
UPCOMING EVENTS
WCBA HOLIDAY PARTY
December 2 | Raleigh Marriott Crabtree Valley

TENTH JUDICIAL BAR & WCBA JOINT ANNUAL 
MEETING & LUNCHEON (IN PERSON)
December 6 | 12:15 p.m. | Hilton Raleigh North Hills

CIVIL LAW UPDATE
December 6 | 2 - 4 p.m. | Hilton Raleigh North Hills

WCBA DAY OF SERVICE AT NOTE IN THE POCKET 
December 9 | Raleigh, NC
AM Shift: 9 a.m. - 12 p.m.  | PM Shift: 1 - 4 p.m.

SAVE THE DATES
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January 5 | 1 p.m.
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   LET’S RAISE THE BAR
      DAYATRA T. MATTHEWS, PRESIDENT 
      TENTH JUDICIAL DISTRICT BAR 

 ONE OF MY FAVORITE motivational authors and speakers, 
Orrin Woodward, described leadership this way – he said 
simply: “Average leaders raise the bar on themselves; good 
leaders raise the bar for others; great leaders inspire others 
to raise their own bar.” I don’t know about you, but for me, 
average just won’t do. I want to go from good to great in 
everything I do. And while I’ve been motivated in this way all my 
life, I must admit that I’ve been more motivated to lead (and be 

led) at a high level over the last ten years of my career. I’ve been especially motivated this year, as I come 
to the end of my tenure as your Tenth Judicial District Bar President. Indeed, this year I’ve made it my goal 
to lead with intention and empathy, all with the hopes of becoming a better lawyer and person so that 
others are inspired to expect more of themselves, believe more in each other and do more for those they 
serve. In other words, I’ve tried to raise the expectations bar for myself in hopes of raising it for us all.  

   Of course, many would say you can never win playing the “expectations game.” I disagree. We should 
never stop expecting more of ourselves or each other. Expecting more often forces you to do more.  A perfect 
example can be found in my dear friend and former WCBA President, Ted Edwards. Because he expected 
more of himself and wanted more for us, as a bar, during his tenure in 2012, he decided to establish the 
Leadership Development (LD) Committee, now called our Diversity, Equity and Inclusion (DEI) Committee.  

   Designed to serve as a pipeline to leadership for diverse attorneys in the WCBA and Tenth Judicial 
Bar, the LD Committee was and is a by-product of Ted’s expectations. He asked me to serve as the 
committee’s inaugural chair because he expected he would not to be the last person of color to serve 
as president of the WCBA or Tenth Judicial Bar. He also expected there to be more women in general, 
more young lawyers, more LGBTQ+ and more disabled attorneys holding leadership positions in our 
organizations. Now, whether he expected there to one day be two women of color – a woman of Latino 
heritage and a Black woman – serving together as presidents of the WCBA and Tenth Judicial Bar, 
respectively, for the first time in our organizations’ history, I cannot say. But what I can say is that his 
leadership inspired me to work even harder, to further hone my advocacy skills and most importantly, to 
continue my efforts at enlarging the pipeline to leadership for diverse attorneys in our bars, as was done for 
me some 10 years ago.  

   So, what should we expect of ourselves as a bar in the coming years? If past is prologue, I say we have 
no choice but to keeping raising the bar. I think we’re off to a pretty good start, though. Following me and 

Yvonne Armendariz as president of the Tenth and WCBA will be another woman of color, Judge Ashleigh 
Parker Dunston, who also holds the distinction of being the youngest woman of color to be seated on the 
Wake County District Court bench. Additionally, and already serving with Judge Dunston as WCBA and 
Tenth Executive Committee members are Elysia Prendergast-Jones, treasurer, and Meredith Brewer, our 
secretary. 

   Talk about bench strength, huh? But dare I say, I think we can do more? Well, I do and it’s totally our 
fault. We set a compelling vision for our future, starting in 2012 with the formation of the LD Committee, 
then renaming it the DEI Committee some years later, establishing an Equity Champion Award in 2019 and 
finally, making DEI a standing component of our strategic plan for years to come. Our efforts have paid off, 
for sure, but expectations have been raised such that we all should want more. We can’t stop now; our 
journey has really just begun. The communities we serve both in and outside of Wake County demand 
representation that resembles them, that will surrender recognition to serve them, and that believes in them 
when everyone else has given up. That’s my motivation to lead, I hope it’s yours. We can do this together, 
but we can’t be afraid to succeed because we fear others will hold us accountable for more. So, here’s my 
clarion call to us all – let’s continue to raise our Bar!  WBF



    A NOTE FROM THE EXECUTIVE DIRECTOR
       WHITNEY D.G. VON HAAM,  WAKE COUNTY BAR ASSOCIATION 

   THE FALL IS, by far, the busiest time of the year for the staff 
of the Wake County Bar Association and Tenth Judicial District 
Bar. Not only do we have so many annual – and beloved – 
events such as the Family Picnic, Oyster Roast and Bar Awards, 
as well as CLE programs including the two-day Professionalism 
for New Attorneys and the Criminal Blockbuster in conjunction 
with WCACTL, but we also begin invoicing for the Tenth and 
prepare for the WCBA’s year end. It’s a busy time, and this year 
has felt busier than ever.

   In the midst of all this, we’ve had a staffing change that we 
wanted to make you aware of: our membership coordinator 
Jennie Rambo left October 14…turns out an opportunity to 
work remotely worked better with her lifestyle than the in-person 
position here. But don’t fret: by the time you are reading this 
column – fingers crossed – we will have a new team member in 

place who we will be excited to introduce soon.

   We have been so fortunate to be a really well-oiled team of six, and several of you asked how we 
create such a collaborative workplace. Obviously, it is essential to find someone who not only fits our 
work environment, loves the legal field and isn’t afraid of busy days, but also knows how to continue 
stretching oneself in new ways during the less busy times.

   This time, the search began with Indeed, as so many job searches these days do. I was able to 
reuse the listing we had used 14 months ago, and within 36 hours we had received more than 50 
applications, including many who had experience at law firms, non-profits or in customer service 
roles. The first round of interviews took place via Zoom, which is not only time effective, but is also a 
great way to learn of someone’s comfort using what has become an essential element to how we do 
business at the WCBA and Tenth. 

   After the first round – and having interviewed about 20 candidates – the top three are brought in 
for in-person interviews, where they learn more about the work we do and the work environment that 
we promote. And, an essential element to finding fit is the opportunity to meet with the other full-time 
staff. In the spirit of transparency, I like applicants knowing the people with whom they will work, and 
for the staff to have a voice in who might be the best fit. 

   So…as I write this, we are facing final interviews this week. It’s an exciting time to see who will be 
the new face and voice of all your membership questions. I am sure once in place, we will figure out 
a great way to introduce you, and before you know it, we won’t remember a time before that person 
was in place!  WBF
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WILLIAM PLYLER WINS JOSEPH 
BRANCH PROFESSIONALISM AWARD
  BILL BYSTRYNSKI, EDWARDS KIRBY 
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 WILLIAM PLYLER WAS fresh out of law school in 1982, in his second 
week working in the Wake County District Attorney’s office, when he found that 
practicing law could be a little more exciting than he had bargained for.

 A young man charged with burglary and facing a potential life sentence for 
that crime was brought into the courtroom by deputies. The prisoner wasn’t 
shackled and was in District Court only to plead guilty to a traffic charge that 
had been pending since before the man’s arrest.  

 “He had on Converse tennis shoes and khaki pants and it looked like he 
was fast – and he was,” Plyler told a reporter at the time.  Almost immediately, 
the prisoner bolted, running out of the courtroom with a bailiff and Plyler in hot 
pursuit.  

 Plyler, who had played football in school, brought him down.  “I just threw 
a body block at his knees,” and the chase ended as the bailiff jumped on the 
man.  Plyler’s second week practicing law ended with a newspaper headline, 
“Ex-footballer nabs courtroom escapee with body block.”

