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et’s change the

world : A

letter from the president

It was a privilege to represent Wichita SHRM at the SHRM Annual
Conference in Chicago in June. Johnny C. Taylor, Jr., SHRM President and
Message Us
Facebook.com/WichitaSHRM

CEO, outlined three opportunities for being a transformational leader in
HR: 1. Build inclusive workplace cultures. 2. Lead workforce readiness. 3.
Elevate the HR profession. These are not new opportunities. We’ve been
doing these things for years, and Wichita SHRM continues to provide

Contact Us
Linkedin.com/company/
16168142

support to our members in these areas through programming, networking
opportunities, and building our community.
So how do we continue to move forward together with more boldness and
urgency? The theme that most resonated with me throughout the
conference was related to workplace civility. We have to ensure our work

ADVERTISE
YOUR
BUSINESS IN …

environments are filled with respect and empathy for others, and that we

HR Focus

wrongdoing. The #1 way to build trust is to listen more. Listen to others

build trust amongst all employees to enable them to challenge each other,
to speak up with original ideas, and to stop others when they see
with the intent to understand and not judge. Cy Wakeman summed it up
in four words: “Stop judging. Start helping.” As HR professionals, we are
uniquely positioned to change the world through our service and support
to others, one employee at a time.

Communi
cations@
wichitashrm.
org

Chapter President 2018
Carrie Cox PHR, SHRM-CP
president@wichitashrm.org
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Board of Directors
Our Board of Directors for the 2018 year includes some of the most diverse and influential HR
professionals yet. Coming from a wide range of industries, their opinions and leadership help to
shape the organization to make it the most respected SHRM affiliated chapter in the state.


Carrie Cox
President

Dawn Ramirez
VP – Programs

Katy Bingham
Director - Certification

Patrick Salmans
President - Elect

Jennifer Gonzalez
VP - Membership

Denise Sherman
Director - Diversity

Amber Neises
Past -President

Lori Zern
Secretary

Amanda Huelskamp
VP – Finance

Mary Anne Szczepanski
Trinidad Galdean
Jessica Hatfield
VP – Public
VP – Communications Director – Governmental Affairs
Relations
& Advocacy

Mary Jenkins
John Ford
Director – Workforce Director - Membership
Readiness

Jan Mead
Kristy Hawkins
Jena Lysen
Director – Student Director – Sponsorship Director – Networking
Relations
& Advertising

Lindsey Lankford
Director – Social
Media

Teresa Alexander
Director – Student
Relations

Mallory Norton
Director – Finance

4|P age

Employee
Engagement
in the

Summer
By: Paul Falcone

Design By: Jessica Hatfield

Keeping workers motivated and engaged during the summer
months is typically a challenge for many employers.
The good news is that this challenge is probably easiest during
early summertime, when employees have much to look
forward to: ice cream socials, softball games and beach
barbeques can enthuse even the poutiest of workers.
From an HR professional’s perspective, summer provides a
golden opportunity to mix up the workplace routine by
providing unfettered access to outdoor activities—something
not always available during other seasons.
To begin with, you should focus your summer workplace
events on activities that matter most to your employees,
because even your best efforts may fall flat if they’re not
directly related to employees’ interests and desires. That ideally
means polling workers well ahead of summer about the events
that most inspire and enthuse them.
In general, it’s best to consider activities that engage workers
on four levels: the physical, emotional, mental and spiritual. If
you can keep these levels uppermost in your mind when
planning summer events, your chances of making the activities
meaningful will skyrocket.

The physical: When temperatures are warm, nights breezy and the days
long, it’s ideal to plan ice cream socials, picnics in the park and
company barbeques.
The emotional: Remember that workers want to connect with their
companies and co-workers. They want to feel proud of what they do
and what their organization stands for. You can strengthen that
emotional link to your organization by creating a “Celebrate your Family
at Work” day, where employees’ spouses and children visit, preferably
near the end of the work day, to see what Mommy or Daddy do for a
living. For clients and customers, consider a tour and open house from
3-5 p.m., which allows these important people to get to know your
workers on a personal level. An early evening barbeque and party after
the tour—perhaps with company door prizes—is also advisable.
The mental: The summer season affords an opportunity to celebrate
the work/life balance that seems to be missing for so many of today’s
U.S. employees. Friday relaxed dress codes, walking groups at
lunchtime and outdoor patio gatherings can stimulate the mind and
foster creativity and innovation.
The spiritual: Sponsoring a community day may bring your employees
closer to the customers they serve, and volunteerism allows them to
share their talents, appreciate their blessings and provide solutions to
5 | P a gPainting
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local challenges their own neighbors may be facing.
a local
school, planting trees or mentoring students can go a long way toward
fostering a sense of teamwork and shared responsibility for those less
fortunate.

