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   MESSAGE FROM THE PRESIDENT:
M. GRAY STYERS, JR. 
CHANGE
“It is not the strongest of the species that survive, nor the most intelli-
gent that survive. It is the one that is the most adaptable to change.”

Although Charles Darwin never actually wrote or said this quote, which 
is so commonly attributed to him, its prevalence in organizational 
theory articles and speeches reflects its inherent truth in this age of 
such rapid change.

The judge I clerked for after law school still wrote his opinions in long-hand on a yellow legal pad 
after manually filling his fountain pen with ink.  His secretary, who could write amazingly fast, 
accurate shorthand, could handle the routine correspondence he dictated to her.

When I started practicing law, firms debated the relative merits of the IBM Selectric typewriter 
and the Wang work processor; no lawyers had such new-fangled gadgets as personal computers 
on their desks, and voice-mail was viewed with skepticism as an impersonal, redundant extrav-
agance that clients would not like.  Today, my children shake their heads in disbelief that I have 
never tweeted on Twitter, have no idea how to use Linked-in, don’t trust “the Cloud,” and still use a 
dictaphone (albeit a digital one).

Change is inevitable.  It is also often disconcerting.  We like staying within our comfort zones of 
normal routines, longstanding friends, and familiar surroundings.  Change, however, is also a cata-
lyst of innovation, discourages complacency, and re-energizes.  The infusion of new ideas and new 
perspectives can stimulate creativity, and new technology and new markets can create opportuni-
ties for those willing and able to adapt.

UPCOMING EVENTS
LIVING WELL WITH STRESS • November 19
Join us at Campbell School of Law for November’s 
Tenth JD Breakfast Discussion with HRC’s Dr. 
Richard E Hicks. Brought to you by the Lawyers 
Support Committee. Program begins at 7:30 a.m. 

TENTH JD BAR ANNUAL MEETING  
AND ELECTION LUNCHEON • December 2
Members of the Tenth Judicial District Bar are invit-
ed to this meeting to elect officers and directors. 
12:15 p.m. at North Raleigh Hilton
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NOTICE OF ELECTION
THE OFFICERS of the Tenth Judicial District Bar and Wake County Bar Association hereby give 
notice pursuant to Article XII of the By-Laws of the North Carolina State Bar:

1. That the annual election of Officers and Directors will be held on Tuesday, December 2, 2014, at 
the Hilton North Raleigh/Midtown, 3415 Wake Forest Road in Raleigh at 12:15 p.m. Lunch will be 
served and the cost of lunch will be borne by the Tenth Judicial District Bar at no additional cost to 
members. 

CONTINUED ON PAGE 2

CONTINUED ON PAGE 4
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The election is for the purpose of choosing Officers and Directors for both the Tenth Judicial District Bar and the 
Wake County Bar Association, and Badger-Iredell Foundation Board Members.
There will not be an early voting option

2. The following Officers will be elected: President-elect, Treasurer, Secretary

3. The following Directors will be elected: 7 Directors (3-year term)

4. The following Badger-Iredell Foundation members will be elected by the Wake County Bar Association:

PRESIDENT-ELECT (ELECT ONE)
Brian O. Beverly
Bettie Kelley Sousa

TREASURER (ELECT ONE)
Deborah L. Hildebran-Bachofen

SECRETARY (ELECT ONE)
Ashley Huffstetler Campbell

BOARD OF DIRECTORS (ELECT SEVEN)

BADGER-IREDELL FOUNDATION
WCBA MEMBERS VOTING 
(ELECT TWO)
Dewey P. Brinkley
Holmes P. Harden

Please see biographical information on each of the candidates beginning with page 5 and continuing through 
page 10. We look forward to seeing you at the Election Meeting on December 2 at the North Raleigh  
Hilton.  WBF

Billy Brewer
Zeke Bridges
Chris G.B. Dozier
Drew Erteschik
Katherine A. Frye
Jill Jackson
Katie Jones

Shannon Joseph
Meghan N. Knight
Jess D. Mekeel
Kathleen Putiri
Lauren V. Reeves
Mark S. Thomas
Justin G. Truesdale
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 VICTOR J. BOONE
 A LIFE OF SERVICE 
 BY SEAN DRISCOLL |  LEGAL AID OF NORTH CAROLINA 
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IN VICTOR J. BOONE, head of Legal Aid of North Carolina’s Raleigh office, the Wake 
County Bar Association has selected for the 2014 Joseph Branch Professionalism 
Award a lawyer who, through his decades of service to the poor, the legal profession 
and his community, evinces a peerless commitment to the ideals for which this award 
was created:  community, integrity, civility and diversity.

“He has shown humility, graciousness, and persistence in all his legal work,” wrote 
Leonard Jernigan Jr. in his letter of support for Victor’s nomination. “His integrity is 
unquestioned. He represents, in my humble opinion, everything that a lawyer should 
represent in this field.”

As a legal aid lawyer for his entire, nearly 40-year legal career, Victor has dedicated 
his working life wholly to eliminating the systemic injustices and daily indignities that 
beset our most vulnerable citizens – the abused, the unemployed, the homeless, the 
elderly – and undermine our nation’s promise of equality and justice for all. His is an 
expansive notion of community that includes those who society too often neglects.

In 1975, the year he earned his J.D. from the North Carolina Central University School 
of Law in Durham, Victor went to work as a staff attorney at the Wake County Legal 
Aid Society, which later became a field office of Legal Aid of North Carolina. He is now 
the head of the office, which provides free civil legal services to low-income residents 
of Wake and Johnston counties.

While ascending through the ranks at the Legal Aid Society – from staff attorney to 
senior attorney, managing attorney, deputy director and finally to executive director – 
Victor acquired a breadth and depth of knowledge that has earned him a reputation 
as not only a zealous and formidable advocate for his clients, but an invaluable mentor 
and leader to his colleagues.

“Consider,” wrote John Sarratt of Harris Sarratt & Hodges, LLP, in his letter of support 
for Victor’s nomination, “for over 10 years he has been the ‘boss’ at the Raleigh office 
of LANC; yet he takes this as an opportunity to teach and to mentor, rather than to 
rule.” He continued:  “There is no one – absolutely no one – that I could point to who 
better exemplifies the qualities of professionalism held up by the [Branch Award].”

Celia Pistolis, Legal Aid’s assistant director for advocacy and compliance, has worked 
with Victor for more than 30 years and is one of those who considers him a mentor. 
In her letter to the nominating committee, she asked members to “understand that 
Victor is an excellent attorney who sincerely believes in the concept of equal justice 
and treats all with respect and civility. Moreover, he is revered and esteemed by his 
colleagues and peers both within and without the legal services community. He is one 
of the finest lawyers to practice in North Carolina.”

Of the many awards Victor has received throughout his career, and of the many 
qualities those awards recognize, the Branch Professionalism Award and the ideals it 
honors might be the one that best aligns with his career and character. Victor is a true 
gentleman of the old school. Anyone who has been in his presence – even briefly – 

can testify to his calm gentility. It’s almost impossible to imagine him even raising his 
voice. In an adversarial profession that often rewards the sharp-elbowed, Victor proves 
that success does not have to come at the expense of a soft touch.

James Dorsett III of Smith Anderson agrees. In his letter of support to the nominating 
committee, he wrote, “In addition to being a tireless advocate, Victor has shown wise, 
steady, calm and capable leadership as an administrator, mentor and friend.” He add-
ed:  “Victor, by his integrity and professionalism has demonstrated how to get along 
well with others, including adversaries, while advocating passionately for his cause.”

Victor’s dedication to service and leadership is as evident in his personal life as it is in 
his professional one. His extracurricular service to the legal profession and the broader 
community has included teaching professional responsibility to law students at his 
alma mater, serving as a vice-president and board member of the Food Bank of North 
Carolina, chairing or sitting on various state and local bar committees, participating in 
the Adult Role Model Program, and serving the N.C. State Bar as a councilor from the 
10th Judicial District.

In regards to this last role, Jim Fox of Bell, Davis & Pitt, P.A. speaks highly of Victor’s 
service. “This position requires a great deal of time and energy and a willingness to 
make difficult decisions regarding one’s fellow lawyers. Victor was willing and able 
to do this. … I can attest to the fact that we came to rely heavily upon him for his 
wisdom and good judgment during his many years of service.”

John Sarratt, concluding his letter of support to the nominating committee, sums up 
Victor nicely. “I take it for granted that Victor is a good lawyer, though I have never 
appeared in a case against him (which seems a good thing, given that Victor is always 
on the right side). I know for certain that he is a good person.”  WBF

‘ TIS THE SEASON...
FOR THE WCBA HOLIDAY PARTY
Featuring the Special Occasion Band
Friday, December 5 • 7 - 11:30 p.m.

North Raleigh Hilton, 3415 Wake Forest Road

Heavy hors d’oeuvres and complimentary 
beer, wine and soft drinks.

This event is for WCBA members 
and their dates only.

PAGE 3



This is true for individuals, law firms, membership associations, and the 
entire legal profession.  Much is being written about the “new normal” of 
law firm economics after 2008.  While I agree that economic forces will 
prevent us from going back to 2005 (or 1995, or 1985), I believe that we 
may be on the cusp of an even greater paradigm shift unlike anything the 
Western World has seen since the invention of the printing press.  Not to be 
overly dramatic, but personal computing and mobile communications ap-
pear to be radically changing how we relate to one another, how we access 
information (and the availability of information to access), and how we 
view and define our “community” – the world in which we live and work.  

