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UPCOMING EVENTS

COFFEE WITH STAFF AND LEADERSHIP | 7:30-9 a.m. 
August 8   |  MORNING TIMES
August 11 |  GROOVY DUCK BAKERY  (8 a.m.)

August 13 |  BENELUX
        SIR WALTER– HOLLY SPRINGS (8 a.m.) 

August 18 |  LUCETTEGRACE (8 a.m.)

      WAKE FOREST COFFEE COMPANY  (8 a.m.)

August 20 |   NORA
August 25 |  JUBALA  Both Locations!

August 27 |  BREW  McNeill Pointe & Cary Theater (8 a.m.)

August 8 | YLD VIRTUAL PRO BONO CLINIC
August 10-14 | YLD FOOD DRIVE
August 19 | NEXTGEN LAWYERS | 7:30 a.m.  
August 26 | FAMILY LAW UPDATE 2020 | 1 – 4:15 p.m. 
September 1 |  VIRTUAL LUNCHEON | 12:45 p.m.
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 MAKE THE CHOICE FOR POSITIVE CHANGE
BY CARMEN H. BANNON  |  PRESIDENT, WAKE COUNTY BAR ASSOCIATION

Law in the Time of COVID-19
Members across several practice areas share how 
they have adapted their work and life during the 
pandemic......6 
____________________________________
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“THE WORLD AS WE HAVE CREATED IT IS A PROCESS OF OUR THINKING. IT 
CANNOT BE CHANGED WITHOUT CHANGING OUR THINKING.”

~  ALBERT EINSTEIN

THIS EDITION OF THE BAR FLYER IS ABOUT CHANGE. In the last 
three months, we’ve had to abruptly change our customary ways of 
life due to a global pandemic, and we’ve witnessed an unprecedented 
nationwide call to change the racism that has plagued this country since 
its inception.

It is difficult to try to talk about these two major societal phenomena 
together, coherently, in a (brief) column. I’ll start with the simpler 
problem — the one that can be eradicated by a vaccine. From foregoing 
small pleasures like a meal in a restaurant with friends, to profound 
deprivations like loss of income and isolation from loved ones, COVID-19 
has fundamentally changed daily routines and expectations, even for 
those of us who have not been directly affected by illness or death. 

The lawyers of Wake County have dealt with pandemic-related changes large and small in the way we 
practice law. We’ve learned new technology; we’ve navigated the courthouse while wearing masks and 
attempting to maintain physical distancing; we’ve acclimated to the awkwardness of teleconferencing; we’ve 
found time for clients even as we home-schooled our children. 

No matter the scale of a crisis, lawyering must go on. The halls of justice remain open. People continue to 
need legal advice and advocacy. We have adapted to the health crisis so we can continue to fulfill our crucial 
roles in government and society.

Our profession has changed rapidly in recent months, but it now confronts another kind of crisis that 
demands radical change. For the first time in generations, there is widespread willingness to challenge faulty 
beliefs and assumptions about race and to reject the complacency, ignorance and avoidance that perpetuate 
racial oppression and white supremacy. 

As lawyers, we are uniquely equipped to meet this moment by fighting abuses of power and advocating for 
the oppressed, but we are not immune from the forces of implicit bias and institutional racism. We, too, must 
do the hard work of change. We must have uncomfortable conversations, honestly examine our own biases 
and speak truth to power.

Now is the time for those of us who swore to uphold equal justice under law to fight the intolerable 
inequities and indignities inflicted on people of color in this country. 

Now is the time for us to push this nation closer to the promise of its founding ideals. As our 44th president 
told us, “Change will not come if we wait for some other person or some other time. We are the ones we’ve 
been waiting for. We are the change that we seek.”   WBF

https://www.morningtimes-raleigh.com/
https://www.groovyduckbakeryllc.com/
https://beneluxcoffee.com/
https://lucettegrace.com/
https://wakeforestcoffee.com/
https://www.wakecountybar.org/events/EventDetails.aspx?id=1309047&group=
https://www.wakecountybar.org/events/EventDetails.aspx?id=1309047&group=
https://www.maudesgarden.com/
http://www.jubalacoffee.com/
http://www.brewcoffeebar.co/
https://www.sirwaltercoffeekitchen.com/
https://www.wakecountybar.org/events/EventDetails.aspx?id=1309047&group=
https://www.wakecountybar.org/events/EventDetails.aspx?id=1402490&group=
https://www.wakecountybar.org/events/EventDetails.aspx?id=1399375&group=
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THE END OF 2020 WILL MARK 10 YEARS since I became 
executive director of the Wake County Bar Association, and a hallmark 
of this past decade has been the amount of change we’ve put into place 
in order to better meet our members’ needs and create a membership 
with value far exceeding the cost of annual dues. 

With all of that change, one person has been by my side every step 
of the way: Shaula Sharp, our membership coordinator. Shaula quickly 
went from being the “new person” in October 2010 to being the most 
senior member of the staff with Kathy Ruppert’s retirement less than 
two years later. Professional and friendly to every member, Shaula was 
already a part of the legal community, having served as deputy clerk at 
the North Carolina Supreme Court, where she worked for 20 years. 

The WCBA has benefited from her thoroughness and positive 
attitude: Shaula revolutionized our membership database, getting our 
accuracy to the dollar at end of year while also providing helpful advice 
to all who called her. She even worked on the day of her wedding, having staffed the opening of the 
Justice Center on May 22, 2014, then running across the street to meet her groom, Randy, for the 
ceremony that afternoon. Dedication defined. 

At the end of the year, Shaula retires from the WCBA, and I join with legions of adoring fans — from 
her co-workers, the chairs of the committees she staffs and the countless members for whom she has 
helped — to say THANK YOU. The WCBA and Tenth simply wouldn’t be the place that it is without your 
smile, your style or your attitude. We wish you all the very best life has to offer!  WBF

BY WHITNEY D.G. VON HAAM  |  EXECUTIVE DIRECTOR WAKE COUNTY BAR ASSOCIATION

 A NOTE FROM THE EXECUTIVE DIRECTOR
      DEDICATION DEFINED: THE WCBA BIDS FAREWELL TO A MEMBERSHIP MAINSTAY

THE WCBA/TENTH STAFF AT THE 2019 FAMILY PICNIC
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 CELEBRATING JUDGE ROBERT RADER
ON AUGUST 31, Chief District Court Judge Robert Rader will be retiring after 26 years on the 

bench, the longest serving District Court Judge in the history of Wake County. WCBA recently asked his 
son, Rob Rader, an attorney with the Raleigh firm of Miller, Monroe & Plyler, to interview his father 
regarding the Judge’s career and changes he has encountered during his years of service.

You were appointed to the District Court bench in 1994. What changes have you noticed to the court during your tenure as a jurist?

    What was your first encounter with the Wake County court system and how has 
it changed?

Well fortunately, my first encounter was not as a defendant. I was an 
undergraduate at N.C. State in the mid-1970s when I did a brief internship in the 
District Attorney’s Office under the auspices of Assistant D.A. Rusty Sherrill. The 
elected district attorney at the time was Randolph Riley, and there were many 
notable Raleigh attorneys who were beginning their careers as assistant D.A.’s, 
some who later became jurists including, Rusty Sherrill, Joy Hamilton, Mike Payne, 
Narley Cashwell and many others.

Having no legal training at the time, my primary task was to perform record checks on defendants.  Russell Nipper was the Clerk of Court, 
and there was no internet or electronic database of criminal records. The entire Clerk’s Office was housed on the first floor of the courthouse 
where the civil division is now housed.  

Interestingly, the Sheriff’s Office was housed across the lobby where courtroom 1A is situated, and the entire jail for Wake County was on 
the fifth floor. The clerk maintained a series of file cabinets with note cards much like libraries used to maintain card catalogs. Each defendant 
had a note card with their name and convictions typed on the card. I would pull the cards to provide the attorneys with the criminal record.  

Of course, today numerous electronic databases exist and criminal records can be accessed with just a few keystrokes on the computer. 
This is just one example of the many changes that have occurred over the years.

When I took the oath of office on September 1, 1994, there were 12 District Court judges with one of those seats having just been created. 
Today we operate 18 District Court courtrooms daily. In January 2021, we will have 20 District Court judges in Wake County.  

In 1994, each judge rotated through all of the various courts weekly with the exception of juvenile court. The variety of subject matter was 
beneficial in some respects in that it decreased burnout and assured familiarity with the various areas of law. Today, District Court is much 
more specialized, particularly in the larger urban districts, with the creation of Family Court and the implementation of best practices in the 
areas of domestic, domestic violence, juvenile, DWI, etc. The one judge-one family approach is a substantial change in the way domestic court 
is conducted.

In 1994, there were two IBM laptop computers in the District Court Judges’ Offices. Naturally, they went to the two senior judges. 
Most judges dictated their orders or wrote them out by hand to be typed by our judicial assistant, Mimi Root. Today, every judge is 
well-equipped with laptops and virtually all are accustomed to generating their own orders.  

Advancements in technology, which have allowed online calendars in domestic court, the 
automated filing system for ex parte domestic violence protection orders, e-citations, automated 
court date notification system, etc., have been giant leaps from the way the courts used to do 
business when I first started. The advent of administrative traffic courts and therapeutic recovery 
courts have also been huge advancements. The list of changes could go on and on. 

ROB RADER:

ROB RADER:

JUDGE RADER:

JUDGE RADER:
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 A major change during your time on the bench was the creation of the Wake County Justice Center. Can you speak to what that project meant 
to you and its impact on the courts and Wake County?

In 2012, the N.C. Bar Association began conducting Judicial Performance Evaluations of trial court judges in North Carolina. You received the 
highest score of any judge in the state in 2012 and second highest in 2016. To what do you attribute these high scores?  

In light of the COVID-19 pandemic, what have been the biggest challenges for the court system over the past few months?