September 19-21
Century II Convention Center
225 W. Douglas Avenue Wichita, Kansas 67202
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Need a Strategy to Convince Your Boss
about the State Conference?
No matter how excited you may be to attend the SHRM Conference, you still have to convince your boss
to let you go. Getting approval to attend the conference is a two-part endeavor. First you will need
to demonstrate the benefits of the conference to your organization. Next you’ll need to persuade your
boss that it’s worth the investment of time and money. It also never hurts to prove that you’re the right
person to go!

Step 1: Review

the program

Determine which sessions you want to attend and justify this selection to your boss. Look at the
sessions. Craft a curriculum that will provide you and your organization with the information you
need. Select the sessions that are most beneficial to you and your company. When explaining the
selection to your boss, be specific. Is your organization struggling with employee engagement? Show
your supervisor the sessions that cover talent management and engagement tactics. Do you need to
advance your leadership and communication skills? We have a large number of topics on this from
speakers who are trusted and recognized for their expertise. If your organization has a challenge, there
are definitely sessions that will provide you with a solution.

Step 2: Stress

the value of investing your development

Say it like it is, the better you are informed on all things HR, the better it is for your organization! The
pace of legislation, trends, and even social media can be a real landmine for your organization- from
recruiting to compliance to strategic planning. It’s your job to help reduce risk for your company. Stay on
top of these issues (and many, many more) by attending the Conference and getting the resources you
and your organization need. Boss still not convinced? Your boss may be worried about the cost or even
your time out of the office, but remind her it’s worth it in the long run. And finally, let her know you’ve
figure out a way to make it as cost-effective as possible. By registering early you will lock in savings
before rates increase.

Step 3: Review

the exhibitor list

You can visit the Exposition Hall and be among the first to learn about the latest HR business
solutions. You will have the opportunity to discover answers to on-the-job challenges and find the
tools your organization has been looking for; recruiting software, a rewards program, or wellness
strategies, and more. Talk about the business opportunities that could develop from establishing
connections with industry professionals and partners – and maybe remind your boss once again
that you’ll be provided lunch in the Exposition!

Step 4: Bring

it all home

Set the stage for next year. Don’t leave what you learn in the convention center – share your new
knowledge. Let your boss know that you will commit to a post-conference briefing for staff. This can
include senior management or your team, where you’ll highlight what you’ve learned from the
conference. Be sure to tie your learnings to your organization’s strategic plan and goals. It’s important to
show your boss that the conference wasn’t just good in theory. You received real, actionable solutions
that you can implement for your company immediately.
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2018

IN
HR FOCUS

August

15

Grow Your Roots: How Your Employees Can Build a
Deeper Connection to their Work
The average American of any age is staying at their job for only about
four years. In this program, we will focus on the key elements that
bring fulfillment to their job and build a deeper connection to their
work and purpose.

September
HR Analytics and Me: Why Can’t We Be Friends

05

This SHRM-developed competency-based workshop will help you
become more familiar with HR analytics to help reduce
apprehension of analytics and set the foundation for broader and
more effective use of analytics across the HR field. This is a hands
on learning experience, where participants will discuss and share
perspectives.

September
Attend 2018 KS SHRM Conference

19

The 2018 KS SHRM Conference on September 19th – 21st will host
500+ attendees, the majority of whom will include, senior Human
Resources (HR) professionals, supervisor, managers and directors
currently practicing in the HR field. Join us – check out the
schedule HERE!