The world is shrinking.  My grandparents were familiar with the county 
where they lived; they occasionally traveled outside their county (but within 
North Carolina).  My parents are familiar with most parts of North Carolina, 
and occasionally travel to other states within the country.  I am comfortable 
boarding planes to travel to other states but rarely visit other countries and 
have never been to Asia or Africa (although I hope to someday).  As for my 
children, their perspective is global, and they may well work for companies 
headquartered, or may themselves someday live, in Malaysia, Korea, China, 
South Africa, or some other now-not-so-distant country.

As we think about our own careers, our law firms, and the legal profes-
sion in general, we must, in order to be successful, be willing to adapt 
and embrace change, while still observing and honoring core values.  We 
must welcome a new generation of young lawyers who communicate via 
social media, who have come to expect instantaneous worldwide commu-
nications wherever they are, and have the skills to research, retrieve, and 
process information from a wide range of sources and at a speed unparal-
leled in history.  

As an organization, the Wake County Bar Association will be working to 
identify the new needs and opportunities within our changing profession, 
developing new means of communications to reach potential members, 
and striving to always stay relevant to our entire membership.  We will not 
be abandoning our traditions, and I personally feel there is no substitute 
for face-to-face fellowship to build a sense of community.  I hope, however, 
that some of you will follow our professionalism tweets on Twitter, join the 
WCBA Linked-in group, and “like” our Facebook page.  

Of course, we will continue to communicate by our newsletter too, but, 
when you received and opened this “Bar Flyer,” you noticed some obvious 
changes – a new logo, a new color scheme, a new format.  The Wake 
County Bar Association did not make these changes lightly nor did we 
make them simply for the sake of change itself.  We conducted member 
surveys, analyzed their results, consulted with other local bar associations 
around the country, retained a professional marketing firm, and convened 
numerous meetings of a diverse, special committee to develop and im-
plement these changes.  Our intent was to achieve very specific goals of 
membership recruitment and engagement and improved communications 

that will help enhance our association’s continued growth, vitality, and 
value for years to come.  We hope these are changes you will like.

Whatever the medium of communication, I think we need to be discussing 
-- formally as an association and informally with one another -- where the 
legal profession is heading – in 5,10, and 20 years -- and how we should 
be preparing for that future.  How can we most effectively deliver legal 
services to those in rural areas as more and more people live in cities?  As 
population densities grow in cities, what are the implications for property 
rights and privacy?  Speaking of privacy, does it still exist in cyberspace; 
and, if so, how can we best protect civil liberties in that virtual universe?  
What is the role of international law in a global economy? Do intellec-
tual property protections reward or stifle innovation in an age of rapidly 
changing technology?  As economic winds change direction, how do we 
educate our children for the jobs of tomorrow, and how do we re-tool older 
workers (and perhaps even ourselves) if traditional methods of production 
and service are no longer competitive?  (Growing up in a town whose 
economy was based on textiles and furniture manufacturing, I am acutely 
aware of that reality.)   And, of course, what distinguishes the “practice of 
law” when sophisticated algorithms can analyze alternatives and predict 
results within specific confidence levels?  The future may be scary if we 
are unprepared for it, but if we are thoughtful in our consideration and 
thorough in our preparation, I am optimistic.

I don’t have the answer to any of these questions, but I look forward to the 
discussion with you about them – whether in person, by tweets or texts, in 
a blog, or on Facebook.  Like it or not, the Wake County Bar Association will 
be changing.  As I once heard:  “You can progress; you can regress; you 
just can’t ‘gress’.”  I am sure that, in our changes, we will “progress,” and I 
look forward to traveling together with you on this journey.  WBF

 MESSAGE FROM THE PRESIDENT
 CONTINUED FROM PAGE 2
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BarCARES
Did you know that BarCARES also has 

resources for career counseling?

Don’t hesitate to call - no problem is 
too big or too small.

A program ready to help you and your 
immediate family.

919.929.1227 or 1.800.640.9735



Brian O. Beverly | Young, Moore & Henderson, PA

Billy Brewer | The Brewer Law Firm

Zeke Bridges | Campbell School of Law

Dewey P. Brinkley | Law Office of Dewey P. Brinkley

Ashley Huffstetler Campbell | Ragsdale Liggett, PLLC

Chris G.B. Dozier | Dozier Law Firm, PLLC

Drew Erteschik | Poyner Spruill, LLP

Katherine A. Frye | Frye Law Offices

Holmes P. Harden | Williams Mullen

Deborah L. Hildebran-Bachofen | Manning, Fulton & Skinner, P.A.

Jill Jackson | Tharrington Smith

Katie Jones | Hurley Law Office

Shannon Joseph | Morningstar Law Group

Meghan N. Knight | SAS

Jess D. Mekeel | North Carolina Department of Justice

Kathleen Putiri | Rosen Law Office

Lauren V. Reeves | Smith Debnam Narron Drake Saintsing & Myers, LLP

Bettie Kelley Sousa | Smith Debnam Narron Drake Saintsing & Myers, LLP

Mark S. Thomas | Williams Mullen

Justin G. Truesdale | Smith, Anderson, Blount, Dorsett, Mitchell & Jernigan, LLP

ELECTIONS

CANDIDATES FOR TENTH JUDICIAL 
DISTRICT BAR & WCBA ELECTIONS

WAKE COUNTY
BAR ASSOCIATION
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BRIAN O. BEVERLY

Young, Moore & Henderson, PA
North Carolina Central University 
School of Law, 1995

WCBA/Tenth JD Bar Activities: Board of Directors, 
2008-09; Endowment Committee, 2005 – present;  
Chair, 2009-12; Executive Director search committee, 
2010; WCBA lawyers league basketball, frequent 
participant;Bridge the Gap program chair, 2001

Other Bar-related Activities: North Carolina Bar Association Board of Governors, 
2001-04; North Carolina Association of Defense Attorneys, President, 2008-
09;  NCBA, Minorities in the Profession Committee, Chair, 1998-2001; NCBA 
Litigation Section Council, 2000-03; Capital City Lawyers Association, President, 
current; Defense Research Institute, State Representative, 2011-13; NCBA 
Personnel Committee, 2005 – present. 

DEBORAH L. HILDEBRAN-BACHOFEN 

Manning, Fulton & Skinner, P.A. 
UNC School of Law, 1984
WCBA/Tenth Judicial District Treasurer (2013; 2014); 
Member of the Board of Directors of WCBA (2010-
2011); Swearing in Ceremony Committee - Chair 
(2009-2010), Co-Chair (2008, 2011), Vice-Chair 
(2007), Fund Raising Subcommittee Chair (2010-
2011), Committee Member (2003 to 2012), partic-
ipant in the WCBA US Supreme Court Swearing in 
Ceremony (2007); Strategic Plan/Long Range Planning Committee Member, Chair 
of the Finance Subcommittee (2009–2010), Strategic Plan Implementation Com-
mittee Member, Co-Chair of the Finance Implementation Subcommittee, Member 
of the Sponsorship Subcommittee, Member of the WCBA Office Space Special 
Task Force (2011); Athletic Committee Member (2003 to 2011); Performer in The 
Very Serious Wake County Bar Awards (2009), Wake County Bar Awards Planning 
Committee, Co-Chair (2012, 2013), Committee Member (2014); Public Service 
Committee Member (2012-2014); Social Committee Member (2012-2014); 
Lunch with a Lawyer program participant ( 2008, 2013-2014); and Recipient of 
President’s Award (2009, 2012); WCBA Dues Task Force (2014); and WCBA Foun-
dation Reorganization Task Force (2014).  

Other Bar-related Activities: Past Council Member of the NCBA Tax Section; Past 
Chair and Council Member of the NCBA Estate Planning & Fiduciary Law Section; 
Past Chair of the Estate Administration Manual Committee; Past Council Member 
of the International Law & Practice Section, Chair of the 2010 Turkey Attorney 
Exchange Committee, Member of the Steering Committee for 2010 Open Rule of 
Law Program for Russian Judges; NCBA Local Bar Services Committee Member; 
NCBA Convention Planning Committee Member; Participant in 4All and Lawyer on 
the Line Programs; Committee Member Business Law Section NC LEAP Entrepre-
neurship Subcommittee.

PRESIDENT-ELECT ELECT 1 OF 2 CANDIDATES TREASURER ELECT 1 OF 1 CANDIDATES
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 CANDIDATES FOR TENTH JUDICIAL DISTRICT BAR & WCBA ELECTIONS

ELECTIONS

BETTIE KELLEY SOUSA

Smith Debnam Narron 
Drake Saintsing & Myers, LLP
Wake Forest University School of 
Law, 1981

WCBA/Tenth JD Bar Activities: WCBA Young Lawyers 
Division: VP, 1987 and President, 1988; Board of 
Directors, 1988-1989 and 2010-2012; Chair, Law-
yers Support Committee, 2010-2011 and member, 1997-present; Lunch With a 
Lawyer volunteer (several years)

Other Bar-related Activities: Author of articles in “BarFlyer,” NC State Bar Board 
of Legal Specialization publication, “ABI Journal”; Adjunct faculty:  WFU Law 
School, Fall semesters 2012-2014 – Business Litigation; American Board of 
Certification – Chair, 2012, President, Pres-Elect, Treasurer, Secretary, Standards 
Committee Chair, Board Member (12 years), Elected Board Member Emeritus in 
2013; Member, NC Bar Association – previous committees include Quality of Life, 
Nominations Committee, YLD; Member, NC Creditors Bar Association – Education 
Committee; Member, American Bankruptcy Institute; Member, American Bar 
Association – Litigation Section; Lecturer on Creditors’ Rights, Business Litigation 
and Asset Protection; Wake Forest University Law Alumni Council (2006-2009); 
Wake Forest University Law Board of Visitors (2010-present).