“Nothing that exciting has happened since,” he said.

 Forty years after that exhilarating introduction to the practice of law, Plyler 
is being honored by the WCBA with the Joseph Branch Professionalism 
Award – the highest award given by Wake County Bar.  The award is given 
to lawyers with at least 25 years of experience who exemplify the highest 
degree of professionalism, as reflected in the Wake County Bar’s Creed of 
Professionalism.

 David Kirby, who practiced with Plyler from 2011-17, said Plyler is very 
deserving of the award. “I’m not sure I know of anyone with a stronger moral 
code and sense of integrity than William Plyler.  He is the professional model 
that younger lawyers should strive to emulate.  He’s hard working, he’s 
professional in his dealings with his adversaries, and he reaches out beyond just 
the legal profession to be active in his community.”

 Attorney Steve Smith practiced with Plyler for more than 25 years.  “He’s 
a prince of a guy in every regard,” Smith said.  “Everything about his life is 
admirable.”

The Wake Bar’s Creed of Professionalism, which is at the heart of the Joseph 
Branch Professionalism Award, is based in large part on the writings of Plyler’s 
mentor, Wake County lawyer Robert McMillan. McMillan – a distant relative of 
Plyler’s – gave him his first job in private practice after Plyler had spent three 
years in the Wake County DA’s office, 

 The two shared Robert McMillan’s office, working together at a large 
partners’ desk.  “That was a valuable experience to me because I got to hear 
Robert talk to clients and know how he communicated with clients,” Plyler said.

    Robert McMillan was a tremendous influence on Plyler.  “Robert McMillan 
has been my mentor since I moved to Raleigh in 1982, and I am forever 
grateful to him,” he said.

    Plyler said when he would get into a thorny ethical dilemma, he would turn to 
Robert.  “He invariably would provide the same response.  He would say, ‘If it’s 

a close enough call that you have to look up the answer in a book, then don’t 
do it.’”

 McMillan was pleased that William is receiving the Joseph Branch award.  “I 
have nothing but good things to say about William’s character and legal ability,” 
he said.  “William is deserving every honor that has come his way.”

 In addition to his high ethical standards, Plyler is known for his very easy-
going temperament, said Steve Smith, his former law partner.  “If you find 
yourself crossed up with him, it’s you – you can be sure of that,” Smith said.

 Kirby agreed.  “If you can’t get along with William Plyer, that’s a very poor 
reflection on you,” he said.

 Kirby recalled trying a case with Plyler in which his laid-back approach 
became even more apparent.  “After lunch, he would go and lay on the floor.  
He’s the only lawyer I know who could take a nap during a trial.” 

 While Smith mentioned Plyler’s easy-going manner and his “slow-talking 
Wilson accent,” he and other lawyers also used words like “stubborn,” 
“tenacious” and “resolute” to describe Plyler’s determination in pursuing cases 
on behalf of his clients.

 “Under that soft veneer is the most competitive person on the face of the 
earth,” Kirby said.

 Smith agreed.  “I don’t think I’ve ever seen anyone with more 
determination,” Smith said.   “He’s a very hard working and creative lawyer.”

      GROWING UP
 Plyler, a native of Wilson, was born November 3, 1955.  His father sold 
insurance, his mother was a homemaker.  In first grade at Woodard Elementary 
School in Wilson, he met Sally Bussey, a preacher’s daughter.  They’ve now 
been married for 42 years.

CONTINUED ON NEXT PAGE



Plyler was always fond of sports, and his home growing up was located right across 
from the Wilson recreation center, which had tennis courts, a gym, an Olympic-sized 
swimming pool, baseball fields and sporting equipment.

   He excelled in sports, especially 
tennis and basketball.  He won 
state sectionals in both singles and 
doubles in tennis and was on a 
basketball team that laid a 35-point 
thrashing on rival Rocky Mount, 
then led by Phil Ford, who in college 
at UNC Chapel Hill was named 
national player of the year.  Plyler 
was inducted into Wilson’s Fike High 
School Hall of Fame for his athletic 
exploits.

 His interest in the law came 
largely from his Uncle John who 
lived a couple of blocks away and 
visited frequently.  “I was very close 
to him,” Plyler said.  “He talked a lot 
about the law.”  That talk interested 

Plyler.  “Uncle John” was John 
Webb, a Wilson lawyer who became 
a Superior Court judge and later a 
justice on the N.C. Supreme Court.  
(Webb was actually the second 
Supreme Court justice in Plyler’s 

family – the first was a great-great uncle, William Devin, who was on the court for 19 
years, retiring as chief justice in 1954).

 In the 10th grade Plyler began dating his future wife Sally.  He graduated from the 
University of North Carolina at Chapel Hill with a degree in English in 1978 and went to 
work with a construction company – “Which convinced me very quickly I needed to do 
something else that wouldn’t be quite as hard.”  Plyler applied to law school.

 In 1980, while he was in law school at the University of North Carolina at Chapel Hill, he and Sally married.  During his third year of law school, they had their 
first of three children, daughter Settle, followed by sons Will and Brent.

      PRACTICING LAW
 After law school graduation, Plyler started working at the Wake County DA’s office, and Sally got a Master’s degree in social work and began working with 
Wake County Social Services.

 Plyler recounted that when Sally worked with Social Services, social workers would attend court with victims of domestic violence and with members of the 
Family Violence Prevention Center, also known as Interact.  Sally assured members of Interact that her husband worked in the DA’s office and they were sure to get 
the royal treatment as a result.

 One day, Sally and an Interact representative were actually in the courtroom where Plyler was assigned.  They breezed out of the spectator area to sit in the 
section of the bar reserved for lawyers.

“I said, ‘Excuse me, are you a lawyer?  No?  Then you’ll have to sit with the public,’” he told Sally.“I got away with it in court, but not later,” he said ruefully.

 In private practice, Plyler initially handled both criminal and civil cases.   His practice with Robert McMillan combined in 1985 with the firm of McMillan, Kimzey 
& Smith, which consisted of partners Duncan McMillan (Robert’s son), Jim Kimzey and Steve Smith.  Later the firm was known as McMillan Smith and Plyler.
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WILLIAM PLYLER 
CONTINUED FROM PAGE 3

Attorneys of Miller, Monroe & Plyler 
(L-R): Rob Rader, Will Smith, William 
Plyler, Jeff Monroe and Jason Miller.

Attorneys Steve Smith, Duncan McMillan, Robert McMillan 
and William Plyler

Plyler with Branch Award Committee 
Chair Judge Robert Rader and Tenth J.D. 
Bar President Day Matthews.
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 Four members of that firm – Robert McMillan, Duncan McMillan, Steve 
Smith and now Plyler have all received the Joseph Branch Professionalism 
Award.  Robert McMillan was the first recipient of the award, in 1991.

 How did four members of the same firm end up receiving the Wake Bar’s 
highest award for professionalism?

 “In my eyes, it starts and ends with Robert.  He just inspired other lawyers 
he’s around to try to do their best.  He’s always been my mentor and I’m not 
unique in that respect.  A lot of lawyers have leaned on his advice over the 
yours.  I’m just one among many.”

 Plyler has been active in the WCBA for years, serving as its president in 
2000.  He’s served as commissioner of the bar’s basketball league and has 
run the bar tennis tournament for the past 30 years.  He’s served on numerous 
committees, including bylaws, grievance, athletics and continuing education.

 He practiced with Kirby & Holt and later Edwards Kirby, and now practices 
with his son-in-law, Jeff Monroe, in the firm of Miller, Monroe and Plyler. For 
the past 20 years or so, he has limited his practice to personal injury cases.

 Plyler said he was extremely grateful to be receiving the Professionalism 
Award. “I was very honored to get this award and very surprised,” he said.  “In 
my mind, it’s the greatest honor that I could receive.”  WBF

Bill Bystrynski is a partner at Edwards Kirby.  In 1982, he was a reporter 
covering courts for The Raleigh Times.  He met William Plyler while writing the 
article “Ex-footballer nabs courtroom escapee with body block” and practiced 
law with William from 2011-17.

