Medicare beneficiaries, including those with
mental health concerns, experts have expressed
concerns about the lack of available mental health
professionals (Institute of Medicine, 2012),
particularly among those practicing in rural areas
(Larson, Patterson, Garberson, & Andrilla, 2016).

Current restrictions create an inefficient system in
which many of the Medicare-insured are unable to
access care or placed on long wait-lists. LPCs
are available and well-equipped to provide mental
health services to the Medicare-insured. Please
consider supporting S.B. 286 and H.R. 945!
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VCDA (Vir ginia Car eer

Dev el opment Associat ion)

Spring 2019 has been a busy time for the
Virginia

Career

Development

Association

(VCDA). In March, VCDA facilitated a career
development webinar that covered a wide array
of topics. Led by VCDA board members Rebecca
Dedmond, Celeste Hall, Steven Myers, and
President Manny Bartolotta, people across the
Commonwealth of Virginia and beyond tuned in
to hear the hour-long webinar. The career
development

topics

covered

during

the

webinar included NCDA credentials, the value
behind

credentials,

practices

across

the

career
different

development
counseling

settings, and information about the spring
VCDA conference. For those who could not
participate in the live
webinar, the recording

This is an exciting time to be part of VCDA. The
organization
energized

and

after

board

members feel

successfully

facilitating

both the webinar and spring conference. For
The webinar was a strong

those interested in joining VCDA, please

lead-in to the spring VCDA

feel free to contact either President Manny

conference

which

was

held on April 5, 2019 at
the College of William and
Mary. This was the first
sponsored

Myers

(director

of

Steven

membership

steven.myers.lpc @gmail.com).

VCDA

conference in four years
and

Barlotta (manbart@mac.com) or

provided

There will be an upcoming election for
vacant board positions this summer and

professionals with many great sessions focused on

then the executive board will begin planning

career development. The conference began with an

career development events for the 2019-2020

excellent keynote address by Dr. Spencer Niles, on

term. We hope you will join us in our efforts to

?Reclaiming your Soul from Work: Making choices to

enhance the career development profession here

honor your authentic self.? Dr. Niles is the Dean of the

in the Commonwealth of Virginia.

School of Education at the College of William and Mary
and the current president of the National Career
Development Association (NCDA).

Submitted by:
Steven Myers, VCDA Director of Membership

?
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Professional Identity Development: How Involvement with Professional Organizations Can Help
Angelia D. H. Dickens, Liberty University/VACES President
As a counselor educator and Virginia Association for
Counselor Education and Supervision (VACES)
president, I am often asked why should someone join
or serve in a professional organization. My answer has
always been, professional organizations help foster
counselor professional identity development. Being
involved in professional organizations is not only a
great way to continue lifelong learning, but also be
united with other counselors.
Nugent and Jones (2009) defined professional identity
is an ?integration of professional training with personal
attributes in the context of a professional community?
(p. 21). Remley and Herlihy (2016) identified six
components of professional counselor identity,
including knowledge and understanding of history,
philosophical foundations, roles and functions,
counselor ethics, engagement in professional
organizations, and a sense of pride in being part of the
counseling profession. Developing a counselor
professional identity is such an important task, but also
a challenging endeavor.
Formulating professional counselor identity is a
developmental process that happens over time with
intentional effort. Gibson, Dollarhide, and Moss (2010)
identified three transformational tasks to help
counselors navigate this process (1) the development
of a personal definition of counseling, (2) the adoption
of responsibility for professional growth, and (3) the
recognition of professional identity as interlinked with
larger systems. In this article, I would like to share my
perspectives on how professional organizations can
help counselors move through these tasks and
ultimately enhance their professional identity.
Task 1: The Development of a Personal Definition
of Counseling
When developing a personal definition of counseling, it
is crucial to think about how the experts define it and
know about all of the specializations within the
counseling profession. It is also essential to
understand the similarities and differences between
counseling and other mental health professions.