BOARD OF DIRECTORS ELECT 7  OF 14  CANDIDATES

BILLY BREWER  

The Brewer Law Firm
UNC School of Law, 1976

Other Bar-related Activities: past President of National 
Association of Consumer Bankruptcy Attorneys and Fellow 
in the American College of Bankruptcy.

ZEKE BRIDGES 

Campbell School of Law
Campbell Law School, 2003

WCBA/Tenth JD Bar Activities: Professionalism Committee 
(2013-Present); Mentoring Subcommittee (Co-chair 2013-
14; Member 2013-Present); Gambrell Award Subcommit-
tee (2014-Present)

Other Bar-related Activities: NCBA Professionalism Committee (2013-Present); 
NCBA Leadership Academy (Class of 2014); Lawyer on the Line; ABA Center for 
Professional Responsibility & Legal Education & Admissions to the Bar.

ELECTIONS
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BOARD OF DIRECTORS ELECT 7  OF 14  CANDIDATES

CHRIS G. B. DOZIER 

Dozier Law Firm, PLLC
Charleston School of Law, 2008

WCBA / Tenth JD Bar Activities: Member, WCBA and 
Tenth Judicial District Bar; Member, WCBA Young Lawyers 
Division. 

Other Bar-related Activities: Former Wake County Assistant District Attorney (June 
2010 – September 2014).

DREW ERTESCHIK 

Poyner Spruill, LLP
UNC School of Law, 2006

WCBA/Tenth JD Bar Activities:  Vice-Chair, Strategic 
Planning and Implementation Committee (2014-pres-
ent); Chair, Sponsorship Committee (2012-2013); Tenth 
Judicial District Bar Grievance Committee (2014-present); 
Strategic Planning Committee (2012-present); Sponsorship Committee (2011); 
Program Committee, NC High School Rule of Law Conference (2010-2013); Arbi-
trator, Wake County District Court Mandatory Arbitration Program (2012-2013).

Other Bar Activities:  NCBA Strategic Planning and Emerging Trends Committee 
(2014-present); NCBA Appellate Rules Committee (2011-present); NCBA Appel-
late Practice Section CLE Committee (2013-present); NCBA Call-4-ALL Pro Bono 
Program (2012-present); ABA Judicial Division Amicus Committee (2014-pres-
ent); ABA Judicial Division Liaison to Young Lawyers Division (2013-2014); ABA 
Lawyer Professional Liability e-Advisory Journal Contributor (2011-2013); NC 
Supreme Court Historical Society Board of Trustees (2010 - present); Second 
Vice-President, NC Supreme Court Historical Society (2010-2011); Chair of 
Annual Meeting Committee, NC Supreme Court Historical Society (2009); Adjunct 
Professor of Appellate Advocacy, UNC School of Law (2009); Adjunct Instructor 
of Legal Writing, UNC School of Law (2007-2010); Moot Court Program Coach, 
UNC School of Law (2009); Pro Bono Appellate Counsel, NC Guardian ad Litem 
Program (2010-present); Pro Bono Counsel, NC Legal Aid Volunteer Lawyers Pro-
gram (2009-present); Chair, Carolina Student Legal Services Board of Directors 
(2006).

ASHLEY HUFFSTETLER CAMPBELL 

Ragsdale Liggett, PLLC 
UNC School of Law, 2002

WCBA/Tenth JD Bar Activities: Secretary, WCBA/Tenth 
Judicial District Bar, 2013-2014; Member, WCBA/
Tenth Judicial District Bar Board of Directors, 2012-
2013

Other Bar-related Activities:  Member, Federation of 
Defense & Corporate Counsel; honored by the North Carolina Bar Association for 
Pro Bono Service to Legal Aid of North Carolina; named 2013 Rising Star in the 
Legal Profession by “NC Lawyers Weekly”; honored with Community Supporter 
Award by “Triangle Business Journal,” 2014.

SECRETARY ELECT 1 OF 1 CANDIDATES

 CANDIDATES FOR TENTH JUDICIAL DISTRICT BAR & WCBA ELECTIONS
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KATHERINE A. FRYE 

Frye Law Offices
Campbell Law School, 2001

WCBA/Tenth JD Bar Activities: Chair of Tenth Judicial 
Grievance Committee (2014 and current), Member of 
Tenth Judicial Grievance Committee (2011-2013); Stra-
tegic Planning Implementation Committee (2012-2013); 
Chair of Silent Partners Program—YLD (2004-2007); Lunch with a Lawyer 
(2003,2004); Endowment Scholarship Awards Committee (2002, 2003).

Other Bar-related Activities: NCBA-YLD Head of Silent Partners Program (2004-
2005), Member NCBA Family Law Section (2002 to present); Member NCBA 
Family Law CLE committee (2012 to present); Law Practice Management Mem-
ber (2005 to present); Frequent speaker at various Family Law CLEs and  NCBA’s 
starting Out Solo CLE (two years); Co-planner for 2012 Basics of Family Law CLE 
and 2015 Family Law Section Annual Meeting.

JILL JACKSON 

Tharrington Smith
UNC School of Law, 1999

WCBA/Tenth Activities:  
Grievance Committee, 2013 – present 

Other Bar-related Activities: Board Certified Specialist in 
Family Law (certified in 2006); NC State Bar Family Law Specialization Committee 
(2008 – 2014); NCBA Family Law Council (2009 – 2012); NCBA Lawyer on the 
Line Committee (2014 – present); Co-Chair, Equitable Distribution Committee of 
the NCBA Family Law Section (2012 – present); Member, CLE Committee of the 
NCBA Family Law Section (2009 – present); Mentor, Campbell Law School “Con-
nections” Mentorship Program (Spring 2014 – present); Frequent course planner 
and speaker at NC family law-related CLE programs; Member, NCBA Appellate 
Rules Committee (2007 – 2009)

KATIE JONES 

Hurley Law Office
Campbell University School of Law, 2010

WCBA/Tenth JD Bar Activities: Lawyers Support and Social 
committees

Other Bar-related Activities: Member, Board of Directors 
BarCARES of North Carolina; Member, NCBA Lawyer Effectiveness & Quality of 
Life Committee; Member, North Carolina Association of Defense Attorneys; Pro 
Bono representation through Legal Aid of North Carolina, Guardian ad Litem, and 
Disability Rights of North Carolina

SHANNON JOSEPH 

Morningstar Law Group
Wake Forest Law School, 1995

Wake County Bar Association/Tenth Judicial District Bar 
Activities:  CLE Committee (Chair 2006-07, Member 
2010-present); Speaker/Presenter, Civil Law Update CLE 
(October 2013, October 2014); Wake County Bar Awards/
Legal Aid Fundraiser (2011-present); Wake County Bar and Tenth Judicial District 
Board of Directors (2008-09).

Other Bar-Related Activities:  Council Member, Antitrust and Complex Business 
Litigation Section, North Carolina Bar Association (2009-present); Council Mem-
ber, Litigation Section, North Carolina Bar Association (2010-13); 4All Taskforce 
Member, North Carolina Bar Association (2007-13);  Call 4ALL (2014); Appellate 
Rules Committee, North Carolina Bar Association (2004-08); Speaker,  Profession-
alism for New Admittees (November 2012, May 2013);  Pattern Jury Instructions 
Committee, North Carolina Conference of Superior Court Judges (2011-2013); 
Education Committee, North Carolina Conference of Superior Court Judges (2010-
2013). 

 CANDIDATES FOR TENTH JUDICIAL DISTRICT BAR & WCBA ELECTIONS



BOARD OF DIRECTORS ELECT 7 OF 14 CANDIDATES
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MEGHAN KNIGHT 

SAS
UNC School of Law, 2006

WCBA/Tenth JD Bar Activities: Lawyers Support Committee 
(Chair 2013; Co-Chair 2012, Member 2010-present); 
Lunch with a Lawyer (2007-2013); YLD Education Sub-
committee (2007).

Other Bar-related Activities: North Carolina Bar Association, Minorities in the Pro-
fession Committee (2010-2012); Leadership Council on Legal Diversity Success 
in Law School Mentoring Program; Defense Research Institute Member; NC Asso-
ciation of Defense Attorneys Member; Association of Corporate Counsel Member.

JESS D. MEKEEL 

North Carolina Department of Justice
William & Mary Law School, 2006

WCBA/Tenth JD Bar Activities:  Vice-Chair of Swearing-in 
Ceremony Committee (2014, Member 2011-2014, Coor-
dinator of Fall 2013 Ceremony); Bar Candidate Interview 
Committee (2009-2014); Bench Bar Liaison Committee 
(2012-2014); Athletics Committee (2013); Mentor for “Campbell Connections” 
Pilot Mentoring Program (2014); Participant in WCBA Athletics (2006-2014).