In reflection, it is important to remember that Wake County has been served by a courthouse in the same location on Fayetteville Street since 
1795. The completion of the Wake County Justice Center in 2013 marked the first time that our county has been served by two separate judicial 
facilities. 

I can honestly say that my work on the Justice Center is one of the accomplishments that I am most proud of. We were blessed with a 
wonderful team of court and county officials that comprised the Project Steering Committee, and it was definitely a team effort from day one.

I have been extremely fortunate to work with Wake County officials on two separate construction projects: Historic Yates Mill County Park and 
the Justice Center. In doing so, I quickly came to realize how fortunate we are in Wake County to have such competent and dedicated public 
servants at the helm of county government, particularly in the positions of county manager, GSA directors and facilities design and construction.  

I am satisfied that we achieved our primary goal with the Justice Center of creating a very functional, technologically advanced, state-of-the-
art facility. And, don’t forget there are 17 elevators in the Justice Center! Hopefully the attorneys, judges, court personnel and public will benefit 
from this facility for many years to come.

In the words of former District Court Judge George R. Greene, “Even a blind hog finds an acorn every now and then.” The JPE rating was 
definitely a nice shiny acorn, but I don’t read too much into it. 

I do acknowledge that it was an honor and very humbling to receive that vote of confidence from my fellow members of the legal profession. 
I honestly believe that a judge’s stature among the bar is based almost as much on how he or she treats and interacts with people as it is their 
legal abilities.   

The Golden Rule has been a bedrock principle for me throughout my life. People should be treated with kindness and respect regardless of 
their position in life and regardless of one’s own personal perceptions or feelings toward them. Most litigants and parties that I encounter just 
want to be heard and have their day in court. There have been many occasions where I have ruled against an individual, but they thanked me 
and left the courtroom feeling like they were heard.  

Honestly, I think judges should not worry about scores or ratings but should be focused on being fair and impartial, patient, humble, even-
tempered, staying abreast of the law, displaying a strong work ethic, conducting themselves in a manner than reflects positively upon the courts, 
following the law and treating people with respect. 

The COVID-19 pandemic has substantially changed the way the courts operate and essentially consumed our lives since March of this year. In 
the past, court officials and staff cringed at the thought of closing most of our courtrooms for one week as we do each year during the Summer 
Judges Conference. 

Continuing cases out and creating any backlog is obviously something that should be avoided if at all possible.  The thought of closing most 
courtrooms for a period of 11 weeks was simply incomprehensible, yet that is exactly what we did when the pandemic forced us to drastically 
reduce our court operations for 11 weeks from March 16 to June 1. Needless to say, this will result in a huge backlog of cases, which will prove 
challenging for the foreseeable future.

Most court officials are familiar with how to operate courts, but not how to do so on a small scale.  The initial challenge was how to close 
most courts but maintain essential services and be in a position to hear time-sensitive matters, emergency claims for relief and matters where 
defendants were in custody. The next challenge was being able to communicate the plans and processes to the public and the members of the 
bar in a concise and timely manner.  

As we progressed, the challenge shifted to how to expand operations in a manner that is safe for all involved. Developing safety protocols 
and policies, plans for expansion and operation of both civil and criminal courts, implementing social distancing practices, etc., consumed a 
tremendous amount of time.  

We continue to struggle with the challenge of how to reduce the size of dockets on a daily basis. Throughout the pandemic, we have also 
faced the challenges of trying to utilize new technology and implement remote hearings where feasible without any rules or infrastructure for 
doing so. The challenges faced from the pandemic are clearly unprecedented and hopefully something that future court officials will never have 
to encounter.

ROB RADER:

ROB RADER:

ROB RADER:

JUDGE RADER:

JUDGE RADER:

JUDGE RADER:
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What changes in the court system over the past few months do you envision remaining with us well past the pandemic?

How do you envision things changing for you personally after you leave the 
bench in September?

If there is a bright side for the courts from the pandemic, it will be that judges and court officials were forced to think outside the box and 
explore news ways of administering justice.  The most obvious example will be the continued use of technology to conduct remote hearings, 
meetings, trainings, etc. 

Judges and attorneys have been forced to become proficient with WebEx, Zoom and other platforms to conduct remote hearings. This 
technology has proved very effective for civil motions hearings, custody mediations, juvenile abuse neglect and dependency hearings, and civil 
commitment hearings. I anticipate this technology will continue to be utilized long after the pandemic. A clear example is the use of remote 
hearings for summary judgment divorces by attorneys. This method has proved to be so efficient and popular among the practicing bar that it 
has become the new way of doing business.

These technological changes are actually coming at a good time for the courts since, in 2021, Wake County will be one of two judicial districts 
to begin implementation of the new eCourts system.  This will be a major technological transformation of the court system, which will allow 
attorneys to file documents electronically, access files and case information online, pay court fees online and much more. 

I will miss the courtroom and daily interaction with lawyers and court 
personnel the most, but I am looking forward to a break from the daily demands 
and stress of the job. Thirteen years is a long time to serve as Chief District 
Court Judge in a large urban district such as Wake.  

I decided some time ago not to commit to any new opportunities for the first 
six months after my departure from the bench. I plan to continue my service 
on the State Bar Council and will obviously stay active with the WCBA. I have 
several projects I am looking forward to working on along with spending more 
time in the mountains.  

My timing is also a bit strategically planned as the annual stocking of trout 
begins in early fall in the hatchery-supported trout streams in the mountains 
of North Carolina.  I look forward to honing my fly-fishing skills in hopes of 
someday being able to cast like Howard Cummings.  WBF

ROB RADER:

ROB RADER:

JUDGE RADER:

JUDGE RADER:

THE RADER FAMILY IN 1996
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WE HAVE ALL EXPERIENCED DRAMATIC CHANGES TO OUR 
JOBS AND LIVES AS WE CONTINUE TO NAVIGATE THE COVID-19 
PANDEMIC. WE ASKED MEMBERS FROM VARIOUS PRACTICE 
AREAS HOW THINGS ARE GOING, WHAT HAS CHANGED 
FOR THEIR PRACTICE AND HOW THEY SEE THE FUTURE OF 
PRACTICING LAW ADAPTING TO THE TIMES.

LAW IN THE TIME OF COVID-19
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LAW IN THE TIME OF COVID-19

ON MARCH 13, AFTER CONSULTING WITH STAKEHOLDERS in the court system, Chief Justice Cheri Beasley 
entered an order suspending all but essential hearings. Overnight, a system that handles hundreds of matters 
daily was substantially shuttered. Fortunately, the court leadership team in Wake County developed a continuity of 
operations plan (COOP) in response to a catastrophic event under the direction of former Chief Justice Sarah Parker 
more than 10 years ago; thus, we were in a strong position to respond to the pandemic as news surfaced of its 
spread.  

We have successfully run four criminal courts in the last two months while also developing and implementing 
plans and telework schedules for court personnel.  While the number of arrests has fallen during this time, crime — 
especially domestic violence — has persisted.  

Meanwhile, pursuant to local proclamations and the governor’s executive orders, and in collaboration with law 
enforcement, I have worked through the issues of which businesses would be allowed to operate under what 
circumstances. As tensions increased, I’ve worked with law enforcement to manage protests. These have been 
difficult situations as peoples’ physical health and economic safety have been shaken.  

Continuing to ensure that defendants’ rights are protected and that our community is safe during this pandemic 
has required tremendous interagency collaboration remotely.  Devising plans to apply social distancing and public 
health best practices in traditionally busy courtrooms has been a huge challenge.  

While we have been lucky to have good relationships with other system stakeholders, the crisis has made clear 
how essential such cooperation is.  As we move forward, I hope we continue to find ways to collectively solve system 
challenges.  Daily, I am grateful for our courthouse team, the Bar and Wake County for working collaboratively to 
ensure justice continues to be served.  WBF

ON A FRIDAY AFTERNOON IN EARLY MARCH, the Wake County Courts executive team discussed an anticipated 
order from the Chief Justice that would “close” the courthouse. I found myself thinking similar conversations would be 
taking place throughout the nation: What is our core business? How do we pare down routine, organized chaos to the 
bare essentials? Once we exclude and thereby protect the public, how do we protect ourselves? 

In one weekend, a dozen three-hour court sessions were reduced to five or six one-hour sessions. In-person jail 
visits were now via video feed with a telephone handset. Not just the reception lobby, but the reception desk was 
empty. Law enforcement agencies began writing tickets only for the most egregious traffic offenses. Stores closed, 
so theft and embezzlement declined. Nightclub brawls became nonexistent. Yet domestic violence first appearances 
continued unabated.

Public defender staff and attorneys are just like everyone else.  Children are at home with no school or child care. 
Individuals have at-risk conditions or live with a spouse who is at risk. Offices are devoid of laptops, they are all at 
home. People come in when they need to, and when they can do so and stay safe — whether it’s 6 a.m. or 6 p.m., or 
a Saturday, Sunday or holiday. The  work is done, the incarcerated client is visited and the research that might save a 
client one day or one decade is done. 

Staff comes in on a staggered schedule. Attorneys have a rotating schedule to cover others’ custody cases. Social 
distancing in the office is expected and respected. No raucous lunch gatherings in the big room. No congratulations 
or consolation over a trial outcome. The camaraderie is still in the air, just not as loud. Gosh, it will be great when this 
is over!

The Wake County Public Defender’s Office is ready to counsel, protect and defend as we have always done — just, 
now with a mask.  WBF 

N. LORRIN FREEMAN
WAKE COUNTY DISTRICT ATTORNEY

CHUCK F. CALDWELL
CHIEF PUBLIC DEFENDER, WAKE COUNTY
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LAW IN THE TIME OF COVID-19

IN MY 15 YEARS’ EXPERIENCE AT LEGAL AID, it hasn’t surprised me that another national crisis increases the 
demand for our services. Legal Aid is meeting the demands, and continued to serve clients despite the challenges of 
“Shelter in Place Orders.” 