Coming up with an accurate definition can be a
confusing and challenging task within itself. Our
profession went without agreeing on an official
definition of counseling for many years. The American
Association of State Counseling Boards (AASCB) and
the American Counseling Association (ACA) joined
together to develop a comprehensive definition of
counseling. Counseling is currently defined as ?a
professional relationship that empowers diverse
individuals, families, and groups to accomplish mental
health, wellness, education, and career goals? (Kaplan,
Tarvydas, & Gladding, 2014, p.368, ACA 2019, para.
2). Engaging in activities to develop a personal
definition of counseling is a good step toward adopting
responsibility for professional growth.
Task 2: The Adoption
Professional Growth

of

Responsibility

for

Graduate counseling students tend to rely on
professors and eventually supervisors for growth and
evaluation. Eventually counseling students become
more self-aware, self-motivated, and capable of
self-evaluation and self-validation. One might initially
uphold the code of ethics as a requirement of
education and practice, but eventually one starts
internalizing the codes as part of one?s counselor value
system. A student might initially read material to
complete assignments and then later to pass the
licensure exam. Eventually, they start reading journal
articles and engaging in extra training to improve their
competencies with the hopes of becoming a better
counselor and understanding how to provide
evidence-based interventions to help their clients.
According to Gibson et al. (2010) counseling students
engage in a transformational process where they
?move from external validation through coursework,
experience, commitment, to self-validation? (p. 50).
They then can internalize the responsibility for
professional growth.
Task 3: The Recognition of Professional Identity as
Interlinked with Larger Systems

Ret ur n t o Tabl eof Cont ent s

VACES

Page2

Vir ginia Associat ion f or Counsel or Educat ion and Super v ision

When asked about professional identity counseling
students usually discuss their skills and qualities and
are initially dependent on professional criteria from
certification, licensure or job titles (Gibson et al., 2010).
As a counseling student starts to develop an internal
locus of control and more systemic thinking their
identities tend to become more integrated with the
professional community. Gibson, et al. concludes this
sense of fit within the professional community ?signals
the counselor has moved into self-validation and
self-motivation that will sustain them during their
professional lives? (p. 32).
As I mentioned at the beginning of this article the
process of professional identity is a developmental
one. In the beginning counselors transition from
student to novice counselor, from novice to seasoned
counselor, incorporating different aspects of the
counseling field into their professional identity. In
addition to being counselors, we are also advocates,
trainers, supervisors, researchers, experts, and
leaders. I am still redefining myself and continually
growing. Once I became a counselor educator, my
professional identity was significantly enhanced.
I can genuinely say that my professional counselor
identity involves all of Remley and Herlihy?s (2014) six
components. My involvement with professional
organizations was a catalyst for the development of
many of those areas. Graduate school required me to
address some of those components and develop
competence; however, my identity was primarily
influenced by my interactions with clients, colleagues,
supervisors, and networking with other counselors at
professional events. While in graduate school I was
externally motivated and validated. Once I began
engaging in counseling practice and having more
interpersonal communication with other professionals I
had the opportunity to compare and contrast ideas,
challenge my understanding, and advocate for clients
as well as the counseling field. As a result, I started
becoming more self-aware, internally motivated, and
more capable of self-evaluation and self-validation. I
learned from other professionals who had similar and
different views than my professors or the workplace.
Attending meetings and conferences helped
challenge my thinking

Conducting research, writing articles, and presenting at
conferences also helped my professional growth. By
engaging in professional development and networking
opportunities offered by professional organizations I
was able to more effectively integrate expert
knowledge, my personal values, and my professional
values. The more I realized my professional counselor,
educator, and supervisor identity is interlinked with
larger systems I started feeling not only more
supported and empowered, but also more confident. I
realized I could have a voice and not only help make
changes for my clients and students but our profession
as well.
So when asked what someone can do to work on their
professional identity my answer is get involved in
professional organizations. The Virginia Association for
Counselor Education and Supervision (VACES) is an
excellent example of an organization that helps
graduate students develop their counselor professional
identity. Being a part of this community can helps
students feel like they fit into the counseling
profession. VACES gives them opportunities to learn,
be involved, network with others and grow. Graduate
students can attend sessions and engage in
professional presentations at the annual VACES
Graduate Student Conference. They also have
opportunities to serve in leadership positions on the
board with a community of other professionals
equipping them with leadership skills. VACES currently
has board positions for professional counselors,
faculty, as well as student members. To learn more
about VACES and how to get involved, please visit the
VACES website: www.vaces.org.
References
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(from left to right)
Cory Gerwe, VACES, President-Elect; Caroline
Bertolet, President-Elect-Elect; Angelia Dickens,
President; Brandy Richeson, School Counselor
Representative; Brandi Chamberlin, Membership
Chair;
(back left to right)
Justin Silvey, Treasurer; Rita Schellenberg. School
Counseling Representative

Carolyn Stapp (on left) is a student
presenting at the VCA conference and
her faculty sponsor, Michael Takacs, was
there to support her.