Other Bar-related Activities:  Member At-Large of Wake County Juvenile Crime 
Prevention Council and Council Liaison to Capital Area Teen Court (2013-2014); 
Proctor for NC Bar Examination (2008-2014); NCBA Bench Bar Liaison Commit-
tee (2011-2012).

LAUREN V. REEVES 

Smith Debnam Narron Drake 
Saintsing & Myers, LLP 
Elon University School of Law, 2009 

WCBA/Tenth JD Bar Activities: Member, Tenth Judicial 
District Bar Board of Directors; Member, Wake County Bar 
Association Board of Directors; Editor, Bar Flyer; Co-chair, 
Swearing-In Committee (2010-2013); Chair, United States Supreme Court Swear-
ing-In Committee, Co-chair (2010); Marketing Task Force Member, Communica-
tions Committee; Member, Young Lawyers Division

Other Bar-related Activities: Member, North Carolina Bar Association; Member, 
Real Property Section, North Carolina Bar Association.

KATHLEEN PUTIRI 

Rosen Law Office
Campbell Law School, 2008

WCBA/Tenth JD Bar Activities: WCBA Strategic Planning 
Committee, 2013-present; Social Committee, 2010-pres-
ent; Young Lawyers Division: social chair (2010-2011), 
Treasurer (2012), Secretary (2013), President (2013-
2014). 

Other Bar-related Activities: Member, Wake Women Attorneys (2009-2013), At-
Large Board member (2013),   Secretary (2012) and Treasurer (2009-2011).

MARK S. THOMAS 

Williams Mullen
Wake Forest University School of Law, 1978

WCBA/Tenth JD Bar Activities: Chair of WCBA History 
Committee (2012 to present); member and past President 
of the Badger-Iredell Foundation board of directors.

Other Bar-related Activities: Past Chair, NCBA, Labor & Employment Law Section; 
current Vice Chair of NCBA International Law & Practice Section.

JUSTIN G. TRUESDALE 

Smith, Anderson, Blount, Dorsett, 
Mitchell & Jernigan, LLP 
Vanderbilt University Law School, 2009 

WCBA/ Tenth JD Bar Activities:  Bar Candidate Inter-
view Committee – Vice-Chair (2013-Present), Member 
(2010-Present).

Other Bar-related Activities:  North Carolina Bar Association Leadership Academy 
(Class of 2014); 4ALL Statewide Service Day Participant (2014).

ELECTIONS
 CANDIDATES FOR TENTH JUDICIAL DISTRICT BAR & WCBA ELECTIONS



Robert Allison 

Tamara Brooks | Brooks Law Office

Brittany Brown 

Raven Byrne | The Law Offices of Raven R. Byrne

Richard Dietz | NC Court of Appeals

Kenneth Dougherty | Liberty Mediation Services

Phillip Feagan | Schwartz & Shaw, PLLC

Thomas Felling | Gaylord Rodgers, PLLC

Rita Henry | Henry Law Offices, PLLC

Jason Horrell | Raleigh Family Law, PLLC

Casey Howard | Weatherspoon & Voltz LLP

Lindsay Levine

Kindelle McCullen | Stubbs & Perdue, P.A.

Lauren Noyes

Shawn Parker | Community Care of North Carolina

Sarah Pfau | Division of Medical Assistance, DHHS

Melanie Phillips | Cranfill Sumner & Hartzog LLP

Jon Player | Hedrick Gardner Kincheloe & Garofalo LLP

John Ratledge | Ratledge Law Firm, PLLC

Jeffrey Russell | Tharrington Smith LLP

Bradford Sneeden | McAngus Goudelock & Courie PLLC

Deanna Thorne | Brent Adams & Associates

Amy Vukovich | Legal Aid of NC

Rebecca Williams | Schwartz & Shaw, PLLC

Shannon Williamson | Williamson Law Firm

WELCOME NEW MEMBERS
THE NEWEST MEMBERS APPROVED AT THE OCTOBER 2014 MEETING OF THE BOARD OF DIRECTORS

ELECTIONS

BADGER-IREDELL FOUNDATION  ELECT 2 OF 2 CANDIDATES

DEWEY P. BRINKLEY 

Law Office of Dewey P. Brinkley
Tulane Law School, 2002

WCBA/Tenth JD Bar Activities: History Committee, 2011- 
present; Bench Bar Committee 2011-present.

Other Bar-related Activities: NCBA criminal law section 
member (2002- present); member, N.C. Advocates for Justice criminal and 
juvenile law sections (2008- present); member, Wake County Academy of Criminal 
Trial Lawyers (2008- present).

HOLMES P. HARDEN 

Williams Mullen
University of North Carolina, 1981

WCBA/Tenth JD Bar Activities: Badger-Iredell Foundation 

 CANDIDATES FOR TENTH JUDICIAL DISTRICT BAR & WCBA ELECTIONS



   BOARD APPROVES NOMINAL $10 DUES INCREASE FOR WCBA; 
REDUCES DUES DURING FIRST FULL CALENDAR YEAR IN PRACTICE

The WCBA Board of Directors at their August meeting approved the recommendations of the WCBA Dues Task Force which 
include an increase of $10 in the annual dues to $145 for those practicing two or more years and an annual dues amount of 
$50 for those in their first full calendar year in practice.  The changes will be effective for the 2015 annual dues.

The Dues Task Force began meeting in June to evaluate the current dues structure of the WCBA.  Traditionally, WCBA dues 
amounts are evaluated every three years, and this year was the third year of the current dues levels.  The mission of the Task 
Force was “to determine the feasibility of revising the dues structure of the Wake County Bar Association in order to attract new 
members and retain existing members.”  This effort is also consistent with the overall goals of the three-year strategic plan of 

the WCBA to attract new members and enhance benefits.

As part of their effort, the Task Force surveyed the dues of other local bar associations in metropolitan areas around the country and discovered that the WCBA dues 
were among the lowest of its peer group of associations, and that most other bar associations provide some type of tiered dues structure for their newer members. 

Under the new dues structure, newly licensed attorneys will receive free membership in the WCBA during the year they are admitted to the bar.  In addition, these newly 
licensed attorneys will pay a reduced membership fee of $50 for the following year, their first full calendar year in practice.  The Board also directed the WCBA staff to 
propose a scholarship program that could be tapped by attorneys in their second to fifth year of practice to pay a reduced amount, based upon financial need, and still 
continue their membership in the WCBA.

One of the primary goals of the Task Force was to assist in easing the financial burdens that many new attorneys face and remove a potential barrier to their joining 
the WCBA.  Reducing the initial membership for new attorneys was made possible by the nominal increase in annual dues for all other members, which also allows the 
WCBA to keep up with rising costs, continue expanded programing, and ensure long-term financial stability.  The Task Force and Board of Directors were convinced that 
the WCBA membership is willing to shoulder a nominal increase in dues to help new attorneys become members of the WCBA and reap the many benefits of member-
ship.   WBF

The Grievance Committee is entrusted with the task of investigating grievances filed with the N.C. State Bar against attorneys in the Tenth Judicial District. Each 
grievance is extensively investigated by one committee member who then reports his or her findings to the full committee.  The full committee votes to determine if 
there is probable cause to believe that a violation of the N.C. Rules of Professional Conduct has occurred. These findings are provided to the N.C. State Bar. In 2014, 
the majority of the grievances investigated involved family law, criminal law, and personal injury disputes. Each committee member has worked diligently so that most 
grievances are returned to the N.C. State Bar in fewer than 90 days after the final response is provided.  WBF

   GRIEVANCE COMMITTEE REPORT BY KATHERINE FRYE |  TENTH JUDICIAL GRIEVANCE COMMITTEE CHAIR

WAKE COUNTY
BAR ASSOCIATION

W

  THE NORTH CAROLINA SUPREME COURT HISTORICAL SOCIETY 
   CORDIALLY INVITES YOU TO A DINNER HONORING RETIRED 
   CHIEF JUSTICE SARAH PARKER, SUPREME COURT OF NORTH CAROLINA 
 THURSDAY NOVEMBER 13 | 6 P.M. RECEPTION . 7 P.M. DINNER

CHARLOTTE COUNTRY CLUB | 2465 MECKLENBURG AVENUE, CHARLOTTE, NORTH CAROLINA
FOR DETAILS OR TO REGISTER ONLINE, PLEASE VISIT WWW.NCSCHS.NET OR CONTACT BETSY FRAZIER
AT 919-271-2111. (BUSINESS ATTIRE)



 OH CRAP!!!
 BY BETTIE KELLEY SOUSA |  LAWYERS SUPPORT COMMITTEE 
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EXHILARATING. REWARDING. GRATIFYING.  That’s what we want our practice of law 
to be, and sometimes it is.  Unfortunately, often we are faced instead with a bunch of 
crap.  Tabling my usual hatred of acronyms, I came up with one, C.R.A.P. – a 4-step 
treatment plan for dealing with the crap, especially that crap that we inflict upon 
ourselves.  You know, those errors in our otherwise perfectly performed jobs.  You 
might find it helpful.  

STEP 1 – CRINGE.   We need to admit that something wrong happened.   We make 
mistakes, and our co-workers make mistakes, and clerks and judges make mistakes.  
Crap happens.   This step could be a fist-pounding, f-bombing rant, or a hastily 
drafted email IN ALL CAPS sent to no one.  The key is the acknowledgment that 
something went wrong.  Don’t ignore it.  Don’t hide it.