NOTICE OF ELECTION

THE NOMINATION COMMITTEE reviewed all submitted applications and member recommendation forms and selected candidates for available positions. There 
will be an electronic vote to affirm the slate and contested elections at the December Annual Meeting and Luncheon. The officers of the Tenth Judicial District Bar 
and Wake County Bar Association hereby give notice pursuant to Article XII of the By-Laws of the North Carolina State Bar:

1.That the annual election of Officers will be held on Tuesday, December 6, 2022 at the Hilton Raleigh North Hills, 3415 Wake Forest Road in Raleigh at 12:15
p.m. Lunch will be served and the cost of lunch will be borne by the Tenth Judicial District Bar at no additional cost to members. Please click here to register
for the meeting.

2. The election is for the purpose of choosing Officers for both the Tenth Judicial District Bar and the Wake County Bar Association, State Bar Councilors and
Badger-Iredell Foundation Board Members.

3. The following officers will be elected: President-elect, Treasurer, Secretary

4. The following State Bar Councilor positions will be elected by the Tenth Judicial District Bar: One Councilor (to fill the Heidi C. Bloom seat at the end of her term) 

STATE BAR COUNCILOR | BLOOM SEAT (ELECT ONE)

5. The following Directors have been selected by the Nominations Committee and will be affirmed by voice vote (three-year term):

6. The following Badger-Iredell Foundation members have been selected by the Nominations Committee and will be affirmed by voice vote:

PRESIDENT-ELECT (ELECT ONE) 
James M. Hash
Sarah L. Privette

TREASURER (ELECT ONE) 
Elysia Prendergast-Jones

SECRETARY (ELECT ONE) 
Meredith Pace Brewer

Kristen L. Beightol
David Boaz

Erika N. Jones
Will D. Owens

Kendra N. Stark

Nancy L. Grace Evin L. Grant

Melissa Botiglione Jeffrey Gray

WILLIAM PLYLER 
CONTINUED FROM PAGE 4

STATE BAR COUNCILOR | RADER SEAT (ELECT ONE)STATE BAR COUNCILOR | BELL SEAT (ELECT ONE)
Judge Julie L. Bell

Two additional State Bar Councilors are seeking reelection:

Judge Robert B. Rader

https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fwww.wakecountybar.org%2Fevents%2FEventDetails.aspx%3Fid=1632357%26group=/1/0100018459bfc42e-84a90ed3-abf6-447f-9cea-48cf49a142c6-000000/0aNPIyCZw30blf_7OqbE0gxjTRI=295
https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fwww.wakecountybar.org%2Fevents%2FEventDetails.aspx%3Fid=1632357%26group=/1/0100018459bfc42e-84a90ed3-abf6-447f-9cea-48cf49a142c6-000000/0aNPIyCZw30blf_7OqbE0gxjTRI=295
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JAMES M. HASH
Everett Gaskins Hancock, PLLC
Campbell Law School, 2008

What is your theme song?   
Put Me in Coach (Centerfield) by John Fogerty

Best Piece of Advice a Mentor Ever Gave You:  
The practice of law is very rewarding, but it can 
also be consuming.  Choose the people with 
whom you work carefully, and always strive for a 
work-life balance.  

Favorite Career Highlight:  
Being admitted to the SCOTUS Bar on the motion of my friend and mentor, 
Ed Gaskins.  

What is something that would surprise people to know about you?  
That I sing in the car—my sons think it is funny, but it drives my daughter 
crazy!    

If you were sent to prison, what would be the crime? 
Destruction of property after a Carolina basketball loss.  

WCBA/Tenth JD Bar Activities

• Campbell Law Alumni Association, Board of Directors, 2015-2017
• Craven-Everett American Inn of Court, Treasurer, 2013-2016
• North Carolina Bar Association Litigation Section Council, 2017-20
• NCBA Leadership Academy, Class of 2013
• NCBA Young Lawyers Division Pro Bono/Poverty Issues Committee,

Co-Chair, 2013-15
• NCBA YLD Legal LINK Committee, Co-Chair, 2012-13

PRESIDENT-ELECT  ELECT 1 OF 2 CANDIDATES

CANDIDATES FOR TENTH JUDICIAL DISTRICT BAR & WCBA ELECTIONS

SARAH L. PRIVETTE
Marshall & Taylor, PLLC
William Mitchell College of Law, 2009

What is your theme song?  
Masterpiece by Jessie J.

Best Piece of Advice a Mentor Ever Gave You:  
You can’t always be the smartest person in the 
room but you can always be the most prepared. 

Favorite Career Highlight:  
Co-counseling a trial in which my co-counsel did some masterful work to try 
and convince the court that a janitor was an expert of toilets.  

What is something that would surprise people to know about you?  
I played ice hockey growing up and until the end of my freshman year of 
college.

If you were sent to prison, what would be the crime? 
Prison, who is going to prison? I feel like this question assumes I am getting 
caught.

WCBA/Tenth JD Bar Activities

• Vice Chair of the Professionalism Committee
• Bar Awards Executive Committee Member and Bar Awards Chair
• WCBA/Tenth Board of Directors
• Sponsorship Committee Board Liaison

ELYSIA PRENDERGAST-JONES
NC Legal Aid, Raleigh Office
NCCU School of Law, 2008

What is your theme song?   
All I do is Win by DJ Khaled

Best Piece of Advice a Mentor Ever Gave You:  
Be genuine to yourself and everything else will work 
out

Favorite Career Highlight:  
My first published Court of Appeals successful case

What is something that would surprise people to know about you?  
 I finished undergrad with a double major in English & Psychology in 2.5 years, 
including attending a semester in Spain.

If you were sent to prison, what would be the crime? 
I would break out puppies from puppy mills or be found in contempt of court for 
arguing for a client.

TREASURER  ELECT 1 OF 1 CANDIDATE
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MEREDITH PACE BREWER
Dysart Willis, PLLC
Wake Forest University, 2017

What is your theme song?  
Gypsy by Fleetwood Mac

Best Piece of Advice a Mentor Ever Gave You:  
Don’t be afraid to ask questions

Favorite Career Highlight:  
Joining the WCBA/Tenth Board

What is something that would surprise people to know about you?  
I love shopping in consignment stores.

If you were sent to prison, what would be the crime? 
I’d hope as a criminal defense attorney that I’d be able to keep myself out of 
prison!

SECRETARY  ELECT 1 OF 1 CANDIDATE

NANCY GRACE
Wake Family Law Group
UNC School of Law, 1996

What is your theme song?   
I Will Survive by Gloria Gaynor (this has been my 
theme song since going through law school in my 
30s as a single parent of a one-year old and a 
five-year-old!)

Best Piece of Advice a Mentor Ever Gave You:  
Always act with the utmost professionalism because your reputation takes a 
long time to build but can be destroyed in an instant.

Favorite Career Highlight:  
Favorite Career Highlight:  I don’t have any one particular highlight, but in 
family law you deal with people during an incredibly stressful and difficult 
time of their lives, so I love it when a former client gets in touch with me 
years later to say how well they and their family are doing now.

What is something that would surprise people to know about you?  
I was captain of my high school cheerleading squad… a very, very long 
time ago!

If you were sent to prison, what would be the crime? 
I think I am too much of a rule follower to ever do anything that would land 
me in prison!

