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S 
Why are you a SHRM member? Perhaps it¡s to access learning and 

development opportunities? Perhaps it¡s an opportunity to connect with 

other HR professionals? Perhaps you enjoy mentoring others and helping 

them expand their network and skill sets? I joined SHRM for the former two 

and over time have added the third reason as well. As I joined the board 

and moved into the President role, I¡ve continued to meet amazing HR 

professionals who are passionate about the work they do and the people 

and companies they serve.  

Wichita SHRM exists to advance people ï to help you develop in your career 

and with your organization. We¡re a volunteer organization led by people 

who are passionate about advancing our chosen profession. I ask that you 

consider volunteering to strengthen our chapter. This could be through 

recruiting new members, serving on a committee or the board, attending 

special events, or just by sharing your ideas with us. Reach out to me or 

another board member to find out how you can affect the trajectory of our 

chapter and our profession. We sincerely appreciate your membership and 

interest in Wichita SHRM and invite you to advance your membership 

through volunteering with us. 
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