STEP 2 – REVERSE ENGINEER.  After the cringing is over, a little bit of reverse 
engineering is helpful.  Remember that line about being condemned to repeat 
mistakes that are forgotten.  This is the calm and educated discovery of “here’s when 
I went wrong,” or “here’s how we goofed up.”  Just figure it out.  Let it be a teachable 
moment that will lessen the odds of it happening again.  And, while the blame game 
is unproductive, it doesn’t have to get nasty.  We now have e-evidence aplenty to 
confirm what happened.   Face that monster.

STEP 3 – ACCEPT.  After the reverse engineered autopsy has been performed, then 

we need to accept that it happened.   Significant errors may require notification to our 
client, or to our partners, or to our liability carrier.  But, most of our errors don’t rise to 
that level, and it’s up to us to mitigate them.  An acceptance of what happened and 
how it happened prepares us for the final step – the most important one.

STEP 4 – PREPARE OUR COMEBACK.  This final step is the rational, fight-back 
tactic.   How often have you been certain of a victory at a motion hearing, only to be 
stunned by opposing counsel – that slacker who probably isn’t even getting paid – 
who comes up with a half-baked argument or some printout from the Internet that 
sways the court and leaves you fuming?   Well, think like the slacker.  Bring on your 
scrappy!  If a deadline’s been missed, file it late.  Make a written motion to continue a 
hearing you have not prepared for because you had the wrong date on your Outlook 
calendar.   (With no empirical evidence to back me up, I surmise that written motions 
are granted more often because they look like something that would be scrutinized 
on appeal.)   If you haven’t gotten the affidavit signed, consider an affidavit from you 
attaching the yet-to-be-signed affidavit, or a scan of the signed one if you don’t have 
the original. If you are at a hearing, fess up early to the error, assuming it’s one that is 
going to be revealed anyway. You might be surprised at the number of governing rules 
that allow for judicial rehabilitation of your case.   And, don’t lie but don’t go into too 
much detail.  A mea culpa doesn’t have to include rehashing your sorry marriage, or 
your colonoscopy results.

Finally, it’s going to be okay.   Every wonderful attorney in this bar will tell you about 
a mistake he or she made, and how it turned out – maybe badly – but life went on.  
Every wonderful attorney in this bar can tell you a story of dealing with a bunch of 
crap, caused by someone else, that he or she had to clean up.   It reminds me of a 
CLE speaker who talked about a Pro-Am golf game – and noted that the difference 
between the professionals and the amateurs was not so much the perfect shots, but 
the ability to calmly deal with the crappy ones.  WBF
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CAMILLE STELL is the Director 
of Client Services for Lawyers 
Mutual. Selected as a Lawyers 
Weekly “Leaders in the Law” 
award recipient, Camille 
has more than 20 years of 
experience in the legal field, as 
a paralegal, legal recruiter and 
business developer. Contact 
Camille at 800.662.8843 or 
Camille@lawyersmutualnc.com.

 RED FLAGS USED TO DETECT EMPLOYEE FRAUD BY CAMILLE STELL 
 

At a Lawyers Mutual CLE program a lawyer approached me with a story to share. 
 

“At a recent CLE you provided a profile of an employee who may be committing fraud. I had a nagging feeling about 
one of my employees and as you spoke, this turned into full panic. I went back to the office and discussed the issue 
with my partners. We put the employee’s behavior under a microscope and in just a few weeks we found multiple 
examples of fraud including raiding the petty cash fund and purchasing personal items through our vendors and paying 
with our office general account funds. Lucky for us, we caught it early and were able to fire the employee without much 
financial loss.” 
It seems worthwhile to share the fraudster profile with you. Consider these red flags that could apply to lawyers or staff 
who are taking money from the firm:

 
Personal 

 
Professional 
• Unusually close relationship with vendors or clients 
• Serves as primary contact with law firm bank and payroll vendor 
• Often makes tasks more difficult than necessary perhaps to obfuscate or reduce transparency 
• Overly protective about their workspace 
• Prefers to work unsupervised, after regular work hours or frequently takes work home 
• Complains about lack of authority or a micro-managing work environment 
• Complains about inadequate pay 
• Complains about excessive work pressure and stress 
• Reluctance to take vacations or extended time away from the office

 
Personality Traits 
• Control issues manifested in such ways as an unwillingness to share duties or asking fellow employees not to go 
through their mail or work product while they are out of the office

 
 
 
Law firms often fail to see the red flags. Lawyers often delegate tasks that are associated with finances, billing, 
receivables, ordering supplies and maintaining bank and payroll company relationships. As a result, there are missed 
opportunities to detect or prevent fraud. Also, as employers fail to respond to red flags, the fraudster often feels more 
emboldened to continue the fraud and often in increasing measures. First, the target is the petty cash fund, then payroll 
or the trust account. 
 
Steps to Prevent Employee Fraud 
• Create a positive work environment that encourages employees to follow established policies and procedures 
• Implement internal controls and proper checks and balances 
• Screen potential employees carefully – use pre-employment background checks, use a respected recruiting firm, 
check references 
• Educate your employees on trust account guidelines 
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• Undergoing known financial difficulties 
• Divorce or other major life changing events 
• Unexpected change in behavior 
• Instability in their life circumstances 
• Past employment related problems 

 
• Past legal problems 
• Living beyond their means or an excessive lifestyle 
• Desire for personal financial gain 
• Excessive family or peer pressure for success

 
• Excessive secrecy or trust issues 
• Irritability, suspiciousness or defensiveness 
• Confrontational when challenged 
• Tells lies, even about unimportant items 
 

 
• Unreliable 
• Cuts corners or bends the rules 
• Tends to shift blame and offer excuses

CONTINUED ON PAGE 14



• Reconcile firm accounts regularly 
• Have the firm’s financial statements sent directly to managing attorney 
• Perform random audits 
• Rotate job duties 
• Require dual signatures on checks 
• Do not allow signature stamps to be used 
• Implement mandatory vacation policy 
• Offer to assist employees who are experiencing stress or difficult times (programs 
may be offered through your insurance program such as Employee Assistance 
Programs or wellness programs) 
• Obtain employee dishonesty insurance coverage (Adam Pierce at Lawyers Insur-
ance Agency can assist) 
• Trust your instincts

 
Recognizing red flags and being willing to act on them could save your law firm 
money and even more importantly, your law license.  WBF

 RED FLAGS USED TO DETECT   
   EMPLOYEE FRAUD: 
 CONTINUED FROM PAGE 13

CARMEN BANNON RECOGNIZED 
BY PROFESSIONALISM COMMITTEE
At the October meeting of the Professionalism Committee, Carmen Ban-
non received recognition with a Member Spotlight for her efforts to create 
and moderate the Professionalism Roundtable for the WCBA October 
luncheon for the past several years. Professionalism Committee chair 
Doug Brocker presented Carmen with a certicate.
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A little fox said to a little prince who was stranded in the middle of Sahara in an 
airplane crash, “Care for me! If you care for me, you care for all foxes everywhere 
and all the neighborhoods that have a fox. The hole from which I came will have 
a meaning. The desert which raised me will make sense. If one cares for some-
one, the whole neighborhood and the universe that contain him or her will have a 
meaning.  It will light up the whole sky.”  Quoting from Saint-Exupery’s “The Little 
Prince,” Paul Suhr, WCBA Public Service Committee member, began his remarks to  
the Summer Youth Employment program.  He said this story inspired him to begin 
the Lunch with a Lawyer 
Program 20 years ago.  

Suhr introduced Associate 
Justice Cheri Beasley as 
the main speaker for the 
occasion.  Justice Beasley 
said that no one would have 
ever believed when she 
was a teenager that she 
would become a Supreme 
Court Associate Justice.  
“But if you work hard  and 
apply the best you have an 
opportunity will come,” she 
said.  “If you don’t apply you 
have lost the opportunity 
out there.”  She said it is 
important to be on time 
and work hard daily. Be 
connected and care for 
someone less fortunate 
than you, she urged the 
youth.  She invited the 
youths to contact her for 
any advice they might need in the future.  

According to a 2007 study commissioned by the Campaign for Youth Justice, 
83 percent of criminal court cases with juvenile defendants involved minority 
defendants. According to the 2004 Census, 56 percent of black children lived in 
single-parent families, most headed by mothers. That figure is compared with 22 
percent of white children and 31 percent of Hispanic children.   Studies of an inner 
city neighborhood in Raleigh found that 73 percent of the households within the 
area was comprised of single-parent households.  Studies also found that African 
Americans in the Triangle area are seven times more likely to be homicide victims 
than whites.  

Twenty years ago, in 1995, observing large numbers of minority youths in the local 
court system, Paul Suhr, then Chair of the City’s Human Resources and Human Re-
lations Advisory Committee, appeared before the Public Service Committee of Wake 
County Bar Association and proposed a program called, “Lunch with a Lawyer.”  It 
aimed to address what Suhr believed to be one of the root causes of the problem.  
In addition to other causes such as lack of economic opportunities and positive 
adult role models, intractable poverty, bigotry and racism, Suhr thought that the lack 

of role models for minority youths in single parent homes was a significant factor 

needing to be addressed.  