John Harrichand, Gerard Lawson, Kysha
Washington, and myself, Angelia Dickens
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(New Riv er Val l ey Counsel or s Associat ion)

Greetings from the New River Valley
This is a crucial time for the counseling
professional across the country and within
Virginia. There are two concurrent pieces of
legislation in both the House and Senate that, if
passed, will allow for Licensed Professional
Counselors to participate in the Medicare
insurance program (S. 286 and H.R. 945). Yet, no
Virginia Senator
or
Representative
has
co-sponsored this legislation. As counselors in
the New River Valley of Virginia, we are
passionate about advocating for the inclusion of
licensed professional counselors, and our
licensed
marriage
and
family
therapist
counterparts, to participate in Medicare.
Counselor inclusion in Medicare reimbursement
is a community-wide issue that influences the
diversity of practice settings across the New
River Valley, even if you do not work with older
adults or persons with a permanent disability. We
also hope to continue seeing progress at the state
level in validating the importance of school
counselors dedicating their energy to direct
counseling with their students. Advocacy for
counselors is a central function of VCA, and it?s
local chapters.
New River Valley Counselors Association
continues to be the home for
counselors doing excellent
work in our area, be it at the
community services board, a
small elementary school, or
private practice. The NRV is
home to excellent training
programs for emerging counselors at two
respected universities (Radford University and
Virginia Tech), allowing the local counseling
workforce to flourish. We are fortunate to have so
many providers doing fantastic work in our rural
communities, where there continues to be a need
for more mental health and substance use
treatment providers. Rural counselors must be

By Justin Jordan and Jon Wiley

NRVCA was excited to celebrate our members?
hard work at a joint reception with ROACA at the
VCA Convention in Norfolk last November and look
forward to new opportunities to bring our
members together in 2019. We appreciate the
support of our neighboring chapters for their
support as we work to provide stability and
sustainable growth to the NRV chapter. Given the
close ties between the Roanoke and New River
valleys, as well as southwest Virginia, NRVCA
anticipates ongoing collaborations with our
neighboring chapters. Our members are making a
difference
with
their
students and clients locally,
as well as presenting at the
state
convention
and
national conferences, and
pursuing advanced degrees.
Stay tuned for details about
an NRV counselors event in June. As a thank you to
the members of the NRV who have patiently and
consistently supported the local chapter, we wish
to offer a free event to connect and establish more
momentum for the future. We feel hosting local
events will be essential to fostering a sense of
community among our members.
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Virginia Association of Addictions Counselors
Submitted by Justin Jordan LPC CSAC

Throughout Virginia, counselors are addressing
the struggles of substance use and other
addictions in a variety of settings. This includes
prevention efforts in schools, group and individual
outpatient treatment programs housed within
agencies, treatment within the criminal justice
system, and intensive residential programs. These
professional roles are key in pursuing healthier
communities and giving every individual the
opportunity to succeed in avoiding or overcoming
the disease of addiction. Indeed, the prevention
and treatment of substance use is an issue of
social justice, given the historical inequities in who
can access treatment and who winds up without
care, facing serious punishment and stigma.
Counselors answer the call to reduce stigma,
advocate for improved prevention and treatment
programming, and help any client or student
wanting to better their life. Counselors are
uniquely qualified to support people with
Substance Use Disorders (SUDs) and related
issues, given our profession?s focus on a holistic
approach to getting well and improving quality of
life. The efforts of counselors to curb the harm to
individuals, their families, and communities related
to the disease of addiction is admirable and
worthy of recognition. This includes preserving life
and enhancing wellness for people impacted by
drug use.
The Virginia Association of Addictions Counselors
(VAAC) is a newly formed special interest group
for counselors doing this important for work in our
state. We are beginning to connect counselors
treating addictions across the state, from
southwest Virginia to the Tidewater. Our
organization is just emerging in 2019, but we are
already making big plans for this group.