October
2018 Legislative Update

17

Join Wichita SHRM as we review what Legislative events have
impacted us in Human Resources this year. We will talk with
Marlee Carpenter with Bright and Carpenter Consulting and
provide an in depth look from events over 2018. Local candidates
will be invited to attend.
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CONTRIBUTE
TO OUR
NEWSLETTER
Q4 Content Submission Deadline:
October 15th, 2018

Q4 Newsletter Publication Date:
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November 5th, 2018

HR Professional of the Year
Award Winner 2018
Congratulations to Amber Neises, PHR, SHRM-CP for being named
the Wichita Chapter HR Professional of the Year for 2018! Amber
is the HR Director for Scholfield-Hatchett and has 18 years of
Human Resources experience.
She has been a local and national member of SHRM for over 10
years, and served as the Wichita SHRM President in 2017. Amber
took on the daunting task of spearheading the creation and
migration of of a new Wichita SHRM website which went live in
January of 2018. In addition, she is the Co-Chair of the State
Conference Committee for the upcoming Kansas SHRM
Conference in Wichita this year.
2018 Winner: Amber
Neises, SHRM-CP, Director

of HR at ScholfieldHatchett

Amber was presented a plaque at the May 16 Wichita SHRM
luncheon. We thank you, Amber, for your commitment and
dedication to advancing the HR profession in the Wichita area.

We would also like to recognize the fantastic group of HR Professionals who were nominated this year
along with Amber. There were a total of five nominees this year, and their experience in the profession
ranged from 2 to 26 years:





Brandy Weber, SPHR, SHRM-SCP; Director of HR, Wichita YMCA
Dawn Ramirez, PHR; HR Manager, Fleetcor
Jessica Hatfield, HR Business Partner, The Arnold Group
Sean Hudspeth, CPFS; Director of Human Resources & Risk Management, Davis Moore

Thank you to all who participated and to our previous winners who voted. If you would like to nominate
someone next year, please visit www.wichitashrm.org for further details.

Brandy Weber, SPHR,
SHRM-SCP Director of

HR, Wichita YMCA

Dawn Ramirez, PHR

Jessica Hatfield, HR

HR Manager, Fleetcor

Business Partner, The
Arnold Group

Sean Hudspeth, Director

of HR & Risk
Management, Davis
Moore Automotive
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2018

GIFT BASKETS

#NeedingBaskets
Wichita SHRM is seeking generous donors for the monthly Gift
Basket Raffle! At each monthly luncheon, gift baskets donated by
our wonderful members are raffled for $5 per ticket or $20 for
five tickets. All proceeds benefit the SHRM Foundation! If you or
your company are interested in donating a gift basket to the
cause, please send an email to Mary Anne Szczepanski or Jena
Lysen at networking@wichitashrm.org
Gift basket donations are needed for October 2018, and we’re
beginning to gather baskets for 2019 programs. Thank you for
12 | P a g e
your donations!

LOW UNEMPLOYMENT
& HIGH COMPETITION
FOR CANDIDATES:
4 TIPS FOR
HARNESSING TALENT
IN A CHANGING
ECONOMY
Reprinted to follow current challenges in recruiting due to low unemployment

Words By: Emily Douglas

After years of sluggish economic conditions,
the national unemployment rate has finally
reached
a
seven-year
low
of
5.4
percent. However, job growth has varied from
state to state, with some states enjoying only
meager gains since their lowest points during
the recession. As of March 2015, Arizona
reported an unemployment rate of 6.2
percent. Although this rate is slightly higher
than the national average of 5.5 percent that
month, it is a significant improvement over the
11.2 percent that the state experienced at its
nadir in November 2009.
A low number of applications for
unemployment is a proxy indicator that
businesses have enough confidence in the
economy to retain their staffs as opposed to
conducting
lay-offs.
While
lower
unemployment rates are a promising sign for
today’s job-seekers, they indicate that
recruiters are likely to encounter a dearth of
qualified candidates as those would-be
candidates enjoy job security with their current
employers. A survey conducted last year by the
recruiting software, Jobvite, found that 69
percent of recruiters believed that competition