Suhr proposed that the Wake County Bar Association recruit a pool of volunteer 

lawyers to meet with minority youths employed by the City during the summer 

and have lunches together.  The main purpose of the program is to provide the 

participating youths with an opportunity to meet with a professional.  In such an 

informal setting such as a lunch, Suhr 

hoped that lawyers would provide a 

positive role model for the youths.  

Walter Brock, then Chair of the Public 

Service Committee of Wake County 

Bar Association, asked the committee 

whether it would consider endorsing 

the program proposed.  Sidney Al-

dridge, then President of Wake County 

Bar Association, and William Lawton, 

District Court Judge, both present 

at the meeting, enthusiastically sup-

ported the program.  Twenty years of 

recruiting lawyers, judges, prosecu-

tors, and the youths for lunch began.  

The News & Observer ran a full page 

feature article on the programin July 

1995.   President of the Bar and Judge 

Lawton prominently figured in the 

photographs taken at their lunch.  On 

August 9, 1997, the News & Observer 

featured another article on the program, titled “An Unlikely Lunch Bunch: Hip Teen 

Chat Over Pizza.”  

In the earlier days of the program, the City’s Community Service Department provid-

ed a special venue where inspiring leaders of the community talked to the youths.  

Prominent speakers that the Wake County Bar Association has provided included, 

among others:  Chief Justices Burley Mitchell, Henry Frye and Mark Martin, Justices 

Patricia Timmons-Goodson and Cheri Beasley; Congressman G.K. Butterfield, 

former U.S. Senator John Edwards, former Chief Judge of the Court of Appeals 

Sidney Eagles, Superior Court Judges Howard Manning and Paul Ridgeway, District 

Court Judges William Lawton and  Donald Overby, former District Attorney Colon 

Willoughby and former Raleigh Mayor Charles Meeker.

Contact Paul Suhr at (919) 876-4707 or paulsuhr@aol.com or WCBA Executive 

Director, Whitney von Haam at whitney@wakecountybar.org or 919-677-9903. if 

you would like to volunteer next summer. WBF.

LUNCH WITH A LAWYER CLOSES YEAR 20; RECOGNIZED BY CITY 
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Members of the WCBA who had participated in the Lunch with a Lawyer program for the past 
20 years were recognized bythe Raleigh City Council at its October 7 meeting, including (from left) 
Judge Bob Hunter, WCBA President Gray Styers, Judge Paul Ridgeway, Chief Justice Mark Martin, 
former Chief Judge of the NC Court of Appeals, Sid Eagles and founder of the Lunch with a Lawyer 
program, Paul Suhr.
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 YLD NEWS
 2014 YLD OFFICERS
 PRESIDENT: KATHLEEN PUTIRI
 VICE PRESIDENT/SECRETARY: JAMES HASH
 TREASURER: SAM FLEDER

UPCOMING SOCIALS
Don’t forget to save the date for our November Social on Thurs-
day, November 6 at Common 414, located at 414 Fayetteville 
Street from 6-8pm.  Bridge the Gap attendees are invited to 
attend! 

THANK YOU FOR OUR MOST SUCCESSFUL CANNED FOOD DRIVE YET!
The YLD would like to thank those who participated in the Canned Food Drive! This was by far the most successful Canned Food Drive the WCBA has done 
and it happened just in time to feed families for Thanksgiving across Eastern and Central North Carolina. The firms who won the competition for the largest 
total number of items donated and the highest per capita donation will be announced at the December luncheon. In the counties served by the Raleigh branch, 
over 264,012 individuals are at risk of hunger, and of that number, 93,533 are children, and more than eight percent are aged 65 years and over. The Food 
Bank has expressed its gratitude to the WCBA and encourages anyone who has an interest in service to contact its offices. For more information, visit the 
website: http://www.foodbankcenc.org or call 919-875-0707. If you have any questions about how your firm can help in the future or organize your own food 
drive, please feel free to contact Chris Anglin at 919-803-1516 or chris@anglinlawfirm.com.

G A R N E R  •  R A L E I G H  •  WA K E  F O R E S T  •  W I L M I N G T O N

230 Fayetteville Street
 919.723.2300

northstatebank.com

and the 
Steps from the  

Capitol

Courthouse



 
Randy Whitmeyer and Rik Lovett captured the Wake County Bar Association Championship Division doubles crown for the third consecutive year on October 3 at the 
Carolina Country Club.  They recorded a 6-2 win over Brad Harrold and William Plyler in the finals.  Harrold and Plyler defeated Dick Heidgerd and Jason Spain in 
one semifinal, and Whitmeyer and Lovett defeated Whitney Butcher and Gabe Jimenez in the other semifinal. Jeffrey Cox, a 3L Campbell Law student, won the Open 
Division, and Bob Smith was the runner-up.

 
Another tandem that played well was Will Webb and Bryan Brice.  Their team qualified for the semifinals, however Bryan could not be located when the tournament 
director called the semifinal matches to begin.   Bryan reappeared five minutes later and enjoyed eating sandwiches and chatting with his partner about what might 
have been, as they watched the semis from the sidelines.

 
Other teams that acquitted themselves well included Jason Tuttle and David Peters, Webster Harrison and Andrew Realon, Greg Cash and David Ferrell, Alexander 
Rector and Mary-Frances Dudley, and Adam Gottsegen and Jennifer Gottsegen.  

 
The weather and the refreshments were great!  A good time was had by all.

 
Right: Randy Whitmeyer and Rik Lovett, Champions of Championship Division 

 THREE-PEAT FOR WHITMEYER AND LOVETT IN WCBA TENNIS TOURNAMENT

 
 

Above:   
Stephanie Lindeman (girlfriend 
of Jeffrey Cox) and Jeffrey Cox, 

Champion of Open Division 

  
Right: Bob Smith 
(Runner-Up of 
Open Division) 
and Manisha 
Devasthali 

 
Left: Gabe Jimenez,  
Whitney Butcher,  
Jennifer Gottsegen,  
and  Adam Gottsegen

 
 
Below:  
William Plyler and Brad 
Harrold, Runners-Up of  
Championship Division

  
Mary-Frances Dudley, Alexander Rector, 

Bryan Brice, and Will Webb 
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Seventeen lawyers experienced the first day of school all over again on October 3. They were the initial participants in the WCBA-sponsored literacy program. 

  
The program connects volunteers with schools participating in the Read a Book – Get a Book program.  Through cooperation with the Wake County Public School 
System and Wake Education Partnership, WCBA set up brief training sessions at which attorney volunteers were instructed in program details, registered as school 
volunteers, and chose a convenient school at which to read. Three elementary schools, Briarcliff, Fred Olds and Partnership, identified and prepared 34 students to 
participate.  
 
Readers meet with two children for 15 minutes each and help them to read books selected from a bin provided by the school through a WCBA gift. The students keep 
the books they choose.  
 
“A couple of students have already asked me if you all will be back to see them next week, and I assured them that you would return!” said Chris Liles, assistant prin-
cipal at Fred Olds.  Considering the report in the news that more than 12 percent of North Carolina students cannot read at grade level after third grade, “this project 
could not have been more timely,” noted Nicolette Fulton, co-chair of the WCBA’s literacy project.  
 
“What a great service we are providing to these kids - it is really making a difference in their lives.  Let’s spread the word so our numbers can grow,” said Public 
Service committee chair Paul Ridgeway. The project will run ten weeks, 8 – 8:30 a.m. on Fridays. Anyone desiring to volunteer may contact Tom Worth (curmudgtcw@
earthlink.net). An expanded cohort of volunteers will begin a new round of reading in January, but don’t wait, you can sign-up immediately.  WBF

   WAKE LAWYERS GO BACK TO SCHOOL BY JOHN MABE
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Presents  

ADETS, DWI Services,  
Case Management,  
Family Services and 
Outpatient Services 

Assessment office: 5 West Hargett St. 
Suite 503, Raleigh, NC 27601 

(919) 780-5814 

Outpatient office: 107 Wind Chime Ct. 
Raleigh, NC 27615 

(919) 803-3575 
 

 
 

WWW.Healing-Transitions.org 



 WCBA MEMBER NEWS
Stephanie Autry, Co-chair of the Land Condemnation 
and Eminent Domain Practice Group at Cranfill Sumner & 
Hartzog LLP  was recently appointed to the Brigham-Kan-
ner Property Rights Conference Advisory Board. At its 
annual conference, the Brigham-Kanner Property Rights 
Conference Advisory Board honors an individual who has 
advanced the cause of property rights as a fundamental 
civil liberty.

Campbell Law Dean J. Rich Leonard was named 
2014 Lawyer of the Year by North Carolina Lawyers 
Weekly at the Leaders in the Law awards banquet on 
September 19 at the Raleigh Marriott City Center. Previ-
ously announced as a Leaders in the Law award recipient, 
Leonard was selected as the 2014 Lawyer of the Year by a 
vote of an independent panel of judges.

Jennifer Simmons, supervising attorney in Legal 
Aid of North Carolina’s Raleigh office and head of the organization’s statewide 
Affordable Care Act enrollment efforts, has been honored with a 2014 Leaders in 
the Law award by North Carolina Lawyers Weekly.

As supervising attorney, Simmons manages eight staff attorneys in Legal Aid’s 
Raleigh office, which provides free legal services in civil cases to low-income peo-
ple in Wake and Johnston counties. Simmons joined Legal Aid as a staff attorney 
in 2005 and was promoted to her current position in 2012.