This includes inviting our members to a breakfast
gathering at the VCA Convention at the
Homestead this November, with Dr. Kevin Doyle
Ph.D. LPC LSATP (Longwood University) as our
keynote speaker for that event. We are excited
about the opportunity to continue building this
community by sharing a delicious meal at VCA?s
signature event!
VAAC?s goals for 2019 include pursuing
recognition as a Special Interest Group within
VCA before the Convention, as well as
establishing a network of support/resources for
VCA counselors treating addictions in various
settings, including Virginia members of the
International Association of Addiction and
Offender Counselors (IAAOC). These counselors
are doing the essential work of preventing harm
and moving our fellow Virginians towards
recovery. As we are establishing our mission to
serve counselors working with SUDs and related
issues in Virginia, we plan to be the face and
voice for counselors providing those services
within VCA, as well as collaborating with related
organizations for advocacy.
Our group of counselors are invested in taking
steps towards VCA affiliation and see big things
for this group in coming months and years! Just as
VCA serves to unite counselors in Virginia, a
unified organization for all counselors, VAAC will
be the home for counselors preventing and
treating addictions. Our next web-based meeting
will be on June 1, 2019 at 10am. Please reach out
to Justin Jordan, a founding member of VAAC, if
you want to join us for that discussion or generally
getting involved (jjordan3@vt.edu).
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Coping with Grief
Submitted by Jennifer Lindamood, BSN, RN
Termination is a loss. When a client and counselor end
their relationship, the loss is readily recognized as such for
the client but may not be so for the counselor. The lack of
widespread acknowledgement of this loss for the latter,
coupled with the common erroneously held care-provider
belief that grief responses for their professional losses are
not valid, can lead to counselors failing to experience and
work through this grief. This, in turn, can lead to emotional
complications, physical complications, impairment, and
burnout. It is one of the duties of counselor supervisors to
recognize these losses, to assist the supervisees in
recognizing them, and to create space for the supervisee
to experience/work through their grief.
Termination is a common occurrence in the counseling
profession and counselors spend a tremendous amount of
time preparing clients for that loss. They attempt to make
sure that the client has a successful grieving process,
closure, follow-up plans, a good good-bye, and much
more. They are concerned with the client?s process and
helping to ensure the client is adequately prepared for
what comes next. Often, however, the counselor?s process
and grief go unaddressed in the preparation of the client
and in the wake of termination. This may occur for a variety
of different reasons, including the care-provider?s own
perceptions.
Care-providers may often feel that, because they are
professionals and termination is a natural part of the
professional relationship, they do not have a right or a valid
reason to grieve terminations or even to view them as
losses. Termination is, after all, a joyous time- the
culmination of the work the counselor and client have done
together and the realization of the client?s goals for
emotional health. Yet this same, joyous occasion is readily
recognized and treated as a potential loss for the client. It
must be treated as such for the counselor as well.

The reality is that care-professionals do have a very
valid reason for grieving the loss of termination. It has
been repeatedly shown that the most important factor
in effective counseling is the relationship. It is the
quality and strength of the connection that allows the
client to be vulnerable and trust the counselor; the
resulting openness is necessary if counseling is to be
effective. Connection is not a monodirectional
phenomenon. In order for the client to connect
strongly with the counselor, the counselor must also
connect with the client.

When this connection is severed, as occurs with
termination, it is a loss for both parties.

