)
SH RMHR Focus

May 2018

AFFILIATE OF

S M

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT



7o Do List: %

Tweet Us
@WichitaSHRM

Message Us
Facebook.com/WichitaSHRM

Contact Us
Linkedin.com/company/
16168142

ADVERTISE
YOUR
BUSI NESS

HR Focus

= —

Communi
cations@

wichitashrm.
org

prlng breathes new

HR career initiatives: A
letter from the president

Why are you a SHRM member? Per|
devel opment opportunities? Perha
other HR professionals? Perhaps you enjoy mentoring others ahelping
them expandtheir network and skill sets? | joined SHRM for the former twc
and over time have added the third reason as well. As | joined the boart
and moved into the President rol
professionals who are passion&about the work they do and the people
and companies they serve.

Wichita SHRM exists to advance peopieto help you developin your career
and with your organization. Wejr

who are passionate about advancing our chosen profession. | ask that yc
consider volunteering to strengthen our chapter. This could be through
recruiting new members, serving on a committee or the board, attending
special events, or just by sharing your ideas with us. Reach out to me ¢
another board member to find out how you can affect the trajectory of our

chapter and our profession. We sincerelgppreciate your membership and
interestin Wichita SHRM andnvite you to advance your membership
through volunteering with us.

Chapter President 2018
Carrie Cox PHR, SHRM-CP

Carrie.cox@aghlc.com
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HINKLE EMPLOYEE BENEFITS & EMPLOYMENT LAW

HELPING EMPLOYERS PROTECT

WHAT THEY’VE BUILT.

For more than 30 years, Hinkle Law Firm has helped employers of all sizes avoid problems and

find solutions when problems occur. If you own or operate a business, your focus should be on
your business, not your liabilities.

THINK OF HINKLE FOR:

« Employee Benefits Planning e Harassment & Discrimination
& Advice Claims (Investigations & Litigation) Hear directly from
« Qualified Retirement Plans « Wage/Hour Laws Guidance, our employment law
Audits & Litieation & employee benefits
« Welfare Benefit Plans u & attorneys.
e Executive Contracts ¢ [RS & DOL Benefit Plan Audits Sign up for our alerts at
« Employee Handbooks » Noncompete Litigation HinkLaw.com.

e Termination Advice

Eric S. Namee ‘- Steven P. Smith - James C. Spencer ‘ Bradley J. Schlozman ‘- Ruhe C. Wadud Rutter

David M. Rapp ‘- Mitchell L. Herren - Eric W. Barth - Rachael M. Silva

° www.HinkLaw.com 0 1617 N. Waterfront Parkway, Suite 400 - Wichita, KS 67206-6639 e 316.267.2000
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