Design By: Jessica Hatfield

for candidates would increase in 2015. As the
economy continues to improve, how might
businesses boost their chances of attracting
top talent? Here are some strategies that will
appeal to job-seekers in 2015:
1) Cultivate a unique brand for your
organization that will be attractive to
candidates. An employer brand refers to an
organization’s reputation as an employer, as
opposed to the corporate brand that it
presents to clients. Given the prevalence of
social media and websites such as Glassdoor,
employer brands are easily broadcast to large
pools of job candidates. Therefore, it is crucial
that businesses think strategically about the
image that they want to convey and
incorporate it into an appealing, clearly defined
brand. Present this brand to prospects via
social media, as well as a separate company
website that elaborates on the company’s
mission, values, and culture.
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2) Strive to create a positive recruitment
experience. When candidates have an
unpleasant recruitment experience, they are

likely to form a negative opinion of the
organization as both a potential client and
employee. Furthermore, they may spread the
word about their experience through social
media, tainting the viewpoints of other possible
clients and candidates.
One of the primary factors that leads candidates
to identify an experience as negative is poor
communication from the recruiters. Prospective
hires like to receive frequent communication
both before and after an interview, and prefer
to be informed from the outset as to how the
process works and how long it is expected to
last. If a recruitment process seems impersonal
and candidates feel that they are interacting
with the company’s talent screening software
more than they are interacting with a human,
they are likely to exit the process with a poor
opinion of the company.
3)
Build a talent network from which to
recruit. As more organizations are leveraging
social media to promote their brands, they are
finding that potential candidates develop an
interest in them long before the recruitment
process begins. Sites such as LinkedIn,
Glassdoor, Facebook, Twitter, and even
Instagram may be used to develop a fan base
comprised of prospective hires, current
employees, and clients. Early engagement with
prospects through these forums may allow for a
more efficient and cost-effective recruitment
process, and may result in new hires who are
genuinely interested in the company and its
mission.
4)
Optimize your recruitment process for
mobile devices. According to the 2014 Jobvite
survey, an estimated 43 percent of job-seekers
use a mobile device. Given the popularity of
smartphones, this number is likely to
increase. Companies may reap the benefits of
this trend by ensuring that all of their websites
are mobile-friendly and by using job-search apps
that create an interactive experience for
candidates. The decrease in company lay-offs
has created a more competitive landscape for
recruiters. However, companies may still attract
top talent by keeping abreast of the latest
trends, which emphasize the strength of the
employer’s brand and the means by which it is
promoted to potential candidates.

“Cultivate a unique brand for your
organization that will be attractive to
candidates. An employer brand
refers to an organization’s reputation
as an employer, as opposed to the
corporate brand that it presents to
clients.”
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Top
Summer HR
Books &

The Future is Flexible
Sara Tatelman
Benefits Canada follows up on research
undertaken five years ago into plan
sponsors’ attitudes towards their pension
and benefits plans. Discover how
attitudes have changed since then in this
comprehensive ebook.

Articles
Multipliers: How the Best
Leaders Make Everyone
Smarter
Liz Wiseman

Some of the Biggest
Mistakes I’ve Made &
Lessons Learned in My HR
Career

This thought-provoking book discusses “Diminishers”,
people who reduce capability and intelligence from
teams, and “Multipliers”, people who foster and amplify
their teams’ capability and intelligence to produce better
results. As stated on Amazon, “Multipliers is a must-read
for everyone from first-time managers to world leaders.”

Catherine Gordon

To help you navigate your HR career, Catherine Gordon,
CHRP and Director of Human Resources at the David
Suzuki Foundation, candidly shares some of the biggest
mistakes she’s made in her career & the lessons she’s
learned from them.

Good to Great: Why Some
Companies Make the Leap
and Other’s Don’t
Jim Collins

Originally published in 2001, this book is a must-read
for HR leaders, executives, and entrepreneurs. Based
on a compelling study, Good to Great details the
type of leadership required to achieve greatness. It
also discusses how to foster a culture of discipline,
build a better company with new technology, and
more. The author is quoted saying, “Get the right
people on the bus. Get the wrong people off the
bus. Be sure everyone is in a seat that suits them”
— how can you not want to read this bestseller?

How to Win
Friends & Influence
People
Dale Carnegie

This classic, bestselling
leadership book will help
you learn three
fundamental techniques in
handling people, six ways
to make people like you,
twelve ways to win people
over to your way of
thinking and nine ways to
change people without
inciting resentment.
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WELCOME

NEW SHRM

MEMBERS
Growth.
Networking.
Resources.

Our Incoming HR
Professionals in Quarter Three:

Emily Abrahams
Amanda Arroyo

What is your ‘why’ for
joining SHRM? We’ve
provided at least 3 reasons
we believe our HR
professionals join our
organization. We know
we have such a diverse
member group, so tell us.
What is it that drives you
to add your name to this
list?