As with all other forms of grief, grief due to termination
can have an additive effect for those experiencing it
repeatedly, if it is not properly worked through. The
costs of failing to appropriately deal with these losses
can be high: decline in physical health, decline in
mental health, decreased life and job satisfaction,
impairment, and/or burn out. It is vital, therefore, that
supervisors not only acknowledge and normalize the
counselor?s grief response but that they also create a
space in which this grief may be experienced.
Every counselor is different and their tactics for coping
with losses will be equally as varied. Helping
supervisees to not only identify successful tactics for
coping, but also helping to encourage the regular
practice of them is both a vital and ethical
responsibility of the supervisor. Additionally, time must
be devoted to educating the supervisee that
terminations are losses, to discussing these losses,
and to validate the grief counselors may feel in their
wake. Supervisees must be encouraged to feel the
emotions that accompany any loss, to fully experience
them, to work through them, and to create meaning
from them. The counselor must explore how these
relationships and losses impact their professional
identities and what meaning they derive from this
work. Having a safe place in which to do this as well
as a safe person with whom to do it is necessary and
will ultimately help to prevent burnout, prevent
impairment, promote overall health, and encourage
the profession growth of the supervisee.
The importance of the counseling supervisor?s support
throughout this grieving process cannot be
understated. It is, in fact, nothing short of a moral and
ethical necessity. Beyond that, however, it is also a
privilege to be able to hold that space for another
human being, especially one who is attempting to
serve humanity in such an intimate way. This vital
aspect of supervision should never be underestimated
or overlooked.
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(NBCC)

Virginia Counselors Association has been approved by NBCC as an Approved Continuing Education
Provider, ACEP No. 2047. Programs that do not qualify for NBCC credit are clearly identified. Virginia
Counselors Association is solely responsible for all aspects of the programs.

Cancellation Policy: To receive a full refund, minus a $15 administrative fee, registrants must cancel at
least 72 hours (3 days) prior to the start of the workshop. Cancellations and/or no shows with less
than a 72 hour (3 days) notice can either receive a credit for the full registration fee to be applied
toward a future VCA-sponsored workshop, annual convention, and/or membership OR request a
refund minus a $50 fee.

Complaint Policy: If have a complaint or dispute regarding that program, please write a letter and
include the following: Your name, address, telephone number, email, name of event, date and location
of the event, complaint and desired resolution to VCA via one of the following ways- (Email)
vcaoffice@cox.net; (FAX) 757-766-5467 or (Mail) VCA, 316 Hodges Cove Rd., Yorktown, VA 23692.
You will receive a reply from VCA no later than two weeks from the date you submitted the
complaint/dispute.
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Messagef r omt heNewsl et t er Commit t ee
Vivian and Natalie McCorey are a dynamic daughter and mother duo who
service our communities as Residents in Counseling, mainly throughout the
Hampton Roads area of Virginia. Both Vivian and Natalie are doctoral
candidates in the Counselor Education and Supervision program at Argosy
University.
Vivian and Natalie have both earned their Masters of Arts in Clinical Mental
Health Counseling, as well as their Bachelors of Arts in Psychology from the
Virginia Beach campus of South University,.
Vivian volunteers her time and talents to the VCA as the editor of The Virginia
Counselor, as a chair of the Technology Committee, and as a member of the
Professional Development Committee. The VCA has been incredibly
encouraging and supportive of her and continues to provide many opportunities
for professional and personal growth.

"I am very proud to be a part of the larger vision of the VCA and am honored to
be given the opportunity to service you all through this newsletter as editor."
Warmest Regards,
Vivian McCorey, M.A., Resident in Counseling
Editor, The Virginia Counselor

We wish you happiness, peace, and
prosperity in 2019 - !
Continue the good work that you are
doing within our communities.
Importantly, be sure to take the time
for self-care!. Find an interest or
hobby that you can use to express
yourself - or, designate intentional
time for relaxation.
If you would like to share your ideas
or questions, always feel encouraged
to reach out to us! All news, updates,
announcements,
or
ideas
are
welcome - even if you are not
scheduled to submit an article!
Thank you for your support - I look
forward to working with you all and
highlighting your hard work within
our Virginia communities!

Natalie has been active in the VCA since her initial membership
in 2016. The VCA has provided many opportunities for Natalie to
meet with other energetic professionals who are passionate
about counseling and advocacy. In a spirit of collaboration and
community advocacy, Natalie encourages VCA members to
actively reach out to other members, chapters, divisions, and
committees within the VCA community.
"I feel encouraged and supported by my family here at the VCA. I
look forward to continue volunteering for the VCA and working
towards advocating for our clients and our profession."
Natalie volunteers her time and talents to the VCA as a member
of the Professional Development Committee, Awards
Committee, Convention Planning Committee, and the Newsletter
Committee.

Sincerely,
Nat al ie McCorey, M.A., Resident in Counsel ing
Newsletter Committee, Member