In all our work, we began conducting client meetings by phone or via the web. Since we typically used in-person 
contact, we have pivoted to infuse more trauma-informed practices in our remote client communications. We then 
tackled how to electronically obtain consent for representation and client signatures, which is challenging when your 
clients often lack internet or computer access.  

I supervise the domestic violence/family law work at our office. Our DV attorneys have courageously maintained their 
representation of survivors in court during COVID-19 because the court never interrupted protective order hearings. The 
greatest adjustment has been adapting to the risks involved in going to court. Our DV attorneys began donning masks 
and gloves and handing them out to clients. We soon recognized we should just give away the pens that our clients 
signed with at court, too. 

I’ve worked with court personnel to advocate for safer practices, including greater availability for remote 
hearings. Lastly, we’ve spent more time just talking with clients about their legal issues during COVID-19, allaying their 
fears about safely entering and leaving the courthouse.

Our ability to maintain effective assistance to our clients during this time demonstrates that our remote work is 
productive, safe and feasible for the future. Remote client meetings and interviews have been helpful for clients who 
have childcare and transportation issues, along with the challenge of working an hourly wage job. So, we do anticipate 
maintaining more options for how we meet with clients, obtain needed signatures and work with them generally.  WBF

OUR CRIMINAL DEFENSE TEAM is still adapting to the spread 
of COVID-19. Our response will further evolve over the next year as 
more information about the disease develops. In my 27-plus years 
of law practice, the year 2020 has been unlike any other. One of my 
best resources has been my younger colleagues, James Little and 
Aaron Goforth. 

The three of us comprise Hatch, Little & Bunn’s criminal defense 
team. As COVID-19 approached, my colleagues had the foresight to 
divide our team into “remote” and “office” teams, thereby limiting our 
physical interaction.

Little manages office operations, meets with clients, works with 
staff and drives our operations in the firm. Goforth and I are the 
remote team. Goforth coordinates our team communication and 
technology, while also handling “traditional practice” from home. If 
either Little or I need to be quarantined, Goforth is on deck. 

For now, I am responsible for the courtrooms and jail. I go directly to these locations to handle matters but 
otherwise work from home. We anticipate Goforth will join me in the courthouse in summer.

As for office support staff, temperature checks, 
social distancing measures and rotating schedules 
have been used. If we spread out and create physical 
distance, our hope is that it will protect our clients and 
our team. Since going remote, each morning begins 
with an 8 a.m. team conference call to prepare the day. 
We are fortunate in that we had already implemented 
remote-capable technology pre-pandemic. We 
continue to evaluate that software along with our 
practice efficiencies. 

As the Justice Center reopens, we remain flexible 
about our plans and anticipate modifications. In the 
meantime, our primary goal is to protect our team, protect our clients and move forward.  WBF 

AMY VUKOVICH
LEGAL AID OF NORTH CAROLINA

BILL D. YOUNG IV
 HATCH, LITTLE & BUNN, L.L.P.
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LAW IN THE TIME OF COVID-19

 BEFORE THE PANDEMIC, I preferred keeping work in the office and worked remotely only when a kid got sick 
or something small needed to be done on a weekend or holiday. This has been true for every job I have had and is 
especially true for my estate planning practice. 

I love meeting with clients in person. I love talking face-to-face with colleagues. Once COVID-19 began to spread, 
I didn’t have a choice in the matter. My daughters are in elementary and middle school, and in-school classes were 
canceled. I set up a work area for myself, installed the software that I needed to be effective and productive, and 
forced myself to get comfortable working at home.   

In short, I have adapted — as have my clients, who have been incredibly flexible and kind. I’ve had Zoom meetings 
and conference calls in lieu of in-person meetings. I’ve talked clients through the process of getting documents signed 
without me. I even had a masked document signing in my driveway for a client who lived nearby.  

We’ve made changes at the office, too, with staggered schedules and fewer in-person meetings to keep the 
number of people in the office at any given time to a minimum. We wear masks and stay out of each other’s offices. 
We have office meetings via Zoom and Teams.

We will continue with some version of what we are doing now for the foreseeable future, adapting as we go to 
make it work even better. When things do return to normal — whatever that looks like — I expect we will bring 
along tools we have developed to deal with this experience. But, I hope we will be able to have in-person meetings as 
before.  WBF

MEGHAN KNIGHT
LYNCH & EATMAN, L.L.P.

ON MARCH 6, as students left their classes before spring break, no one had any idea those would be the last in-
person classes of the semester. This pandemic has shown us how much our profession involves in-person 
interaction. Our courts, law firms and schools have been forced to adapt and look for alternatives to provide the same 
quality of services. 

The greatest initial effect on our law schools were in-person classes. We, fortunately, had a system in place that 
allowed us to quickly transition to a virtual class experience. Despite some initial struggles, as professors and students 
adjusted to the technology, it was a fairly seamless transition. 

This pandemic has also highlighted many societal inequities. The education system is no exception. Although we 
switched to a virtual class and final exam format, we recognized the pandemic’s impact on individual students would 
vary greatly. We kept our building open for students that needed internet and technology access, or just a quiet place 
to study and work. 

The way law schools recruit prospective students and engage incoming classes will also change. During the fall, 
admissions professionals generally travel to law school fairs and information sessions on college campuses. Now, 
law schools and LSAC are looking for ways to host virtual fairs and webinars. On-campus events, tours and class 
observations will also be different. During the summer, we’ve hosted weekly webinars to keep our incoming class 
engaged. 

As we continue to adapt, law schools must strive to preserve the goal of increasing access to the legal profession 
for everyone. At the same time, law firms must continue to facilitate access to adequate legal representation. Although 
technology plays a huge role in the way we are navigating this pandemic, we must ensure that the lack of access to it 
is not leaving people behind.  WBF 

JOSUE JIMINEZ
ASSISTANT DIRECTOR OF ADMISSIONS, 

CAMPBELL LAW SCHOOL

https://www.lsac.org
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LAW IN THE TIME OF COVID-19

2020 HAS BEEN A DOOZIE. AM I RIGHT? This year has been one of adaptation for all of humanity.  

In February, I gave birth to my first child. Less than one month later, the world was entrapped in the global crisis we 
now know as COVID-19. Suddenly, there were mandates to stay at home unless you were deemed “essential.” My 
husband is in the medical field and qualified as essential. The directive for household members of essential workers 
was to not leave the home in the event the essential worker came down with the virus (so someone would be there to 
keep up your home). “How am I supposed to do that,” I thought. After all, I have a law firm to run. 

This is how my brick-and-mortar law firm morphed into a nearly 100% virtual firm. Surprisingly, I have adjusted 
well to a virtual practice. I find that I am able to focus on a single task, as opposed to multitasking, when working 
from home. This is likely due, in part, to all calls, meetings and staff check-ins being scheduled instead of occurring 
impromptu.  

I am also able to work at non-traditional times (e.g., before 9 a.m. and after 5 p.m.). For the immediate future, and 
possibly beyond, I am utilizing a hybrid practice model — I go into the office a couple of times a week for four or five 
hours and work from home the remainder of the week. 

Perhaps one good thing that has come from all this is that I have been forced to adhere to a good model of 
balancing work and home obligations. I hope that this part of my “new normal” remains, even after our country is no 
longer in crisis.  WBF

I’VE ALWAYS BEEN A BIT OF A TRADITIONALIST — brick and mortar offices, face-to-face meetings, 
conference tables, leather-bound books, rich mahogany, suits, ties and handshakes. I was a fan of neither working 
from home nor video conferences.  

As our staff huddled in a conference room on March 13th to watch Chief Justice Beasley’s announcement that 
court operations were changing drastically, my worldview also began to change dramatically. 

Thankfully, our staff was already equipped with laptops and desktop scanners/printers. Our case management 
software is cloud-based, so client files, case notes, calendars and task lists are managed remotely. We maintain a 
paperless backup of all documents. Our telephone system allows us to forward calls to our cell phones. For the next 
two months, members of our firm worked remotely, and we held staff meetings via Zoom each morning at 11 a.m. 

We discovered several processes that we’ll implement long term. Electronic service of pleadings (with consent) is 
beautifully efficient. We utilize the linking feature of our case management software to serve discovery responses and 
demand packages. Many client meetings can be conducted efficiently, and effectively, via video. Clients are not forced 
to take time off work, and travel time is reduced.  

Though we missed the camaraderie of mingling with colleagues at the courthouse, Kimberly and I were both 
pleasantly surprised with the ease and efficiency of conducting motions hearings via WebEx. No driving. No parking 
deck. No walking three blocks in the rain. No security. No elevators.   

Without the logistical hurdles associated with physical attendance, professional organization and committee 
meetings via Zoom may be here to stay. Attending the “All Hands on Deck” collaborative effort Zoom meeting hosted 
by NCAJ and NCADA will remain a highlight of my COVID-19 experience. I am hopeful the collaboration between 
various bar members and organizations will remain, long after COVID-19 is in the rearview mirror.  WBF 

NEUBIA L. HARRIS
THE LAW OFFICE OF NEUBIA L. HARRIS, PLLC

WILL D. OWENS
OWENS & MILLER, PLLC

https://www.ncaj.com
https://www.ncada.org
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LAW IN THE TIME OF COVID-19

THE PRACTICE OF FAMILY LAW has not been immune from the COVID-19 pandemic. Our landscape has 
changed drastically in that the “fear” of court is no longer a viable means of settling matters. As family law attorneys, 
we are now dealing not only with the emotional and physical loss of relationships, but also an uncertain economy. 

As lawyers, our in-person visits have shifted to Zoom and/or WebEx meetings. This can be particularly tricky 
because it is important that we establish and maintain a relationship with our clients to gain their trust, but also to 
learn who they are. 