Shelby Richter
Chris Rickerson

Hal Brandom

Hannah Scott

Sara Cravens

Robin Stewart

Leona Denesha
Tyler Hort
Cindy Johnson
Brandi Lahar
Stephanie Maness
Gayle Marsolf

Jennifer Stobart
Jannette Storm
Thashwinny
Sundaramoorthy
Paula Swiggart
Josh Turner

Christina Midthun

Maria Ramos

Amanda Pangburn

Angela Pruitt

Josh Pearce

Andie Polk

Jaclyn Pinkston
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#WBJPROFESSIONALS
These HR Professional of
the Year nominees are
exploding with talent
The Wichita Business Journal recently announced twentytwo 2018 HR Professional Award Winner Honorees.
Wichita SHRM is proud to announce that the honoree list
included three of our very own Wichita SHRM Board of
Directors! These honorees were selected for career
achievement and efforts to advance the HR profession.
 Denise Sherman, Southwestern College, Wichita
SHRM Director of Diversity (top)
 Mallory Norton, Kansas Medical Center, LLC, Wichita
SHRM Director of Finance (middle)
 Katy Bingham, QSI Facilities, Wichita SHRM Director
of Certification (bottom)
This year’s award winners will be recognized at a lunch on
Thursday, August 16th at the Hyatt Regency Wichita from
11:30am to 1:30pm. Visit
WichitaBusinessJournal.com/events for information on
registration for the luncheon. Keep your eyes out for a
mid-August publication in the Wichita Business
17 | P a g eJournal
profiling the honorees!

It’s all about
practice
Here at Wichita SHRM, we are always encouraging others in the HR field to receive their
official HR Certification. The expenses for that process can add up, so we would like to
help one lucky person start their certification journey.
We are giving away Prep Materials for either SHRM/HRCI which is valued at $795.00!
Take a moment and think of a co-worker, friend, client, or even YOURSELF that could
benefit from this giveaway and email that information to certifications@wichitashrm.org
Nominations will be accepted until August 14th. The winner will be announced August
15th!
Why Should I Get Certified?
Here are some of the reasons you may want to consider an HR Certification.
1. Set yourself apart from those without it – Certified HR Professional may inspire
greater trust from employers, co-workers, etc.
2. Increases earning potential – Some organizations are willing to pay those with a
certification a greater salary than those that do not have it.
3. Improves career advancement opportunities – You may find the path to promotion
is much quicker with a certification.
4. Boost in self-confidence – Many get the feeling of accomplishment and success
once completing the certification.
5. Gain knowledge that is current and relevant – Ongoing education from HR
organizations on many of the hot topics that employers are faced with
6. Butler Community College is offering a Certification Prep Course to help prepare
you for the exam! Class is 9/4/18-12/4/18. Reach out to them for additional
information at 316.218.6118.
7. Much more!

Start practicing
Deadline: August 14th
Winner Announcement: August 15th
Email: certifications@wichitshrm.org
For more details, visit our website at:
www.wichitashrm.org
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Get
Involved.
Being a part of our organization is
more than just a membership, it’s a
way of life. As Wichita SHRM, we feel
we have what it takes to help you
succeed in your career. That’s why
we’ve come up with 4 ways you can
be a part of our organization.
When we say there is something for
everyone, we mean it. We work in HR
after all.

01
02
03
04

Become a sponsor
Join a committee
Come to the events
Contribute to the
Newsletter
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This was an exceptional year for Scholarship Awards

with a record number of seven applications
received.
$3000 in Academic Scholarships were given on the
basis of involvement on campus, community service,
participation in SHRM activities at the student or
professional level, and work or volunteer experience
as it relates to HR.
Recipients of the academic awards were Kent Dang,
WSU (middle – right), $1500; D’Abrelan Lolis-Bush,
WSU (top – left) $500; Jasmin Irvin, Friends (top –
middle) $500; Sara Weber, WSU (middle –left) $250;
and Eric Haefele, WSU (top –left) $250.
$435 for a Certification Prep Course was awarded to
Maggie Baker of Mid-Continent Instruments and
Avionics (bottom-left). A scholarship for the Annual
SHRM State Conference was presented to Camille
McCraw of Building Controls and Services (bottomright).
The awards were officially presented at the next
SHRM Luncheon on July 18th. Each award winner
plus their guest/employer will be invited to attend
the July 18 meeting courtesy of the chapter. All
Scholarship Committee Members were encouraged
to be present.
Members of the Scholarship Committee included
Amber Neises, Amanda Huelskamp, Teresa
Alexander, Jan Mead, Patrick Salmans, Teresa
Bengston, Gergana Markova and Kathy Slemp.