WCBA/Tenth JD Bar Activities

• JD Grievance Committee 2009-2011
• WCBA/Tenth JD Board of Directors 2012-2013, 2018-2019
• Tenth JD Bar President 2019

Other Bar-related Activities: President of NC Chapter of American Academy of 
Matrimonial Lawyers (AAML) 2014; NC AAML Fellow 2009-present; Chair of 
AAML Webinar Committee 2016; Chair of NCBA Family Law Section 2007-
2008; NCBA Family Law Section Council 2004-2007; Chair of NCBA Family 
Law Section CLE Committee 2009-2013; Chair of NCBA Family Law Section 
Children’s Issues Committee 2013-2014; Secretary of NCBA Family Law 
Section 1999-2003; NCBA Communications Committee 2002-present; NCBA 
CLE Committee 2013-2017; Chair of NC Advocates for Justice Family Law 
Section 2002-2003; Chair of NC Advocates for Justice Family Law Section CLE 
Committee 2000; NC Advocates for Justice Board of Governors 2003-2006; NC 
Administrative Office of the Courts Family Court Advisory Committee 2005-2011; 
President of Wake Women Attorneys 1999-2000; NC Association of Women 
Attorneys Board of Governors 1997-1999

EVIN L. GRANT
NC Department of Administration 
Campbell Law School, 2016

What is your theme song?   
Fervent Prayer by Micah Stampley

Best Piece of Advice a Mentor Ever Gave You: 
It’s not about what you know. It’s not even about 
who you know. It’s about who knows you, and 
what they know about you. - Ken Hammer

Favorite Career Highlight:  
Kept the students at Campbell Law School safe during the height of the 
COVID-19 pandemic in 2020-2021 by becoming a certified COVID-19 
Contact Tracer and overseeing the law school COVID protocol development 
and implementation. This allowed the students to participate in as much of 
the in-person law school experience as possible, given the impact of the 
pandemic on education.

What is something that would surprise people to know about you?  
 have a hip-hop song on Spotify and Apple Music. Nope, I’m not saying 
what it is, and you can’t find it under my name.

If you were sent to prison, what would be the crime? 
I somehow figured out a way to have all orders of Krispy Kreme hot, original 
glazed donuts sent to my house.

WCBA/Tenth JD Bar Activities: 

• WCBA DEI Committee, 2018-2022
• WCBA Endowment Committee, 2022
• Tenth JD Bar Grievance Committee, 2022
• WCBA/Tenth JD Bar Nominations Committee, 2022
• Tenth JD Bar Professionalism Committee, 2018, 2021 (Board

Liaison), 2022

Other Bar-related Activities: Capital City Lawyers Association Communications 
Chair, 2018-2020, 2022-2023

STATE BAR COUNCILORS,  ELECT ONE OF TWO CANDIDATES
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WILL OWENS
Owens & Miller, PLLC
Campbell School of Law, 2006

What is your theme song?   
Good Ol’ Boys by Waylon Jennings

Best Piece of Advice a Mentor Ever Gave You:  
“Winning is not a sometime thing; it’s an all-time 
thing. You don’t win once in a while, you don’t 
do things right once in a while, you do them right 
all the time. Winning is a habit. Unfortunately, so is losing.” Borrowed from 
Vince Lombard

Favorite Career Highlight:  
Taking a leap of faith in 2011 by leaving the comfort of a larger firm to go 
start my own firm, and not falling flat on my face (yet).

What is something that would surprise people to know about you?  
I grew up on dirt road on the back side of a dairy farm.   

If you were sent to prison, what would be the crime? 
After completing undergrad, but before starting law school, I worked for the 
Federal Bureau of Prisons.  It served as an excellent deterrent.  I will not be 
going to prison.

KENDRA STARK
Gordon Rees Scully 
Mansukhani LLP
Wake Forest University, 2017

What is your theme song?   
Humble & Kind by Lori McKenna 

Best Piece of Advice a Mentor Ever Gave You:  In 
this profession, your good name is everything. No 
job, client or case is ever worth sacrificing your 
integrity. 

Favorite Career Highlight:  
Receiving the Charles Hunt Award. It was such an honor, and made possible 
only through the support and hard work of everyone on our Young Lawyers 
Division Board. 

What is something that would surprise people to know about you?  
My first car was an F150 my dad and I fixed up together, so I will always be 
a pick-up girl. 

If you were sent to prison, what would be the crime? 
Whatever crime it is when you pet the security dogs at the airport. 

DIRECTORS

KRISTEN L. BEIGHTOL
Edwards Beightol, LLC
Campbell School of Law, 2001

What is your theme song?  
Run by Collective Soul

Best Piece of Advice a Mentor Ever Gave You:  
Listen

Favorite Career Highlight:  
My favorite career highlight is starting a firm with 
Cate Edwards. We are having a blast!

What is something that would surprise people to know about you?  
I enjoy long distance running.

If you were sent to prison, what would be the crime? 
I would probably be trying to break someone out of prison who shouldn’t 
have been there in the first place.

DAVID BOAZ
REPLACEMENTS, LTD
UNC School of Law, 2012

What is your theme song?   
Son of a Preacher Man by Dusty Springfield

Best Piece of Advice a Mentor Ever Gave You:  
Surround yourself with people who are smarter 
than you are. 

Favorite Career Highlight:  
Participating in several successful appeals of denials of FEMA disaster relief 
assistance for individuals impacted by hurricanes and other natural disasters. 

What is something that would surprise people to know about you?  
My dream in life is to play Tevye in a production of Fiddler on the Roof.

If you were sent to prison, what would be the crime? 
Criminal negligence for repeated underestimation of the time it takes to 
arrive at a destination on-time. 

ERIKA N. JONES
North Carolina Administrative  
Office of the Courts – Office of General 
Counsel | UNC School of Law, 2012

What is your theme song?  
Girl on Fire by Alicia Keys

Best Piece of Advice a Mentor Ever Gave You:   
A good lawyer knows the law but a great lawyer 
knows the judge. Learn how the judge runs the 
courtroom. Learn the judge’s pet peeves. Learn 
how the judge likes information presented.

Favorite Career Highlight:  
Successfully prosecuting the first jury trial for a felony taking of Venus 
flytraps. The case was covered by The Washington Post, The New York 
Times and The Guardian.

ERIKA N. JONES, CONTINUED

What is something that would surprise people to know about you?  
I used to play B Flat Clarinet, Bass Clarinet, Tenor Saxophone, Piano, and I 
was a drum major in my high school marching band.

If you were sent to prison, what would be the crime? 
PRISON?! Not sure of the crime but I was falsely accused!
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BADGER-IREDELL FOUNDATION

MELISSA BOTIGLIONE
Carolina Industrial Commission
Campbell School of Law, 2018

What is your theme song?   
Don’t Stop Believin’ by Journey

Best Piece of Advice a Mentor Ever Gave You:  
Work smarter, not harder.

Favorite Career Highlight:  
My favorite career highlight was within my first six 
months of practice when I had one of my first clients cry tears of joy after I 
was able to get the meritless charge against her dismissed.

What is something that would surprise people to know about you?  
I have a commercial driver’s license.

If you were sent to prison, what would be the crime? 
Killing...trees – from all the books I read. I have an excessive amount of 
books that are organized by color on my bookshelves! 

JEFF GRAY
Bailey & Dixon, LLP
Campbell School of Law, 1985

What is your theme song?   
Simple Man by Lynyrd Skynyrd

Best Piece of Advice a Mentor Ever Gave You:  
When it comes to ethics, if you have to ask 
the question, you know the answer. - Lacy H. 
Thornburg

Favorite Career Highlight:  
Service in the NC Attorney General’s office

What is something that would surprise people to know about you?  
That English actually is my first language

If you were sent to prison, what would be the crime? 
Sleeping in public



WHAT SHOULD WE CALL YOU? 
JOSUE JIMENEZ, FIRM?
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“HOW DO YOU DEAL WITH 
RACISM?” What was just a few 
seconds, seemed like minutes as I 
tried to produce an answer to this 
question and at the same time tried 
to figure out what the point of the 
question was. Dozens of questions 
came to mind, some of which were, 
should I expect to deal with racism at 
this firm? Are they trying to see if I’ll 
cause problems for them if I do? Were 
they just trying to throw me off? It was 
February 2019, and I was about 40 
minutes into the third interview with 
this Durham-based law firm when the 
question was asked. It was a 

panel interview, which consisted of four attorneys and the head of the human 
resources department. Four of the five panelists were white. 