Our law licenses refer to us as “Attorney and Counselor at Law.”  In today’s climate, we are definitely using our 
counseling skills to tread some pretty dicey, uncharted waters.   WBF

ROSE H. STOUT
SMITH DEBNAM NARRON DRAKE 

SAINTSING & MYERS, LLP

You’re going places.
You and your firm.
We’ll help you get there.
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DIRECT EXAMINATION: JUDGE PAUL C. RIDGEWAY
WAKE COUNTY SUPERIOR COURT

DIRECT EXAMINATION IS THE FIRST opportunity for the jury to meet a witness. an effective lawyer will use the opportunity to personalize the
witness, making the witness appear both likeable and credible.  At the end of the day, the direct examination is a party’s best chance to tell his or her story.

WHAT WAS THE MOST IMPORTANT LESSON YOUR PARENTS TAUGHT 
YOU?

My mother was a very caring person with a passion for helping anyone 
in need. My father was a man of learning. I’d like to think that together they 
passed on to me a bit of both of these traits.  Also, my father was a Barry 
Goldwater Republican, and my mother was an Eleanor Roosevelt Democrat.   
Around the dinner table, they loved to go at each other on political topics, and 
they certainly taught me how to be a patient listener. 

DID YOU LOVE OR HATE LAW SCHOOL?
Once I figured out that I could survive, I came to love law school.  Buies 

Creek was not a bad place to be, particularly with a lot of law school friends, 
and I knew I had made the right decision to become a lawyer.

WHAT WAS YOUR MOST EMBARRASSING COURTROOM EXPERIENCE?
As a generally shy person who had little public speaking confidence, I recall 

many occasions in my early practice days where, when addressing the court, 
my throat would constrict and my voice would get higher and higher the more 
nervous I got. 

Of course, that just made me even more self-conscious. I also remember 
one early jury trial where I was pouring water for myself at counsel’s table, 
and the ice fell out of the pitcher in one big clump, covering the table and my 
papers with water and causing the jury and judge to crack up.  To this day, I 
always pour water in the courtroom well away from the table.

WHAT WAS YOUR BEST COURTROOM EXPERIENCE?
In one of my first few months of being a judge, I was presiding at a motion 

hearing.  Representing the plaintiff was retired Chief Justice Burley Mitchell, 
and representing the defendant was retired Justice Robert Orr.  

After fumbling around for a few minutes figuring out how to address 
counsel (Mr., Justice, Chief Justice, etc.), it dawned on me what an incredible 
privilege it was to be able to hear arguments from such remarkable jurists.

WHY DID YOU BECOME A LAWYER? 
My grandfather was a lawyer in Europe, and as a young boy I loved hearing 

stories from him about the work he did for clients, often in exchange for eggs, 
a goose, or produce during the lean years between the World Wars. 

He helped his clients during some of the most difficult times in their lives, 
and I thought that was a good thing to try to emulate.

WHAT IS YOUR HIDDEN TALENT?
I’m a pretty good cook.   In fact, I’ve thought I am destined to co-star in 

a reality show (called “Just Food”) with Giada De Laurentiis that would be a 
combination of a cooking show and Judge Judy. 

The rough premise is that she and I would prepare a meal together, and 
then we’d invite the litigants to join us to discuss their disagreement over fine 
food in an attempt to amicably resolve their dispute.  

WHO ARE YOUR REAL-LIFE HEROES.
 I know this is a bit wonkish, but I read a lot of biographies of Supreme 

Court Justices, and many of them tend to be heroes in my mind.  

I admire William O. Douglas Jr., for his incredible mind and very colorful life; 
I think Thurgood Marshall was heroic throughout his entire career; and I think 
Sandra Day O’Connor was brilliant as a justice in her common-sense approach 
to the law. 

WHEN AND WHERE WERE YOU HAPPIEST?
Pretty happy right now – well, maybe a little happier pre-COVID.    

HOW DO YOU THINK COVID-19 HAS CHANGED THE PROFESSION AND 
THE COURT SYSTEM?

I like to look for the “silver linings” of the pandemic, and what we will take 
away from the experience when it is over.

First, I think we have learned how important human interaction is to our 
profession, be it the bonds of friendship, the oral advocacy, the camaraderie of 
the bar, or the value of simply sitting face-to-face to resolve a dispute.

Second, I think that as we have studied how we can keep people safe as 
they interact with our courts, we have learned that there are many things that 
we can modernize in our profession to make justice more accessible, more 
affordable, and more efficient.

And third, in spending the past months planning for the shutdown of many 
of our court functions, and now slowly resuming some of those functions, I 
have been, by necessity, focusing and gaining a deeper understanding of what 
the core constitutional duties of a justice system really are, and how essential 
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those core duties are to our society. Regardless of the scale of this pandemic, access to justice, equal treatment under law, and the safeguarding of fundamental rights 
cannot be sacrificed or put on hold.

WHAT IS THE MOST POSITIVE THING YOU HAVE WITNESSED DURING THE PANDEMIC?
The Wake County Bar Association’s collective and rapid response to the Court’s plea for assistance in obtaining face masks for all who enter our facilities has been 

remarkable.        

The Bar’s generosity has lessened the anxiety of our courthouse personnel and lets all who come to our facilities know that we care about their well-being. Each of the 
thousands of masks donated to date is a tangible reminder of the collective generosity, compassion and public service of our profession.

WHAT ARE YOU MOST LOOKING FORWARD TO NOW THAT THINGS ARE OPENING BACK UP?
Sitting at the round table at the Players’ Retreat on a Friday afternoon with a cold beverage and good friends.

WHAT DESIGN/PATTERN WOULD YOU CHOOSE FOR YOUR SIGNATURE FACE MASK AND WHY?
I already have it – my Wolfpack mask.  There’s a lot of appropriate symbolism – like all of us during the pandemic, we get beat down from time to time.  But there is 

always next season to look forward to, and we never lose hope!  WBF
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A MISSION TO HELP.  

          PEOPLE WHO CARE. 

PROTECTION THAT COUNTS. 

TODD JONES, ANDERSON AND JONES
HOPE LINE MURAL, RALEIGH

919.677.8900   

800.662.8843 

www.lawyersmutualnc.com 

Lawyers and murals have a lot in common. They’re both 

diverse and creative. Each is unique. Each tells a story. 

Lawyers Mutual has helped tell the story for North Carolina 

lawyers since 1977. It’s a story of people who care and a 

mission to help. 

It’s a story of people, protection, and a mission. 

IT’S A STORY THAT KEEPS GETTING BETTER.
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UNPRECEDENTED TIMES. NAVIGATING THE CRISIS. STAY-AT-HOME ORDERS ISSUED.

These are the headlines of the day. 

Many of you had high hopes for launching your legal career, and the pandemic was not a part of your plan. Or perhaps your 
career is well underway, yet the pandemic is causing issues that are not yet fully defined.

Let’s talk with a few people who started practicing law during or immediately after the Great Recession. Their stories of 
evolving and thriving provide us with hope and a blueprint for moving forward.

KATHY BROWN practices in West Virginia, as well as North Carolina. Kathy entered law school following a 20-year career as 
a television journalist. In September 2008, Kathy was downsized from a national mass tort firm on a Friday; Lehman Brothers 
collapsed the following Monday. “It was a terrifying time. I suffered with anxiety and depression,” Brown says. “I had never been 
without a job since I was 15.

“I had three medical malpractice cases that stayed with me when I was downsized. One of the cases settled in a few months, which gave me some money to live on. I 
also took a contract position doing computerized document review work for $21 per hour. I was local, but I was working with lawyers who were driving in from Pittsburgh, 
Cleveland and other surrounding cities to Wheeling, West Virginia just to have work.”

Brown started working with a small firm and eventually left the contract position. In March 2009, she opened her own practice. Through networking, Brown built a 
profitable practice, and by 2012, she joined forces with another firm on a mass tort case that resulted in a multimillion-dollar settlement. When asked about her greatest 
strength during the Great Recession, Brown replies, “My connections and not being afraid to ask for work and not being afraid to share the fee.”

Brown offers this advice to lawyers starting their practices: “Figure out a niche, be alert to how the business is changing and what services people are looking for now, 
network with others who are doing what you want to do, join organizations, participate in webinars. Don’t be afraid to ask for help.”

NEIL MAGNUSON graduated from UNC School of Law in 2009. “I clerked for Williams Mullen during the summer prior to my 3L year and received an offer at the end of 
that summer,” Magnuson says. “Many firms at the time had to push back start dates for incoming associates, and Williams Mullen did so in our case but, fortunately, they 
were able to bring us in after a few months’ delay (during which they also graciously provided us a stipend). I understand that some other firms at the time were forced to 
postpone start dates for even longer or, in some cases, retract offers, so I felt very fortunate to have been able to begin when I did.”

Starting work during a recession was a challenge. When asked about strengths he gained as a result of the time period, Magnuson says, “In hindsight, I suppose it 
would have been the efforts during my first year or two out of law school to try to learn as much as I could, as quickly as I could, while trying to do good work when I had 
work to do. I also endeavored to never turn down work, so long as I felt confident I had the time to get it done, and done well. Eventually, I was able to gain experience 
handling a variety of matters, which luckily led to my being able to stay busy. The breadth of experience has also been helpful in-house, where one may need to wear 
different hats from time to time.“ Today, Magnuson works as Media Counsel for NASCAR Media Ventures. 

VENUS LILES has a great pandemic story to share. Liles is an in-house attorney at SAS Institute in Cary. She also moonlights, helping startups and small to mid-sized 
businesses with their corporate legal needs.  Liles has two small kids, Violet (age 5) and Ivy (age 3). “I searched for a children’s book to help explain the coronavirus and 
social distancing to my kids. 

“When I couldn’t find one, I decided to write it myself,” Liles says. “I knew from the beginning that, although I wanted the book to explain the coronavirus and good 
hygiene practice to kids, what I really wanted the book to focus on was the emotional side of social distancing. I also wanted the book to have a hopeful ending. I wrote the 
whole thing in one sitting, but a significant number of late-night edits followed. It was such a time-sensitive subject matter that I had to act quickly.”