The
Organization
That
Gives Back
to Students
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Wichita SHRM’s

FOOD
DRIVE
Making an immediate difference in the fight
against hunger in our community
Wichita SHRM is excited to announce the overall results of the
2018 Food Drive. We received $568.00 in monetary
donations and over 900 pounds of food! We calculated – and
that’s over 2,650 meals that were donated to the fight
against hunger!
Wichita SHRM is grateful for all of volunteers and businesses
that contributed to giving back in our community. We wanted
to take this opportunity to recognize a few businesses that
helped us with our cause:







Rand Graphics
The Arnold Group
Eric Fisher
Wichita Workforce Center
TR Lodging Enterprises
Star Lumber
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GETTING
EMPLOYEES
TO DO THEIR
HOMEWORK
Industry leaders reveal how purpose can help stop your
employees acting like apathetic teenagers when it
comes to L&D
Written By: Daniel Cave

Designed By: Matt Bonnar

You might remember the momentous effort that
completing homework and outside of school hours
study was when you were a teenager. You might
even have teenagers of your own that you now
battle with! And, for those of you that were more
reluctant teenagers, you’ll be all too familiar with
the image of the exasperated parent who has to
cajole, bribe and drag their apathetic offspring into
wanting to work hard in order to better their
chances of opening doors into higher education and
the subsequent career choices this brings. It can be
quite the struggle to convince these not quite adults
to work – made even more difficult by the I have all
the answers already attitude some teenagers have –
especially if they’re in a difficult mood and respond
to all your pleas, bribes and admonishments
with
24 | P a g e
this favorite adolescent question: “What’s the
point?”

Whilst the above scenario is particular to the
family home, there’s a clear parallel for
employers. Whilst the blow ups might not be as
dramatic, employers can often be left trying to
convince their employees that extra study does
have a point. Or, using the language of the
working world, that learning and development
– the bit of working life that can sometimes
feel like additional homework – will bring
rewards and does have purpose. However, with
employees balancing the need for increased
workplace productivity, as the US suffers with a
slump in efficiency, and increased awareness of
the importance of having healthy work-life
balance, completing a few modules of L&D can
often feel like an afterthought.

“Work gives you
meaning and
purpose and life is
empty without it”
-Stephen Hawking
Over two – thirds of millennials will select
an employer based on their purpose

This is why. Lynne Atkin, MBE – awarded HR
Director and Head of Employee Relations at
Barclay’s, says having a purpose is key to
ensuring that employees not only want to work
at the organization but want to learn there too.
“The reason a person is at an organization is a
predominant factor in why they work for you. If
you don’t stand for something you are unlikely
to attract the talent that you need,” Atkins
explains. Purpose, she adds, is also why
colleagues want to learn. “One of the reasons
we have our purpose is about helping our
colleagues develop the skills they need now and
for the future.”
Atkin knows that a purpose, specific to both
the business and the individual, should catalyse
an employee to push themselves a little bit
harder to reach the next step of their career or
learn a new skill. However, she is adamant that
it can help give a positive structure to a
person’s entire personal and professional life.
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“Some of our apprentices, before
at
Barclays,” notes Atkin, “have struggles to find
their purpose in life. They may have had
difficult home lives, struggled at school

“If people don’t feel a connection with their
organization and can’t relate to what it’s
trying to achieve, they won’t feel inspired to
play a part in its success.”
Or suffered from ill health but by being a Barclay’s
apprentice we have helped them find their direction again,
actively nurtured their skills and allowed them to bring their
whole selves to work.” Atkin has hit on something crucial.
Economic and political uncertainly can often make an
employee’s personal life seem insecure. Employers can
mitigate this by structuring their professional sphere with
professional development opportunities that give purpose
and security to their career.
This sort of clearly demarcated inspiration, which Atkin
believes has played a transformative part in some Barclay’s
workers lives, is something that Rosie Ranganathan tries to
communicate when she’s recruiting people for the England
& Wales Cricket Board (ECB). Her role includes
communicating that part of the organization’s purpose is
not only the obvious, trying to convince more people to get
involved in cricket, but is also about their own personal
development. “Whilst the [more obvious] purpose is to grow
the game my aim is to inspire people to work in cricket, but
we have to talk about developing out talent to do that.
Purpose is key to poaching talent from other sectors.”