 I finally looked up at them and said, “I’ve known from a young age that I’m 
not white, so I’ll deal with it the same way I have the last 27 years of my life. 
However, I would hope that if this occurred in my workplace that the firm I’m 
working for would support me and do what’s right, even if this meant losing a 
client.” That seemed good enough for them because they moved on, and we 
concluded the interview about 25 minutes later. I left that interview confused by 
that question, but brushed it aside reminding myself that it would be a good job 
opportunity that would open doors to other professional opportunities. 

 The next morning, I received a phone call from the attorney who would be 
my direct supervisor. He informed me that I was on speakerphone with him 
and the head of human resources. They were calling to offer me the position. 
Pleasantly surprised, I thanked them for the opportunity and told them that I 
looked forward to working out the details with them. I was about to end the call 
when the supervising attorney said, “Actually, we also wanted to talk to you 
about something else.” They then gave me more background information about 
the firm and how they serve the entire state of North Carolina, and because of 
this their clients come from a variety of backgrounds and beliefs. Thus, they 
were wondering if I ever went by another name or had a nickname that was 
easier to say than Josue. 

 Again, what was a few moments felt like minutes. As calmly as I could, I 
informed them that I did not go by anything else and that I had no problems 
teaching anyone how to properly say my name. Although they could not see 
my face, my tone must have let them know that I was doing my best to remain 
professional and not cause a scene (I did still want the higher paycheck). The 
supervising attorney quickly tried to explain that some prospective clients just 
have a hard time saying names, and that the firm noticed that clients were more 
likely to hire them if they felt more familiar with their attorney. He even went on 
to say that clients often mispronounced his name – insert generic white man 
name – so that’s why he went by an abbreviated version of it. The head of HR 
actually tried to suggest a different name for me. I corrected her and simply 
responded by letting them know that I would take the weekend to think about it. 
I didn’t end up working at that firm. Instead, I got another job offer to work for 
the NC Department of Public Safety where on my first day everyone made sure 
they were pronouncing my name correctly. 

WAKE BAR FLYER • FOURTH QUARTER 2022

 Our name is often the first thing that identifies us as who we are. For most, 
our name has a certain significance, meaning or connection to our family 
history. Unfortunately, for many people in our community the hesitations, 
pauses and confused looks have become familiar, and we immediately know 
that we’re probably the next person to be called. 

 Most would agree that names matter not just to the individual, but also 
the community because they serve as symbols of our entire identities. From 
pleasant memories to not liking a name because someone whose name that 
was annoyed you (or worse), this simple identifier can make you feel a wide 
range of emotions. So, if a name is so important, why do so many refuse to 
learn it? For some it is willful ignorance, and for others our white supremacy 
based society has simply made it a privilege and convenience.  

 It is easier for someone to simply say that a name is “too difficult” and 
assign that person a nickname or just completely not mention the name. This 
is a form of erasure and discrimination that many people, especially those of 
different ethnic backgrounds are familiar with. I grew up in East Los Angeles 
where, according to the U.S. Census Bureau, in 2020 over 95% of the 
population identified as Hispanic. Growing up, I never understood the concept 
of being a minority because everyone looked like me. Everything and everyone 
around me reminded of my heritage and taught me to be proud of where I 
come from. It wasn’t until I moved to North Carolina that I experienced my first 
labeling of “other.” 

 It was also here that I first met people of various backgrounds that 
shortened or completely changed their names to make it easier for others, 
primarily white people, to pronounce. In North Carolina, I entered a whole new 
world where people of color were taught to do their best to not stand out. In law 
school and as an attorney, I’ve continued to meet so many in our profession 
that feel like they must also follow this rule. In fact, studies have shown that the 
more a person “whitens” their name, the greater the likelihood is that they’ll 
get called back for an interview. This not only affects a person’s livelihood, but 
it also takes an emotional toll. You are constantly reminded that someone’s 
comfort with “whiteness,” is more important than who you are or what you can 
contribute.

 As a profession we need to do better, and there is a lot we need to work 
on to create a more inclusive environment to attract and retain more diverse 
members. Ensuring everyone’s name is valued and pronounced correctly is a 
simple, but significant step that can help towards that goal. Homogeneity is not 
a place of growth. We need diversity to expand and improve in an increasingly 
globalized society. Everyone deserves to have their name pronounced correctly 
and if you don’t know, just ask. 

 For more information on this topic, here are some great articles, including a 
great children’s book written in both English and Spanish.  WBF

1. Names That Are Unfamiliar to You Aren’t “Hard,”
They’re “Unpracticed”

2. Why Getting Someone’s Name Right Matters
3. The Importance of Getting Names Right
4. Honor A Person’s Heritage By Pronouncing Their Names Correctly
5. Yefferson, Actually

https://hbswk.hbs.edu/item/minorities-who-whiten-job-resumes-get-more-interviews
https://hbswk.hbs.edu/item/minorities-who-whiten-job-resumes-get-more-interviews
https://www-teenvogue-com.cdn.ampproject.org/c/s/www.teenvogue.com/story/names-that-are-unfamiliar-to-you-arent-hard-theyre-unpracticed/amp?utm_medium=referral&utm_source=idealist
https://www-teenvogue-com.cdn.ampproject.org/c/s/www.teenvogue.com/story/names-that-are-unfamiliar-to-you-arent-hard-theyre-unpracticed/amp?utm_medium=referral&utm_source=idealist
https://hbr.org/2022/01/why-getting-someones-name-right-matters
https://www.npr.org/2021/05/02/989609197/what-listeners-told-us-about-the-importance-of-getting-names-right
https://www.pbssocal.org/education/honor-students-heritage-pronouncing-names-correctly
https://lillibros.com/products/yefferson
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BarCARES can make a difference for Judicial District & Local Bar Members!

BarCARES is a confidential short-term counseling, coaching and crisis intervention program created as a cost-free 
way of helping attorneys locate assistance to deal with the problems that might be causing stress. BarCARES is 
provided cost-free to members of bar groups that establish a BarCARES program. A number of judicial district and 
local bars, law schools and other bar related groups across the state have already chosen to offer this program.

BarCARES of North Carolina, Inc, (BCNC) is a nonprofit corporation that works to expand the program to attorneys 
throughout North Carolina, and it monitors the overall BarCARES program operation. BarCARES, endorsed by the 
North Carolina Bar Association, is made possible by funding from bar groups that establish a BarCARES program, 
BCNC, the North Carolina Bar Association and its Foundation, and Lawyers Insurance Agency.

BarCARES can be used for problems such as: 

Personal Issues
• crisis intervention
• depression and anxiety
• substance abuse

(drug or alcohol)
• financial concerns
• career counseling

Family Issues
• marriage or relationship issues
• children or adolescents
• parenting
• family conflict

Work Functions
• professional stressors
• course related stress
• conflict resolution

BarCARES provides members of established programs in judicial districts, bar associations, law schools and 
organizations up to three free visits each year. In some programs the visits may be available to family members. 
Contact the BarCARES Program Coordinator for information about which BarCARES services are available to you. 

BarCARES Initiative extends a statewide program offer to any member of the NCBA who lives in an area where 
BarCARES is not yet available. This is a one-time benefit of three sessions under the program. You may contact the 
BarCARES Coordinator for information about which BarCARES services are available to you.

BarCARES sessions can be used to provide assistance in resolving problems or accessing the appropriate source 
of help. Sometimes three sessions will be enough to take care of a problem. If it looks like the problem may require 
a longer term solution, the initial visits may be used to help identify the problem, to develop goals and a plan, 
and to access an appropriate resource, often covered under your health insurance plan. Every effort will be made 
for you to see a counselor who is also an approved provider under your group insurance in the event you wish to 
continue after the program visits are used.