When asked whether her girls are old enough to appreciate that their mommy wrote a children’s book, Liles says, “My older daughter gets it and was very interested in 
the writing process. They both have a paperback copy in their rooms and refer to it as ‘mommy’s book,’ which is sweet.”

Liles believes in giving back, and she donates proceeds from her book and her law practice to charity. “I just really love the idea of giving back in different ways. 
With the book, I’m able to help families have honest conversations with their children about what’s going on in the world and donate funds to the World Health 
Organization’s COVID-19 Response Fund. With my company, I’m able to help start-ups and small businesses with affordable legal services and give back to local 
nonprofits. All of that makes the hard work completely worth it.”

BY CAMILLE STELL  |   PRESIDENT & CEO, LAWYERS MUTUAL CONSULTING & SERVICES AND QUAY WEMBLEY  |  LAWYERS MUTUAL

Camille Stell is the President 
and CEO of Lawyers Mutual 
Consulting & Services. 
Continue this conversation by 
contacting Camille at: 
camille@lawyersmutualnc.com 
or 800.662.8843.

 ADAPTING DURING A WORLDWIDE HEALTH CRISIS
      PERSEVERANCE AND PERSPECTIVE PAVE THE WAY TO SUCCESS IN TRYING TIMES

A MISSION TO HELP.  

          PEOPLE WHO CARE. 
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TODD JONES, ANDERSON AND JONES
HOPE LINE MURAL, RALEIGH
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lawyers since 1977. It’s a story of people who care and a 

mission to help. 

It’s a story of people, protection, and a mission. 

IT’S A STORY THAT KEEPS GETTING BETTER.

https://en.wikipedia.org/wiki/Great_Recession
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/donate
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/donate


THIRD QUARTER 2020WAKE BAR FLYER 16

PERSPECTIVE OF A LAW STUDENT

Lawyers Mutual participates in the NC Bar Association’s Minorities in the Profession 1L Summer Associate Program. This summer we were fortunate to have 
Quay Wembley intern with us. Quay shares his perspective as a law student living and working during a pandemic. 

“As a law student during the time of a worldwide pandemic, it has been difficult to stay positive,” Wembley says. “After a semester-and-a-half of becoming accustomed 
to the rigor and fast-pace learning in law school, I found myself having to start back at square one during the most crucial part of my 1L year. With tenacity and 
perseverance, I was able to finish my 1L year strong and in great standing, but that was only half the battle.

“At the conclusion of my 1L year,” Wembley continues, “the pandemic cases gradually increased. As a result, many of my classmates and colleagues had their summer 
opportunities retracted. Fortunately, I was able to continue my summer internship remotely with Lawyers Mutual and gain experience in the practice of law. 

“After reflecting on the events during these past few weeks, I realized that there is a silver lining to my experience,” Wembley says. “I can truly say that I am watching 
the practice of law drastically change and evolve right in front of me. During my summer internship, I was able to take part in an online mediation via Zoom video call, 
which was a new experience even for my supervising attorney.

“The use of technology and online software are likely to become the new normal in the practice of law,” Wembley says. “Stepping into summer employment during a 
pandemic has been challenging, but this experience will prepare me to adapt, as well develop resiliency for whatever lies ahead.”

WORDS OF ENCOURAGEMENT

“Be realistic, especially about your own expectations. Ask for and give help when needed. Develop and practice healthy coping skills. Remember why you started. If 
you have the resources, throw money at the problem. There are many ways to make this more manageable if you can afford them. If you don’t have the resources, try to 
identify people who have figured it out and ask them for advice.” — Heather Hazelwood, Durham attorney and owner of Ampersand Law.

“Exhibit resiliency, grace and a willingness and eagerness to learn. Be creative and innovative in your approach. Welcome challenges. Seek a mentor or guidance from 
supervisors and colleagues. But no matter what, DON’T GIVE UP. This is an honorable profession, and your presence, lived experiences, integrity and existence makes it 
better.” — Niya Fonville, Assistant Director of Campbell Law School Career Services Office.

CONCLUSION

We’re in uncharted territory. You have probably never experienced a pandemic or had to develop a plan for surviving one. Both are scary. But with a plan, and the 
advice and counsel of our colleagues, we can survive this challenge.  WBF

Camille Stell is the President of Lawyers Mutual Consulting & Services and a specialist in working with lawyers and firms on strategic planning 
and succession planning. Continue this conversation by contacting Camille at camille@lawyersmutualconsulting.com or 800.662.8843.

Quay Wembley is an ECU Pirate and a rising 2L at the North Carolina Central School of Law. Quay is a summer intern with Lawyers Mutual and 
gaining valuable experience watching the new normal of law practice develop in front of him. You can reach Quay at qwembley4316@gmail.com.

WELCOME NEW MEMBERS
Sara Barlowe
Tamara Barringer
Richard Chen
Eleanor Gilroy | Cranfill Sumner & Hartzog LLP
Eugene Haignere | Interactive Playgrounds Inc.
Kevin Hopper | Hopper Law Firm PLLC
Peyton Mansure | Anderson Jones, PLLC
Lillian Martin-Mashburn | Morris Manning & Martin LLP
Justin Merritt 

Shannon Poore | Batch Poore & Williams PC 
Adam Smith | Riddle & Brantley, LLP
Dana Stone | Life Law
Melissa Stuckey | McNeil Law Firm PLLC 
Bryan Sumner 
Sara  Willingham | The Paynter Law Firm, PLLC 
Jeffrey Young | ABB Inc.

https://www.ncbar.org/members/committees/minorities-in-the-profession/
https://www.ampersand-law.com
https://law.campbell.edu/succeed/career-center/
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 JUSTICE ISN’T ALWAYS BLIND
    RACISM IS A PREVALENT ISSUE IN OUR COURT SYSTEM, EVEN AS A LAWYER

BY JUDGE ASHLEIGH P. DUNSTON  |  WAKE COUNTY DISTRICT COURT

AS WE NAVIGATE THIS NEW WORLD OF MASKS, social distancing and quarantines, we are
constantly reminded that there is a silent virus lurking that could infect each of us differently. Some people 
are asymptomatic, others are hospitalized, and at the time of authoring this article, more than 126,000 

people have lost their lives in the US alone.1

Similar to COVID-19, there’s another virus that has existed for more than 400 years and has been 
exposed more prevalently in recent months and years that can no longer be ignored or swept under the 
rug. This virus is called systemic racism.  

This virus not only affects Black people involved as parties in the criminal justice system, in obtaining 
housing, education, healthcare and employment opportunities, but it is pervasive within our legal profession 
as a whole. So many times, we as attorneys pretend that we’re immune to instances of racism because of 
our education, background or experiences.  Some of us even go so far as to say that we don’t “see color.” 
However, to not “see color” is as much of a farce as it is to say that racism isn’t a thing that we should 

be concerned about because it hasn’t affected us directly.2 This form of micro-invalidation is hurtful and
suppresses the experiences of our Black colleagues, such as these.{These stories have been edited for 
brevity, clarity, and, in some cases, to protect the victims.}

“As a rookie prosecutor in the late 1970’s, I quickly learned how to deal with one of the most racist judges I would ever encounter. Not only 
would this judge slap his .45 caliber handgun down on the bench, but once he even hung a hangman’s noose in front of the bench during a 
murder trial. It didn’t take long for me to notice a pattern when I had to appear before him. If I were prosecuting a white person, he would 
either find a way to dismiss the charge, continue the case, or find an excuse to not impanel a jury for trial. Most of the time, he wouldn’t even 
look in my direction unless he just absolutely couldn’t help it.”

“I had only been at the District Attorney’s Office for a month when a defense attorney came into the courtroom telling me that another ADA 
had made a deal on a previous court date. I informed him that I didn’t feel comfortable dismissing the case because I was new, but that he 
could take the file to another courtroom and ask that ADA to dismiss it. As he was leaving out of the side door, he called me a ‘f*cking n*gger.’ 
I confronted him and told him that I heard what he said. I knew that I couldn’t do anything because I would be fired for reacting, so I had to 
swallow my pride and continue to handle my docket. I’ve continued to have to work with this individual who has yet to apologize.”

“A white female judge would routinely ask my white male colleagues in open court during a hearing whether I was right on the law 
regarding legal arguments I made. She never asked me whether my white male colleagues were correct on the law — it was just presumed 
they were correct. In my worst hearing with this judge, my white colleague agreed that I was right on the law and she still refused to believe 
me. When she refused to allow my clients to speak, which was their constitutional right, I withdrew. She appointed the white attorney, and he 
represented the clients at the hearing the next week when I had secured leave.”

“As a private Defense Attorney, I represented an African American female with a DWI and reckless driving charge. After she was found not 
guilty of the DWI by an African American Judge, we decided to appeal the reckless driving charge due to ramifications with her employer.  The 
original Assistant District Attorney told me that my client could do community service to have the case dismissed; however, a different Assistant 
District Attorney stated that I was ‘handed a gift’ with the not-guilty of the DWI and that the offer was no longer on the table. The reckless 
driving charge was set in Superior Court and continued multiple times, causing my client to continuously have to take off work. My client 
ended up having to plea to a reduced charge and pay court costs, whereas, other cases involving white Defendants would have been dismissed.

“In the late 1990s, I worked briefly as the only Black Assistant District Attorney in a small rural county. I dismissed a case for lack of 
evidence, due to an officer improperly charging a young, black youth without probable cause. The officer went to my supervising attorney who 
stormed into the courtroom, demanded to know what happened, and attempted to shame me publicly by saying that he could have prosecuted
that case blindfolded with his hands behind his back. I believe he felt comfortable doing this because of my race. This supervising attorney went 
on to become an appellate judge.”