Alka Srivastava, an attorney based in the Raleigh office of Cranfill Sumner 
& Hartzog LLP (CSH Law), was given a Leaders in Diversity Award by The Triangle 
Business Journal. The Leaders in Diversity Awards program recognizes the 
accomplishments of Triangle businesses, individuals and nonprofits who have 
demonstrated respect or inclusive treatment of others, advocacy for underrepre-
sented groups and multicultural marketing.

Raised in New Delhi, India, Srivastava joined CSH Law in 2011 and represents cli-
ents in all stages of litigation.  She is an active member and membership co-chair 
of the Defense Research Institute’s (DRI) Diversity Committee and was recently 
appointed to the DRI for Life Task Force. She was recently selected to serve as an 
Adjunct Professor of Legal Research and Writing at Campbell University School of 
Law for the Fall 2014 semester.

Ann W. McColl has joined the law firm of Everett 
Gaskins Hancock as counsel. She joins Gerry Hancock and 
James Hash to comprise its education practice group. Ms. 
McColl was formerly general counsel of the North Carolina 
Association of Educators, legislative director of the North 
Carolina State Board of Education and legal counsel to the 
North Carolina Association of School Administrators and 
North Carolina School Superintendents Association. She 
is an adjunct professor at the UNC-Chapel Hill School of 
Education. Ms. McColl graduated with a degree in Political 
Science from UNC-Chapel Hill and earned her J.D. at UNC-CH School of Law.

Thomas R. “Tom” West, a partner in the 
Raleigh office of Poyner Spruill LLP, has been named vice 
president for government relations and general counsel 
at North Carolina Independent Colleges and Universities 
(NCICU), the statewide office for North Carolina’s 36 inde-
pendent, nonprofit institutions of higher education.

West has served as vice chair of the board of trustees 
at Pfeiffer University and on the advisory board for the 
Sarah P. Duke Gardens. He chaired the Administrative Law Section of the North 
Carolina Bar Association, and serves on the North Carolina Courts Commission. 
He received his law degree from Duke University School of Law in 1979 and his 
undergraduate degree from UNC-Chapel Hill in 1975.  

Mary Gurganus and Elizabeth A. Stephenson have joined forces 
to create a new law firm, Triangle Divorce Lawyers.  Two additional experienced 
family law attorneys have also joined the firm: Matt Jackson and Kyle Fracarro.

Anna Hedgepeth, the Business Development and 
Marketing Manager for Cranfill Sumner & Hartzog LLP, 
has been elected to the Board of Directors for the Literacy 
Council of Wake County.  Her term will last three years. 
The Literacy Council of Wake County was founded in 1970 
and strives to improve the lives of adults, youth and fam-
ilies by teaching basic literacy and life skills for economic 
and social success.

Robin Hayes Terry has joined Cranfill Sumner & 
Hartzog’s management team in Raleigh. Terry, Vice-Chair 
of the Workers’ Compensation Practice Group, is the first 
female elected to a full term on the management com-
mittee.  In 2013 Terry helped start and lead the CSH Law 
Women’s’ Initiative. She is a graduate of the University 
of North Carolina at Wilmington and Campbell University 
School of Law.

The Richard T. Boyette Award for Outstanding 
Contributions to The National Foundation for Judicial 
Excellence (NFJE) was recently created by the foundation. 
Boyette is the Chair of the Professional Negligence, Prod-
ucts Liability, and Alternative Dispute Resolution Practice 
Groups at Cranfill Sumner & Hartzog LLP, and is the firm’s 
general counsel.

The “Richard T. Boyette Award for Outstanding Contribu-
tions to the National Foundation for Judicial Excellence” 
award is designed to recognize individuals or corporations who demonstrate a 
commitment to excellence in judicial education, show exceptional creativity and 
dedication in program development, excel in fundraising activities on behalf of 
NFJE and/or exemplify professionalism in promoting the case for a well-educated, 
independent judiciary.
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Exit planning is a hot topic in North Carolina although we are certainly not the first 
state to tackle these issues.   Keith Kapp, President of the North Carolina State 
Bar  in 2013, called for the Bar to re-examine and improve our approach to both 
the beginning and the end of law practice.  Despite this call to arms and recogni-
tion of a need for change in the legal profession, Warren Savage, a claims attor-
ney with Lawyers Mutual, finds it surprising “how many lawyers avoid preparing 
for the inevitable end of their careers until after that end arrives at an unexpected 
time.  While legal careers will almost certainly end because of a career change, 
retirement, health, or death, a surprising number of lawyers reach that end with-
out having considered and prepared for the recurring issues common to winding 
down a law practice.”  Therefore, exit planning appears to be both a big challenge 
for attorneys, as well as an opportunity for improvement in the legal profession.

Exit strategies can encompass any one of a number of different scenarios:
(1)   Winding down and closing the doors of the practice;
(2)   Selling or merging the law practice; or
(3)   Internally transitioning the law practice to another attorney in the firm.

Each strategy comes with its own challenges, and it takes time and commitment 
to successfully implement.  Regardless of the road you choose, the key is to start 
early in developing your plan so your clients, your employees, and your family are 
protected. A great resource for attorneys interested in creating such a strategy is 
Turning out the Lights: Planning for Closing Your Law Practice, a publication of the 
North Carolina Bar Association Rich Harris Committee. The committee published 
the procedural guidebook to help lawyers plan for untimely events that might 
necessitate the closing of a law practice.

TO SELL OR NOT TO SELL
The American Bar Association estimates a vast majority of lawyers, particularly 
solo practitioners, do not have a succession plan in place.  Likely, this is because 
it takes time and commitment which can be challenging when running a busy 
law practice.  However, attorneys who develop a plan – and do it early – are in a 
better position to protect their clients, employees, family and reputation.  

SELLING A LAW PRACTICE
The current version of Rule 1.17 of the Rules of Professional Conduct permits 
a lawyer or law firm to sell or purchase a law practice or area of law practice, 
including good will, if certain conditions are met.  Often the lawyer interested 
in selling his or her law practice already has qualified and interested buyers 
employed at the firm.  
However, it can be challenging to determine how to value and set a price for the 
law practice.  Attorneys may have inaccurate perceptions that their practice has 
little or no real value although that is usually not the case.  One way to ensure an 
objective valuation is to hire a business appraiser and/or a professional business 
broker.  The consultant can assist in not only determining the value of the prac-
tice, but also providing knowledge of the process, marketing the practice, dealing 
with unqualified buyers, attracting qualified buyers, and negotiating a price once a 
qualified buyer is located.

CLOSING THE DOORS OF A LAW PRACTICE
Closing, as opposed to selling, the law practice, involves different issues.  The 
most important considerations are to start early, create and utilize a timeline and 
checklist, and update it often. The process should be implemented over a period 
of six months to one year at a minimum. 

CONTINGENCY PLANS
At this point, you may be thinking retirement is too far into the future to even con-
sider selling or closing your law practice.  However, at a minimum, it is important 
to plan for contingencies in the event of the unexpected.  Advance designation of 
another lawyer to assist with client matters is critical when a temporary disability 
or emergency occurs.  Lloyd Cohen is a solo practitioner and the author of Being 
Prepared: A Lawyer’s Guide for Dealing with Disability or Unexpected Events.   
Cohen’s own office experienced a short shutdown due to his sudden illness:
“During my absence from the office, my manual is getting its first real-life test. 
The good news is that having a manual available has been a comfort that helped 
the office to continue to run smoothly. Those closest to me were able to check 
the physical and clerical aspects of the office. Lawyers with whom I’ve developed 
a rapport for such a contingency were notified. A lawyer was able to screen both 
the physical and electronic calendars for appointments, court appearances, and 
deadlines. Rescheduling client appointments far ahead of time was appreciated. 
Immediately directing e-mail to auto-reply “out due to illness” worked well. Bill-
pay and money-transfer functions were attended to. Having my medical contacts 
and information organized was helpful. I found that keeping updated with the con-
tinuing evolution of technology and proliferation of passwords to be a challenge, 
but overall, client confidence was maintained and opposing counsels cooperated.” 
Cohen, in his manual, advocates safeguarding your practice with five practical 
steps: “Define, Enable, Empower, Keep, and Inform.”  Even if you do not have 
time for the entire manual, his short article, “How My Emergency Plan Saved My 
Practice,” is worth the 10 minute read and may be the spark to encourage you to 
create a plan so your clients and your practice aren’t left in the dark.

CHECKLIST FOR CLOSING YOUR LAW FIRM
Closing a law practice takes time and planning. Ensuring your clients and their 
files are taken care of should be a principal concern once you have made the 
decision to close your practice and have informed staff of your plans.  Although 
individual circumstances will dictate how much time you have available, attempt 
to complete and close out as many client files as possible.

The following is a form checklist that you can modify to your particular circum-
stances:

FOR CLOSED CLIENT FILES
• Determine if any inactive clients should be notified.  If the file or client matter 

has been closed for more than six years, the file may be destroyed as long 
as client confidentiality is preserved.  If six years or less, the files should be 
retained and the client notified how you will be storing the files and how the 
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file may be retrieved.
• Create a record of all destroyed files.
 