BarCARES is a confidential program, no one will know if you access the program but you and anyone you choose 
to tell. No personally identifiable information is shared with the BarCARES Board; the associated state, local 
voluntary or judicial district bar association; or any other entity without the permission of the BarCARES client/
user. Additionally, any health related information included in the sessions 
will follow federal HIPAA Privacy & Security Rules as stated in HRC’s HIPAA 
Privacy & Security statement. 

BarCARES program benefits are accessed by contacting the BarCARES 
Program Coordinator at HRC Behavioral Health & Psychiatry, PA, at 
1.800.640.0735. You may also contact the BarCARES Program Coordinator 
just to ask questions about the program and the services it provides.

BarCARES®

confidential counseling  
for the legal community 
and their families 
1-800-640-0735 | barcares.ncbar.org



    DIRECT EXAMINATION: APRIL GIANCOLA

DIRECT EXAMINATION IS THE FIRST opportunity for the jury to meet a witness.  An effective 
lawyer will use the opportunity to personalize the witness, making the witness appear both likeable 
and credible.  At the end of the day, the direct examination is a party’s best chance to tell his or her 
story.

1. When you were in elementary school, what did you want to be when you grew up?

I was able to look back at an elementary school project I’ve kept over the years and refresh my recol-
lection! We had to write our autobiography and I wrote down I wanted to be a journalist or a lawyer. 
Seems like I got something right, even at 11! 

2. What was the most important lesson your parents taught you?

Unfortunately, my parents both passed when I was very young. Yet still in the time we had together, 
I just remember a lot of love in our house and a lot of family always coming and going. So I truly 
believe even if it wasn’t a “lesson” per se, they taught me that if you have a life full of people who 
you love, and love you, like family, that’s all that matters. 

3. Who was your favorite teacher and why?

My favorite teacher was Mr. Durso in high school. He was our English and Creative Writing teacher. 
He really encouraged us all to think creatively, use words and language to tell stories and bring our 
thoughts to life.  When I graduated, he bought me books of poetry and encouraged me to keep 
writing, which I do to this day.

4. Did you love or hate law school?

I loved law school. I took four years off after undergrad. I tried to get into law school right after but was not admitted anywhere. I had more maturing to do 
and I am glad I waited because by the time I was ready to go, I knew my “why” and made the best of the experience. I also made life-long friendships that I 
could not be luckier to have. 

5. What was your most embarrassing courtroom experience?

When I was still practicing before going into Career Services, I traveled with a wonderful colleague and mentor from NCPLS to Cleveland County to argue 
a Motion for Appropriate Relief. I had never argued in a NC Court, let alone one that is a more rural and thus I stuck out like a sore thumb. When it was my 
turn to start presenting our case, I got up and walked up to what I thought was a lectern and thus I presumed it was where I was supposed to go to speak. I 
was then quickly corrected that attorneys were not required to do that, and I could have just stood at counsel’s table and called it a day! Lesson learned and 
never did that again (at least in that court).

6. What was your best courtroom experience?

I had the honor of arguing a case before the 4th Circuit Court of Appeals for one of my post-conviction clients. My co-counsel and I prepped for what seems 
like ages. Mooted the case before multiple panels, and then when the day came to travel to Richmond and stand up on behalf of our client, who’s literal 
freedom and life was in our hands, it was almost like an exhilarating experience engaging with the Court and advocating for our client. Then when the 
argument was over, the judges came down from the bench and thanked us and the NC DOJ attorneys for being present and for our work on the matter. It 
reminded me that those men sitting in the robes on the bench were also just people, and they truly appreciated our work and what we did for our client. 
That experience was over 15 years ago, and I will still never forget it. 

7. What has been the most surprising or unexpected development in your career?

I always knew that service was going to be part of my journey as a professional. After taking time off after college and working as a legal secretary and 
paralegal, I kept watching the attorneys and started to think, I could do that too, and have much more impact with my life. I have also had lived experience 
with food insecurity, watching my family struggle with financial resources and being caught in a system of not getting enough nor adequate services when 
needed. Becoming an attorney was my gateway to ensuring I could provide better for myself and my family, while also having purpose in what I do profes-
sionally. I am very lucky to have found that in all my positions I’ve held since becoming an attorney. 
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CONTINUED ON NEXT PAGE

April Giancola joined Campbell Law School as the 
Assistant Dean of Career Services and 
Professional Development November 1, 2021.
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 DIRECT EXAMINATION, CONTINUED

8. What has been the most surprising or unexpected development in your career?

Going into academia/Career Services. I have always enjoyed working with students, and at some of my previous positions I was able to be part of the team 
who would recruit interns/externs and give them meaningful experiences during their summers and semesters. If you told me in 2000 I would someday, be 
a Career Development professional in a law school, I would have laughed you out of the room. I honestly believed I would have been a public defender for 
my entire career. Yet because I was open and curious and willing to have faith in new experiences, I went for it. I could not be happier with the path I have 
chosen in academia and continuing to develop our future lawyer leaders. 

9. What is your favorite book?

Do I have to just pick one? One of my recent favorites is the 100 Years of Margo and Leni. Beautiful, funny, endearing, sweet, sad and hopeful all in one 
amazing book. I listened to it on audio book, so it was also just so powerful to listen to the readers bring the characters to life with their voices. I also love 
stories that include intergenerational characters and focus on the idea that whether you are 8 or 80 – we do have things in common at a human level and 
we can learn from each other. Loved it! Highly recommend.

10. What is your most marked characteristic?

Resilience. I think this is one of the most crucial characteristics a human can have to be successful, happy and content. Life is messy. Life is unpredictable. 
Life is, well, life!  If we don’t have resilience to dust ourselves off after the falls, even with our scraped knees and bruised egos, life will be very challenging 
and unfortunately probably very unhappy. That is the number one trait (in addition to kindness) that I constantly reinforce with my son. If you have resilience, 
you can tackle anything, at anytime, anywhere. 

11. What is your hidden talent?

I love to write plays. Pre-COVID, I had the honor to have some of 
my short plays be performed by a group called the Cary Playwrights 
Forum. It was so great to see words I wrote being spoken by some-
one on a stage. Lots of fun and something I hope to always have 
cooking in the background.  

12. Who are your real-life heroes?

My cousin Cindy Pouliot, who was named as my and my sister’s 
legal guardian after my parents passed. I just can’t imagine what 
I would have done if at the age of 29, pregnant with my first child, 
I was presented with the care and wellbeing of two girls, barely 
teenagers. It is because of her, and her family, that my sister and 
I albeit the sadness and trauma of losing parents so young, had 
a stable, safe, loving home where we were encouraged to be our 
best selves. I do not think I would have gotten as far personally, 
emotionally or professionally without her. And I am so grateful. 

13. When and where were you happiest?

I am happiest when I can travel. That’s certainly not happened as 
much since COVID, but any opportunity I have to get outside of 
Raleigh and explore new places, eat new food, experience new 
cultures and people – that is when I am happiest. I’ve got lots of 
plac-es in and outside of the US on my bucket list, so I am hoping 
2023 will bring on new travel adventures.  WBF 
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https://www.jamsadr.com/


Camille Stell is the president 
of Lawyers Mutual Consulting 
& Services and coaches 
lawyers on finding more 
positivity in their practice.. 
Continue this conversation by 
contacting Camille at camille@
lawyersmutualnc.com or 
800.662.8843.
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A FEW WEEKS  before the pandemic struck the U.S., Erin Levine was sharing a story at the Atlanta Legal Tech Conference. 
Erin had been talking with her office staff about the negative nature of their family law clients and the resulting burnout for everyone 
involved.

   “Isn’t this negativity what we are telling our clients to expect? Isn’t this how we describe divorce on our website? Aren’t these the 
images we use – two parents fighting over their children pulling their outstretched arms?” 