“When I first started practicing, I walked behind the courtroom to go in a side door and check the docket. A deputy chased me down the 

1 Centers for Disease Control and Prevention. 2020. Coronavirus Disease 2019 (COVID-19) In The U.S.. [online] Available at: https:/www.cdc.gov/coronavirus/2019-ncov/
cases-updates/cases-in-us.html [Accessed 1 July 2020].W

2 Vincenty, S., 2020. Being Color Blind Doesn’t Make You Not Racist—In Fact, It Can Mean The Opposite. [online] Oprah Magazine. Available at: <https://www.oprahmag. 
com/life/relationships-love/a32824297/color-blind-myth-racism/>.

JUDGE ASHLEIGH P. DUNSTON

https://www.cdc.gov/coronavirus/2019-ncov/cases-updates/cases-in-us.html
https://www.cdc.gov/coronavirus/2019-ncov/cases-updates/cases-in-us.html
https://www.oprahmag.com/life/relationships-love/a32824297/color-blind-myth-racism/
https://www.oprahmag.com/life/relationships-love/a32824297/color-blind-myth-racism/
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hallway and told me that this area was for 
attorneys only. When I told him I was an 
attorney, he did not apologize, but instead, 
just walked into the courtroom as if nothing 
happened. Mind you, I was in a suit and 
had my files with me. This is only one of 
many times that I have been told that I 
could not be somewhere or sit somewhere 
because I was not an attorney. In 2020, the 
assumption remains that if you are a person 
of color that is dressed up in a courtroom, 
you are the Defendant or a litigant.”  

   “When I was a young lawyer, I was 
working with a team of well-respected 
criminal defense attorneys. While out 
for an evidence viewing at the Sheriff’s 
Department, we were joined by law 
enforcement and the District Attorney 
prosecuting the case. I was the only black 
person in our group. After the evidence 
viewing, which I had remained silent at, we 
were all walking out of the Sheriff’s Office 
and there was a large chicken plant directly 
across the street. The District Attorney, 

addressed me for the first time, pointed at the plant, and remarked, ‘Hey, if this law thing doesn’t work out for you, you can always go get a job over 
there.’ The only response I could muster was a depressed and broken chuckle while everyone else joined in a laugh.”

“At my first District Court Judge’s Conference following my 2008 election to the bench, a white female colleague from another county said, 
‘Honey, can ya get us some more napkins?’ I replied, ‘No.’”

“I was applying for a job as an Assistant Public Defender. During the interview, the attorney in charge of hiring was making typical small talk. 
He asked what I did over the weekend. I told him that I had gone to visit my brother in Raleigh. His immediate response was, ‘So how is Central 
Prison?’ I just sat shocked and uncomfortably laughed. I’ve never been more thankful for not getting a job.”

“When I was a new attorney, I practiced in an area where I was the only minority person in the entire District. Every week, I was constantly 
referred to as the ‘social worker.’ A white client told the judge that she didn’t know how she ended up with me as an attorney, but that she couldn’t 
afford the white male attorney she wanted.”

“I am an attorney who has done indigent defense for years. I have 15 years of experience which includes working for the Public Defender’s 
Office with extensive trial experience. I applied for another position doing the same thing and was offered a very low amount for the position. I had 
knowledge that a white female was recently hired for a similar position, with no experience, and given more pay than I was offered. When I asked for 
a higher salary, he stated in an indignant tone that, ‘the offer was reasonable based upon my experience.’ I declined the offer.”

“As an attorney, I’ve been stopped at the ‘bar’ and been told by bailiffs that only lawyers and court personnel can come any further. Although I’ve 
complained, nothing has been done about my treatment or likely the treatment of other lawyers who ‘look’ like me.”

“I’m a civil litigator and handle cases across the state. After being accosted by the bailiff when trying to enter the bar, the judge questioned me 
heavily about my case although it was a Motion for Final Judgment and no one answered the complaint or appeared from the other side. The judge 
did not question any other attorneys as much as I was questioned nor did the judge spend as much time reviewing any other court files as he did 
mine. The judge eventually signed my order and I headed back home, but I still remember how disheartened I felt as I left that courthouse. Other 
non-Black attorneys were treated courteously and taken at their word, meanwhile, I was treated like an incompetent outsider. It’s been years and the 
memory of this incident still stings.”

“I worked for an office where the intake staff was hesitant to ask clients how they identify racially, so they thought the better option was to assign 
race based on how clients sound on the phone. They freely shared this and couldn’t understand why this was a big deal to me.”

“An assistant clerk of court said to me ‘So, who’s girl are you?’ (thinking I worked for an attorney).” “As a new judge, I was assigned Court in a 
smaller county in NC. I arrived at work with my robe draped over my arm and greeted the deputies. After holding court for the morning session, we 
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took our customary lunch break. I left for lunch and returned to the courthouse and decided to make some phone calls. I was parked in the assigned 
spaces for judges. At that time one of the deputies came outside and tapped on my window and told me that,‘I could not park here because these 
spaces were reserved for judges only.’ I replied that, ‘the last time I checked I was a judge, but moreover you saw me this morning.’ She looked and I 
looked, then she replied ‘oh’ and walked away. She never apologized, but I realized that she couldn’t conceive that I could even be a judge.”

Chief Justice Cheri Beasley of the North Carolina Supreme Court said it best: 

Too many people believe that there are two kinds of justice. They believe it because that is their lived experience -- they have seen and felt the difference 
in their own lives. The data also overwhelmingly bears out the truth of those lived experiences. In our courts, African-Americans are more harshly treated, 
more severely punished, and more likely to be presumed guilty… We must come together to firmly and loudly commit to the declaration that all people 
are created equal, and we must do more than just speak that truth. We must live it every day in our courtrooms.3

Much like across the nation, your Black colleagues and colleagues of color are being affected and to do nothing is no longer an option. Despite obtaining the same 
degree and passing the same bar, due to our skin color, we are held to different standards, scrutinized at higher levels, seen as illegitimate and “given” our titles due to 
affirmative action. Our judgment and competency is always questioned.

And why does that matter? There are personal and professional ramifications to consider. On a personal level, this discriminatory behavior is demeaning, insulting, 
dangerous and normalizes inequality among equal individuals. Furthermore, this disparate attitude and treatment towards our colleagues of color impacts not just our 

development as a lawyer and confidence to seek higher positions, but also affects the potential outcomes that can be achieved for the clients served.4

This last point raises professional concerns for this behavior. In addition to our colleagues suffering from this unacceptable behavior, our clients suffer due to the 
unequal, detrimental treatment of their 
lawyers. The very trust that we ask the 
public to place in the justice system 
is threatened and made weaker 
with each instance of discrimination 
experienced, witnessed or learned of 
by the public.

The Preamble to the Rules of 
Professional Conduct charges 
lawyers to “(6) further the public’s 
understanding of and confidence 
in the rule of law and the justice 
system because legal institutions in a 
constitutional democracy depend on 
popular participation and support to 
maintain their authority.”5 How can
the public feel confident in the justice 
system if the primary participants in 
that system are often treated unequally 
based upon the color of their skin?  

However, there is hope! Much like 
the preventative actions that we take 
daily to curb the spread of COVID-19, 
we must do the same to eradicate 
racial disparities. It’s extremely 

important that we begin to understand that the legal profession is not immune to instances of racism, neither explicit nor implicit, and it’s time to educate ourselves so that 
we can all exemplify the highest level of professionalism and competency. 

We must take an inner look at ourselves and our beliefs, then outwardly work to facilitate those changes. We must educate ourselves on the plight of others, correct 

3. Nccourts.gov. 2020. Chief Justice Beasley Addresses The Intersection Of Justice And Protests Around The State | North Carolina Judicial Branch. [online] Available at: <https://www.
nccourts.gov/news/tag/press-release/chief-justice-beasley-addresses-the-intersection-of-justice-and-protests-around-the-state>.

4. Weiss, D., 2020. Majority Of Minority Female Lawyers Consider Leaving Law; ABA Study Explains Why. [online] ABA Journal. Available at: <https://www.abajournal.com/news/article/
most-minority-female-lawyers-consider-leaving-law-aba-study-explains-why>.

5. Preamble: A Lawyer’s Responsibilities | North Carolina State Bar. [online] Available at: <https://www.ncbar.gov/for-lawyers/ethics/rules-of-professional-conduct/01-preamble-a-
lawyers-responsibilities/>.

https://www.nccourts.gov/news/tag/press-release/chief-justice-beasley-addresses-the-intersection-of-justice-and-protests-around-the-state
https://www.nccourts.gov/news/tag/press-release/chief-justice-beasley-addresses-the-intersection-of-justice-and-protests-around-the-state
https://www.abajournal.com/news/article/most-minority-female-lawyers-consider-leaving-law-aba-study-explains-why
https://www.abajournal.com/news/article/most-minority-female-lawyers-consider-leaving-law-aba-study-explains-why
https://www.ncbar.gov/for-lawyers/ethics/rules-of-professional-conduct/01-preamble-a-lawyers-responsibilities/
https://www.ncbar.gov/for-lawyers/ethics/rules-of-professional-conduct/01-preamble-a-lawyers-responsibilities/
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colleagues who say improper things and act inappropriately, check our implicit biases and be willing to have difficult and uncomfortable conversations.6

Additionally, we can work on tangible things to prevent further instances of this behavior in our Bar. One way is to advocate for a mandatory bias/diversity/inclusion 
CLE requirement to be conducted on a semi-annual basis. Another way is to advocate for our State Bar to adopt ABA Model Rule 8.4(g) that renders it misconduct for an 

attorney to: 

. . . engage in conduct that the lawyer knows or reasonably should know is harassment or discrimination on the basis of race, sex, religion, national origin, 
ethnicity, disability, age, sexual orientation, gender identity, marital status or socioeconomic status in conduct related to the practice of law. This paragraph 
does not limit the ability of a lawyer to accept, decline or withdraw from a representation in accordance with Rule 1.16. This paragraph does not preclude 
legitimate advice or advocacy consistent with these Rules.7

