
 

CONFERENCE SCHEDULE 

7:30   Continental Breakfast and Registration  

8:00   Welcome and Opening Remarks - Patrick Salmans, Wichita SHRM President 

8:15   The State of the Law: LGBTQ Rights and Religious Freedom – Teresa Shulda, Foulston Siefkin 

9:00   Sponsor 

9:05   Break  

9:15   Breakout Session 1 

 When Worlds Collide: Strategies for Work Comp, ADA, and FMLA Compliance – Teresa Shulda, Foulston Siefkin 

 Lessons Learned from the “ME TOO” Movement – Terry Mann, Martin, Pringle, Oliver, Wallace & Bauer 

 Employment Agencies-Update for HR – Trinidad Galdean, Galdean Law 

10:00  Break 

10:15  Breakout Session 2 

 Immigration 101 – Don Berner, Foulston Siefkin 

 Managing New Mothers and Mothers- to- Be in the Workplace– Gaye Tibbets, Hite, Fanning & Honeyman 

 The Current Wage & Hour Landscape – Jon Newman, Hite, Fanning & Honeyman 

11:00  Break 

11:10  Sponsor 

11:15  Know Your Place: An Employer’s Role in Workplace Violence – Michelle Witte, Martin Pringle 

12:00  Lunch  

12:30  Utilizing Third Party Information for Employment Decisions – Forrest Rhodes – Foulston Siefkin 

1:15    Break 

1:25    Sponsor 

1:30    KEYNOTE SPEAKER – HONORABLE DELIA GARCIA, KS SECRETARY OF LABOR 

2:30    Break 

2:45    Group Health Plans:  Making Sense of the Legal Framework – Steven Smith, Hinkle Law  

4:15    Closing Remarks – Patrick Salmans, Wichita SHRM President 

REGISTER  
 

Early Registration and Students $165       Late Registration (after Sept 30)   $190 
 

Click here to register 
 

https://www.wichitashrm.org/events/EventDetails.aspx?id=1248911&group=


 
HONORED SPEAKERS 
 
TERESA SHULDA 
 

Teresa Shulda, a partner in Foulston Siefkin’s Employment & Labor Practice Group, has been 

litigating workplace disputes and advising on employment law matters for more than a decade. 
Much of Teresa’s practice includes advising clients on compliance-related issues and litigation-
avoidance tactics. Working hand-in-hand with human resource departments, company owners, and 
in-house legal counsel, Teresa crafts strategies that meet the company’s goals and fulfill federal and 

state requirements. Teresa also regularly defends employers against discrimination claims, 
including those involving age, race, religion, national origin, gender, disability, and FMLA 

allegations.  

 
TERRY MANN 

Terry L. Mann is a partner in the Wichita law firm of Martin, Pringle, Oliver, Wallace & Bauer, L.L.P.  
She is a graduate of Washburn University School of Law, where she served as Editor in Chief of the 
Washburn Law Journal.  Terry has been involved in a variety of employment law matters on behalf 
of employers, appearing before various state and federal agencies, the state and federal courts, the 
Kansas Appellate Courts, the Tenth Circuit Court of Appeals, and the United States Supreme Court. 

She has served as Chair of the Kansas Board of Law Examiners and has been a member of the Board of Governors 
of the Washburn Law School Alumni Association.  She is currently on the Kansas Board of Discipline for Attorneys.  
She has been named as a Kansas Super Lawyer, is listed by the Best Lawyers in America publication, and has been 
selected as one of America’s Leading Lawyers in the field of Employment Discrimination by Chambers USA. 
 
TRINIDAD GALDEAN 

Trinidad Galdean’s primary areas of practice include Employment Law, Employment Litigation, and 
Immigration.  He advises employers and management on day-to-day issues of the 
employer/employee relationship, including compliance with Title VII, ADAAA, FLSA, EPA, OSHA, 
FMLA, NLRA, IRCA, USERRA, and state and local employment statutes.  Trinidad also advises 
businesses on a variety of transactions, regulatory compliance, investigations, employment audits, 
and litigation. Trinidad provides multi-state counseling on employment matters.  Chambers USA 
describes Trinidad as having “employment law expertise” and wrote that he is known for “the superb 

quality of his counseling work.”  He is Board Certified in Labor and Employment Law by the Texas Board of Legal 
Specialization. Trinidad is a Past-President of Kansas SHRM State Council and Wichita SHRM.  He is a frequent 
speaker on employment law topics in several states and has given numerous training seminars and speeches to human 
resource professionals and employer groups. 
 