   This comment from her team member came as a revelation to Erin and started a journey towards a more positive experience in 
family law for clients and the firm. Changing the branding and name of the firm to hello Divorce, was one step towards a complete 
revolution of her divorce practice which years later now offers a subscription-based, easy, affordable online process. Her tagline 
sums up her new philosophy, “Say hello to an easier, kinder and less expensive divorce.”

   Leigh Daniel is a Huntsville, Ala. family law attorney who tripled her gross income by promoting a “positive, peaceful approach 
to divorce,” according to an article in Forbes titled, 7 Ways To Bring More Positivity to Your Workplace.

   Leigh reports that her work was taking a toll, she "felt dissatisfied and miserable.” In searching for resources to help, she found 
the work of author Mike Dooley and became inspired to create the law practice she truly wanted. She became intentional about 
her path to happiness and positivity, and it wasn’t long before referrals and business followed, clients who were also searching for 
a better experience. Today, Leigh not only practices family law, but she is an author, inspirational speaker, coach, and she stays focused on the positive impact she can 
make on every client’s case.

BENEFITS OF POSITIVITY
   The Mayo Clinic says positive thinking offers many benefits, ranging from increased life span to better coping skills during hardships and times of stress. 

   Having a positive culture in your workplace can reduce stress, increase productivity, improve client relationships, improve decision-making and motivate 

others.  The upside of developing a culture of positivity for your law firm is that everyone benefits from team members to clients.

SCIENCE OF POSITIVITY
   Barbara Fredrickson, a psychology researcher at the University of North Carolina published a landmark paper on positive thinking. Professor Fredrickson theorizes 
that positive emotions broaden your sense of possibilities and open your mind, which in turn allows you to build new skills that provide value to your life. 

   Negative emotions do the opposite. Building skills for future use is irrelevant when your brain is seeing danger and your fight-or-flight response kicks in.

PATH TO POSITIVITY
   Negativity is contagious, but so is optimism. As a Baby Boomer, my generational traits include optimism, achievement and exploration. I was shaped by the dawn of 
space exploration, man’s first walk on the moon, and the Camelot story that was inherent in the Kennedy presidency lore. I lean into my optimism to help me cope with 
the stresses of a career in law. But what can you do if positivity is not your default? Here are five tips to create your own path to positivity.

1. Look for small wins. It’s great to celebrate a successful financial quarter or a big court win, but it is equally important to keep your eyes open daily for something 
worth celebrating. I delight in positive comments from clients about the peace of mind they feel after a consulting call. Or a positive email about an article I wrote, or a 
compliment on an outfit I wore to work. These small moments make me smile and keep me encouraged during the day.

2. Encourage others. I love to spread positive vibes. I’ll compliment a new haircut or when IT went above and beyond to help me with a tech problem. Seeing others 
smile is contagious and I hope they will carry it forward and the office environment will feel uplifted.

3. Be intentional. Let’s assume that most of us want to be a part of something bigger. Both Erin and Leigh were helping their clients get divorced – solving their legal 
problem. But in a way that was making their firms and clients miserable. Both set out on a path of intentionality to make family law less of a Hunger Games experience 
than a collaborative effort to move into the next season of life with hope and optimism.

4. Take time off. Work is busy and it’s hard to get away, but you will benefit from taking time off. Even a staycation affords you the chance to change your daily 
scenery and constant attachment to technology. You will feel more creative, refreshed and energized when you return after some time away.

5. Use a positive vocabulary. Swearing seems more accepted in our society today. A family lawyer in Charlotte told me his office prides itself in its “locker room 
mentality” and that swearing is part of the daily atmosphere. However, studies suggest that swearing activates evolutionary structures inside the right half of our brain and 
that when we swear, our heart rate rises, activating the amygdala and the fight-or-flight response. The rising heart rate can help us to alleviate pain – hence the midnight 
swearing when we stub our toe. Swearing also allows us to express strong emotions without resorting to punching someone. However, my personal experience is when 
I clean up my language, I clean up my emotions. When I avoid swear words and stop ruminating in my anger or frustration, it passes quicker. A positive vocabulary could 
lead to more positivity in your daily experience.

Law Life is complex, but it doesn’t have to be miserable. It is possible to change your mindset – and even the direction of your law practice – to a path towards positivity. WBF

 5 STEPS TO CREATE YOUR PATH TO POSITIVITY
        BY CAMILLE STELL | LAWYERS MUTUAL 

https://www.mayoclinic.org/healthy-lifestyle/stress-management/in-depth/positive-thinking/art-20043950?pg=1


www.lawyersmutualnc.com
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THE BEST HOLIDAY GIFT IS EMOTIONAL HEALTH
YVONNE ARMENDARIZ, WCBA PRESIDENT

    As an Executive Committee, we began the year mindful of the stresses of our great profession on our members and 
judiciary, and we committed to a first-of-its-kind initiative. We decided to participate in an emotional wellness program 
either though BarCARES, a signature counseling service offered through the Tenth J.D Bar and WCBA, or a similar coun-
seling program. We committed to writing about the significance these programs have played in enriching our professional 
and personal spaces and to sharing our most significant achievements in handling the typical stressor and triggers in our 
individual legal worlds. 

     As a Latina, I personally did not grow up with any understanding of the benefits of counseling. Therapy, unfortu-
nately, is highly stigmatized in many parts of my community. Counseling is typically seen as self-indulgent and, in many 
instances, a betrayal of the family unit. Many Latinos are taught not to talk about family issues to outsiders and that family 
problems are best handled by the immediate or extended family unit. However, the lack of professional counseling tools in 
this type of arrangement, more often than not, leads to intergenerational conflict, trauma and ill-being for many Latinos.  

    My greatest counseling gift to myself this year is the exercise of self-compassion, a concept completely unknown 
to me. I am someone who is exceedingly gracious and understanding of others, yet quite self-critical. It was always a 

mystery to me how I managed to be so understanding of my children’s and friend’s frailties yet had no tools to mirror that same treatment to myself. I am 
learning that self-compassion is not self-indulgence and that by limiting useless self-criticism and embracing instead self-compassion and awareness, I am 
more resilient with coping with my day-to-day triggers and stressors. 

    Day Matthews, our Tenth Judicial District Bar President and Chief Legal Officer and General Counsel for Local Government Federal Credit Union, has 
learned to stop and examine her feelings in the moment to deal with them in a healthy way. She states, “I’m not going to lie to you – I love numbing out. 
When a wave of feelings comes my way, especially in an intense moment, I take one look, say ‘Whatever!’ and reach for my venti Starbucks latte, if I’m at 
work, or the remote to watch one of my favorite Housewives TV shows if I’m at home. When things are really bad, I may even reach for a glass of Moscato – 
again, when I’m at home, of course. Whatever can shelter me from the storm of anxiety, anger, fear, guilt, hurt or other emotions I don’t feel like dealing 
with in that moment, that’s where I head. Funny thing is, while I know that this mode of dealing with my feelings is a coping mechanism, more often than 
not, it’s majorly counterproductive.

    Recently, I’ve been working on examining my emotions as they strike. I take a few breaths, let my body settle and give my brain a chance to catch up. If 
nothing else, doing this helps me be present in the moment in an authentic way. I then try to exercise self-compassion by not judging my feelings so quick-
ly. Emotions and feelings are not always logical, especially during tense moments. I have also learned to walk away. When I say walk away, I’m not talking 
about disregarding my feelings. I’m simply talking about physically moving around. After 25 years of practice, I know when I’m keyed up. In those situations, 
walking my emotions out by getting up from my desk, politely excusing myself from a meeting, walking to the break room if I’m in the office, or taking a 
walk around the block if I’m at home, all help to discharge that extra energy that comes with the emotional surge of being angry, frustrated or nervousness 
in a highly charged moment.   