I know that we will all rise to the call of action to make the necessary changes to our lives and profession. Our colleagues, clients, the future generation of lawyers and 
the general public are depending on us to do everything we can to prevent the spread of racism.   WBF

6. Ruiz, R., 2020. 6 Ways To Be Antiracist, Because Being ‘Not Racist’ Isn’t Enough. [online] Mashable. Available at: <https://mashable.com/article/how-to-be-antiracist/>.
7. Kubes, K., Davis, C. and Schwind, M., 2019. The Evolution Of Model Rule 8.4 (G): Working To Eliminate Bias, Discrimination, And Harassment In The Practice Of Law. [online] 

Americanbar.org. Available at: <https://www.americanbar.org/groups/construction_industry/publications/under_construction/2019/spring/model-rule-8-4/>.

https://mashable.com/article/how-to-be-antiracist/
https://www.americanbar.org/groups/construction_industry/publications/under_construction/2019/spring/model-rule-8-4/
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WCBA COMMITTEE FOR DIVERSTIY, EQUITY & INCLUSION MAKES PROGRESS
LEARN HOW YOU CAN CONTRIBUTE TO POSITIVE CHANGE AS A WCBA MEMBER
BY NIYA FONVILLE  |  YVONNE AMENDARIZ

LAST MAY, THE TENTH JUDICIAL DISTRICT was one of a collective group 
of entities to sponsor an introductory session of the Racial Justice Institute’s 
(REI) renowned groundwater training at the North Carolina Bar Association. The 
REI trainers provided a glimpse into the intersectionality of racial disparities 
within the criminal justice, healthcare, child welfare, education and other 
systems that address the everyday needs/interactions of citizens.  

According to the organization’s website, REI’s groundwater approach is 
based on the premise that “we live in a racially charged society, and that that is 
what causes racial inequity.” Furthermore, because this has created a “racial 
hierarchy” that is ingrained inside the very foundation upon which this nation’s 
institutions are built, we have a “groundwater problem” that necessitates 
“groundwater solutions.” 

The WCBA’s Leadership Development Committee (LDC) was created as a 
means to ensure a diverse and inclusive environment within the WCBA and 
Tenth Judicial District. Historically, the focus has been the nomination and 
appointment of diverse leadership. In light of renewed conversations about race 
on the local, state and nation levels, it is imperative that this group lends its 
voice to these discussions as the WCBA explores how it can be a resource to 
both its members and the community at large in furtherance of promoting the 
values of diversity, equity and inclusion.

Part of our evolution resulted in a new name — the Committee for Diversity, 
Equity & Inclusion (CDEI) — as a clear indication of who we are and what we 
are about. We aim to guarantee that our bar creates and maintains an 
environment of inclusivity, in words and deed, where members’ voices are 
heard, experiences acknowledged and contributions valued. However, as a 
CDEI member so aptly stated, a name change is great, but the main concern is 
our work: What are we going to do? 

This is where you come in (yes, YOU). The CDEI’s Current Response Team 
subcommittee is identifying programs and action items that our bar can do to 
address systemic racism, the impact of COVID-19 on marginalized groups and 
to move towards unity. In addition, the Resource Bank group is creating a 
clearinghouse of resources to help us educate ourselves on the impact of 
-isms, how to change individual behavior, and how to go beyond performative
“allyship” (i.e., having substantive action behind surface-level words of support
to historically under-resourced communities). In the name of change, we want 
to highlight some work that you can get involved in today, while the CDEI
undertakes planning its own work.

WAKE COUNTY RACIAL EQUITY NETWORK (REN): Wake REN is a group of 
private attorneys and public defenders that seeks to redress the racial inequity 
within the Wake County legal system. If you would like to join these efforts, 
please contact Jonathan Broun at jonathan.e.broun@gmail.com or Kelley 
DeAngelus at Kelley.a.deangelus@nccourts.org. 

EXPUNCTIONS: Campbell Law School’s Blanchard Community Law Clinic is 
expanding its expunction work through a Second Chance Campaign. Criminal 
records (even dismissed charges) pose barriers to housing and employment 
security for many of our neighbors. Clinic director Ashley Campbell says that 
85% of its clients are Black. WCBA members can: 1) sign up to volunteer with 
the clinic if you have experience with expunctions, or 2) donate to hire attorney 
support dedicated to this work, which is especially needed given the increased 
eligibility of our neighbors after the passage of the Second Chance Act. 

SMALL BUSINESS INITIATIVE: Civil practice attorneys looking to assist the 
small business community, which has been severely impacted from COVID-19 
related issues and protests highlighting police brutality, can volunteer with the 
North Carolina Pro Bono Resource Center’s COVID-19 Small Business & 
Nonprofit Initiative, offering legal consultations to entities with fewer than 25 
employees. 

Research from the University of California at Santa Cruz shows that minority 
businesses have been disproportionately affected by the pandemic. At the 
beginning of this year, there were more than 1 million Black-owned businesses 
in the United States. By mid-April, 440,000 Black business owners closed their 
companies for good. It is estimated that as many as 40% of Black-
owned businesses are not expected to survive COVID-19 compared to 17% of 
white-owned businesses.

This Initiative provides assistance with federal funding opportunities 
under the CARES Act, as well as employment, insurance, bankruptcy, contract 
enforcement and commercial lease issues.  The Center’s director, Sylvia 
Novinsky, is “excited to offer this much needed legal information and advice to 
NC small businesses and nonprofits.” If you are interested in offering services 
in the aforementioned areas, contact Novinsky at sylvia@ ncprobono.org, or 
the Center directly at its website.    

HOUSING: Legal Aid of NC, Inc., anticipates a spike in calls from families facing 
eviction for non-payment of rent due to massive unemployment caused by 
COVID-19. LANC needs volunteer attorneys to, among other things, negotiate 
with landlords to reduce the amount of back-rent owed and work out a 
repayment plan to preserve the client’s tenancy. LANC will screen clients for 
the ability to make required payments, and your work is complete once a 
settlement is signed. 

Volunteers will receive training, a mentor, templates and other written 
materials from LANC, malpractice coverage, and, depending on county, access 
to financial assistance to help clients make payments. If you are willing to help 
or would like to request additional information, please sign up at www. 
legalaidnc.org/volunteer and mention “eviction” in the “How did you hear 
about LANC?” field. 

Equity is not a political issue but one of morality and the responsibility we 
have as lawyers and members of this global community. We are all at different 
places in our understanding of and work towards racial equity. THAT’S OK. To 
know better is to do better, and today we charge you to DO BETTER   

As members of the WCBA, be the agents of change that help dismantle 
these systems.  WBF

YVONNE AMENDARIZ, DEI VICE CHAIRNIYA FONVILLE, DEI CHAIR

If you are interested in joining the efforts of the Diversity, Equity and Inclusion 
Committee, or have questions about any upcoming DEI projects and events, 
please contact DEI Commitee Chair Niya Fonville at nfonville@campbell.edu.

https://www.racialequityinstitute.com/
mailto:jonathan.e.broun@gmail.com
https://docs.google.com/forms/d/e/1FAIpQLSflDLLnYtus7p3B1FvUtb962clHH96dFOgO9MTJZtoGhdZssQ/viewform
https://app.mobilecause.com/vf/Blanchard
https://ncsecondchance.org/thesecondchanceact/
https://ncsecondchance.org/thesecondchanceact/
https://home.treasury.gov/policy-issues/cares
https://www.nccourts.gov/news/tag/press-release/north-carolina-pro-bono-resource-center-launches-legal-clinic-to-lessen-impact-of-covid-19
mailto:sylvia@ncprobono.org
mailto:sylvia@ncprobono.org
https://ncprobono.org/
http://www.legalaidnc.org/volunteer
http://www.legalaidnc.org/volunteer
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 LAW SCHOOL SCHOLARSHIP WINNERS CHOSEN

Congratulations to ERIN BARKER, JENNIFER GARCIA and MANNING PEELER, all of Raleigh, who each received a $4,000 Wake County Bar 
Association memorial scholarship. The scholarships are awarded annually to law students or persons about to enter law school who have Wake County ties 
and are funded through donations, the annual golf tournament and late fees from district bar dues. The scholarship fund was founded in memory of Edwin S. 
Preston Jr., former Wake County Chief Resident Superior Court Judge.

ERIN BARKER
3L, CAMPBELL LAW SCHOOL

JENNIFER GARCIA
2L, CAMPBELL LAW SCHOOL

MANNING PEELER
3L, WAKE FOREST UNIVERSITY SCHOOL OF LAW

“Once I find employment after graduation, my goal is to practice 
education law, specifically special education law. I have a passion 
for helping the students, teachers, parents, and other members 
of the WCPSS community. I want to ensure that all students and 
teachers in my community know their rights and responsibilities 
when it comes to special education. As a former WCPSS teacher, 
I know how important it is for everyone to be informed and 
supported in this area, and my goal is to provide that information 
and support from a legal perspective.”

“Throughout my professional and academic experiences, I have 
always made sure to use my experiences and identity as a minority 
student to empathize with, advocate for, encourage, and to educate 
others in minority communities which will not stop 10 years down 
the road. I will make sure I will utilize the connections I make, 
lessons I learn, and skills I develop to help our future generations 
by participating in panels and programming aimed towards future 
law students. I am ardently passionate about being a part of the 
organization that furthers legal diversity, even if it means helping 
one student at a time.”