DON BERNER 
 

 Don Berner is a partner with Foulston Siefkin.  Mr. Berner advises employers on various human 
resources issues and a wide variety of matters involving the employment relationship. These issues 
involve employment discrimination claims under Title VII and other discrimination statutes, claims 
under the Family and Medical Leave Act (FMLA), wage and hour matters under the FLSA and various 
state laws, labor relations issues under the various federal and state laws (NLRA, LMRA, and EFCA), 
health and safety matters involving OSHA and other state laws, reduction in force issues (WARN and 
OWBPA), and on matters involving a wide range of immigration and nationality issues.  Mr. Berner’s 

immigration practice is concentrated in the areas of business immigration. Mr. Berner works with large and small 
businesses, universities, health care institutions, physicians, engineers, scientists, artists and entertainers, and other 
professionals with respect to non-immigrant and immigrant visa matters. He also has expertise in I-9 audits, family 
immigration, and naturalization matters. Mr. Berner has represented employers in employment-related disputes in 
federal and state court, and at various administrative agencies including OSHA, DOL, USCIS, DOS, NLRB, EEOC, and 
a wide range of state and local agencies. Mr. Berner enjoys Martindale-Hubbell Law Directory’s high “BV” rating for 
lawyers and is listed in The Best Lawyers in America© and Chambers USA as a leading employment attorney in the 
United States. 
 



HONORED SPEAKERS 
 
JON NEWMAN 

 

Jon Newman is a partner at Hite, Fanning & Honeyman L.L.P. He is in his 24th year of practice. Jon 
concentrates his practice in the areas of employment law, civil litigation and workers compensation.  
He handles all areas of employment law litigation as well as assisting clients in upfront preventive 
measures.  Mr. Newman is a member of the Wichita, Kansas and American bar associations, where 
he has served in various leadership roles. He is also a member of the Defense Research Institute 
(DRI) and Kansas Association of Defense Counsel.  

MICHELLE WITTE 
 

Michelle Moe Witte is an attorney at Martin Pringle and focuses her practice on employment law, 
and civil and commercial litigation. Michelle has a proven track record of successfully representing 
clients in state and federal court and before various administrative agencies. Her clients include non-
profit organizations, small businesses, and corporations. Many of her cases involve labor and 
employment law, defending employers charged with discriminating on the basis of age, gender, race, 
disability, or religion under Title VII, the Americans with Disabilities Act, and the Age Discrimination in 
Employment Act. Additionally, Michelle advises employers on employment law matters, including 

wage and hour compliance issues and audits, employee handbooks, policy development, investigations, performance 
evaluations, concerns of workplace violence, job descriptions, employment contracts, severance agreements, and 
non-competition agreements. Michelle is a regular presenter on employment-related topics. Michelle has been 
recognized by Best Lawyers in America, Kansas Super Lawyers, and Chambers USA as a leader in the field of 
Employment Law.  In addition to her law practice, Michelle enjoys being involved in the Wichita community. She 
currently serves as President of the Board of Directors of Music Theatre Wichita. 
 
STEVEN SMITH 
 

Steven P. Smith is a member of the Hinkle Law Firm LLC in Wichita.  Since joining the firm in 1998, 
he has focused his practice on helping employers understand and comply with the many different laws 
that affect the benefits they provide to their employees, including ERISA, HIPAA, COBRA, the Internal 
Revenue Code, and the Affordable Care Act.  He is a frequent public speaker, has been recognized in 
The Best Lawyers in America, and, since 2003, has been a contributing author to the book, Group 
Health Plans: Federal Mandates Other Than COBRA and HIPAA, which is published by the Employee 
Benefits Institute of America (EBIA), a division of Thomson Reuters.  Prior to joining the firm, he 

served as in-house counsel for Thorn Americas, Inc., for more than seven years and as a research attorney at the 
Kansas Court of Appeals for two years.   
 
FORREST RHODES 
 

Forrest Rhodes is a partner with Foulston Siefkin and a part of the firm’s Labor and Employment 
Practice group.  His practice focuses exclusively on labor and employment issues, primarily working 
with employers on a wide variety of topics, including wage and hour issues, and leave of absence, 
discipline, and termination situations.  Forrest also represents employers in adversarial proceedings in 
federal and state court as well as before government agencies, including the Department of Labor 
(DOL), Equal Employment Opportunity Commission (EEOC), Occupational Safety and Health 
Administration (OSHA), and the National Labor Relations Board (NLRB).   

GAYE TIBBETS 
 

Gaye Tibbets is a partner at Hite, Fanning & Honeyman where she concentrates her practice on 
employer/employee disputes and federal court litigation.  She received her education from Baylor 
University, cum laude, in 1982.  She received her J.D. in 1986 from the University Of Texas School Of 
Law.  She was admitted to the Texas and Kansas bars in 1987.  She is a member of the Wichita, 
Kansas and American Bar Associations.  She is also a member of the Kansas Women Attorneys 
Association and the Wichita Women Attorneys Association.  Gaye serves on the board of the Kansas 
Appleseed Center for Law and Justice and on the Kansas Board for Discipline of Attorneys and the 

Ethics Committee for the Wichita Bar Association.  She is on the board of directors for the Wichita Family Crisis 
Center and for the Urban League of Kansas.  Gaye has been named "Super Lawyer" in Employment Law and also 
has routinely been named a "Best Lawyer in America" for employment matters.   