    Meredith Brewer, WCBA Secretary and Senior Associate at Dysart Willis, PLLC, has learned to improve her process when she experiences a setback. 
She states, “Whether in our professional or personal lives, we all experience setbacks that impact our processing. Setbacks can hinder my productivity, but 
learning from them, including through periods of self-reflection, has been a powerful tool. When I can't quite figure out a setback on my own, I know there 
are external resources readily available to assist me. BarCARES is just one example of an external resource that can help me navigate setbacks to establish 
a new process that fuels growth and positivity.” 

    In closing out this year, I am incredibly proud of our Executive Committee in committing to lead the way in communicating the value of emotional health 
and well-being to the members of our bar. I am honored to be part of a tremendous group of successful women who have learned to place equal value on 
our professional and emotional health. WBF



MCCABE AND JENNINGS CAPTURE 2022 WCBA TENNIS CROWN
John McCabe and Vance Jennings won the Wake County Bar Association Championship Division doubles title on October 7 at the Carolina Country Club.  
They beat Webster Harrison and Rik Lovett 6-1 in the final.  McCabe and Jennings beat Macy Fisher and William Plyler 7-6 (8-6) in one semi-final.  
Harrison and Lovett beat Benjamin Moeller and Tom Morrow 6-1 in the other semi-final.  

Duane Hall won the Open Division, and Catherine Bryant was the runner-up. The weather and the refreshments were great, and a good time was had by all.

Duane Hall and Catherine Bryant Rik Lovett and Webster Harrison Vance Jennings and John McCabe



WELCOME NEW MEMBERS
WE WELCOMED THE NEWEST MEMBERS APPROVED AT THE JUNE, AUGUST, AND OCTOBER 2022 MEETINGS OF THE BOARD OF DIRECTORS:

Thomas Alexander | W.G. Alexander & Associates PLLC
Sonya Allen | Federal Public Defenders Office Eastern District
Madison Alligood | North Carolina General Assembly
Carly Amendola | NC Court of Appeals
Riley Andrews | PSI CRO
Taylor Anthony | Phelps Digital
Kenbrielle Ard | Raju Law
John Barrett | Consumer Guardian Law
Santana Batts | Attorney
Grayson Bethel | City of Oaks Law
Daniel Blue | Blue LLP
John Boswell | John Boswell, Esq.
Natalia Botella | NC Office of Governor Roy Cooper
Alexandra Bradley | Nelson Mullins Riley & Scarborough LLP
Norieh Brittain | The Doyle Law Group PA
Ayana Brown | McGuireWoods LLP
Miles Bruder | Williams Mullen
Harper Buskirk | North Carolina Department of Commerce
Jason Chestnut | Zensar Technologies
Donald Clack | Law Office of James Scott Farrin
Dale Clemons | Ellis & Winters LLP
Christine Cline 
Carter Cole | Envisage Law
Mireya Colin | Raleigh Immigration Law Firm
Bria Colon 
Kasey Corn | McIlveen Family Law
Anna Cribb | NC Court of Appeals
Alex Crout | Kratt Dedmond & Associates PLLC
Sandra Daussin 
Allan Davis | Womble Bond Dickinson (US) LLP
John Davis | John Gunn Davis Law, PLLC
Kimberly Davis | Tharrington Smith LLP
Graham Dean | Troutman Pepper Hamilton Sanders LLP
Samuel Deese | Administrative Office of the Courts
Hilary Delbridge 
Christopher Dodd | Brooks Pierce McLendon  
    Humphrey & Leonard LLP
Monica Dongre | RTI International
Mary Slade Duke | Triangle Smart Divorce
Asia Dukes | Maknoon & Associates, PLLC
Rabee El-Jaouhari | Cranfill Sumner LLP
Carol Exum 
Avrohom Feinstein 
Brittany Feldhake | Moore & Alphin PLLC
Amy Fitzhugh | Ward and Smith PA
Madison Flowers | K&L Gates LLP
Jeanne Foster | Jeanne Foster LLC

Spencer Fritts | The Law Offices of John M. McCabe PA
Nicholas Gallo | State of Illinois
Holly Groh | Rosen Law Firm
Karli Guyther | Jordan Price Wall Gray Jones & Carlton PLLC
Ayat Hamza | Ogletree Deakins
Julia Harris | Matheson & Associates PLLC
Emily Harrison | Williams Mullen
Dresden Hasala | Law Offices of F. Bryan Brice, Jr.
Dillian Hecht | King Law Firm
Kelsey Hein | Walker Allen Grice Ammons  
     Foy Klick & McCullough LLP
James Hoch | Wyrick Robbins Yates & Ponton LLP
Devin Honbarger | Cranfill Sumner LLP
Matthew Hooker | Alston & Bird LLP
Whitney Hosey | Nelson Mullins Riley & Scarborough LLP
Shameka Jamison | Legal Aid of North Carolina
Jamaal Jaynes | Gray Newell Thomas LLP
Frank Jennings | Comerica Bank
Latisha Johnson | Girl Scouts North Carolina Coastal Pines
Joel Johnson | Williams Mullen
Taylor Jones | NC Sustainable Energy Association
Mark Kelsey | Law Offices of Mark W. Kelsey
Kelly Kopyt | Dude Solutions Inc.
David Krogh | The Law Offices of Amy Whinery Osborne, P.C.
Joseph Kyzer | NC Administrative Office of the Courts
Kristen Lentz | Research Triangle Institute
Guangya Liu | Liu Law Frim
Justin Lockett | Smith Anderson Blount Dorsett  
     Mitchell & Jernigan LLP
Caroline Lonon | Marshall & Taylor PLLC
Timothy Lyons | Hardison & Cochran PLLC
Miguel Manna | Parker Poe Adams & Bernstein LLP
Armina Manning | McGuireWoods LLP
Kia McCormick | Army Contracting Command
Kristin McCrary | State of NC
Jorden McKibben 
Courtney McLafferty 
Jeffrey McLaughlin | Solo Practitioner
Hilary McLeod | Brady Boyette PLLC
Jay Morrison | ElectriCities of NC
Thomas Morrow | Morrow Mediation
Amy Mull | Nexsen Pruet PLLC
Talicia Neal | APC Towers
Carlon Ocel | Hemphill Gelder PC
Jennifer O’Connell 
Carly O’Del | Legal Aid of NC - Raleigh Office
Christian Pedersen | Dobson Law Firm, PLLC
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Manning Peeler| Fairview Investment Services
Kelley Petcavich | Cranfill Sumner LLP
Andrew Pollard | Brown Crump Vanore & Tierney LLP
Sarah Price | Plekan Law, PLLC
Thomas Rardin | Available
Dillon Redding | Womble Bond Dickinson (US) LLP
Joseph Riddle | Weatherspoon & Voltz LLP
Isaac Ridgeway | The McDougal Law Firm, PLLC
David Rosano | Rosano Law, PLLC
Alison Rossi | Teague Campbell Dennis & Gorham LLP
Aaliyah Russell | iTicket.law
Rachel Samuelson | Huff Powell & Bailey PLLC
Troy Schultingkemper | The McCall Law Firm PC
Jaclyn Sitjar | Ellis & Winters LLP
Sterlina Smith | SAS
Alexandria Smith | NC Administrative Office of the Courts
Torrance Smith | Ogletree Deakins
Caitlin Stone | Young Moore & Henderson PA

William Swain | Triangle Divorce Lawyers
Timothy Tomczak | Raleigh Police Department
Chelsea Townsend | Goldberg Segalla LLP
James Twiddy | McGuireWoods LLP
Ashlea White | Schwartz Education Law
Emma Whitten 
Danielle Wilburn Allen | North Carolina Court of Appeals
Jessica Winebrenner | Office of the Governor
Justin Wood | Troutman Pepper Hamilton Sanders LLP
Chazle’ Woodley | Ellis & Winters LLP
Jamison Wynn | Ogletree Deakins
Eden Zakay 

WELCOME NEW MEMBERS, CONTINUED
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