FOR REMAINING ACTIVE CLIENTS AND FILES
• Calculate any accounts receivables and try to collect the balances before 

making the announcement if possible.
• Prepare a letter for all active clients. Advise the clients about the termination 

of the representation; the status of their cases and any pending deadlines; 
the need to retain new representation, if necessary; and how to receive their 
files. Try to contact clients personally first, if possible, before sending.

• Get the client’s prior consent, if you are planning to transfer any files to a 
new lawyer.

• Prepare and file withdrawal motions where necessary.
• It is a good idea to keep at least an electronic copy of all files.
• Determine if you may need to refund money to any of your clients, particu-

larly in the case of flat fees designated as “earned upon receipt.”
• Resign from any fiduciary position held, such as administrator, executor, etc. 

that cannot be completed.

BANKING AND ACCOUNTING
• Review accounts payable and contact vendors to arrange payment of bills.
• Check for fee sharing and fees owed to co-counsel.
• Reconcile and close trust and fiduciary accounts.  Disburse funds held in 

your trust account to appropriate client or third parties with final accounting 
to the clients.

• Research current escheat law if you have unclaimed funds in your trust 
account.

• Notify the State Bar when the trust and fiduciary accounts are closed.
• Preserve the financial records for the appropriate period of time. Trust 

records must be maintained for six years.
•  Determine if there is other non-cash client property being held that must be 

returned to the client.
• Determine a closure date for all other accounts.
• Terminate all bank account direct pay arrangements from the operating 

account.
• Determine which state and federal offices should be contacted.
• Discuss filing final tax returns with an accountant.
• Cancel any credit in the name of the business entity.

INSURANCE
• Cancel all relevant insurance including office, liability, etc., but only after 

operations have ceased.  Discuss the timing with your insurance agent.
• Determine need for professional liability tail coverage that would cover you 

for any malpractice claims that arise after you have stopped practicing for 
malpractice incurred while you were still practicing.

• Consider COBRA options for health insurance.
• Determine rollover options for retirement plan for you and staff.
• Determine if life and disability insurance may be rolled into a personal policy.

STATE BAR AND BAR ASSOCIATIONS
• Call the membership department at the N.C. State Bar to update member-

ship records with your status and any new contact information. You may 
submit a petition for transfer to inactive status, which must be received by 
December 31st to avoid dues for the following year.

• Contact all other associations and professional organizations to update 
membership records with your status and new contact information.

EQUIPMENT, FURNITURE, AND OFFICE SPACE
• Scrub computers, digital copiers, and other electronic devices, including 

smart phones, of software and client information to ensure confidential 
information is not compromised.

• Consider how to dispose of equipment, furniture, and office supplies.
• Determine move date and arrange moving service.
• Coordinate with the landlord if rental space.

MISCELLANEOUS
• Dissolve the business entity.
• Terminate all firm email accounts and any social media sources.
• Consider setting up a static web page on your website with information on 

the closure of the firm and how client files may be obtained.
• Cancel subscriptions and online accounts.
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SHARE OFFICE SPACE WITH THE 

CHARLES T. HALL LAW FIRM
The Charles T. Hall Law Firm has available 

office space. The building is just off 

Edwards Mill Road, near the PNC Arena.

Class A space with conference room 

and break room. Furnishings available. 

Will share internet and phone services. 

Up to 2,000 square feet available. Price to 

be negotiated upon needs. 

Contact Chip Swartz at (919) 791-1883 or

chip@charleshallfirm.com

1351 Sunday Drive, Raleigh, North Carolina 27607 
Post Office Box 10629, Raleigh, North Carolina 27605

Telephone: (919) 791-1883 ~ Facsimile: (919) 791-1886
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• Cancel vendor accounts including courier and express accounts.
• Cancel any advertisements by the firm and any legal directory listings.
• Determine whether a post office box is needed for post-dissolution mail.
• Disconnect utilities including phone.  Determine whether the firm needs to 

maintain the number for a period of time with a recording that gives infor-
mation regarding the dissolution and client files.

• Determine what disclosures should be made to employees concerning 
termination of employment.

This list is not comprehensive and does not cover every situation. Hopefully, it may 
serve as a starting point for building and completing your own checklist.

ETHICAL CONSIDERATIONS REGARDING THE SALE, PURCHASE,  
OR DISSOLUTION OF A LAW FIRM
Ethical responsibilities should be one of the most important considerations in the 
sale, purchase, or dissolution of a law firm.  The Rules of Professional Conduct 
provide that the practice of law is a profession and not merely a business; and 
further, clients may not be purchased and sold at will. The Rules also make it 
clear, while a lawyer may sell or purchase a law practice, the lawyer must uphold 
certain professional responsibilities. 

DUTIES OWED TO CLIENTS
Rule 1.17 of the Rules of Professional Conduct provides a lawyer or law firm 
may sell or purchase a law practice or an area of law practice so long as several 
conditions are met: (1) Seller does not continue to engage in the private practice 
of law from an office that is within a 100 mile radius of the purchased practice. 
(Note: there is a recent amendment which would permit a lawyer to continue to 
work for the law practice as an employee after its sale – see Brocker Law Firm 
blog – “Now You Can Retire…Or Not”); (2) The entire practice or entire area of 
practice must be sold to a lawyer or law firm; (3) Written notice is sent to each 
of the seller’s clients; (4) If a client cannot be given notice, an order by the court 
transferring representation of that client to the purchaser must be obtained; (5) 
The fees charged to clients may not be increased by reason of the sale; and (6) 
The seller and purchaser may enter into reasonable finance arrangements as the 
sales price does not need to be paid in one lump sum; however, the seller may 
not continue to have control over the practice. The requirements in Rule 1.17 do 
not apply to the sale of a law practice to lawyers who are current employees of 
the firm. See 98 FEO 6.

RPC 48 outlines the professional responsibility of lawyers involved in a law firm 
dissolution.  The dissolution of a firm requires consideration of several principal 
areas: (1) The continuity of services to clients should be paramount. Any attorney 
involved in a client representation at the time of dissolution has an obligation to 
continue the representation until the matter is concluded or the attorney is re-
quired or permitted to withdraw; (2) The rights of clients to counsel of their choice 
and the required notifications; (3) The duty of the firm’s principals to deal honestly 
with each other and not involve clients in any disputes resulting from the winding 
down process; and (4) The protection of and accounting for all client property.

Whether selling or winding down a practice, the client’s relationship with the 
departing attorney will end.  When terminating the representation of a client, the 

lawyer must comply with Rule 1.16  requiring notice to or permission from a tri-
bunal. Upon termination of representation, a lawyer must take steps to reasonably 
protect a client’s interests including: (1) giving notice to the client; (2) allowing 
time for retention of other counsel; (3) surrendering papers and property of the 
client to which client is entitled; and (4) refunding any advance fee payments 
which have not been earned or incurred. 

HANDLING CLIENT FILES
RPC 209 states an attorney may dispose of closed client files subject to certain 
requirements. No particular method of destroying files is proscribed but the meth-
od used must preserve client confidentiality. With the consent of a client, a closed 
file may be destroyed at any time.  However, the lawyer should review the file and 
retain any items in the file that belong to the client or contain information useful 
in the assertion or defense of the client’s position where the statute of limitations 
has not expired. Absent the client’s consent, the client file must be retained for 
a minimum of six years after the conclusion of the representation, and a record 
must be maintained of all destroyed client files. 

In addition to retaining the client file for six years after representation has 
concluded, a lawyer must maintain complete and accurate records of all client 
property entrusted to the lawyer for a period of six years immediately preceding 
the lawyer’s most recent fiscal year-end as required by Rule 1.15.

RPC 234 rules an inactive client file may be stored in an electronic format, pro-
vided documents with legal significance in their original format are preserved and 
the electronic documents can be reproduced on paper. 

COMMUNICATION CONCERNING CHANGE OF STATUS
Rule 7.1 provides communications about a lawyer’s services cannot be mis-
leading, so all ads, websites, directory listings, social media, etc. must reflect the 
changed status of the law firm.  

While it is true many attorneys reach the end of their career without considering 
and preparing a succession plan, hopefully, N.C. lawyers will lead the way and 
change that.  Although there is no doubt exit planning is a challenge, it is also an 
opportunity for you to create a plan so your clients and your practice are not left in 
the dark.  WBF

THANK YOU!
TO EVERYONE WHO MADE THE 2014 BAR AWARDS 

SUCH A FUN EVENT, A ROUSING SUCCESS, 
AND A GREAT FUNDRAISER FOR LEGAL AID.

The band, singers, directors, scriptwriters, all of our sponsors, 
all those who solicited, gave and bought Silent Auction Items, 

the WCBA Bar Awards Committee and the WCBA Staff,  
as well as everyone who bought tickets and enjoyed the evening.

MORE THAN $50,000 RAISED FOR LEGAL AID!  
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   WCBA BASKETBALL SIGN-UP CHARLES BRANDON HUNT LAWYER’S BASKETBALL LEAGUE 2015

The 2015 League will start on January 17, 2015, and will again be located at the J.D. Lewis Multipurpose Center, located at 
2245 Garner Road, Raleigh. 

How Do You Sign Up?

Go to the Wake County Bar Association website and click on the item on Dec. 31 that lists 
“WCBA Basketball League.” Online sign-ups must be completed by December 31. 

Questions can be directed to Commissioner Ryan Oxendine at ryan@oxendinepricelaw.com 
or 919-848-4333. WBF