 

 

KEYNOTE SPEAKER 
 

HONORABLE DELIA GARCIA 
KANSAS SECRETARY OF LABOR 

 

 
 

Delía García serves as the Secretary for the Kansas Department of Labor, confirmed by the 
Senate on May 3, 2019.  She returned to Kansas after serving eight years in executive, 
senior leadership in the national organizations ReflectUS, National Migrant Seasonal Head 
Start Association, and the National Education Association in Washington, D.C. In 2004, she 
was elected to the Kansas House of Representatives, where she served six years and 
served on the Commerce and Labor Committee at her request. Delía made Kansas history 
by becoming the first Latina and the youngest female to serve in the Kansas Legislature in 
2004. She is utilizing her business, policy, national management, and advocacy expertise to 
serve hard working Kansans and their families. 
 
Delía received her Master’s Degree in Political Science, with an emphasis in Public 

Administration from St. Mary’s University in San Antonio, Texas, and her Bachelor of Arts 

degree from Wichita State University. She is also a graduate of the Harvard University 
Executive Leadership Program, the Aspen Executive Leadership Institute and the Kansas 
Leadership Center. Delía received numerous recognitions for her leadership and community 
service, including a permanent exhibition in the State of Kansas Historical Society Museum 
as the first Latina elected in Kansas. 

 
 
 
 
 
 
 
 
 
 



 
 
TOPIC SUMMARY 
 
The State of the Law: LGBTQ Rights and Religious Freedom – Teresa Shulda, Foulston Siefkin 
In this session we'll start with the evolution of Title VII and sex discrimination since its roots in 1964, diving into what 
“sex discrimination” has meant in the decades since the passage of Title VII.  We’ll go on to discuss the current events 
involving how some courts are interpreting Title VII to protect LGBTQ employees under the umbrella of “sex 
discrimination.”  Finally, we’ll discuss the interplay between religious freedoms and the expansion of LGBTQ rights in 
the employment context. 
 
When Worlds Collide: Strategies for Work Comp, ADA, and FMLA Compliance – Teresa Shulda, Foulston Siefkin 
As much as we try to prevent them, workplace injuries happen. And when they do, legal obligations under multiple laws 
may come into play. In this interactive, case-study-based session, you'll learn the ins and outs of the work comp system 
and strategies for dealing with injured workers without running afoul of the ADA, FMLA, or retaliation law. 
 
Lessons Learned from the “ME TOO” Movement – Terry Mann, Martin, Pringle, Oliver, Wallace & Bauer 
The “Me Too” movement has raised issues regarding sexual harassment in the workplace, and employers have had to 
develop strategies for addressing complaints that are stale, complaints that involve high-ranking employees or non-
employees, and how to provide training to ensure a harassment-free workplace and compliance with company 
policies.   New challenges await, including combating the reluctance of male managers to hire and mentor women.   
 
Employment Agencies – Update for HR - Trinidad Galdean, Galdean Law 
The reality of employment law is that it can be multifaceted, complex and difficult to understand. It requires Human 
Resource Professionals to be on top of ever-changing state and federal employment agency trends and employment 
laws. This year’s presentation will address relevant employment agencies and highlight current hot topics that developed 
in 2019 and are on the horizon in 2020. 
 
Immigration 101 - Don Berner, Foulston Siefkin 
This session will cover various immigration topics relevant to employers including work authorization and obtaining 
various visas providing work authorization. 
 
Managing New Mothers and Mothers- to- Be in the Workplace– Gaye Tibbets, Hite, Fanning & Honeyman 
New parenting is a joyous but stressful time in a family’s life. State and federal laws help protect moms who give birth 
and return to the workplace, or who are expecting, or who are trying to get pregnant or who are out on maternity leave. 
Learn how to comply and help your employees through these transitions. 
 
The Current Wage & Hour Landscape – Jon Newman, Hite, Fanning & Honeyman 
This topic will discuss the FLSA, KWPA and current wage and hour issues.   
 
Know Your Place: An Employer’s Role in Workplace Violence – Michelle Witte, Martin Pringle 
Employers are legally and ethically obligated to provide a safe work environment free from threats and violence. 
Knowing when and how to act in these situations can be difficult. Together, we will explore the employer’s legal 
obligations and the potential legal consequences of an employer’s failure to act. 
 
Utilizing Third Party Information for Employment Decisions – Forrest Rhodes – Foulston Siefkin 
In this session we’ll cover a variety of issues that can arise when using information obtained from third-parties, 
including criminal background checks and related “ban the box” implications, and drug testing (recognizing the 

sometimes blurry line between legal and illegal drugs).  We’ll touch on the legal issues, as well as practical risks, 
associated with each of these general areas.  

Group Health Plans:  Making Sense of the Legal Framework – Steven Smith, Hinkle Law 
Gain a better understanding why group health plans are set up in certain ways and how to stay compliant with legal 
requirements. When the cost of health care is paid or reimbursed by an employer, a group health plan probably exists, 
and the employer will normally be subject to a long list of legal requirements. This program will help you to understand 
the types of arrangements that can constitute a group health plan and will explain and walk through the many different 
legal requirements that can apply to a group health plan. It will help you to understand why your group health plans 
are set up in the way they are and to know the questions you may need to ask to determine if your plans are in 
compliance with these legal requirements.  



Thank You! to our generous SPONSORS 