For Robert Ordever, Managing Director, O.C.
Tanner Europe, an employee awards and
benefits firm, purpose is the most powerful
energy in a firm and can drive. “A powerful
organizational purpose to key to engaging and
motivating its people to grow and develop. If
people don’t feel a connection with their
organization and can’t relate to what it’s trying
to achieve, they won’t feel inspired to play a
part in its success.” Logically, part of this would
include a given employee drive to improve their
own skillset, for their personal success and that
of the company too.
So, next time you’re looking at whether an
employee is completing their L&D modules and
are finding the numbers are lower than you’d
like, maybe it’s not time to drag them kicking
and screaming into a training day but look at
the purpose of your firm and how you
communicate its worth. Otherwise when your
staff reply with “what’s the point?” – well, they
might be onto something.
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UPDATE
SPONSORSHIP & ALA CARTE ITEMS 2018
SHRM Members and Sponsors:
We are happy to announce that we have fulfilled our sponsorships for the 2018
year. However, we want to let our members, sponsors and future sponsors and
business partners know that we still have plenty of available services! Below you
will find our Ala Carte items that allow you to pick and choose services that you
would like to utilize to partner with us:

Rolling Banner Ads



30 day placement in main rotating box on website
landing page (premium)
 30period
day placement
small square
box on bottom
of
new
for in
ways
to provide
an even
landing
page (standard)
are website
excited
to announce
with the addition

 Rolling
Bannerinto
Ad with
Premium
Positioning
As we
continue
2018,
we
enter a
 Rolling Standard Ad
better opportunity to our members. We
of the new website, we are now also offering new sponsorship and A la carte
options for access to over 400 + SHRM members.
the
linksdonation
to our
packages
Cash, food,Click
beverage
or prize
to offset
costsitems.
of Foundation or Scholarship fund raising
for more
information
on pricing
and included
Special
Event
Sponsor
events. Includes recognition on all social media (FB,
LI, Twitter)

E- Blast
Quarterly Newsletter Ad
Job Posting
Social Media Posts



Promote your company, event, etc. through an
e-blast to our database ( 1,000 + individuals)



1/6 page to full page ad for your company/event



30 day posting to website; includes 1x
promotion on social media sites (LI, FB, Twitter)


Promote your company, event, etc. on social
media (LI, FB, Twitter). One purchase = 1 blast
on all three sites

Monthly Door Prize



Provide cash/gift card or other door prize for
monthly programs; receive name recognition
during program and through social media
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TROMBOLD
AWARD

2018

KS SHRM’S

The Trombold Achievement and Kansas HR Professional of the Year Award was established in 1992 to recognize
our state’s Human Resources Professionals who excel within their field and as volunteer leaders with SHRM and
their community.
Since its inception, 14 Trombold Award winners have been members of the Wichita Chapter of SHRM. This
year’s HR Professional of the Year, Amber Neises, SHRM-CP, PHR, has been nominated for the 2018 Trombold
Award!
Nominees must meet the following criteria:





An active Human Resources professional
Have a minimum of five years of HR experience
National or Chapter member of SHRM
Preference will be given to certified professionals

Good luck to Amber and all the 2018 nominees. We’ll be cheering for you at the KS State SHRM Conference
in September!
Stay tuned for the winner!
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Why you should get
SHRM Certified
There are many reasons why you should pursue
SHRM-CP or SHRM-SCP certification. Once you set
your goal, it’s time to talk to your manager and let
them know the value of certification. We’ve
provided 3 topics to hit so that this conversation will
go smoother.

My knowledge will be current and relevant
Now, more than ever, HR teams are required to assume a greater leadership
role, contributing to and advancing their organizations’ strategic direction.
The SHRM-CP and SHRM-SCP credentials recognize this trend and take a fresh
and current look at what HR professionals need to know—and how to put
that knowledge to work.