“In deciding to go to law school, I knew that I wanted to challenge myself and find ways
to serve my community. I did not grow up envisioning myself as a lawyer. Rather, that dream
developed in college, when I found that law school offered me opportunities to stimulate my
intellectual curiosities, to explore innovative ways to help people, and to foster relationships 
with other like-minded people. Through my roots in Wake County and strong lessons from 
my family about service, I have acted on my desire to serve my community at Wake Forest 
University and hope to do the same in Wake County as I develop a career practicing law.”
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AFTER VOLUNTEERING TO WRITE A BAR FLYER ARTICLE FOR THE 
LAWYERS SUPPORT COMMITTEE, I spent a week thinking I would make it 
funny. Really funny. But, with virus surges and social injustice protests, at least 
a disclaimer confessing my irreverence would be needed. Funny could be taken 
as wholly inappropriate. 

Then, an email ad from the Harvard Medical School reminded me of a more 
suitable topic, a field I’ve written about before: Positive Psychology. It is now 
mainstream, and I’m “all in” to tout this easy gig again. We could sure use 
some positive thinking these days.

The gist of Positive Psychology — now proven as a treatment for 
depression, anxiety, addictions and conflicts — is to develop habits of focusing 
on positive feelings and diverting from negative triggers and thoughts. Google 
it. There are a multitude of books and papers on the subject, even a degree in 
Positive Psychology. Here’s the quick version.

FOCUS ON THINGS THAT MAKE YOU FEEL GOOD. 
Simple pleasures are the best. And, we need to consciously remind 

ourselves of the good.  My list is long, but here’s a sampling for our new 
normal:

• Because meetings and functions are canceled, my husband and I watch 
TV more purposefully.  And, once we figured out our 10-year-old TV no 
longer “got” Netflix, hubby bought a thingy and we have watched several 
series, often back-to-back episodes. Tiger King is horrible. And 
fascinating. Michael Jordan’s Last Dance is well-done even if you aren’t a 

fan. Next up is Jeffrey Epstein. “Positive?” you ask. Perhaps not. 
But, to have the time to watch shows together and talk about 
them with our adult children are positives. No millennial would 
mistake us for “cool,” but it’s fun to swap comments about 
shows we wouldn’t normally take the time to watch

• With a few of my girlfriends out of town, I’ve set up times to talk
by phone, including lots of dates when I was slowly pedaling the
exercise bike. In the former days of errand-running and packed
schedules, we rarely set up a time to just yack. This has been
good for our souls.

• Once the pollen lifted, sitting outside and, corny as this sounds, 
listening to the birds, which are no longer drowned out by
airplanes, is relaxing.

•  And music. I’m paying more attention these days to songs. 
The ‘70s channel makes an old joy new again every morning. 
This morning, sandwiched between “Layla” and “I Wanna Rock
and Roll All Night,” was Ray Stevens’ “Everything is Beautiful.” 
Check out those lyrics. Bill Withers, who recently died, is mostly
being remembered for “Lean on Me.” But, listen to “Lovely Day” 
for some sweetness and “Use Me Up” for some funk. So under-
appreciated, that song!

BY BETTIE KELLEY SOUSA, LAWYERS SUPPORT COMMITTEE  |  SMITH DEBNAM NARRON DRAKE SAINTSING & MYERS, LLP

 POSITIVE PSYCHOLOGY: AN EASY GIG
      HOW THE POWER OF POSITIVE THINKING CAN CHANGE YOUR PERSPECTIVE AND YOUR LIFE
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BE THANKFUL.
Yes, the glass is half full. Yes, there is always a bright side. Per Harvard Med, 

“defeat adversity with an attitude of gratitude!” Some examples:

•  At least three of my colleagues normally have long commutes to the 
office and longer ones returning home. Add the time to get ready in full-
on lawyer attire, and their work weeks have now been significantly 
reduced by both hours and stress. The weeks and months may be 
blurring together, but there are aspects to this
“new normal” that have taught us more about ourselves—what we do 
or don’t like about staying at home, what we do or don’t like about being 
in our offices. Perhaps some will decide to change jobs, or reduce hours, 
or work from home more or retire. Looking on the bright side, 2020 may 
have been the catalyst many of us needed.

•  On my last visit with my beloved uncle, a father-figure after our dad died 
when we were young, I sat at a table with about six octogenarians (or 
older) and decorated a little fake Christmas tree. And, we talked. One of 
the men asked me where I worked. I told him at a law firm. “What’s your 
favorite day at work?” Without hesitation, I said “Payday.” We all 
chuckled. But, it’s true. Four decades in, I still feel thankful to get paid. 
Admittedly, a high schooler during the 1970s oil crisis, I also feel 
thankful when I have a full tank of gas. Every. Single. Time.

• Bangs. I cut them one day and felt empowered. My roots needed
touching up, so I wore a baseball cap for days, and the world did not 
come to an end. I am thankful that hair grows back, and I have renewed 
appreciation for my hairdresser’s magic. 

FIND YOUR “HAPPY ZONE.”
You’ve heard this. Confirm that you like 

what you are doing by whether you get “in the 
flow” and lose yourself in it — be it a project 
or some part of your job.  According to Positive 
Psychology, figure out what that is for you. 
Then, do it more.

• My husband’s happy zone is 
puttering in the yard. I’ve long ago learned 
that, “I’ll be in in a few minutes,” equates
to another hour of landscape-perfection-
seeking.

• My happy zone is writing. Whether 
for work or for fun, I look up and am 
shocked at the time. Recently, I have 
taken to writing a few special people
letters of thanks – in cursive.

• I work with attorneys who paint, 
and another who is an excellent 
photographer. One partner is a master 
wood-worker who has built beautiful
things and restored the beauty of others.

•  Reading books or articles is a great way to get into your happy
zone. And, you can choose what to read, to fit your mood or the
mood you want to be in.

DON’T LET THE BUZZARDS GET YOU DOWN.
Just as you find your happy zone, be mindful of those things that get you down. 

Don’t dwell on them. Develop ways to divert your attention from them. Whether 
it’s a song with a sad memory or a trigger of a horrible incident, recognize it and 
move away from it.   

If you haven’t heard of mindfulness, return to this planet and buy a book. One 
book discussed thinking of something bad (such as a physical or emotional pain) 
as if it’s a very dark cloud that you see moving through the sky. My take: “Oh, 
there’s a dark cloud. Yep, it figures I’m seeing it now. Look how it’s moving away. 
Move on.”

And finally, one of my favorite song’s lyrics (from Johnny Nash) reminds us 
that bad things can be recognized and overcome when he sings: “I can see 
clearly now, the rain is gone. I can see all obstacles in my way. Gone are the dark 
clouds that had me blind. It’s gonna be a bright, bright, bright sun-shiny day.” The 
obstacles are not removed, but we can see them.

BarCARES.
Your Lawyers Support Committee reminds you that, for FREE, you can 

have three CONFIDENTIAL visits with a professional each year. No one knows 
who is getting the services; HRC (Human Resource Consultants) simply confirms 
you are a member of the Tenth Judicial Bar. If you are a member of the WCBA, 
your family members can also take advantage of these services for free. Remote 

appointments are also available. Call 919-929-1227 or 1-800-640-0735 to 
speak to someone immediately.  WBF

https://www.ncbar.org/members/barcares/
https://www.wakecountybar.org/page/comm_descriptions
https://www.wakecountybar.org/page/BarCARES
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VIRTUAL PRO BONO CLINIC WITH RALEIGH RESCUE MISSION | AUGUST 8 
The YLD Public Service Committee is planning a remote WCBA YLD Virtual Pro Bono Clinic with the Raleigh Rescue Mission on Saturday,  August 8 from 10 a.m.-1 
p.m. Clients and attorneys will be paired off in advance for 30-minute question-and-answer segments. We are looking to recruit one, preferably two, lawyers in each of 
the following areas: (1) Criminal law; (2) Family law; (3) Benefits law; and (4) Immigration law. Registration is open online. If you have any questions, please contact 

YLD Pro Bono Co-Chairs Will Dickey (wdickey@lanierlawgroup.com) and Leigh Wiclair (leigh@ncprobono.org).

ANNUAL YLD FOOD DRIVE COMPETITION | AUGUST 10-14 
It is always a great time to help those in need, and the YLD’s annual Food Drive is kicking off a little earlier this year to help students with food insecurity through the 
Food Bank of Central & Eastern North Carolina’s “Grab & Go Meals for Kids During COVID-19” and “Summer Hunger Started Early” programs. 

Please drop off your donations at the Food Bank (1924 Capital Boulevard) from 9 a.m. – 12 p.m. on Friday, August 14. The most needed items right now are:

• Canned Fruits, Vegetables, Meat, and Soup (Pop-top cans and low sodium a plus!) 
• Whole Grain Pasta, Brown Rice, Dried Beans, and Cereal, Peanut Butter and other nut butters 
• For Infants: Pedialyte, Infant Cereal, Powdered Formula, Diapers, and Wipes 
• For Kids: Fruit Cups, Juice Boxes, Granola Bars, Crackers, Popcorn and Sugar-Free Pudding Cups 
• Non-Food Essentials: Hygiene Items, Household Items, and Paper Products 

YLD NEWS

 A virtual food drive is also available to support these programs: https://www.justgiving.com/fundraising/yldfundraiser

The YLD is also seeking volunteers for two volunteer shifts on Friday, August 14 from 9 a.m. – 12 p.m. and 1 p.m. – 4 p.m. Please  reach out to YLD Public Service 
Committee co-chairs Carly Baker (carly@newdirectionfamilylaw.com) or Amanda Hawkins (ashawkins@mcguirewoods.com) to sign up for a shift, to schedule a 
pick-up of physical donations or to ask any questions. 

https://www.wakecountybar.org/events/eventdetails.aspx?id=1399375
https://www.wakecountybar.org/events/eventdetails.aspx?id=1399375
mailto:wdickey@lanierlawgroup.com
mailto:leigh@ncprobono.org
mailto:carly@newdirectionfamilylaw.com
mailto:ashawkins@mcguirewoods.com
https://www.wakecountybar.org/page/USSupremeCourt2020