I will learn practical skills that will impact my job immediately
When I prepare for the certification exam with the SHRM Learning System, I
won’t be simply memorizing a textbook; I’ll be applying concepts, using
behavioral judgment and understanding best practices for handling day-today business as well as unexpected scenarios. I’ll be learning from the
experiences of other HR professionals, sharpening my skills, and boosting
my productivity and effectiveness.

It’s a lifelong learning process
The SHRM BoCK, the foundation of my credential and recertification, is
supported by SHRM, is kept current and relevant, and encourages lifelong
learning. Training of this caliber and reliability cannot be replicated, and it
provides an opportunity for our entire HR team from which our whole
organization can benefit—ultimately saving our organization time and money
on training and professional development.
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Overview of:
2018 Chicago SHRM
Conference
To kick off the conference, Johnny C. Taylor, Jr., SHRM President and CEO,
outlined three opportunities for being a transformational leader in HR: 1. Build
inclusive workplace cultures. 2. Lead workforce readiness. 3. Elevate the HR
profession. He encouraged us to set audacious goals and to chase them
courageously.

Article By: Carrie Cox
2018 Wichita SHRM
President

SHRM Board Chair, Coretha Rushing, spoke to conference attendees about the
challenges HR professionals face including dealing with tougher people issues,
building trust in our organizations, and engaging in bigger thinking – to lead
with bold purpose on matters that are not in our immediate area of expertise.
She encouraged us to continue to be “human” with each other – to walk
around and know our employees as we consider programs and practices to
create inclusive and engaging workplaces.
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General session speakers included Jeb Bush, former
governor of Florida, Oscar Muñoz, CEO of United Airlines,
Adam Grant, best-selling author and Professor, the
Wharton School of Business, and Sheryl Sandberg, COO
of Facebook. While they had very different content within
their talks, there were clear common threads, which
speak to the challenges and resulting opportunities we
face: As HR professionals, we have a great opportunity to
create workplaces where leaders and employees truly
listen to each other, care about each other and the work
they do, and are able to speak up to innovate. Mr. Muñoz
spoke of some of the very public challenges they’ve faced
in the last year and the chief lesson learned was that
within our rules, policies, and procedures, we still have to
be flexible in a way that allows us to listen and show
empathy.
Adam Grant shared ideas for creating workplace cultures
of original thinkers, and it starts with redefining cultural
fit. We lose diversity of thought if we only hire people that
are just like us. What we really want is cultural
contribution – people that can provide value to the
organization, even if they don’t “fit” just like us. We also
have to create an upward challenge network – where
people are comfortable pushing each other and saying
what they really think, as this is where true innovation
occurs.
Sheryl Sandberg challenged us to create understanding
around bias in our workplaces as the first step toward
equality.
Our cultures and workplaces are biased against women as leaders. She suggested strategies such as conducting
systematic checks for bias through data analysis on performance ratings and promotions. She urged us to
continue to mentor and to give critical feedback to allow people to improve. Additionally, she advocated for
public policy change related to paid maternity leave, paid family leave, and bereavement leave.
There were many great ideas shared by the general session speakers, but also in the many breakout sessions.
So how do we continue to move forward together with more boldness and urgency? The solution that seemed
to emerge repeatedly through conference sessions that most resonated with me was related to workplace
civility. We have to ensure our work environments are filled with respect and empathy for others, and that we
build trust amongst all employees to enable them to challenge each other, to speak up with original ideas, and
to stop others when they see wrongdoing.

“The #1 way to build trust is to listen more. Listen to
others with the intent to understand and not judge. Cy
Wakeman, best-selling author and business consultant,
summed it up in four words: “Stop judging. Start
helping.” As HR professionals, we are uniquely
positioned to change the world through our service
and
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support to others, one employee at a time.”

u To Our Sponsors
Our sponsors help us to continue to provide for our HR professionals. Whether
that’s sponsoring an event, a door prize, a newsletter ad or even an event
basket; our sponsors help us (and helps you) get our name out there for the
world to see.

Program & Door Sponsors
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Searching
for an HR
job?

You’ve come to the right place.
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Find out how to advertise your company HR job openings
HERE.

